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President Richardson-Lowry took the Chair and the meeting being called to order there were then: 

PRESENT: Ms. Ward, Ms. Muriana, Dr. Butt, Mr. Carrero, Ms. Davis, and President 
Richardson-Lowry - 6 

ABSENT: Mr. Bobins - 1 

NOTE: Dr. Butt not present when roll called. 

ALSO PRESENT: Mr. Ron Huberman, Chief Executive Officer, and Mr. Patrick J. Rocks, 
General Counsel. 

Mr. Ron Huberman, Chief Executive Officer, Ms. Diana Ferguson, Chief Financial Officer, and 
Ms. Alicia Winckler, Chief Human Capital Officer, gave a presentation on the 2010-2011 Proposed 
Budget. 

At this time, the Members of the Board heard Public Participation. 
Mr. Patrick J. Rocks, General Counsel, gave presentations on the Policy for Compliance 

with Freedom of Information Act Requests [10-0825-PO1]; Annual Re-adoption of Board Rules, 
Repealer of Board Rule 2-15, and Amendment Board Rules 6-2, 6-18 and 6-25 [10-0825-RU1]; and 
Rescind Policy for the Presentation of Matters for Board Approval [10-0825-P02). 

Mr. Carrero presented the following Motion: 

10-0825-M01 

MOTION TO CLOSE 

MOTION ADOPTED that the Board hold a closed session to consider 1nformat1on. regarding 

appointment, employment, compensation discipline. performance. or dismissal of employees pursuant to 

Section 2(c)(1) of the Open Meetings Act: collective negotiating matters between the pubhc body and its 

employees or their representatives, or deliberations concerning salary schedules for one or more classes 

of employees pursuant to Section 2(c)(2) of the Open Meetings Act. purchase of real property pursuant to 

Section 2(c)(5) of the Open Meetings Act: setting of a sale price or lease of real property pursuant to 

Section 2(c)(6) of the Open Meetings Act: and security procedures and the use of personnel and 

equipment to respond to an actual, a threatened. or a reasonably potential danger to the safety of 

employees. students, staff, the public, or public property pursuant to Section 2(c)(8) of the Open Meetings 

Act; and pending litigation and litigation which Is probable or imminent involving the Board pursuant 10 

Section 2(c)(11) of the Open Meetings Act 

Dr. Butt seconded to adopt Motion 10-0825-MO1 

The Secretary called the roll and the vote was as follows: 

Yeas: Ms. Ward, Ms. Munana, Dr. Butt, Mr. Carrero, Ms. Davis, and President 
Richardson-Lowry - 6 

Nays: None 

President Richardson-Lowry thereupon declared Motion 10-0825-MO1 adopted. 



(1) 

(2) 

(3) 

CLOSED SESSION 
RECORD OF CLOSED SESSION 

The following is a record of the Board's Closed Session: 

August 25, 2010 

The Closed Meeting was held on August 25, 2010, beginning at 3:07 p.m. at the Central 
Service Center, 125 South Clark Street, and President's Conference Room 6th Floor, and 
Chicago Illinois 60603. 

PRESENT: Ms. Ward, Ms. Munana, Dr. Butt, Mr. Carrero, Ms. Davis, and President 
Richardson-Lowry - 6 

ABSENT: Mr. Bobins - 1 

A. Other Reports 
B. Warning Resolutions 
C. Terminations 
D. Personnel 
E. Real Estate 
F. Security 

No votes were taken in Closed Session. 

After Closed Session the Board reconvened. 

Members present after Closed Session: Ms. Ward, Ms. Munana, Dr. Butt, Mr. Carrero, 
Ms. Davis, and President Richardson-Lowry - 6 

Members absent after Closed Session: Mr. Bobins - 1 

10-0825-AR2 

WORKERS' COMPENSATION - PAYMENT FOR LUMP SUM SETTLEMENT FOR 
LISA COVELIERS - CASE NO. 06 WC 18846 

THE GENERAL COUNSEL REPORTS THE FOLLOWING DECISION: 

Authorized settlement of the Workers' Compensation claim of Lisa Coveliers, Case No.06 WC 18846 and 
subject to the approval of the Illinois Commission, in the amount of $96,162.63. 

DESCRIPTION: In accordance with the provisions of the Workers' Compensation Act, the General 
Counsel has determined that this settlement is in the Board's best interests. 

LSC REVIEW: Local school council approval Is not applicable to this report 

AFFIRMATIVE ACTION STATUS: Not applicable. 

FINANCIAL: Charge to Workers' Compensation Fund - General Fixed Charges Account #12470-115-
54530-231122-000000 ....... .$96, 162 63 

PERSONNEL IMPLICATIONS: None 

GENERAL CONDITIONS: 

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authonly to conduct certa,n 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board 1f enlered into in violation of lhe 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to. former 
Board member during the one year period follow,ng expiration or other termination of their terms of ott,ce 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3). as amended 
from time to time, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4). as amended from time to lime 
shall be incorporated ,nto and made a part of the agreement. 
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Contingent Liability - Tre agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent l1abd1ty, subJect to appropriation in the subsequent foscal year 
budget(s). 

10-0825-AR3 

WORKERS' COMPENSATION - PAYMENT FOR LUMP SUM SETTLEMENT FOR 
KATHERINE HUDSON - CASE NO. 07 WC 44266 

THE GENERAL COUNSEL REPORTS THE FOLLOWING DECISION: 

Authorized settlement of the Workers' Compensation claim of Katherine Hudson. Case No 07 WC 44266 
and subject to the approval of the lll1no1s Comm1ss1on, in the amount of $150,000.00. 

DESCRIPTION: In accordance with the provisions of the Workers· Compensation Act. the General 
Counsel has determined that this settlement Is In the Board's best interests 

LSC REVIEW: Local school council approval is not applicable lo this report 

AFFIRMATIVE ACTION STATUS Nol applicable. 

FINANCIAL Charge to Workers' Compensation Fund - General Fixed Charges Account # 12470-115 
54530-231122-000000 . S 150 .000 00 

PERSONNEL IMPLICATIONS: None 

GENERAL CONDITIONS: 

Inspector General - Each party to the agreement shall acknowledge that, m accordance with 105 tLCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary lo conduct those investigations. 

Coriflicts - The agreemerit shall not be legally binding on the Board 1( eritered into ,n 111olat,on of the 
provisions of 105 ILCS 5/34-21 3 which restricts the employment of, or the let1Ing of contracts to. former 
Board member during the one year period following expiration or other termination of their terms of office 

Indebtedness - The Board's Indebtedness Policy adopted June 26. 1996 (96-0626-PO3) as amendecl 
from time to time, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23. 2004 (04-0623-PO4). as amended from lime lo I,mr. 
shall be incorporated into and made a parl of the agreement 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year Is deemed a contingent liability, subiect to appropriation In the subsequent (1scal year 
budget(s). 

10-0825-AR4 

APPROVE PAYMENT OF JUDGMENT IN STEPHANIE J. DUE PROCESS CLAIM (CASE NO. 10 C 01359) 

THE GENERAL COUNSEL REPORTS THE FOLLOWING JUDGMENT: 

DESCRIPTION: A Due Process Hearing was litigated by the Board's Office of Specialized Services and resulted 
in an Order in which parents were prevailing parties on significant claims. Following the due process hearing. 
Plaintiffs filed suit In federal court (Stephanie J. and Angela W. v. Board of Education of the City of Chicago, 
Case No. 10 C 01359), under the Individuals with Disabilities Education Act, 20 U.S.C. § 1401 et seq. for 
attorneys' fees and costs in connection with the underlying due process claim. The parties filed cross-motions 
for summary judgment. On July 30, 2010, the District Court for the Northern District of llhno,s granted plaintiffs• 
motion for summary judgment and awarded attorneys' fees and costs to plaintiffs in the amount of $92.137.21 
and prejudgment interest in the amount of $1,631.80, for a total of $93,769.01. 

LSC REVIEW: LSC approval is not applicable to this report. 

AFFIRMATIVE ACTION STATUS: None. 

FINANCIAL: Charge $93,769.01 to Law Department 
Budget Classification Fiscal Year 2011 .. 

GENERAL CONDITIONS: 

124 70-115-54530-231122-000000 

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS 5134-
13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certa,n 
investigations and that the Inspector General shall have access to all information and personnel necessary lo 
conduct those investigations. 
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Conflicts - The agreement shall not be legally binding on the Board if entered into in v1olat1on of lhe provisions of 
105 ILCS 5134-21.3 which restricts the employment of, or the letting of contracts to, former Board Members 
during the one year period following expiration or other termination of their terms of office. 

Indebtedness - The Board's Indebtedness Policy adopted June 26. 1996. (96-0626-PO3). as amended from 
time to time, is hereby incorporated into and made a part of the agreement. 

Ethics • The Board's Ethics Code adopted June 23, 2004, (04-0623-PO4), as amended from time to trme. Is 
hereby incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause thal any expenditure beyond the current fiscal year 
is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(s) 

10-0825-ARS 

APPROVE PAYMENT OF JUDGMENT IN MATTHEW M. DUE PROCESS CLAIM (CASE NO. 10 C 2110) 

THE GENERAL COUNSEL REPORTS THE FOLLOWING JUDGMENT: 

DESCRIPTION: A Due Process Hearing was litigated by the Board's Office of Specialized Services and resulted 
in an Order in which parents were prevailing parties on significant claims. Following the due process hearing, 
Plaintiffs filed suit in federal court (Matthew M., Mark M. and Julie M. v. Board of Educalion of the City of 
Chicago, Case No. 10 C 2110), under the Individuals with Disabilities Education Act, 20 U.S.C. § 1401 et seq .. 
for attorneys' fees and costs in connection with the underlying due process claim. The parties filed cross­
motions for summary judgment. On July 7, 201 D, the District Court for the Northern District of Illinois granted 
plaintiffs' motion for summary judgment in part and awarded attorneys' fees and costs to plaintiffs In the amount 
of $73,861.03, and prejudgment interest in the amount of $815.50, for a total of $74,676.53 

LSC REVIEW: LSC approval Is not applicable to this report. 

AFFIRMATIVE ACTION STATUS: None. 

FINANCIAL: Charge $74,676.53 to Law Department 
Budget Classification Fiscal Year 2011 . 

GENERAL CONDITIONS: 

.12470-115-54530-231122·000000 

Inspector General - Each party to the agreement shall acknowledge that, In accordance with 105 ILCS 5134-
13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel necessary 10 
conduct those Investigations. 

Conflicts - The agreement shall not be legally binding on the Board if entered into In violation of the provIsIons of 
1 05 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former Board Members 
during the one year period following expiration or other termination of their terms of office. 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996, (96-0626-PO3), as amended from 
time to time, Is hereby Incorporated into and made a part of the agreement. 

Ethics - The Board's Ethics Code adopted June 23, 2004, (04-0623-PO4). as amended from time to time. Is 
hereby incorporated Into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current fiscal year 
is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(s). 

10-0825-ARS 

APPROVE PAYMENT OF JUDGMENT IN RYAN M, DUE PROCESS CLAIM (CASE NO. 09 C 6728) 

THE GENERAL COUNSEL REPORTS THE FOLLOWING JUDGMENT: 

DESCRIPTION: A Due Process Hearing was litigated by the Board's Office of Specialized Services and resulted 
in an Order in which parents were prevailing parties on significant claims. Following the due process hearing. 
Plaintiffs filed suit in federal court (Scott M., Geysy M. and Ryan M. v. Board of Education of the City of Chicago. 
Case No. 09 C 6728), under the Individuals with Disabllities Education Act, 20 U.S.C. § 1401 el seq, for 
attorneys' fees and costs in connection with the underlying due process claim. The parties filed cross-motions 
for summary judgment. On August 9, 2010, the District Court for the Northern District of Illinois granted plaint,tts· 
motion for summary judgment in part and awarded attorneys· fees and costs lo plainl1ffs in the amount ol 
$78,079.32, and prejudgment interest in the amount of $1,995.30, for a total of $80,074.62. 

LSC REVIEW: LSC approval is not applicable to this report. 

AFFIRMATIVE ACTION STATUS: None. 

FINANCIAL: Charge $80,074.62 to Law Department 
Budget Classification Fiscal Year 2011 
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GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS 5134-
13.1, the Inspector General of the Chicago Board of Education has the authority to conduct cena,n 
investigations and that the Inspector General shall have access to all information and personnel necessary to 
conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board ,f entered into in violation of the provisions of 
105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former Board Members 
during the one year period following expiration or other termination of their terms of office. 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996, (96-0626-POJ), as amended from 
time to time, is hereby incorporated into and made a part of the agreement. 

Ethics - The Board's Ethics Code adopted June 23, 2004, {04-0623-PO4), as amended from time to time. Is 
hereby incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any oxpenditure beyond the current fiscal year 
is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(s). 

10-0825-AR7 

APPROVE PAYMENT OF PROPOSED SETTLEMENT IN 
DEBORAH LYNCH y. BOARD OF EDUCATION OF THE CITY OF CHICAGO (CASE NO. 10 C 1783) 

THE GENERAL COUNSEL REPORTS THE FOLLOWING PROPOSED SETTLEMENT: 

DESCRIPTION: Pursuant to the settlement agreement tentatively reached in Case No. 1 0-C-1783. Deborah 
Lynch v. Board of Education of the City of Chicago, the parties have reached a settlement, subject to Board 
approval, disposing of all attorneys' fees and costs associated with underlying claims. The General Counsel 
recommends approval of the settlement, which calls for the payment of fifty-four thousand seventy dollars 
($54,070.00) for payment of all attorneys' fees and costs. 

LSC REVIEW: LSC approval is not applicable to this report. 

AFFIRMATIVE ACTION STATUS: Affirmative Action review is not applicable to this report 

FINANCIAL: Charge $54,070.00 to Law Department 
Budget Classification Fiscal Year 2011 .. ........... 12470-115-54530-231112-000000 

AUTHORIZATION: Authorize the General Counsel to execute the Settlement Agreement(s), and all ancillary 
documents related thereto. 

GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that, In accordance with 105 ILCS 5/34-
13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel necessary to 
conduct those Investigations. 

Conflicts - The agreement shall not be legally binding on the Board if entered into In v,olat1on of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former 
Board member during the one year period following expiration or other termination of their terms of office 

Indebtedness - The Boarc·s Indebtedness Policy adopted June 26, 1996 (96-0626-POJ). as amended from 
time to time, shall be incorporated into and made a part of the agreement. 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4), as amended from time to time. 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current fiscal 
year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(s) 

10-0825-ARS 

PROPERTY TAX APPEAL REFUND-AUTHORIZE SETTLEMENT FOR 
CHICAGO RESIDENTIAL INC.'S PTAB APPEALS REGARDING ITS 

LAKEVIEW PROPERTY FOR TAX YEARS 2006-08 

THE GENERAL COUNSEL REPORTS THE FOLLOWING DECISION: 

Authorized settlement of appeal by Chicago Residential, Inc. regarding its cooperative property at 2440 
N. Lakeview, Chicago, Illinois, for the 2006-2008 tax years. This settlement results in a total refund of 
$547,245, plus interest, for the tax years involved, with a savings of $177,695. The $547,245 by the 
Board will be implemented by reductions in the Board's property-tax revenues in calendar year 2010 or 
thereafter. This settlement does not involve a direct payout of Board funds. 
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DESCRIPTION: The General Counsel has determined that this settlement Is in the Board·s best interests 

LSC REVIEW: Local school council approva is not applicable to this report 

AFFIRMATIVE ACTION STATUS: Not apphcable. 

FINANCIAL: There is no charge to any Board account. The refund payment Is to be deducted from the 
Board's tax revenues in calendar year 2010 or thereafter $547.245 

PERSONNEL IMPLICATIONS: None 

GENERAL CONDITIONS: Inspector General - Each party to the agreement shall acknowledge that. in 

accordance with 105 ILCS 5/34-13.1, the Inspector General of tho Chicago Board of Education has the 
authority to conduct certain investigations and that the Inspector General shall have access to all 
information and personnel necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board 1f entered into In v1olat1on of the 
provisions of 105 ILCS 5/34-21.1 which restricts the employment of, or the letting of contracts lo. former 
Board Members during the one year period following expiration or other termination of their terms of 
office. 

Indebtedness - The Board's indebtedness Policy adopted June 26. 1996 (96-0626-PO3). as amended 
from time to time, is hereby incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code, adopted June 23, 2004 (04-0623-PO4), as amended from time to ttme. 
is hereby incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year Is deemed a contingent liability, subject to appropriation in the subsequent fiscal year 
budget(s). 

The Secretary called the roll and the vote was as follows: 

Yeas: Ms. Ward, Ms. Muriana, Dr. Butt, Mr. Carrero, Ms. Davis, and President 
Richardson-Lowry - 6 

Nays: None 

President Richardson-Lowry thereupon declared Board Reports 10-0825-AR2 through 
10-0825-ARS adopted. 

10-0825-EXS 

PRINCIPAL CONTRACTS (C) 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS: 

That the Board approve the employment of the principals listed below selected by the Chief Executive Officer 
after receiving the recommendations of the High School of Leadership at South Shore, Uplift Community High 
School, and Williams Preparatory School of Medicine appointed Local School Councils pursuant to Section 
5/34-2.4b of the Illinois School Code. 

DESCRIPTION: Employ the individuals named below to the position of principal sub1ect to Resolution #97-0226-
RS10, and Policy on Requirements for the Selection of Chicago Public Schools Principals. #08-1217-P02 
dated December 17, 2008. 

The Office of Principal Preparation and Development has verified that the following InoIvIduaIs have met the 
requirements for eligibility. 

Noreen Abdullah Assistant Principal 
Corliss 

6 

TO 

Contract Principal 
H S. of Leadership at South Shore 
Area 24 
P N 139065 
Commencing July 1. 201 O 
Ending. June 30. 2014 



Stephanie Moore 

Diann Weston 

Interim Principal 
Uplift Community H.S 

Interim Principal 
Williams Preparatory School of 
Medicine 

Contract Principal 
Uplift Community HS 
Area 25 
P N 203104 
Commencing July 1 . 201 O 
Ending June 30. 2014 

Contract Principal 
Williams Preparatory School of 
Medicine 
Area 25 
P N 126583 
Commencing July 1. 2010 
Ending June 30. 2014 

August 25, 2010 

LSC REVIEW: The appointed Local School Councils have been advised of the Chief Executive Olf1cers 
selection of the named individuals as contract principal of High SchOol of Leadership at South Shore. Uplltt 
Community High School, and Williams Preparatory School of Medicine subJect to Board approval 

AFFIRMATIVE ACTION STATUS: None 

FINANCIAL: The salaries of the named 1ndiv1duals will be established in accordance with the prov1s1ons of the 
Administrative Compensation Plan. 

PERSONNEL IMPLICATIONS: The positions to be affected by approval of lhis action are contained in the 
2010-2011 school budget. 

President Richardson-Lowry indicated that if there were no objections, Board Report 
10-0825-EXB would be adopted by the last favorable roll call vote, all members present voting 
therefore. 

President Richardson-Lowry thereupon declared Board Report 10-0825-EXB adopted. 

10-0825-EX9 

WARNING RESOLUTION - SUNDAY UWUMAROGIE 
PRINCIPAL, EUGENE FIELD ELEMENTARY SCHOOL 

TO THE CHICAGO BOARD OF EDUCATION 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING 

DESCRIPTION: 

That the Chicago Board of Education adopt a Warning Resolution 
for Sunday Uwumarogie and that a copy of this Board Report and 
Warning Resolution be served upon Sunday Uwumarogie 

Pursuant to the provisions of 105 ILCS 5/34-85, lhe applicable 
statute of the State of Illinois, the Rules of the Board of Education 
of the City of Chicago, and Board Report 04-0728-P01, a Warning 
Resolution must be adopted and issued to Sunday Uwumarog1e. 
Principal, to inform him that he has engaged 1n unsatisfactory 
conduct. 

The conduct outlined in the Warning Resolution will result in the 
referring of dismissal charges against Sunday Uwumarog1e 
pursuant to the Statute, if said conduct is not corrected 
immediately, and maintained thereafter 1n a satisfactory fashion 
following rece1pl of the Warning Resolution. D1rect1ve~ for 

improvement of this conduct are contained in the Warning 
Resolution. 

LSC REVIEW: LSC review 1s not applicable to this report. 

AFFIRMATIVE 
ACTION REVIEW: None. 

FINANCIAL: This action is of no cost to the Board. 
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PERSONNEL 
IMPLICATIONS: None. 

10-0825-EX10 

WARNING RESOLUTION - LETICIA ALDAMA, 
TENURED TEACHER, ASSIGNED TO PALMER ELEMENTARY SCHOOL 

TO THE CHICAGO BOARD OF EDUCATION 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING: 

DESCRIPTION: 

LSC REVIEW: 

AFFIRMATIVE 
ACTION REVIEW: 

FINANCIAL: 

PERSONNEL 
IMPLICATIONS: 

10-0825-EX 11 

That the Chicago Board of Education adopts a Warning Resolu11on for 
Leticia Aldama, and that a copy of the Board Report and Warning 
Resolution be served upon Leticia Aldama. 

Pursuant to the provisions of 105 ILCS 5/34-85, the applicable statute 
of the State of Illinois, the Rules ol the Board of Education of the City of 
Chicago, and Board Report 04-0728-P01, a Warning Resolution shall 
be adopted and issued to Leticia Aldama, tenured teacher, to inform 
her that she has engaged in unsatisfactory conduct. 

The conduct outlined in the Warning Resolution will result in lhe 
preferring of dismissal charges against Leticia Aldama, pursuant to the 
Statute, if said conduct is not corrected immediately, and maintained 
thereafter in a satisfactory fashion following receipt of the Warning 
Resolution. A directive for improvement of this conduct is contained in 
the Warning Resolution. 

LSC review is not applicable to this report. 

None 

This action is of no cost to the Board. 

None. 

WARNING RESOLUTION - PATRICIA BANKS 
TEACHER, ASSIGNED TO GEORGE WASHINGTON HIGH SCHOOL 

TO THE CHICAGO BOARD OF EDUCATION 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING: 

DESCRIPTION: 

LSC REVIEW: 

AFFIRMATIVE 
ACTION REVIEW: 

That the Chicago Board of Education adopts a Warning Resolution lor 
Patricia Banks, and that a copy of the Board Report and Warning 
Resolution be served upon Patricia Banks. 

Pursuant to the provisions of 105 ILCS 5/34-85, the applicable statute 
of the State of Illinois, the Rules of the Board of Education of the City of 
Chicago, and Board Report 04-0728-P01, a Warning Resolution shall 
be adopted and issued to Patricia Banks, teacher, to inform her that 
she has engaged in unsatisfactory conduct. 

The conduct outlined 1n the Warning Resolution will result in the 
preferring of dismissal charges against Patricia Banks. pursuant to the 
Statute, if said conduct is not corrected immediately, and maintained 
thereafter in a satisfactory fashion following receipt of the Warning 
Resolution. A directive for improvement ol this conduct 1s contained in 

the Warning Resolution. 

LSC review is not applicable to this report. 

None 
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FINANCIAL: 

PERSONNEL 
IMPLICATIONS: 

10-0825-EX12 

August 25, 2010 

This action is of no cost to the Board. 

None. 

WARNING RESOLUTION- MARVA FRANKLIN, 
TENURED TEACHER, ASSIGNED TO EARHART ELEMENTARY SCHOOL 

TO THE CHICAGO BOARD OF EDUCATION 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING: 

DESCRIPTION: 

LSC REVIEW: 

AFFIRMATIVE 
ACTION REVIEW: 

FINANCIAL: 

PERSONNEL 
IMPLICATIONS: 

10-0825-EX13 

That the Chicago Board of Education adopts a Warning Resolution tor 
Marva Franklin, and that a copy of the Board Report and Warning 
Resolution be served upon Marva Franklin. 

Pursuant to the provisions of 105 ILCS 5/34-85, the applicable statute 
of the State of Illinois, the Rules of the Board of Education ol the City of 
Chicago, and Board Report 04-0728-POl, a Warning Resolution shall 
be adopted and issued to Marva Franklin, tenured teacher, to inform 
her that she has engaged in unsatisfactory conduct. 

The conduct outlined in the Warning Resolution will result in the 
preferring of dismissal charges against Marva Franklin, pursuant to the 
Statute, if said conduct is not corrected immediately, and maintained 
thereafter in a satisfactory fashion following receipt of the Warning 
Resolution. A directive for improvement of this conduct is contained in 

the Warning Resolution. 

LSC review is not applicable to this report. 

None 

This action is of no cost to the Board. 

None. 

WARNING RESOLUTION- NEIL MIKOTA 
TENURED TEACHER, AGASSIZ ELEMENTARY SCHOOL 

TO THE CHICAGO BOARD OF EDUCATION: 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING: 

DESCRIPTION: 

LSC REVIEW: 

AFFIRMATIVE 
ACTION REVIEW: 

That the Chicago Board of Education adopts the Warning Resolution for Neil 
Mikota and that a copy of this Board Report and Warning Resolution be served 
upon Neil Mikota. 

Pursuant to the provisions of 105 ILCS 5/34-85, the applicable statute of the 
State of Illinois, the Rules of the Board of Education of the City of Chicago. and 
Board Report 04-0728-P01. a Warning Resolution must be adopted and issued 
to Neil Mikota, Teacher, to inform him that he has engaged m unsatisfactory 
conduct 

The conduct outlined in the Warning Resolution will result m the preferring of 
dismissal charges against Neil Mikota pursuant to the Statute. 11 said conduct 1s 
not corrected immediately, and maintained thereafter 1n a satisfactory fashion 
following receipt of the Warning Resolution Directives for improvement of this 
conduct are contained in the Warning Resolution 

LSC review 1s not applicable to this report 

None 
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FINANCIAL: 

PERSONNEL 
IMPLICATIONS: 

10-0825-EX14 

August 25, 201 O 

This action 1s of no cost to 1t1e Board 

None 

WARNING RESOLUTION - DAVID MIRO 
SOCIAL WORKER, OFFICE OF SPECIALIZED SERVICES 

TO THE CHICAGO BOARD OF EDUCATION: 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING: 

That the Chicago Board of Educc1tion ,1dopt~ till' W.irn1ll)'. 
Resolution for DaviJ Miro and that a copy of thi:-. 1311t1rd !{q1ort ,1mt 
Warning Resolution be served upon David Miro. 

DESCRIPTION: Pursuant to the provisions of 1()5 ILCS 5/1-1-85, tlw ,1pplic,1liil' 
statute of the State of Illinois, the Rules of the Board ot hlucc1tion ut 
the City of Chicago, and Boan! Report ll-1-0728-l'lll, ,1 Warning 
Resolution must be adopted anJ issued to David Miro, ~1,u,1I 
worker, to inform him that he hils l'ngagl'd in un~at1slatt11n 
conduct. 

LSC REVIEW: 

AFFIRMATIVE 

The conduct outlined in the Wilrning Rl·solution \\'ill rl'~ult 111 till' 
preferring of dismissal charges against David Miro pur:-.u,rnt tu till' 
Statute, if said conduct is not corrertl'd immediah•il, ,111d 
111,1i11t.ii1wd tlll'll\llll'r in ,l ~.itisl.ill1111 1.i~111.,,1 11i11 .. 1, 111,'. 1,·"·11•1 '" 

the Warning Rl'solution. DirL•clivL'S lt1r impn" ,·111t·I1t nl 1111~ 

conduct cll'l' contc1ined i:1 the W.:irning RL•-,olutin11 

I.SC revil'W is not ;ipplicabk• to this rL'pnrt 

ACTION REVIEW: Nom'. 

FINANCIAL: This ;iction is of no cost to tlw Homd. 

PERSONNEL 
IMPLICATIONS: None. 

10-0825-EX15 

WARNING RESOLUTION-TARAE SIMONS, 
TENURED TEACHER, ASSIGNED TO MARSHALL HIGH SCHOOL 

TO THE CHICAGO BOARD OF EDUCATION 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING: 

DESCRIPTION: 

That the Chicago Board of Education adopts a Warning Resolution for 
Tarae Simons, and that a copy of the Board Report and Warning 
Resolution be served upon Tarae Simons. 

Pursuant to the provisions of 105 ILCS 5/34-85. the appltcable statute 
of the State of Illinois, the Rules of the Board of Education of the City of 
Chicago, and Board Report 04•0728-P01, a Warning Resolution shall 
be adopted and issued to Tarae Simons, tenured teacher, to inform her 
that she has engaged in unsatisfactory conduct. 
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LSC REVIEW: 

AFFIRMATIVE 
ACTION REVIEW: 

FINANCIAL: 

PERSONNEL 
IMPLICATIONS: 

August 25, 2010 

The conduct outlined in the Warning Resolution will result In the 
preferring of dismissal charges against Tarae Simons. pursuant to the 
Statute, if said conduct is not corrected immediately, and maintained 
thereafter In a satisfactory fashion following receipt of the Warning 
Resolution. A directive for improvement of this conduct Is contained In 
the Warning Resolution. 

LSC review is not applicable to this report. 

None 

This action is of no cost to the Board. 

None. 

President Richardson-Lowry indicated that if there were no objections, Board Reports 
10-0825-EX9 through 10-0825-EX15 would be adopted by the last favorable roll call vote, all 
members present voting therefore. 

President Richardson-Lowry thereupon declared Board Reports 10-0825-EX9 through 
10-0825-EX15 adopted. 

10-0825-EX 16 

APPROVE HEARING OFFICER'S FINDING THAT PUPIL IS A NON-RESIDENT 
OF THE CITY OF CHICAGO NOT ENTITLED TO ATTEND THE 

CHICAGO PUBLIC SCHOOLS ON A TUITION-FREE BASIS 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING: 

That the Chicago Board of Education: adopt the May 25. 2010 f1nd1ngs of the Board-appointed 
Hearing Officer from a Pupil Residency Hearing held May 5. 2010, that (1) the pupil (ID 
#37726850) has been and is a non-resident of the City of Chicago not entitled to attend the 
Chicago Public Schools on a tuition-free basis; and (ii) the pupil's parents, as the persons who 
enrolled the pupil, are indebted to the Board for non-resident tuition for the pupil's attendance In 
the Chicago Public Schools since September 2008 to June 2009 in the total amount of 
$8,752.67; reject any objections by the parents to the hearing officer's findings. and bar the 
pupil from continued attendance in the Chicago Public Schools unless and until all non-resident 
tuition owed is paid in full. 

DESCRIPTION: 

Sections 10-20.12a and 10-20.12b (105 ILCS 5/10-20 12a and 10-20 12b) of the Illinois School 
Code and Board Rule 5-17 authorize and empower the Board to charge tuition. not exceeding 
110% of the per capita cost of maintaining its schools during the preceding school year, to 
pupils enrolled in the Chicago Public Schools determined to be non-residents of the City of 
Chicago. Further, section 10-20.12b provides that a hearing be held, when requested by the 
person who enrolled the pupil. to determine whether or not a pupil who Is believed to be a non­
resident resides within the City of Chicago If, after notice of the initial determination of non­
residency, the person who enrolled the pupil does not request a hearing or. if requested. the 
hearing results in a finding that the pupil does not reside in the district. the person who enrolled 
the pupil shall be charged tuition for the period of non-resident school attendance and the pupil 
shall be barred from attending school in the district unless the required tuItIon Is paid for the 
pupil. However, pursuant to Board Rule 5-17, non-resident pupils may not attend the Chicago 
Public Schools' magnet program, regional gifted centers, community academies, specialty 
schools, international baccalaureate preparatory programs, 1nternallonal baccalaureate 
programs or selective enrollment high schools. 

LSC REVIEW: LSC review is not applicable to this report. 

AFFIRMATIVE 
ACTION REVIEW: Affirmative action review is not applicable to this report. 

FINANCIAL: If the pupil is found to have been a non-resident during any time the pupil 
attended the Chicago Public Schools. the person(s) who enrolled the 
pupil shall be charged tuition for that time 
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PERSONNEL 
IMPLICATIONS: None. 

President Richardson-Lowry indicated that if there were no objections, Board Report 
10-0825-EX16 would be adopted by the last favorable roll call vote, all members present voting 
therefore. 

President Richardson-Lowry thereupon declared Board Report 10-0825-EX16 adopted. 

10-0825-RS7 

RESOLUTION BY THE BOARD OF EDUCATION OF THE CITY OF CHICAGO 
REGARDING THE DISMISSAL OF IVELISSE FIGUEROA, TENURED TEACHER, 

FORMERLY ASSIGNED TO CHAPPELL ELEMENTARY SCHOOL 

WHEREAS, pursuant to Section 34-85 of the lll1noIs School Code, 105 ILCS 5/34-85. a hearing 
was conducted before an impartial hearing officer. Ann S Kenis. appointed by the Illinois State Board of 
Education; and 

WHEREAS, after the conclusion of the dismissal hearing afforded Ivelisse Figueroa. the hearing 
officer made written findings of fact and conclusions of law, and recommended the reinstatement of 
Ivelisse Figueroa; and 

WHEREAS, the Board of Education of the City of Chicago has reviewed the post-hearing briefs 
and hearing transcript and exhibits ("record"), along with the findings of fact. conclusions of law and 
recommendation of Hearing Officer Kanis regarding the dismissal charges preferred against Ivelisse 
Figueroa; and 

WHEREAS, the parties were given an opportunity to submit exceptions and a memorandum of 
law in support of, or in opposition to, the Board's Adoption or ReJection of Hearing Officer Ken;s 
recommendation; and 

WHEREAS, it is the opinion of the Board of Education of the City of Chicago tnat the hearing 
officer's recommendation be rejected and that Ivelisse Figueroa be dismissed 

NOW THEREFORE, be it resolved by the Board of Education of the City of Chicago. as follows 

Section 1: 

Section 2: 

Section 3: 

After considering (a) the hearing officer's findings of fact. conclusions of law. and 
recommendation, (b) the record of the dismissal hearing. and (c) any exceptions 
and memorandum of law submitted by the parties. the Board of Education of the 
City of Chicago rejects the recommendation of the hearing officer as detailed In 
the Board's Opinion and Order adopted under separate cover 

Ivelisse Figueroa is hereby dismissed from employment with the Board of 
Education of the City of Chicago. 

This Resolution shall take full force and effect upon its adoption 

THEREFORE, this Resolution is hereby adopted#ejeG!ee by the members of the Board of 
Education of the City of Chicago on August 25. 2010, and ,n connection with an Opinion and Order that Is 
adopted under separate cover. 

10-0825-RSS 

RESOLUTION BY THE BOARD OF EDUCATION OF THE CITY OF CHICAGO 
REGARDING THE DISMISSAL OF HENRY THOMPSON, TENURED TEACHER, 

CARROLL/ROSENWALD SPECIAL TY SCHOOL 

WHEREAS, pursuant to Section 34-85 of the Illinois School Code, 105 ILCS 5/34-85. Henry 
Thompson and his representative were sent dismissal charges on or about May 14. 2008 These 
dismissal charges alleged. among other things, that Henry Thompson was absent without leave. and 

WHEREAS, a pre-suspension hearing was held on June 4. 2008. at which time Henry 
Thompson's representative was informed as to the nature of the charges and spec1f1cations against Mr 
Thompson. Mr. Thompson did not appear for this pre-suspension hearing, and 

WHEREAS, pursuant to Section 34-85 of the Illinois School Code. 105 ILCS 5/34-85. Henry 
Thompson had ten (10) days from the receipt of the dismissal charges to formally request a State Boaro 
hearing. Neither Henry Thompson nor anyone on his behalf requested a hearing as required by Section 
34-85 of the Illinois School Code, 105 ILCS 5/34-85: and 
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WHEREAS, the Board of Education of the City of Chicago has reviewed this matter and finds that 
sufficient cause exists for Henry Thompson's dismissal, and 

NOW THEREFORE, be it resolved by the Board of Education of the City of Chicago as follows 

Section 1: 

Section 2: 

Section 3: 

Section 4: 

Section 5 

Section 6 

Dismissal charges were sent to the last known address of Henry 
Thompson on or about May 14, 2008 Mr Thomson·s represenIatI11e 
was present at a pre-suspension hearing on June 4, 2008, at which time 
the representative was apprised as to the nature of the d1sm1ssal 
charges and spec1f1cations. 

Neither Henry Thompson nor anyone on his behalf requested a State 
Board hearing as required by Section 34-85 of the Illinois School Code. 
105 ILCS 5/34-85 

The dismissal charges and specifications contained therein are deemed 
true and correct and adopted by the Board as its factual f1nd1ngs 

The Board finds that Henry Thompson was absent without leave. and 
that his unexcused absences constitute 1rremedIable conduct warranting 
his dismissal. 

Henry Thompson Is hereby dismissed from his employment with the 
Board of Education of the City of Chicago 

This Resolution shall take full force and effect upon ,ts adopt,on 

THEREFORE, this Resolution is hereby adopted#ejeGle{I by the members of the Board of 
Education of the City of Chicago on August 25. 201 O 

10-0825-RS9 

RESOLUTION APPROVING CHIEF EXECUTIVE OFFICER'S RECOMMENDATION 
TO DISMISS EDUCATIONAL SUPPORT PERSONNEL 

WHEREAS, on August 16, 2010 the Chief Executive Officer submitted a written recommendation, includ­
ing the reasons for the recommendation, to the Board lo dismiss the following educational support per­
sonnel's pursuant to Board Policy 04-0728-PO1: 

Name School Effec1111e Date 

George Casas John Greenleaf Whittier School August 25. 2010 

Karen Miles Arthur A Libby School August 25. 2010 

David Ortiz Sidney Sawyer School August 25, 2010 

David Sims Guglielmo Marconi Community Academy School August 25, 2010 

Carlotta Swan Chicago Vocational Career School August 25. 2010 

WHEREAS, the Chief Executive Officer followed the procedures established by him prior to making the 
recommendation; 

WHEREAS, the Board has reviewed the reasons for the Chief Executive Officer's recommendat,on, 

WHEREAS, the Chief Executive Officer or his designee has previously notified the affected educational 
support personnel's of their pending dismissal; 

NOW, THEREFORE, BE IT RESOLVED: 

1. That pursuant to Board Policy 04-0728-PO1, the above-referenced educational support personnels 
are dismissed from Board employment effective on the date set opposite their names 

2. The Board hereby approves all actions taken by the Chief Executive Officer or his des1gnee to effec­
tuate the dismissal of the above-named educational support personnel's. 

3. The Chief Executive Officer or designee shall notify the above-named educational support person­
nel's of their dismissal. 
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10-0825-RS10 

RESOLUTION APPROVING CHIEF EXECUTIVE OFFICER'S RECOMMENDATION 
TO DISMISS PROBATIONARY APPOINTED TEACHERS 

WHEREAS, on August 16, 2010, the Chief Executive Officer submitted written recommenaatIons. 
including the reasons for the recommendations. to the Board to dismiss the following probationary 
appointed teachers pursuant to Board Rule 4-7b 2(b) and 105 ILCS 5/34-84 

til.m! School Effective Date 

Kofie Andoh James Madison School August 25. 2010 

Sookyung Chang Walter Payton College Prep High School August 25. 20,0 

Cornelius Hagans Marie SklOdowska Curie Metro High School August 25. 2010 

Virginia Hunter City Wide August25 2010 

Tara Lawrence IDOC/Healy South August25 2010 

WHEREAS, the Chief Executive Officer followed the procedures established by him prior to making the 
recommendation; 

WHEREAS, the Board has reviewed the reasons for the Chief Executive Officer's recommendation. 

WHEREAS, the Chief Executive Officer or his des1gnee has previously not1f1ed the affected probat,onary 
appointed teachers of their pending dismissal: 

NOW, THEREFORE, BE IT RESOLVED 

1. That pursuant to Board Rule 4-7b.2(b) and 105 ILCS 5134-84, the above-referenced probat,onary 
appointed teachers are dismissed from Board employment effective on the date set opposite their names 

2. The Board hereby approves all actions taken by the Chief Executive Officer or his desIgnee to 
effectuate the dismissal of the above-named probationary appointed teachers 

3. The Chief Executive Officer or designee shall notify the above-named probationary appo,nteo 
teachers of their dismissal. 

The Secretary presented the following Statement for the Public Record: 

I would like to note for the record that on August 16, 2010 the Board Members and the 
Office of the Board received the CEO'S Recommendation to Dismiss Probationary Appointed 
Teachers Pursuant to Board Rule 4-7b.2(b) and 105 ILCS 5/34-84. His recommendation included the 
names of the Teachers affected and the reasons for his Recommendation. He also noted that the 
Teachers affected will be notified of their dismissal after adoption of this resolution. 

10-0825-RS11 

RESOLUTION AUTHORIZING THE HONORABLE TERMINATION OF REGULARLY CERTIFIED AND 
APPOINTED TEACHERS 

WHEREAS, the Chicago Board of Education ("Board") has the power under Sections 34-8.1, 34-
16 and 34-84 of the Illinois School Code (105 ILCS 5/34-1, et. seq.) to lay off employees; and 

WHEREAS, the Board has the power under Section 34-18(31) of the Illinois School Code to 
promulgate rules establishing procedures governing the layoff or reduction in force of employees: and 

WHEREAS, the Board has the power under Section 34-19 of the lll1no1s School Code to delegate 
to the Chief Executive Officer ('CEO") the authorities granted to the Board provided that such delegation 
and appropriate oversight procedures are made pursuant to Board by-laws, rules, regulations. adopted 
pursuant to Section 34-19 of the Illinois School Code; and 

WHEREAS, the Board, pursuant to the above articulated powers, promulgated 1\s Polley 
Regarding Reassignment and Layoff of Regularly Appointed and Certified Teachers ("Reassignment 
Policy") on July 23, 1997 and amended from time to time thereafter, including In Board Report 07-1219-
PO-1; and 

WHEREAS, the Board has delegated its power to layoff tenured teachers in accoroance w,th the 
Reassignment Policy to the CEO under Board Rules 2-27(c) and 4-6; and 

WHEREAS, the Reassignment Policy provides that teachers honorably term,nated under ,ts 
provisions, who are rehired in a permanent teaching position within two school years after their honorable 
termination, shall have their tenure and prior seniority restored as of the date of rehire; and 

14 



August 25, 201 O 

WHEREAS, the employee(s) identified on Attachment A were removed from the attendance 
center to which they were assigned pursuant to Section 2 of the Reassignment Policy, and the Chief 
Executive Officer directed that each employee receive a notice of removal and each employee 01d receive 
said notice: and 

WHEREAS, all of the identified employees failed to secure a permanent appointment w1th1n at 
least 10 school months after they received their notice of removal and the Chief Executive Officer directed 
that each of the identified employees receive at least 14 days' notice that they would be hor.orably 
terminated from service and each employee has received said notice. 

NOW, THEREFORE, BE IT HEREBY RESOLVED BY THE CHICAGO BOARD OF 
EDUCATION as follows: 

That the employee(s) listed on Attachment A are honorably terminated from service effective on the date 
of honorable termination indicated on Attachment A, pursuant to the Board's Reassignment 
Policy. 

That those employee(s) listed on Attachment A. who were tenured at the time of their honorable 
termination, shall have their tenure and full seniority restored without further formal Board action. 
if they are rehired by the Board to a permanent teaching position within two (2) years of the date 
of their honorable termination. 

That this Resolution shall be effective upon adoption, and shall replace all prior resolutions or other Board 
actions that are in conflict herewith. 

10-0825-EX17 

ATTACHMENT A 

REASSIGNED TEACHERS SCHEDULED FOR HONORABLE TERMINATION 

First Name 

Rhodora 
Macristina 
Debbie 
Sharon 
Susana 
Ann 
Gerdlyn 
Mary 
Sharon 

Last Name 

Dela Cruz 
Cooper 
Niedos 
Simons 
Rendon 
Howard 
Hyman 
Jackson 
Wilkes 

Termination Date 

September 1. 2010 
September 9. 2010 

September 10, 2010 
September 10. 2010 
September 15, 2010 
September 15. 2010 
September 15. 2010 
September 15. 2010 
September 15. 2010 

REPORT OF THE CHIEF EXECUTIVE OFFICER ON APPOINTED TEACHERS WHO WERE 
HONORABLY TERMINATED OR DISMISSED PURSUANT TO BOARD RESOLUTION 10-0615-RS1 

BETWEEN JULY 1, 2010 to JULY 31, 2010 

On June 15, 2010 the Board of Education adopted Resolution 10-0615-RS1 which delegated to the Chief 
Executive Officer the authority to honorably terminate tenured teachers and honorably dismiss/layoff 
probationary appointed teachers. Pursuant to that delegation and the directives contained therein. 

THE CHIEF EXECUTIVE OFFICER REPORTS THAT: 

(1) The Chief Executive Officer or his designee notified 420 appointed teachers that they were being 
honorably terminated/dismissed/laid off between July 1, 2010 and July 31, 2010 The names and 
the date of the notice to the affected employees are contained in the Attachment to this Report 

(2) Health benefit coverage has been extended for the affected teachers through August 31. 2010 

(3) The affected employees were notified that they may resign or retire 1n order to preserve any right 
they may have to a sicK benefit day payout. 

LINE NO. LAST_NAME FIRST_NAME NOTICE DATE 

Adadevoh Mary 19-Jul-10 

2 Alducin-CastreJon Belinda 19-Jul-10 

3 Ali Asma 19-Jul-10 

4 Alluis1 Amy 19-Jul•l0 

5 Alvarez Angela 19-Jul-10 

6 Alvarez ROCIO 19-Jul-10 
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7 Anderson Ardith 19-Jul-10 

8 Anderson Arthurine 19-Jul-10 

9 Anderson Mia 19-Jul-10 

10 Archbold Denise 19-Jul-10 

11 Armstrong-Shaffer Denita 19-Jul-10 

12 Atkins Linda 19-Jul-10 

13 Auster Rachel 19-Jul-10 

14 Bailey Sarah 19-Jul-10 

15 Bailey Carlette 19-Jul-10 

16 Banasiak Sally 19-Jul-10 

17 Barnes Phyllis 19-Jul-10 

18 Barnes-Smith Pamela 19-Jul-10 

19 Basel Sarah 19-Jul-10 

20 Bazer Beth 19-Jul-10 

21 Beeh Bryan 19-Jul-10 

22 Beers Jill 19-Jul-10 

23 Beltran Katrina 19-Jul-10 

24 Bennett Barbara 19-Jul-10 

25 Berry Tyana 19-Jul-10 

26 Bertucci Leigh 19-Jul-10 

27 Best Timesh1a 19-Jul-10 

28 Betcher Emily 19-Jul-10 

29 Bhatia Nikh1I 19-Jul-10 

30 Binversie Rebecca 19-Jul-10 

31 Bishop Jessica 19-Jul-10 

32 Boddy Donna 19-Jul-10 

33 Bogusch Nancy 19-Jul-10 

34 Bradley Steven 19-Jul-10 

35 Brisbois Caitlin 19-Jul-10 

36 Brown Valerie 19-Jul-10 

37 Brown Paula 19-Jul-10 

38 Brunner Shannon 19-Jul-10 

39 Bryant Pandora 19-Jul-10 

40 Buday Jenell 19-Jul-10 

41 Burnett Karen 19-Jul-10 

42 Burt Camille 19-Jul-10 

43 Burton Kwame 19-Jul-10 

44 Butler Valerie 19-Jul-10 

45 Bynum Kahva 19-Jul-10 

46 Cabarrus Eliza 19-Jul-10 

47 Carmona Maria 19-Jul-10 

48 Carr Variona 19-Jul-10 

49 Carter Tony 19-Jul-10 

50 Caswell Chelsea 19-Jul-10 

51 Cerda Brian 19-Jul-10 

52 Charleston Keniesha 19-Jul-10 

53 Cheung Curtis 19-Jul-10 

54 Choe Jihyon 19-Jul-10 

55 Christian-Crockett Gladys 19-Jul-10 
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56 Clark Elizabetn 19-Jul-10 

57 Clark Susan 19-Jul-10 

58 Cohen Samantha 19-Jul-10 

59 Collins Angela 19-Jul-10 

60 Collins Sheila 19-Jul-10 

61 Collins-Lee Winifred 19-Jul-10 

62 Cooper Fenec1a 19-Jul-10 

63 Copeland Andre 19-Jul-10 

64 Cordero Anthony 19-Jul-10 

65 Cordova Zenia 19-Jul-10 

66 Corres Manlen 19-Jul-10 

67 Carrethers Tamara 19-Jul-10 

68 Cortez Noemi 19-Jul-10 

69 Coyle Barbara 19-Jul-10 

70 Cruz Ja1melynne 19-Jul-10 

71 Cruz Karina 19-Jul-10 

72 Dade Ashley 19-Jul-10 

73 Dahlberg Joan 19-Jul-10 

74 Daley-Mitchell Deanna 19-Jul-10 

75 Daly-Hart Meghan 19-Jul-10 

76 Dantzler Anita 19-Jul-10 

77 Darling Jacqueline 19-Jul-10 

78 Davis Daphne 19-Jul-10 

79 Davis Charlotte 19-Jul-10 

80 Davis Ava 19-Jul-10 

81 Davis Basheba 19-Jul-10 

82 Davis Georgetta 19-Jul-10 

83 Delgado Ivan 19-Jul-10 

84 Dennis Tamara 19-Jul-10 

85 Desco Joelle 19-Jul-10 

86 DeWitt Alexander 19-Jul-10 

87 Diaz Camacho Diogenes 19-Jul-10 

88 Dixon Deana 19-Jul-10 

89 Docks Valerie 19-Jul-10 

90 Donovan Joseph 19-Jul-10 

91 Doran Eileen 19-Jul-10 

92 Downs-Bree Suzanne 19-Jul-10 

93 Drapala Michael 19-Jul-10 

94 Driver Delores 19-Jul-10 

95 Dunleavy Carolyn 19-Jul-10 

96 Dunn Susanne 19-Jul-10 

97 Dylong Barbara 19-Jul-10 

98 Edwards-Hatch Kim 19-Jul-10 

99 El-Amin Ayesha 19-Jul-10 

100 Ellison Melinet 19-Jul-10 

101 Embers Lauren 19-Jul-10 

102 Evans Benjamin 19-Jul-10 

103 Farinella Nicole 19-Jul-10 

104 Faulkner Virgen 19-Jul-10 
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105 Filmore Katherine 19-Jl.I-10 

106 Fino Rantis1 Fadwa 19-Jul-10 

107 F1sner Angela 19-Jul-10 

108 Fleming Rosie 19-Jul-10 

109 Form1sano-W1Ison Lisa 19-Jul-10 

110 Fossey Joanna 19-Jul-10 

111 Fox Stacy 19-Jul-10 

112 Fox Erica 19-Jul-10 

113 France Monica 19-Jul-10 

114 Friedl Kathleen 19-Jul-10 

115 Friedland Jordan 19-Jul-10 

116 Frye Juanita 19-Jul-10 

117 Gamberg Lara 19-Jul-10 

118 Garcia Minerva 19-Jul-10 

119 Garrett Maurey 19-Jul-10 

120 Garrity Catherine 19-Jul-10 

121 Gee Anita 19-Jul-10 

122 Gendron Ann 19-Jul-10 

123 Genter Katherine 19-Jul-10 

124 Gentille Ashley 19-Jul-10 

125 Godfrey David 19-Jul-10 

126 Gonzalez Rosa 19-Jul-10 

127 Gonzalez Awilda 19-Jul-10 

128 Gordon Alfea 19-Jul-10 

129 Gorospe Rombouts Sask1a 19-Jul-10 

130 Goutos Mana Elena 19-Jul-10 

131 Govedarsl<a Milena 19-Jul-10 

132 Gray Stacy 19-Jul-10 

133 Gray MOJISOla 19-Jul-10 

134 Grayer Kiyana 19-Jul-10 

135 Gregor Eileen 19-Jul-10 

136 Grossberg Julie 19-Jul-10 

137 Grossett Mary 19-Jul-10 

138 Grutz Nicholas 19-Jul-10 

139 Grzadzinsk1 Allison 19-Jul-10 

140 Guyon Rebecca 19-Jul-10 

141 Habermann Benjamin 19-Jul-10 

142 Haegele Janet 19-Jul-10 

143 Hagedorn Ca1t11n 19-Jul-10 

144 Hall Jennifer 19-Jul-10 

145 Hall Aryell 19-Jul-10 

146 Handley Kinah 19-Jul-10 

147 Handy Grace 19-Jul-10 

148 Hansen Katherine 19-Jul-10 

149 Harpaz Ayele! 19-Jul-10 

150 Harrington Lee 19-Jul-10 

151 Hart Justin 19-Jul-10 

152 Hathorne Carolyn 19-Jul-10 

153 Haynes Trinity 19-Jul-10 

154 Heath Lisa 19-Jul-10 

155 Henderson Michelle 19-Jul-10 

156 Hernandez Laura 19-Jul-10 
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157 Hernandez Holland 19-Jul-10 

158 Herrera Romelia 19-Jul-10 

159 Hike John 19-Jul-10 

160 Hoak Carmel 19-Jul-10 

161 Hodges LaTasha 19-Jul-10 

162 Holguin Lizeth 19-Jul-10 

163 Holloman Tert1a 19-Jul-10 

164 Homa Christopher 19-Jul-10 

165 Hovanes Jill 19-Jul-10 

166 Hoy Carol 19-Jul-10 

167 Hurst Lawanda 19-Jul-10 

168 Hutchinson Tamika 19-Jul-10 

169 ldelman Jeffrey 19-Jul-10 

170 Ingram Jeneva 19-Jul-10 

171 Isom Charissa 19-Jul-10 

172 Ivory lbra 19-Jul-10 

173 Jaber Rula 19-Jul-10 

174 Jackson Amir 19-Jul-10 

175 Jacobs Rocenetta 19-Jul-10 

176 Jakubowski Michael 19-Jul-10 

177 Jefferson A1shia 19-Jul-10 

178 Jenkins Tracie 19-Jul-10 

179 Johanson Rachel 19-Jul-10 

180 Johnson Tatiana 19-Jul-10 

181 Johnson Francesca 19-Jul-10 

182 Johnson Mane 19-Jul-10 

183 Johnson Nicole 19-Jul-10 

184 Johnson Sandra 19-Jul-10 

185 Johnson Curtis 19-Jul-10 

186 Jones Elana 19-Jul-10 

187 Jones Natasha 19-Jul-10 

188 Jones Kym1a 19-Jul-10 

189 Joseph Linda 19-Jul-10 

190 Justiniano Kay 19-Jul-10 

191 Karey Ryan 19-Jul-10 

192 Katsoudas Kathleen 19-Jul-10 

193 Kaur Manpriya 19-Jul-10 

194 Keeter Jennifer 19-Jul-10 

195 Kennedy Michael 19-Jul-10 

196 Kenney Margaret 19-Jul-10 

197 Key V1ck1 19-Jul-10 

198 Keyes Bonnie 19-Jul-10 

199 Khanna Harpreet 19-Jul-10 

200 Kimbrough Phillip 19-Jul-10 

201 Kirby Nancy 19-Jul-10 

202 Kolacki Joann 19-Jul-10 

203 Konz Karin 19-Jul-10 

204 Kornblau Cassandra 19-Jul-10 

205 Koszczuk Beth 19-Jul-10 

206 Lacy Anita 19-Jul-10 
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207 Lassalle-Wright Ins 19-Jul-10 

208 Lavengood Amanda 19-Jul-10 

209 Lee Thao 19-Jul-10 

210 LI Cella 19-Jul-10 

211 Liddell Rachel 19-Jul-10 

212 Lindenmuth Rachel 19-Jul-10 

213 Little Latasha 19-Jul-10 

214 Lopez Uvalde 19-Jul-10 

215 Lovejoy Leslie 19-Jul-10 

216 Madison DuJuanne 19-Jul-10 

217 Magnan Brigid 19-Jul-10 

218 Marassa Kathleen 19-Jul-10 

219 Marquez Mana 19-Jul-10 

220 Martin Natasha 19-Jul-10 

221 Martinez Kristal 19-Jul-10 

222 Martinez Christine 19-Jul-10 

223 Martinez Ruben 19-Jul-10 

224 Martinsek Ellen 19-Jul-10 

225 Mathey Hanna 19-Jul-10 

226 Matz Jeffrey 19-Jul-10 

227 McCarty Ryan 19-Jul-10 

228 Mccastle Priscilla 19-Jul-10 

229 McClelland Brigid 19-Jul-10 

230 McCoy Barbara 19-Jul-10 

231 McDermott Megan 19-Jul-10 

232 Mcdonald Erin 19-Jul-10 

233 Mcfarland-Mcdaniels Michelle 19-Jul-10 

234 Mckay Miranda 19-Jul-10 

235 Mckelphin Frederick 19-Jul-10 

236 Mclemore Angela 19-Jul-10 

237 Melachrinidis Xanthoula 19-Jul-10 

238 Mellin Charles 19-Jul-10 

239 Mendez Keyla 19-Jul-10 

240 Mensah Gloria 19-Jul-10 

241 Mesch Brianne 19-Jul-10 

242 Michalek Jennifer 19-Jul-10 

243 Miller Leon 19-Jul-10 

244 Miller Janel 19-Jul-10 

245 Miller Janice 19-Jul-10 

246 Mitchell Queen 19-Jul-10 

247 Molina Nancy 19-Jul-10 

248 Molodow Bennett 19-Jul-10 

249 Monroe Nicholas 19-Jul-10 

250 Monu Adrienne 19-Jul-10 

251 Moore Dominique 19-Jul-10 

252 Moore Belinda 19-Jul-10 

253 Moore-Fotso Dorothy 19-Jul-10 

254 Morrell Kathryn 19-Jul-10 

255 Morris Anita 19-Jul-10 

256 Morris Monica 19-Jul-10 

257 Moss Akiba 19-Jul-10 
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258 Mattier Edward 19-Jul-10 

259 Muhammad-Hill Lateefah 19-Jul-10 

260 Murdock Linda 19-Jul-10 

261 Murray Linda 19-Jul-10 

262 Nam Hui Hwa 19-Jul-10 

263 Nava Lilia 19-Jul-10 

264 Navarro Dolores 19-Jul-10 

265 Negrete Kristel 19-Jul-10 

266 Ness April 19-Jul-10 

267 Nolan Meghan 19-Jul-10 

268 Norise Monica 19-Jul-10 

269 Offord Linda 19-Jul-10 

270 O'Keeffe Carina 19-Jul-10 

271 Ontiveros Yezmina 19-Jul-10 

272 Orozco-Bucio Maria 19-Jul-10 

273 Orr Eloise 19-Jul-10 

274 Oseid Robert 19-Jul-10 

275 Oshita Ashley 19-Jul-10 

276 Pagan Lyndsey 19-Jul-10 

277 Paintsil Jane 19-Jul-10 

278 Palmer Elizabeth 19-Jul-10 

279 Parson-Gardner Charise 19-Jul-10 

280 Patton Morgan 19-Jui-10 

281 Perez Emelia 19-Jul-10 

282 Perteete Lillian 19-Jul-10 

283 Peterson Samantha 19-Jul-10 

284 Pitts-Holman Yvette 19-Jul-10 

285 Plascencia Carina 19-Jul-10 

286 Plott Monica 19-Jul-10 

287 Pomykala Rachel 19-Jul-10 

288 Presley Jeffrey 1g.Jul-10 

289 Price Christopher 19-Jul-10 

290 Price Deborah 19-Jul-10 

291 Price Emily 19-Jul-10 

292 Pruyn Kirstin 19-Jul-10 

293 Pryor Nicole 19-Jul-10 

294 Punwar Alissa 19-Jul-10 

295 Pushies Lindsay 1g.Jul-10 

296 Pyka Erin 19-Jul-10 

297 Quigley Michael 19-Jul-10 

298 Quiroga Rita 19-Jul-10 

299 Rangel Vanessa 19-Jul-10 

300 Reed Jacqueline 19-Jul-10 

301 Reetz Leanne 19-Jul-10 

302 Rehak Jennifer 19-Jul-10 

303 Richardson Dawn 19-Jul-10 

304 Rickey Elizabeth 19-Jul-10 

305 Rink Leora 19-Jul-10 

306 Risley Lisa 19-Jul-10 

307 Rivera Ruben 19-Jul-10 
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308 Robinson Christopher 19-Jul-10 

309 Robinson Howard 19-Jul-10 

310 Rochon Latoya 19-Jul-10 

311 Rodriguez Mayra 19-Jul-10 

312 Rodnguez Martha 19-Jul-10 

313 Rogers Valencia 19-Jul-10 

314 Roland Wanda 19-Jul-10 

315 Rosenstein Shelley 19-Jul-10 

316 Ross Melinda 19-Jul-10 

317 Ruddy Jillian 19-Jul-10 

318 Russell Melinda 19-Jul-10 

319 Ruthaivilavan Megan 19-Jul-10 

320 Ruther Aisha 19-Jul-10 

321 Saieh Gina 19-Jul-10 

322 Salas Berenice 19-Jul-10 

323 Saposnik-Vasaitis Susan 19-Jul-10 

324 Saverson Arlinda 19-Jul-10 

325 Scanlon Craig 19-Jul-10 

326 Schaldenbrand Crystal 19-Jul-10 

327 Schoppman Sarah 19-Jul-10 

328 Schreiber Caroline 19-Jul-10 

329 Scott Veronica 19-Jul-10 

330 Scott Kezia 19-Jul-10 

331 Scott-Tabb Joan 19-Jul-10 

332 Seals Delores 19-Jul-10 

333 Shannon Ulric 19-Jul-10 

334 Shiller Brenda 19-Jul-10 

335 Short Willie 19-Jul-10 

336 Shovers Elizabeth 19-Jul-10 

337 Shved Tamara 19-Jul-10 

338 Siegel Enc 19-Jul-10 

339 Silis Kathryn 19-Jul-10 

340 Singh Sonia 19-Jul-10 

341 Skalsky George 19-Jul-10 

342 Skores Karen 19-Jul-10 

343 Slotwinski Elizabeth 19-Jul-10 

344 Smith Andria 19-Jul-10 

345 Smith Geraldine 19-Jul-10 

346 Smith Lavern 19-Jul-10 

347 Smith Stacey 19-Jul-10 

348 Smith Carol 19-Jul-10 

349 Smith Arlinda 19-Jul-10 

350 Smith Paulette 19-Jul-10 

351 Smith Barbara 19-Jul-10 

352 Sokoya Jam,u 19-Jul-10 

353 Solarski Carolyn 19-Jul-10 

354 Spychalski Nicholas 19-Jul-10 

355 Storey Shern 19-Jul-10 

356 Stuart Valene 19-Jul-10 

357 Studer Anne 19-Jul-10 
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358 Stumpf Barbara 19-Jul-10 

359 Suh Justina 19-Jul-10 

360 Swanson Allison 19-Jul-10 

361 Taneja Paul 19-Jul-10 

362 Taubel Rebecca 19-Jul-10 

363 Taylor Steven 19-Jul-10 

364 Tr.omas Tiffany 19-Jul-10 

365 Tromas Jacqueline 19-Jul-10 

366 Trompson Darryl 19-Jul-10 

367 Thompson Danielle 19-Jul-10 

368 Toporek Debra 19-Jul-10 

369 Torres Violet 19-Jul-10 

370 Travaglini Valerie 19-Jul-10 

371 Treering Kowa 19-Jul-10 

372 Twardowski Stephen 19-Jul-10 

373 Ufniarz Sylwia 19-Jul-10 

374 Utsunomiya Carol 19-Jul-10 

375 Valerio Mana 19-Jul-10 

376 Vasquez Olga 19-Jul-10 

377 Vauters Kevin 19-Jul-10 

378 Veal Whitney 19-Jul-10 

379 Velazquez Georgina 19-Jul-10 

380 Veljkovic Daniela 19-Jul-10 

381 Vines Mose 19-Jul-10 

382 Voynovich Julie 19-Jul-10 

383 Wakefield Apache 19-Jul-10 

384 Walker Natasha 19-Jul-10 

385 Walker Janice 19-Jul-10 

386 Wardlow Ebony 19-Jul-10 

387 Washington Denise 19-Jul-10 

388 Washington Carolyn 19-Jul-10 

389 Weinberg Shannon 19-Jul-10 

390 Welch Kenna 19-Jul-10 

391 Welchko Kristina 19-Jul-10 

392 Weller Whitney 19-Jul-10 

393 Werling Richard 19-Jul-10 

394 White Larnce 19-Jul-10 

395 White Regina 19-Jul-10 

396 White Dennis 19-Jul-10 

397 Whitehead Sheryl 19-Jul-10 

398 Whitfield Carletha 19-Jul-10 

399 Williams Tetorsha 19-Jul-10 

400 Williams Renee 19-Jul-10 

401 Williams Tori 19-Jul-10 

402 Williams Earlene 19-Jul-10 

403 Willis Verlinda 19-Jul-10 

404 Winfield LaShawn 19-Jul-10 

405 W1ssert Lisa 19-Jul-10 

406 Will Tijwana 19-Jul-10 

407 Woldemariam Joyce 19-Jul-10 

408 Woods Shamilya 19-Jul-10 
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409 Woods Cott1na 19-Jul-10 

410 Wrather-ClarK Rita 19-Jul-10 

411 Wynne Jennifer 19-Jul-10 

412 Young Khalela 19-Jul-10 

413 Youngblood Krista 19-Jul-10 

414 Zamudio Alicia 19-Jul-10 

415 Zaper Victoria 19-Jul-10 

416 Zdenek Pauline 19-Jul-10 

417 Zeman Eileen 19-Jul-10 

418 Zigulich Sharon 19-Jul-10 

419 ZmieJkO Barbara 19-Jul-10 

420 Zuniga Laura 19-Jul-10 

President Richardson-Lowry indicated that if there were no objections, Board Reports 
10-0825-RS7 through 10-0825-RS11 and 10-0825-EX17 would be adopted by the last favorable roll 
call vote, all members present voting therefore. 

President Richardson-Lowry thereupon declared Board Reports 10-0825-RS7 through 
10-0825-RS11 and 10-0825-EX17 adopted. 

10-0825-0P1 

APPROVE ENTERING INTO A LAND SWAP, AN AMENDMENT TO THE LEASE BETWEEN THE PUBLIC 
BUILDING COMMISSION AND THE BOARD AND A RECIPROCAL LICENSE AGREEMENT WITH THE 

CHICAGO PARK DISTRICT EACH IN CONNECTION WITH 
AN ADDITION TO THE EDGEBROOK SCHOOL 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

The Public Building Commission ("PBC") holds title to the Edgebrook School property for the Board of 
Education. The Chicago Park District ('CPD") owns property adjacent to Edgebrook School CPD also licenses 
property from the Board for athletic facilities adjacent to Edgebrook School The Board needs 15.337 square 
feet of CPD land described on Exhibit A for the construction of an addition to Edgebrook School ("Edgebrook 
Addition"). CPD has agreed to convey the 15,337 square feet of land described on Exh1b1t A to the Board for 
the Edgebrook Addition in exchange for the 15,337 square feet of Board property described on Exhibit Band a 
Reciprocal License Agreement that will allow CPD and the Board to use and maintain athletic facilities ad1acent 
to Edgebrook School on property owned by CPD and the Board as shown on Exhibit C 

The purpose of this Board Report is to authorize: (1 ) PBC's conveyance of the 15.337 square feet of Board 
property described on Exhibit B to CPD in exchange for the 15,337 square feet of CPD Property described on 
Exhibit A lo be conveyed to the City of Chicago in Trust for Use of Schools, (2 ) An amendment to the Lease 
between the PBC and the Board removing the 15,337 square feet of land described on Exh1b1t B to be 
conveyed by the PBC to CPD ("Lease Amendment"): (3) A reciprocal license agreement between the Board 
and CPD for the joint use of the athletic facilities owned by PBC on behalf of the Board 1mmed1ately west of 
Edgebrook School ("Reciprocal License Agreement") as shown on Exhibit C: and (4 ) A temporary license 
agreement between the Board and CPD for use of a portion of the CPD land located immediately north of tile 
CPD land described on Exhibit A during the construction of the Edgebrook Addition ("Temporary License 
Agreement"). A Reciprocal license Agreement between the Board and CPD for the jOlnt use of the athletic 
facilities immediately west of the Edgebrook School is currently being negotiated A Temporary License 
Agreement for the Board's use of CPD property during the construction of the Edgebrook Add1t1on 1s a1so being 
negotiated. The authority granted herein shall automatically rescind 1n the event the conveyance from PBC to 
CPD of the land described in Exhibit 8. the conveyance from CPD to the City of Chicago 1n Trust for the Use of 
Schools of the land described in Exhibit A. the Lease Amendment to delete the property to be conveyed by 
PBC to CPD as described on Exhibit B, and Reciprocal and Temporary License Agreements are not executed. 
and the conveyances have not been completed, within 120 days of the date of this Board Report lnformat,on 
pertinent to the IGA, Lease Amendment, Reciprocal and Temporary License Agreements and conveyances 1s 
stated below. 

PARTIES: Board of Education of the City of Chicago 
125 S. Clark Street 
Chicago, IL 60603 
Contact Chief Operating Officer 
Phone: 773-553-2900 

Chicago Park District 
541 N Fairbanks 
Chicago, IL 60611 
Contact. General Supenntendant 
Phone 312-742-4500 

PROPERTY TO BE CONVEYED BY CPD TO THE CITY OF CHICAGO, IN TRUST FOR USE OF SCHOOLS: 
Approximately 15,337 square feet of land described on Exhibit A attached hereto. 
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PROPERTY TO BE RELEASED/REMOVED FROM THE PBC LEASE: Approximately 15,337 square feet of 
land described on Exhibit B attached hereto. 

PROPERTY TO BE CONVEYED BY THE PBC (ON BEHALF OF THE BOARD) TO CPD: Approximately 
15,337 square feet of land described on Exhibit B attached hereto 

DISPOSITION TYPE: The conveyances described above shall be in accordance with the Local Government 
Property Transfer Act CPD will use the property described on Exhibit B for public park purposes upon 
acceptance The Board will use the property described on Exhibit A for public school purposes upon 
acceptance. 

RECIPROCAL LICENSE AGREEMENT: Shall cover tr.e athletic facil1t1es immediately west of Edgebrook 
School, identified as Parcel C on Exhibit C attached hereto. Under the Reciprocal License Agreement, CPD 
and Edgebrook School will have Joint use of the athletic facilities The exact hours and terms of operation will be 
coordinated between Edgebrook School and the CPD's site manager. CPD will be responsible for construction. 
maintenance and all costs related to the use and operation of the athletic fac1lit1es 

TERM: The term of the Reciprocal License Agreement shall commence on the date the agreement Is signed 
and shall end 10 years thereafter. It shall be renewable for a second term of 10 years by agreement of tl'le 
Board and the CPD. 

TEMPORARY LICENSE AGREEMENT: Shall pertain to CPD land that may be needed temporarily oy the 
Board or the PBC for the construction of the Edgebrook Addition that Is located north of the CPD land described 
on Exhibit A. The Board shall repair, or cause to be repaired by the PBC, any damage ,t causes to the 
Temporary License Area, including equipment, and return the Temporary License Area to CPD In the same 
condition it was received. 

AUTHORIZATION: Authorize the President and the Secretary to execute the Lease Amendment and any and 
all conveyance documents required to effectuate the conveyance of the property and to accept the Property 
described on Exhibit A from CPD. Authorize the Chief Operatmg Officer to execute the Reciprocal and 
Temporary License Agreements with CPD. Authorize the General Counsel to include other relevant terms and 
conditions, including indemnification in the Reciprocal and Temporary License Agreements Authorize the PBC 
to convey the Board's interest in the property shown in Exhibit B directly to CPD Authorize the Chief Operating 
Officer to execute all ancillary documents required to administer or effectuate the landswaps and the Rec,procaI 
and Temporary License Agreements. 

AFFIRMATIVE ACTION: Exempt. 

LSC REVIEW: Local School Council approval Is not applicable to this report 

FINANCIAL: Credit to General Fund: $1 

GENERAL CONDITIONS: 

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board if entered into In violation of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former 
Board members during the one-year period following expiration or other termination or their terms or 
office. 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended 
from time to lime, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4), as amended from lime to lime. 
shall be incorporated into and made a part of the agreement. 

EXHIBIT A 

LEGAL DESCRIPTION OF THE LAND TO BE CONVEYED BY THE CHICAGO PARK DISTRICT TO THE 
CITY OF CHICAGO IN TRUST FROM USE OF SCHOOLS FOR THE CONSTRUCTION OF THE 

EDGEBROOK SCHOOL ADDITION, APPROXIMATELY 15,337 SQUARE FEET 

~ 

TIIAT PART OF LOTS 36AND 39, IN OODl!N AND JONES SUBDIVISION OF BRONSON'S PART OF CALDWEU'S 
RESERVATION, LYING liASTBRL Y OF nm CENTBRLINE OF NORm CENTRAL A VENUE, IN SECTION 33, TOWNSHIJ> 
41 NORlli, RANGB 13 EAST OF nm TIIIRD PRINCIPAL MElllDIAN (EXCEPT PARTS OPENED FOR STREETS), DESCRJBED 
AS FOU.OWS: Bl!GINNING AT A POINT ON THE WBSTI!RL Y LINE OF N, MINNEHAHA A VE. (AS OCCUPIED) DISTANT 
SOUlllWF.STERL Y 151.35 FEET FROM nra IN11!RSBCTION OF SAID WBSTERL Y LINE OF N. MINNEHAHA A VE. AND 
THE SOIJTHERL Y LINE OF W. IONIA A VE. (AS OCCUPIED); THI!NCE NOR-rawESTERL Y ALONG A LINE 436,75 FEET 
NORTHERLY OF AND PARALLl!L WITH 1llE NORTI!ERL Y LINE OF W, H1A WATHA A VE. (AS OCCUPIED), A DISTANCE OF 143.67 
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FEET TO A POINT; THENCE SOUTHWF.sTERL Y ALONG A LINE 143.67 FEET WESTERLY OF AND PARALLEL WITH 
SAID WF.STERLYL(Jl,'E OFN. M!NNBHAHA,A DISTANCE OF 106.75 FEETTO A POINT 330.00 FEETNORTIIERL Y 
OP SAID NORTHERLY LINE OF W. HIAWATHA A VE.; lliENCE SOUTHEASTERLY ALONG A LINE )30.00 FEET 
NORTIIERLYOPANDPARALLEL WITI{THENORTHERLVLINEOFW. HIAWATHA AVE., A DISTANCE OF 
143.67 FEET TO A POINT ON SAID WESTERLY LINE OF N. MINNEHAHA A VE. (SAID POINT DIST Am 330.00 FE.ET 
NORTIIEASTEllL Y FROM THE INTERSECTION OF SAID WESTERLY LINE OP N. MINNEHAHA A VE. AND SAID 
NOR'lllERLY LINB OF W. HIAWATHA A VE. ; THl!NCR NORTRRASTERL Y Al.ONO SAID WESTRRL Y 
LINB OF N. MINNEHAHA A DISTANCE OF 106.75 FEET TO TIU! POINT Of BEGINNING, All IN COOK COUNTI, lll.JNOIS 

PIN#: 10.33-318.001 

AREA: 15,337 SQ, IT.= 0.35 ACRES 

LEGAL DESCRIPTION SUBJECT TO MODIFICATION UPON RECEIPT OF FINAL SURVEY 

EXHIBIT B 

August 25, 2010 

LEGAL DESCRIPTION OF THE LAND TO BE CONVEYED BY THE PUBLIC BUILDING OF COMMISSION 
OF CHICAGO TO THE CHICAGO PARK DISTRICT IN EXCHANGE FOR THE LAND DESCRIBED ON 

EXHIBIT A. THE PROPERTY DESCRIBED BELOW SHALL ALSO BE REMOVED/RELEASED FROM THE 
LEASE AGREEMENT BETWEEN THE PUBLIC BUILDING COMMSSION OF CHICAGO AND THE BOARD 

OF EDUCATION. THE SIZE OF THE LAND IS APPROXIMATLEY 15,337 SQUARE FEET 

PARCELB 

THAT PART OF LOTS 36 AND 39, IN OODBN AND JONES SUBDMSION OP BRONSON'S PART OP CALDWl!LL'S 
RESERVATION, LYING BASTERL Y OF TifB Cl!NI'BRW,'E OF NORTii CBNTRAL A VENUI!, IN SBCTION 33, TOWNSHIP 41 
NORTH, RANOB 13 BAST OF nm TiilRD PRINCIPAL MERIDIAN (EXCEPT PARTS OPllNED FOR STIU!.BTS). DESCllBED 
AS FOLLOWS: Bl!GINNINO AT A POINT ON TilE BASTBRL Y LINB OF N. CENTRAL A VB. (AS oct'UPIED) DIST AHi' 
NOR'll!EASTBRL Y 187.32 FEET FROM TiiB INTERSECTION OF SAID BASTERL Y LINB OP N. Cl!NTilAL A VE. AND TiiB 
NOR1llERL Y LINB OF W. HIA WATiiA A VE. (AS OCCUPIED); TiiBNCB NORTill!ASTl!RL Y ALONG SAID BASTBRL Y 
L1NB OP N. CENTRAL A VB. A DIST AN CB OF 49.47 FEBTTO A POINT (SAID POINT DISTANT 386.13 FEET SOUTHWF.STBRL Y 
FROM THB INTBRSBCTION OF SAID BASmRL Y LINE OF N. CBNTRAL A VB. AND THB SOUTHERLY LINE OP W. IONIA A VE. 
(AS OCCUPIED); TiiENCE SOUTill!ASTERL Y ALONG A LINE 225.86 FEBT NOR1llERL Y OF AND PARALLl!L WITH SAID 
NORTiil!RL Y LlNB OP W. H1A WATiiA A VE., A DIST ANCB OP 362.89 FEET TO A POINT 300.00 FEl!T WPSraRL Y OP TiiE 
WBSTBRLYLINBOFN. MINNmWfAAVB.; Tiil!NCE WESTBRLY 77.09 PEET TO A POINT 178.67 Fl!ETNORlllBRLY OF 
SAID NORTHBRL Y LINE OF W. H1A WA IBA A VE.AND 361.11 PEET WESTERLY OF THE WBSTERL Y LINB OF N. MINNEHAHA 
A VB.; THENCE NORTHWBSTBRL Y ALONG A LINB 178.67 FEBT NORllll!RL Y OF AND PARALLBL WITH SAID NOllnIERL Y 
LINB OP W. HIAWATiiA A VB., A DISTANCE OF 287.08 FRET TO THB POINT OP BEGINNING, ALL IN COOK COUNTY, D.LINOIS. 

PIN#: 10-33·318-001 

AREA: I S,336 SQ. FT.• OJS ACRES 

LEGAL DESCRIPTION SUBJECT TO MODIFICATION UPON RECEIPT OF FINAL SURVEY 
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EXHIBIT C 

Landswap and Reciprocal License Agreement Exhibit for Edgebrook School Project 

----, 
~--~ ..... ~-----•C O O 

" 
• 0 

PARCEL A 

0 

IDA-•·-· C 

I 
I 
I 

CPD Property lo be 
transferred to BOE 
15,337 SQ. Fl. 

-P.ARCEI.J3 
• BOE Property to be 

transferred to CPD 

BOE to license to CPD 
for cooperative use 

10-0825-0P2 

• • CPD to license to BOE 

for cooperative use 
15,337 SQ. Ft. 

AUTHORIZATION TO PURCHASE ACCESS EASEMENT FOR THE 
NEW WEST RIDGE ELEMENTARY SCHOOL IN WEST RODGERS PARK 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Authorize the purchase of a permanent easement over Peoples Gas Property to provide access to the 
New West Ridge Elementary School from Kedzie Avenue. The authority granted herein shall automatically 
rescind in the event a written agreement is not executed within 120 days of the date of this Board Repor1 
Information pertinent to the purchase is as follows: 

GRANTOR: 

DESCRIPTION: 

Peoples Gas Light & Coke Co. 
Clo Peoples Energy 
130 East Randolph Drive 
Chicago, IL 60601 

The new West Ridge Elementary School Is located at 6700 N Whipple Tne 
36,074 square foot perpetual non-exclusive easement over Peoples Gas property 
will provide a second means of access to the school from Kedz1e Avenue The 
legal description for the easement Is attached as Exhibit A The easement will 
encumber part of PIN:10-36-300-055-0000. The legal description may be 
modified upon receipt of the final survey and title report 
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PURCHASE PRICE: $540,000 for the purchase of the permanent easement from Peoples Gas plus 
relocation costs required to accommodate the access road and easement over 
Peoples Gas' Property 

APPRAISAL: Terrence O'Brien $540,000 

PURPOSE/USE: To acquire an access easement to the new school from Kedz1e Avenue The 
new school is located on Whipple Avenue, a one way southbound slreet The 
additional access from Kedzie will reduce traffic congestion on Whipple and 
provide a safe drop off poInl for children arriving by bus or by car 

AUTHORIZATION: Authorize the General Counsel to include other relevant terms and cond1t1ons Ir 
the written easement agreement, including reciprocal indemnif1cat1on provIsIons 
and to execute all ancillary documents required to administer or effectuate this 
agreement. Authorize the President and Secretary to execute the Easemenl 
Agreement Authorize the Comptroller to issue a check to Peoples Gas Light & 
Coke Company for $540,000 for lhe purchase of the easement Authorize the 
Chief Operating Officer to negotiate with the Public Building Commission and 
Peoples Gas Light & Col(e Co. to establish relocation costs required to 
accommodate the easement and new access road over Peoples Gas· property 
Payment of relocation costs shall be subject to applicable Board rules and 
policies 

AFFIRMATIVE 
ACTION: Exempt. 

LSC REVIEW: None. Local School Council is not applicable to this reporl 

FINANCIAL: Charge to Operations Department $540,000 + relocation costs 
Budget Classification No 27021-480-56205-009446-620000-2010- $520,000 

27021-4 77-56205-009446-610000-2010- $20,000 
Fiscal Year 2010 
Source of Funds Capital Improvement 

GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that, In accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations 

Conflicts - The agreement shall not be legally binding on the Board 11 entered into In violation of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of or the letting of contracts to. former 
Board members during the one year period fo'iowing expiration or other terrnInatIon ol their terms ol office 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-POJ), as amended 
from time to time shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4), as amended from t,me to time. 
shall be incorporated into and made a part of the agreement 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond !he current 
fiscal year Is deemed a contingent liability, subject to appropriation In the subsequent fiscal year budget(s) 

EXHIBIT A 

Legal Description For Easement 

THAT PART OF LOT 2 IN THE SUBDIVISION OF THE WEST Y (IN AREA) OF THE SOUTHWEST 
FRACTIONAL QUARTER OF SECTION 36, TOWNSHIP 41 NORTH. RANGE 13, EAST OF THE THIRD 
PRINCIPAL MERIDIAN, IN COOK COUNTY, ILLINOIS, MORE PARTICULARLY DESCRIBED AS 
FOLLOWS 

COMMENCING AT THE SOUTHEAST CORNER OF SAID LOT 2; THENCE SOUTH 89°51'56" WEST 
103 03 FEET; THENCE NORTH 02°40'47" EAST, 359.60 FEET TO THE POINT OF BEGINNING. 
THENCE NORTH 43°40'42" WEST, 27.61 FEET; THENCE SOUTH 89°51'56" WEST, 124.14 FEET. 
THENCE NORTH 02°39'40" EAST, 70.09 FEET; THENCE SOUTH 89'51'56" WEST. 500 12 FEET TO 
THE EAST LINE OF KEDZIE AVENUE; THENCE NORTH 01°35'45" EAST ALONG THE EAST LINE OF 
KEDZIE AVENUE, 40.01 FEET TO THE NORTH LINE OF SAID LOT 2, THENCE NORTH 89"51'56' 
EAST ALONG SAID NORTH LINE OF LOT 2,645 04 FEET; THENCE SOUTH 02°40'47'" WEST, 130 17 
FEET TO THE POINT OF BEGINNING 

PIN 10-36-300-055 (PART OF) 

(May be modified upon receipt of final survey and title report) 

President Richardson-Lowry indicated that if there were no objections, Board Reports 
10-0825-0P1 and 10-0825-0P2 would be adopted by the last favorable roll call vote, all members 
present voting therefore. 
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President Richardson-Lowry thereupon declared Board Reports 10-0825-0P1 and 10-0825-0P2 
adopted. 

10-0825-RS 1 

RESOLUTION 
REQUEST THE PUBLIC BUILDING COMMISSION OF CHICAGO TO UNDERTAKE THE DESIGN AND 

CONSTRUCTION OF MT. GREENWOOD ANNEX 

WHEREAS, on July 12, 1956, the Board of Education of the City or Chicago (t11e Board ) iooned 
in the organization of the Public Building Commission of Chicago (the "PBC"); and 

WHEREAS, the PBC provides a means of facilitating the acquisition, construction and 
improvement of public improvements, buildings and facilities for use by various governmental agenc,es ,n 
the furnishing of essential governmental, educational, health, safety and welfare services. and 

WHEREAS, the Board has heretofore participated in the acqu1sItIon and construction of puohc 
schools and other facilities to provide essential governmental services in cooperation with the PBC and 
various other governmental agencies: and 

WHEREAS, the Board has determined that it 1s necessary, desirable, advantageous. and 1n 11,e 
public interest to undertake various capital projects in con1unctIon with the City of Chicago and other 
governmental agencies; and 

WHEREAS, the projects would maximize the utilization of educational fac,lities operated and 
maintained by the Board by providing new school educational options and enhanced recreational and 
other facilities and improving the community areas located in the vicinity of school property. and 

WHEREAS, the estimated total cost of this Proiect Is anticipated not-to-exceed S 11 t 25.223 of 
which the Board has or will incur approximately $306,341 of Project-related costs directly wl'1le tne 
portion of the Project to be undertaken by the PBC is anticipated to be $10,818,882 

NOW, THEREFORE, BE IT HEREBY RESOLVED BY THE CHICAGO BOARD OF 
EDUCATION: 

1. The PBC is hereby requested to complete the design and then to construct a new annex at 
Mt. Greenwood on behalf of the Board. The Chief Financial Officer and the Chief Operat,ng 
Officer are hereby authorized to deliver a Project Notification to the PBC. as defined 1n tt,e 
Intergovernmental Agreement between the Board and the PBC. dated February 1. 2007 (the 
"IGA"). 

2. This Project is not part of the Modern Schools Across Chicago Program The ProJecl w,11 be 

funded with capital funds generated in Fiscal Year 2011 or subsequent years To the extent 
that other capital funds become available, the Board reserves the right to supplant Board 
Capital funds with other funding sources. The total cost for the Project lo be undertaken by 
the PBC shall not exceed $10,818,882. This dollar amount Is necessary to cover all pro1ect 
costs, including environmental. site preparation. construction. contingency. architecture fees 
and management fees. The Board in accordance with the terms of the IGA, w,11 transfers to 
the PBC the funds necessary to complete the Project idenhfied above 

3. No cost may by incurred in excess of the level set forth In paragraph 2 above without pr,or 
Board approval. 

4. The Board's General Counsel is hereby authorized to execute an assignment to the PBC of 
any and all contracts entered into by the Board in connection with this Proiect and to execute 
any and all other documents necessary to effectuate this transfer. Any such contract may 
include a requirement that all construction work is subject 10 the terms contained In Board's 
existing Project Labor Agreement 

5. This resolution is effective immediately upon its adoption. 

10-0825-RS2 

FINAL 

RESOLUTION ADOPTING THE ANNUAL SCHOOL BUDGET FOR FISCAL YEAR 2011 

WHEREAS, pursuant to Section 34-43 of The lll1no1s School Code (the "Code"). the Board of 
Education of the City of Chicago (the "Board") Is required to adopt an annual school budget for each f1scaI 
year of the Board no later than 60 days after the beginning of the fiscal year of the Board to wh,ch such 
budget relates: and 
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WHEREAS, the Board, as successor to the Chicago School Reform Boara of Trustees of tne 
Board of Education of the City of Chicago, is to bring educational stability to the system and ,s empowered 
and directed by the General Assembly pursuant to the provisions of Section 34-3 3 of the COCle to (1) 
increase the quality of educational services In the Chicago Public Schools. (11) reduce rne cost of non­
educational services and implement cost-saving measures 1nclud1ng the privatization of services wnere 
deemed appropriate; and (iii) streamline and strengthen the management of the system ,nclud,ng a 
responsible school-based budgeting process, in order to focus resources on student acnIevement. and 

WHEREAS, the Board is also to bring financial stability to the system ano Is empowerec and 
directed by the General Assembly pursuant to the provisions of Section 34-3 3 of the Code to develop a 
long-term financial plan that, to the maximum extent possible, reflects a balanced budget for eacn f,scal 
year; and 

WHEREAS, the Board is not required to balance its budget ,n accordance w,th an accounting 
system and procedure prescribed by the Chicago School Finance Authority because tne f,nanc1aI 
oversight powers and responsibilities of the Chicago School Finance Authority have been suspended by 
Section 34A-411(c) of the Code until December 31. 2010. and 

WHEREAS, the Board Is directed by the provisions of Section 34-43 of the Code to balance ,ts 
budget in each year within standards established by the Board. and 

WHEREAS, Section 34-43 of the Code authorizes the Board's budget for any fiscal year to (1) 

provide for the accumulation of funds in the educational fund in order to achieve a balanced budget In a 
future year within the four-year period of the Board's financial plan to begin in that budget year or tor 
capital improvements; and (ii) to provide for a reserve In the educational fund to ensure uninterrupted 
services in the event of unfavorable budget variances; and 

WHEREAS, it is now appropriate for the Board to adopt its annual school budget for its F1scaI 
Year 2011 and related standards and policies 

NOW, THEREFORE, BE IT HEREBY RESOLVED BY THE BOARD OF EDUCATION OF THE 
CITY OF CHICAGO as follows: 

Section 1. Findings. It Is found, declared and determined as follows 

(a) Pursuant to section 34-43 of the Code, the Board has previously established standards by 
which its budgets shall be balanced in each fiscal year, consistent with the requirements of the Code 
These standards provide that each budget of the Board shall cover a fiscal year of the Board and shall be 
developed and adopted in accordance with the requirements of the Code, including. but not limited to 
Sections 34-42 through 34-51 thereof. These standards also provide that each budget shall be prepared 
in accordance with generally accepted accounting principles and shall be balanced such that. 'or each 
fund, the estimated sum of all revenues for the fiscal year from all sources and the amount of Fund 
Balance Available for appropriation in the fiscal year 1s greater than or equal to the estimated sum of all 
appropriations required to defray the amount of all expenditures and charges to be made or incurred 
during the fiscal year and the amount of all unpaid liabilities at the beginning of the fiscal year The 
standards further provide that in determ,n1ng the amount of the Fund Balance Available for appropr,at,on 
in the Educational Fund, there shall be deducted (i) the amount, 11 any, which the Board directs to be 
accumulated to achieve a balanced budget in a future year within the four-year period of the f1nanc1al plan 
to begin in the budget year or for capital improvements, and (11) any reserve to insure uninterrupted 
services in the event of unfavorable budget variances The Board's goal ,s to have a balanced budget 
over the period of the four-year financial plan that Is to be developed. 

(b) In order to achieve a balanced budget in one or more future years w1tnIn the four-year 
period of the Board's financial plan, beginning In Fiscal Year 2011. It 1s necessary that amounts be 
accumulated in the Educational Fund. To ensure uninterrupted services during Fiscal Year 2011 ,n tne 
event of unfavorable budget variances, it is necessary to establish a reserve in the Educational Fund Tne 
total amount of this accumulation and reserve is $0 for Fiscal Year 2010 

(c) The annual school budget for Fiscal Year 2011 was prepared In tentat,ve form by tne 
Board and was available for public inspection for at least fifteen days prior to adoption (to w,t. s,nce August 
9. 2010) by having at least five copies of the tentative budget on file 1n the Office of the Board 

(d) On August 17, 2010. August 18, 2010, and August 19, 2010, public hearings were held 
concerning the adoption of the annual school budget for Fiscal Year 2011, notice of such hearings having 
been given by publication on August 9, 2010, In a newspaper of general circulation In the City of Chicago 

Section 2. Budget Approval. The Annual School Budget for Fiscal Year 2011 Is adopled 

Section 3. Transfers Between Appropriations. The Office of Management and Budget may approve 
transfers within any Board fund and within an object group and purpose 1n accordance with this Section 
Except for matters previously approved by the Board as being within the d1scretIon of the Office of 
Management and Budget, transfers within a fund and between ObJect groups and purposes must be 
recommended by the Office of Management and Budget and approved by the Board by a vote of two­
thirds of the members, provided that such transfers shall not exceed 10% of the fund during the f,rst half 
of the fiscal year, and no appropriation shall be reduced below an amount sufficient to cover all obl1gat,ons 
that will be incurred against the appropriation. The Chief Executive Officer shall define ObJect groups and 
purposes that are subject to these req..iirements 
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Section 4. Capital Budgeting Process. Annually. the Board will prepare and approve a mult,-year 
Capital Improvement Plan (the "GIP') consistent with the annual budget Public hearings will be held to 
receive public comment on the proposed GIP each year 

Section 5. Grants The Office of Grants Management and Administration shall be responsible for the 
structure and accountability of the school district's grants management process and Is designated as the 
managing fiscal agent for the Board for all grant applications received from governmental funding 
agencies. The Office of Grants Management and Administration shall establish rules and procedures for 
all grant applications and for the acceptance of school-based grants and gifts 

The principal of a local school or unit head, serving as an agent of the Board, Is responsible for the 
implementation and management of all school-based or unit-based grants from governmental and non­
governmental agencies. The principal or unit head is responsible for implementing the program ,n a tImeIy 
fashion, as approved by the funding agency, and for expending funds In accordance with the terms. 
budget, and liquidation requirements of the approved proposal 

Section 6, Personnel Policies. The appropriations herein made for personnel services shall be 
regarded as maximum amounts to be expended from such appropriations Such expenditures shall be 
limited to personnel only as needed, or as may be required by law, not to exceed the maximum that may 
be employed for any position by title Notwithstanding any ,tern in the budget, one person may be 
employed or more than one person may be employed, upon recommendation of the Buoget Director and 
the Chief Executive Officer. whether such title is printed in the singular or plural The salary or wage rate 
fixed shall be regarded as the maximum salary or wage rate for the respective positions. provided tnat 
salaries or wage rates are subject to change by the Board during the fiscal year 1n accordance with 
collective bargaining agreements approved by the Board The salary or wage rates are expressed on a 
monthly basis and extended lo annual amounts unless otherwise indicated 

Initial appointments to any position, transfers among positions and resignations of Board personnel shall 
be made in accordance with, and subject to, current Board Policies and Rules, as may be amended. from 
tImeto time 

Section 7. Settlement Agreement& and Judgments. No expenditure may be made from any fund or 
line item account herein for the purpose of executing settlement agreements, entering into consent orders 
or paying judgments except upon the approval of the Board. provided. however. that this section shall not 
apply to judgments, settlement agreements or consent orders 1nvolv1ng an amount up to $50,000 or to 
labor arbitrations. In those cases, the General Counsel is authorized to approve such documents and 
expend such funds without approval of the Board. 

Section 8, Severabllity. To the extent that any prior resolution or policy of the Board (excluding Board 
Rules) is in conflict with the provisions of this Resolution, the provisions of this Resoluhon shall be 
controlling. If any section, paragraph, clause or provision of this Resolution shall be held invalid. the 
invalidity of such section, paragraph, clause, or provision shall not affect any of the other provIsIons of this 
Resolution. 

Section 9. Effectiveness. This Resolution Is effective immediately upon ,ts adoption 

10-0825-RS3 

FINAL 

RESOLUTION APPROVING THE SCHOOL DAY 
FOR ADDITIONAL LEARNING OPPORTUNITIES 

WHEREAS, Section 1114 of the No Child Left Behind Act ("NCLB") empowers and directs the 
Board of Education of the City of Chicago (the "Board") to provide opportunities for all children to meet the 
State's proficient and advanced levels of student academic achievement; 

WHEREAS, the Board wishes to provide these opportunities by increasing the number of 
opportunities for student learning activItIes at the school and increase the amount or student learning 
time in the school day; 

WHEREAS, the Board is permitted by Section 34-18.4 of the Illinois School Code to operate 
before and after-school programs. which must be coordinated by certified teachers but may be staffed by 
non-certificated personnel; 

WHEREAS, the Board intends to establish a pilot program entitled • Add1honal Learn,ng 
Opportunities" at certain of its schools; and. 

WHEREAS. the pilot program will be implemented in two phases during the 2010-2011 school 
year: in up to five schools In Fall 2010 and in up to ten schools In the lirst six months of 2011 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD, as follows 

That the Board hereby provides targeted additional learning opportunities for students based on 
'.heir current proficiency ,n reading and math while providing opportunItIes for our students to engage ,n 
other academic enhancing activities including arts and mus,c. 
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That the Board hereby increases the student learning hours In designated Chicago Public 
Schools by requiring students enrolled In those schools to attend a mandatory 90 additional minutes per 
day for five days per week or as otherwise scheduled, subJect to reasonable waiver provisions to be 
developed by the Chief Executive Officer: 

That the Board authorizes ImplementatIon of this m1tiat1ve, beginning with up to 15 elementary 
schools in the 2010-11 school year (see Appendix A), using a phased approach to 1mplementahon as 
indicated therein; 

That the Chief Executive Officer or his des1gnees shall engage stakeholders In workshops and 
other meetings with parents, community organizations, and other school groups involved at the selected 
schools for the purpose of providing feedback on program implementation. 

That the Chief Executive Officer is authorized to implement this Resolution. to formulate and 
issue guidelines to effectively implement the Additional Learning Opportunities initiative for the 2011.2012 
school year and to revise or update guidelines as necessary for the effective 1mplementat1on of this 
Resolution: and, 

That the Chief Executive Officer will provide a status report to the Board on the implementation of 
the pilot program on or about the first of every other month during the 2010-2011 school year, beginning 
on November 1, 2010 and a summative report on or before June 30, 2011 

THEREFORE, this Resolution Is hereby adopted by the members of the Board of Education of 
the City of Chicago on August 25, 2010 

Appendix A 

Phase Area School 

1 9 Smyth 

1 7 Ryerson 

1 3 Leland 

1 13 Chavez 

1 13 Burke 

2 13 Woodson South 

2 9 Walsh 

2 16 Mt. Vernon 

2 9 Lawndale 

2 3 Hay 

2 7 Gregory 

2 16 Fort Dearborn 

2 16 Evers 

2 3 Clark 

2 7 Calhoun North 

10-0825-RS4 

FINAL 

RESOLUTION APPROVING AN 
I-LEARNING PROGRAM FOR HIGH SCHOOLS 

WHEREAS, Section 1114 of the No Child Left Behind Act ("NCLB") empowers and directs the 
Board of Education of the City of Chicago (the "Board") to provide opportun1t1es for all students to meet 
the State's proficient and advanced levels of student academic achievement. and 

WHEREAS, the Board wishes to provide these opportunIt1es through various programs and 
learning options; and 

WHEREAS, the Board wishes to utilize 1nd1vidual1zed, onhne learning options that will meet the 
diverse needs of our students, and 

WHEREAS, the Board wishes to provide online opportunities for enrichment, college reaoIness 
and other non-credit bearing course work: and 

WHEREAS, Board Policy 605.11, the Polley on Granting Credit toward High School Graduation 
For Courses Taken Through Internet-Based Delivery, authorizes students to earn credit for courses taken 
through an approved online course provider; and 
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WHEREAS, the Board intends to establish a program at all high schools entitled 1-Learn,ng 
which is defined as a program that offers onIIne courses to CPS students that meet their 1nd1v1duaI 
learning needs. 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD, as follows 

That the Board authorizes online courses for the purpose of offering advanced 1earning 
opportunities, enriched learning options and credit-bearing courses, including credit recovery courses. In 
order to give students enrolled in high schools in the Chicago Public Schools an 1nd,v1duallzed learning 
path to meet graduation requirements and to achieve their personal education goals 

That the Board intends to make the I-Learning program available, based on funding and sub1ect 
to applicable laws and regulations, to all high schools m the Chicago Public Schools 

That the goal of this program is to provide quality on-line credit and non-credit bearing course 
opportunities provided that such courses are appropriate to meet the needs of participating students or 
where a high school demonstrates a need to include I-Learning opportunities as part of the schOols 
curriculum. 

THEREFORE, this Resolution is hereby adopted by the members of the Board of Education of 
the City of Chicago on August 25, 2010 

10-0825-RSS 

RESOLUTION APPROVING THE APPOINTMENT OF THE PRESIDENT OF 
THE CHICAGO MULTILINGUAL PARENTS COUNCIL TO A ONE-YEAR TERM 

WHEREAS, section 14C-10 of the Illinois School Code directs Illinois school districts to provide 
for the maximum practical involvement of parents of children in transitional bilingual education programs 
and 

WHEREAS, section 14C-10, accordingly, empowers and directs the Board of Education of 1hc 
City of Chicago to establish a parent advisory committee which affords parents the opportunity 10 
effectively express their views and which ensures that its transitional b1llnguaI educalion programs are 
planned, operated and evaluated with the involvement of, and in consullalion with, parents ol children 
served be those programs; and 

WHEREAS, pursuant to section 14C-10, the Board previously created lhe Chicago Multol1nguaI 
Parents Council (CMPC) to serve in an advisory capacity to the Board on issues related to lhe 
development, implementation and evaluation of its transitional bilingual education programs. and 

WHEREAS, the Board has adopted revised By-laws and Operational Guidelines for the CMPC 
providing for: nine (9) parent delegates from the six clusters of the CPS to be elected by the presidents of 
local school bilingual advisory councils, and for: three (3) at-large parent delegates. six (6) community 
delegates from the six CPS clusters: and three (3) at-large bilingual education personnel delegates. to be 
appointed by the Board; and 

WHEREAS, on May 27, 2009, the Board adopted a Resolution approving the elec11011 and 
appointment of new delegates to the CMPC; and 

WHEREAS, pursuant to its By-laws and Operational Guidelines. the Chief Executive Officer has 
recommend that Maria de la Luz Moreno be appointed the next president of the CMPC: and 

WHEREAS, pursuant to the CMPC By-laws and Operational Guidelines, the Board ,s to appo,nl 
the candidate recommended by the Chief Executive Officer as the next president of the CMPC 

NOW, THEREFORE, BE IT RESOLVED, that the President and members of the Board of 
Education of the City of Chicago, gathered here this 25'" day of August 2010, do hereby approve and 
appoint Maria de la Luz Moreno as President of the Chicago Multilingual Parents Council. to serve a one­
year term, pursuant to the By-laws and Operational Guidelines of lhe CMPC. commencing on the date of 
its first regular meeting for the 2010-2011 school year. 

10-0825-RS6 

RESOLUTION APPOINTING NEW MEMBERS TO FILL VACANCIES ON 
THE NCLB TITLE I PARENT INVOLVEMENT ADVISORY BOARD 

WHEREAS, Section 1118 of lhe No Child Lefl Behind Act ("NCLB ) empowers and directs the 
Board of Education of the City of Chicago ("Board'') to host vanous parental 1nvolvemenl actIv111es and to 
seek parental 1npul on the Board's NCLB programming and e)(pend1ture of NCLB Title I funds. and 

WHEREAS, on August 22, 2007, pursuanl to Board Resolulton 07-0822-RS4. the Board 
authorized the establishment of an NCLB Title I Parent Involvement Advisory Board (' PIAff) lo advise the 
Board on matters relating lo its NCLB programming. NCLB parental 1nvolvernenl ac1tv1t,es and 
expenditure NCLB funds; and 
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WHEREAS, :he PIAB By-laws provide that the membership of the PIAB st1all consist or two 
members nominated from each of the six Clusters. as well as a Chair 1dent1f,ed by 1110 Office of I ou11 
School Council Relations from among any of tre NCLB Title I parents 1n the district. for a total of tt11neen 
members, appointed by the Board. and 

WHEREAS, the PIAB By-laws provide tr,at the Office of Local School Council Relations will 
recommend candidates for appointment to the PIAB and that principals of NCLB Tille I schools shall 
assist that office in their recommendations by nominating potential parent representatives form their 
schools considering the following criteria· racial and ethnic d1vers11y. geographical diversity. NCLB Title 1 
parent status, and representation of high schools and elementary schools as we'I as schools with tioth 
larger and smaller NCLB Title I programs. and 

WHEREAS, on September 26. 2007. pursuant to Board Resolution Ol-0926-RS4. the Board 
appointed the original thirteen members or the PIAB. and 

WHEREAS, the PIAB By-laws provide that the Board shall fill vacancies on the PIAB by 
appointing parents of CPS NCLB Title I students. with consideration given to· the cluster represented by 
the departing member; :he racial. ethnic. geographic and other factors considered 1n any outgoing 
member's nomination and as well as nominations by principals of schools within the outgoing members 
cluster; and 

WHEREAS, after taking into consideration the factors set forth above. the Office or Local School 
Council Relations has recommended the 1nd1v1duals named below for appointment to the PIAB to f111 
current vacancies on the PIAB; 

10-0825-P01 

NOW, THEREFORE, BE IT RESOLVED: 

That the individuals namod below are hereby appointed to fill the current vacancies on 
the PIAB in the office's of members from Clusters 1. 2. 4 and 6 

2 This Resolution shall become effective 1mmed1ately upon adoption 

NAME 
Esmeralda Cruz 
Maria Figueroa 
Maria Velazquez 
Latanya Pernell 
Twaundella Taylor 
Gloria Duran 
Emmie Lipscomb 
Quincey Cecil 

SCHOOL 
Foreman High School 
Reilly Elementary 
Carl von Linne Elementary 
Emmet Elementary 
Randolph Elementary 
Multicultural Arts High School 
Songhai Learning Institute 
Wendell E. Green Elementary 

AMEND BOARD REPORT 00·0524-PO1 
AMEND BOARD REPORT 91-0731-PO1 

CLUSTER 
One 
One 
Two 
Two 
Four 
Four 
Six 
Six 

POLICY FOR COMPLIANCE WITH FREEDOM OF INFORMATION ACT REQUESTS 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS: 

That the Board amend the Policy for Compliance with Freedom of Information Act Requests 

Polley Text: 
The Board of Education of the City of Chicago hereby declares its concurrence with and adherence to the 
philosophy, tenets and intent of the Freedom of Information Act. Pursuant to the fundamental philosophy 
of the American constitutional form of government and the laws of the State of llltno1s. 1t 1s the public 
policy of the Board of Education of the City of Chicago that all persons are entitled to full and complete 
information regarding the affairs of government and the official acts and policies of those who represent 
them as public officials and public employees. consistent with the terms of the Freedom or Information 
Act. Such access is necessary to enable the people to fulfill their duties of discussing public issues fully 
and freely, making informed political judgments and monitoring government to ensure that 1t 1s being 
conducted in the public interest. 

The Board of Education will not, in responding to any requests under the Freedom of lnrormahon Act. 
violate personal privacy, nor will the Act be used for the purpose of furthering a commercial enterprise. or 
to disrupt the duly undertaken work of the Board of Education or any school or Local School Council 
independent of the fulfillment of any of the afore mentioned rights of the people to access lo 1nlormahon 

Requests pursuant to the Freedom of Information Act must be evaluated 1n light of any the exemptions 
contained in the Act, as well as any State or Federal stalutes which create add1t1onal restrictions on 
disclosure of information. 

The Freedom of Information Act does not obligate the Board or Education or any school or Local School 
Council lo maintain or prepare any public record not ordinarily maintained or prepared by the Board or 
Education or school or Local School Council 
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Trese restraints on information access are limited exceptions to the general rule that the people have a 
right to know the decisions, policies, procedures, rules, standards, and other aspects of government 
activity that affect the conduct of governance and admInistrat1on of the Chicago Public Schools The 
provis,ons of the Freedom of Information Act shall be construed to this end, In formJlat,ng responses to 
requests made pursuant to the Act 

This policy supersedes all prev,ously adopted pol1c1es, and is effective immediately upon ,ts adoption 
The following "Procedures for Access to Information by the Public" Is added to this Policy to 1dent,ly 
procedures for obtaining materials under the lll1no,s Freedom of Information Act Cop,es are available ,n 
the Freedom of Information Office. 

PROCEDURES FOR ACCESS TO INFORMATION BY THE PUBLIC 
Chicago Board of Education 
Chicago Public Schools 

I. Introduction 

The llllnols Freedom of Information Act 

These procedures have been established to provide the public with access to 1nforma1ton reta,ned by the 
Chicago Board of Education ("the Board") and the Chicago Public Schools ("CPS") in conformance with 
the Illinois Freedom of Information Act ("FOIA" or the "Act")(5 ILCS 140/1, et seq ). These procedures do 
not apply to the Illinois School Student Records Act (105 ILCS 10/1 et seq) or the Ilt,no,s Personnel 
Record Review Act (820 ILCS 40/0.01 et seq.), the provisions of which are not changed or mod,f,ed by 
FOIA. 

II. Procedures 

A. Public Records 

In accordance with FOIA. any person. upon written request, may inspect and copy "public records" 
retained by the Board and CPS. A definition of "public records" available under FOIA ,s contained ,n §2(c) 
of Act. (5 ILCS 140/2(c)). 

B. FOIA Office - Specific Location 

Alt FOIA requests must be made in writing to the FOIA Office. The FOtA Olf,ce ,s located at 125 South 
Clark Street~ 6IJ:I Floor, and is open from 9:00a.m. to 5:00 p.m. 8'JO.a-m to 4:JQ pm. Monday through 
Friday. 

C. FOIA Officer· Responslbllltles 

It is the responsibility of the FOIA Officer to perform the following functions 
1. Assist all persons making requests for information. 
2. Accept requests for information and respond to these requests 
3. Maintain a record of requests for information and their disposition, 1nclud1ng copies of all notices of 
denial, which are open to the public and indexed according to the type of exemption asserted. and to the 
extent feasible, according to the types of records requested. {5 ILCS 140/9(b)). 

D. Materials to Assist the Public 
The lollowing m3terials are a ... ailable at tho l=OIA Office~. if req1.1ostoo-
1. A J)amphlet briefly dossrilliRg J)rosodlHe&-for roiiuest~. 
2. /1 form for use by the J)ul:llis te reiiuest assess lo mfermatien; 
3. A list of all ty['le& of rosords retaiRee by tho 8oare ane CPS, as well as a dessri['lt1on ol th&-mann&l-<A 
which that infermatien is stored lhF8ugl:1 tho uso of elestroRiG meaRs (Ii lbCa 14Q15), 
4. IRformalioR soRserninQ any foos r~irod lo re1mllurso lho aGtual Gosts of ro['lroeuc1ng and sert1ly1ng 
~ lo ['lay for the use of oiillif)ment to GBJIY inlormatien, with the spes1liGal10n-U1at-~~ 
whe aro unable le ['lay the foes R'lay request a waii,,or (Ii lbCa 14ot6); aoo 
a. A brief dossri['llion of the 8eard and CPS whisl:1 insludos a short summary ol purpose, a elosk e,agram 
9i1,in9 funolional sul:laAAsiens, tho tetal aR<1oun1 ef e['leraling eudget, the numeers ane lesahons el all GI 
tho SOJ)arale offices aRe schools, tho approximate Rumeer of lull ane part limo eR1ployoos. ar:io-tAe 
1denlifisation ane memeershif'I ef tho eeard, which exeroises oentrel e•,er its f'IOhG1os anGi)I~ 
to wtlish tho CPS is roiiuirod te roiiert ane lalo answeral:llo lor its oporatlO~bGS--440J4faH-

The following material Is available for inspection and copying and sent through the mail 11 requested 

1. A brief description of itself, which will include, but not be limited to, a short summary of ,ts 
purpose. a block diagram giving its functional subdivisions, the total amount of its operaung budget the 
number and location of all of its separate offices. the approximate number of full and part-time 
employees, and the identification and membership of any board. commission. commIt1ee, or council 
which operates in an advisory capacity relative to the operation of the public body, or which exercises 
control over its policies or procedures. or to which the public body is required to report and be answerable 
for its operations: and 

2. A brief description of the methods whereby the public may request 1nformat,on and publ,c 
records, a directory designating the Freedom of Information officer or officers, the address where 
requests for public records should be directed, and any fees allowable under Section 6 of this Act 
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3. A public boay that maIr.tains a website shall also post this 1nforrnat,on on ,ts website 5 ILCS 
140/4. 

E. Conditions for Examining and Copying Information 

FOIA authorizes public bodies to charge fees reasonably calculated to reimburse its actual cost for 
reproducing and certifying public records and for the use, by any person, of the equipment of the public 
body to copy records. (5 ILCS 140/6(a) and (bl) (See 11(0)(4) above) However. no fee will be charged for 
the costs of the search for and review of documents Fees for copying and cert,f1cat1on rnay be reduced or 
waived, as determined by the FOIA Office, if the person requesting documents states the spec1f1c 
purpose for the request and indicates that a waiver for reduction of the fees Is In the public interest ( 5 
ILCS 140/6(-0j(~). 

The FOIA Office may require that records be examined and copied under the supervIsIon of staff to 
protect the materials from risk of damage, disorganization, loss. and to mInimIze the interference w1111 
essential operations of tho Board or the Chicago Public Sctiools 

F. Information Exempt from Inspection and Copying 

FOIA specifies tnat a public body must comply with all requests for public records unless ( 1) tne request 
would be unduly burdensome, (2) there Is no way to narrow the request. and (3) the burden on the pubt,c 
body outweighs the public's interest in the information (5 ILCS 140/3{-f)(gj) 

FOIA further specifies t.,at certain information shall be exempt from ,nspect,on and copying (5 ILCS 
140/7). In the event that exempted information Is requested. the request will be denied. ,n writing The 
written denial will cite the applrcable reason or exemption upon which the denial Is based When a wri1ten 
denial will cite the applicable reason or exemption upon which the denial Is based. When a record which 
is exempt from disclosure contains any material which Is not exempt, the Board and CPS wdl separate the 
exempt material and make the non-exempt material available for inspection and copying (5 ILCS 140/8 
I) 

G. Time Line for Requests for Information 

The Board and CPS will either comply with or deny a written request for 1nformat1on w1th1n five seveA 

working days after the receipt of a FOIA request (5 ILCS 140/3f<;J{Q)). 

When additional time is required, the Board or CPS shall notify the person making the request In wnhng 
within five ~ working days after the request was received, specifying the reasons for the delay and 
the date by which the records will be made available (5 ILCS 140/3(&Jif.l). 

H. Dental of Request for Information 

If a person is denied access to information, he or she will be given written notif1cat1on of the denial, 
specifying the reasons for denial, and the names and titles of each person responsible for the denial The 
person denied access to information will also be notified in the letter of his or her right to file a request for 
review with the Public Access Counselor established in the Office of the Attorney General (5 ILCS 
140/9.5/all appeal lhe aeAial aAd tho narno. lille1 aAa offi60 aaeross of tho porsoR 10 whorn lhe appeal 
sl=lobllo be aaerossoo (Ii ILCS 1 4010). 

AAy persoA aeAiod 86686& 10 insposl or sopy aAy Pblbli6 ro60re af tAo Qoard aAG CPS rna•1 ~ 
senial by semling a wrilleA noliGo le 
GffiGe of Chief of Slaff la tl=le Cl=liof ExeGUtw~ 
Attention: Diane Grisby Ja6kseA 
~11:l Clark Strool, lilh f:loer 
ChiGago, llliAois 60603, 

lJJ30(1 roseipt ef tl=lo wrillon notiGo of--awoal, tl=lo Gl=lief ef Slaff sl=lall re><Io•N tl=le 1A/ofmalioA ,eqblesteo. 
G8tefmiRe whether blnoor tl=le pro•JJ&iGA6-of.40JA if SblGh 1nfermation l6--0?6A- lo Inspos11en-ano sopy,Ag, 
aR{H!Olify tl:io persoA making the appeal of s1,sh oeterA'-11Aalion within so11en WQ{~y&-altor 11=10 nohse 
of tl=le apl)eal. (5 ILCS 140110). 

h J. Judicial Review 

If the request is denied on al)peal, the person denied access to the public record shall be not1f1ed of h,s or 
her right to file suit for injunctive or declaratory relief (5 ILCS 140/11) 

LEGAL REFERENCES: 105 ILCS 5/140 et.seq 
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10-0825-P02 

RESCIND BOARD REPORT 04-1027-PO2 
AMEND BOARD REPORT 99-1027-PO1 

POLICY FOR THE PRESENTATION OF MATTERS FOR BOARD APPROVAL 

THE GENERAL COUNSEL RECOMMENDS: 

August 25, 2010 

That the Board of Education rescind Board Report 04-1027-P02 entitled Amend Board Report 
99-1027-PO1 Policy for the Presentation of Matters for Board Approval. Board Rule 2-15. Reporting to 
the Board, required that the Board "adopt a policy for reporting matters to. and obtaining authority and/or 
approval from, the Board." Board Rule 2-15 has been repealed and thus the need ror the Polocy for the 
Presentation of Matters for Board Approval does not exist. 

10-0825-RU1 

FINAL 

ANNUAL READOPTION OF BOARD RULES, REPEALER OF BOARD RULE 2-15, AND 
AMENDMENT OF BOARD RULES 6-2, 6-18 and 6-25 

THE GENERAL COUNSEL RECOMMENDS: 

Thal the Board readopt its Board Rules, as amended and al\ached hereto. erfect1ve August 26. 2010 wllh 
the repealer of Board Rule 2-15 Reporting to the Board and the amendment to Board Rules 6-2 
Admission to Elementary School; 6-18 Circulation and Distribution of Unauthorized W1111en Mater,als a•1d 
6-25 Use of School Buildings After Regular Hours of Building Operation. 

Chaoter 

-· 
Chapter 1-
Organization of the Board of Education 
Chapter 11-

: Conduct of The Business of the Board 
of Education 

Chapter Ill-
Administrative OrQanlzation 
Chapter IV-
Personnel Rules 
Chapter V-
Financial Rules 
Chapter VI-
School Rules 
Chapter VII-

.. f>rocurement and Contract Rules 

Action 
--- --- --

-
No Updates. 

Sec. 2-15. Reporting lo the Board is repeale d 
Throughout the Board Rules, there are ref erences to whal I 

nd whal matters • matters need to be reported to the Board a 
must be presented to obtain authority and/ or approval from ! 

such pL,rsuant to , the Board Adopting a policy stating as . 
Board Rule 2-15 would be redundant ---· 
No Updates. 

.. 

No Updates. 
-, 

··- ------------- -
No Updates. 

Sec. 6-2, 6-18, and 6-25 are amended 
See below for amendments. --- . ------- --
No Updates 

CHAPTER I 

ORGANIZATION OF THE BOARD OF EDUCATION 

Sec. 1-1. Officers. The officers of the Board of Education shall be the President, Vice President and 
Secretary. The President and Vice President shall be elected annually 1n July or whenever a vacancy 
exists, by majority vote of the full membership. The Board shall select and appoint a Secretary and an 
Assistant Secretary who shall be employees of the Board and shall have the powers and duties 
prescribed by these Rules. 

Sec. 1-2. Election of Officers. The President and Vice-President of the Board of Education shall be 
elected from the members of the Board of Education by a roll call vote of the members of the Board of 
Education. The President and the Vice-President shall each receive the votes of a maI011ty of the full 
membership of the Board of Education before being declared elected. The President and the V1ce­
President, respectively, shall hold their offices for one year and until their successors shall be duty elected 
and qualified. 

Sec. 1-3. Special Committees. The President, with the approval or at the d1rect1on of the Board of 

Education, may appoint special committees to consider and report on matters referred to them 

Sec. 1-4. President. The President shall preside at all meetings of the Board of Education at which the 
President is present. The President shall perform such duties and exercise such powers as usually 
pertain to the office of President, and shall also have such additional powers as may be granted by 
statute or by the Board of Education 
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Sec. 1-5. Vice-President. The Vice-President shail preside at all meetings of the Board of Education '" 
the absence of the President. and shall perform such other duties as may be en10,ned upon !he Vice­
President by the Board of Education. In the case of the absence or d1sab1l1ty of the President. or 1f :here 
be a vacancy in the office of the President. all the powers and duties of that office shall devolve upon the 
Vice-President, who shall continue to exercise such powers and duties until the President returns or the 
vacancy is filled. 

Sec. 1-6. Chairman Pro Tem. In the case of the absence or d1sab1l1ty of the President and the Vice 
President at any regular or special meeting of the Board of Education when a quorum 1s present. as 
determined by the Secretary by roll call, the members present shall proceed to the election of a Chairman 
Pro Tern who shall act at such meeting in lieu of the President and the Vice President 

Sec. 1-7. Secretary. The Secretary shall cause to be developed and kepi a record of all of !he agendas 
and proceedings of the Board of Education; shall give notice to members and the public of regular 
special and recessed meetings of the Board of Education, shall have general supervision of all records of 
the agendas and proceedings of the Board of Education and of each committee and subcomm11tee 
thereof, and of such other records as the Board of Education may direct. shall sign all records of 
proceedings of the Board of Education; shall cause to be prepared expeditiously the agendas and 
proceedings of the Board of Education and such reports and other matters as the Board of Education 
may direct or are by law required, and shall send copies thereof to all members: shall publish and make 
available, at a minimum once a year. an up-to-date copy of these Board Rules. shall maintain an up-to 
date file on policies approved by the Board; shall publish In May of each year a Calendar of Board 
Meetings for the upcoming fiscal year; shall publish in September a 11st of reports that require annual 
Board approval; shall accept all liens and summons served on the Board; shall sign all checks drawn by 
order of the Board of Education and present the same to the Mayor and the City Comptroller for 
countersigning, shall sign all contracts and legal instruments approved by the Board of Education and 
shall perform such other duties as usually pertain to the Office of Secretary or such as may be directed by 
the Board of Education and by these Rules 

The Secretary shall be responsible for the administration of the Policies for all records management 
(including computer, electronic, paper and film) records retention, records management and records 
destruction for the Board of Education and the Chicago Public Schools 

Sec. 1-8. Assistant Secretary. The Assistant Secretary shall perform the duties of the Secretary 1n case 
of the Secretary's absence or inability to act. The Assistant Secretary shall perform such other duties a~ 
rnay be enjoined upon the Assistant Secretary by the Board of Education 

Sec. 1-9. Discrimination. It is the policy of the Board to prohibit unlawful d1scnminat1on on the basis of 
any classifications protected by the Constitution of the United States, the Cons111ut1on of the State of 
Illinois and applicable fedoral, stale or local laws or ordinances. including but no! hm1ted lo d1scr,m1na1,on 
on the basis of race, color, sex, gender 1dent1ty/expression. age. religion. d1sab1l1ty. national or,g1n or 
sexual orientation. 

Sec 1-10. Finance and Audit Committee. The Finance and Audit Committee shall consist of all 
members of the Board of Education. The Finance and Audit Committee 1s authorized to review the status 
of the Board's budget and expenditures, review the expenses of the Office of the Board, decide all 
requests for reimbursement of expenses by the President of the Board, receive reports from the Chief 
Executive Officer or the Chief Financial Officer regarding issues related to the Board's f1nanc1al cond1t1on. 
and review the Board's procurement and expense reimbursement policies and related matters The 
Finance and Audit Committee also shall perform other responsibilities as are designated by the Board or 
the Board President. 

CHAPTER If 
CONDUCT OF THE BUSINESS OF THE BOARD OF EDUCATION 

Sec. 2-1. Regular Meetings. The Board of Education shall establish a schedule of regular meetings In 
May of each year and shall state the regular dates, times and places of such meetrngs 

Sec. 2•2, Special Meetings. Special meetings may be held at any time on call of the President or any 
three or more members. Such call shall be In writing, duly signed, and shall be presented 10 the 
Secretary who shall proceed immediately to prepare notices and an agenda on the same and shall cause 
them to be served on members of the public and the members of the Board of Education at least 48 
hours prior to the day and hour set for said special meeting 

Sec. 2.3. Public Hearings on One School Issue or School Problem • Regular Meeting. Upon the 
written request of the President or any majority of the members. any one school issue or school problem 
presented by any member, person, civic group or organization. may be set for public hearing at a regular 
meeting of the Board, at a fixed hour and stating the time allowed for oral presentation The Secretary 
shall promptly notify the person, c1vIc group or organization that presented the said school issue or school 
problem to be heard, of the day and hour of the regular meeting of the Board at which the public hearing 
Is to be held, and stating the time allowed by the Board for oral presentation Procedures for 
presentations at public hearings shall follow the current Guidelines for Public Participation 
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Sec. 2-4. Order of Business Quorum. At each meeting of the Board of Education. the Pres1aent shall 
take the chair at the time appointed for the meeting and shall call the same to order. The Secretary shall 
immediately call the roll of members. If no quorum be present, the Board of Education shall not stand 
adjourned thereby. but the member or members present may adjourn to a subsequent dale by a maIority 
vote of those present. 

Provided a quorum of Board members is physically present for a meeting, a Board memoer may 
participate by video or audio conference if he or she is prevented from physically attending because of (1) 
personal illness or disability; (ii) personal employment purposes: (1i1) business obligations of the Board. 
(iv) a family or other emergency; or (v) such other reasons authorized under Section 7 of the Open 
Meetings Act (5/ILCS 120/7). A Board member who attends a meeting by audio or video means. as 
provided herein, may participate in all aspects of the Board meeting including voting on any item If a 
member wishes to attend a meeting by video or audio conference, the member shall notify the Secretary 
before the meeting unless advance notice is impractical The Secretary shall indicate In the meeting 
minutes whether the members of the Board were physically present for the meeting or present by means 
of video or audio conference. 

A quorum for the transaction of business shall consist of a maJority of the full memberst11p of the Board of 
Education then serving. When a quorum Is physically present. the general order of business sha:I be as 
follows subject to any modifications noted in the agenda published for a particular meeting 

A Roll Call 
B. Chief Executive Officer Report 
C. Policy/Rule Report 
D. Closed Session 
E. Closed Session Items 
F. Reading and Consideration of Minutes 
G. Unfinished Business 
H. Resolutions 
I. Policies 
J. Board Rules 
K. Communications 
L. Non-Delegable Reports 

1. Board Office; General Counsel; Inspector General 
2. Chief Executive Officer 
3. Chief Management Officers 
4. General Counsel 

M Delegable Reports 
1. Chief Executive Officer 
2. Chief Management Officers 
3. General Counsel 

N. New Business 
0. Adjournment 

Sec. 2-5. Rules of Order. The Rules of Parliamentary Practice embraced In the most recent ed1t1on of 
Robert's Rules of Order shall govern the Board of Education in all cases in which they are not 
inconsistent with the Rules of the Board of Education. 

Sec. 2-6. Amendment and Suspension of Rules. The Rules of the Board of Education may be 
repealed, amended or added to only at a regular meeting and by a vote of two-thirds of the full 
membership. Any and all amendments to these Rules shall specify therein the chapter and section 
thereof sought to be amended. 

The Rules may be suspended at any regular meeting by a maJonty of the full membership then serving 
provided, however, that these Rules shall not be suspended for the purpose of repealing. amending. or 
adding to the same except by a vote of two-thirds of the full membership. 

Sec. 2-7. Annual Adoption of Rules. The Board of Education shall re-adopt these Board Rules. and 
any amendments, modifications, repealers, or suspension thereto. by a vote of two-thirds of the full 
membership of the Board at its first regular meeting after the start of each fiscal year or at such other 
times as the Board deems appropriate. If the Board fails to readopt these Board Rules as set forth In th,s 
Rule, the existing Rules shall continue in full force and effect. 

Sec. 2-8. Withdrawing Reports and Laying Over Reports. 
a. Prior to a vote on any report presented to the Board, the Chief Executive Officer or any other 
Officer sponsoring the report may withdraw the report from the agenda. 

b. Upon the request of any member, any report presented by any department head or any motion. 
resolution, order, or Rule presented by any member shall be laid over for one meeting, provided. 
however, that no matter shall be so laid over for more then three consecutive meetings The report. 
motion, resolution, order or Rule so deferred shall be published in the proceedings of the Board of 
Education. 

Sec. 2-9. Vote Required - Recording of Vote. Except as otherwise provided by law or In these Rules. 
all questions pending before the Board of Education shall be decided by a ma1onty of the members voting 
upon them, a majority of the entire Board of Education voting. The Ayes and Noes shall t>e taken and 
entered of record by the Secretary. 
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Sec. 2-1 O. Reconsideration. No motion for a reconsideration of any vote shall be entertained unless 
such motion shall be made at the meeting at which the vote sought to be reconsidered was taken. or at 
the next regular meeting thereafter. by any member of the Board of Education who shall have voted with 
the prevailing side or shall have been absent when the vote was taken Any member may second :he 
motion. 

Where the Ayes and Noes have not been called on a question. any member may make the motion 10 
reconsider. 

Sec. 2-11. Records of Proceedings. The record of the Proceedings of the Board shall be prepared 
and maintained by the Secretary and include a record of the following (1) the date. lime and place of the 
meeting, (2) the members of the Board who were present, absent and whether members were physically 
present or present by means of video or audio conference, and (3) a summary of discussion on all 
matters proposed, deliberated or decided and any votes taken. The Board of Education may direct that 
the remarks of any member made during a meeting shall be included In the record of proceedings 

Sec. 2-12. Approval and Posting of Proceedings. The Secretary shall affix his or her signature-to the 
records of Board proceedings. Such signed records, when approved by a ma1on1y vote of the full 
membership of the Board shall be the official records of such proceedings Within seven (7) days of the 
approval of such proceedings, the Secretary shall post the approved proceedings on the Board's website 
for a period of not less than 60 days 

Sec. 2-13. Delegation of Board Authority. 
a. Manner and Effect of Delegation of Authority. With the exception of those powers and author,ty 
exclusively reserved to the Board by the Illinois School Code, as It exists now. or as It may be hereafter 
amended, the Board may delegate its authority by Board Rule, Board Poilcy, Board Resoluhon, Board 
Report or other Board action. Where the Board has delegated authority to an Off,cer or hos/her oes,gnee. 
that Officer or his/her designee may take all actions consistent with the delegat,on without further Board 
action or authority and the action shall be binding upon the Board at the time the Officer acts 

b. Authority Not Specifically Delegated. The Board reserves to itself all authority and power 1t has 
not specifically delegated to another by Board Rule, Board Policy, Board Resolut,on. Board Report or 
other Board action. 

c. Authority over Departments and Delegated Authority. Chiefs. Officers and heads of departments 
have the authority to supervise their respective departments or unrts, including all employees w,th1n their 
departments or units. and to take all actions delegated to them by Board Rule. Policy, Resolution. Board 
Report or other Board action. Said Chiefs, Officers and heads of departments or units may delegate the,r 
authority to employees within their departments or units, including any authority delegated to them by the 
Board 

Sec. 2-14. Line Item Veto. For any Board Report requesting authority for mu111pIe 
actions/items/transactions, the Board shall have the right, at its discretion, to stnke or decline approval for 
any one or more action/item/transaction identified on such Board Report without vo1d,ng the remainoer of 
the Board Report. 

Sec. 2·15. Reporting to the Board. (Repealed 08-25-101 
--+he-Board shall aao~liGY lor re~orliA!l matlers lo, aAd otlla1A1ng 3\llhorily aAa!or apwoval from. tt:ie 
~ 

Sec. 2-16. Approval of Donations. Donations may be issued to students enrolled ,n the Chicago Pubilc 
Schools and third parties for the benefit of students enrolled In the Chicago Public Schools only upon 
approval by a majority vote of the Board. For purposes of this Rule, the term donation means the 
voluntary contribution of funds by the Board to one or more individual students enrolled In the Chicago 
Public Schools or a not-for-profit entity that provides services to or advocates on behalf of students 
enrolled in the Chicago Public Schools. Donations are not authorized by or sub1ect to the provisions of 
Chapter 7 of these Rules. 

CHAPTER Ill 
ADMINISTRATIVE ORGANIZATION 

Sec. 3-1. Chief Executive Officer. The Chief Executive Officer shall have all the duties and powers 
authorized by the Illinois School Code and all such additional duties and powers as may be granted by 
the Board of Education. 

Sec. 3-2. Law Department. The General Counsel shall have charge and control, subiect to the approval 
of the Board of Education, of the Law Department and of all litigation, legal questions. and such other 
legal matters as may be referred to the department by the Board of Education or by the Chief Execut,ve 
Officer. The General Counsel shall have authority to settle any matter before the Law Department. 
including, but not limited to, federal and state court cases, administrative enforcement agency cases 
workers' compensation claims, employment issues, and contract disputes, for a sum up to and rncluding 
$50,000, without Board approval The General Counsel shall report any settlements in excess of S10,000 
to the Board in an appropriate manner on a monthly basis. The General Counsel may authorize payments 
of legal expenses and costs incurred and approved pursuant to sections 3 2. 3 3 and 3.5 herein. sub1ec1 
to the authority delegated to the General Counsel In Chapter VII of these Rules The General Counsel 
shall also review all contracts, bonds, leases subJect to the exceptions noted in Section 7-15 here,n 
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Assistants and Deputies General Counsel shall work under the direction and supervIsIon of the General 
Counsel and are expressly prohibited from performing legal work for or undertaking legal representation 
of any person or entity other than the Board of Education Violation of the proh1b1t1on against outside 
practice by an Assistant or Deputy General Counsel shall constitute cause for immediate dismissal frorn 
employment. 

Sec. 3-3. Retention of Outside Legal Counsel. The retention of outside legal counsel Is reserved to the 
Board. Subject to approval by the Board, the General Counsel may retain outside legal counseI to appear 
in legal proceedings on his/her behalf or to provide other legal services to the Board 

Sec. 3•4. Legal Opinions. The General Counsel shall furnish, upon written request, legal opInIons ancJ 
advice to the Board of Education, its members, committees, the Chief Executive Officer and the 
Secretary, upon any matter connected with administration of the public school system 

Sec. 3-5. Attorney's Appearance In Legal Proceedings. The General Counsel shall appear for and 
protect the rights and ,nteresls of the Board of Education in all cases, suits, and proceedings brought by 
or against the Board of Education. The General Counsel also shall take all actions necessary lo fulfill the 
Board's obligations pursuant to Section 105 ILCS 5134-18.1 of the School Code If a current or former 
member, officer or employee of the Board is required to appear 1n any matter or defend against or 
respond to any claim, In their ind1v1dual or official capacity, the General Counsel may elect to represent 
such person, appoint outside counsel to represent such person or approve reimbursement of reasonable 
legal expenses and costs provided thal the person was acting In the scope of the person's office or 
employment during lhe events giving rise to the matter or claim. No Board funds shall be expended for 
payment of legal services rendered on behalf of any person in the event the person 1s 1denhfled as the 
target of a criminal investigation or upon the charge of such person by criminal complaint. 1nformat1on or 
indictment in criminal proceedings. Upon the conclusion of the criminal investIgat1on or proceedings In 
which the person was a target or defendant, however, such person may request reimbursement of 
reasonable legal expenses and costs if such person has not been charged or has been acquitted or found 
not guilty or if all charges against such person in the action have been dismissed. All requests for 
reimbursement are subject to approval of the General Counsel and the Board. 

Sec. 3-6. Workers' Compensation - Authority to Make Statutory Payments. The Chief F1nanc1aI 
Officer or his designee shall have authority, In proper cases under the Workers· Compensation Act ard 
Occupational Diseases Act as determined with advice of the General Counsel. to issue requ1s1t.ons 
directing the payment of temporary total disability and statutory losses including statutory permanent total 
disability benefits to Board of Education employees who have sustained accidental 1n1unes or incurred 
occupational diseases, and of medical and hospital expenses in such cases, without the adoption of 
Board Reports. Settlements of any Workers' Compensation claims shall be 1n accordance w1lh Board 
Rule 3-2. 

Sec. 3-7. Administrative Organizational Units. The Board of Education shall establish such 
administrative organization units as it may deem necessary or appropriate to ensure the effective and 
efficient operation of the system and determine the duties and functions of each Chiefs. off,cers and the 
heads of departments shall be appointed by the Board in accordance with Chapter IV of these Rules 

Sec. 3-8. Inspector General. In addition to such administrative units, the Inspector General. who is 
appointed by the Mayor of the City of Chicago, shall report to the Board of Education The Inspector 
General shall investigate allegations of fraud, waste and mismanagement as well as any other matters 
which shall be designated by the Board. Prior to the beginning of each fiscal year. the Board shall 
determine the budget allocation for operation of the Office of the Inspector General 

Sec. 3-9. Internal Audits. 

a. The Chief Executive Officer is responsible for ensuring that internal audits are conducted and for 
the ongoing improvement of the internal audit process. 

b. The Chief Executive Officer's responsibilities shall include. but not be limited to (1) developing an 
annual internal audit plan for purposes of providing objective analyses. appraisal and evalua11on of rrsKs 
associated with fiscal and programmatic activities of the school district. (11) determining that the school 
district is effectively allocating resources on programs. external actIv1tIes. partnerships and consu1tan1s. 
(iii) ensuring the integrity of the financial reporting system and the efficacy of 1nternc11 hnanc1al controls 
established to minimize waste and mismanagement; and (iv) recommending pol1c1es and systematic 
improvements regarding internal controls based upon audit analyses and findings 

c. The Chief Executive Officer will review the annual internal audit plan with the Inspector General to 
obtain recommendations for additional areas of audit and to avoid any audit duplication of any area or 
department designated for review in the annual internal audit plan. 

d. The Chief Executive Officer shall report quarterly to the Board on the status of the internal audit 
process. 
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PERSONNEL RULES 

Sec. 4-1. Delegation of Authority and Reporting to the Board 
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a. Delegation to Chief Executive Officer or His/Her Des,gnee. SubJect to the i1rn1tat1ons set forth In the 
Illinois School Code, these Rules and the Board's Policies, and except as provided in Rule 4-1c 
below, the Chief Executive Officer and his/her designee(s) are hereby delegated the following 
authority with respect to Board personnel, which may be exercised without Board action. 

1. Except as provided in 4-1(c)(1) to hire, appoint, or promote based on merit employees upon 
his/her own recommendation or the recommendation of the General Counsel, the Chief 
Financial Officer, executive officers, officers or principals, and to establish el191b1hty criteria for 
hire, appointment or promotion, 

2. To classify and reclassify employees, 

3. To establish a schedule of basic salaries and wage rates, and to set compensation. wages 
and/or salary basec on employee classifications or JOb titles or other criteria. 

4. To establish policies with respect to overtime pay. 

5. To grant annual increases to wages and salary based on cost of hv1ng for employees not 
subject to a performance management program or merit pay plan and to granl or withhold 
annual increases to wages and salary based upon merit to employees subIect to a 
performance management program or merit pay plan adopted by the Chief Executive Olficer 
or des1gnee; 

6. To establish employee benefit plans, including employee medical, dental and life insurance 
plans, and tax-deferred savings plans, and the el1gib1llty criteria for parlIc1pal1on In those 
plans; 

7. To establish work schedules for all employees. including hours of work and days of work, 

8. To establish evaluation procedures for all employees, including teachers and principals. 

9. To grant paid time off for excused days, holidays, sick leave, personal leaves or vacat,on. 

10. To grant voluntary leaves of absence to employees and to order involuntary leaves of 
absence for employees; 

11. To grant the following paid and unpaid leaves of absence to eligible employees In 
accordance with collective bargaining agreements, Board Rules and Policies 

i. sabbatical leaves of absence. 
i1. on-loan leaves of absence; 
iii. union leaves of absence; and 
iv. pension office employment leaves of absence; 

12. To commence disciplinary or dismissal proceedings against employees. 

13. To demote, transfer, discipline or dismiss employees; 

14. To layoff employees, reduce the Board's workforce. or declare unpaid furlough days for 
employees; 

15. To accept resignations and retirements from employees; and, 

16. To exercise all other authority over personnel that is not spec1f1cally reserved for Board 
action. 

b. Chief Executive Officer's Quarterly Report of Personnel Transactions to the Board and Monthly 
Report of Salary Increases in Excess of Ten (10%)Percent. The Chief Execul1ve Officer or his/her 
designee(s) shall submit a quarterly report (which shall be made public) to the Board that summanzes 
the previous quarter's personnel actions made by the Chief Executive Officer or his/her designee In 
accordance with Rule 4-1a, provided however, that the reason or cause for any employee dIsmIssaI 
shall not be made public. The Chief Executive Officer or his/her des1gnee(s) shall submit a monthly 
report (which shall be made public) to the Board that summarizes salary increases In excess of ten 
(10%) percent granted to employees during the previous month, including those caused by promotion 
or position reclassification. 

c. Personnel Authority Reserved for Board Action. The Board shall exercise all authority over the 
following personnel matters, which authority is non-delegable under the lll1no1s School Code or which 
the Board has reserved to itself: 

1. to appoint the Board Secretary, the Assistant Board Secretary, the Chief Executive 
Officer, the General Counsel. deputies and assistants general counsel, the Chief 
Financial Officer, executive officers, officers, and contract principals at schools with 
Appointed Local School Councils and contract principals at schools with Local School 
Councils that fail to directly select a principal in accordance with section 34-2 3(2) of the 
Illinois School Code; 
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2 To establish salaries upon hire for the Board Secretary, the Assistant Board Secretary. 
the Chief Executive Officer, the General Counsel, deputies and assistants general 
counsel, the Chief Financial Officer. executive officers and officers. 

3. To dismiss the Board Secretary, the Assistant Board Secretary, the Ct11ef Executive 
Officer, the General Counsel, deputies and assistants general counsel. the Chief 
Financia• Officer, executive officers and officers upon ma1ority vote of the full membership 
of the Board; 

4 To dismiss probationary appointed teachers in accordance with the Illinois School Code. 

5 To dismiss contract principals and tenured teachers for cause after adoption. mod,f1cat1on 
or rejection of an Illinois State Board of Education hearing officer's recommendation. 

6. to terminate the contract of and to dismiss a contract principal upon recommendation of 
the Chief Executive Officer, after notice and a hearing, in accordance with the Section 
5/34-8.3(d) of the Illinois School Code or, upon consent of the contract principal and the 
applicable local school council; and. 

7. to, upon recommendation of the Chief Executive Officer or his/her des,gnee. d1sm,ss for 
cause non-probationary assistant principals and educational support personnel whose 
employment is governed by collective bargaining agreements 

Sec. 4-2. Collective Bargaining Agreements - Effect of Rules. The Chief Executive Officer or h1smcr 
designee shall negotiate all collective bargaining agreements on behalf of the Board. and submit tentative 
agreements to the Board for adoption and approval. These Rules shall be construed consistently w,th any 
collective bargaining agreement entered into by the Board. Where a collective barga1n1ng agreement Is 
silent on a subject addressed by these Rules, these Rules shall control. In the event that a Rule Is In 
direct conflict with a provision of a collective bargaining agreement, the provIsIon of the collechve 
bargaining agreement shall control, except where the provision of the collecI1ve bargaining agreement 
has been waived or declared void. Nothing in this Rule shall revive a provIsIon of a collective barga1n1ng 
agreement that was voided pursuant to 115 ILCS 5/4 5, as 1t existed from 1995 to 2003. unless revival of 
that provision has been specifically negotiated and agreed to by the Board Nothing In th,s Ru'c sh,11I 
affect the Board's rights or obligations with respect to permissive subjects of bargaining as set forth ,n 1 , 5 
ILCS 514.5 (2005). 

Sec. 4-3. Categories of Board Employees. Board employees shall be categorized as Teachers 
Principals, Assistant Principals, Certificated Administrators, Educational Support Personnel. or 
Miscellaneous Employees, as defined below. The Chief Executive Officer or his/her des1gnee may creale 
additional categories of employees, as he/she deems necessary. The Chief Executive Officer or his/her 
des1gnee may create a classification system and job titles within employee categories for purposes of 
assignment, pay and benefits. 

a. Teachers. Teachers are employees with teaching certificates issued by the lll1no1s State Teacher 
Certification Board, who are hired to perform instructional or related administrative services Teachers 
shall be further categorized as follows: 

1 Appointed Teachers. Appointed teachers are full-time teachers who are hired and assigned to 
vacant teaching positions. Appointed teachers shall be further classified as either tenured or 
probationary, as follows: 

a. Tenured Teachers. Tenured teachers are either: 1) teachers who have been appointed to 
a teacher position, completed the statutory probationary period of continuous service as an 
appointed teacher necessary to attain tenure, and have not had a break in service or. 2) 
appointed teachers who lost their tenure but who meet the requirements to be reappointed with 
tenure set forth in subparagraph (a) (1) (a) (ii) of this Rule. For purposes of this Rule. a· teacher 
position" includes classroom teacher positions, city-wide teachers. lead teachers. librarians 
guidance specialists, counselors, social workers, speech pathologists, school-based nurses. and 
psychologists. The Board may dismiss tenured teachers from Board employment only for 1ust 
cause, in accordance with the Illinois School Code, and the Chief Executive Officer or h,s 
designee may lay off or otherwise remove tenured teachers from their positions In accordance 
with the Board's Rules and Policies. 

i. Loss of tenure. A tenured teacher's right to contractual continued service or tenure Is lost 
upon the occurrence of any of the following: 

1. the tenured teacher's dismissal for cause. 
2. the tenured teacher's resignation from his/her teacher position, which includes 

the tenured teacher's voluntary transfer from his/her teacher position to an 
educational support personnel employee, a certificated administrator. an 
assistant principal or an interim or contract principal position. and. 

3. the tenured teacher's honorable dismissal from his/her teacher position 

ii. Reappointment with Tenure Formerly tenured teachers who lost tenure under 
subparagraph (a) (1) (a) (1) (2) or (3) of this Rule shall be granted tenure upon 
reappointment to a teacher position under the following circumstances 

1. when the forrrer tenured teacher is reappointed to a teacher posItIon w1th1n one 
( 1) calendar year from the effective date of his/her resignation, 

43 



August 25, 201 O 

2. when the former :enured teacher lost tenure by accepting a position as an 
educational support personnel, a certificated administrator, an assistant prrnc1pal 
or an interim or contract principal and he/she Is reappointed lo a teacher pos1l1on 
without a break In service to the Board of Education; and. 

3. when the former tenured teacher is reappointed to a teacher posI1,on w1th1n two 
(2) calendar years of his/her honorable dismissal. Nothing In this Section shall be 
construed to guarantee reappointment to a teacher position or to aller lhe status 
of employees, 1nclud1ng formerly tenured teachers, employed as an educat,onal 
support personnel employee. a certificated adm1nislrator. an assistant proncIpaI or 
an interim or contract principal. 

b. Probationary Appomted Teachers. Probationary appointed teachers are either ( 1) newly 
appointed teachers who have not completed the statutory probationary period of continuous 
service necessary to attain tenure; or, (2)formerly tenured teachers who have had a break In 
service, been reappointed and have not completed the statutory probationary period of 
continuous service necessary lo attain tenure since their reappointment Probationary appointed 
teachers are appointed on an annual basis and their continued employment Is cond,tioned on the 
Chief Executive Officer's recommendation to reappoint them each year In accordance with Board 
Rules. Probationary appointed teachers may be dismissed from Board employment. or may be 
laid off or not reappointed 1n accordance with the Illinois School Code and Board Rules and 
Polices. Probationary appointed teachers become tenured teachers after serv,ng the statutory 
period of continuous service necessary to attain tenure, effective on the anniversary date of their 
appointment plus any adjustments to their anniversary date as provided in these Rules or in 

Board policies. 

2. Temporarily Assigned Teachers. Temporarily assigned teachers are certified teachers who arc not 
appointed to a full-time, permanent position, but are employed on a temporary, provisional or 
conditional basis, as follows: 

a. Regularly certified teachers assigned to fill a full-lime teaching position. which Is 
encumbered by an appointed teacher, but which has become temporarrly vacant as a result of a 
leave taken by the appointed teacher; or 

b. Teachers with provisional or conditional teaching certificates who are assigned to 1111 a 
full-time, vacant teaching position pending receipt of full teaching certification 

3. Substitute Teachers. Substitute teachers are teachers who are not appointed but are. at a 
minimum, certified by the Illinois State Board of Education lo substitute teach and serve on a 
temporary basis, as follows: 

a. Day-to-Day Substitute Teachers. Day-to-day substitute teachers are employed on a day­
to-day basis to fill temporary, day-to-day vacancies, as needed, with no guarantee of daily 
assignments. Day-to-day substitute teachers may not be assigned to fill the same position on a 
day-to-day basis for more than twe,1ty (20) consecutive student attendance days Day-to-day 
substitutes may be classified as regular day-to-day substitutes or prov1s,onal day-to-day 
substitutes, based upon their type of certification. 

b. CADRE Substitute Teachers. CADRE substitute teachers are employed on a full-lime 
and year-to-year basis. They are entitled to receive daily assignments for each student 
attendance day throughout a school year in which they are employed CADRE subsl1lutes may 
only be assigned lo fill the same position for up to twenty (20) consecutive student attendance 
days. The employment of a CADRE substitule teacher terminates at the end of each school year 
and must be renewed by assignment annually. except lhat the employment of a CADRE 
substitute teacher who: 1) is a displaced temporarily assigned teacher due to a position closing. 
and 2) has been a CADRE substitute teacher for less than twelve ( 12) continuous months since 
his/her displacement as a temporarily assigned teacher will terminate at the end of the school 
year following twelve (12) continuous calendar monlhs from his/her assignment as a CADRE 
substitute teacher. 

4. Half-Time Teachers. Half-time teachers are regularly cerl1f1ed to teach by the llhno1s State Board of 
Education, and are employed on a half-time basis. 

5. Retired Teachers. Retired teachers are former teachers of the Chicago Public Schools who are 
receiving an annuity from the Public School Teachers' Pension and Retirement Fund. and who. a) are 
re-employed on a temporary and non-annual basis in critical needs areas. as defined by the Boards 
residency policy and consislent with 40 ILCS 5/17-149; orb) are re-employed to teach In sub1ect 
shortage areas in accordance with 40 ILCS 5/16-150.1. 

b. Principals. Principals are full-time employees with administrative cert1f1cates issued by the lll1no1s State 
Board of Education who are hired to act as the instructional and adm1nistrat1ve leader of one or more 
student attendance centers. Principals are classified as follows: 

1. Contract Principals. A contract principal Is appointed from an ellg1b1lity list maintained by the Board 
A contract principal shall be hired under a contract with a duration of four (4) years. which shall be 
terminable for various causes, including removal of the contract principal under seclIon 5/34-8 3 of 
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the Illinois School Code. A contract principal has the powers and authority of a principal provided In 
the Illinois School Code. A contract principal may be removed and replaced and/or dismissed from 
employment and his/her contract terminated, as provided by the pr,ncipal's conlract and/or Board 
Rules and policies, and the Illinois School Code, and in accordance with the procedures set forth In 
the Board's Employee Discipline and Due Process Policy and the llhno1s School Code 

2. Interim Principals. An interim principal is a temporary principal whom the Chief Executive Officer or 
his/her desIgnee may assign to a student attendance center for either up to one ( 1) year or unltl a 
student attendance center's Local School Council selects a contract principal. whichever comes first. 
or, In the case of a student attendance center on probation, where the Local School Council does no1 
possess the authority to select a contract principal, for an indeterminate period until the student 
attendance center is removed from probation status under the Board's policy on proba11onary 
schools, or in the case of a newly established school, for an indeterminate period unt,I the school has 
a duly constituted Local School Council or an Appointed Local School Council An ,n1erIm pr1nc,p.,I 
may exercise all of the powers and authority of a contract principal The Chief Executive OH,cer or 
his/her designee may remove an interim principal at his/her discretion. 

3. Acting Principals. An acting principal ,s a temporary principal who does not have a contract and ,s 
assigned to a student attendance center by the Chief Executive Officer or his/her des1gnee for a 
period of up to one hundred (100) school days to fill a temporary vacancy In a student attendance 
center's principalship. Where a tenured teacher is made acting principal, the tenured teacher shall be 
returned to his/her former position upon removal from the acting pnncipalsh1p. An acting principal may 
not dismiss or seek the dismissal of an assistant principal, teacher or any educational support 
personnel employee assigned to the school to which they are appointed without the pr,or approval of 
tt1e Chief Executive Officer or his/her des1gnee. The Chief Executive Officer or his/her des1gnee may 
remove an acting principal at his/her discretion. 

c. Assistant Principals. Assistant principals are full-time employees with administrative cer11f1cates ,ssucd 
by the Illinois State Board of Education who are recommended for hire by a contract principal. ,nter,m 
principal or, where there 1s no contract or interim principal, assigned by the Chief Executtve Offtcer or 
his/her designee, to assist contract, interim or acting principals in the performance of lhe,r du1tes as lhe 
instructional and administrative leader of a student attendance center. Assistant principals may be 
assigned direct instructional responsibilities. Assistant Principals are further categorized as follows 

1. Quota Assistant Principals. Quota assistant principals are Board-funded assistant principals who 
are recommended for hire by a contract or interim principal and whose term of assignment as a quota 
assistant principal ends at the expiration of the contract princ,pal's contract, the retirement of the 
contract principal, the removal or dismissal of the contract principal, or the terminat,on of the 1nle11m 
principal's assignment to the student attendance center. Quota assistant principals whose term of 
assignment ends under this Rule shall be displaced in accordance with the Board's Assignment and 
Appointment of Teachers and Principals Policy. 

2. Discretionary Assistant Principals. D1scret1onary assistant principals are ass,slanl principals. 
funded by discretionary funds, who are recommended for hire by a principal and who serve on a year­
to-year basis. Discretionary assistant principals may be displaced in accordance with the Boards 
Assignment and Appointment of Teachers and Principals Policy. 

d. Certificated Administrators. Certificated administrators are full-time employees who hold adm,nistrat,vc 
certificates issued by the Illinois State Board of Education, other than principals and ass,stant pr,nc,pals 
who are assigned to administrative positions without direct instructional duties. Certificated adm,nistralors 
are "members of the teaching force" for purposes of the Illinois Pension Code. Certificated adm,n,stralors 
are employed at-will. 

e. Educational Support Personnel. Educational support personnel are full or parH1me employees who are 
not required to have teaching or administrative certificates issued by the Illinois State Board of Education 
to perform the duties of their position. Educational support personnel are employed at-w,I1. unless the 
Board has entered into a specific agreement granting a particular class of educational support personnel 
a property interest in their employment by the Board 

f. Miscellaneous Personnel. Miscellaneous personnel are employed at w,11 on a seasonal, casual, shon­
term and/or temporary basis and are ineligible for employee benefits, including bul not l1m1ted lo paid sick. 
personal and vacation benefit days and any Board-sponsored employee health. dental. life or other 
benefit program. Miscellaneous personnel shall not work more than twelve hundred ( 1200) hours In a 
calendar year. Miscellaneous personnel shall be members of the Municipal Employees·, OH,ce,s· and 
Officials' Annuity and Benefit Fund of Chicago except for the following groups of miscellaneous 
personnel: 

1. Miscellaneous personnel employed for less than seven hundred (700) hours ,n any calendar 
year, if paid on an hourly basis: or 

2. Miscellaneous personnel employed for less than four (4) months, 1f paid on monthly basis. or 

3. Miscellaneous personnel employed for less than one hundred (100) days. 1f paid on daily 
basis; or 
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4. Miscellaneous personnel employed by another unit of ,ocal government and. In connection 
with that employment, are partIc1pat1ng in or receiving an annuity from one of the follow,nq 
City of Chicago municipal pension funds the Municipal Employees' Officers· and OH1c1als 
Annuity and Benefit Fund of Chicago, and the Laborers' and Retirement Board Employees· 
Annuity and Benefit Fund of the City of Chicago, Policemen's Annuity and Benefit Fund of the 
City of Chicago, Firemen's Annuity and Benefit Fund of the City of Chicago; or. 

5. Miscellaneous personnel receiving a pension or annuity, other than w1dow·s or ch1Id·s 
annuity, from the Chicago Teachers Pension Fund. who are employed in a capacity for which 
the Board requires certification from the Illinois State Board of Education Effective October 1. 
2007, the Board shall not employ a retired Board employee who Is drawing an annuity from 
the Municipal Employees· Officers' and Officials' Annuity and Benefit Fund of Chicago as an 
employee in the category of miscellaneous personnel. 

Sec. 4-4. Employment Requirements. Board employees must conduct themselves In a manner that Is 
consistent with the Board's status as a publicly financed primary and secondary educational Inst1tutIon. 
and with the Board's mission to provide a high quality public education to the children of the City of 
Chicago. Accordingly, all applicants for employment and employees shall be subject to the following 
requirements: 

a. Residency. All employees must comply with the Board's Residency Policy Employees hired by the 
Board shall be advised in writing of the Residency Policy's requirements. including application procedures 
for waivers of the policy for teachers in special needs positions. Employees· continued employment shall 
be subject to compliance with the policy. Employees who violate the Residency Polley shall be subJect to 
discipline or dismissal in accordance with the Residency Policy and the Board's Employee D1sc1pline and 
Due Process Policy. 

b. Criminal Background Investigations. As a condition of hire, all employees must authorize the Board to 
conduct criminal history verification in accordance with the provisions of the llhno1s School Code The 
Chief Executive Officer or his/her designee shall establish procedures and guidelines for compliance with 
the provisions of the Illinois School Code. Any employee whose criminal background excludes him/her 
from Board employment under the Illinois School Code shall be dismissed under the provIs,ons of the 
Board's Employee Discipline and Due Process Policy Regardless of whether or not an applicant or 
employee's criminal history excludes him/her from employment under the Illinois School Code. the Chief 
Executive Officer or his/her des1gnee shall consider the applicant's criminal conviction history. and 
whether or not the applicant or employee has made a full disclosure of that history In determ1n,ng 
whether to hire an applicant or whether to dismiss an employee. 

c. Convictions After Employment. An employee who is convicted of a felony or any cnme involving the 
consumption, possession, sale, distribution or manufacture of any controlled substance. as defined In 21 
U.S.C. §812, 720 ILCS 570/102 (1992) or under the Cannabis Control Act. 720 ILCS 550/1 et seq. or any 
drug that is legally obtainable but has not been legally obtained. or that Is not being used for prescribed 
purposes or taken according to prescribed dosages must notify the Chief Executive Officer. by letter via 
certified mail, of the date, factual basis and nature of the conviction. as well as the name and location of 
the court in which the conviction occurred. Failure to report any conviction. as required by this Rule. In 
writing within five (5) days of the conviction shall constitute cause for dismissal from employment 
Compliance with this Rule shall not exempt the employee from discipline or dismissal because of the 
conviction. Additional requirements and procedures may be set forth In the Board's Drug and Alcohol 
Free Workplace Policy 

d. Certification/Licenses. No applicant for employment or promotion to a position that requires cert1f,cation 
and/or licensure under the Illinois School Code, or any other law or Board policy, may be hired until he or 
she has presented proof of proper certification or licensing by the appropriate authority If an employee's 
certificate or license lapses. or is invalid, suspended or revoked. the employee shall be subject to 
discipline or dismissal in accordance with the Board's Employee Discipline and Due Process Policy 

e. Health Examinations. All applicants for employment and employees may be required. as a condIt1on of 
hire or continued employment, to submit to a post-offer or post-employment health examination by an 
appropriate healthcare professional to demonstrate that they can perform the essential functions of their 
position and are fit for duty. 

f Ethics Policy. All employees and applicants for employment shall comply with the Board's Ethics Polley. 
Employees who violate the Board's Ethics Policy shall be subject to discipline and dIsmIssaI under the 
Board's Employee Discipline and Due Process Policy. 

g. Failure to Pay Municipal Debts. The Chief Executive Officer or his/her des1gnee may require that 
applicants for employment verify that they have paio all debts due and owing to the City of Chicago as a 
condition of employment. The failure by any Board employee to pay a debt due and owing to the City of 
Chicago shall be cause for discipline or dismissal. For purposes of this Rule. "'a debt due and owing 
means a specified sum of money owed to the City for city services. work or goods after the period granted 

for payment has expired and/or a specified sum of money owed to the City pursuant to a court or 
administrative order after the exhaustion of or failure to exhaust 1udic1al review Upon request of the City 
Comptroller. the Board may withhold wages to pay municipal debts in accordance with the provisions of 
the Illinois School Code. 
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h. Drug and Alcohol Free Workplace. Board workplaces shall be drug and alcohol free Accordingly 
employees shall not unlawfully manufacture, distribute, possess, consume, use. or be under the innuence 
of drugs or alcohol on Board property or premises or at any site of Board-sponsored achv1tIes For 
purposes of this Rule, the term "drugs" means any controlled substance, as defined in 21 USC §812 
and 720 ILCS 570/102 ( 1992), or any drug that is legally obtainable but has not been legally obta,ned, or 
that is not being used for prescribed purposes or taken according to prescrrbed dosages The Board 
and/or the Chief Executive Officer or his/her designee shall establish policies and procedures to comply 
with federal and state Drug Free Workplace Acts and Drug Free Schools and Communities Acts 
Additional requirements may be set forth in the Board Drug and Alcohol Free Workplace Polley The 
Board and/or the Chief Executive Officer or his/her designee may establish additional policies and 
procedures for drug and alcohol testing for applicants prior to the,r hire, or for employees, post-h,re Such 
policies and procedures shall be consistent with applicable law Applicants for employment who v,oiate 
this Rule, or Board policies and procedures, shall be excluded from cons1derat1on for employment 
Employees who violate this Rule shall be dismissed from employment 

i Violence Free Workplace and Learning Environment. It 1s the Board's policy that ,ts fac,ht1es and 
workplaces shall be free of violence. Accordingly, employees shall not engage ,n any acts of v,olence at 
the workplace, or engage in any acts of violence outside of Board workplaces that have a nexus to their 
Board employment. For purposes of this Rule, acts of violence include use of pnys1cal force. wnen ,t Is 
not reasonably necessary to protect persons or property from imminent harm. and acts of 1nt1m1datson 
including, but not limited to, threats of physical force. 

J. Authorization to Work in the United States. All employees must be legally present In the United States 
and possess legal authorization for employment in the United States 

k. Compliance with Laws and Board Policies and Rules Proh1b1ting 01scnmmat1on All employees must 
comply with laws and Board policies and rules prohibiting discrimination. 1nclud1ng laws and policies 
prohibiting sexual harassment. 

I. Statement Concerning Employment in a Job Not Covered by Social Secunty All employees who are 
employed in positions that are not covered by Social Security shall receive a "Statement Concerning Your 
Employment in a Job Not covered by Social Security" at the time of their hire 

m. Obligation to Cooperate in Inspector General Investigations and to Answer Inspector Generals 
Questions. All employees are obligated to cooperate with the Board's Inspector General In 1nvest,ga11ons 
or inquiries conducted by the Inspector General as required by 105 ILCS 5/34-13 1 Employees who are 
interviewed by the Inspector General or his/her authorized agents and who are given a no11ce of 
administrative rights by the Inspector General or his/her agents are directed by the Board of Education to 
answer all questions by the Inspector General. Employees who receive a notice of adm1n1strahve rights 
from the Inspector General or his authorized agents may not refuse to answer questions based upon the 
assertion of that employee's privilege against self-incrimination Any employee who refuses to answer 
questions by the Inspector General or his authorized agents after receIv1ng a notice of administrative 
rights shall be considered flagrantly insubordinate and to have grossly disrupted the educational process 
within the meaning of the Employee Discipline and Due Process Polley. In addition to the penalties set 
forth in 105 ILCS 5/34-13.1, any employee who refuses to answer the questions of the Inspector General 
or his authorized agent after receipt of a notice of administrative rights shall be subJect to d1smIssal from 
Board employment in accordance with the Employee Discipline and Due Process Policy 

n. Employees' Duty to Maintain Confidential Records. All employees must comply with all laws. rules and 
regulations, including Board rules and policies, governing confidentiality of student, employee and family 
records and information, including but not limited to, the Family Educational Rights and Privacy Act. the 
Illinois School Student Records Act, the Americans with Disabilities Act, the Illinois Human Rights Act and 
the Health Insurance Portability and Accountability Act. The Board or the Chief Executive Officer or 
designee shall establish standards and guidelines concerning student. employee and vendor access to 
and maintenance and destruction of confidential records and information For purposes of this Rule. 
"records and information" include documents, audio-v,sual recordings, and data stored and accessed 
electronically. 

o. Other Pre-Employment and Employment Requirements. The Board or the Chief Executive Officer or 
the Chief Executive Officer's designee may establish other hiring and employment criteria and ehg1b1hty 
requirements that are consistent with the position occupied or applied for. the Board's Rules and policies 
public policy and local, s:ate and federal law. 

Sec. 4-5. Hiring, Appointment and Status of Employees. 

a. Hiring and Appointment of Employees. The Chief Execut,ve Officer or his/her des1gnee shall h,re 
appoint and assign employees, except management level personnel, including officers, the General 
Counsel, heads of departments, directors and contract principals The Board shall h,re management level 
personnel, including the Chief Executive Officer, other officers, the General Counsel. heads of 
departments, directors and contract principals The Board and/or the Chief Executive Officer or his/her 
designee may establish policies and eligibility criteria for the appointment of personnel 

b. Status of Employees. All employees shall serve at the pleasure of the Board and shall be considered 
at-will employees unless a statute or Board agreement or Board Rule expressly provides to the contrary 
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Sec. 4-6. Layoff of Employees and Reductions In Force The Chief Executive Officer shall decide 
whether and when a layoff of employees or a reduction in the Board's workforce should occur The 
decision to layoff employees or conduct a reduction in force may be based upon enrollment proiect,ons 
reorganizations, and/or budgetary, financial. and/or operational needs The Chief Executive Officer or 
his/her designee shall implement such layoffs or reductions in force. Selection of employees for layoff 
who are covered by collective bargaining agreements sha!I be in accordance with the Board's Policy or, 
Layoff of Tenured and Probationary Appointed Teachers and the Policy on ESP Layoffs 

Sec. 4-7. Discipline and Dismissal of Employees. 

a Discipline of Personnel. Principals. school-based supervisors. officers. heads of general departments 
now In existence or hereafter established, nonschool based supervisors. the Chief Executive Officer or 
the General Counsel may discipline employees by written reprimand or suspension of employment 
without pay in accordance with the provIsIons of the Employee Discipline and Due Process Policy as ,t 
exists now. or as it may hereafter be amended 

b. Dismissal of Personnel. 

1. Dismissal of Management Level Personnel, Including Chief Executive Officer. Officers. the 
General Counsel, Heads of Departments, and D/fectors. The Board may dIsmIss management le11el 
personnel, including officers, the General Counsel, heads of departments, and directors. either upon 
recommendation of the Chief Executive Officer and a majority vote of the full membership of the 
Board, or upon majority 1101e of the full membership of the Board 

2. Dismissal, Non-Renewal and Reappointment of Probationary Appointed Teachers Upon 
recommendation of the Chief Executive Officer. the Board shall dismiss or deny reappointment for lhe 
next school year to a probationary appointed teacher. as follows· 

a. Principals may recommend to the Chief Executive Officer the non-renewal of a probationary 
teacher's appointment for the following school year provided that they must provide a reason 
to the Chief Executive Officer for the non-renewal. The Chief Executive Officer may accept or 
reject the principal's recommendation. If the Chief Executive Officer accepts the 
recommendation 10 non-renew a probationary appointed teacher. the Chief Executive Officer 
shall recommend that the Board non-renew and dismiss the probationary appointed teacher 
and provide the Board the reasons for that recommendation. which shall not oe maoe public 
The Chief Executive Officer shall notify probationary appointed teachers of non-renewal no 
later than thirty (30) calendar days before the end of the school year In the case of non­
renewed probationary appointed teachers who are in their last year of probahon before 
attaining tenure. the Chief Execu1i11e Officer's nolice of non-renewal shall notify the 
probationary appointed teacher of the reason(s) for nonrenewal 

b. If a probationary appointed teacher engages In misconduct, or the principal is not satisfied 
with the probationary appointed teacher's performance. the principal may recommend that 
the probationary appointed teacher be dismissed before the end of the school year In 
accordance with procedures established by the Chief Execulive Officer. If lhe Chief Execuhve 
Officer agrees with the pnncipal's recommendation, he or she shall recommend that the 
Board dismiss the probationary appointed teacher. and provide the Board the reasons for lhat 
recommendation. 

c. Probationary appointed teachers shall be deemed reappointed from school year to school 
year unless the Chief Executive Officer notifies the probationary appointed teacher that he or 
she will not be reappointed in accordance with this Rule 

3. Dismissal of Other Probationary Employees, Miscellaneous Employees. and At-Will Educational 
Support Personnel. The Chief Executive Officer may dismiss at-will employees. including but nol 
limited to probationary employees and managerial, supervisory and confidential educational support 
personnel, and miscellaneous employees. in accordance with the applicable provisions of the Board's 
Employee Due Process and Discipline Policy, as it exists al the time of the adoption of this Rute. or 
as ii may hereafter be amended Nothing in the Board's Employee Due Process and Discipline Pot,cy 
as it exisls at the time of the adoption of this Rule, or as 11 may hereafler be amended. shall confer. or 
be construed to confer, upon probationary employees or other al-will employees a property interest ,n 
Board employment or an expectation of continued Board employment 

4. Dismissal of Assistant Principals and Educational Support Personnel Covered by Collect,ve 
Bargaining Agreements. Upon recommendation of the Chief Executive Officer or his/her des1gnee. 
the Board may dismiss assistant principals and educational support personnel covered by collective 
bargaining agreements for cause in accordance with the applicable provisions of the Board s 
Employee Due Process and Discipline Policy, as it exists at \he time of the adoption of this Rule. or 
as it may hereafter be amended. 

5. Dismissal of Contract Principals. Contract principals may be dismissed from Board employment 
and their contracts terminated prior to the agreed upon end of their contract. as follows 

a. In accordance with section 34-85 of the Illinois School Code (105 ILCS 5/34-85). and 
applicable provIsIons of the Employee Discipline and Due Process Policy, as 11 exIsIs at the 
time of the adoption of this Rule, or as 11 may hereafter be amended, the Board may d,sm1ss 
a contract principal for cause after a hearing before an lll1no1s State Board of Education 
("ISBE") hearing officer In deciding whether to dismiss a contract principal, the Board shall 
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consider the hearing officer's recommendation, any arguments made by the Ch,ef Executive 
Officer or the contract principal with respect to the ISBE hearing officers recommendation 
and other material necessary to make an informed decision The Board may adopt. modify or 
reiect the ISBE hearing officer's recommendation, and enter orders 11 deems appropriate 
under the circumstances. 

b. Upon recommendation of tne Grief Executive Officer, after hearing, the Board may remove. 
replace and dismiss contract principals and terminate their contracts 1n accordance w,th the 
princ1pal's contract and the provisions of 105 ILC 5/34-8.3 

6. Dismissal Tenured Teachers. In accordance with section 34-85 of the llllno1s School Code ( 105 
ILCS 5/34-85) and applicable provisions of the Employee Discipline and Due Process Polley as 11 
exists at the time of the adoption of this Rule or as it may hereafter be amended, the Board may 
dismiss a tenured teacher for cause after a hearing before an Illinois State Board of Educa11on 
("ISBE") hearing officer. In deciding whether to dismiss a tenured teacher. the Board shall consider 
the hearing officer's recommendation, any arguments made by the Chief Executive Officer or the 
contract principal with respect to the ISBE hearing officer's recommendation and other material 
necessary to make an informed decision The Board may adopt. modify or reject the ISBE nearmg 
officer's recommendation, and enter orders ,t deems appropriate under the circumstances 

c Suspension Pending Investigation and/or a Discharge or D1sm1ssal Hea"ng Where the Chief Executive 
Officer or his/her designee, or the General Counsel, deems 1t to be 1n the best interests of the Board. the 
Chief Executive Officer or his/her designee may remove an employee from active employment with pay 
or may suspend an employee without pay pending an investigation and/or dismissal hearing 1n 
accordance with applicable provisions of the Employee Discipline and Due Process Polley as 11 exists at 
the time of adoption of this Rule, or as ii may hereafter be amended. 

Sec. 4-8. Hours of Work - Full- and Part-time Employees. The Chief Executive Officer or his/her 
designee shall assign employees to work full- or part-lime schedules, consistent with their JOb category. In 
accordance with this Rule. 

a. Teachers. 

1. Fu/I-Time Teachers. Full-time teachers shall be assigned to work a minimum of seven (7) hour!> 
per day, including lunch, break times and preparation times. five (5) days per week, for a 
minimum of 38.6 weeks per year, inclusive of vacations periods. 

2. Half-Time Teachers. Half-time leachers shall be assigned to work no more than one-half (1/,) of a 
full-time teacher's schedule. 

b. Non-Exempt Educational Support Personnel. Educational support personnel may be employed on 
either a full-time or part-time basis. Full-time educational support personnel, who are classified as non 
exempt under the United States Fair Labor Standards Act and the Illinois Minimum Wage Law. shall work 
a minimum of seven (7) hours and forty-five (45) minutes per day (7.75 hours). 1nctud,ng a luncn and 
break times, five (5) days per week, and 38.6 weeks per year. Part-time, non-exempt educat,onal support 
personnel shall be assigned to work fewer than seven (7) hours and forty-five (45) minutes a day (7 75 
hours), and/or fewer than five (5) days per week, and/or fewer than fifty-two (52) weeks per year 

c. Other Exempt Employees. Employees who are classified as exempt under the United States Fair Labor 
Standards Act are subject to principles of public accountability, as defined by the United States Fair Labor 
Standards Act. Exempt employees are required to work as necessary to fulfill all of the,r duties and 
responsibilities, and full-time, exempt employees are required, at a 
minimum, to be performing their duties during the normal hours of operation of their assigned student 
attendance center or department. 

d. Miscellaneous Employees. Miscellaneous employees may be employed on either a full-time or part­
time basis, provided that, with the exception of miscellaneous employees who are currently part1c1pa11ng 
in any other public pension fund: 

1. miscellaneous employees paid on an hourly basis shall not be assigned to work more than seven 
hundred (700) hours in any calendar year; 

2. miscellaneous employees paid on a monthly basis shall not be employed for more than four (4) 
calendar months in any calendar year; and 

3. miscellaneous employees paid on a daily basis shall not be employed for more than one hundred 
(100) days in any calendar year. 

Sec. 4-9. Overtime Premium Pay • Timekeeping - Public Accountability - No Compensatory Time 
Banks. The Chief Executive Officer shall designate all employee classifications and 10b titles as exempt 
or nonexempt in accordance with the United States Fair Labor Standards Act and the 111,no1s Minimum 
Wage Law. 

a. Non-Exempt Positions. Employees who occupy non-exempt pos1t1ons shall account for all hours 
worked on electronic timekeeping systems maintained by the Board, or alternative systems approved by 
the Chief Executive Officer or his/her designees. Non-exempt employees shall be paid for all hours 
worked 1n excess of forty (40) hours in a workweek in accordance with applicable law or as provided 1n 
applicable collective bargaining agreements. 
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ti. Teachers. Teaching pos1tIons are exempt posI11ons. Teachers shall be required to account for 1tie 
hours that they are scheduled to be at the student attendance center and snail be required 10 use 
appropriate available accumulated s,ck or personal business benefit days for full or part,al day absences 

c. Other Exempt Positions. Employees who occupy other exempt posIt1ons shall be required to account 
for their presence at work on each work day. Said employees must adhere to principles of public 
accountability, and may be docked for full days of absence. Other exempt employees shall also use 
accumulated sick, personal or vacation benefit time for full days of absence. 
Said employees shall not be required to use accumulated benefit time for partial days of absence. 

d. Timekeeping. The Chief Executive Officer or his/her designee shall establish procedures for electronic 
timekeeping, which shall be the primary means for keeping employees· time Nothing 1n this Rule shall 
prevent the Chief Executive Officer, the General Counsel. a department head or supervisors from 
establishing additional or alternative timekeeping methods if operational needs 
require them. 

e. No Banks of Compensatory Time In Lieu of Overtime Non-exempt employees shall not accumulate 
compensatory lime off in lieu of overtime. 

Sec. 4-10. Holidays. 

a. Designation of Holidays. The Chief Executive Officer or his/her des1gnee shall schedule all Board 
holidays, on which days all Board offices shall be closed. Employees otherwise scheduled to work shall 
not be scheduled to work on Board holidays, except as necessary for the security and maintenance of 
facilities. Holidays that fall on a Sunday shall be observed on the Monday following the holiday Holidays 
that fall on a Saturday shall not be observed 

b. Holiday Pay and Conditions for Holiday Pay. Employees. other than subst1lule teachers. re1,red 
teachers and miscellaneous employees. shall be paid their regular pay for the holiday, except that CEO 
may declare designated holidays as unpaid furlough days for some or all employees In the case or 
teachers, "regular pay" includes pay for extended day and regularly scheduled classes authorized on an 
overtime basis. To be eligible for holiday pay, employees must work either the day before or lhe day after 
the holiday, unless the employee has been approved lo use sick or vacation benefit time on those days, 
except that appointed and temporarily assigned teachers and principals who are appointed or assigned 
on the day after Labor Day shall be eligible for holiday pay lor the Labor Day holiday. Other ehg1b1l,ty 
requirements may be established by collective bargaining agreements or Board policies 

c. Teachers' Religious Holidays. Appointed teachers shall be granted up to three (3) non-attendance days 
with pay in a school year for the observance of religious holidays, which shall not be considered an 
absence, provided that: 

1. The appointed teacher must give written notice lo the school principal at least lwo (2) days In 
advance of non-attendance lor the religious holiday; and 

2. The cost of providing a substitute teacher shall be deducted from the appointed teacher"s pay 

Sec. 4-11. Employee Benefit Days and Paid Excused Days. The Board shall establish sick, personal 
business and vacation leave policies for employees, other than substitute teachers and miscellaneous 
employees, which shall set forth rules for the accrual, accumulation and payout upon termination of 
employment of sick, personal business and vacation benefits days. The Chief Executive Officer or his/her 
designee shall have the authority to grant paid excused days off to employees. 

Sec. 4-12. Family and Medical Leaves of Absence - FMLA Leaves and Supplementary Family and 
Medical Leaves. 

a. Applicability of Rule. This Rule applies to all Board employees. 

b. Types of Family and Medical Leaves Authorized by this Rule. The Board shall establish policies for 
Family and Medical Leave Act leaves and for supplementary family and medical leaves, 1nclud1ng. child· 
rearing leaves, personal illness leaves, and family illness leaves Said policies shall establish elrgib1hly 
criteria for leaves, leave duration, any employee rights to return to a position al 1erm1nahon of leave. and 
rights to pay during leave. 

c. Coordination with Other Laws, Regulations and Policies. All leaves granted under this Rule lo 
employees eligible for FMLA leaves shall be designated as FMLA leaves for the first twelve ( 12) 
workweeks of the leave during any twelve (12) month period The Chief Execuhve Officer or h1slher 
designee shall make FMLA leaves retroactive to the first day of an employees· continuous absence prior 
to the employee's request for the FMLA leave except where the employee has previously provided the 
Chief Executive Officer or his/her designee with the information sufficient for the Chief Executive Officer to 
make a determination that the leave qualifies as an FMLA leave and the Chief Executive Officer has 
failed to designate the leave as FMLA, in which case the FMLA leave shall commence on the dale the 
employee submits an application for FMLA leave to the Chief Executive Officer or h1slher desIgnee 
FMLA leaves shall be concurrent with any other leave authorized by this Rule. 

50 



August 25, 2010 

d. Coordination of Leaves All leaves the Chief Executive Officer or his/her des1gnee grant under th,s Rule 
to employees eligible for FMLA leaves shall be designated as FMLA leaves for the first twelve ( 12) 
workweeks of the leave during any twelve (12) month period. The Chief Executive Officer or h1sther 
designee shall make FMLA leaves retroactive to the first day of an employees· continuous absence prior 
to the employee's request for the FMLA leave except where the employee has previously provided the 
Ciief Executive Officer or his/her designee with the information suff1c1ent for the Chief Execut,ve Officer to 
make a determ1nat1on that the leave qualifies as an FMLA leave and the Chief Execullve Officer has 
failed to designate the leave as FMLA, in which case the FMLA leave shall commence on the date the 
employee submits an application for FMLA leave to the Chief Executive Officer or h,s/her des1gnee 
FMLA leaves shall be concurrent with any other leave authorized by this Rule. 

e. Effect of Leave on Probationary Periods. Any probationary appointed teacher granted a leave of thirty 
(30) or more consecutive calendar days, including a FMLA leave, shall have his/her probationary period 
extended by the duration of the leave granted under this Rule This Rule shall not apply to 1nterm1ttent 
leaves. 

f Leave Required. Any employee sub1ect to this Rule shall be required to seek a leave 1f the employee 15 

absent from work or anticipates that he/she will be absent from work for more than ten ( 10) consecut,ve 
workdays, or 1f the employee anticipates the need for an on-going, 1nterm1ttent leave The Chief Executive 
Officer or his/her designee may seek to discipline or dismiss an employee who fails to apply for a leave 
under this Rule in accordance with the Board's Employee Discipline and Due Process Policy 

g. Medical Certification for Leave. All requests for leave or. where available, requests for leave 
extensions. must be supported by a certification from an appropriately licensed health-care provider In 
accordance with applicable law, the Chief Executive Officer or his/her des1gnee may require that an 
employee seeking a leave or on a leave to submit to periodic evaluation by an appropriately licensed 
health-care provider regarding the necessity of a leave or continued necessity of a leave 

In cases of a dispute regarding the necessity of a leave, the Chief Execullve Officer or his/her 
designee shall direct an employee to submit to an evaluation by an appropriately licensed 
healthcare provider and request the health-care provider's opinion regarding the necessity of a 
leave. 

2. Where appropriately licensed health-care providers issue conflicting opinions or cerhf1cahons 
regarding the necessity for a leave, the Chief Executive Officer or his/her des1gnee shall direct the 
employee to submit to an evaluation of a third appropriately licensed health-care provider. whose 
opinion and certification regarding the necessity for a leave will be controlling 

a) The employee or his/her healthcare provider shall select the third health-care provider from a 
list maintained by the Chief Executive Officer or his/her des1gnee 

b) The cost of the evaluation and opinion by the third healthcare provider shall be borne by !he 
Board. 

3. An employee's failure or refusal to submit to any evaluation directed by the Chief Execullve 
Officer or to cooperate in the evaluation or the health-care prov1de(s selection shall be grounds 
for discipline or dismissal from employment. 

4. Where the health-care provider's opinion 1s that the employee should be on a leave. the health· 
care provider shall establish a date for re-evaluation to determine the continued necessity of the 
leave. 

h. Maintenance of Insurance Benefits During Leaves. An employee granted a leave under this Rule shall 
maintain all insurance benefits during his/her leave provided that the employee pays the employees 
premium contribution for the insurance. 

i. Prohibition Against Secondary Employment During Certain Leaves of Absence. Employees who are 
granted a leave of absence for their own serious medical condition or their own personal illness under this 
Rule shall not work secondary employment during the period of the leave. 1nclud1ng any leave extension 

Sec. 4-13. Involuntary Personal Illness Leaves- Fitness for Duty Leaves. The Chief Execut,ve Officer 
or his/her des1gnee shall have the authority to place an employee on an involuntary illness leave 11 the 
Chief Executive Officer or his/her designee determines that the employee's physical or mental health 
renders the employee unfit to perform the duties of the employee's position. 

a. Examination of Employees Deemed Unfit for Duty. The Chief Executive Officer or h,sther des1gnee rnay 
require employees whose fitness for duty is at issue to submit to examinations and evaluations by 
appropriately licensed health-care providers to determine the employee's fitness to perform n,s or her 
duties. 

b. Involuntary Personal Illness Leave for Employees Determined to be Unfit for Duty If an employee 1s 
determined to be unfit to perform the employee's duties. the employee shall be placed on an ,nvoluntary 
personal illness leave and shall have all the same rights afforded to employees on voluntary personal 
illness leaves in accordance with the applicable personal illness leave policy 
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c. Disputes Over Fitness for Duty. If an employee who Is placed on an 1nvolunlary personal illness leave 
disputes the appropriately licensed healthcare provider's determ1na11on that he/she Is unfit 10 perform 
his/her duties, the employee must submit an opinion from another appropriately licensed health-care 
provider that he/she is fit for duty, and the resulting dispute shall be resolved In accordance with lhe 
provisions of Rule 4-12(g). 

d. Duration of Involuntary Personal Illness Leave. An involuntary personal illness leave shall have a 
duration of no more than twenty-five (25) work months 

e. Termination of Involuntary Personal Illness Leave. An involuntary personal illness leave shall terminate 
on the earlier of: 1) certification that the employee Is fit for duty by an appropriate health-care professional 
approved by the Chief Executive Officer, or, 2) the expiration of twenty-five (25) work months 

f. Tenured Teachers and Contract Principals Who Remain Unfit for Duty at the Exp,ration of Twenty-Five 
(25) Work Months. If, after the expiration of twenty-five (25) work months on an involuntary personal 
illness leave, a tenured teacher or a contract principal remains unfit for duty, lhe tenured leacher or 
contract principal shall be dismissed In accordance with the Illinois School Code and the Employee 
Discipline and Due Process Polley For purposes of this Rule, an employee who has remained unfit for 
duty due to a mental or physical incapacity for six (6) or more work months shall not be deemed to be 
suffering from a temporary mental or psychological impairment, as defined by lhe llhno1s School Code. 
and nothing in this Rule shall prevenl the Board from d1sm1ssing a tenured 1eacher or a contract principal 
who has been mentally or psychologically incapacitated for more than six (6) months 

g. All Other Employees Who Remain Unfit for Duty at the Expiration of Twenty-Five Work Months II, after 
the expiration of twenty-five (25) work months on an involuntary personal illness leave. an employee. 
other than a tenured teacher or a contract principal, remains unfit for duly and Is not collecting a 
permanent disability pension from the Chicago Municipal Employees Annuity Fund, the employee shall be 
deemed absent without leave and honorably terminated in accordance with the Employee Discipline and 
Due Process Policy. For purposes of this Rule, an employee who has remained unfit for duty due to a 
mental or psychological impairment for six (6) or more work months shall not be deemed to be suffering 
from a temporary mental or psychological impairment, as defined by the lllono1s School Code. and nothing 
in this Rule shall prevent the Board from dIsm1ssing an employee who has been mentally or 
psychologically incapacitated for more than six (6) months. 

See. 4-14. Other Leaves with Pay. Except as otherwise provided in this Rule. lhe Chief Executive 
Officer, or his/her designee, may grant leaves with pay to eligible employees, as set forth In lhIs Rule The 
Chief Executive Officer or his/her designee shall establish the procedures for apply for paid leaves under 
this Rule, which may include additional procedural eligibility criteria. Employees granted leaves under this 
Rule shall continue to be eligible to participate in employee health and dental benefit plans. provided that 
they pay any required employee premium contributions to maintain those benefits Nothing in this Rule 
shall be construed to grant a contract principal a leave of absence beyond the termination date of the 
contract principal's contract, or to extend the termination date of the princ1pal's contract 

a Military Leave 

1. Eligibility. The Chief Executive Officer or his/her designee shall grant military leaves or reserve 
military leaves to full-time employees for any period the full-time employee spends on military 
service, including basic training, special or advanced training, and annual lraimng. whether or not 
within the State of Illinois, and whether or not voluntary. 

2. Seniority and Benefits During Military Leave. An employee on any military leave provided in th,s 
Rule shall continue to accrue seniority and other benefits. 

3. Pay During Military Leave. 

a. Annual Training. Any full-time employee granted a leave of absence for annual training under 
this Rule shall receive his regular compensation. 

b. Basic, Special or Advanced Training. During the first sixty (60) days of military leave for 
basic, special or advanced training, an employee will receive lhe employee's regular 
compensation minus the amount of his/her base pay for military activities. 

4. Return to Work at Conclusion of Leave. An employee. other than a miscellaneous employee. who 
Is granted a military leave under this Rule and who: (1) receives a cerl1hca1e described in section 
9(a) of the Military Selective Service Act. 50 USCS Appx. § 459(a) (relating to the satisfactory 
completion of military service); and (2) makes application for reemployment within ninety (90) 
days after the employee is relieved from such training and service or from hosp,tahzat1on 
continuing after discharge for a period of not more than one year, the employee shall be returned 
to work, as follows: a. if qualified to perform the duties of his/her former position, the employee 
shall be reinstated to his/her former position or a position of like seniority, sta1us or pay, or b 1f 
not qualified to perform the duties of his/her former position due to a disability susla1ned during 
the military leave, the employee will be offered a vacant position for which he/she Is qualified 

b. Bereavement Leave. The Chief Executive Officer or his/her designee shall grant employees. other than 
substitute teachers, retired teachers and miscellaneous employees, paid bereavement leaves. as follows 

1. A leave not to exceed ten (10) week days, including holidays and layoff days, at the death of the 
eligible employee's parent, spouse, domestic partner, grandparent, child, brother, or sister of the 
employee, or step-parent married to a parent of the employee, provided that the last fove (5) days 
of such a leave shall be applied against the employees· sick leave bank; and 
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2 A leave not to exceed five (5) week days. 1nclud1ng holidays and layoff days al lhe death of tne 
eligible employee's grandchild. father-in-law, mother-in-law. brother-in-law. s1ster-1n-law son-,n­
law, daughter-in-law, nephew, niece, uncle, aunt, or first cousin of the employee, provided lhal all 
days of such leave shall be applied against the employee·s sick leave bank 

c. Jury Duty Leave. The Chief Executive Officer or his/her des1gnee shall grant employees. ott,er than 
day-to-day substitute teachers, retired teachers and miscellaneous employees, a paid leave of absence 
when summoned for jury duty, provided that the amount of Jury duty pay shall be deducted 'rom the 
employee's pay for each day of jury duty. Day-to-day substitute teachers, retired teachers and 
miscellaneous employees shall be excused from work without pay when summoned for Jury duty The 
provisions of this Rule shall be applicable during summer school assignments 

d. Court Attendance Leave. The Chief Executive Officer or hrs/her designee shall grant employees a p,Nl 
leave of absence for courl attendance when: 

the employee is required to attend court, or other jud1c1al proceedings, rn connection with 1,1,gatoon 
in which school interests or records are involved. or when the State of llhno,s, the C,ty al Chicago 
or the Board is a party and the employee is not personally ,nterested ,n the outcome of tne 
litigation; or 

2. the employee is subpoenaed to appear in court within Cook County, 111,no,s. In a matter ,n wh,ct, 
the employee has no personal interest In the outcome of the case. ,n which case. the subpoePa 
fee shall be deducted from the employee's pay 

e. Conference Leave. The Chief Executive Officer or his/her des,gnee shall grant an employee. other than 
substitute teachers, retired teachers or miscellaneous employees, paid conference leave 10 allerid 
professionally-related conferences, meetings, workshops, conventions, or commencement exercises for 
the employee, if in the Chief Executive Offrcer or hrs/her designee's Judgment, the employee·s auendancc 
is beneficial or related to the work of the schools. 

f. Sabbatical Leave for Appointed Teachers, and Principals. Upon recommendation of the Chief Execu1,ve 
Officer or his/her designee, the Board may grant paid leaves of absence to appointed leachers and 
contract principals, who have completed six (6) continuous years of satisfactory service, for lhc purposes 
of resident study, travel or other purposes. for a period of at least five (5) months but no more than 1en 
(10) school months, if the Board determines that the leave will improve the serv,ce of the leacher or 
contract principal to the public schools. Eligibility for and the terms and conditions of sabbatical leaves will 
be established by Board policy. 

g. Tenured Teacher, Contract Principal or Quota Assistant Principa/'s On- Loan Leaves of Absence The 
Chief Executive Officer or his/her designee may grant to tenured teachers, contract principals or quota 
assistant principals the types of on-loan leaves set forth In subparagraphs 1, 2 and 3 of th,s Section under 
the conditions set forth in those paragraphs without Board action and shall report such leaves on hrs/tier 
quarterly report to the Board. The Board shall establish policies governing the terms and conditions under 
which the Chief Executive Officer or his/her desIgnee may loan employees and the terms and cond,t,ons 
for agreements by which employees are to be loaned. The decision to grant an on-loan leave of absence 
rests solely within the discretion of the Chief Executive Officer or his/her designee and ,s not an 
entitlement to eligible tenured teachers, assistant principals or contract principals 

1 . On-loan leave to a University or Other Educational Institution After the Board has approved a 
contract with a University or Other Educational Institution for an on-loan leave, the Chief 
Executive Officer may grant a tenured teacher, quota assistant principal or contract princ,pal an 
on-loan leave to lake a position at a university and/or other educational ,nst1tut1on ,t In !he 
judgment of the Chief Education Officer such a leave will enable the teacher or administrator to 
engage in activities that will contribute to 1ncreasIng the achievement of lhe studenls of tr,e 
Chicago Public Schools; 

2. On-loan leave to a Contract School. Aller the Board has approved a conlracl wrlh a contract 
school for an on-loan leave, the Chief Executive Officer may grant a lenured teacher. quota 
assistant principal or contract principal an on-loan leave to take a pos111on with a contract school 
established under the Board's Policy to Establish Renaissance Schools. as adopted on 
September 22, 2004, and as it may hereafter be amended from time to time, or 

3. On-Joan leave to Central or Area Offices. The Chief Executive Officer may grant a tenured 
teacher, quota assistant principal or contract principal an on-loan leave to lake an adm,nrstrahve 
position with the Board at an Area or Central Office 

Sec. 4-15. Other Leaves without Pay. The Chief Executive Officer may grant leaves without pay to 
eligible employees as set forth In this Rule without Board action and shall report all such leave ,n hrs/her 
quarterly report of personnel transactions to the Board. The Chief Executive Officer or his/her des,gnee 
shall establish procedures for applying for unpaid leaves under this Rule, which may include add1t,onal 
procedural eligibility criteria. Employees granted leaves under this Rule shall continue to be eI1g1ble to 
participate in employee health and dental benefit plans, provided that they pay any required employee 
premium contributions to maintain those benefits. Nothing in this Rule shall be construed to grant a 
contract principal a leave of absence beyond the termination date of the contract pr,nc1pal's contract or to 
extend the termination date of the principal's contract 
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a. Personal or Student Teaching Leaves of Absence for Educational Support Personnel The Chier 
Executive Officer may grant educalional support personnel employees who have been employed for no1 
less than three (3) months personal or student teaching leaves of absence without pay The Chief 
Executive Officer, in the exercise of hrs/her discretion, may permrl educa11onal supporl personnel granled 
a personal leave of absence to be paid appropriate accumulated benefit time during the leave Sluden1 
teaching leaves of absence shall be without pay. Educational supporl personnel granted a personal or 
student teaching leave of absence under thrs Rule shall be reslored lo lheir former pos1t1ons at lhe 
termination of the leave if the former positron is available. If the former position 1s nol available. lhe 
educational support personnel employee may apply for cons1derat1on for other educa11ona1 support 
personnel vacancies and, if the educational support personnel employee 1s not selecled lo fill such 
vacancies, he/she will be laid off in accordance with Board Rules and Policies 

b. Tenured Teachers' Leave for Travel or Study The Chief Executive Off,cer or his/her des1gnee may 
grant an unpaid leave of absence for one ( 1) year or less to a tenured teacher for educationally-related 
travel or for full-time study in accredited institutions of learning At lhe conclusion of lhe leave. lhe tenured 
teacher must present credentials showing the course work pursued and the amounl of work done lo the 
Chief Education Officer. In case of leave for travel, evidence of such travel shall be presented to lhe Chief 
Education Officer. When a leave has been granted under this Rule. lhe absence shall not be construed 
as a break in service so far as senionly is concerned and the tenured teacher shall be returned lo his/her 
positron al the termination of the leave. A tenured teacher granted a leave under lh1s Rule shall be 
ineligible for another leave under this Rule for a period of at least four (4) years after the conclusion of the 
leave. Any person who is granted leave under the prov,sions of thrs Rule. who fails to devote the entire 
period of the leave to the purposes specified in the application for leave shall pay to the Board lhe cost of 
maintaining benefits for the teacher during the leave and may be subiect to d1sc1phne or dismissal 1n 
accordance with the Board's Employee Discipline and Due Process Policy, as rt exists now or as 11 may 
hereafter be amended. 

c. Tenured Teachers' Leave for Charter School Employment. The Chief Executive Officer or his/her 
designee may grant unpaid leaves of absence to tenured teachers who accept employment with a charter 
school in accordance with 105 ILCS §27A-1 0(b). Charter school leaves shall be granted in one ( 1) school 
year increments. Successive charter school leaves may be granted for up lo maximum of five (5) school 
years. A tenured teacher who is granted a leave of absence for charter school employment may return lo 
his/her former position only if the leave terminates after his/her first year of charier school leave; 1f lhe 
leave terminates after more then one (1) year of leave, the teacher shall be assigned to the Reassigned 
Teacher Pool in accordance with the Board's Policy on Reassignment and Layoff of Regularly Cer11f1ed 
and Appointed Tenured Teachers, as it exists now, or as it may hereafter be amended 

d. Tenured Teachers' and Certificated Administrators· Personal Leave of Absence. The Chief Execulrve 
Officer or his/her designee may grant an unpaid personal leave of absence with full loss of salary for a 
period of two (2) years or less to any tenured teacher, certificated administrator. contracl prrnc,pal or 
quota assistant principal, if in the judgment of the Chref Execut,ve Officer. such leave w,11 enable tne 
tenured teacher, certificated administrator, contract principal or quota assistant principal to engage 1n an 
activity which will be beneficial to the work of the Chicago Public Schools. A contract prrncrpal s 
application for a personal leave of absence shall be cond1t1oned upon the 1erm1nat10n of the contract 
principal's contract and consent of the applicable local school council. Upon conclusion of the personal 
leave of absence, the tenured teacher, contract principal or assistant principal may apply for vacant 
positions. 

e. Tenured Teachers· and Educational Support Personnel Union Leaves. 

1. Upon application by the Chicago Teachers Union ("CTU"), the lllrnors Federation of Teachers 
("IFT"), or the American Federation of Teachers ("AFT"), the Chief Executive Officer or desrgnee 
may, without Board action, grant employees who are elected or appointed lo full-trme pos1hons 
with the CTU, IFT or AFT leaves of absence without pay for the purpose of accepting positrons 
provided that no more than thirty-five (35) employees shall be granted such a leave al any one 
time. Employees granted a union leave of absence shall retain all other benefits as 1f they were 1n 
regular service. They shall continue to accrue seniority for salary increments and all olller 
purposes where seniority rs a factor, and their absence shall not be construed as a break 1n 
service for any purpose. As condition of such leave. the CTU, IFT, and AFT mus! agree to pay 
the cost of maintaining any benefits for the employee. At the conclusion of a union leave under 
this Rule, the teacher shall not have the right to return to his/her former pos111on bul w,11 be 
assigned to an equivalent position in the area of hrs or her cert1f1calion in accordance wrth the 
faculty integration plan. An educational support personnel employee granted a union leave under 
this Rule shall not have a right to return to his/her former position at the conclusion of the leave 
but shall have a right to return to an equivalent positron, provided the educational support 
personnel employee provides the Board ninety (90) calendar days notice of hrs/her intent 10 

return. 

2. The Chief Executive Officer or hrs/her des1gnee may, without further Board aclron. grant union 
leaves of absences ai.;thorized by collective bargaining agreements approved by lhc Board 10 

employees who are elected or appointed to union offices. The Chief Executive Officer or 
designee shall approve such leaves m accordance w1lh the lerms of the collective barga1n,ng 
agreement approved by the Board. 
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f Tenured Teachers' Pension Office Employment Leave. Upon applIcat1on by the Chicago Teachers 
Pension Fund, the Chief Executive Officer or des1gnee may grant an unpaid leave of absence to tenured 
teachers to accept appointments to full-time positions with the Chicago Teachers· Pens1or Fund As 
condition of such leave, the Chicago Teachers· Pension Fund must agree to pay the cost of ma1ntaIn1ng 
any benefits for the employee. Upon termination of the leave. employees shall be t•eated as laid off 
employees and afforded the rights and benefits provided in \he applicable Board's layoff policies 

g. Principals' Summer Leave of Absence. Upon recommendation of the Local School Council. the Chief 
Executive Officer or designee may grant an unpaid leave of absence for two (2) calendar months or less 
during the calendar months of July and August to a contract principal who submits proper application prior 
to the May 1st preceding the months of July and August for which leave Is requested When a leave has 
been granted under this section, the absence shall not be construed as a break In service so far as 
seniority is concerned and the principal's position shall be held open Principals granted such leaves of 
absence shall retain all other benefits as 1f they were in regular service, except that they shall not be 
allowed to accrue sick or vacation benefit days, or receive pension credit for the period of the unpaid 
summer leave. 

h. Family Military Leave of Absence The Chief Executive Officer or desIgnee may grant an unpaid family 
military leave of absence of up to thirty (30) calendar days to an employee who 1) Is the spouse or parent 
of any person called to military service for a period of more than thirty (30) calendar days pursuant to 
orders of the Governor of the State of Illinois or the President of the United States, 2) has been employed 
by the Board for at least twelve (12) months, and, 3) has been employed for at feast 1,250 hours of 
service during the 12-month period immediately preceding the commencement of the leave Employees 
who request unpaid family military leave for five (5) or more consecutive work days must make the,r 
request for the leave fourteen (14) days prior to the commencement of the leave, employees who request 
unpaid family military leave for less than five (5) consecutive work days shall make their request as soon 
as practicable. Upon termination of the leave, the employee shall be restored to the posItIon held by the 
employee prior to commencement of the leave or to a position with equivalent seniority status, employee 
benefits, pay and other terms and conditions of employment, unless the employee would no\ have 
maintained his/her position regardless of the leave. The Chief Executive Officer or desIgnee shall 
establish procedures and requirements for applying for leaves, 1nclud1ng requirements for submission of 
certification from the proper military authority to verify the employee's el1g1b1hty for the family military leave 
and procedures for return of employees at the conclusion of the family military leave 

Sec. 4-16. Resignations and Retirement. 

a. Except as provided in subparagraph b of this Rule, employees' resignations and notices of intent to 
retire are irrevocable upon receipt by the Department of Human Resources 

b. Upon recommendation of the Chief Executive Officer, the Board may permit an employee who 
submitted a resignation or who has submitted a nollce of intent to retire to rescind the resignation or 
notice of intent to retire provided that all of the following cond1t1ons are met. 

i. The employee has received a firm offer to fill a vacant pos11Ion for which a Type 75 
administrative certificate is a required or desired qualification for a period after his/her effec1111e 
date of resignation or retirement; 

ii. The employee makes a request to rescind the resignation or notice of ,ntent to rct,re before ttie 
effective date of the resignation or notice of intent to retire: 

iii. The employee has a record of performance with the Board that, In the Judgment of the Chief 
Executive Officer, demonstrates that he or she is uniquely qualified to fill the pos1t,on offered to 
him/her; 

iv. In cases where the employee has part1c1pated in any Board-sponsored retirement 1ncent1ve 
program, including but not limited to the Pension Enhancement Program or an Early Retirement 
Option, the employee agrees to repay to the Board all monies paid by the Board to the 
employee; and 

v In cases where the employee has submitted an application for retirement or other benefits from 
a Pension Fund to which the Board makes contributions, the Pension Fund makes no obiechon 
to rescission of the employee's application for retirement or other benefits and agrees to a 
refund or credit to the Board for the Board's employer "pick-up" of employee pension 
contributions in connection with the advance payout of sick leave under Pension Enhancement 
Program or other similar programs. 

CHAPTERV 
FINANCIAL RULES 

Sec. 5-1. Fiscal and School Year. The fiscal year of the Board of Education shall commence on ttie first 
day of July of each year. 

Sec, 5-2. Office Hours. The general offices of the Board of Education and District shall tJe open on 
Monday through Friday each week from 8:00 o'clock A.M. to 5 00 o'clock P.M. (Holidays designated In 
section 5-3 excepted.) 
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Sec. 5-3. Holidays • Offices. The general offices of the Board of Education and District shall be closed 
on the following legal holidays January 1 (New Year's Day); the third Monday In January (the b1rtnday of 
Dr. Martin Luther King, Jr.); February 12 (Lincoln's birthday); the third Monday In February (Pres1denls 
Day): the first Monday of March (the birthday of Casimir Pulaski): the last Monday ,n May (Memorial Day). 
July 4 (Independence Day); the first Monday In September (Labor Day). the second Monday In October 
(Columbus Day); November 11 (Veteran·s Day); the fourth Thursday and Friday in Novembe: 
(ThanKsgiving Day Recess); December 25 (Christmas Day); and on such other days as the President. 
with the approval of or ratification by the Board of Education, may direct When any such holidays fall on 
Sunday, the Monday next following shall be held and considered such holiday 

Sec. 5-4. Report Condition of Finance. At least once each quarter the Chief Financial Officer shall 
present to the Board of Education a summary report of appropriations and encumbrances by funds. 
showing the condition of Board finances. A copy shall be filed with the Board Secretary 

Sec. 5-5. Investment of School Funds. The Board hereby delegates to the Chief F1nanc1al Olflcer the 
authority to invest its school funds in investment instruments as author,zed by law The Chief F,nanc,al 
Officer shall purchase and sell all investment instruments on behalf of the Board pursuant to law and the 
Board's Investment Policy. 

Sec. 5-6. Lunchroom Receipts. All moneys received in the lunchroom shall be forwarded In accordance 
with the schedule established by Chief Financial Officer through a carrying company approved by the 
Board of Education and deposited in a bank that is on the approved municipal depository list The Chief 
Financial Officer shall establish the procedures and schedule for the collection. transfer and deposit of 
lunchroom receipts. 

Sec. 5-7. Sale of Refreshments at Stadia. Sale of refreshments at the stadia shall be under the charge 
and control of the Chief Administrative Officer. Proceeds from the sale of refreshments shall be credited 
to the Lunchroom Fund. 

Sec. 5-8. Payroll Attendance Reports. Payroll attendance reports for each budget organization un,t 
shall be prepared promptly under the charge and control of the Chief Financial Officer and be promptly 
certified by the Chief, Officer or head of the department in which the employees are employed 

Sec. 5-9. Use of Roll-Over Funds. 

a. Where the Board approves a budget for the current fiscal year that 1dent1fies roll-over unspent 
funds from the previous year's budget and authorizes the use of such funds In the current fiscal year 
budget, the Chief Executive Officer shall designate the roll-over funds for particular uses or proJects and 
shall report the designations annually to the Board for approval. Only the following spec1f1ed funds which 
remain from the prior year's original budget are eligible for roll-over designation hereunder 

(1) non-personnel general funds in school and central/area offices, and 
(2) building Operation and Maintenance fund from the following accounts 

a. Commodities - Supplies: 
b. Services - Contractual; and 
c. Services - Repair Contracts 

b. Once designated, transfer of the roll-over funds to the designated account(s) Is subject to Board 
approval and the use of the funds is subject to the following limitations 

(1) roll-over funds will be expended within the current fiscal year, 
(2) no liability beyond the current fiscal year may be incurred in using the roll-over funds. and 
(3) roll-over funds may not be used to hire employees, except miscellaneous personnel as defined rn 

Board Rule 4-3.f. whose pos1tIons will close at or before the end of the fiscal year 

This Rule does not apply to a school special income fund or funds that are otherwise subJect to federal or 
state requirements or grant agreement obligations regarding carry over. 

Sec. 5-10. Reporting Fraud, Waste, Mismanagement: Whistle Blower Protection. In accordance 
with the Whistle Blower Protection provisions found in the Illinois School Code, Section 34-2 4c, no 
disciplinary action may be taken against an employee or Local School Council member for the disclosure 
of information by that employee or local school council member that evidences (a) violation of any law. 
rule, regulation or policy, or (b) waste, fraud, mismanagement, abuse of authority. or (c) a danger to 
health or safety of a student or the public. 

Sec. 5-11. Annual Notice. The Chief Executive Officer or des1gnee shall provide employees w,th 
annual notice regarding the appropriate use and safeguarding of Board resources. compliance with 
funding source obligations and responsibilities to prevent misuse or misappropriation Board resources 

Sec. 5-12. Non-Resident Pupils - Tuition. Pupils must reside within the I,m1ts of the City of Chicago to 
attend a Chicago Public School. For purposes of enrolling or complet,ng enrollment In an Options for 
Knowledge school or program, a student must establish Chicago residency on or before July 1" prior to 
the start of the upcoming school year. 
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Pupils whose oarent(s) or legal guardian(s) do not reside w1th1n the limits of the City of Chicago and who 
are staying In Chicago for the primary purpose of attending Chicago Public Schools shall be considered 
non-resident pupils. The parent or legal guardian of a non-resident pupil deterrnined to be in violation of 
this residency requirement shall be charged tuition as determined by the D,stnct's Department of 
Revenue, in accordance with the Illinois School Code and the student Is subIect to transfe• Pup,ls who 
become non-resident during the school term shall not be charged tuition for 1t1e remainder ot the school 
term in which they become non-resident 

Sec. 5•13. Foreign Pupils - Tuition. Foreign students l1v1ng In the City of Chicago w1tt1 F-1 non­
n1migrant student visas and participating In the Board's V1s1ting Foreign Student Program may enroll ,n 
the Chicago Public Schools. Such student's must satisfy F-1 visa requirements including but not hm1ted to 
paying the per capita cost of tuition as determined by the District's Department of Revenue as well as 
meet applicable grade level and duration of visit requirements. In accordance with the lll1no1s School 
Code, foreign students partIc1pating in an organized foreign exchange program authorized oy the Ch,ef 
Education Officer or designee may enroll tuition-free In a Chicago Public School 

CHAPTER VI 
SCHOOL RULES 

Sec. 6-1. Admission Requirements. No person shall be admitted to any school under the 1unsd1ct1on of 
the Board of Education without mealing the requirements for admission No person seeking admission 
into any Chicago Public School who has been suspended or expelled for any reason from any public 
school in Illinois or any other stale may be admitted without first completing the entire term of the 
suspension or expulsion, except on a case by case review by the Chief Education Officer or des,gnee 
Students who have been suspended or expelled from a private school, charter school or publtc school 
outside District 299 may not be allowed to enroll in a Chicago Public School ,f they were suspended or 
expelled for an offense for which expulsion is a possible sanction according to the Chicago Public 
Schools Student Code of Conduct. 

Sec. 6-2. Admission to Elementary School. All children res1d1ng In the City of Cn1cago ~ are el191ble. 
at the beginning of the school year.._!Q enter kindergarten or first grade if they will have reached the age of 
five or six years, respectively, on or before September 1 with the following noted exceptions 

Children who will reach the age of six on or before December 31 may, at the beginning of the school year 
enter first grade if the parenUlegal guardian/temporary custodian presents salts factory evidence that their 
child (I) attended a nonpublic preschool and continued their education at that school through 
kindergarten, (ii) was taught in kindergarten by an appropriately cert1f1ed teacher and (111) was assessed to 
be ready for first grade. 

The principal of the elementary school in the attendance area in which the student resides shall require 
the parenUlegal guardian/temporary custodian to present a birth certificate, baptismal record, or other 
satisfactory evidence of the date of birth. The parenUlegal guardian/temporary custodian must also 
produce proof of residence and medical compliance. Lack of proof of residency for homeless students 
may not be used to exclude them from school. Homeless students must be enrolled In accordance with 
the Chicago Public Schools' Policy and Procedures on Education of Homeless Children and Youth. 
96-1120-POJ, as may be amended 

Sec. 6•3, Admission to High Schools. Pupils who have been graduated from elementary school shall 
be admitted to a high school in the District. Students who did not graduate from an elementary school and 
high school transfer students who seek admission to high school may be required to submit school 
records to evaluate appropriate placement and transfer of course credit, 1f applicable, and may also be 
required to take an examination which shall be conducted in accordance with the policies establ,shed by 
the Board of Education. 

Sec. 6-4. Exclusion During Epidemics. The Chief Executive Officer in consultation with a city. state or 
federal public health departments or agencies shall have the power and duty upon reasonable evidence 
that an epidemic of any contagious or infectious disease is prevalent or that an epidemic of such Is 
impending. to exclude temporarily all pupils and employees from the public schools serving the 
community where the disease has appeared Such evidence. In order to be considered reasonable. shall 
be brought to the attention of the Chief Executive Officer or a city, state or federal public health 
departments/agencies. In reaching the decision to close a school or schools or to exclude any significant 
number of pupils, the Chief Executive Officer, in consultation with a city, state or federal public health 
departments or agencies. shall consider the nature of the communicable disease, the nature of tt1e 
preventive vaccine or toxoid, and the results of a survey showing the percentage of students and 
employees who have been inoculated. 

Sec. 6•5, Fire Drills. All employees shall strictly observe the Fire Drill Ordinance of the City of Chicago 
and the regulations with regard to emergency and fire drill d1smIssals as directed by the Chief Execulive 
Officer. 

Sec. 6-6. Health Requirements of Pupils. (Repealed 09-28-05} 

Sec. 6•7, Permits• Residence in Sub-District. (Repealed 01•24-961 
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Sec. 6-8. Expulsion of Pupils • Cause. Expulsion of a pupil 1s a suspension for a period exceed,ng ten 
consecutive school days. For a pupil with a d1sabd1ty, a prior determ1nat1on n1at the behav,or 1s unrelated 
to tne pupil's disability is a prerequisite for expulsion. However, 1n all cases, a free appropriate public 
education must be made available lo all students with disabilities expelled from school Whenever a pupil 
1n any school is found guilty of gross disobedience, misconduct or other v1olat1on as defined by the 
Student Code of Conduct of the Board of Education of the City of Chicago, the pupil may be expelled 
from school. The parent or guardian shall be requested to appear al an expulsion hearing before a 
hearing officer to discuss the pupil's behavior. Such request shall be made by registered or certified mail 
and shall state the time, place, and purpose of the hearing. The hearing officer shall report to the Chief 
Executive Officer or des1gnee a written summary of the evidence taken at the hearing together with the 
hearing officer's recommendations thereon. If the hearing officer recommends that the pupil be expelled 
the hearing officer shall state the reasons for the recommendation and the proposed period of time that 
the student should be expelled from school. The Chief Executive Officer or des1gnee shall determine the 
appropriate disciplinary action upon the summary and recommendations or the hearing officer No pupil 
may be expelled except by the decision of the Chief Execullve Officer or des1gnee The parent or 
guardian of an expelled student shall have the right to appeal the expulsion decision to the Chief 
Executive Officer or des1gnee. 

Pupils referred for expulsion whose presence poses a continuing danger to persons or property or an 
ongoing threat of disrupting the academic process may be immediately reassigned to an alternative 
school. Procedural safeguards under the Individuals with Disabilities Education Improvement Act of 2004 
apply to students with disabilities. 

Sec. 6-9. Suspension of Pupils - Cause. For gross disobedience, misconduct. or other violat,on as 
defined by the Student Code of Conduct of the Board of Education of the City of Chicago, a pupil may be 
suspended temporarily by the principal for a period not exceeding ten consecutive school days for each 
offense. For a pupil with a disability, the pupil may be suspended for a period not exceeding ten school 
days In a school year, except where the school has consulted with and received approval from the Chief 
Specialized Services Officer or their designee. Every such suspension shall be reported to the parenl or 
guardian of the pupil, with a full statement of the reasons tor such suspension and also reported to the 
Chief Area Officer. The parent or guardian of a suspended student shall have the right to appeal the 
suspension decision to the appropriate Chief Area Officer or designee. The Chief Area Offrcer or their 
designee shall have authority to review the action of the principal and make a final determination as to the 
suspension of the student. 

Prior to any suspension. the student shall be given oral or written notice of the charges against the 
student and an informaf hearing with an explanation of the basis of the charge and an opportunity to 
explain his/her version of the facts. Students whose presence poses a cont1nu1ng danger to persons or 
property or an ongoing threat of disrupting the academic process may be 1mmed1ately removed lrom 
school. In such cases, the necessary notice and informal hearing should follow as soon as pracltcable 

Sec, 6·10. Regular School Year. The regular school year shall beg,n and end on dates as approved by 
the Board in the Annual Regular School Year Calendar, the Annual Year-Round School Calendar and the 
Calendar for Schools Operating on an Alternative Schedule. 

Sec. 6-11. Certificates of Graduation from Evening School. (Repealed 08-22-07\ 

Sec, 6•12. Duties of Principals. Principals of schools are the responsible adm1rnstrahve heads of their 
respective schools and are charged with the organization, supervision, adm1rnstration. and discipline 
thereof. They shall establish and enforce such regulations, not contrary to the Rules and Policies of the 
Board of Education, the Student Code of Conduct, or the regulations of the Chief Executive Offtcer. as 1n 
their judgment may be necessary for the successful conduct of their schools 

Sec. 6-12.1. Duties of Assistant Principals. Assistant Principals shall take charge of their respective 
schools when their principals are absent from the building for any reason. Assistant Principals shall be 
subject to the supervision of the principal and shall perform such duties the principal may direct Such 
duties may include, but are not limited to. providing assistance in the orgarnzat1on, supervision. 
administration, and discipline of the sc1ools. In 

the event there are multiple Assistant Principals 1n a school and the principaf 1s absent. the prtnc1paf shalf 
designate which Assistant Principal shall be in charge 

Sec. 6-12.2, Duties of Associate Principals. (Repealed 10•25•95\ 

Sec, 6-13, Duties of Teachers. Teachers shall take charge of the d1vis1ons or classes assigned to 
them by the principal. They shall be held responsible for the instruction. progress and d1sc1phne of the,r 
classes according to the School Improvement Plan. Teachers shall render such assistance 1n the 
educational program in and about the buildings as the principal may direct including parent interviews. 
pupil-counseling, corridor, lunchroom, and playground supervision. and attendance at professional staff 
meetings. Teachers are supervised by their respective principals. 

Sec, 6-14. Exclusion of Partisan and Sectarian Questions Principals and teachers shall prevent the 
introduction or discussion of questions of a sectarian or partisan character 1n their schools 

Sec. 6-15. Purchase of Unauthorized Books. Principals and teachers shall not request or advise 
pupils to purchase for use in the schools, any book. pamphlet. or publication which the Board of 
Education has not approved. 
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Sec. 6-16. Contributions and Presents. Employees and Local School Council members can solIc1t 
contributions for the school, either in money or in kind, but the acceptance of the contribution shall be 
made in accordance with Board Rule 5-9 and the Board's Policy on the Acceptance of All Grants. G1fs 
and Donations 

Sec. 6-17. Names and Addresses of Pupils Not To Be Given Out. No employee st1all give out names 
and addresses of pupils or their parents or any 1nformat1on contained In school records. except ,n 
accordance with the Board's Policy on the Confidentiality of Student Records. 

Sec. 6-18, Circulation and Distribution of Unauthorized Written Materials. No employee or olher 
person shall circulate, permit to be circulated, distribute or exh1b1t, whctt1er In written or electronic lorm on 
school grounds or at school-sponsored functions, any advertisements, circular. subscription lisl. InvIlation 
to or notice of meetings, any book, map or other article, or any other material of a commercial. polthcal or 
sectarian nature, among the pupils, teachers, or other employees. except by approval of the principal 
Chief Area Officer ("CAO"), General Counsel, or the Chief Executive Officer ("CEO") or their desI9nees. 
setting forth the time, manner and place of the circulation or distribution. The prov,s,ons In this paragraph 
do not apply to nor in any way affect the sections of the collective bargaining agreement between the 
Board and the Chicago Teachers Union ("CTU") pertaining to the cru·s right to distribute ,nformation to 
its members. The publication or distribution of obscene or libelous materials which Is published or 
distributed on school grounds by an employee shall constitute grounds for dismissal 

Union delegates or their designees may distribute union election materials of any employee candidates in 

employee mailboxes. before and after school hours. or during duty-free time For the purposes of this 
rule. teacher preparation periods are not duty-free time. 

Distribution or circulation of written materials may take place in an appropriate time. place and manner 
authorized by the principal, CAO, General Counsel, CEO or their des,gnees Under no circumstances are 
the written materials to which this rule applies to be distributed during class time except in employee 
lounges and other designated areas. Distributors of such materials may ,n no manner delay or detain 
students, teachers, or other employees while distributing their materials except as IncIdental thereto 

Research materials such as questionnaires, surveys, evaluation instrumenls and related data requests 
may not be distributed or circulated in schools except when authorized ,n accordance w•tt1 the Boards 
Research Study and Data Policy. 

Local School Councils who wish to distribute questionnaire or slJrvey matermls in connection w,th thc•r 
duties and responsibilities must have such materials approved as lo legal form by the General Counsel or 
designee prior to distribution. 

Sec. 6-19. Distribution, Exhibition and Collection of Books, Maps and Othor Written Materials 
(Repealed 09-24-03) 

Sec. 6-20. Holidays - Schools. The schools shall be closed on the following legal holidays occurring 
when schools are in session: January 1 (New Year's Day); the third Monday In January (the birthday of 
Dr. Martin Luther King, Jr.); February 12 (Lincoln's birthday); the third Monday in February (Pres,dent"s 
Day); the first Monday in March (the birthday of Casimir Pulaski); the last Monday In May (Memorial Day) 
July 4 (Independence Day); the first Monday in September (Labor Day); the second Monday ,n October 
(Columbus Day); November 11 (Veteran·s Day); the fourth Thursday In November (Thanksg1v,ng Day) 
December 25 (Christmas Day); the day following Thanksgiving Day and on such other days as the 
President, with the approval of or ratification by the Board of Education, may direct When any suet, 
holidays fall on Sunday, the Monday next following shall be held and considered such holidays If 
unanticipated school dismissal becomes necessary, school holidays may be ad1usled to ensure that the 
minimum number of pupil attendance days are scheduled and held pursuant to the llhno1s School Code 
Section 10-19 and the adjustment shall be implemented consistent with collective barga1r11ng agreements 
If the Illinois State Board of Education authorizes modifications to the designated legal school holidays. 
the modification(s) shall be implemented, upon Board approval, at 1ndiv1dual schools consistent with 
collective bargaining agreements. 

Sec. 6-21. Corporal Punishment Prohibited. No employee of the Board of Education may ,nfl,ct 
corporal plJnishment of any kind upon persons attending the public schools of the City of Chicago 

Sec. 6-22. Regular School Hours and Instruction. The specific hours of operation of an allendance 
center may vary to reflect the scheduling needs of oart1cular schools; however, all schools must maintain 
regular hours of operation that provide all students with a minimum of 300 minutes of 1nstruct1onal work 
per day. 

Sec. 6-23. Dismiss Schools for Funeral Services. The Ch,ef Executive Officer. with the approval of 
the President, may, in case of the death of the principal. dismiss a school during the session when the 
funeral service is held and may grant permission for other principals to be absent from their schools to 
attend the funeral services. 

In case of the death of a teacher, the Chief Executive Officer may oerm,t a delegation of two teachers and 
the principals to be absent from school to attend the funeral services without loss of salary 
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Sec. 6-24. The Flag. At the beginning of each school day, students shall sing the National Anthem. 
recite the Pledge of Allegiance and salute the flag of the United States No student shall be compelled 10 
sing the national anthem, recite the Pledge of Allegiance or salute the flag. 

The flag of the United States shall be displayed each day in a prominent place on the school house or 
school grounds, and the flag of the United States shall be conspicuously displayed 1n each and every 
classroom in the public schools of the City of Chicago. 

Sec. 6-25. Use of School Buildings After Regular Hours of Building Operation. 

I. General Requirements For Operation of School Bu1ld1ng Beyond Regular Hours 

School buildings shall be opened for any purpose upon the terms and cond1t1ons set forth in Section 34· 
8.1, Section 34-2.3 and Section 34-18 of the Illinois School Code. Principals may set hours of operation 
of the school building, beyond regular hours of building operation. under the following cond1t1ons 

A. The engineer-in-charge, the eng1neer-1n-charge·s des1gnee or the princ1pal's des1gnee shall be 
present and on duty; 

B. Appropriate adult supervision as determined by the specific bu1ld1ng use 1s present. and 
C. A Type 75 certificated school administrator 1s available for emergencies 

IL School Affiliated Non-Student Groups 

School affiliated non-student groups, as defined for purposes of this Board Rule only, are groups whose 
mission is promote the educational mission and/or the efficient operations of a school These groups 
include, but are not limited to, Local School Councils ("LSC"), Parent Teacher Associations (PTA.) 
Parent Teacher Organizations ("PTO"), Parent Advisory Councils ("PAC") and Professional Personnel 
Leadership Councils ("PPLC"). The following conditions shall apply to the use of school buildings by 
school affiliated non-student groups: 

A. LSCs shall have the right to use school buildings to meet or carry on 0lf1c1al business subJect 10 
applicable conditions set forth in Section I above provided that LSC meetings take place 1n fac1hhes that 
comply with Open Meetings Act requirements and the requirements of the Americans with Oisabihhes Act 
("ADA') and the Board's ADA Policy. 

B. LSCs may use school facilities during regular school hours so long as space 1s available and 
such use does not disrupt the educational operation of the school. 

C. PPLCs shall have the right to use school buildings to meet subject to applicable conditions set for 
in Section I above. 

D. PPLCs may use school facilities during regular school hours so long as space 1s available and 
such use does not disrupt the educational operation of the school. 

E. Groups such as PT As, PTOs or PACs may use the school building free of charge subject to the 
applicable conditions of Section I above so long as such use does not incur unreasonable expense on the 
school. 

To the extent possible, school affiliated non-student groups should meet with the principal 10 establish a 
meeting schedule as far in advance of the meetings as possible. 

111. School Affiliated Student Groups 

Any student group recognized by the school may use the school facilities during non-instructional t,me as 
determined by the princ,pal. Such groups may include groups whose m1ss1on 1s focused on an aspect of 
the school's curriculum (i.e. French Club, Math Club, Science Club, Literature Club), as well as groups 
whose focus is non-curricular (i.e. Debate Team, Chess Club. Christian Club). The principal may 
determine reasonable restrictions on the time, location and manner of the use 

A school may deny all non-curricular clubs from meeting at the school. If a high school. however. perm11s 
one group whose focus is non-curricular to meet on school premises, it must allow all other non-curricular 
student groups to assemble on the same terms and conditions. 

IV. Non-School Affiliated Student Groups 

Organizations that work with students enrolled in a Chicago Public School whose mission 1s unrelated to 
the school's mission. educational program or operations, may use school fac1ht1es as determ1ne<l by the 
principal. The principal may determine reasonable restrictions on the time, location and manner of the 
use. 

V. Community and other Non-School Affiliated Groups 

Community and other groups whose mission is unrelated to the Chicago Public Schools may use the 
school facilities for free, as determined by the principal, for free pubhc lectures. concerts or olher 
educational and social interests, when school is not in session, subject to the reasonable restnct,ons on 
the time, place and manner of such usage imposed by the principal 
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As determined by the LSC, community and other groups M1ose m1ss1on ,s unrelated to tt1e Ct11cago 
Public Schools may use the school facilities for a reasonable cost for public lectures. concerts or other 
educational and social interests, when school is not 1n session, subiect to the reasonable restric1,ons on 
the time, place and manner of such use imposed by the principal 

VI Providing Schoel Fac1l1t1es for Commercial Use 

The LSC may determine ,f school facilities are available for rent by private, for-profit organizahons If the 
LSC permits such renlal, it may place reasonable restrictions on such use that shall be ,n effect for al· 
commercial use. Such use will also be subiect to the reasonable restrictions on the t,me. place and 
manner of such use imposed by lhe principal. The LSC should make clear 1nat lhe school does nor 
endorse or support the entity renting the facilities. 

VII. School Usage Permits and Licenses 

All organizations/entities except for School Affiliated Non-Student Groups and School Af!,11ated Sludcn1 
Groups wishing to use a school facility for free or for cosl must execute and submit a School Usage 
Permit. The principal may deny the use of the school facilities when he or she has a reasonable bas,s to 
believe that use of the school facilities by such a group will cause damage or undue expense to tile 
school. The principal may also deny use of the facilities if lhe group fails to meet any of the cond1t1ons 
outlined in the school usage permit 

For all organizations/entities except for School Affiliated Non-Student Groups and School Aff,l:ated 
Student Groups proposing to rent or use a school building or parking lot more than 10 times a year. the 
Department of Operations, Office of Real Estate Management must be contacted and a license will be 
entered into and executed 1n accordance with Board Rule 7-15 for such extended use 

VIII. No Viewpoint Discrimination Permitted 

No group or organization may be discriminated against due to the content or focus of their group or 
organization. If the school permits one group from categories Ill, IV, V or VI listed above to use ,ts 
facilities, it must allow other organizations with a similar mission or purpose to use its facd,t,es on the 
same terms and conditions. 

No religiously-oriented clubs may be barred from meeting at the school 1f another group 1t1a1 focuses on 
similar topics and ideals is permitted to assemble there. 

If a school grants an offering to or an opportunity for one or more outside youth or community 
organizations to meet on school premises or in school facilities before or after instruct,onal hours. 1t must 
permit equal access to, and must not discriminate against. the Boy Scouts of America No school may 
however, serve as a sponsoring or chartered organization for the Boy Scouts of America 

IX. Chief Area Officer Mediation 

In the event that a group or organization disagrees with a princ1pal's or Local School Councils 
determination regarding its request for use of a school facility, the group or organ,zat1on may ask the 
appropriate Chief Area Officer ("CAO") to meet with the group or organ1zat1on and the principal an<ltor the 
Local School Council in an effort to mediate the dispute The CAO will make the f,nal determ,nahon 
regarding use of the school facility. 

X Union Campaigning 

Employees are permitted to use school facil1t1es during duty-free time before and after school tor :n1erna1 
union campaign actiyities proyided: 

fil 

!21 

employees notify the principal in accordance w,th the collect,ve barga,rnng agreement 
and the Board's facility usage policy, 

actjyities do not interfere with school activities including before or after school act,v,ties 
or programming, 

QJ activities are not in the presence of students, 

dl activities are during times of normal building operation. afil! 

!tl activities do not require the Board to incur any employee overtime costs 

For the purposes of this rule. teacher preparation periods are not duty-free time Nothing ,n this rule shall 
prohibit the Board from adopting reasonable restrictions as lo time. place and manner for use of its 
facilities. 

Sec. 6-26. Alcohol and Tobacco Prohibited. Consumption of alcohol on Board property ,s prohibited 
Use of tobacco products on Board property is prohibited 

Sec. 6-27. Use Free of Charge. (Repealed 10-22-031 
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Sec. 6-28. LSC Member Eligibility. 

A. Definitions 

Wherever used in this Section. tne following words and phrases shall have the following meaning 

Parent: Means a (a) biological or adoptive parent, (b) stepparent or (c) legal guardian of an enrolled 
student of an attendance center 

Stepparent means a person who is (a) married to the child's parent. (b) resides with the child and (cl 
exercises care and custody of the child. In order to establish that he/she exercises care and custody of a 
child, the stepparent must provide (i) a marriage certificate, and (ii) a sworn affidavit by the b1olog1cal 
parent attesting that the stepparent. in con1unction with the parent. does exercise care and custody of the 
child. Other evidence that may demonstrate care and custody includes but 1s not limited to the following 
(iii) the child 1s declared as a dependent on the stepparent's most recent income tax return; (1v) the child 
is covered under the stepparent's health insurance; or (v) lhe child is /isled as the stepparenl's child for 
Medicare, Social Security, Medicaid or other public aid programs. This Board Rule shall not be construed 
to give stepparents any right of access to student records except as provided in the lll1no1s School 
Student Records Act (105 ILCS 10/1 et seq.). 

Legal guardian: means a person who has :ieen formally appointed guardian of a child by a court of 
competent jurisdiction. 

Local School Council or LSC: means an elected Local School Council or an appointed Local School 
Council or Board of Governors, except when otherwise noted. 

Employed at the School: Means to receive compensation and act under the direction and superv1s1on or a 
principal or his/her designee who oversees the detail of the person's work. An employee of a third party 
may not serve on a local school council at a school at which he or she 1s employed. however, he or she 
may be eligible to serve at another school. 

Employed by the Board of Education: Means to be in the employ of the Board of Education whether or not 
employed at the school. 

Enrolled in a school: means that the student 1s currently attending the school at which tne parent or legal 
guardian serves. 

Graduation is on the last day of the academic school year or semester and not on the dale of a 
graduation ceremony or commencement exercise. Pursuant to the Illinois School Code. the last day of 
the academic year or semester is determined by the Chicago Board of Education 

B. Eligibility 

Persons who have been elected to serve on a Local School Council may serve and continue to serve for 
the length of their term provided they meet and continue to meet the eligibility requirements set forth 
below. 

1. A person may serve and continue to serve as a parent representative as long as he/she 

(i) has a child enrolled in the school in which he/she serves; 
(ii) is not employed at the school in which he/she serves, and 
(iii) 1s not employed by the Board of Education. 

If a parent representative of a Local School Council ceases or fads to have a child enrolled in the 
school at which membership on the Local School Council at which he/she serves. for reasons 
other than graduation or voluntary transfer of the child, or becomes an employee of the Boar<J of 
Education, the parent's membership on the local school council and all voting rights shall be 
terminated immediately upon the written determination of ineligibility by the General Counsel 
following the challenge procedures set forth below In cases where the parent representalive·s 
membership ends due to graduation of his or her child. he or she serves until the end of the 
school year or semester in which his or her child graduates. In cases where the parent 
representative's membership ends due to the voluntary transfer of the child, the parent's 
membership and voting rights shall be terminated as of the date of the transfer. 

2 A person may serve and continue lo serve as a community representative as tong as 
he/she: 

(i) resides in the attendance area served by the school; 
(i1) 1s not employed at the school in which he/she serves: 
(iii) is not employed by the Board of Education; and 
(iv) 1s not a parent of a student enrolled at the school 

If a community representative ceases to reside within the attendance area or voting boundaries 
of. or has a child enrolled in, the scrool at which he/she serves, or becomes an employee of the 
school or Board of Education. his or her membership on the Local School Council and all voling 
rights are terminated immediately upon the written determination of ineligib1hty by the Chief 
Executive Officer or designee following the challenge procedures set forth below 
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3. A teacher representative may continue to serve as long as he or she Is employed and 
assigned to perform a majority of his or her duties at tho school. provided that if a teacher 
representative resigns from employment with the Chicago Board of Education. or resigns from the 
Local School Council or voluntarily transfers to another attendance center. the teachers 
membership on the Local School Council and all voting rights are terminated 1mmed1ately as of 
the date the teacher's resignation 1s received by the Board of Education, or as of lhe date the 
teacher's Local School Council resignation Is received by the Local School Council or the 
effective date of the teacher's voluntary transfer to another attendance center 

If a teacher representative resigns from employment with the Board. or resigns from the Local 
School Council or voluntarily transfers to another attendance center or Is absent from 
employment at the school for an extended and defined period of time due to illness. d1sab1!1ty 
leave of absence, the initiation of dismissal proceedings, or any other reason. the principal shall 
notify the Office of the Chief Executive Officer or des1gneo of a teacher representatives 
permanent or temporary absence. The Office of the Chief Executive Officer or des1gnee shall 
cerlify. as appropriate, that a vacancy exists in such teacher representative's pos1t1on When a 
vacancy Is certified, the Office of the Chief Executive Officer or des,gnee shall issue writter 
notification to the principal and the local school council adv1s1ng the school to InI1tate a non­
binding staff advisory poll. The school shall forward the results of the poll to the OH,ce the Chief 
Executive Officer or designee in a timely manner. After receipt of the results. the Board will 
declare the existence of a permanent or temporary vacancy in the teacher rcpresentat1ve·s 
position and will appoint a replacement teacher representalive unlil such ttme as the absent 
teacher resumes service al the attendance center or for the remainder of the term. whichever 
occurs first. 

4. A person may serve as a high school student representative for a one-year term 
beginning July 1 and ending the following June 30I

h as long as he/she Is and remains enrolled In 
the high school in which he/she serves on a full-time basis. For students who graduate wh,le 
serving as a student represenlative of a Local School Council. their term shall end upon 
graduation. In cases where the student representative volunlarily transfers from the school. the 
student's membership and voting rights on the Local School Councli shall be lerm,nated as of the 
date of the transfer. 

If a high school student representative of a Local School Council ceases to be enrolled on a full­
time basis in the school at he/she serves, for reasons other than graduation or voluntary transfer_ 
the student's membership on the local school council and all voting rights shall be terminated 
immediately upon the written determination of ineligibility by the Chief Executive O11,cer or 
designee following the challenge procedures set forth below. 

C. Audit of Records 

The Chief Executive Officer or designee may periodically cause to be reviewed pertinent records relating 
to individual LSC members in order to discover any relevant changes In an LSC member's el1g1b1l1ty If 
such a review indicates that an LSC member does nol meet the el1g1bihty criteria In this Board Rule, an 
investigation shall be conducted in accordance with the local school council member removal procedures 
set forth below. 

D. Local School Council Removal Procedures 

1. Any person may challenge the eligibility of an LSC member based on the ehg1b1iity criteria 
in this Board Rule. Challenges shall be in writing and shall include. 

a. the name, address, and phone number of the person l1l1ng the challenge 
b. a statement of facts upon which the challenge Is based and any evidence which 

supports the challenger's position 

2 In cases where an allegation of ineligibitily under this Board Rule Is made by another LSC 
member or an employee of the Board, the identity of the LSC member or Board employee may 
not be disclosed during any investigation of the allegation without h,s or her written consent 10!'> 
ILCS 5/34-2.4(c)("Whistle Blower Protection"). 

3. In addition, the Board, its agents and employees, may act upon anonymous challenges 
personal knowledge or other information of council members· inehg1b1hty including. but not I1m1ted 
to, the audit of records described above. A Board employee or agent with 1nformat,on indIca11ng 
that an LSC member is not eligible under this Board Rule may 1nItIate an InvestIga1Ion by 
submitting a written request for investigation to the Law Deparlment. 

4. Filing of Challenges - Challenges and requests for ,nvest1gahon pursuant to this Rule 
shall be filed wilh the Law Department. 

5. Investigation of Ineligibility • The General Counsel shall review challenges and requests 
for investigation If the General Counsel determines that the challenge or request has ment. the 
General Counsel may refer the matter for 1nvestigatIon if add1t1onal information ,s required The 
information provided by the challenger(s) and the results of any Inveshgat1on shall be reviewed by 
the General Counsel If the results of the 1nvestigalion indicate that the LSC member may be 
ineligible, the General Counsel shall convene a hearing to afford the General Counsels 
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representative the opportunity to present evidence of 1nehg1bility and the concerned council 
member an opportunity to personally present statements and evidence on his or her behalf The 
concerned council member shall be notified In writing or the date, time, and place or the hearing 
of his or her right to have a representative at the hearing, and the specific basis for his or her 
alleged ineligibility 

6. A hearing officer shall conduct a hearing and shall afford the General Counsel s 
representative the opportunity to oresent evidence of ineligibility and the concerned council 
member an opportunity to personally present statements and evidence substantiating his/her 
elIgib11ity to serve on the council. The General Counsel shall have authority to promulgate rules. 
including, but not limited to, rules of procedure, procedural manuals and rules of evidence. to 
govern hearings under this Rule. As soon as possible after the conclusion of the hearing, the 
hearing officer shall make a recommended finding to the Chief Executive Officer or des1gnee 
regarding the council member's eligibility. 

7. The Chief Executive Officer or des1gnee shall decide the question of the council 
member's eligibility. If the Chief Executive Officer or designee finds that the concerned council 
member is Inel1gible to serve based on the eligibility criteria in this Board Rule, the Chier 
Executive Officer or designee shall declare the member ineligible and a vacancy on the council 
which shall be effective on the date the declaration is issued. However, the vacancy may be filled 
only after: (1) the concerned council member fails to request_reconsiderat1on w1th1n the lime 
allowed; or (2) the concerned council member's request for reconsideration Is denied 

8. Notice of Declaration of Vacancy - The Chief Executive Officer or des1gnee shall forward 
the determination to each challenger and challenged LSC member in writing by regular and 
certified mail and to the affected LSC by regular mail 

E. Request for Reconsideration 

1. Within thirty (30) days of the date of a Declaration of Vacancy by the Chief Executive 
Officer or designee, the challenged LSC member may submit a request to reconsider to the Chief 
Executive Officer or designee. Failure to request reconsideration within 30 days after the 
declaration of the vacancy will render the declaration of vacancy as final The request for 
reconsideration should state specific reasons or grounds for rescinding lhe Chief Execuhve 
Officer or designee's prior determination concerning the council member's ehg1b1hty 

2. The Chief Executive Officer or designee shall review the determ1natron New evidence 
not readily available at the time that the challenge was filed may be submitted The decision of 
the Chief Executive Officer or designee shall be final and shall be forwarded to the challenger, lhe 
challenged LSC member, and the affected Local School Council 

F. Appointment to Vacancy 

If a challenged parent or community LSC member Is found to be ineligible to serve on the elected Local 
School Council pursuant to this process and a vacancy is declared, the LSC shall fill the vacancy by 
appointment of a qualified person who meets the eligibility requirements 

If a challenged teacher or student LSC member is determined to be 1nehg1ble to serve on the elected 
Local School Council and a vacancy is declared, the Board shall fill the vacancy by appointment of a 
qualified person who meets the applicable eligibility requirements after a non-b1nd1ng advisory poll of 
school staff or students, whichever is appropriate 

If a challenged member to an appointed Local School Council or Board of Governors Is determined to be 
ineligible to serve on the council or board and a vacancy is declared, the Board shall 1111 the vacancy by 
appointment in accordance with the Board's Policy on Governance of Alternative and Small Schools 

Sec. 6-29. Loss of Local School Council Ellglbllity Due to Ethics Violations. 

For purposes of this Rule, references to Local School Council ("LSC") shall mean an elected Local School 
Council or an appointed Local School Council or Board of Governors except when otherwise noted 
herein. 

A. Challenges to Local School Council Members' Eligibility Based on Ethical V1olat1ons 

Any person may challenge a Local School Council member's el1g1bility to serve based on 
ethical violations. Filing a false Statement or failure to comply with the Board's Code of Ethics 
Policy may be grounds for disqualification from serving on any Local School Council for the 
remainder of the concerned member's term(s) of office. Challenges shall be 1n writing and shall 
include: 

a. the name, address, and phone number of the person filing the challenge; 
b. a statement of the facts upon which the challenge is based and 

any evidence which supports the challenger's position. 

2. In cases where an allegation of an ethical violation under this Board Rule Is made by 
another LSC member or an employee of the Board, the identity of the LSC member or Board 
employee may not be disclosed during an investigation of the allegation without his or her written 
consent. 105 ILCS 5/34-2.4(c) ("Whistle Blower Protection") 
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3 In add1t1on, the Board. its agents and employees. may act upon (1) anonymous 
information regarding council members· e:h1cal v1olat1ons; or (11) personal knowledge or other 
information of ethical violations by council members obtained by Board agents or employees A 
Board employee or agent with information of an ethical v1olal1on by an LSC member may 1n111ale 
an investigation by submitting a written request for investigation to the Law Department 

4. Filing of Challenges - Challenges, requests for 1nvest1gat1on and reports or LSC 
members· ethical violations may be filed with the Law Department or the Board's Ethics Manager 

5. Investigation of Ethical Violations. The General Counsel shall review challenges based 
on ethical viola! ons, requests for 1nvestigat1on of alleged ethical violations and reports of such 
violations received from Board agents or employees or anor.ymous sources If the General 
Counsel determines that the challenge, request or report has merit. he/she shall refer 1r,e 
challenge, request or report for 1nvest1gat1on. The General Counsel shall review the results of lhe 
investigation. If the results of the 1nvest1gation 1nd1cate that the LSC member may have 
committed an ethical violation, the General Counsel shall convene a hearing lo afford the General 
Counsel's representative the opportunity to present evidence of ethical violations and the 
concerned council member an opportunity to personally present statements and evidence on his 
or her behalf. The concerned council member shall be notified 1n writing of the date. time. and 
place of the hearing, of his or her right to have a representative at the hearing and of lhe specific 
provisions of this Rule or the Board's Code of Ethics Policy which he or she 1s alleged lo have 
VIOiated. 

6. A hearing officer shall conduct a hear,ng and shall afford lhe General Counsel , 
represenlalive the opportunity to present evidence of ethics violal1on(s) and the concerned 
council member an opportunity lo personally present statements and evidence regarding ltle 
allegations of ethics violations. The General Counsel shall have authority to promulgate rules. 
including, but not limited lo, rules of procedure, procedural manuals and rules of ev,der,ce lo 
govern hearings under this Rule. As soon as possible after the conclusion of the hear,ng. the 
hearing officer shall make a recommended finding to the Chief Executive Off,cer or des1gnee 
regarding the alleged ethical violation. 

7. The Chief Executive Officer or designee shall decide the question of whether an ethics 
violation occurred. If the Chief Executive Officer or designee finds that an ethical violation has 
occurred, the Chief Executive Officer or des1gnee shall declare the member 1nelig1ble effective on 
the date the declaration is issued. The vacancy on the council which shall be effective on the 
date the declaration is issued. However, the vacancy may be filled only after ( 1) the concerned 
council member fails to request reconsideration w1lh1n the time allowed, or (2) the concerned 
council member's request for reconsideration 1s denied 

B. Declaration of Vacancy 

When a council member has been afforded a hearing pursuant to this Rule and the Chief Executive 
Officer or designee has found lhat he or she should be disqualified from lhe Local School Counc,I based 
upon a violation of the Code of Ethics or this Rule. the Secretary of the Board shall forward a Declarat,on 
of Ineligibility and a Declaration of Vacancy to lhe concerned council member and Local School Counc,t 
by certified and regular mail to the council member's last known address and to lhe affected LSC by 
regular mail. The vacancy shall be effective on the date the declaration 1s issued. However. the vacancy 
may be filled only after: (1) the concerned council member fails to request reconsideration w1th1n the lime 
allowed; or (2) the concerned council member's request for reconsideration 1s den,ed 

C. Request for Reconsideration 

1. Within thirty (30) days of the date of a Declaration of Vacancy based upon a ruling by the 
Chief Executive Officer or designee, the challenged council member may submit a request lo 
reconsider to the Chief Executive Officer or designee. The request for recons1dera1,on should 
state specific reasons or grounds for rescinding the Chief Executive Officer's or des1gnee·s prior 
determination concern.ng the council member's elig1b1l1ty New ov1dence not readily available al 
the time that the challenge was filed may be submitted 

2. The Chief Executive Officer or designee shall review the request for recons1derahon and 
issue a final determination 

3. The Secretary of the Board shall forward the final determination lo the challenger, ,f any 
and the challenged council member by certified and regular mail to the concerned council 
member's last known address and to the affected LSC by regular mail 

4. Failure to file a request for reconsideration within the time allowed will render final a 
Declaration of Vacancy based upon a ruling by the Chief Executive Officer or des1gnee 

D. Statement of Economic Interests Filing Requirements 

Failure to timely file a Statement of Economic Interests (hereinafter "Stalemenl"). or failure lo file a 
complete Statement, shall result in automatic disqualification from the Local School Council for the 
remainder of the concerned member's term of office. The Secretary of the Board shall every year 
transmit to all schools a sufficient number of blank Statements of Economic Interests for all Local School 
Council members. Local School Council members shall file the Boards Statement of Economic lnleresls 
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with the Secretary of the Board by the deadline specified in the annual Statement Council members w,I1 
have 45 days from the date the Statement 1s sent to principals to complete and submit such Statement 
Council members appointed after the due date of the annual Statement shall initially Ille the Board s 
Statement within seven (7) days of their appointment Council members shall deliver the,r completed 
Statements to the principal of the school where they serve by the deadline spec,f1ed ,n the annual 
Statement or, 1f appointed after the due date of the annual Stalement, w1tt11n seven (7) days of the,r 
appointment. Such delivery shall be considered as the filing of the Statement w,th the Secretary of the 
Board. 

Within seven (7) days of the applicable filing date, pr,nc1pals shall forward lo the Secretary of the Board 
all Statements and/or the names of any council members who have failed to file Statements as required 
Local School Councils shall maintain copies of their members· Statements on file at their schools for 
public inspection. 

When a council member has failed to file a complete Statement by the applicable f1l1ng date. the 
Secretary of the Board shall automatically issue a Declaration of Intent to Disqualify to the concerned 
council member by certified and regular mail to the council member's last known address and the affected 
LSC by regular mail. The concerned council member shall have thirty (30) days from the date of the 
Declaration of Intent to Disqualify to file a complete Statement If the council member does not file a 
complete Statement within the time allowed, the Secretary of the Board shall automatlcally forward a 
Declaration of Vacancy to the concerned council member and Local School Council by cert1f1ed and 
regular mail to the council member's last known address and the school where he or she serves The 
vacancy shall be effective on the date the declaration is issued. There shall be no right to request 
reconsideration of a Declaration of Vacancy based upon a failure to timely file a complete Statement 
Either the concerned Local School Council or the Board, as appropriate, may 1mmed1ately proceed to fill 
the vacancy by appointment of a qualified person who meets all applicable ehgib1l1ty requirements to 
serve the remainder of the disqualified member's term. 

E. Notice of Declarations 

The Secretary of the Board shall forward a Declaration of Intent to Disqualify and Declaration of Vacancy 
for failure to timely file a complete Statement to the concerned council member in writing by cert1f1ed and 
regular mail to the concerned council member's last known address and the affected LSC by regular ma,I 
The Secretary of the Board shall forward a Declaration of Vacancy based upon findings by the General 
Counsel to the challenger, if any, and the concerned council member in writing by certified and regular 
mail to the concerned council member's last known address and lhe affected LSC by regular mall 

F. Appointment to Vacancy 

If a parent or community Local School Council member 1s determined to be 1nellg1ble to serve on the 
elected Local School Council pursuant to this Rule and a vacancy is declared by the Secretary of the 
Board, the Local School Council shall fill the vacancy by appointment of a qualified person who meets the 
applicable eligibility requirements. 

If a teacher or student Local School Council member is determined to be ineligible to serve on the elected 
Local School Council pursuant to this Rule and a vacancy 1s declared by the Secretary of the Board. the 
Board shall fill the vacancy by appointment of a qualified person who meets the applicable ehg1b11ity 
requirements after a non-binding advisory poll of school staff or students, whichever is appropriate 

If a member of an appointed Local School Council or Board of Governors 1s determined to be ineligible to 
serve on the council or board and a vacancy 1s declared, the Board shalt fill the vacancy by appointment 
in accordance with the Board's Policy on Governance of Alternative and Small Schools 

Sec. 6-30. Removal of Local School Council Members for Certain Criminal Convictions or Failure 
to Disclose Criminal Convictions. 

For purposes of this Rule references lo Local School Council ("LSC") shall mean an elected Local School 
Council or an appointed Local School Council or Board of Governors except when otherwise noted 
herein. 

Persons who have been elected to serve on a Local School Council may serve for the length of !he term 
provided that they file a truthful Criminal Conv1ct1on Disclosure Form pursuant to Section 34-2 1 (I) of the 
Illinois School Code (105 ILCS 5/34-21(1)), and have cleared a criminal background invest19at1on which 
indicates that they have not been convicted of crimes enumerated in Section 34-2 1(f-5) of the ltlino,s 
School Code for which a person is either permanently ineligible for election to or service on a local school 
council or ineligible for a period of ten (10) years after conviction 

A. Criminal Conviction Disclosure 

All candidates must file a Criminal Conviction Disclosure Form prior to election A Board conducted 
criminal background investigation must be completed for each local school council member before they 
take office. Failure to file a Criminal Conviction Disclosure Form, filing a false or incomplete Criminal 
Conviction Disclosure Form, or failure to provide information required by the Illinois State Police which 
shall include, but is not limited to, fingerprints or other personal 1dent1f1cat1on information. shall result 1n 
the disqualification from the Local School Council for the remainder of the member's term of office 
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Eac~ candidate must submit a Cnm1rial Conviction Disclosure Form to the pr,nc1pal Pnnc1paIs sh,11I 
forward Criminal Conviction Disclosure Forms to the Office of Local School Council Relations 

Principals shall notify the Office of Local School Cour.cil Relations of refusals by Council members to fdc 
a Criminal Conviction Disclosure Form. 

Principals shall maintain on file at their schools copies of the Counc1Is· Criminal Conv1ct1on Disclosure 
Form for public inspection. 

B Ineligibility Due to Criminal Conviction 

A person who has been convicted of any of the following offenses at any time shall be 1'lellg10Ie for 
election or appointment to a local school council 

Indecent Solicitation of a Child, SexuaI Explo1tat1on of a Child. Pandering, Keeping a 
Place of Juvenile Prostitution, Pimping, Juvenile P1mp1ng, Exploitation of a Child. Child 
Pornography, Criminal Sexual Assault, Aggravated Criminal Sexual Assault. Predatory 
Criminal Sexual Assault of a Child. Criminal Sexual Abuse. and Aggravated Cnm1nal 
Sexual Abuse. 

A person who has been convicted of any of lhe following ofrenses w1th1n lhc 10 years prior lo lhe dale or 
nomination or appointment shall be ineligible for election or appointment 10 a local school council 

Controlled Substance Trafficking, Criminal Drug Conspiracy, and Street Gang Criminal 
Drug Conspiracy. 

C Declaration of Vacancy 

The Chief Executive Officer or designee shall declare a vacancy on the Council for (a) failure to f,le a 
Criminal Conviction Disclosure Form. (b) filing a false or incomplete Criminal Conv1ct1on Disclosure Form 
(c) failure to provide information required by the Illinois State Police In order to complete the background 
investigation, or (d) having been convicted of a crime for which a person Is 1nehg1ble to serve on a local 
school council pursuant to this Board Rule and Section 34-2 1 (f-5) of lhe Illinois School Code Upon 
determination by the General Counsel that a Council member failed 10 file, or filed a false or incomplete 
Criminal Conviction Disclosure Form, has failed to provide 1nformalion necessary for lhe completion of the 
background check, or has been convicted of a crime for which a person Is 1nel,g1ble to serve on a local 
school council pursuant to this Board Rule and Section 34-2.1 (f-5) of the lll1no1s School Code. tne Chief 
Executive Officer or designee shall notify the Council member by cert1f1ed mail and the affected LSC by 
regular mail. If the Council member does not file a form or file an amended form w1th1n ten ( 1 O I days of 
receiving notice of the determination, the Chief Executive Officer or des1ynee shall declare a vacancy on 
lhe Council. 

1. Investigation of Ineligibility - The Law Department shall conduct an 1nveshgahon of lhe 
facts relating to the LSC member's criminal history and lhe verac,ty of the LSC member's 
Criminal Conviction Disclosure Form. The General Counsel shall review the results of lhe 
investigation. If the results of the investigation indicate that the LSC member may be ,nehg1ble 
under this Board Rule, the General Counsel shall refer the matter for a hearing 

2 A hearing officer shall conduct a hearing on the LSC member's criminal history ano the 
veracity of the LSC member's Criminal Conviction Disclosure Form and afford an opportunity to 
the challenged LSC member to personally present statements and evidence substanhahng 
his/her eligibility to serve on the council. The General Counsel shall have authority to promulgate 
rules, including, but not limited lo, rules of procedure, procedural manuals and rules or evidence 
to govern hearings under this Rule. The hearing officer shall make a recommended 
determination to the Chief Executive Officer or designee regarding el1g1b1lIty as soon thereafter as 
possible. 

3. Declaration of Vacancy • Any vacancy on the LSC caused by a d1squahf1cal1on pursuant 
to this Board Rule shall be declared by the Ch,ef Executive Officer or des1gnee In those cases 
where a finding of ineligibility is made 

Any vacancy that is declared by the Chief Executive Officer or designee shall be effective on the 
date that the determination is issued; however, the vacancy may be filled only after ( 1) the 
concerned council member fails to request reconsideration w,th1n lhe time allowed. or (2) the 
concerned council member's request for reconsideration Is denied 

4. Notice of Declaration of Vacancy - The Chief Executive Officer or des1gnee shall forward 
the determination to the challenged LSC member in writing by regular and cert1f,ed mall to lhe 
member's last known address and the affected LSC by regular mail 

D Request for Reconsideration 

1. Within thirty (30) days of a Declaration of Vacancy by the Chief Executive Officer or desIgnee. 
the challenged LSC member may submit a request for recons1dera11on lo the Chief Executive 
Officer or designee. 

New evidence not readily available at the time that the vacancy was declared may oe subm1t1ed 
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2. The Chief Executive Officer or des1gnee shall review the request for reconsideration The 
decision of the Chief Executive Officer or designee shall be final and shall be forwarded to the 
challenged LSC member by cert1f1ed and regular mail lo the membe(s last known address and 
the affected Local School Council by regular mail 

E. Appointment to Vacancy 

If a challenged parent or community LSC member is found to be inel1g1ble to serve on the elected Local 
School Council pursuant to this process and a vacancy Is declared, the LSC shall proceed lo fill the 
vacancy by appointment of a qualified person who meets the elig1bility requirements If a challenged 
teacher LSC member is determined to be ineligible to serve on the elected Local School Council and a 
vacancy Is declared, the Board shall fill the vacancy by appointment of a qualified person who meets the 
applicable eligibility requirements after a non-binding advisory poll of school staff 

If a member of an appointed Local School Council or Board of Governors is determined to be 1nelig1ble to 
serve on the council or board and a vacancy is declared, the Board shall fill the vacancy by appo,ntment 
in accordance with the Board's Policy on Governance of Alternative and Small Schools 

Sec. 6-31, Exercise of Certain of Powers of Local School Councils Lacking a Majority of Their Full 
Membership by the Chief Executive Officer. 

Whenever the active mef"lbersh1p of a local school council, for any reason, falls below a maIority of ,ts fu:I 
membership and the local school council is, therefore, unable to satisfy the quorum requirement for lak,ng 
official action set forth in section 34-2.2(c) of the Illinois School Code. the Chief Executive Off,cer or 
designee shall exercise the following powers of such council, set forth in section 34-2 of the llhno1s School 
Code: 

(i) to approve lhe expenditure plan prepared by the principal with respect lo all funds 
allocated and distributed to the attendance center, 

(i1) 10 transfer allocations w1tt1in funds as allowed by section 34-2 3 of the Illinois ScriooI 
Code. 

Sec, 6-32. Change of an Attendance Center's Local School Council Election Dale. The Chief 
Executive Officer may recommend to the Board a change in the date of the next biennial local school 
council election for an attendance center from second semester report card pick-up day to f,rst semester 
report card pick-up day. The Chief Executive Officer may recommend such a modification if chang,ng the 
date would facilitate greater participation in the election, as either candidates or electors, by the parents 
and community residents who would be eligible to vote for and serve on a particular local school council 
on and after the new election date. 

That determ1nat1on may be based upon an imminent and significant change, increase or decrease In the 
populations of parents and/or community residents eligible to serve on, and who would be served by a 
particular local school council. The circumstances which may be considered in determining the existence 
of such changes, increases or decreases may include, but shall not be limited to: 

1 An imminent and significant change in the composition of the student population eligible to attend 
the attendance center; 

2. An imminent and significant increase in the size of the student population eligible lo allend the 
attendance center, such as occurs when existing schools are consolidated or a new school Is opened. 
either In total or in stages; 

3. An imminent and significant decrease in the size of the student population eligible to allend the 
attendance center; 

4. An imminent and sIgnif1cant change In the attendance center's aUendance boundaries or. where 
applicable, local school council voting boundaries, such as a significant expansion or contraction of the 
boundaries: 

5. An imminent and significant expansion of the attendance center's attendance boundaries. or. 
where applicable, local school council voting boundaries, such as occurs when existing schools are 
consolidated: 

6. An imminent and significant contraction of the attendance center's attendance boundaries. or 
where applicable, local school council voting boundaries: 

7. A change in the attendance center's grade structure or any other circumstance that would deny 
the parents or legal guardians of students eligible to attend the attendance center In the next Fall Term all 
opportunity to participate, as their candidates or electors, in any local school council election for the 
attendance center during the period of students' anticipated enrollment in the attendance center 

The Board may adopt the Chief Executive Officer's recommendation pursuant to ,ts authority under 
Sections 5/34-2.1 (n) and 5/34-18 of the Illinois School Code, respectively. to conduct fair and 1mpar1,aI 
local school council elections and to exercise general supervision and Jurisdiction over the Chicago Public 
Schools. 105 ILCS 5/34-2.1(n); 5/34-18 (2000). If the Board adopts the Chief Executive Officer's 
recommendation, all subsequent local school council elections for the attendance center may be held on 
the same date every two years thereafter. 
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Sec. 7-1. Purchasing Limitations. No purchases. 1nclud1ng purchases made 1..s,ng schaol internal 
accounts. shall be made except as provided ,n these Rules No officer or employee not expressly 
authorized by these Rules shall make any purchase on behalf of the Board of Education or enter ,nto any 
contract of purchase, verbal or written, for any apparatus, equipment. supplies, service. repairs goods 
wares or merchandise of any kind or description, or accept any of them on approval or otherw,se No 
officer or employee of the Board of Education shall during a fiscal year expend or contract to be 
expended any money. or incur any liability, or enter into any contract without an appropr,at,on therefore 
or in excess of: 1) the amount appropriated in the budget; i1) the amount authorized ,n a Board Report 111) 
the amount authorized by an Officer pursuant to the exercise of their delegated authority. or. 1v) the 
compensation amount stated in the contract. Any contract. verbal or written. made 1n v1olahon of this 
section is void as to the Board of Education 

Sec. 7-2. Procurement Policy; Requests for Information, Request for Proposals and/or 
Qualifications, and Bid Sollcltatlons 

a. Requests for information and public canvassing of solic1tat1ons of bids, requests for proposals and 
qualifications for contracts and purchases shall be authoflzed and managed by the Chief Purchasing 
Officer. All bid solicitations, which convert to binding contracts upon execution by the Board, shall be 
approved as to legal form by the General Counsel prior to the publication of such solicitation All requests 
for qualification shall include language describing the basis and process for aw,ird of work to pre-qualified 
vendors. The Chief Purchasing Officer shall establish requirements regarding the publication of any and 
all requests for information. solicitations of bids, and requests for proposals and quahf1cat1ons 

b. All purchases for Biddable Items and Non-biddable Items shall be awarded pursuant to a 
competitive process in accordance with the following procedures Biddable Items are defined as those 
goods, services and transportation purchases and contracts required to be awarded through a 
competitively bid solicitation process pursuant to 105 ILCS 5/10-2021 Non-biddable Items are defined 
as those purchases and contracts for which there is an exception under 105 ILCS 5/10-20.21 

1. Level One: All Non-biddable Items between $25,001 and $75,000 shall be awarded pursuant to a 
process whereby at least three price quotations (written or verbal) are submitted to and evaluated 
by the Chief Purchasing Officer and awarded to the most responsible and responsive proposer 
with competitive pricing or any other form of competitive sol1c1tat1on that ,s issued ,n accordance 
with Federal, State or other agency purchasing guidelines. as deemed appropriate by the Chief 
Purchasing Officer; 

2. Level Two: All Non-biddable Items between $75,001 and $250,000 shall be awarded pursuant to 
a process whereby at least three (3) written proposals with price quotes are subm1t1ed to and 
evaluated by the Chief Purchasing Officer and are awarded to the most responsible and 
responsive proposer with competitive pricing, or any other form of compet1t1ve solic,tat,on that 1s 
issued in accordance with Federal, State or other agency purchasing guidelines. as deemed 
appropriate by the Chief Purchasing Officer and shall be approved by the Board; and 

3. Level Three: All Biddable Items in excess of $10,000 shall be awarded pursuant to a duly 
advertised bid solicitation issued by the Chief Purchasing Officer, ,n accordance with the precepts 
of formal sealed bids to the lowest, responsive, responsible bidder, considering conformity with 
specifications and terms of delivery, quality and serviceab1l1ty and shall be approved by the 
Board. All Non-biddable Items $250,001 and above shall be awarded pursuant to a duly 
advertised request for proposals/qualifications issued by the Chief Purchasing Ott,cer or any 
other form of competitive solicitation that is issued in accordance with Federal. State or other 
agency purchasing guidelines, as deemed appropriate by the Chief Purchasing Ott,cer and shall 
be approved by the Board. 

Sec. 7-2.1 Expenditures For Items Which Are Not Required To Be Awarded Through a Competitive 
Bid Solicitation Process. Upon requisition duly signed or authoflzed by the Chief Executive Ott,cer. lhe 
Chief Education Officer, the Chief Purchasing Officer, the Chief Financial Officer. Chief Administrative 
Officer, the General Counsel, or any other executive officer designated by Board Resolution. as 
appropriate for their respective areas of responsibilities, expenditures for supplies. materials. non­
personal services, personal and consulting services or other work which are not required to be awarded 
through the competitive bid solicitation process pursuant to Board Rule 7-2, up to $25.000 may be made 
by purchase order charging appropriated funds. Board approval shall be first obtained for all such 
commitments ,n excess of $25,000. 

Sec. 7-3. Procedure for Bid Solicitations. Except as may otherwise be provided by the Board. when 
solicitations for Biddable Items are taken, as many bids shall be secured as practicable. bas,ng the 
solicitation upon a list of prospective bidders that are qualified to provide supplies. mateflals. work or 
services. At least one public notice 1s to be made at least ten days before the bid due date 1n a 
newspaper published 1n the district and shall simultaneously be posted on a readily accessible bulletin 
board in the Office of the Chief Purchasing Officer. Each bidder rece,v,ng a copy of the solic1ta11on must 
receive at least three days notice of the time and place of the opening of all such bids. All bids must be 
sealed by the bidder and must be opened by the Chief Purchasing Officer or his/her des1gnee at a public 
bid opening at which the contents of the bids must be announced 

If the stated bid opening day falls upon a holiday as established by the Rules of the Board. the time for 
receipt and opening of bids shall automatically be continued to the next following business day at the 
same hour. 
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Sec. 7-4. Schedule of Bid Solicitations. Whenever lhe bids are scheduled. a copy of sa,d schedule 
shall be posted in the Office of the Ch,ef Purchasing Officer not later than four days following the day on 
which bids are opened. A schedule of bids. certified by the Chief Purchasing Off,cer. shall also be 
forwarded to the Secretary of the Board of Eoucat,on who shall file the same in a safe place and properly 
preserve them as part of the off,c,al records of the Board of Education. 

Sec. 7-5. Emergency Expenditures. 

a. An emergency shall be determined when, in the Judgment of the Chief Purchasing OH,cer (a) ,t ,s 
necessary make repairs and alterations, and purchase equipment, services, or supplies (conect,vely 
"Emergency Purchases'), (b) the Emergency Purchases are necessary as a result of circumstances 
which call for immediate action (the "Conditions Precedent"); and (c) the Cond1t1ons Precedent are a 
result of fire, accident, threat to the health, safety, security of individuals or other cond1t1ons and such 
action is necessary to prevent material loss or damage to property, or bodily 1niury or loss of 11re of the 
occupants of the Board's buildings and third parties who may be present ,n ,ts buildings or on ,ts 
premises or to prevent interference with school sessions or to protect the health. safety. security or well 
being of students, staff, or third parties ("Emergency Cond1tion(s)") 

b. In order to obtain approval of an Emergency Expenditure, the following steps must be taken. (a) 
obtain the verbal or written approval of the Chief Execut,ve Officer. Chief Education Officer. Chief 
Administrative Officer, Chief Fac11it1es Officer, or such other chief officer charged w,th authority over the 
Conditions Precedent ; (b) obtain the verbal or written approval of the Ch,ef Purchasing Officer. (c) after 
the work has been completed, the purchases have been made, or the services have been rendered to the 
satisfaction of the appropriate Department, complete a Request to Approve Emergency Expenditure on a 
form approved by the Chief Purchasing Officer (the "Emergency Request Form"), (d) obtain the 
verification of the appropriate chief officer on the Emergency Request Form. and (e) have the Emergency 
Request Form signed by the Chief Purchasing Officer 

c. If an Emergency Condition occurs after business hours, on a weekend, on a holiday. or at any 
other time that the appropriate chief officer and the Chief Purchasing Officer cannot be contacted. each 
Portfolio Manager or such other appropriate chief officer of the Board. or their des,gnee. has the authority 
to take the necessary action at his/her own discretion. 

d. The foregoing authority is l1m1ted to the minimum expenditure of funds necessary to stabilize an 
Emergency Condition and protect person and property from further harm. After the Emergency Request 
Form has been completed, the Chief Purchasing Officer shall prepare a Board Report and obtain 
approval of the Emergency Expenditure by a ¾ vote of the Board. 

Sec. 7-6, Deposits, Bid Bonds, Performance and Payment Bonds. 

a. When a bid deposit shall be required, whether by law or at the d,scret,on of the Ch,ef Purchas,ng 
Officer, ,t shall be so stated in the solicitation of bids. and the deposit shall be 1n a reasonable amount but 
not in excess of 5% of the total bid amount proposed. The bid deposit, when required. may be ,n the form 
of a money order, certified check drawn upon a banking ,nshtution in good standing and made payable to 
the order of the Board, a specific bond, or a letter of credit. In lieu of submitting the bid dePos,t as here,n 
above provided, a bidder may file with the Board an annual bid bond. the amount of which shall be 
determined by the Chief Purchasing Officer; provided, however. an annual bid bond shall not be accepted 
on bids for construction work, alterations, repairs to buildings and grounds, and student transportation 
matters. Such annual bid bond shall in no case be less than $10,000, and shall cover all bids submitted 
by such bidder during the period of the bond. All bid bonds shall be signed by a responsible surely 
company licensed to do business in the State of Illinois. 

b All bid deposits accompanying a bid solicitation, except that of the successful bidder, shall be 
refunded or returned after the successful bidder has been determined and a contract has been awarded 
by the Board. The bid deposit of the successful bidder shall be returned after the full execution of the 
contract and the tendering of any payment and/or performance bond required under the contract In case 
of a failure or refusal on the part of the selected bidder to execute a contract and tender a payment and/or 
performance bond, if required, within a reasonable period of time as determined by the Chief Purchasing 
Officer, the deposit of the selected bidder so failing or refusing may be forfeited and retained by the Board 
as liquidated damages and not as a penalty or, when a bid bond has been furnished m lieu of a depos,t. 
the Board may take action on the bond. 

c. A payment and performance bond shall be required for all building construction and bu1ld1ng and 
grounds repair work, and student transportation matters. A payment and performance bond may also be 
required on any other purchases or contracts when specified by the Chief Purchasing Officer When a 
payment and performance bond is required, it shall be stated in the solicitation of bids and requests for 
proposals and/or qualifications and the bonds required shall be ,n an amount sultic1ent to insure the 
fulfillment of the contract of the successful bidder/proposer. Such bonds shall be signed by a responsible 
surety company licensed to do business in the State of Illinois 

Sec. 7-7. Rejection of Bids/Proposals. The Board or the Chief Purchasing Officer shall have the r,ght 
to reject any or all bids or proposals. 

Sec. 7-8, Expenditures - Pre-Qualified Vendors. The Chief Purchasing Officer shall submit a reporl to 
the Board each quarter of all expenditures made to pre-qualified vendors. The report shall ,nclude a list 
of: i) all expenditures made to each individual pre-qualified vendor. i,) the total expenditures made to all 
pre-qualified vendors ,n the applicable pool. and, i11) the balance remaining of the aggregate amount 
aulhorized for each applicable pre-qualified pool of vendors 
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Sec. 7-9. Strategic Sourcing. The Chief Purchasing Officer or his/her des,gnee shall prepare and 
circulate to local schools a list of pre-qualified vendors ("strategic sourc,ng vendors ) offonng volume 
discounts of commodities such as instruct,onal materials. equ,pment. supplies. and var,ous services 
Schools shall be required to use strategic sourcing vendors for all purchases over $10,000 rn accordarce 
with the Board's Strategic Sourcing Policy. Schools requesting to use a vendor other than a strateg,c 
sourcing vendor for purchases over $10,000 must obtarn prior written approval from the Chief Purchasing 
Officer and comply wrth applicable competitive basis procedures. All such purchases of commod1tres and 
services that are subject to the Board's Strategic Sourcing Polrcy shall be made only pursuant le a 
purchase order approved by the Chref Purchasing Officer. 

Sec, 7-1 o. Sole Sourcing. 

a. Sole Sourcing of Non-Biddable Items. Sole source procurements and contracts are defined as 
those that have not been competitively procured Sole source procurements are discouraged and any 
office, department, program, unrt, or school requesting sole sourc,ng should carefully cons,der a:1 
available resources before requesting a sole source award. Sole source procurements are improper 1f 
only for administrative convenience. All sole source procurements must frrst be approved by the Ch1el 
Purchasing Offrcer and then approved by the Board In determining whether to approve a sole source 
procurement, the following criteria shall be considered 

1. The spec1f1c problem, requirement, or need that the procurement or conlracl 1s 1n1ended 10 
address thal makes sole sourcing necessary This should include an explanation as to how the 
services or goods and merchandise are critical or essential lo !he Board·s respons1b1lrl1es or 
operations. 

2. The availability of resources to perform the services or provide !he goods and merchand,~e 
efficiently and cost effeclively. 

3. The unique qualifications, abrlitics or expertise of the conlrc1ctor or supplier to meet the Board~ 
needs and/or the unique nature of the services and/or goods and merchandise 

4. Whether the particular contractor or supplie- was named 1n a urant or whose use 1s mandated by 
a giftor or donor. 

5. Any other special circumstances that may be relevanl such as copyright restrrct1ons, or where the 
proposed contractor or supplier Is the only source available 1n the geographical area 

6. The basis for the determination that the costs, fees, or rates negotiated are !arr and reasonable 
given the absence of a competitive basis award. The explanation may make a compar,son with 
comparable contracts, use the results of a market survey, or employ some other appropriate 
means to make such a determination. 

b Sole sourcing of Biddable Items is permitted only pursuant to an exception 1n 105 ILCS 5/10 20 21 of 
the Illinois School Code 

Sec. 7•11. Contract Ineligibility. No person or business entity shall be awarded a contract 1f that 
person or business entity (i) has been convicted of bribery or attempting to bribe a public offrcer or 
employee of the Board of Education of the City of Chicago, the State of Illinois, or any other public entity 
in that officer or employee's official capacity; (ii) has been convicted of agreement or collusion among 
bidders or prospective bidders in restraint of freedom of competition by agreement to bid a fixed prrce or 
otherwise; or (iii) has made an admission of guilt of such conduct described above which ,s a matter of 
record but has not been prosecuted for such conduct. lnelig1brlity under this section shall contrnue for 
three years following such conviction or admission. 

For purposes of this Section 7-11, no person or business entity shall be el1g1ble to be awarded a contract 
if such person has engaged in: (a) Bid Stringing {as defined in 720 ILCS 5/33 E-2 (1-5). which also 
includes any knowing attempt lo divide or plan procurements lo avoid the use of competitive procedures. 
(b) Bid Rigging (as defined in 720 ILCS 5/33 E-3: or (c) Bid Rotating (as defined 1n 720 ILCS 5/33 E-4) 
For purpases of this section, where an official, agent or employee of a business entrty has committed 
such conduct described above on behalf of such an entity and pursuant to the drrect1on or authorization of 
a responsible official thereof, the business entity shall be chargeable with the conduct Bid Stringing, Bid 
Rigging and Bid Rotating are prohibited. 

Sec. 7-12. Prohibition Against Stringing, ··stringing·· is d1v1d1ng or planning any procurement program. 
activity, transaction, invoice, purchase order or agreement involving the Board or any of 11s operational 
elements (including offices, departments, bureaus, programs, unrts and schools) to avoid either (a) any 
of the competitive procurement processes set forth in Board Rule 7-2: or (b) any of the lrmitat1ons on 
delegated authority set forth in Board Rule 7-15 or 105 ILCS 5/34-8 1 Stringing ,s prohibited 

Sec. 7-13. Written Contracts Required. Except as otherwise provided in these Rules, all expenditures 
for Biddable Items exceeding $10,000 which must be awarded through the competitive bid sol1c1tat1on 
process pursuant to Board Rule 7-2, and expenditures for Non-biddable Items exceeding S25,000 which 
are not required to be awarded through the competitive solicitation process pursuant to Board Rule 7-2. 
either ind,v1dually or collectively for consecutive purchases from tne same vendor/service prov,der of the 
same item or service by the same user departmenVschool, and all other transactional matters requ1rrng 
contracts, leases, licenses or intergovernmental agreements shall be evidenced by a written document 
approved as to legal form by the General Counsel and signed by the Board. or other officers as spec1f,ed 
in Section 7-14 or 7-15 of these Rules, as applicable. and the other party 
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No goods or materials, apparatus, equipment, supplies. wares or merchandise may be received. nor may 
services, repairs, or work commence nor leaseholds be created. nor may payments be made regard,ng 
any of the foregoing prior to execution of a written document for same In acco'dance with Board Rule 7-
14 or 7-1 5, as applicable 

Sec. 7-14. President and Secretary to Execute Contracts and Leases. Except as otherwise provided 
In these Rules, the President and Secretary of the Board of Education shall sign and execute all contracts 
duly authorized by order, resolution, or direction of the Board of Education and shall sign and execute 
leases of school property or property required for school purposes duty authorized by order. resolut,on or 
direction of the Board of Education, and wh,ch have been approved as to legal form by the General 
Counsel. The President, with the approval of the Board, may designate one or more persons who shall 
have proxy authority to affix the signature of the President to such contracts or leases. In the absence of 
the Secretary, the Assistant Secretary shall sign such contracts or leases The Board may. at ,ts 
discretion, authorize and designate a signatory for leases and contracts under certain spec1f1ed dollar 
amounts and for ancillary documents that serve to administer or effectuate a contract or lease In the 
event the President abstains from a contract or lease matter, the Board-approved contract or lease may 
be executed by the Vice President. In the case of abstention by the President and the absence. d,sabil,ty 
or abstention of the Vice President, the Board-approved contract or lease may be executed by any 
member of the Board. When so signed, executed, and approved, such contracts and leases snail be 
deemed to be duly executed by the Board of Education. 

Sec. 7-15. Delegation of Authority to Act. The Board hereby delegates the following spec,f,c author,ty 
to the following Officers or their respective des1gnees with respect to making and executing certa,n 
agreements, which authority may be exercised without prior Board action or approval. This author,ty 
includes the authority to approve payments and ratify agreements within the scope of the authority 
delegated in this section. 

All authority exercised by the Officers pursuant to this Rule shall be reported to the Board on a monthly 
basis. 

a. The Chief Executive Officer has the authority to authorize and execute any and all 1ntergovernmen1aI 
agreements and other miscellaneous types of agreements that have no financial impact on the Board. 
subject to approval as to legal form by the General Counsel. 

b. The Chief Operating Officer has the authority to authorize and execute the following 

1. Any and all real property leases/licenses where the Board Is the landlord/l1censor, with a term 
less than ten (10) years, regardless of the dollar amount, subject to approval as lo legal form by 
the General Counsel (except for leases/licenses at 125 S. Clark Street, Chicago. Illinois and for 
leases/licenses with Charter Schools, which require prior Board approval), provided however Iha! 
the Chief Operating Officer may authorize and execute such leases/licenses w1lh no further 
approval from the General Counsel when using the form agreement established by the Law 
Department with no modifications thereto other than lo include business terms Further. the Chief 
Operating Officer has the authority to authorize and execute all real property leases/licenses 
where the Board is the tenanVlicensee, the term is less than ten (10) years, and the dollar amount 
for the term of the lease/license is $75,000 or under, subject to approval as to legal form by the 
General Counsel. 

2. All Change Orders related to construction. "Change Order" means a change In a contract term 
other than as specifically provided for in the contract which authorizes or necessitates any 
increase or decrease in the cost of the contract or the time lo completion. The Chief Operat,ng 
Officer shall establish construction change order procedures for the submission and approval of 
Change Orders. The Chief Operating Officer shall report all Change Orders to the Board on ;i 

monthly basis. The monthly report shall include a brief description of the change. the original 
contract amount, the net change by previous Change Orders in dollar amount and by percentage 
the total contract amount prior to the current Change Order being submitted. the net 
increase/decrease in contracl amount with the current Change Order in dollar amount and by 
percentage, and the revised contract amount. All Change Orders must be ,n compliance with the 
Public Works Contract Change Order Act (50 fLCS 525). 

3. Agreements or documents for the sale, disposition, transfer, donation or auctioning of Board 
assets, subject to approval as lo legal form by the General Counsel, and provided that lhc 
compensation to be paid to a third party for these services shall be payable or deductable from 
the proceeds. The Chief Operating Officer shall also have the authority to approve the transfer 
of school assets to other schools (including charter schools). Board assets mean those goods 
which are tangible, non-real estate properties. The sale, dispos1t1on. transfer. donation and 
auctioning of Board assets with an original purchase price or fair market value of S5,000 or more 
that were purchased with funds from the Stale Board of Education shall be sub1ecI to 1hr. 
approval of Corporate Accounting. The Chief Operating Officer shall report to the Board on an 
annual basis all assets sold, transferred, donated, or otherwise disposed under the detega11on of 
authority herein. 

c. The Chief Education Officer has the authority to authorize and execute any and all educational andtor 
programmatic agreements, including payment of tuition. that have a financial impact on the Board up 
to $75,000, subject to approval as to legal form by the General Counsel 
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d The Chief Financial Officer has the authority to 1) accept any and all grants. donations and gifts of 
any dollar amount; and ii) refund any unspent dollars from grants. donations or gifts The C•1,ef 
Financial Officer has the authority lo execute any and all grant. donation or gill acceptance 
agreements and amendments related thereto required by any such grantor. donor or giflor Incluc1 ng 
agreements to indemnify the grantor, donor or g1ftor, provided however that any grant, donation or gift 
acceptance agreements and amendments related thereto with a value of $250,000 or more shall be 
subject to approval as to legal form by the General Counsel The Chief Financial Officer together 
with the head of the department receiving the grant have the authority to provide such addIhonaI 
information, assurances and certifications as are necessary in connection wrlh sucn grant For all 
grants, gifts and donations and refunds of same, the Chief Financial Officer shall report to the Board 
on a monthly basis all grants, grfts and donations received or made In excess of S50.000. and aII 
refunds of unspent grants, gifts or donations in excess of $5,000 

e. The Chief Purchasing Officer has the authority to approve payments up to S 75.000 and to authorize 
and execute any and all of the following purchasing documents. subIect to approval as to legal !orm 
by the General Counsel, when such purchases are made in accordance with the Board Ru:es set 
forth in Chapter VII, provided however that the Chief Purchasing Officer may authorize and execute 
such purchasing documents with no further approval from the General Counsel when using the form 
agreement established by the Law Department with no mod1f1ca11ons tnereto other than to include 
business terms: 

1. Agreements for Non-biddable Items (as defined ,n Section 7-13) lhal do not exceed $ 75 000 

2. Options to renew and/or mutually-agreed-to extensions of agreements for Non-biddable Items 
that do not exceed $75,000; and 

3. Amendments to Contracts for Non-biddable Items 1nrt1ally costing $75,000 and under. which 
amendments have no financial 1mplicalions or do not increase the total obltgahon lo more than 
$75,000. 

f. The General Counsel has the authority to authorize and execute any and all agreements and 
documents regarding the following 

1. access and right of entry to property which may include 1ndemnrf1cat1on; 

2. indemnification related to agreements for the purchase. sale. use. occupancy. license or tease of 
real estate; 

3. zoning, taxes and other governmental pel1t1ons and requests. 

4. indemnification related to shrink-wrap and click-wrap agreements. 

5. agreements with a nominal value of less than $5,000 granting non-exclusive rights to use Board 
intellectual property and other agreements related to the grant of intellectual rights and 
permissions, including any indemnification of third parties associated with said agreements. and. 

6. other legal matters having no direct financial impact on the Board 

g. The Chief Performance Officer has the authority lo execute data sharing agreements w,th no f,nanc,al 
obligation on the part of the Board subject to approval as to legal form by the General Counsel 

h. The Communications Officer has the authority to execute access agreements to him in Board facilities 
and CPS schools subject to approval as to legal form by the General Counsel 

i. The Chief Information Officer has the authority to execute agreements with no financial 1mp1tcat1ons 
regarding non-disclosure, confident1al1ty and network access with no further approval from the 
General Counsel when using the form agreement established by the Law Department with no 
modifications thereto other than to include contact information and business terms 

President Richardson-Lowry indicated that if there were no objections, Board Reports 
10-0825-RS1 through 10-0825-RS6, 10-0825-P01, 10-0825-P021 and 10-0825-RU1 would be adopted 
by the last favorable roll call vote, all members present voting therefore. 

President Richardson-Lowry thereupon declared Board Reports 10-0825-RS1 through 
10-0825-RSG, 10-0825-PO1, 10-0825-PO2, and 10-0825-RU1 adopted. 

[Note: A roll call vote was taken on Board Report 10-0825-RS2 after the vote on Board 
Reports 10-0825-PR 1 through 10-0825-PR21] 
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10-0825-C01 

COMMUNICATION RE: LOCATION OF 
BOARD MEETING OF SEPTEMBER 22, 201 O 

Mary B. Richardson-Lowry, President, and 
Members of the Board of Education 

Norman R. Bobins 
Dr. Tariq H. Butt 
Alberto A. Carrero, Jr. 
Peggy A. Davis 
Clare M. Muflana 
Roxanne Ward 

This Is to advise that the regular meeting of the Board of Education scheduled for 
Wednesday, September 22. 2010 will be held at 

The Central Administration Bu1ld1ng 
125 South Clark Street 
Chicago, Illinois 60603 
Board Chamber - 5In Floor 

August 25, 201 0 

Registration for Public Participation will be held between the hours of 8 00 a m and 9 00 
a.m. on the 1st Floor of the Clark Street Lobby. The Public Participation segment of the meeltng 
will begin at approximately 10 30 am. and end at 12:30 pm.. and will be followed 1mmed1ately 
by the Business portion of the meeting 

10-0825-EX1 * 

TRANSFER OF FUNDS 
Various Units and Objects 

TIIE CHIEF EXECUTIVE 01''FICER RECOMMENDS THE FOLLOWING: 

The various transfers of funds were requested by the Central Office Departments during the month of July All 
transfers are budget neutral. A brief explanation of each transfer is provided below: 

I. Transfer for Office or Lan11ua11e and Culture 

Rationale: Supplies for World Language Unit. 

Transfer From: Unit Office of Language and Culture 11510 
Fund General Education Fund 115 
Account Services - Printing 54520 
Program World Language Instr Supp 221002 
Grant Default Value 000000 

Trnnsfcr to: Unit Office of Language and Culture 11510 
Fund General Education Fund I I 5 
Account Commodities • Supplies 53405 
Program World Language Instr Supp 221002 
Grant Default Value 000000 

Amount: Sl,000.00 

2. Transfer from CW - Office or Extended Learning Opportunities to Roswell 8 Muon Element ■ r\' School 

RHtionale: 

Transfer From: 

Transfer to: 

Amount: 

Allocation for Keep Kids Leaming - Per E. Maxwell. 

Unit 
Fund 
Accounl 
Program 
Grant 

Unit 
Fund 
Account 
Program 
Grant 

Sl,000.00 

CW - Office of Extended Leaming Opportunities 
General Education Fund 
Miscellaneous Charges 
Ecia-Fine Arts 
Default Value 

Roswell B Mason Elementary School 
General Education Fund 
Services - Professional & Technical 
Ecia-Fine Arts 
Default Value 
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I 1390 
I 15 
57940 
125007 
000000 

24)81 
I I 5 
54125 
125007 
000000 



3, Transfer from CW - OfOce of Extended Learning Opporlunltles 10 Roswell B Mason Elementary School 

Rationale: 

Transfer From· 

Transfer to: 

Amount: 

Allocation for Keep Kids Leaming - Per E. Maxwell 

Unit 
Fund 
Account 
Program 
Grant 

Unit 
fund 
Account 
Program 
Grant 

$1,000.00 

CW - Office of Extended Leaming Opportunities 
General Education Fund 
Miscellaneous Charges 
Ecia-Fine Arts 
Default Value 

Roswell B Mason Elementary School 
General Education Fund 
Pupil Transponation 
Ecia-Fine Ans 
Default Value 

4, Transfer from CW • ornce of Extended Learning Opportunlttes lo Edward C Delano School 

Rauonale: 

Transfer From: 

Transfer to: 

Amount: 

Allocation for Keep Kids Leaming - Per E. Maxwell 

Unit 
Fund 
Account 
Program 
Grant 

Unit 
Fund 
Account 
Program 
Grant 

$1,000.00 

CW - Office of Extended Leaming Opportunities 
General Education Fund 
Miscellaneous Charges 
Ecia-Fine Arts 
Default Value 

Edward C Delano School 
General Education Fund 
Pupil Transponation 
Ecia-Fine Ans 
Default Value 

5. Transfer from CW - ornce of Extended Learning Opportunllles to Betsy Ron School 

Rationale: 

Transfer From: 

Transfer to: 

Amount: 

Allocation for Keep Kids Leaming - Per E. Maxwell. 

Unit 
Fund 
Account 
Program 
Grant 

Unit 
Fund 
Account 
Program 
Grant 

$1,000.00 

CW - Office of Extended Leaming Opportunities 
General Education Fund 
Miscellaneous Charges 
Ecia-Fine Ans 
Default Value 

Betsy Ross School 
General Education Fund 
Pupil Transportation 
Ecia-Finc Arts 
Default Value 

50 I. Transfer from CW Office of Human Resources - Operations to Citywide Education General 

Rationale: 

Transfer From: 

Transfer to: 

Amount: 

Expansion not approved, funds pulled back (OMB#9l 165) 

Unit 
Fund 
Account 
Program 
Grant 

Unit 
Fund 
Account 
Program 
Grant 

CW Office of Human Resources - Operations 
Title II - Teacher Quality 
Services - Professional & Technical 
lnstruc Training And Support 
Title lia - Teacher Quality 

Citywide Education General 
Title II - Teacher Quality 
Miscellaneous Charges 
Staff Devclopmenr 
Title lia - Teacher Quality 

S 1,089,139.00 
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11390 
I I 5 
57940 
125007 
000000 

24381 
115 
54210 
125007 
000000 

11390 

I I 5 
57940 
125007 
000000 

22911 
115 
54210 
125007 
000000 

11390 
115 
57940 
125007 
000000 

25161 
115 
54210 
125007 
000000 

11070 
)SJ 

54 I 25 
22131 I 
494033 

12670 
353 
57940 
221307 
494031 
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502. Transfer from Office of Science• Citywide lo Citywide Education General 

Rationale: 

Transfer From: 

Transfer to: 

Amount: 

T &L additional FY 11 reductions. 

Unil 
Fund 
Account 
Program 
Grant 

Unil 
Fund 
Account 
Program 
Granl 

Office of Science - C11yw1de 
NCLB Ticle I Regular Fund 
Commodities - Textbooks 
lnslruclional Design Systems (Ids) 
Supplementary 

Citywide Education General 
NCLB Tille I Regular Fund 
Miscellaneous Charges 
Chapter 1-Conting For Expan 
Contingency For Project Expan 

$1,132,163.00 

503. Transfer from Citywide Education General to Citywide School Transportation 

Rationale: 

Transfer From: 

Transfer to: 

Amount· 

To provide funds 10 pay fylO choice/SES invoices iwth fyJO NCLB funds. 

Unit 
Fund 
Account 
Program 
Grant 

Unit 
Fund 
Account 
Program 
Grant 

Citywide Education General 
NCLB Tille I Regular Fund 
Services - Professional & Technical 
General Transportation Svcs 
Nclb • Choice Schools / Scs 

Citywide School Transportation 
NCLB Tille I Regular Fund 
Pupil Transportation 
General Transportation Svcs 
Nclb • Choice Schools 

$3,000,000.00 

504, Transfer from Citywide Educallon General to ECIA Projecls 

I 3732 
332 
SH0S 
221034 
430112 

12670 
332 
51940 
600004 
~ 10023 

12670 
332 
S412S 
2SS0S2 
430114 

11940 
332 
54210 
255052 
430091 

Rationale Restore World Language positions per C. Herzog. Per Mallhcw Bubncss -ltg 91722 

Transfer From: Unit Citywide Education General 12670 
Fund Federal Tille I - 2009 Stimulus (ARRA) 331 
Account Commodities: Software 53306 
Program Contingency For Project Expan 600002 
Grant Nclb Afler School Program Arra 430104 

Transfer lo: Unit ECIA Projects 12693 
Fund Federal Title I - 2009 Stimulus (ARRA) 331 
Account Teacher Salaries• Regular 51100 
Program Sch Instr Supp Svcs 221001 
Granl Supplementary Arra 430100 

Amount: $3,564,600.00 

505, Transfer from CW - Office of Extended Learning Opportunities 10 Citywide Education General 

Rationale: 

Transfer From: 

Transfer to: 

Amount: 

Reduction of Community Schools. 

Unil 
Fund 
Account 
Program 
Grant 

Unit 
Fund 
Account 
Program 
Granl 

CW - Office of Extended Leaming Opportunities 
NCLB Title I Regular Fund 
Services - Professional & Technical 
Community School Initiative 
Supplementary 

Citywide Education General 
NCLB Tille I Regular Fund 
Miscellaneous Charges 
Chapter 1-Conting For Expan 
Contingency For Project Expan 

$4,000,000.00 

11390 
332 
S412S 
)90011 
430112 

12670 
332 
57940 
600(){)-I 
~ 10023 

*[Note: The complete document will be on File in the Office of the Board] 
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10-0825-EX2 

APPROVE SABBATICAL LEAVE AGREEMENT FOR 
APPOINTED TEACHER, SARAH BEY, CHARLES P STEINMETZ ACADEMIC CENTER 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING: 

Approve sabbatical leave of absence for Sarah Bey, appointed teacher. for the period of September 1. 2010 to June 
30. 2011 and entry into a Sabbatical Leave agreement with Sarah Bey 1n accordance with the Board of Educations 
Sabbatical Leave Policy (Board Report# 05-0824-P07) and as more fully set forth below 

DESCRIPTION: 

Sarah Bey meets all of the eligibility requirements for a sabbatical leave and her sabbatical leave shall be subJect to lhe 
following terms, which are consistent with the Board of Education's Sabbatical Leave Pohcy 

Eligibility. Sarah Bey 1s eligible for a Sabbatical Leave because she 1) 1s an appointed teacher 2) nas completed six 
(6) or more years of continuous satisfactory service as a teacher 3) she has not been granted a sabbatical leave under 
this Polley or its predecessor in the previous six (6) years and 4) her pos1t1on 1s budgeted for period of the sabbatical 
leave and she is not otherwise subject to layoff or reassignment under the Reassigned Teachers Pohcy or other 
applicable Board policies. 

Sabbatical Leave Plan Approval. The Chief Education Officer and the School Principal have approved Sarah Beys 
Sabbatical Leave plan to complete her Master's Degree program in Educational Leadership at Argosy Un1vers,ty-San 
Francisco Bay Campus. No change in the plan shall be made except m accordance with the Sabba~cal Leave Policy 

Agreement for continued service at the conclusion of leaye. As a cond1t1on of the leave. Sarah Bey shall agree 1n 
writing that if she fails to return to service at the expiration of the sabbatical leave for a period ol at least two (2) years 
after the expiration of the leave, she shall refund all sums of money paid to her by the Board of Education during her 
sabbatical leave. 

Pav During Sabbatical Leave, Sarah Bey shall be paid her basic salary. less a deduction of the cost to the Board for 
providing substitute service during the sabbatical leave. If Sarah Bey engages ,n any acttvrty for which she will receive 
salary or compensation from another employer during the sabbatical leave, the equivalent of that salary or 
compensation shall also be deducted from her basic salary. If any salary earned during the sabbatical leave act,v1ty 1s 
greater than or equal to Sarah Bey's salary minus substitute pay, Sarah Bey shall receive no pay during the leave 
Sarah Bey is obligated to report to the Department ol Human Resources any compensatron she receives from another 
employer during the period of the sabbatical leave 

Proof of Compliance with the Terma of the Sabbatical Leave. Sarah Bey shall submit proof of compliance with tne 
Sabbatical Leave plan in accordance with the requirements of the Sabbatical Leave Polley 

Form of Agreement. Upon approval of this Board Report by the Board of Education. Sarah Bey's apphcat,on for 
Sabbatical Leave dated June 23, 2010 and approved by the Chief Education Officer, the Sabbatical Leave Polley and 
this Board Report shall constitute the agreement between the Board of Education and Sarah Bey. The Board enters 
mto that agreement based upon the foregoing representations. If any of those representations are inaccurate. the 
Board may declare a breach of the agreement and seek repayment ol any sums paid under the agreement or pursue 
another remedies provided in the Sabbatical Leave Policy. Upon approval of th,s Board Report, the Department of 
Human Resources shall transmit a copy of the approved Board Report and the Sabbatical Leave Polley to Sarah Bey 

Revocation of the Sabbatical Leave, The sabbatical leave may be revoked in accordance with the Sabbatical Leave 
Policy. 

LSC REVIEW: 

Sarah Bey is not an assistant principal or a contract principal; therefore LSC review or approval 1s not required 

AFFIRMATIVE ACTION STATUS: 

Not applicable 

FINANCIAL: 

Sarah Bey shall be paid her basic salary, less a deduction of the cost to the Board for prov1d1ng substitute serv,ce 
during the sabbatical. If Sarah Bey engages in any activity for which she will receive salary or compensation from 
another employer during the sabbatical leave, the equivalent of that salary or compensation shall also be deducted 
from her basic salary. If any salary earned during the sabbatical leave activity is greater than or equal to Sarah Beys 
salary minus substitute pay, Sarah Bey shall receive no pay during the leave Sarah Bey 1s obligated to report to the 
Office of Human Capital any compensation she receives from another employer during the period of the sabbat,cal 
leave. 

BUDGET CLASSIFICATION: 

46291.115.51100.113014.000000 
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The agreement authorized by the Board Report is not legally binding on the Board if entered into in v1olahon of the 
provisions of 105 1LCS5/34-21 3 which restricts the employment of, or the letting of contracts to former Board 
Members during the one year period following expiration or other termination of their terms of 0H1ce 

This agreement authorized by this Board Report is subJect to 105 1 LCS 5/34-13.1. which authorizes the Inspector 
General of the Board of Education of the City of Chicago to conduct certain InvestIgatIons and provides that the 
Inspector General shall have access to all information and personnel necessary to conduct those InvestIgatIons. 

10-0825-EX3 

APPROVE SABBATICAL LEAVE AGREEMENT FOR 
APPOINTED TEACHER, NONI COLEMAN, CITY WIDE SPECIAL ED RESOURCES 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING: 

Approve sabbatical leave of absence for Noni Coleman, appointed teacher, for the period of September 1. 2010 to 
June 30, 2011 and entry into a Sabbatical Leave agreement with Noni Coleman In accordance with the Board of 
Education's Sabbatical Leave Policy (Board Report# 05-0824-PO?) and as more fully set forth below 

DESCRIPTION: 

Noni Coleman meets all of the eligibility requirements for a sabbatical leave and her sabbatical leave shall be sub1ect 
to the following terms, which are consistent with the Board of Education's Sabbatical Leave Policy 

Eligibility. Noni Coleman Is eligible for a Sabbatical Leave because she 1) Is an appointed teacher 2) has completed 
six (6) or more years of continuous satisfactory service as a teacher 3) she has not been granted a sabbalical leave 
under this Policy or its predecessor in the previous six (6) years and 4) her position Is budgeted for period of the 
sabbatical leave and she is not otherwise sub1ect to layoff or reassignment under the Reass,gned Teachers Polley or 
other applicable Board policies 

Sabbatical Leaye Plan Approyal. The Chief Education Officer and the School Principal have approved Noni 
Coleman's Sabbatical Leave plan to complete her Master's Degree program In School Psychology at The Chicago 
School of Professional Psychology. No change in the plan shall be made except In accordance with the Sabbatical 
Leave Pohcy 

Agreement for continued service at the concluajon of leave, As a condition of the leave. Noni Coleman shall 
agree in writing that if she fails to return to service at the expiration of the sabbatical leave for a period or at least two 
(2) years after the expiration of the leave, she shall refund all sums of money pa,d to her by the Board of Education 
during her sabbatical leave. 

Pay During Sabbatical Leaye. Noni Coleman shall oe paid her basic salary, less a deduction or the cost to the 
Board for providing substitute service during the sabbatical leave. If Noni Coleman engages In any activity for which 
she will receive salary or compensation from another employer during the sabbatical leave, the equivalent or that 
salary or compensation shall also be deducted from her basic salary. If any salary earned during the sabbatical leave 
activity is greater than or equal to Noni Coleman's salary minus substitute pay, Noni Coleman shall receive no pay 
during the leave. Noni Coleman is obligated to report to the Department of Human Resources any compensation she 
receives from another employer during the period of the sabbatical leave 

Proof of CompUance with the Terms of the Sabbatlcal Leaye. Noni Coleman shall submit proof of comphance with 
the Sabbatical Leave plan in accordance with the requirements of the Sabbatical Leave Policy 

Form of Agreement. Upon approval of this Board Report by the Board of Education, Noni Coleman's application for 
Sabbatical Leave dated June 10, 201 O and approved by the Chief Education Officer, the Sabbatical Leave Polley and 
this Board Report shall constitute the agreement between the Board of Education and Non, Coleman The Board 
enters into that agreement based upon the foregoing representations If any of those representations are inaccurate 
the Board may declare a breach of the agreement and seek repayment of any sums paid under the agreement or 
pursue another remedies provided in the Sabbatical Leave Policy Upon approval of this Board Report the 
Department of Human Resources shall transmit a copy of the approved Board Report and the Sabbatical Leave Policy 
to Noni Coleman. 

Revocation of the Sabbatical Leave, The sabbatical leave may be revoked in accordance with the Sabbatical Leave 
Policy. 

LSC REVIEW: 

Noni Coleman is not an assistant principal or a contract principal; therefore LSC review or approval Is not requ,red 

AFFIRMATIVE ACTION STATUS: 

Not applicable 
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FINANCIAL: 

Noni Coleman shall be paid her basic salary, less a deduction of the cost to the Board for providing substitute service 
during the sabbatical. If Noni Coleman engages in any activity for which she will receive salary or compensation from 
another employer during the sabbatical leave, the equivalent of that salary or compensation shall also be deducted 
from her basic salary. If any salary earned during the sabbatical leave activity Is greater than or equal to Noni 
Coleman's salary minus substitute pay, Noni Coleman shall receive no pay during the leave Noni Coleman 1s 
obligated to report to the Offtee of Human Capital any compensation she receives from another employer during the 
period ol the sabbatical leave 

BUDGET CLASSIFICATION: 

11675.115.51100.211301.000000 

The agreement authorized by the Board Report is not legally binding on the Board 11 entered into In v1olat1on of the 
provisions of 105 1LCS5/34-21.3 which restricts the employment of, or the letting of contracts to former Board 
Members during the one year period following expiration or other termination of their terms of office 

This agreement authorized by this Board Report is subject to 105 1 LCS 5/34-13 1. which authorizes the Inspector 
General of the Board of Education of the City of Chicago to conduct certain investigations and provides that the 
Inspector General shall have access to all information and personnel necessary to conduct those mvestigahons. 

10-0825-EX4 

APPROVE SABBATICAL LEAVE AGREEMENT FOR 
APPOINTED TEACHER, SOPHIA KIM, ROBERTO CLEMENTE COMMUNITY ACADEMY HIGH SCHOOL 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING: 

Approve sabbatical leave of absence for Sophia Kim, appointed teacher, for the period of September 7. 2010 to June 
17. 2011 and entry into a Sabbatical Leave agreement with Sophia Kim in accordance with the Board ot Educat,on·s 
Sabbatical Leave Policy (Board Report# 05-0824-PO7) and as more fully set forth below 

DESCRIPTION: 

Sophia Kim meets all of the eligibility requ,remenls for a sabbatical leave and her sabbatical leave shall be subiect to 
the following terms, which are consistent with the Board of Educat,on·s Sabbatical Leave Polley 

EUglbllltv. Sophia Kim is eligible for a Sabbatical Leave because she 1) Is an appointed teacher 2) has completed six 
(6) or more years of continuous satisfactory service as a teacher 3) she has not been granted a sabbahcal leave under 
this Policy or its predecessor in the previous six (6) years and 4) her position is budgeted tor penod ot the sabbatical 
leave and she is not otherwise subject to layoff or reassignment under the Reassigned Teachers Pohcy or other 
applicable Board policies. 

Sabbatlcal Leave Plan Approval, The Chief Education Officer and the School Principal have approved Sophia Kim s 
Sabbatical Leave plan lo complete her Master's Degree program In Instructional Leadership at the Un1vers1ty of 1111no1s 
at Chicago. No change in the plan shall be made except in accordance with the Sabbatical Leave Polley 

Agreement for continued service at the conclualon of leave. As a cond1t1on of the leave. Sophia Kim shall agree in 

writing that if she fails to return to service at the expiration of the sabbatical leave tor a period of at least two (2) years 
after the expiration of the leave, she shall refund all sums of money paid to her by the Board of Education during her 
sabbatical leave. 

Pay During Sabbatical Leave. Sophia Kim shall be paid her basic salary, less a deduction of the cost to the Board 
tor providing substitute service during the sabbatical leave. If Sophia Kim engages in any achv1ty for which she will 
receive salary or compensation from another employer during the sabbatical leave. the equivalent of that salary or 
compensation shall also be deducted from her basic salary. II any salary earned during the sabbatical leave actMty Is 
greater than or equal to Sophia Kim's salary minus substitute pay, Sophia Kirn shall receive no pay dunng the leave 
Sophia Kim is obligated to report to the Department of Human Resources any compensation she receives from 
another employer during the period of the sabbalical leave. 

proof of Compliance with the Terms of the Sabbatical Leave. Sophia Kim shall submit proof of compliance with 
the Sabbatical Leave plan in accordance with the requirements of the Sabbatical Leave Pohcy 

Form of Agreement. Upon approval of this Board Report by the Board of Education. Sophia KIm·s application for 
Sabbatical Leave dated June 9, 2010 and approved by the Chief Education Officer, \he Sabbatical Leave Pohcy and 
this Board Report shall constitute the agreement between the Board of Education and Sophia Kim The Board enters 
into that agreement based upon the foregoing representations. If any of those representations are inaccurate. the 
Board may declare a breach of the agreement and seek repayment of any sums paid under the agreement or pursue 
another remedies provided in the Sabbatical Leave Policy. Upon approval of this Board Report, the Department of 
Human Resources shall transmit a copy of the approved Board Report and the Sabbatical Leave Polley to Sophia Kim 

Revocation of the Sabbatical Leave. The sabbatical leave may be revoked In accordance with the Sabbatical Leave 
Policy 
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LSC REVIEW: 

Sophia Kim is not an assistant principal or a contract principal: therefore LSC review or approval is not required 

AFFIRMATIVE ACTION STATUS: 

Not applicable 

FINANCIAL: 

Sophia Kim shall be paid her basic salary, less a deduction of the cost to the Board for providing substitute service 
during the sabbatical. If Sophia Kim engages in any activity for which she will receive salary or compensation from 
another employer during the sabbatical leave, the equivalent of that salary or compensation shall also be deducled 
from her basic salary. If any salary earned during the sabbatical leave activity Is greater than or equal to Sophia K1m·s 
salary minus substitute pay, Sophia Kim shall receive no pay during the leave Sophia Kim Is obligated to report to the 
Office of Human Capital any compensation she receives from another employer during the period of the sabbatical 
leave. 

BUDGET CLASSIFICATION: 

51091.115.51100.113111.000000 

The agreement authorized by the Board Report is not legally binding on the Board if entered into in violation of lhe 
provisions of 105 1 LCSS/34-21.3 which restricts the employment of, or the letting of contracts to former Board 
Members during the one year period following expiration or other termination of their terms of office. 

This agreement authorized by this Board Report is subJect to 105 1 LCS 5/34-13.1, which authorizes the Inspector 
General of the Board of Education of the City of Chicago to conduct certain investigations and provides thal the 
Inspector General shall have access to all information and personnel necessary to conduct those Inveshgat1ons. 

10-0825-EXS 

APPROVE SABBATICAL LEAVE AGREEMENT FOR 
APPOINTED TEACHER, TINA MOHAMMAD, JOHN A WALSH SCHOOL 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING: 

Approve sabbatical leave of absence for Tina Mohammad, appointed teacher, for the period of August 4, 2010 lo June 
17, 2011 and entry into a Sabbatical Leave agreement with Tina Mohammad In accordance with the Board of 
Education's Sabbatical Leave Policy (Board Report# 05-0824-PO?) and as more fully set forth below 

DESCRIPTION: 

Tina Mohammad meets all of the eligibility requirements for a sabbatical leave and her sabbatical leave shall be 
subject to the following terms, which are consistent with the Board of Education's Sabbatical Leave Polley 

Eliglbllltv. Tina Mohammad is eligible for a Sabbatical Leave because she 1) 1s an appointed teacher 2) has 
completed six (6) or more years of continuous satisfactory service as a teacher 3) she has not been granted a 
sabbatical leave under this Policy or its predecessor in lhe previous six (6) years and 4) her position Is budgeted lor 
period of the sabbatical leave and she is not otherwise subject to layoff or reassignmenl under the Reassigned 
Teachers Policy or other applicable Board policies 

Sabbatical Leave Plan Approval. The Chief Education Officer and the School Principal have approved Tina 
Mohammad's Sabbatical Leave plan to complete her Master's Degree program In Literacy, Language and Culture at 
the University of Illinois at Chicago. No change In the plan shall be made except In accordance with the Sabbatical 
Leave Policy. 

Agreement for continued service at the conclusion of ieave. As a condition of the leave, Tina Mohammad shall 
agree in writing that if she fails to return to service at the expiration of the sabbatical leave for a period of at least two 
(2) years after the expiration of the leave, she shall refund all sums of money paid to her by the Board of Education 
during her sabbatical leave 

Pay During Sabbatlcaf Leave. Tina Mohammad shall be paid her basic salary, less a deduction of the cost to the 
Board for providing substitute service during the sabbatical leave If Tina Mohammad engages in any aclMty for which 
she will receive salary or compensation from another employer during the sabbatical leave, the equivalent of that 
salary or compensation shall also be deducted from her basic salary. If any salary earned during the sabbatical leave 
activity is greater than or equal to Tina Mohammad's salary minus subslttute pay. Tina Mohammad shall receive no 
pay during the leave. Tina Mohammad is obligated to report to the Department of Human Resources any 
compensation she receives from another employer during the period or lhe sabbatical leave 

Proof of Compliance with the Terms of the Sabbatical Leave. Tina Mohammad shall submit proof of compltance 
with the Sabbatical Leave plan in accordance with the requirements of the Sabbatical Leave Polley 
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Form of Agreement. Upon approval of this Board Report by the Board of Education. Tina Mohammad·s application 
for Sabbatical Leave dated June 7, 201 o and approved by the Chief Education Officer, the Sabbatical Leave Policy and 
this Board Report shall constitute the agreement between the Board of Education and Tina Mohammad The Board 
enters into that agreement based upon the foregoing representations If any of those representations are inaccurate 
tne Board may declare a breach of the agreement and seek repayment of any sums paid under the agreement or 
pursue another remedies provided in the Sabbatical Leave Policy. Upon approval of this Board Report the 
Department of Human Resources shall transmit a copy of the approved Board Report and the Sabbatical Leave Policy 
to Tina Mohammad. 

Revocation of the Sabbatical Leave, The sabbatical leave may be revoked In accordance with the Sabbatical Leave 
Policy. 

LSC REVIEW: 

Tina Mohammad is not an assistant principal or a contract principal, therefore LSC review or approval Is not requ11ed 

AFFIRMATIVE ACTION STATUS: 

Not applicable 

FINANCIAL: 

Tina Mohammad shall be paid her basic salary, less a deduction of the cost to the Board for providing substitute 
service during the sabbatical. If Tina Mohammad engages in any activity for which she will receive salary or 
compensation from another employer during the sabbatical leave, the equivalent of that salary or compensation shall 
also be deducted from her basic salary. If any salary earned during the sabbatical leave actIvIty Is greater than or 
equal to Tina Mohammad's salary minus substitute pay, Tina Mohammad shall receive no pay during the leave Tina 
Mohammad is obligated to report to the Office of Human Capital any compensation she receives from another 
employer during the period of the sabbatical leave. 

BUDGET CLASSIFICATION: 

25731.225.51100.111051.000703 

The agreement authorized by the Board Report is not legally binding on the Board ii entered into in violation of the 
provisions of 105 1LCS5/34-21.3 which restricts the employment of, or the letting of contracts to former Board 
Members during the one year period following expiration or other termination of their terms of office 

This agreement authorized by this Board Report is subject to 105 1 LCS 5/34-13 1, which authorizes the Inspector 
General of the Board of Education of the City of Chicago to conduct certain investigations and provides that the 
Inspector General shall have access to all information and personnel necessary to conduct ihose In11estIgatIons. 

10-0825-EX6 

AMEND BOARD REPORT 06-0927-EX& 
AMEND BOARD REPORT 08-0322-EX4 

AMEND BOARD REPORT 05-1116-EX13 
APPROVE THE GRANTING OF A CHARTER AND ENTERING INTO A CHARTER SCHOOL 

AGREEMENT WITH CATALYST SCHOOLS 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Approve the granting of a charter and entering into a Charter School Agreement with Catalyst Schools for 
a five year period. The Charter School Agreement is currently being negotiated. The authority granted 
herein shall automatically rescind in the event a written Charter School Agreement Is not executed by the 
Board and the charter school's governing board within 120 days of the date of this Board Report The 
agreement authorized herein will only take effect upon cert1r1cation by the Illinois State Board of 
Education. lnrormatlon pertinent to this agreement is stated below. 

This amendment is necessary to increase the initial enrollment numbers and the total enrollment capacity 
of Catalyst Charter School-Howland. The enrollment numbers for Fall 2006 will increase from 60 
students to 120 students. Additionally, the total enrollment capacity of the school will increase from 270 
students to 540 students. There will be no change in the initial enrollment grades or the total grades 
served at capacity. 

This second amendment Is necessary to a) reflect that the name of the charter school operator Is Catalyst 
Schools and b) revise the name of the charter school to Catalyst Charter School - Howland A written 
amendment to the agreement is required. The authority granted herein shall automatically rescind in the 
event a written amendment is not executed within 90 days of this amended Board Report 

This August 2010 amendment is necessary to authorize Catalyst Schools to decrease the at capacity 
enrollment at the Catalyst Charter School - Howland by 20 students to a new total at capacity enrollment 
of 520 students, The authority granted herein shall automalicauv rescind In the event a written 
amendment to the Charter School Agreement is not executed by the Board and the charter school's 
governing board within 120 days of the date of this Board Report This amendment to the agreement 
authorized herein will only take effect upon certification by the Illinois State Board of Education 
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CHARTER SCHOOL: 

OVERSIGHT: 

Catalyst Charter School - Howland 
1616 South Spaulding 
Chicago, IL 60623 
Phone: 312-787-2870 
Contact Person Cecilia Mowatt 

Office of New Schools 
125 S. Clark, 5th Floor 
Chicago, IL 60603 
Phone: (773) 553-153eQ 
Contact Person Bealri,z RenElen, E11eGuli..,e Q1reGler 

J Terence Patterson. Interim Execuhve Officer 

August 25, 201 O 

DESCRIPTION: The Charter Schools Law (105 ILCS 5/27A) provides that up to 30 charter schools may 
be operated in the City of Chicago. Proposals to operate charter schools are submitted to the Board tor 
evaluation pursuant to the standards set forth In 105 ILCS 5/34-27A-8, and the Board convenes a public 
meeting to obtain information to assist in its decision to grant or deny each proposal and report its action 
to the State Board of Education. The State Board determines whether the approved charter school 
proposal and the proposed contract satisfy the provisions of the Charter Schools Law and, 1f so, certifies 
the charter school. 

CHARTER APPLICATION PROPOSAL: The Catalyst Schools proposal was submitted to the Chicago 
Board of Education on August 19, 2005 The mission of Catalyst Schools is to provide quality elementary 
educational choice to urban students who have not been adequately served by existing educational 
institutions through the use of a curriculum and instruction that focuses on reading and math Catalyst 
Charter School - Howland wdl open in the fall of 2006 serving 120 students In grades 4 and 5 In 
successive years. the school will add additional grades and will serve up to 640 52.Q students m grades K 
- 8. The cost of 120 students in 2006-07 will be approximately $609,000 These budget figures are 
based on the revised per pupil funding amounts released on August 31, 2005. The school will be located 
at 1616 S. Spaulding. A public hearing, as required by statute, was held on October 3, 2005 An 
additional public hearing was held on November 9. 2005. 

In June 2010 Catalyst Schools submitted a material modi!ication to decrease the at capacity enrollment at 
Catalyst Charter School - Howland by 20 students to a new at capacity enrollment of 520 students A 
public hearing on the proposed change was held on Tuesday. August 10. 2010 The hearing was 
recorded and a summary report is available for review 

TERM: The term of the Catalyst Schools charter and agreement shall commence July 1. 2006 and end 
June 30, 2011. 

AUTHORIZATION: Authorize the General Counsel to include relevant terms and conditions. including 
any indemnities to be provided to the charter school, in the written Charter School Agreement which shall 
reflect resolution of any and all outstanding issues between the Board and the governing body o! the 
charter school including, but not limited to site location, enrollment, funding, educational program. 
financial controls and practices, academic accountability and evaluations. Authorize the President and 
secretary to execute the Charter School Agreement. Authorize the Executive Director of the Office of 
New Schools to issue a letter notifying the Illinois State Board of Education of the actions approved 
hereunder and to submit the approved proposal and signed Charter School Agreement to the lll1no1s 
State Board of Education for certification. Authorize the General Counsel to further negotiate. and 
execute any amendments to the Agreement as required by the Illinois State Board of Education 

FINANCIAL: The financial implications will be addressed during the development of the 2006-2007 fiscal 
year budget. Since the School Code of Illinois prohibits the incurring o! any l1abillty unless an 
appropriation has been previously made, expenditures beyond FY06 are deemed to be contingent 
liabilities only, subject to appropriation in subsequent fiscal year budgets. 

GENERAL CONDITIONS: 
Inspector General - Each Party to the agreement shall acknowledge that, In accordance with 105 ILCS 
5/34-2.4b, the Inspector General of the Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations 

Conflicts - The agreement shall not be legally binding on the Board 1f entered into In v10lallon of the 
provisions of 105 ILCS 5134-21.3.4b which restricts the employment of, or the letting of conlracts to 
former Board members during the one-year period following expiration or other termination of their terms 
of office. 

Indebtedness - The Board's indebtedness Policy adopted June 26, 1996 (96-0626·PO3). as amended 
from time to time, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23. 2004 (04-0623-PO4), as amended from time to time 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The Agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed to be a contingent liability, subJect to appropriation in the subsequent fiscal year 
budget(s). 
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10-0825-EX7 

AMEND BOARD REPORT Q9-1123-EX12 
APPROVE THE GRANTING OF A CHARTER AND ENTERING INTO A CHARTER SCHOOL 

AGREEMENT WITH CATALYST SCHOOLS, 
AN ILLINOIS NOT-FOR-PROFIT CORPORATION 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING DECISION: 

August 25, 2010 

Approve the granting of a charter and entering into a Charter School Agreement with Catalyst Schools. an 
Illinois not-for-profit corporation for a five-year period. The Charter School Agreement Is currently being 
negotiated. The authority granted herein shall automatically rescind in the event a written Charter School 
Agreement is not executed by the Board and the charter school's governing board within 120 days of lhe 
date of this Board Report. The agreement authorized herein will only take effect upon cer11ficat1on by the 
Illinois State Board of Education. Information pertinent to this agreement is stated below 

This August 2010 amendment is necessary to authorize Catalvst Schools to mcrease the at capacity 
enrollment at Catalyst Elementary Charter Schoof - Circle Rock by 20 students 10 a new at capacity of 
520 students The authorjtv granted herein shall automatically rescind in the event a written amendment 
to the Charter School Agreement is not executed by the Board and the charter school's governing board 
within 120 days of the date of this Board Report. The amendment to the agreement authorized herein w111 
only take effect upon certifjcation by the llllnojs State Board of Education 

SCHOOL OPERATOR: Catalyst Schools, an Illinois not-for-profit corporation 
5608 W Washington 
Chicago, IL 60644 
Phone: 773-854-1633 
Contact Person: Michael Fehrenbach, Director of M1ss1on Effectiveness 

CHARTER SCHOOL: Catalyst Elementary Charter School - Circle Rock 
5608 West Washington 

OVERSIGHT: 

Chicago, IL 60644 
Phone: 773- 890-0233 
Contact Person Michael Fehrenbach 

Office of New Schools 
125 S. Clark, 5th Floor 
Chicago, IL 60603 
773-553-1530 
Contact Person· Jaime G11zf'Fl8fl J Terence Patterson. AGIIA9 Interim Executive 

Officer 

DESCRIPTION: The Charter Schools Law (105 ILCS 5/27A-1 et seq., as amended) provides that up to 
70 charter schools may be operated in the city of Chicago. Proposals to operate charter schools are 
submitted to the Board for evaluation pursuant to the standards set forth in 105 ILCS 5/27 A-8. and the 
Board convenes a public meeting to obtain information to assist in its decision lo grant or deny each 
proposal and report its action to the Illinois State Board of Education The State Board determines 
whether lhe approved charter school proposal and the proposed contract satisfy the pro11Isions or the 
Charter Schools Law and, if so, certifies the charter school. This school operated as an ex1s1mg public 
school during the 2007-2008, 2008-2009 and 2009-2010 school years (Board Report 05-1116-EX17) 
This proposal to convert a public school to charter school status is consistent with Section 27 A-8(bl or the 
Illinois Charter Schools Law. 

CHARTER APPLICATION PROPOSAL: The Catalyst Elementary Charter School - Circle Rock (Catalyst 
- Circle Rock) proposal was submitted by Catalyst Schools and received by the Board on August 10. 
2009. Catalyst - Circle Rock will provide a quality elementary educational choice to urban students who 
have not been adequately served by existing educational institutions through the use of a curriculum and 
instruction that focuses on reading and math. The special features will be a back-to-basics approach that 
focuses heavily on reading and mathematics, while other basic courses will also be taught The mIssIon 
of Calalyst -Circle Rock is to provide a quality elementary educational choice to the children of lhe urban 
poor, who have not been adequately served by existing educational institutions The school will serve 
grades K-8 in the fall of 2010 with an at capacity enrollment of 500 students. The school will be located at 
5608 West Washington. Public hearings on Renaissance 2010 charter school submIss1ons submitted In 
2009, as required by statute, were held on September 10, 2009 and November 9, 2009 

la June 2010 Catalyst Schools submitted a material modification to increase the at capacity enrollment at 
Catalyst Elementary Charter School - Circle Rock by 20 students to a new at capacity enrollment of 520 
students. A pubUc hearing on the proposed change was held on Tuesdav, August 10. 2010. The hearing 
was recorded and a summarv reoort is ayailable ror review 

TERM: The term of the Catalyst - Circle Rock charter and agreement shall commence July 1. 2010 and 
end June 30, 2015. 
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AUTHORIZATION: Authorize the General Counsel to include relevant terms and conditions. including 
any indemnities to be provided to the charter school, In the written Charter School Agreement which shall 
reflect resolution of any and all outstanding issues between the Board and the governing body of the 
charter school including, but not limited to site location, enrollment, educational program. f1nanc1aI 
controls and practices, academic accountability and evaluations Authorize the President and Secretary to 
execute the Charter School Agreement. Authorize the Actrng Executive Office, of the Office of New 
Schools to issue a letter notifying the Illinois State Board of Education of the action(s) approved 
hereunder and to submit the approved proposal and signed Charter School Agreement to the llhno1s 
State Board of Education for certification. Authorize the General Counsel to further negoltate and execute 
any amendments to the Agreement as required by the Illinois State Board of Education 

LSC REVIEW: Approval of Local School Council is not applicable to this report 

AFFIRMATIVE ACTION: Not applicable 

FINANCIAL: The financial implications will be addressed during the development of the 2010-2011 fiscal 
year budget. Since the School Code of Illinois prohibits the incurring of any liability unless an 
appropriation has been previously made, expenditures beyond FY10 are deemed to be contingent 
liabilities only, subject to appropriation In subsequent fiscal year budgets The cost of 500 students In 
2010-2011 will be approximately $3,058,500.00 These budget figures are based on the revised per pupil 
funding amounts for FY10. 

GENERAL CONDITIONS: 
Inspector General - Each Party to the agreement shall acknowledge that, in accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board if entered into m v1olatIon of the 
Provisions of 105 ILCS 5/34-21.3, which restricts the employment of, or the letting of contracts lo. fonmer 
Board members during the one-year period following expiration or other termination of their terms of 
office 

Indebtedness - The Board's indebtedness Policy adopted June 26, 2006 (96-0626-POJ), as amended 
from time to lime, shall be incorporated into and made a part of the agreement. 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4), as amended from time to lime 
shall be incorporated into and made a part of the agreement 

10-0825-ED1 

REPORT ON STUDENT EXPULSIONS FOR JULY 2010 

DESIGNEE FOR THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING 
DECISION: 

57 Students were expelled from the Chicago Public Schools in July 2010 

DESCRIPTION: 

Pursuant to the provisions of Sections 10-22.6 and 34-19 of the School Code of Illinois, 
Section 6-8 of the Rules of the Board of Education of the City of Chicago, and the Student 
Code of Conduct of the Chicago Public Schools, the des1gnee for the Chief Executive Officer 
approved the expulsion of 57 Chicago Public Schools students, for gross d1sobed1ence 
misconduct or other violations of the bylaws, ~ules and regulations of the Chicago Board of 
Education. 

July Totals 
(July 1 to July 31, 2010) 

Expulsions 
No Expulsions 
SMART Referrals 
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57 
52 

149 
258 



(2009-2010 Totals to Date) 
(August 1, 2009 to current) 

LSC REVIEW: 

Expulsions 
No Expulsions 
SMART Referrals 
Decisions Pending 

LSC review is not applicable to this report 

AFFIRMATIVE ACTION STATUS: 
Not applicable. 

FINANCIAL: 
No cost to the Chicago Public Schools. 

PERSONNEL IMPLICATIONS: 
None. 

10-0825-ED2 

531 
266 

1,230 
__ 2_0 

2.047 

APPROVE ENTERING INTO A MEMORANDUM OF UNDERSTANDING 

August 25, 2010 

WITH CATALYST SCHOOLS (CATALYST ELEMENTARY SCHOOL - HOWLAND CAMPUS) TO 
PARTICIPATE IN THE REAL/CHICAGO TEACHER ADVANCEMENT PROGRAM 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING DECISION: 

Approve entering into a Memorandum of Understanding (MOU) with Chicago Charter School Foundation 
on behalf of Catalyst Elementary School - Howland Campus to participate In the Recognizing Excellence 
in Academic Leadership (REAL) program, now known as the Chicago Teacher Advancement Program 
(TAP) at a cost not to exceed $150,000.00. In November 2006. the U.S. Department ol Education 
awarded a five-year, $27.5 Million grant to CPS under the Teacher Incentive Fund (TIF) grant based on 
the REAL/ Chicago Teacher Advancement Program grant proposal developed In collaborat,on w1lh 
National Institute for Excellence in Teaching (NIET) The foundation lor the REAL program Is lhe NIET s 
Teacher Advancement Program (TAP), a whole school reform model, which Is designed to increase 
student achievement by improving teacher quality and maximizing principal ellecttveness. In June. 2010 
the Chicago TAP Planning/Advisory Committee selected Catalyst School - Howland to part1cIpate as one 
of the schools in Cohort 4 to implement the program in 201 0 - 2011.The wntlen MOU Is currently being 
negotiated. The authority granted herein shall automatically rescind in the event the MOU Is not executed 
within 90 days of this Board Report. Information pertinent to this MOU Is stated below. 

CHARTER SCHOOL: Catalyst Schools Network (School Operator) 
1616 South Spaulding 

OVERSIGHT: 

Chicago, IL 60623 
Contact: Gordon Hannon, President 
Phone: (312) 925-4277 
Vendor: 04370 

Catalyst School - Howland Campus 
1616 South Spaulding 
Chicago, IL 60623 
Contact: Chaun Johnson 
Phone: 773-534-1753 
Vendor: 04370 

Department of Human Capital 
125 S. Clark Street, 2nd Floor 
Chicago, IL 60603 
Contact: Sheri Frost-Leo 
Phone: (773) 553-4252 

BACKGROUND: In April/May, 2010, the recommendation was made not to implement TAP at two 
selected Cohort 4 schools, Henson and Pickard. This recommendation was accepted by CPS senior 
leadership. The Chicago Teachers Union, Joint Council and teachers of both schools were informed of 
the decision. An outreach effort was made for replacement schools In June. 2010 Chicago TAP 
Planning/Advisory Committee selected Catalyst School - Howland to partic1pale as one of the schools ,n 
Cohort 4 to implement the program in 2010-2011 

TERM: The term of lhe memorandum shall commence September 1, 2010 and snail end 
June 30, 2011. 
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OVERVIEW OF MEMORANDUM OF UNDERSTANDING: Tt11s agreement governs the 
i'llplementation of the TIF grant, krown as REAL/Chicago TAP, a pilot program for performance­
based compensation. Catalyst Elementary School - Howland Campus Is one ot 38 schools 
implementing the program in 2010-2011 This MOU outlines the responsib,lities of the REAL/Ch,cago 
TAP Program Office as well as the responsibilities ol the charter school with respect to partIc1pat1on 
and implementation of the program. This includes the role of the Joint Council (composed ot 6 CPS 
employees and 6 CTU officials), the recruitment and selection of stall associated with the 
REAL/Chicago TAP program, the collection of data to be utilized in determining performance awards 
the collection of data to be used In program evaluation, and the calculation of performance awards 
Catalyst Elementary School - Howland Campus will select Lead & Mentor Teachers to provide model 
teaching, peer coaching, mentoring, team teaching and classroom observations for the rest of the 
teachers at the school. Teachers at the Catalyst Elementary School - Howland Campus w,11 be 
evaluated based on student achievement data and will receive performance awards using the 
methodology set forth in the TIF grant. The principal and support staff at the Catalyst Elementary 
School - Howland Campus will also receive performance-based IncentIves as a part of the TIF grant 

COMPENSATION: Compensation to the charter school shall be paid as specified In the memorandum 
of understanding; total compensation for this term shall not exceed $150,000 00 

AUTHORIZATION: Authorize the General Counsel to include other relevant terms and cond1l1ons ,n tt,c 
written Memorandum of Understanding. Authorize the President and Secrelary to execute 111c 
Memorandum of Understanding. Authorize the Chief Officer of Human Capital lo execule all ancillary 
documents required to administer or effectuate the written Memorandum of Undersland1ng 

AFFIRMATIVE ACTION: Pursuanl to Section 5 2.4 of lhe Remedial Program for Minonly and Women 
Owned Business Enterprise Parlicipation In Goods and Services Contracts (M/WBE Pian) 1111s 

agreement is exempt from M/WBE review as services provided classify as a unique transachon 

LCS REVIEW: Local School Council approval is not applicable to this report 

FINANCE: Charge to the Departmenl of Human Capilal $150,000.00 FY: 2010-2011 

Budget Classification: 66431-324-54105-221245-542126 
Source of Funds: Teacher Incentive Fund (TIF) Grant 

GENERAL CONDITIONS: 
Inspector General - Each parly to the agreement shall acknowledge thal, in accordance with 105 
ILCS 5/34-13.1, the Inspector General of the Board of Education has the authorily to conducl cerla,n 
investigalions and lhal the lnspeclor General shall have access to all 1nformal1on and personnel 
necessary to conduct lhose investigations. 

Conflicts - The agreemenl shall not be legally binding on the Board 1f entered 1nlo in v1olal1on of lhe 
Provisions of 105 ILCS 5/34-21.3, which restricls the employment of, or the letllng of contracts to. 
former Board members during lhe one-year period following expiralion or olher term,nat,on of the,r 
terms of office. 

lndebledness - The Board's indebtedness Policy adopted June 26, 2006 (96-0626-P03), as amended 
from time to time, shall be incorporated into and made a part of the agreement. 

Ethics• The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4), as amended from time to 
time shall be incorporated into and made a parl of the agreement 

Contingent Liability • The agreement shall contain the clause that any expenditure beyond the currenl 
fiscal year is deemed a contingent liability, subject to appropriation in subsequent fiscal year budget(s) 

President Richardson-Lowry indicated that if there were no objections, Board Reports 
10-0825-EX1 through 10-0825-EX7, 10-0825-ED1 and 10-0825-ED2 would be adopted by the last 
favorable roll call vote, all members present voting therefore. 

President Richardson-Lowry thereupon declared Board Reports 10-0825-EX1 through 
10-0825-EX7, 10-0825-ED1 and 10-0825-ED2 adopted. 
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10-0825-PR 1 

APPROVE EXERCISING THE FINAL OPTION TO RENEW THE AGREEMENTS WITH VARIOUS 
VENDORS FOR THE PURCHASE OF JANITORIAL PRODUCTS 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION 

Approve exercising the final option to renew the agreements with various ;an1tor,al vendors tor the purchase 
of janitorial products for all departments and schools at a cost for the option period not to exceed 
$3,000,000.00. Written documents exercising this option are currently being negotiated No payment shall 
be made to any Vendor during the option period prior to the execution of their written document The 
authority granted herein shall automatically rescind as to each Vendor 1n the event their written document 1s 
not executed within 90 days of the date of this Board Report Information pertinent to this option ,s stateo 
below. 

07-250000 Specification Number 
Contract Administrator Demetra K.1owles / 773-553-3256 

USER: 
Office of Contracts and Procurement 
125 South Clark Street 10th Floor 
Chicago, IL 60603 

Contact. 
Phone. 

Demetra Knowles 
773-553-3256 

ORIGINAL AGREEMENT: 
The original agreements (authorized by Board Report 08-1022-PR1} in the amount of $10,000.000 00 are 
for a term commencing October 22, 2008 and ending September 30, 2010. with the Board having one 
option to renew for a two-year term. The Board approved the assignment and assumption ol the agreement 
with United Supply Services to Standard Companies as authorized by Board Report 10-0728-PRS The 
original agreements were awarded on a competitive basis pursuant to Board Rule 5-4 1 (Spec1f1cat1on No 
07-250000). 

OPTION PERIOD: 
The term of each agreement is being extended lor a two year period commencing October 1. 2010 arid 
ending September 28, 2012. 

OPTION PERIODS REMAINING 
There are no option periods remaining. 

SCOPE OF SERVICES: 
Vendors will continue to provide the janitorial products spec1f1eo 1n their respect,ve agreement 

DELIVERABLES 
Vendors will continue to provide various janitorial products in the following categories A 1 - Floor 
Care/Carpet; A2- Cleaning; A3 - Mops/Brooms/Dust Mops/Buckets; A4 - Miscellaneous. and A5 - Optional 
The categories awarded to each vendor are indicated on the original Board Report and in their respective 
agreement. 

OUTCOMES: 
These contracts will result in better products and better pricing for all schools 

COMPENSATION: 
Vendors shall be paid in accordance with the unit prices contained in their respective agreement: not to 
exceed the sum of $3,000,000.00 1n aggregate for all Vendors 

AUTHORIZATION: 
Authorize the General Counsel to include other relevant terms and conditions 1n the written option 
documents. Authorize the President and Secretary to execute the option documents Authorize Chief 
Purchasing Officer to execute all ancillary documents required to administer or effectuate the oplion 
agreements. 

AFFIRMATIVE ACTION: 
Pursuant to Section 5.2 of the Remedial Program for Minority and Women Owned Business Enterprise 
Participation in Goods and Services Contracts, the Per Contract and Category Goals method lor M/WBE 
participation will be utilized. The goals for this contract are 26% MBE and 5% WBE part,c,pat,ori Thus 
contracts for subsequent vendors from the pool created by this contract will be subJect to compliance 
reviews on a contract-by-contract basis. Aggregated compliance of the vendors 1n the pool will be 
monitored on a monthly basis 

LSC REVIEW: 
Local School Council approval 1s not applicable to this report 
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FINANCIAL 
Charge to· Various Schools 
Fiscal Year 2011-2013 
Budget Classification XXXXXX-230-53405-254002(254008)-000000-XXXX $3,000.000 00 

CFDA# : Not Applicable 

GENERAL CONDITIONS: 

August 25, 2010 

Inspector General - Each party to the agreement shall acknowledge that. In accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel necessary 
to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board 1f entered into In v1olat,on of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the lett,ng of contracts to former 
Board members during the one year period following expiration or other termmat,on of their terms of office 

Indebtedness -The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-P03). as amended from 
time to lime, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23. 2004 (04-0623-P04). as amended from time to time 
shall be incorporated into and made a part of the agreement 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current fiscal 
year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(s) 

1) Vendor # 11933 6) Vendor# 27853 
AZTEC SUPPLY CORP. M EQUITY INDUSTRIAL, SUPPLY M 
5024 W 67TH STREET 1183 NORTH ELLSWORTH AVE 
CHICAGO, IL 60638 VILLA PARK, IL 60181 
Daniel J. Marquez Robert G Butler 
708-594-6080 630-834-1003 
708-5 7 4-6080 630-834-3049 

2) Vendor# 29609 7) Vendor# 13370 
BAND L DISTRIBUTORS, INC M INLANDER BROTHERS INC 
PO BOX 295 7701 S CLAREMONT AVE 
ARGO, IL 60501 CHICAGO. IL 60620 
Donna Alm Larry James Bruno 
773-285-2300 773-778-1600 
773-285-2321 773-778-5504 

3) Vendor# 29100 8) Vendor# 10702 
BIOTEK CORPORATION KMI SUPPLIES, INC 
2401 GARDNER RD. 3020 MALMO DRIVE 
BROADVIEW, IL 60155 ARLINGTON HEIGHTS, IL 60005 
Michael Gluck Bud Peth 
708-343-4470 84 7-228-8300 
708-343-4476 84 7-290-94 71 

4) Vendor# 27135 9) Vendor# 37382 
CHEMCRAFT INDUSTRIES KRANZ, INC. 
2345 W ROSCOE STREET 2200 DEKOVEN AVE 
CHICAGO, IL 60618 RACINE, WI 53403 
Marty Munez Joe Ciarrocchi 
773-929-6800 262-638-2259 
773-929-3925 262-638-2202 

5) Vendor# 29369 10) Vendor # 28922 
DUMORE SUPPLIES, INC LAPORT CHEMICAL & SUPPLY INC 
PO BOX 16200 2443 W 16TH STREET 
CHICAGO, IL 60616-0000 CHICAGO, IL 60608 
Howie Rosenstein Jeffrey Laport 
312-949-6260 312-421-8881 
312-949-6268 312-421-8887 
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11) Vendor# 24986 
MILESTONE EQUIPMENT AND SUPPLIES 
224 DAVID DRIVE 
STREAMWOOD, IL 60107 
Thomas E. Gonzalez 
630-247-0801 
630-929-1318 

12) Vendor# 51784 
ONYX DISTRIBUTION & SERVICES 
P.O. BOX 16801 
CHICAGO, IL 60616-0801 
Freed Muldoon 
312-421-6699 
708-752-0113 

13) Vendor#21652 
PCS INDUSTRIES 
7650 WEST 185TH STREET 
TINLEY PARK, IL 60477 
Larry Cavanaugh 
708-371-9140 
708-371-2429 

14) Vendor# 44643 
STANDARD COMPANIES 
2601 S. ARCHER 
CHICAGO, IL 60608 
George Bonomo 
312-225-2777 
312-225-2964 

10-0825-PR2 

August 25, 2010 

APPROVE EXERCISING THE FINAL OPTION TO RENEW THE AGREEMENT WITH STAPLES 
BUSINESS ADVANTAGE, A DIVISON OF STAPLES CONTRACT ANO COMMERCIAL, INC. FOR THE 

PURCHASE OF REMANUFACTURED INKJET AND LASER TONER CARTRIDGES AND 
COMPATIBLE INKJET ANO LASER TONER CARTRIDGES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION. 

Approve exercising the option to renew the agreement with Staples Business Advantage, a d1v1s1on of 
Staples Contract & Commercial, Inc., for the purchase of Remanufactured Inkjet and Laser Toner 
Cartridges and Compatible Inkjet and Laser Toner Cartridges for use by all schools and departments at a 
cost for the option period not to exceed $100,000. A written document exercising this option 1s currently 
being negotiated. No payment shall be made to Staples Business Advantage during the option period 
prior to the execution of the written document. The authority granted herein shall automatically rescind 1n 
the event a written document is not executed within 90 days of the date of this Board Report. lnlormat1on 
pertinent to this option is stated below. 

Specification Number : 06-250041 
Contract Administrator : Felicia Carwell/ 773-553-2289 
VENDOR: 

1) Vendor#31975 
STAPLES BUSINESS ADVANTAGE 
400 S. JEFFERSON STREET., STE 302 
CHICAGO. IL 60607 
Dennis Nyhan 
312-930-64 70X246 

USER: 

Office of Contracts and Procurement 
125 South Clark Street 10th Floor 
Chicago, IL 60603 

Contact: 
Phone: 

Felicia D. Carwell 
773-553-2289 

89 



August 25, 201 O 

ORIGINAL AGREEMENT: 
The original agreement (authorized by Board Report 07-0822-PR2) in the amount of $250,000 Is for a 
term commencing September 1, 2007 and ending August 31. 2009. with the Board having 2 options to 
renew for 12 months each. The agreement was extended (authorized by Board Report og-0826-PR2) for 
a term commencing September 1, 2009 and ending August 31. 2010 The original agreement was 
awarded on a competitive basis pursuant to Board Rule 5-4 1 

OPTION PERIOD: 
The term of this agreement is being extended for 12 months commencing September 1. 2010 and ending 
August 31, 2011. 

OPTION PERIODS REMAINING: 
There are no option periods remaining. 

SCOPE OF SERVICES: 
Goods: Remanufactured Inkjet and Laser Toner Cartridges and Compatible and Laser Toner Cartridges 
Quantity: As needed 
Unit Pnce: Various 
Total Cost Not to Exceed: $100,000 00 

DELIVERABLES: 
Vendor will continue to provide Remanufactured Inkjet and Laser Toner Cartridges and Compatible InkJet 
and Laser Toner Cartridges to all departments and schools. 

OUTCOMES: 
This purchase will result in the availability of various remanufactured and compatible InkJet and Toner 
Cartridges for instructional and administrative use and optional partIcIpatIon In a vendor managed InkJet 
and Toner Recycling/Rebate Program. 

COMPENSATION: 
Vendor shall be paid in accordance with the unit prices contained In the agreement; not to exceed the 
sum of $100,000.00. 

AUTHORIZATION. 
Authorize the General Counsel to include other relevant terms and conditions in the wr,tten opl1on 
document. Authorize the President and Secretary to execute the option document. Authorize the Ch,ef 
Purchasing Officer to execute all ancillary documents required to administer or effectuate this option 
agreement. 

AFFIRMATIVE ACTION: 
This agreement is in full compliance with the goals required by the Remedial Program for M,norily and 
Women Owned Business Enterprise Participation In Goods and Services Contracts The MIWBE goals 
for this contract include: 26% total MBE and 5% total WBE participation 

The Vendor has identified the following firms: 

Total MBE - 26% 

Roxbury Technology Corporation 
3368 Washington Street 
Jamaica Plain, Massachusetts 02130 
Contact: Elizabeth Williams 

Total WBE • 5% 

Rico Computer Enterprise. Inc. 
7022 West 73rd Place 
Chicago, Illinois 60638 
Contact Guadalupe Rico 

LSC REVIEW: 
Local School Council approval Is not applicable to this report. 

FINANCIAL: 
Charge to various school and departments 
Fiscal Year 2010-2011 
Budget Classifications: 5320 Supplies 
Source of Funds: Various 

CFDA# : Not Applicable 

GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that, In accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all 1nformat1on and personnel 
necessary to conduct those investigations. 
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Conflicts - The agreement shall not be legally b1nd1ng on the Board 1f entered into In violation of the 
provisions ol 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts 10. former 
Board members during the one year period following expiration or other term1natIon of their terms of 
office. 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3). as amendeo 
from time to time, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4), as amended from time 10 time. 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year 
budget(s). 

10-0825-PR3 

APPROVE THE AWARD OF CONSTRUCTION CONTRACTS AND APPROVE CHANGES TO 
CONSTRUCTION CONTRACTS FOR THE BOARD OF EDUCATION'S CAPITAL IMPROVEMENT 

PROGRAM 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Approve the award of Capital Improvement Program construction contracts In the total amount of 
$1,074,077.24 to the respective lowest responsible bidders for various construction proIects. as listed In 
Appendix A of this report. These construction contracts shall be for projects approved as part of the 
Board's Capital Improvement Program. Work involves all labor, material and equipment required to 
construct new schools, additions, and annexes, or to renovate existing facilities, all as called for In the 
plans and specifications for the respective projects Proposals, schedules of bids, and other supporting 
documents are on file in the Department of Operations. These contracts have been awarded in 
accordance with section 7-3 of the Rules of the Board of Education of the City of Chicago 

Approve changes to existing Capital Improvement Program construction contracts, In the amount of 
$445,448.00 as listed in Appendix B of this report. These construction contract changes have been 
processed and are being submitted to the Board for approval in accordance with section 7-15 of the 
Rules of the Board of Education of the City of Chicago. 

Approve changes to existing Capital Improvement Program construction contracts, In the amount of 
$429,332.00 listed in Appendix C of this report. These construction contract changes are being submitted 
to the Board for approval prior to processing in accordance with section 7-15 of the Rules of the Board of 
Education of the City of Chicago, since they require an increased commitment ,n excess of $50,000 or 
10% of the original contract amount, whichever is less, or, as provided under Section 7-5 of the Rules. 
are necessitated by an unforeseen combination of circumstances or conditions call,ng for immed1ale 
action to protect Board property or to prevent interference with school sessions 

LSC REVIEW: Local School Council approval is not applicable to this report 

AFFIRMATIVE ACTION: The General Contracting Services Agreements entered into by each or the pre­
qualified general contractors and other miscellaneous construction contracts awarded outside the pre­
qualified general contractor program for new construction awards and changes to existing conslruction 
contracts shall be subject to the Board's Business Diversity Program for Construction Proiects and any 
revisions or amendments to that policy that may be adopted during the term of any such contract 

FINANCIAL: Expenditures involved in the Capital Improvement Program are charged to 
the Department of Operations, Capital Improvement Program 
Budget classification: Fund - 470,499,436, and 474 will be used for 
all Change Orders (Appendix B & CJ, Funding source for new contracts Is so 
indicated on Appendix A 
Funding Source: Capital Funding 

GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that. in accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all 1nformat1on and personnel 
necessary to conduct those investigations 

Conflicts - The agreement shall not be legally binding on the Board if entered into In v1olat1on or tne 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of. or the letting of contracts to. former 
Board members during the one year period following expiration or other termination of their terms of 
office. 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended 
from time to time, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4). as amended from time to time. 
shall be incorporated into and made a part of the agreement 
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CHICAGO PUBLIC SCHOOLS August Change Order Log APPENDIXB 
DEPARTMENT OF OPERATIONS 

Changes Under $50,000 and 10% (Cumulatively) 7/30/2010 

PREVIOUS ORGINAL REVISED TOT 
GENERAL CONTRACTOR APPROVFD CONTRACT CONTRACT ¾m llME 

FACILITY CONTRACT# Board ReeQ!! REG TYPE ARCHITECT OF REC. COR # CO AMOUNT CHANGES AMOUNT AMOUNT CON EXTN 

Alcott School 1705278 09-0422-PRB 2 GC F .H. Paschen, S.N. Nietsen & Assoc .. Inc. 1017 $25,738 so S1.761,000 $1.786.738 , ◄6% 0 

DESCRIPTION 
>> Furnish & mstaJI a new 325 ganon chemrcal feed tank to meet the system perf0<mance Ex1s~1ng tank 1s too small and 1s dumping the chemical 

------ ------ ·----
Altgeld School 1912017 10-0526-PR3 5 GC Ct-.cago COIMlerctal Contractors. LLC 4 $35.902 so $773.095 $808 997 4.64°1. 0 

DESCRIPTION 
E&O >> Scrape. patch. skim. pnrn. and paint crihngs and walls 1n 10 addl1.1onal rooms on lhe 2od anci 3rd flOOf 

·------· 
Amundsen High SChool 1893516 10-0428-PR8 1 GC Ml(ler 13 $17.057 so $2 539.000 $2.556.057 067% 

DE SC_!!J.!'.!!Q.t,! 
» Addrt•onal structural glazed t•~ that was 10 be reused was not structuralty sound 

---- -
8'own School 1893524 10-0428-PR8 3 GC Chcago Commeroal ContraCtOf'S LLC s08 ($4 234) so $1.155 497 $1 151 263 -0.37% 0 

DESCRlPTlON 
» p,ovtde credll for A1Phooe ,nstaflat,on at lront entrance 
--- -----------

Brown Scnool 1893524 10-0428-PR8 3 GC Chicago Commercial Contractocs LLC s17 (S2.000) so $1155.497 S1.1!>3 497 -0.11% 0 

DESCRIPTION 
>> proY1de credit for re--usmg existing wrndows adIacent to ek!vator shaft rathe:" than buy,n; new 

-------- ·----
Cnase Schoo! 1893520 1 0--0428-PR8 2 GC Ctucago Commercial Contractors LLC 9 SlB.678 so ,1 .!>63,02-' $1 601 702 ✓ 47¾ 0 

co DESCRIPTION 

.i,. E&O » Replace (39) smoke detectors. (16) AN devices. t•> trouD&e belts and annunciator at the addition building frre alarm 
--- -- - ·----- --·---·· ------
CuM School 1833141 09-1123-PR6 6 GC F H Paschen. S N Nielsen & Assoc Inc 15 $9.394 S70 935 $1,981,0:10 $2.061 329 4.05% 0 

DE SC RtPTION 
Labor ana matenal 10 modify the st\a~ to~ Muz-1 suppty fan 

-----
DOdge School 1723718 09-0624-PRe 3 GC Chleago Commeroal ConIractors. LLC COR#2 ($13 637) {$445) S400.618 $385 536 -3 52'¼ 0 

DESCRIPTION 
>> Credit rema.imng anowarices 

Dvorak A~demy 1766627 09-0722-PR6 3 GC Rel.able & Assoc.,ates Construct-on Co 1014 $6 889 so S1 49S 988 s.2 soi en a 28°/. 

OESCRIPTION 
Pro-,,de fle* orcu,t breaic.e-r tor ~ S-MlCh board for ele11aIor 

011orak Acaaemy 1766627 09-072'-PR6 3 cc Rt-i.ab\c & Auocia!es ConsttuC!.cn Co 1018 S ~6 494 so S2 495 988 $2 ~,, 482 0 66•1. 

DfSCRIPTION 
RepYce ;,9 aadihonal blve metal fac.i~ pane-t, 

D110tak Ac..adtmy 1766527 09-0722-PR6 3 GC Re~Dle & Anoe.•~!~\. Con\l''.l~I-On C:o ~o, 9 S3e 67' so s, 49~ 988 $2 ~3• 66~ 1 !,!)•t. 

D£SCRIP11ON 
E.&O » Jnua'.I ~9 ,,,,. al,1Im ae11~s condL.•I ,1na w,I,ng )> 

C: 
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CHICAGO PUBLIC SCHOOLS August Change Order Log APPENDIXB 
DEPARTMENT OF OPERATIONS 7/30/2010 Changes Under $50,000 and 10% (Cumulatively) 

PREVIOUS ORGINAL REVISED 101 
GENERAL CONTRACTOR APPROVED CONTRACT CONTRACT ¾OF TIME 

FACI.ITY CONTRA!.T # Board R!ll!!!rt REG TYPE ARCHITECT OF REC. COR # CO AMOUNT CHANGES AMOUNT AMOUNT CON EXTN 

Faraday School 1888609 10-0428-PRS 3 GC F.H. Paschen. S.N. N,elsen & Assoc, Inc. 6 $8.172 so $518 000 $526.172 1.58% 

DESCRIPTION 
>> ~rand reroute 1 electr,cal conduit on the 3rd floor. 3 condUlts on the 2nd flOOf, and front stage power oudets 

------ -· 
Farr en School 1817020 09-1028-PR3 4 GC Chcago Commef'Clal Contractors. LLC 1002 $30,107 so $960.012 $990,119 314% 

DESCRIPTION 
>> Replace 16 add1tronal lavak>nes 

Grant School 1329246 07--072!">-PRS 3 GC M1chuda Construction. Inc 54 $42,838 $319,294 S7,522.192 $7,884,324 4.81% 

DESCRIPTION 
>> ProVtde labor. matenal and equipment to complete enwonmental cieanpup from May 24 - May '11. 2007 

--··-- ----- -- --
Ho\Oland School 1146660 06-0726-PRl 5 3 GC Miller 1044R $17.590 $295.903 S3.591.000 $3.904.493 873% 

DESCRIPTION 
>> AckHt10nal tree grates. ADA stnpmg. and traSll enctosure 'Mlrk 

------------ - - -- - --
Jophn School 1556959 08-0723-PR6 5 GC F H Paschen. S N Nielsen & Assoc Inc 22 $7 285 S71.453 $1.689.000 Sl.767 738 4 66% 

DESCRIPTION 
> =- F urn1sh and tnstall new sump pump 

-----------
Joplin Sct\001 1556959 08-0723-PRG 5 GC F h Paschen. S N Nlelsen & Assoc Inc 25 s, 021 S71 453 S1.689 000 S1.761 474 4 29% 

CD DESCRIPTION 

CJ1 >> Relamp 5 existing recessed light fuctures m room 164 
>> P,o..,de ~ns and cage for lutchen hght f1rture 

Jopt:n School 1556959 08-0723-PRG 5 GC F H Paschen S N Nielsen & Assoc Inc 28 (S1 03:) S71.453 S' 689.000 S1 759 422 41.17% 

DESCRIPTION 
>> Backcnarge ror A/E additional servu;es 

.Juarez H,gh Scrw:,ol 1S24387 OB-0602-PR11 3 GC F H Paschen S N Nielsen & Assoc In:: 080 S4.363 S1 515 535 S22 561 COO S24 080 898 6 74% 

DESCRIPTION 
E&O >> Replace shea..,es al 8 tan coll units a: !tie ~ssroom l.nk 

Juarez 1-i,gh SChool 152•387 08-0602-PRl 1 3 GC F H Paschen S N Nielsen & Assoc In:: 081 S5 950 51 515 535 sn 56: ooo $74 08] 48~ 6 74% 

DESCRIPTION 
>> As reQ~ested by DOB occupan:y inspechons Prov,::Se gu¥dra,I ei:lens,on al aud,:or1um ,,amp a:::d k1c1t p~le and s.,creen at en::s or r,orth calwalli. prov-1de dele-c~ble warn,ni;i st11p al top o' north audrton.;m stair 

Juarez H'9h Sc..'"loOI 1524387 08-0602-PR11 GC F H Pascl'len SN N,els.,en & Assoc 1 ... : 084 SlO 6S1 ~, ~,~ ~3~ sn ~61 coo 52• oe1 ~86 6 15°1. 

Os~ 
E&O » Proviese aOCS.honal labOt 10 1S,Olale A.(J<hho., s. dual lemp and ho! w.iter suppty,rel.;rn p,p,n~ from eI,sl1n9 th .• 1cs,n; so thal 0a1anc"'; of Ad::N,o.,·s syst~m CAn bt ach,e,~::s 

Jua•ez H.gt, School 1~1•3lP 08-0602-PR 11 c.c I H 1•asc~r SN N,f'l'\.t'n & Anoe tn:. ,,, su 681 $1 ~1~ ~J~ in ~61 coo s,4 •1~ ✓ ,6 6 92•1. 

t)~ SCRIPTION 
f&O •• Mod,fy A. 1C "'fSlf',.,, -111 tl,,mn:,-, ,llt\C, 101 Rooms f,om Sf,11 Co,,1-,,ntCI W,t~••ClvCOI IO a Spl-1 0,,, Cool(-, 1y\l('m 
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CHICAGO PUBLIC SCHOOLS 
DEPARTMENT OF OPERATIONS 

FACILI_TY 

Lincoln School 

DESCRIPTION 

CONTBt,_CT # 

1693079 

Board Repon 

09-0325-PR1 

August Change Order Log 

Changes Under $50,000 and 10% (Cumulatively) 

~ TYPE 

GC 

GENERAL CONTRACTOR 
ARCHITECT OF REC. 

F H. Paschen. S N Nielsen & Assoc .. lr\C 

COR # CO AMOUNT 

1009 $7,960 

PREVIOUS 
APPROVED 

CHANGES 

$37,791 

ORGINAL 
CONTRACT 

AMOUNT 

$1.053,000 

R!cVISED 
CONTRACT 

AMOUNT 

51,148,757 

APPENDIXB 

7/30/2010 

TOT 
%Of llMC 
CON EXTN 

9.09% 0 

E&O >> Deduct weatherproof surface mounted raceway from Greenhouse area. Install hortZontal t1gfd condud raceways for Greenhouse power and data outlets. Add MO (:2) new A,phone untts and one (t) new Master station at 
spec,hed locatJons: Add four (4) sets of door contacts and connect to ex1stmg security system. Add two (2) new outlets on south & west walls of Greenhouse 

Marshall High School 1888105 10-0324-PR4 3 GC F.H Paschen. S.N Nielsen & Assoc. Inc 1004 ($22,332) so $6_030,000 $6.007,668 -0 37% 0 

DjiSCRIPTION 
>> Provide aedct for deleting tapered msolat,on on roof 

May Academy 1916029 10-0526-PR3 3 GC F.H Paschen. S.N Ntetsen & Assoc Jnc 1001 ($11,542) so $1,546,000 $1,534,458 -0.75% 

DESCRIPTION 
>> Pro\llde credit for modatymg existing wndows 1n rooms 214 and 2i6 in heu ol provichng new 

-- --- ··-···-- --- ---------
Morse School 1328863 07-0627-PR6 2 GC M1Uer 176 $15 752 $296,986 SJ.467 000 S3.77S,738 9.02% 

DESCRIPTION 
>> Provide tree grates at trees in parkway less t~n 6 .. c.altper (6 total) 

- ------· 
Palmer School 1556892 08-0723-PR6 1 GC Ideal Heating Company 013 $32,000 $179,313 $2.253 000 S2.4&4.31J 9 38% 

DESCRIPTION 
>> Provide one (i} new 20"' dia Insulated duct conneC\Jng return gnne to inlet of return ran RF-1 at 2nd floor North Stauc.ase & 2nd noor South Staircase Prov~e 1 11r lhKk acoust,c duct liner al ex,sting sheelmetal plenu 

for thJ:S grdJe. entire system needs to be ~lanced per eng,nee,·s specrt'icahons 

Ryerson SchCX>! 18578M 10-0127-PRI GC F H Paschen. S.N. Nielsen & Assoc Inc 1001 $42 000 

DESCRIPTION 
>> Per owner d1rect,on the exrstmg bathroom staJI loc.ated rn Pre-K 017 shall be removed and made into a separate room m Ward 018. Pre-K c:oce comphant 

Sabin Magnet 1723713 09-0624-PRS 

!ll'.scR!.E!!.Q!I 
> > Re-route ex,t s1gt'\S that are tied into hghl frxture 

Senn H!Qh Scr,ool N1Chol.H 1738469 09-0722-PR6 

OESCRIPTIQ" 
>:> Refurt>tsh ex1st,ng sta~e platform to ~ lhP ume level as !he com:i:or 

Spald,ng Elementary Scl\ool 

DESCRIPTION 

1677007 09-02?5-PR• 

>> Provide- new p,pe, cl'la~e ,n rooms 11,.c ]':, 7 192 

Sc.ider Monteuor, M1gnet ES 1898200 t0-0428-PR8 

DESCJUPTIQN 

GC Fr~ler Construction Co 1019 $4 9-i1 

GC F N P-ischer- SN N,e-is.en & Assoc lf\C 1~ $14.537 

GC M,cl'ludai Corts!rud•O., l'lC 10!>1 $4 437 

GC 81,r.::,erman ConsuuchO" Company ,o~ :s, 0671 

>> Prov-u:!t eyhno:r e,at IOckStts tor clanrooms ooors ,n ,~., ot rnori,se lock.son t1,st•"9 doo•s ~e,~ o.,ty ~ardw,1,c •s being '°'-'"Qt0 A~ ptr Rf I•~ 

T oUrl Crurnge Order$_ S«5,"48 

PA9e 3 

so Sl.221 000 Sl,263.000 3.44% 

$104 ◄44 S2111_800 S2221.185 518°1. 

S167 449 SJ 0!9 000 $3 27C 986 5 89% 

S~72 934 $16 616 111 S77 193 492 2 17•,• 

so SJ •, • 6 o~o SJ ,, • 933 -C 03•;, C 

)> 
C 
(0 
C 
(/1 -I',) 
511 
I',) 

0 -0 
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CHICAGO PUBLIC SCHOOLS 
DEPARTMENT OF OPERATIONS 

FACILITY 

Altgekf Scllool 

PESCB!PTIQN 

CONTRACT# Boanl R5!!!!! 
1912017 10-0526-PRJ 

August Change Order Log 

Changes Over $50,000 or 10% (Cumulatively) 

GENERAL CONTRACTOR 
REG TYPE ARCHITECT OF REC. COR • CO AMOUNT 

5 GC Chcago Commeraail Contractors. LLC sow, $103.613 

>> Demo outc" wythe of north wall al roof area C. D. and B from rod dedt to IOp of windows 
--···· 

B~mann School 1687562 09-0325-PR1 1 GC F .H. PilSchen. S.N. Nu:ben & Assoc:., Inc 1023 $55,259 

OESCR(PTION 

PREVIOUS ORGINAL 
APPROVED CONTRACT 
CHANGES AMOUNT 

so $773.095 

$57,039 $1,421.000 

REVISED 
CONTRACT 

AMOUNT 

$876.708 

S1.533.298 

APPENDIX C 

7/29/2010 

TOT 
%OF TIME 
CON EXT>< 

13.40% 

7.90% 

>> Demo. remove & cap extUng dudWotk, fumtSt, & install new dudwortc. foT?he return mstalabon of four (4) ·0mni .. style supply drffuseB wlftex duct and colars. Fumrsh & U'l:Stan rwo (2) ~Rl" style n:tum gnJles m ceding of 
clas=oms. 

Cardenas Schoo! 1918403 10-0526-PRJ 

PESCBIPIJQN 
>> lnaease the $COpe" the roof repaU' by 25% 

Cums School 

PESCRIPTIQN 

1833141 09,.1123-PRS 

GC F .H. Pa:schen, S.N. Nielsen & Assoc .. Inc 1001 

GC F H Paschen SN N~wn & Assoc. Inc SOW10 

E&O >> Remove and replace sub base b1ndef course and surface course .at the parking lot tn lieu of scanfy,ng and rewrtac1ng 

Oarwtn School 1738477 09--0722-PRS GC F H. Paschen S.N Nielsen & As.soc Inc 020 

DESCR(PT(ON 

S83.959 so $328.000 $411.959 25.60% 

$73 303 $70 935 s, 981 ooc $2.125 238 7.28% 

$8.00b $360.397 $2 317.000 $.l.685 403 15 90% 

E&O >> ReplKC the Outsrde Air LolNCn (3 each) for AHU·1 prOV)de steeUngles & hnrets tor masonry s:Jpport. install~ exrst1:,g motonzed Gami>e~. reroute itx•sbng conduits and WI~ tor the installat,on of dampers ,n two due .... ,.. 
Darwin School 17384n 09--0722-PRS GC F H PH.Chen S N Nielsen & Assoc .. Inc 022 $2 907 $360.397 $2.317.000 $2 680.30• ,s 68% 

DESCRIPTION 
>> OtSCOnneC1 lt'le ex,sting heater., the hre pomp room and reconned to Panel ESP ,n the Electnal Room ..,p, :S-10 and 1 ■ 12G ,n 314· conduit In,~! one ( 1) J..pole SWltch JC A~p breaker in sp.oes 1 J 15 and 17 opf E! 

and connect he.a~ feeder to the new cucul'I bte.aker 

Oarww, Scnool 1738477 09-0722-PRS GC F H. PaSCMn s ,,,. N.cluri & Assoc Inc 023 $7 205 $360 397 S2317000 S2.6a.t.602 1587°4 

DESCRIPTION 
E&O >> Sawcut openangs. ,nto elCtenor ~wment walls. fumtS.h anel ~ Sleel lrite4s for three (31 new edi,is1,,1t ,.,,,s (EF-!, & EF~J toottl.., and i:,alcti masonry walls wdh r,ke matenars de.an and haul away all debns 

Oa,._.... SchOol 1738-477 09--0722-PRS 2 GC F l'-1 Pa~n S N Nielsen & Assoc Inc 024 $1 71 i 5360 397 S2 317 000 s2 679 ,09 15 63% 

Qf~~RJPTIQN 
>> R~eee nc,n.functioning ball valw ■50 on AHU-2 wit,, ne-.-

---· - - - ---- -----
DanMnSchool 17l&C77 09-0722-PRS 2 GC F H Pas.chen S N Nietun &. Assoc Inc 025 $34'7 SJ&c J97 S2 317 000 S2 685 844 1!, 92-. 

DES~RIPT(ON 
>> Pro~ all Labof and rnat.e,na,I to tie--,n l\e new fur pun,p con~r to !tic e11s1•"Q f,re alarm system ,n ac:co,(lanc.e ~ Dnr.son 16721 P■n 2 2 C&O 

l~~le Ac.ackmy 172)721 09--0624-PRB GC CP\oc..agl) Cornme~ .. i Corincto" LLC •064 S1 IC9 $~88 282 s!> n, 93:- ss 922 :>28 11 01°~ 

OESCRIPTION 
> > Aepe• Jeakang root dra.n piping ,n !'an room 

Mason SchOol 17'S•6t 09.-0722-PR6 GC ~ H P■sc"rn S fr\11 ~tw.C'" & Anoe Inc 1::121 S,671' $1:'1 )84 $1592000 $1769611 !1!60,, 

OESCR!PTJQ,_. 
"-1> Pro....c,t- ~"""'Oet\Cy 1Mpf\ol'MP1 ■t aucM0t-urn ■na ~"' e~ w, 

P,g,t, 

)> 
C 
cc 
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CHICAGO PUBLIC SCHOOLS 
DEPARTMENT OF OPERATIONS 

AugustChange Order Log 

Changes Over $50,000 or 10% (Cumulatively) 

FM;l]JlY CONTRACT I Board R.!l.l!!!!! REG lYP!, 
GENERAL CONTRACTOR 

ARCHITECT OF REC COR. co AMOUNT 

MasonS<hool 1745469 0!Ml722-PR6 GC F H Paschen. S.N. Nielsen & Assoc .. Inc. 1027 $3,454 

DESCRIPTION 
>> Provide Concrete parking stop at 39 parulg spaces 

MasonS<hool 1745469 09--0722-PRS 3 GC F H Paschen S.N Nielsen & Assoc .. Inc 1028 $7.249 

DESCRIPTION 
>> Remove subftoor and sleepers and pmvde ardex undertayment 

Mason Sd\oca 1745469 09--0722-PRG 3 GC F .H Paschen. S.N. Nielsen & As.soc Inc 1029 S1.900 

DESCRIPTION 
>> Route elevator phone hne fonn M0F room m lteu ol room 113 

SwoftSchool 1567964 08-0723-PR6 1 GC Rehable & Assooates Constructori Co 30 ($4.988) 

DESCRIPTION 
>> Credr1 far unus.ed contract aDowarces 

----
Wash,nglon H,gh School 1723716 O!Ml62<-PR8 6 GC Chicago Commercial Contractcn. LLC 16 $69 171 

DESCRIPTION 
>> R~ drain hnes and abate and replaa! u,sWbon where 7 drams ooutd not be rodded Remo'll"e and restore ad,acent f1rnshes requ~ to access pipe 

>> Credit'°' unused oontract aUowanc.es 

To~I Change Orders: 5'29,332 

P~2 

PREVIOUS 
APPROVED 
CHANGES 

s11,_3s• 

$171.384 

$171 384 

$160.471 

··-----· 
$177,724 

ORGINAL 
CONTRACT 

AMOUNT 

$1.592 000 

S1,592.000 

S1.592.000 

5825.280 

$1.71◄ 696 

REVISED 
CONTRACT 

AMOUNT 

$1,766,838 

S1.770.633 

$1 765.284 

$980.763 

s, 961.593 

APPENDIXC 

7/29/2010 

TOT 
%OF TIME 
CON EXTN 

1098% 

1122% 

1088% 

18 84% 

1 ◄ ◄0% 
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10-0825-PR4 

APPROVE EXERCISING THE SECOND OPTION TO RENEW THE AGREEMENT WITH 
JOHNSON RESEARCH GROUP FOR CONSULTING SERVICES RELATED TO THE MODERN 

SCHOOLS ACROSS CHICAGO PROGRAM AND OTHER TIF PROJECTS 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

August 25, 2010 

Approve exercising the second option to renew the agreement with Johnson Research Group to provide 
consulting services to Department of Operations at a cost for the option period not to exceed $250,000 A 
written document exercising this option Is currently being negotiated. No payment shall be made to 
Consultant during the option period prior to the execution of the written document The author,ty granted 
herein shall automatically rescind in the event a written document is not executed w1th1n 90 days of the 
date of this Board Report. Information pertinent to this option is stated below. 

VENDOR 

1) Vendor # 30433 
JOHNSON RESEARCH GROUP, INC. 
343 S. DEARBORN STREET 
CHICAGO, IL 60604 
Ron Johnson 
312-235-0130 

USER 

Facility Operations & Maintenance 
125 South Clark Street 16th Floor 
Chicago, IL 60603 

Contact: 
Phone: 

Patricia L. Taylor 
773-553-2900 

ORIGINAL AGREEMENT: 
The original Agreement (authorized by Board Report 07-0725-PR17) was for a term commencing 
September 5, 2007 and ending September 4, 2009, with the Board having three (3) options to renew for 
(one) 1 year each. The agreement was renewed (authorized by Board Report 09-0727-PR?) for a term 
commencing September 5, 2009 and ending September 4, 2010. The original agreement was awarded 
on a competitive basis pursuant to Board Rule 5-4.1. 

OPTION PERIOD: 
The term of this agreement is being extended for one (1) year commencing September 5, 2010 and 
ending September 4, 2011. 

OPTION PERIODS REMAINING: 
There is one (1) option to renew for a period of one (1) year remaining The cost for renewal term shall 
not to exceed the sum of $250,000. 

SCOPE OF SERVICES: 
Consultant shall continue to serve as special advisor to the Chief Operating Officer to develop a strategy 
with the Chicago Department of Community Development and the Chicago Department of Finance on tax 
increment financing initiatives to support the Modern Schools Across Chicago Program and other Cap,tal 
Improvement Program initiatives. Consultant will focus on preparing detailed financial analyses of 
available TIF revenues for each TIF district, assessing TIF funding strategies, negotiating financial 
commitments with the City, reviewing appropriate school sites for TIF ehgib11ity, consulting on written 
agreements with the City to formalize a revenue stream for funding on the capital improvement program. 
and supporting the issuance of bonds for TIF revenues. Consultant also will develop complex strategies 
and mechanisms needed to coordinate aspects of the program, advise the Chief Operating Officer on 
alternative TIF strategies, present creative approaches for additional funding opportunities. and provide 
long alternative, and provide long alternative TIF strategies, present creative approaches for additional 
funding opportunities, and provide long range planning assistance to the Chief Operating Officer. 
Consultant also will conduct financial feasibility studies in specific TIF districts to verify future pro1ect,ons 
of available tax increment revenue as necessary. 

DELIVERABLES: 
Consultant will continue to deliver the following: monthly proiect reports, database of TIF revenues and 
potential revenue opportunities from existing TIF districts, a database of schools ,nor adjacent to TIFs. an 
updated funding matrix for the Modern Schools Across Chicago Program, feas,bil,ty analyses, and 
strategic planning documents, all as requested by the Chief Operating Officer. 

OUTCOMES: 
Consultant's services will continue to result in revenue for the Capital Improvement Program over the next 
1-5 years to help build over 24 new schools, major renovations and additions 
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August 25, 2010 

COMPENSATION 
Consultant shall be paid during this option period as follows: Hourly rates by category ranging from S 170 
per hour for a principal to $110 per hour tor a proIect researcher, plus re1mbursables such as repor1 
preparation expenses and copying charges; with a total maximum amount for all of the foregoing not to 
exceed the sum of $250,000; inclusive of all reimbursable expenses. 

AUTHORIZATION: 
Authorize the General Counsel to include other relevant terms and conditions 1n the written optoon 
document. Authorize the President and Secretary to execute the option document. Authorize Chief 
Operations Officer to execute all ancillary documents required to administer or effectuate this option 
agreement. 

AFFIRMATIVE ACTION: 
This contract is in full compliance with the requirements of the Board's Remedial Program for Minority ano 
Women Owned Business Enterprise Participation in Goods and Services Contracts The M/WBE goals 
for this agreement are: 25% total MBE participation and 5% total WBE partIcIpat1on 

The vendor has 1dentif1ed and scheduled the following firms 

Total MBE - 25% 
Ernest Sawyer Enterprises 
100 North LaSalle Street 
Chicago, Illinois 60602 

World's Printing 
233 North Michigan Ave. 
Chicago, Illinois 60601 

Sir Speedy 
311 South Wacker Drive 
Chicago, Illinois 60606 

GP&R Group 
1837 South Michigan Ave. 
Chicago, Illinois 60616 

Total WBE - 5% 
Noitam, Inc. 
100 North LaSalle Street, Suite 1515 
Chicago. Illinois 60602 

LSC REVIEW: 
Local School Council approval is not applicable to this report. 

FINANCIAL: 
Charge to Department of Facilities: S250,000 
Fiscal Year: FY11 

12670-499-54125-252502-000000-2011 

CFDA# : Not Applicable 

GENERAL CONDITIONS: 

$250,000.00 

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board if entered into in v1olatIon of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the lening of contracts to, former 
Board members during the one year period following expiration or other termination of their terms of 
office. 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-P03}. as amendeo 
from time to time, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-P04), as amended from time to time. 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year 
budget(s). 
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10-0825-PRS 

APPROVE THE RENEWAL AGREEMENT WITH RYDER TRUCK RENTAL INC, D/8/A RYDER 
TRANSPORTATION SERVICES TO PROVIDE VEHICLE LEASING 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

August 25, 2010 

Approve renewing the agreement with Ryder Truck Rental Transportation Services alb/a Ryder 
Transportation Services ("Ryder" or "Vendor") to provide vehicle leasing to Chicago Public Schools at a 
cost for the 6 month renewal period not to exceed $456,751. This Board Report does not authorize the 
lease of any new vehicles from Ryder during the renewal period. The purpose of this Board Report ,s to 
extend the existing leases and related maintenance and repair services for approximately 58 delivery 
trucks, vans and other vehicles currently under lease. The Department of Procurement and Contracts will 
be issuing a request for proposals for the purpose of establishing a qualified pool of vehicle lessors for 
future vehicle leases. A written document exercising this renewal is currently being negotiated No 
payment shall be made to Vendor during the renewal period prior to the execution of the written 
document. The authority granted herein shall automatically rescind In the event a written document Is nor 
executed within 90 days of the date of this Board Report. Information pertinent to this option Is stated 
below. 

06-250068 Specification Number 
Contract Administrator : Craig Holloway/ 773-553-2306 
VENDOR: 

1) Vendor# 37941 
RYDER TRUCK RENTAL, INC. 
1050 WEST PERSHING RD 
CHICAGO, IL 60609 
Craig Lyman 
77 3-523-5555X320 
773-523-5975 

USER: 

Citywide School Transportation 
125 South Clark Street 16th Floor 
Chicago, IL 60603 

Contact: 
Phone: 

Patricia L. Taylor 
773-553-2900 

ORIGINAL AGREEMENT: 
The original agreement (authorized by Board Report 07-0822-PR?) is for a term commencing September 
1, 2007 and ending August 31, 2010, with the Board having two options to renew for periods of one year 
each. The original agreement was awarded on a competitive basis pursuant to Board Rule 5-4., by a duly 
advertised Request for Proposals (Specification No. 06-250068). 

OPTION PERIOD: 
The term of this agreement is being renewed for 6 months commencing September 1, 2010 and ending 
March 31, 2011. 

OPTION PERIODS REMAINING. 
There is one option for a one-year period remaining 

SCOPE OF SERVICES 
Vendor shall continue to provide the leased vehicles and maintenance and repairs for those vehicles to 
various Board Departments. 

DELIVERABLES: 
Vendor shall continue to provide the leased vehicles and maintenance and repairs of those vehicles In 
accordance with the agreement. 

OUTCOMES: 
Vendor's services will continue to result ,n vehicles In good operating condition 

COMPENSATION: 
Vendor shall be paid during this renewal period as follows: in accordance with the rates set forth In tne 
agreement, not to exceed the amount of $456,751 

AUTHORIZATION: 
Authorize the General Counsel to include other relevant terms and cond1hons In the written renewal 
document Authorize the President and Secretary to execute the renewal document. Authorize Chief 
Operating Officer to execute all ancillary documents required to adm1n1ster or effectuate this option 
agreement. 
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AFFIRMATIVE ACTION: 
This contract is in full compliance with the goals required by the Remedial Program for Minority and 
Women Owned Business Enterprise Participation ·n Goods and Services Contract (M/WBE Program) 
The M/WBE participation goals for the contract include 25% total MBE and 5% total WBE 

The Vendor has 1dertif1ed and scheduled the following firms and percentages 

Total MBE- 25% 

All Go Towing 
5521 West Farragut Ave 
Chicago, Illinois 60630 
Contact: Waddy Roudette 

Total WBE- 5% 

Kelly's Truck Center 
4825 West Lake Street 
Melrose Park, Illinois 60160 
Contact: Diane Henning 

LSC REVIEW 
Local School Council approval Is not applicable to this report. 

FINANCIAL 
Charge to Various Board of Education Departments·. $456,751 

CFDA# : Not Applicable 

GENERAL CONDITIONS: 

August25,2010 

Inspector General - Each party to the agreement shall acknowledge that, In accordance with 105 ILCS 
5/34-13 1, the Inspector General of the Chicago Board of Education has the authority to conducr cena,n 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations. 

Conflicts • The agreement shall not be legally binding on the Board if entered into In v1olat1on of lhe 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of. or the letting of contracts to. former 
Board members during the one year period following expiration or other termination of the,r terms of 
office. 

Indebtedness· The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-P03). as amended 
from time to time, shall be incorporated into and made a pan of the agreement. 

Ethics· The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4), as amended from time to time. 
shall be incorporated into and made a part of the agreement. 

Contingent Liability• The agreement shall contain the clause that any expenditure beyond the currenl 
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year 
budget(s). 

10-0825-PR6 

AMEND BOARD REPORT 09-1216-PR20 
APPROVE ENTERING INTO AN AGREEMENT WITH SYSTEM DEVELOPMENT INTEGRATION, LLC 

FOR NETWORK MONITORING AND MANAGEMENT SYSTEM SERVICES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Approve entering into an agreement with System Development Integration, LLC ("SDI'') to provide 
network management services to Chicago Public Schools' Information and Technology Services at a cost 
not to exceed $6,000,000.00 $3.718.490 80 SDI was selected on a competitive basis pursuant to 
Board Rule 7-2. A written agreement for SOi's services is currently being negotiated. No serv,ces shall be 
provided by SDI and no payment shall be made to SDI prior to the execution of the wntten agreement 
The authority granted herein shall automatically rescind in the event a written agreement ,s not executea 
within 90 days of the date of this Board Report. Information pertinent to this agreement Is stated below 

Ibis August 2010 amendmeot Is necessary IO' D reduce the not to exceed amount to S3 z1a 490 80 to 
correspond with the schedule of costs io the agreement· ii} revise the financial section and 111 ) rev,se the 
Affirmative Action section or this Board Report A wntten amendment to the agreement 1s reowed The 
authority granted herein shall automatically rescind io the even a written amendment is not executed 
within 90 days of the date of this amended Board Report 

Specification Number : 09-250030 
Contract Administrator . Ethan S.nnema / 773-553-3295 
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VENDOR: 

1) Vendor# 26704 
SYSTEM DEVELOPMENT.INTEGRATION 
33 WEST MONROE , STE 400 
CHICAGO, IL 60603 
Bob Kettell 
312-580-7500 

USER 

Information & Technology Services 
125 South Clark Street - 3rd Floor 
Chicago, IL 60603 

Contact 
Phone: 

TERM: 

Arshele Stevens 
773-553-1300 

August25,2010 

The term of this agreement shall commence on January 1, 2010 and shall end on June 30, 2013 Th,s 
agreement shall have three options to renew for periods of 12 months each. 

EARLY TERMINATION RIGHT: 
The Board shall have the right to terminate this agreement with 30 days written notice 

SCOPE OF SERVICES: 
SDI will provide the hardware, installation services, customization. ongoing support. and reporting tor a 
network monitoring and management system (NMS). This system will ensure that ITS Is aware of networll 
incidents as they occur throughout the Board's district-wide network infrastructure The system w,11 be 
integrated Into the Board's existing ticket system by SDI. All services will be provided by skilled resources 
performing technical support, management, problem identification and problem resolution for all 
associated systems as defined by tho Board. 

DELIVERABLES: 
SDI will install, configure and support a new network monitoring and management system ("NMS") This 
new system will need to be fully operational within six (6) months of the commencement of the agreement 
SDI will work with the Board's maintenance vendor In order to seamlessly transition to the new NMS SDI 
will also provide maintenance and support of the system on an ongoing basis as well as continue to 
customize the system and associated applications per the Board's requirements 

The NMS will provide the following 

The ISO network management model's five functional areas 

Fault Management: System will contain and event handler that is capable of correlat,ng and receIvIng 
SNMP MIB 2 or 3 traps, poll SNMP MIB 2 or 3 compliant devices, and process Syslog messages as defined 
in section E1 of the Scope of Services. 

The NMS will have the following customizable not1f1cat1on capabilities for each network element 
Create incident ticket in Peregrine 
Send email messages 
SMS (Short Message Service) messages via modem and IP 
Visual and audible alarms 

Configuration Management: System should have a topology mapper that contains an automattc 
discovery function which provides a dynamic listing of devices found In the network. An inventory repository 
providing detailed configuration information on network devices such Is required. The repository should be 
able to manage the asset lifecycle from initial deployment through decommission 

Common information includes: 
Asset inventory (e.g. contract maintenance agreements and warranty. exp,ratIons. support 
codes/numbers). 
Physical inventory (e.g. Location {Address, floor, room, rack etc.). device make/model. RAM. CPUs) 
Logical inventory {e.g. Firewall/OS versions. patch levels, configuration settings 

IP Address Management should include the following: 
Tracking of IPv4 address space assignment 
Allocation/reallocation within any user-defined hierarchy. 
User-defined policies that can determine which block and device types are permitted w1th1n the hierarchy 
and who can administer them 
Address utilization trending and forecasting 
Provide a "planned vs. actual" views of IP address space. 
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August 25, 2010 

Configuration and Software management component should include automatic deployment of software 
Image and configuration changes to multiple devices securely 
Device configuration archive should be secure and should be updated daily 

Performance Management. The NMS should be able to monitor and analyze rea1-t1me. and h1stor1ca1 
in-depth network statistics for various periods for any networl< element's KPI (Key Performance Indicators; 

Security Management The NMS shall monitor the equipment in the CPS environment in-order :o function 
effectively the NMS must be provided and maintained on a secure and stable platform 

To provide a secure and stable platform the NMS must meet the following reqJtrements 

Software Updates\Upgrades: All software related to the NMS must be patched\upgraded against 
vulnerabilities and bugs in a on-demand fashion and at regularly scheduled intervals to maintain a tow 
exposure unnecessary risl< and malicious behavior 

Information Integrity SDI must have the ability to prove and maintain the integrity of all information 
collected. contained and retained by the NMS for a data retention period of 1 year 

Unauthorized Access Prevent unauthorized access to and discloser of 1nformat1on within and pertaining :o 
the NMS. 

Confidentiality: All information collected and contained within the NMS must remain conf1dent1al and be 
available for release upon authorization of access to the information 

Configurations: All configurations in relation to the NMS must be reviewed and maintained by qualtf1ed 
personnel to ensure their accuracy and effectiveness. 

Accounting Management: Account Authentication 

The NMS must be able to integrate with active directory for account authentication 

Account Activity All account activity must be recorded 

Account Alerting Multiple login failures and privileged account activity must send alerts (via SMS and Ema1t) 

Account Reporting Provide real time and historical reports on account activity to include but not t1m1ted to 
logons, logouts, additions, modifications, and deletions 

OUTCOMES 
SDI will ensure that the NMS is installed within six (6) months of the commencement of the agreement SDI 
will then ensure the system is available 99.9% of the time and catches 99.8% of all network 1nc1dents All 
reports as specified in the contract will be provided in a timely manner. 

COMPENSATION: 
Consultant shall be paid as follows: per invoice, not to exceed the sum of $6-000,-000,00 S3 718 490 80 for 
the term of the contract. 

REIMBURSABLE EXPENSES: 
None. 

AUTHORIZATION: 
Authorize the General Counsel to include other relevant terms and conditions 1n the written agreement i!.M. 
amendment. Authorize the President and Secretary to execute the agreement and amendment Authorize 
the Chief Information Officer to execute all ancillary documents required to administer or effectuate this 
agreement. 

AFFIRMATIVE ACTION: 
This contract is in full compliance with the goals required by the Remedial Program for the Minority and 
Women Business Enterprise Contract Participation (MIWBE Program) The goals for this contract are 35% 
MBE and 5% WBE. 

The vendor has identified and scheduled the following firms and percentages 

Total MBE Q&l'le 35% 
iNOC, LLC 
500 Skokie 81yd. Suite 380 
Northbrook, IL 60062 

E--A¥1F0Amenlal S~sleffi De&lgA;-m&-
175 W Jackson 8l•1d.,-Suile--l400 
Gtucago, 11 eOe04 
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Smart Teshnology 
15e N. Jeffer~ 
Ci'lisago, lb e0ee1 

SmarT~CHS.Ael 
1727 s. IREliana Ave. Sbite G0:18 
Ci'lisago, IL~ 

Pase Systems, Ins. 
2040 Corporate bane 
Naperville, lb e056J 

TotalWBE 5% 
MNJ TeGARalogy Direct 
1025 E. Bush Parkway 
Buffalo Grove, IL 60089 

LSC REVIEW: 
Local School Council approval is not applicable to this report 

FINANCIAL: 
Charge to Information and Technology Services. ~.-OOO;G00-$3.718.490 80 

~10 499 54125 254901 000000 201-0 

12540 115 54125 254901 000000-20-1--1 

12540 115 54125 2~000 2012 

12540-115-54125-254901-000000-2012 

12510-499-54125-254901-000000-2010 

12540-115-54125-254901-000000-2011 

12540-115-54125-254901-000000-2013 

CFDA# : Not Applicable 

GENERAL CONDITIONS: 

$:1,000,000 00 

$976 461 47 

$1.225.680.00 

$519.342 00 

$997,007 33 

August 25, 2010 

Inspector General - Each party to the agreement shall acknowledge that, 1n accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all 1nformat1on and personnel necessary 
to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board if entered into 1n violation of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former 
Board members during the one year period following expiration or other termination of their terms of office 

Indebtedness - The Board 0s Indebtedness Polley adopted June 26, 1996 (96-0626-P03). as amended from 
time to time, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-P04), as amended from t,me to t,me 
shall be incorporated into and made a part of the agreement 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current f1sca1 
year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(s) 

10-0825-PR7 

FINAL 

RATIFY AN AGREEMENT WITH PROLOGUE W.E.B. DUBOIS ACADEMY 
FOR ALTERNATIVE LEARNING OPPORTUNITIES PROGRAM SERVICES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Ratify an agreement with Prologue WE.B. Dubois Academy to provide Alternative Learning Opportun11tes 
Program (ALOP) services to Area 30 at a cost not to exceed $6,g83,382.00 for fiscal years 2008 through 
2011. Services for fiscal years 2008 through 201 O were obtained without prior Board approval. Vendor was 
selected on a competitive basis pursuant to Board Rule 7-2. A written agreement for Vendor's services 1s 
currently being negotiated. To date Vendor has received payment 1n the amount of $4,894,062 00. no furtner 
payment shall be made to Vendor prior to the execution of the written agreement The authority granted herein 
shall automatically rescind in the event a written agreement is not executed within 90 days of the date of this 
Board Report. Information pertinent to this agreement is stated below 
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VENDOR: 

USER: 

Prologue WE.B Dubois Academy 
1135 North Cleaver Rd 
Chicago, Illinois 60642 
773-935-9925 ext 12 
Contact: Nancy Jackson 
Vendor Number. 01135 

Area 30 
4655 S Dearborn 
Chicago, Illinois 60652 
773-535-8500 
Contact: Jennifer Vidis 

August 25, 2010 

TERM: The term of this agreement shall begin on September 8, 2007 and shall end August 30. 201 1 

SCOPE OF SERVICES: Vendor shall provide the following ALOP services pursuant to Section 13B of the 
Illinois School Code (105 ILCS 5/138-1 et seq) High quality alternative educational program services lor 
high school students age 17 years and older who have had s1gmf1cant leaves of absence from school or have 
been involved with the juvenile justice system and have few, 11 any, high school credits The program s>iau 
be designed to prepare students for graduation from high school and provide a post-secondary path Vendor 
will provide a 24 credit requirement program, aligned with Chicago Public Schools graduation requirements 
Students' diplomas will be issued by their home schools 

DELIVERABLES: Vendor shall. 
• Provide programs with adequate and appropriate equipment and supplies 
• Administer academic progress and other assessments as directed by the Board, in the Board·s sole 

discretion (Board will provide test booklets, training and scoring for mandated state and local tests ) 
• Provide areas in school conducive to learning separate from the lunch and other activity rooms 
• Provide sufficient staff (teacher aides, security and etc.) to effectively manage. support and educate 

students consistent with their needs. 
• Provide programs with a special component dedicated to truancy with attempts to increase 

attendance of students and decrease truancy problems. 
• Provide and administer mutually agreed upon assessments of progress 1n reading and mathematics 

at the end of school year for all students to assess 1nd1vidual student progress 
• Provide to Area 30 semester transcripts for each student enrolled 1n the ALOP school 
• Provide daily attendance reports to Area 30 staff 
• Provide list of high school graduates to Area 30 at the end of each school year 

Provide copies of individual student success plans to Area 30 office 

OUTCOMES: Vendor will ensure that 

• Student attendance rate is 80% 
• Students earn a minimum of 6 credits per academic year 
• Students have a post-secondary plan upon graduation 
• Students are provided the curricular and credit opportunity to earn a high school diploma 

COMPENSATION: Vendor will be allocated a certain number of seats and will be paid a negotiated rate for 
these seats, not to exceed the sum of $6,983,382.00 in the aggregate The agreement will contain a clause 
that the Board may increase or decrease the number of seats by giving the Vendor thirty (30) days written 
notice. 

AUTHORIZATION: Authorize the General Counsel to include other relevant terms and cond1tt0ns ,n tne 
written agreement. Authorize the President and Secretary to execute the agreement Authorize the Chief 
Area Officer to execute all ancillary documents required to administer or effectuate this agreement. 

AFFIRMATIVE ACTION: Pursuant to Section 5.2 of the Remedial Program for Minority and Women Owneo 
Business Enterprise Participation 1n Goods and Service Contracts, M!WBE prov1s1ons of the Program do not 
apply to transactions where the vendor providing services operates as a Not-For-Profit organization 

LSC REVIEW: Local School Council approval 1s not applicable to this report 

FINANCIAL: Charge to Area 30 $6,983,382.00 

Budget Classification: 
Fiscal Year: 2011 
66491-115-54305-113006-000000- $1,981,275.00 
66491-225-54305-119010-000703- $108,045.00 

Fiscal Year. 2010 
66491-115-54305-113006-000000- $1,883,700 00 
66491-225-54305-119010-000703- $79,189 00 
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Source of Funds 

General Education 
SGSA 

General Educat1ori 
SGSA 



Fiscal Year 2009 
66491-115-54320-113006-000000- $1.756, 109.50 
66491-115-54320-180007-376704- $1,767 00 

Fiscal Year. 2008 
66491-115-54320-113006-000000- $1, 173,296 50 

GENERAL CONDITIONS: 

August 25, 2010 

General Education 

General Educar,011 

Inspector General - Each party to the agreement shall acknowledge that. 1'1 accordance with 105 ILCS 5/34-
13 1. the Inspector General of the Chicago Board of Education has the authority to conduct certa,n 
investigations and that the Inspector General shall have access to all information and personnel necessary to 
conduct those investigations. 

Conflicts• The agreement shall not be legally binding on the Board 11 entered into In violation of the provIsIons 
of 105 ILCS 5/34-213 which restricts the employment of, or the letting of contracts to. former Board members 
during the one- year period following expiration or other termination of their terms of office 

Indebtedness· The Board's Indebtedness Policy adop:ed June 26. 1996 (96-0626-PO3). as amended from 
time to time. shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4), as amended from time to t,me 
shall be incorporated into and made a part of the agreement 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current fiscal 
year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(s) 

10-0825-PRS 

FINAL 

APPROVE ENTERING INTO AGREEMENTS WITH VARIOUS VENDORS 
FOR THE PURCHASE OF ADDITIONAL LEARNING OPPORTUNITIES SERVICES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Approve entering into agreements with various vendors for the purchase of additional learning opportunities 
services for District 299 at an aggregate cost not to exceed $900,000. Vendors were selected on a 
competitive basis pursuant to Board Rule 7-2 and a duly advertised Request for Proposals (Spec1f1cat1on No 
10-250029). Written agreements for this purchase are currently being negotiated. No goods or services may 
be ordered or received and no payment shall be made to any Vendor prior to the execution of their written 
agreement. The authority granted herein shall automatically rescind as to each Vendor In the event a written 
agreement for such Vendor is not executed within 90 days of the date of this Board Report Information 
pertinent to these agreements is stated below 

VENDORS: 
1. MIND Research Institute 

3631 S. Harbor Blvd, Suite 200 
Santa Ana. CA 92704 
888-751-5443 
Andrew Coulson 
Vendor# 67737 

2. Houghton Mifflin Harcourt 
222 Berkeley Street 
Boston, MA 02116 
512-721-7204 
Laura Rockefeller 
Vendor# 13240 

3. Carnegie Learning 
437 Grant Street, 20111 Floor 
Pittsburgh, PA 15219 
888-851-7094 
Joseph Goins 
Vendor# 31207 

4. Headsprout 
127 Broadway Ave E. Suite 200 
Seattle, WA 98102 
800-401-5062 x1702 
Kimberley Bynoe 
Vendor# 39562 
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CONTRACT ADMINISTRATOR: 
Pamela Sean1or 
773-553-2254 



USER: Chief Education Office 
125 S. Clark Street, 5'" Floor 
Monica Lee 
(773)553-1104 

August 25, 2010 

TERM: The term of each agreement shall commence on the date the agreement ,s signed ano shall end on 
JU!y 31, 2011. Each agreement shall have 2 options to renew for periods of 1 year each 

EARLY TERMINATION RIGHT: The Board shall have the right to terminate each agreement with 30 cays 
written notice 

DETAIL OF SERVICES: 
The Board will be launching a new initiative to increase educational outcomes for Chicago Public School 
students by introducing a technology-based solution to increase instructional time. The d1stnct's neighborhood 
schools currently offer only 914 hours of instructional time, which Is the lowest urban total ,n the nat,on ana 
20% below the national average for urban districts. This initiative aims to expand instructional t,me by adding 
up to ninety minutes of computer-aided instruction to each school day. Students will receive computer-based 
instruction to build and develop their skills in math and reading. Engaging, web-based software will provide 
individualized and self-paced instruction at the level of each student 

The Board will implement this initiative across the District, beginning with a pilot during the 2010-2011 school 
year. 

SCOPE OF SERVICES: 
Vendors shall provide software licenses, training, 1mplementat1on and technical support to partIcIpat1ng 
schools and supporting central office departments. Vendors were evaluated both on the quality of their 
proposed software program and on their abillty to fully implement their proposed software program Given the 
district's diversity, the Board selected multiple vendors and w,11 offer schools the opportunity to choose the 
solutions that best fit their needs. The Office of the CEO, in collaboration with the Office of Teaching ana 
Learning, will provide expert advice as to which products will be most effective In 1nd1vidual schools and areas 

Vendors shall provide research-based software that users will access online which focuses on conceptual 
learning in literacy and/or mathematics The software shall be easily navigable by students and require little 
adult supervision. The software shall align with appropriate state and/or national standards and provide age­
appropriate curricula which is adaptive and regularly tracks student progress The software shall provide 
reporting that will allow school and district staff to better understand student needs and student progress 
Vendors shall also provide full cooperation with integration of the software into the District's data and security 
systems. 

Vendors will provide implementation, training, and technical support to District, Area. and School staff in the 
following ways: a project management team and development of a key performance indicator report to support 
timely implementation; end-user and technical training for school and District staff, and a comprehensive traIn­
the-trainer model for District staff to ensure ongoing and broad understanding, and ongoing bas,c tectmIcaI 
assistance to support the user experience. This list is not meant to be exhaustive, but merely illustrative of 
types of supports that may be provided. 

OUTCOMES: 
Total instructional hours. particularly engaged academic InstructIonaI hours have been shown to positively 
impact student outcomes. The additional learning opportunities services shall increase the reading and math 
proficiency of participating students, as measured through the software's progress mon1tor,ng tools as well as 
summative and formative district-wide assessments 

Vendors will be assessed on performance metrics that include, but are not limited to 
• % of students in the top half of Scantron performance (math. reading) 
• % of students who meet expected gains on Scantron (math, reading) 
• % of students who meet or exceed on ISAT (math, reading) 
• % of schools receiving adequate training prior to launch 
• % of high priority technology service calls addressed in target t1meframes 

COMPENSATION: Vendors shall be paid in accordance with the pricing set forth in their agreement. not to 
exceed the sum of $900,000 in the aggregate for all Vendors. 

AUTHORIZATION: Authorize the General Counsel to include other relevant terms and cond111ons ,n the 
written agreements, including any indemnification to be provided to Vendors Authorize the Pres,denl and 
Secretary to execute the agreements. Authorize the Deputy CEO to execute all ancillary documents requ,red 
lo administer or effectuate the agreements 

AFFIRMATIVE ACTION: Pursuant to Section 6.2 of the Remedial Program for the Minority and Women 
Business Enterprise Contract Participation (M/WBE Plan). the per contract and Category Goals method for 
M/WBE participation will be utilized. The M/WBE participation goals for this contract include 15% total MBE 
and 5% total WBE. 

The Following list of pool vendors have committed to the following 

MIND Research Institute 
EXEMPT (501C) 

108 



Houghton Mifflin Harcourt Publishing Company 

Total 15% MBE 
ZeroChaos 
420 South Orange Ave #600 
Orlando, FL 32801 

Carnegie Learning, Inc. 

Total 15% MBE 
Total 5% WBE 

•Have not identified firms 

Headsprout, Inc. 

Total 20% MBE 
Major Armstead 
2901 Delphi Court 
Olympia Fields, 1160461 

Total 6.5% WBE 
Erika Cost 
3645 N. Damon #1 
Chicago, IL 60618 

LSC REVIEW: Local School Council approval Is not applicable to this report 

FINANCIAL: Charge to Chief Education Office Fiscal Year 2011 

August 25, 2010 

Budget Classification: 10810-331-53306-222010-430104 Source of Funds Title I ARRA 

GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that, In accordance with 105 I LCS 5/34-
13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel necessary to 
conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board If entered into In violation of the provIsIons 
of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former Board members 
during the one year period following expiration or other termination of their terms of office 

Indebtedness - The Board's Indebtedness Policy adopted June 26. 1996 (96-0626-PO3), as amended from 
time to time, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4), as amended from time to time, shall 
be incorporated into and made a part of the agreement 

Contingent Liability- The agreement shall contain the clause that any expenditure beyond the current f,scal 
year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budgel(s) 

10-0825-PR9 

FINAL 

APPROVE PAYMENT TO CITADEL INFORMATION MANAGEMENT 
FOR SERVICES PROVIDED TO THE OFFICE OF THE BOARD 

THE OFFICE OF THE BOARD REPORTS THE FOLLOWING DECISION 

Approve payment to Citadel Information Management ("Citadel") for services provided to the Office of the 
Board of Education of the City of Chicago for the period of July 1, 201 O through April 24, 2011 for an 
amount not to exceed $13,000.00. Citadel will provide destruction or records pursuant to Records 
Disposal Certificate issued December 9, 2009 by the Local Records Unit of Illinois State Archives The 
Board and Citadel entered into an agreement for document destruction services dated April 24. 2007 for a 
two (2) year term ending April 24, 2009 (authorized by 07-0605-CPOR-297) The onginal agreement was 
thereafter extended for an additional two (2) year period ending April 24, 2011 (authorized by 09-0429-
CPOR-809); these services are being provided pursuant to that Extension Agreement 

Citadel Information Management 
Vendor#: 99031 
Citadel Information Management 
827 Blackhawk Drive 
Westmont, IL 60559-1119 

Budget Classification 10110-115-54125-231004-000000 FY 2010 $ 2,587 90 
Budget Classification 10110-115-54125-231004-000000 FY 2011 $10.412 10 
Source of Funds· Board of Education/Services-Professional ano Technical 
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LSC REVIEW: Local School Counc1: approval ,s not applicable to this report 

AFFIRMATIVE ACTION: A review of Minority and Women Business Enterprise partIc1pa1Ion was 
precluded due to prior execution of extension agreement 

10-0825-PR10 

August25,2010 

APPROVE EXERCISING THE FIRST OPTION TO RENEW THE AGREEMENT WITH ILLINOIS 
RESTAURANT ASSOCIATION EDUCATION FOUNDATION FOR EDUCATIONAL SERVICES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Approve exercising the first option to renew the agreement with Illinois Restaurant Assoc1a11on Educal1onaI 
Foundation (IRAEF), a not-for-profit foundation, to provide consulting services to the Office of College and 
Career Preparation at a cost no! to exceed $168,999.00. Illinois Restaurant Association Educational 
Foundation was selected on a non-competitive basis and approved by the Non-Compet1t111e Procurement 
Review Committee (NCPRC) A written document exercising this option Is currently being negotiated No 
payment shall be made to Consultant prior to the execution of the written document The aulhority granted 
herein shall automatically rescind In the event a written document is not executed wIthIn 90 days of the date ot 
this Board Report Information pertinent to this option Is stated below 

CONSUL TANT: Illinois Restaurant Association Educational Foundation 

USER: 

33 West Monroe, Suite 250 
Chicago, Illinois 60603 
(312) 787-4000 X 137 
Vendor # 25249 

Office of College and Career Preparation 
125 Sou:h Clark Street, 12'" floor 
Chicago. Illinois 60603 
Eileen Rudden. Acting Officer 
(773) 553-21 OB 

ORIGINAL AGREEMENT: The original agreement authorized by Board Report 09-0826-PR20 In lhe amount 
of $168,999 was for a term commencing on September 1. 2009 and ending on Augusl 31 2010 This 
agreement has three (3) options to renew for periods of one year each The original agreement was awarded 
on a non-competitive basis because there are no other national or local organizations that otter this same type 
of service. 

OPTION PERIOD: The term of this agreement is being extended for 1 year commencing September 1. 201 o 
and ending August 31, 2011 

OPTION PERIODS REMAINING: There are 2 option periods remaining for a term of 1 year each 

SCOPE OF SERVICES; !RAEF will continue to provide intense work-based learning opportunities and 
national certifications for students, professional development experiences for teachers. and logistics 
management for career connecting activities. IRAEF will connect CPS students with restaurant industry 
professionals in order to increase the number of students matriculating into college and trans1t1onmg ,nto 
viable careers by delivering work-based learning opportunities that includes Job shadowing and internship 
opportunities In a variety of restaurants, providing quarterly an summer professional development experiences 
for teacher and providing logistics management for career connecting activities including guest speakers 
competitions. showcases and restaurant industry-based evenls. 

DELIVERABLES: IRAEF will continue to deliver the following: internships in a variety of food service 
establishments with a focus on entry-level management, internship certificates. Job readiness and hie skills 
training; hospitality scholarship workshops: restaurant management professional development for teachers 
logrslics management for the mayor's Showcase Dinner, ProStart Invitational and other restaurant 
management related work-based learning experiences; logistics management of restaurant management 
guest speakers and field trips; coordination of national examination administration. and monthly progress 
reports 

OUTCOMES: Students part,cipatrng in this program will have the opportunity to receive Job readiness and soft 
skills training, job shadowing and work-based learning experiences, prearranged Interv1ews at food service 
establishments, certificates of completion that enhance their opportunity to be hired by industry. guest 
speakers and mentors. Teachers will receive increased content area knowledge and professional 
development opportunities. 

COMPENSATION: Consultant shall be paid during this option period as follows three payments of 
$56,333.00 each due in December 2010, March 2011 and June 2011. total not to exceed the sum of 
$168,999.00 

AUTHORIZATION: Authorize the General Counsel to include other relevant terms and cond1t1ons In the 
written option agreement. Authorrze the President and Secretary to execute the option agreement Aulhonze 
the President and Secretary to execute all ancillary documents required to administer or effectuate this option 
agreement. 
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August 25, 2010 

AFFIRMATIVE ACTION; Pursuant to Section 5 2 of the Remedial Program tor M,nority and Women Owned 
Business Enterprise Participation in Goods and Services Contracts. M/WBE provisions do not apply to those 
vendors who operate as Not-for-Profit organIzatIons This agreement ,s exempt from M/WBE review 

LSC REVIEW: Local School Council approval is not applicable to this report 

FINANCIAL: Charge to College and Career Preparation. $51. 700.00 Fiscal Year 2010-2011 
Budget Classification 13727-369-54125-221021-474552 Source of Funds Perkins Grant 
Charge to College and Career Preparation: $1 ! 7,299 
Budget Classification: 13727-369-54125-140006-4 7 4552 

GENERAL CONDITIONS: 
Inspector General- Each party to the agreement shall acknowledge that. In accordance with 105 ILCS 5134-
13 1. the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all 1nformatIon and personnel necessary to 
conduct those investigations 

Conflicts - The agreement shall not be legally binding on the Board 1f entered mto ,n v1olat,on of the provIs,ons 
of 105 ILCS 5/34-21.3 which restricts the employment of or the letting of contracts to. former Board members 
during the one year period following expiration or other termination of their terms of office 

Indebtedness - The Boa•d's Indebtedness Policy adopted June 26. 1996 (96-0626-PO3). as amended from 
time to time. shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23. 2004 (04-0623-PO4). as amended from time to time 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current f1scaI 
year is deemed a contingent liability, subJect to appropriation In the subsequent fiscal year budget(s) 

10-0825-PR 11 

APPROVE ENTERING INTO AN AGREEMENT WITH LEARNING POINT ASSOCIATES 
FOR TECHNOLOGY DEVELOPMENT ANO TRAINING 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Approve entering into an agreement with Learning Point Associates to provide consulting services to the 
Department of College and Career Preparation at a cost not to exceed $245.000 Consultant was selected on 
a competitive basis pursuant to Board Rule 7-2. A written agreement for Consultant's services 1s currently 
being negotiated. No services shall be provided by Consultant and no payment shall be made to Consultant 
prior to the execution of the written agreement The authority granted herein shall automatically rescind in the 
event a written agreement Is not executed within 90 days of the date of this Board Report Information 
pertinent to this agreement is stated below 

CONSUL TANT: Learning Point Associates 
1120 East Deir!, Suite 200 
Naperville, IL 60563 
Phone: 630 649-6500 
Contact Person: Kelly Sparks 
Vendor Number: 33897 

USER: Department of College and Career Preparation 
125 S. Clark, 12th floor 
773.553.3903 
Contact Person Aarti Dhupeha 

TERM: The term of this agreement shall commence on the date the agreement ,s signed and 
shall end 12 months thereafter. 

EARLY TERMINATION RIGHT: The Board shall have the right to terminate this agreement with 30 days 
written notice. 

SCOPE OF SERVICES: Learning Point Associates will develop a comprehensive Career and Techn1cal 
Education (CTE) Warning System. The Early Warning System will include both diagnostic and early acl1on 
tools that connect interventions directly targeting students. teachers, programs and schools The <11agnost1c 
and early action tools will be developed in alignment with existing GTE success metrics and key performance 
indicators. 

DELIVERABLES: 
Learning Point Associates will provide 

• Data support for Career and Technical Education in the Department of College and Career 
Preparation 

• Data support for the Office of Performance Management. High School Area Off,ces. and High 
Schools 
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August 25, 2010 

To this end, Learning Point Associates will· 
• Identify the data required for the Early Warning System, data sources and data collection protocols 
• Develop the protocols necessary for cleaning data to generate metrics for dIagnostIc tooIs and 

warning indicators for action tools 
Develop metrics and indicators for the Early Warning System 

• Develop the diagnostic tools and early action tools for the Early Warning System to integrate with the 
existing CTE web-based delivery system 

• Facilitate strategy sessions to identify appropriate InterventIons and linkages to the Early Warning 
System 

• Develop the rollout strategy and process for obtaining buy-in 
• Provide initial strategy for training plan 

OUTCOMES: Consultant's services will allow district and school personnel to measure progress 1dent1fy 
areas of concern, and target resources and change practice to address the areas of concern ultimately 
resulting In improved program quality and increased student success. 

COMPENSATION: Consultant shall be paid as follows: an hourly rate of $120 at a cost not to exceed the sum 
of $245,000. 

REIMBURSABLE EXPENSES: None 

AUTHORIZATION: Authorize the General Counsel to include other relevant terms and cond1t1ons In the 
written agreement. Authorize the President and Secretary to execute the agreement. Authorize the Ch,ef 
Officer of the Office of College and Career Preparation to execute all ancillary documents required to 
administer or effectuate this agreement. 

AFFIRMATIVE ACTION: Pursuant to Section 5.2 of the Remedial Program for Minority and Women Owned 
Business Enterprise Participation in Goods and Services Contracts, M/WBE provisions do not apply to 
transactions where the vendor providing services operates as a Not-for-Profit organization 

LSC REVIEW: Local School Council approval is not applicable to this report 

FINANCIAL: Charge to The Department of College and Career Preparation $245.000 Fiscal Year 2011 
Budget Classification 13727-369-54125-221021-4 74549 
Source of Funds Perkins Grant 13727 

GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that, In accordance with 105 ILCS 5134-
13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel necessary to 
conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board if entered into in v10latIon of the provIsIons 
of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former Board members 
during the one year period following expiration or other termination of their terms of office 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3). as amended from 
time to time, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4), as amended from lime 10 1,me 
shall be incorporated into and made a part of the agreement. 

Contingent Liability- The agreement shall contain the clause that any expenditure beyond the current fiscal 
year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(s) 

10-0825-PR12 

AMEND BOARD REPORT 10-0526-PRU 
AMEND BOARD REPORT 09-1216-PR25 

APPROVE EXERCISING THE OPTION TO RENEW A SOFTWARE LICENSE AGREEMENT WITH 
CITYSPAN, INC. 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION 

Approve exercising the option to renew the software license and product development agreement w,th 
Cityspan, Inc. C1tyspan shall customize and manage software to be used by Office of Extended Learn,ng 
Opportunities (OELO) at a cost for the option period not to exceed $310,000 A written document 
exercising this option is currently being negotiated. No payment shall be made to Vendor during lhe 
option period prior to the execution of the written document. The authority granted herein shall 
automatically rescind in the event a written document is not executed within 90 days of the date of this 
Board Report. Information pertinent to this option is stated below. 

This May 2010 amendment is necessary to revise the contact information and budget class,ficat,ons No 
written amendment is required. 
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This August 2010 amendment is necessary to allow the OELO to provide student IeveI data files 
designated by the Chief Performance Qffjcer to Cjtysoan A w@eo amendmen1 10 the 001100 document Is 
reQu1red There is no adajtjonal cost associated with this amendment No add11iana1 data will be provided 
prior to the execution of the written amendment The authority granted here,n shall automa11cauy resc,nd 
10 the event a wrjtten amendment is not executed within 90 days of tne date of 1bIs amended Board 
~ 

VENDOR: 

1) Vendor# 97779 
CITYSPAN TECHNOLOGIES 
2437 DURANT AVE., STE 206 
BERKELEY, CA 94704 
MarK Min 
51 0-665-1700 

USER: 

Office of Extended Learning Opportunities 
125 S Clark 
Chicago, IL 60603 

Contact: 
Phone: 

Jocelyn R. Basley 
773-553-2127 

ORIGINAL AGREEMENT: 
The original Agreement (authorized by Board Report 09-0128-PR13 as amended by 09-□527-PR22) in 

the amount of $327,030 is for a term commencing on the date the agreement Is signed and shall end 
January 1, 2010, with the Board having 2 options to renew for periods of 1 year each 

OPTION PERIOD: 
The term of this agreement is being extended for 1 year commencing on January 2, 2010 and end,ng 
January 1, 2011. 

OPTION PERIODS REMAINING: 
There is 1 option period for 1 year remaining. 

SCOPE OF SERVICES: 
Cityspan will continue to provide software to the Chicago Public Schools Office of Extended Learning 
Opportunities to support the management of After School Programs and Supplemental Educational 
Services. 

The software will continue to give 542 Chicago Public Schools access to a student level attendance and 
data management system. The customized software will meet the data collection and reporting 
requirements of the Department including reports to automate the tracking of key performance indicators 
Cityspan shall develop site-level and administrative reports that will support SES, ASAS, and CSI 
afterschool reporting requirements. Cityspan shall also develop an enhanced RFP system for ASAS and 
CSL Cityspan shall prepare Annual Performance Reviews for OELO's 21st Century CLC schools and 
transfer the results in the PPICS reporting system. 

In addition to the above services, Vendor will develop customizable, aggregate reports lor the partner 
agencies providing services and programs, including Department of Family and Support Serv,ces. After 
School Matters, Chicago Park District, and Chicago Public Libraries. These reports will allow partner 
agencies to assess overall characteristics of program participants and academic progress of partic,pants 

DELIVERABLES: 
The Vendor will continue to deliver a data management system that meets OELO's requirements for 
managing SES and OST programs. The Vendor will continue to modify and improve the software ,n 
response to OELO requests for custom data-entry, navigation and reporting features. The Vendor w,11 
continue to export data sets that meet the accountability requirements of the I11,no1s State Board of 
Education and US Department of Education. 

OUTCOMES: 
The software will allow OELO and schools to analyze the size, scope and impact of its programs and help 
shape decisions regarding program improvements. Using key indicators, including student-level 
assessment data, OELO will identify schools that are performing above and below expectations, develop 
school level technical assistance plans: and set funding priorities that leverage strengths and remedy 
program weaknesses. The outcome of OELO's use of the software will be a higher level of transparency 
and accountability across schools and programs, and targeted interventions that will improve program 
quality and student success. 

The software will also allow OELO to meet accountability standards set by the Illinois State Board of 
Education (for SES programs) and the US Department of Education (for 21st Century CLC programs) 
Data from the software w,11 be exported to meet requirements of both agencies. 
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COMPENSATION: 
Vendor shall be paid during this option period a fee not to exceed the sum of $310,000 

AUTHORIZATION: 
Authorize the General Counsel to include other relevant terms and cond,t,ons ,n the wr,tten option 
document and amendment Authorize the President and Secretary to execute the option document aru1. 
amendment. Authorize the Officer of OELO to execute all ancillary documents required to administer or 
effectuate th,s option agreement. Authorize the Chief Performance Officer to designate data files to be 
transferred and to execute au ancillary documents regujred to administer or effectuate the transfer of the 
data files. 

AFFIRMATIVE ACTION: 
Pursuant to Section 5.2.4 of the Remedial Program for Minority and Women Owned Business Enterprise 
Participation in Goods and Services Contracts, this agreement is exempt from MBE/WBE review The 
unique nature of the software makes it inappropriate to apply other vendor selection criteria 

LSC REVIEW: 
Local School Council approval is not applicable to this report. 

FINANCIAL: 
Charge to Office of Extended Learning Opportunities: $310,000 

11375-332-54125-390011-430089-2010 

11375-332-54125-266209-430083-2010 

11375-115-54125-150006-000000-2010 

CFDA# : Not Applicable 

GENERAL CONDITIONS: 

$68,200 00 

$213,900 00 

$27,900 00 

Inspector General - Each party to the agreement shall acknowledge that. ,n accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board 1f entered into In v1olat1on of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former 
Board members during the one year period following expiration or other termination of their terms of 
office. 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3). as amended 
from time to time, shall be incorporated into ard made a part of the agreement. 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4), as amended from ttme to time. 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent !,seal year 
budget(S). 

10-0825-PR13 

APPROVE ENTERING INTO AGREEMENTS WITH ISBE-APPROVED SUPPLEMENTAL 
EDUCATIONAL SERVICE PROVIDERS 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION 

Approve entering into agreements with various educational and ,nstructional providers to provide 
Supplemental Educational Services (SES) to students attending NCLB-eligible schools at an aggregate 
cost not to exceed $50,000,000. Providers were identified on the Approved Lisi of Supplemental 
Educational Service Providers for the 2010-2011 School Year issued by the t11ino1s State Board of 
Education as required under the No Child Left Behind Act. Written master agreements for each Provider's 
services are currently being negotiated. No services shall be rendered by any Provider and no payment 
shall be made to any Provider prior to the execution of such Provider's written master agreement 
Information pertinent to these agreements is stated below. 

USER: 

Office of Extended Learning Opportunities 
125 S Clark 
Chicago, IL 60603 
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Contact 
Phone: 
Project Manager: 
Phone: 

TERM: 

Paige Ponder 
773-553-2078 
Erick Dorris 
773-553-2639 

The term of each agreement shall commence on the date that the agreement Is signed and shall end 
June 30, 2011. 

EARLY TERMINATION RIGHT: 
The Board shall have the right to terminate each agreement with 30 days written not,ce 

SCOPE OF SERVICES: 

August 25, 201 O 

Supplemental Educational Services (SES) are a component of Title I of the Elementary and Secondary 
Education Act (ESEA) as reauthorized by the No Child Left Behind Act (NCLB) that provides add1t1onal 
academic instruction outside of the regular school-day to increase the academic achievement of students 
in low-performing schools. These services may include academic assistance such as tutoring. 
remediation and other educational interventions. S:S must be consistent with the content and 1nstructIon 
of Chicago Public Schools and aligned with the Illinois State Board of Education's academic content 
standards. Providers will furnish SES in mathematics, reading and science, based on the scope of 
services developed and approved by the Illinois State Board of Education. Providers will provide tutoring 
and other high-quality academic enrichment services during non-school hours. 

DELIVERABLES: 
Deliverables will vary for each Provider. The Office of Extended Learning Opportunities will monitor 
receipt of the deliverables. Deliverables that are common to all or the Providers are 

1) A supplemental support program in reading, mathematics and/or science selected by parents. 
2) Individualized or small group instruction through tutoring and other high quality academic enrichment 

services and instruction materials. 
3) Assessment and feedback to schools and parents regarding progress of their children. 

Parents of students who are eligible under the No Child Left Behind Act shall have the right to select any 
one of the Providers or the Chicago Public Schools to provide supplemental services to their child and 
notify the Office of Extended Learning Opportunities of such selection In the event parental requests for 
services exceed available resources, parent selections will be pnontized In accordance with NCLB 
guidelines. Students to be served shall include students in the general population, students currently 
receiving specialized services, and English language learners who need additional support In order to be 
successful. All services will be rendered in accordance with the guidelines that the United States 
Department of Education and the Illinois State Board Education have established 

OUTCOMES: 
Providers' services will result in improved overall academic performance and increased achievement on 
standardized tests, improved student confidence and positive attitude through self-paced progress and 
achievement. 

COMPENSATION: 
Providers will be compensated on a cost per hour per student basis as identified in their respective 
agreements and based on invoices with supporting documentation validated at the school level. The total 
compensation payable to all Providers shall not exceed the aggregate amount of $50,000,000. 

REIMBURSABLE EXPENSES: 
None. 

AUTHORIZATION: 
Authorize the General Counsel to include other relevant terms and cond1t1ons In the written agreements 
Authorize the President and Secretary to execute the agreements. Authorize the Director of Extended 
Learning Opportunities to execute all ancillary documents required to administer or effectuate the 
agreements. 

AFFIRMATIVE ACTION: 
Pursuant to Section 5.2.3 of the Remedial Program for Minority and Women Owned Business Enterpnse 
Participation in Goods and Services Contracts (M/WBE Plan), tuition-based programs and payments to 
other educational institutions are exempt from MBE/WBE review 

LSC REVIEW: 
Local School Council approval is not applicable to this report. 

FINANCIAL: 
Source of Funds: No Child Left Behind (NCLB) 

11390-332-54125-290020-430114-2011 $50,000,000 00 
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CFDA#: 84.010A 

GENERAL CONDITIONS: 
Inspector General - Eacr. party to the agreement shall acknowledge that. ,n accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Educat,on has the authOrity to conduct certain 
investigations and that the Inspector General shall have access to all ,nformat,on and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally bind-ng on the Board if entered into ,n violation of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to. former 
Board members during the one year period following expiration or other termination of their terms of 
office. 

Indebtedness - The Board's Indebtedness Policy adopted June 26. 1996 (96-0626-PO3). as amended 
from time to time, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4), as amended from time to time. 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent liability, subject to appropriation ,n the subsequent fiscal year 
budget(s). 

1) Vendor# 13127 7) Vendor # 46955 
A PLUS EDUCATION CENTERS ASPIRA INC OF ILLINOIS 
515 S. HOUGH ST. 2415 N MILWAUKEE AVENUE 
BARRINGTON, IL 60010 CHICAGO, IL 60647 
Anthony Baldassano Luis Flores 
84 7-991-0859 773-252-0970 

2) Vendor# 12863 8) Vendor# 44771 
A+ TUTORING SERVICE, LTD. ASSOCIATION HOUSE OF CHICAGO 
7650 CURRELL BLVD. STE 250 1116 NORTH KEDZIE AVE 
WOODBURY, MN 55125 CHICAGO, IL 60651 
Bonnie Vandervogte Harriet Sadauskas 
651-738-0149 773-772-7170X2260 

3) Vendor# 63180 9) Vendor# 63183 
ADELANTE EDUCATIONAL SERVICES, Academic Advantage, The 
LLC P.O. BOX 882045 
22601 SUMMERFIELD LOS ANGELES. CA 90009 
MISSION VIEJO, CA 92692 Fred Andreassen 
Glen Hatton 866-788-8677 
949-291-0481 

10) Vendor# 12497 
4) Vendor# 30001 BABBAGE NET SCHOOL 

AFRICAN AMERICAN IMAGES, INC 5940 WEST TOUHY AVE. STE 200 
P.O. BOX 1799 NILES, IL 60714 
CHICAGO HEIGHTS, IL 60412 Kabir Kassam 
Jakawnza Kunjufu 631-642-2029 
708-672-4909 

11) Vendor # 36033 
5) Vendor# 63184 BLACK STAR PROJECT, THE 

ALL CHILDREN CAN LEARN, INC 3509 S. KING DRIVE. STE 28 
4748 SOUTH WOODLAWN AVE. #2E CHICAGO, IL 60653 
CHICAGO, IL 60615 Phillip Jackson 
Kimberly Jefferson 773-285-9600 
773-988-8075 

12) Vendor # 10200 
6) Vendor# 33506 BOARD OF EDUCATION OF THE CITY 

ALTERNATIVES UNLIMITED. INC. 125 SOUTH CLARK STREET 
3670 NORTH RANCHO DR., STE 101 CHICAGO, IL 60603 
LAS VEGAS, NV 89130 Denis Belkoler 
Lisa Platt 773-553-3274 
702-656-3437 
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13) Vendor# 66021 19) Vendor# 91588 
BRAIN HURRICANE, LLC CENTER OF HIGHER DEVELOPMENT 
1 EAST ERIE ST., #480 P.O. BOX 490947 
CHICAGO, IL 60611 CHICAGO, IL 60649 
Andrew Howard Qiana G1llesp1e 
312-527-0853 312-749-8992 

14) Vendor # 38684 20) Vendor# 14964 
BRAINFUSE, INC CENTRAL STATES SER 
271 MADISON AVENUE, 3RD FLOOR 3948 W 26TH ST, STE 213 
NEW YORK, NY 10016 CHICAGO, IL 60623 
Jack Rothstein Ariel Nie11es 
212-481-4870 773-542-9030 

15) Vendor# 85081 21) Vendor# 91303 
BREAKTHROUGH URBAN MINISTRIES CHESS ACADEMY LLC OBA HO MA TH 
INC AND CHESS OF ILLINOIS 
P.O. BOX 47200 5825 WEST PATTERSON AVE 
CHICAGO, IL 60647 CHICAGO, IL 60634 
Marcie Curry John Buky 
773-722-1144 773-414-2967 

16) Vendor# 42462 22) Vendor# 25624 
BRILLIANCE ACADEMY OF MATH AND CHILDREN'S HOME & AID SOCIETY OF 
ENGLISH ILLINOIS 
5940 WEST TOUHY., STE 200 125 S WACKER DR .. 14TH FLOOR 
NILES, IL 60714 CHICAGO, IL 60606 
Kabir Kassam Houri Guey1k1an 
877-959-7 464 312-424-6861 

17) Vendor# 23525 23) Vendor # 42465 
CAMBRIDGE EDUCATIONAL SERVICES CLUB Z! IN-HOME TUTORING SERVICES. 
2720 RIVER ROAD, SUITE 36 INC 
DES PLAINES, IL 60018 15310 AMBERLY DRIVE . STE 185 
Jim Giovanni TAMPA, FL 33647 
847-299-2930 Carolyn Walden 

800-434-2582 

18) Vendor# 96618 
CARTER, REDDY & ASSOCIATES, INC 24) Vendor# 81399 
24123 GREENFIELD RD. STE 307 COMP ED II Inc 
SOUTHFIELD, Ml 48075 1226 SOUTH BLUE ISLAND AVENUE 
Jethella Nolan CHICAGO, IL 60608 
866-903-7323 Byung-ln Seo 

773-972-3052 
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25) Vendor# 37013 31) Vendor# 63123 
D.KY DEVELOPERS EMPOWERMENT LEARNING SERVICES 
19912 EVERETT LANE LLC 
MOKENA, IL 60448 5105 EAST SAHARA AVE. STE 144 
Dorothy Appiah LAS VEGAS, NV 89142 
708-479-3701 Sue Goodman 

313-732-7332 

26) Vendor# 68924 
EDISONLEARNING, INC 32) Vendor # 48825 
485 LEXINGTON AVENUE 2ND FL FAILURE FREE READING 
NEW YORK, NY 10017 140 CABARRUS AVE WEST 
Traci Koon CONCORD. NC 26025 
773-531-7792 Joseph Lockav1tch 

704-786-7838 

27) Vendor# 76718 
EDUCATE ONLINE 33) Vendor# 63186 
1001 FLEET STREET GRADE RESULTS, INC 
BAL Tl MORE, MD 21202 1316 NEWPORT DRIVE 
Joe Poling CARROLL TON, TX 75006 
410-843-2642 Suzanne McElyea 

800-928-5570 

28) Vendor# 76361 
EDUCATIONAL ESSENTIALS OBA 34) Vendor # 25233 
CHANNEY JOHNSON HUNTINGTON LEARNING CENTERS. INC 
6803 S. MICHIGAN AVE. 496 KINDERKAMACK RD 
CHICAGO, IL 60637 ORADELL, NJ 07649 
Channey Johnson Ariana Junco 
404-808-9710 201-261-8400X513 

29) Vendor# 85085 35) Vendor# 91055 
EDUCATIONAL RESOURCES, LTD. INNOVATIVE EDUCATIONAL PROGRAMS 
12531 LUCILLE LANE OBA LEARNING ALLIANCES 
PALOS PARK, IL 60464 267 CHILDS RD 
Beth Brodecki BASKING RIDGE. NJ 07920 
708-226-0422 Gerry Galderisi 

908-630-9600 

30) Vendor# 41806 
EDUCATIONAL SPECIAL TIES, INC M 36) Vendor # 97937 
9923 - 27 S. WOOD LITERACY FOR ALL. INC 
CHICAGO, IL 60643 22223 WEST WHITE PINE RD 
Eugene Scruggs KILDEER, IL 60047 
773-445-1000 Jeannie Gallo 

84 7-438-0395 
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37) Vendor# 63152 43) Vendor# 91415 
!LEARNED ONLINE, LLC ORION'S MIND LLC 
4153 MONARCH AVENUE 1452 WEST WILLOW AVE 
CANTON, Ml 48188 CHICAGO. IL 60642 
Shirin Khan Adam Paris 
734-786-3003 773-969-4623 

38) Vendor# 12816 44) Vendor# 63373 
KNOWLEDGE POINTS (BIG SHOULDERS PLATFORM LEARNING, LLC 
LEARNING, INC. 2328 EAST FAIRMONT AVE 
924 W MONTANA BALTIMORE, MD 21224 
CHICAGO, IL 60614 Ramon Dourado 
Tom Koleno 312-637-9320 
773-306-8665 

45) Vendor # 20824 
39) Vendor# 85052 PROGRESSIVE LEARNING 

MAINSTREAM DEVELOPMENT 2525 MICHIGAN AVE .. BLDG GB UNIT 6 
EDUCATIONAL GROUP SANT A MONICA, CA 90404 
4680 WEST BRADLEY RD., STE 203 Ralph Fagan 
BROWN DEER, WI 53223 310-315-1440 
Ralph Beverly 
414-371-9724 

46) Vendor# 33513 
REACH FOR TOMORROW 

40) Vendor# 79763 13888 LEWIS MILL WAY 
KRE & ASSOCIATES, INC OBA AHEAD OF CHANTILLY, VA 20151 
THE CLASS SERVICES Peter Underwood 
430 SOUTH LAKE 703-818-1425 
GARY, IN 46403 
Kenneth Edwards 
219-938-6739 47) Vendor# 96617 

RISDON ENTERPRISES LLC OBA 
HUNTINGTON LEARNING CENTER 

41) Vendor# 21313 3735 PARADOR DR. 
NELCORP, INC. NAPERVILLE, IL 60564 
342 AMBLESIDE DRIVE Carter Risdon 
ROSELLE, IL 60172 630-551-4145 
Sandra Nelson 
773-388-1010 

48) Vendor# 79770 
ROCKET LEARNING PARTNERS, LLC 

42) Vendor# 46666 1048 WEST 37TH STREET . STE 303 
NON-PUBLIC EDUCATIONAL SERVICES, CHICAGO, IL 60609 
INC Matthew Fields 
27 CONGRESS STREET, STE 310 786-228-7756 
SALEM, MA 01970 
Rob Crosby 
978-741-7161 

119 



August 25, 2010 

49) Vendor# 88850 55) Vendor# 36703 
SCHOOL SERVICE SYSTEMS CHICAGO KIDS TEK. INC 0/BIA/ 
1011 S. LEWIS AVE. COMPUTER TOTS/COMPUTER 
LOMBARD, IL 60148 EXPLORERS 
Rob Lee P 0. BOX 535 
618-224-7970 FLOSSMOOR, IL 60422 

Tandy Green 
708-957-5412 

50) Vendor# 63256 
ACADEMIC SOLUTIONS 
2338 WEST MORSE AVENUE UNIT 3C 56) Vendor # 97955 
CHICAGO, IL 60645 IMAGINE LEARNING 
Jermaine Young 191 RIVER DRIVE 
773-469-1943 PROVO. UT 84604 

Emily Bybee 
866-377-5071 

51) Vendor # 96620 
SES OF ILLINOIS INC 
760 NORTH FRONTAGE RD, STE 102 + 57) Vendor# 63185 
103 THINKING SMARTER. INC. SYLVAN & ACE 
WILLOWBROOK, IL 60527 IT! SOUTH SIDE 
Mark Fiebig 17936 SOUTH HALSTED 
630-675-8711 HOMEWOOD. IL 60430 

Kelly Shereyk 
708-798-0238 

52) Vendor# 91707 
SMART KIDS, INC 
556 WEST 31ST STREET 58) Vendor# 63216 
CHICAGO, IL 60616 L.EAP.S LEARNING 
Dan Gonzalez 1800 HARTMANN DRIVE 
312-225-3838 SCHAUMBURG, IL 60193 

Eric Howard 
888-549-9990 

53) Vendor# 63217 
AK LEARNING SOLUTION, INC OBA 
SYLVAN LEARNING CENTER 59) Vendor # 42485 
6183 NORTH LINCOLN AVENUE TRAIN UP A CHILD/ THE HOMEWORK 
CHICAGO, IL 60659 MASTERY CENTER 
Dawn Rendell 12508 PAYTON 
219-322-6909 DETROIT, Ml 48224 

Ruth Lawton 
313-372-3861 

54) Vendor# 76712 
SPANISH LEARNING CENTER, INC 
4047 WEST 58TH STREET 60) Vendor# 95149 
CHICAGO, IL 60629 SCHOLARS FOR THE 21ST CENTURY. 
Paola Ferguson LLC 
866-893-5501 3124 WEST 141ST STREET 

BLUE ISLAND, IL 60406 
Yvonne Burks 
708-275-7005 
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61) Vendor# 68385 
SPC CONSUL TING, LLC 
737 NORTH MICHIGAN AVE, STE 1925 
CHICAGO, IL 60611 
Nely Bergsma 
312-306-9996 

62) Vendor# 76707 
TUTORIAL SERVICES. INC 
166 SOUTH INDUSTRIAL DRIVE 
SALINE, Ml 48176 
Thomas Allor 
313-292-2076 

63) Vendor# 36928 
UNPARALLELED SOLUTIONS, INC 
8136 OLD MILL RD. 
FRANKFORT, IL 60423 
Venetia Clark 
708-642-8170 

64) Vendor# 68621 

10-0825-PR14 

WAC SCHOLAR PROGRAM I C,.T 
AFTERSCHOOL + TUTORING 
15525 SOUTH PARK., STE 1038 
SOUTH HOLLAND, IL 60473 
Lynna Tyler 
708-331-3313 

AMEND BOARD REPORT lQ-Q623-PR37 

August 25, 2010 

APPROVE ENTERING INTO AGREEMENTS WITH VARIOUS VENDORS TO PROVIDE SCHOOL 
COMMUNITY WATCH SERVICES FOR DESIGNATED NEIGHBORHOODS 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION 

Approve entering into agreements with various vendors to provide school community watch services ,n 
thirteen designated neighborhoods at cost not to exceed $4,700,000.00. Vendors were selected on a 
competitive basis pursuant to Board Rule 7-2. Written agreements are currently being negotiated. No 
services shall be provided by any Vendor and no payment shall be made to any Vendor pnor to the 
execution of their written agreement. The authority granted herein shall automatically rescind as to each 
vendor in the event their written agreement is not executed within 90 days of the date of this Board 
Report. Information pertinent to these agreements is stated below. 

Ibis August 2010 amendment is necessary to authorize an amendment to the agreement with The Black 
Star project to add Iilden High School io the New City community to the scope of seryices and increase 
the compensation for proyjdjng seryices to this school This amendment is also a ratification of The Brack 
Star Project proyjdjng serylces to TIiden High Schoot as of the ettect1ye date 01 their agreement A woneo 
amendment to the agreement With The Black Star Project is reoV1red The authority granted here1□ shan 
automaucany rescind in the eyent the wr;tten amendment is not executed witb10 go days of Jhe date ot 
this amended Board Report This amendment is a1s0 necessary to delete three providers from the Board 
Report: Black United fund of lllioois 1114}· Little s1ack pearl Workshop 111101 and Westside Health 
Authority 1#14} 

Specification Number : 10-250009 
Contract Administrator : Craig Holloway I 773-553-2903 

USER: 

Office of School Safety and Security 
125 S Clark St - 1st Floor 
Chicago, IL 60603 

Contact. 
Phone: 

TERM: 

Vaughn Bryant 
773-553-1167 

The term of each agreement shall commence upon the date of execution and end July 31, 2011 Tne 
agreements shall have one (1) option to renew for a period of twelve (12) months 
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EARLY TERMINATION RIGHT 
The Board shall have the right to terminate the agreements with 30 days written notice 

SCOPE OF SERVICES 
The Board has conducted a thorough assessment of the violence-related risks posed to CPS high school 
students both inside and outside of the school. In response to data-based research and community 
discussions, the Board is executing a safety and security strategy designed to focus resources on two 
ultimate goals: 

1. Reduce the likelihood that high-risk Chicago Public School students will become v1ctIms of violent 
incidents; and 
2. Create a safe, secure, and supportive school environment to increase student attendance and improve 
academic performance. 

To achieve these goals, the Board has outlined the following three initiatives 

1. Mentorship and advocacy for high school students at risk of engaging In or becoming v1ctIms of 
aggressive behavior. truancy, suspension, and expulsion; 
2. Development of a safe school environment that contributes to a student excelling academically. and 
Creation of safe passages to provide safer arrival and dismissal times. 

I.Community Watchers: Vendors will deploy community watch staff (Community Watchers or Watchers) 
throughout Board-designated safety routes to supervise students traveling to and from school grounds. 
Such supervision will occur during school arrival and dismissal. Such supervision will vary depend,ng on 
the individual school's arrival and dismissal times. 

It. Outreach Management Services: At the direction of the Board, vendors shall provide outreach 
services for students with five (5) or more unexcused absences. The outreach services will include 
administering assessments to discover the circumstances that led to the students' absences and 
communicating such assessmenls to the appropriale bodies. 

DELIVERABLES: 
Community Watchers duties shall consist of 1) Reporting to daily assigned post(s) to assist students in 

traveling to and from bus stops and boarding necessary buses; 2) Monitoring designated hot spots for 
suspicious behavior and potential conflicts: 3) Collaborating with the CPD and CPS and reporting any 
known or potential conflicts to the CPD and CPS: 4) Submitting a daily electronic incident report as well 
as a weekly electronic report which will include the number and description of incidents. responses to 
incidents, a list and description of troubled buildings. and an explanation of potential conflicts lhe 
Community Watchers suspect will occur in the near future: and 5) Wearing a uniform anct/or having off1c1al 
identification that clearly identifies their status as Community Watchers. 

OUTCOMES: 
Vendor services shall result in 1) increased attendance, 2) decreased violent IncIdents Involv1ng CPS 
students, and 3) increased student perception of safety traveling to and from school 

COMPENSATION: 
Vendor shall be paid as specified in their agreement. Total compensation to all vendors shall not exceed 
the sum of $4,700,000.00. 

REIMBURSABLE EXPENSES: 
None 

AUTHORIZATION: 
Authorize the General Counsel to include other relevant terms and conditions In the written agreements 
and amendment. Authorize the President and Secretary to execute the agreements and amendment 
Authorize Chief Executive Officer or the Student Safety & Securily Officer to execute all ancillary 
documents required to administer or effectuate the agreements. 

AFFIRMATIVE ACTION: 
The goals for this agreement are 40% total MBE and 10% total WBE participation. Thus. pursuant to the 
Remedial Program for Minority and Women Owned Business Enterprise Participation in Goods and 
Services Contracts, contracts for subsequent vendors from the pool created by this agreement will be 
subjected to aggregated compliance reviews and monitored on a monthly basis. 

LSC REVIEW: 
Local School Council approval is not applicable lo this report. 

FINANCIAL: 
Charge to: Office of School Safety and Security 
Source of Funds: ARRA Title I Federal Grant 
Budget Classification: 10615.331.54125.212017.430105 
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CFDA# : Not Applicable 

GENERAL CONDITIONS: 

August 25, 2010 

Inspector General - Each party to the agreement shall acknowledge that. ,n accordance with 105 ILCS 
5/34-13.1. the Inspector General of the Chicago Board of Educatron has the authority to conduct certa,n 
investigations and that the Inspector General shall have access to all informat,on and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board 1f entered ,nto in v1olat1on of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of. or the lett,ng of contracts to. former 
Board members during the one year period following expiration or other termination of therr terms of 
office. 

Indebtedness - The Board's Indebtedness Polley adopted June 26. 1996 (96-0626-PO3). as amended 
from time to time, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4). as amended from trme to t,me. 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year 
budget(s). 

1) 

2) 

3) 

4) 

5) 

6) 

7) 

Vendor# 37537 
ALLIANCE FOR COMMUNITY PEACE 
509 W. ELM STREET 
CHICAGO, IL 60610 
Rev. Dr. Walter B Johnson 
312-943-8530 

Vendor# 11359 
CATHOLIC BISHOP-SAINT SABINA 
1210 WEST 78TH 
CHICAGO, IL 60620 
Leonard Langston 
773-483-4333 

Vendor# 36033 
BLACK STAR PROJECT, THE 
3509 S. KING DRIVE., STE 2B 
CHICAGO, IL 60653 
Phillip Jackson 
773-285-9600 

'c/e11do1 # 22146BLACK Ut~ITEO Fut~O OF 
ILLINOl318(l9 E. 713T 3TREETCl11CA6O, 
IL 6(l649He, 11 y E1191isli7'7S-S24-6494 

Vendor # 36635 
CLARETIAN ASSOCIATES, INC 
9108 S. BRANDON AVENUE 
CHICAGO, IL 60617 
Angela Hurlock 
773-734-9181 

Vendor# 16973 
HABILITATIVE SYSTEMS INC M 
415 S KILPATRICK 
CHICAGO, IL 60644 
Karen Barbee-Dixon 
773-261-2252 

Vendor # 85062 
HOPE ORGANIZATION 
9231 S. COTTAGE GROVE 
CHICAGO, IL 60619 
Roosevelt Watkins Ill 
773-487-8441 

8) Vendor # 39823 
INNER CITY YOUTH DEVELOPMENT. INC 
2559 W. 79TH STREET, SUITE 105 
CHICAGO, IL 60652 
Robin Aikens 
773-434-1620 

9) Vendor # 96888 
LEAVE NO VETERAN BEHIND 
19 SOUTH LASALLE, STE 500 
CHICAGO, IL 60603 
Eli H. Williamson 
312-379-8652 

\Je11du1 # 2588(ltlTTLE BLACI< PEARL 
10) WORKSH6fl. 1660 EAST 47TH STREET 

CHICAOO, IL 80853Mo,m:a Haslip 
71'3-285-1211 

11) Vendor # 96855 
NEHEMIAH RESTORATION COALITION 
211 EAST 115TH STREET 
CHICAGO, IL 60628 
Valerie B. Love 
773-568-7589 

12) Vendor# 24429 
PROLOGUE, INC. 
1135 NORTH CLEAVER 
CHICAGO. IL 60642 
Dr. Nancy B. Jackson 
773-935-9925 

13) Vendor# 24075 
United Neighborhood Organizat,on 
954 W. WASHINGTON 
CHICAGO. IL 60607 
Juan Rangel 
773-731-1742 

ve11do1 # 26228WESTSIDE tlEJ\lTH 
14) AUTHORIT 1'5411' 'lftEST OlvlSION 

3TREETCHICA60, It 86851Jackre Reed 
7'73-378- t 878 
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10-0825-PR15 

APPROVE ENTERING INTO AGREEMENTS WITH VARIOUS VENDORS TO PROVIDE SCHOOL 
COMMUNITY WATCH SERVICES PHASE II FOR DESIGNATED NEIGHBORHOODS 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION. 

Approve entering into agreements with various organizations to provide School Community Watch 
Services (Phase II) in an additional ten designated neighborhoods at an aggregate cost not to exceed 
$3,700,000.00. This Is part of an overall effort to target resources toward the 38 locus schools which are 
most prone to violence. The Phase II neighborhoods include the Westside which completes the School 
Community Watch Initiative for the year. Vendors were selected on a competitive basis pursuant to 
Board Rule 7-2 through a duly advertised Request for Proposals (Specification No. 10-250035) No 
services shall be provided by and no payment shall be made to any Vendor prior to the execution of their 
written agreement. The authority granted herein shall automatically rescind as to each Vendor In the 
event their written agreement is not executed within 90 days of the date of this Board Report lnlormahon 
pertinent to these agreements is stated below. 

Specification Number : 10-250035 
Contract Administrator : Craig Holloway / 773-553-2903 

USER: 

Office of School Safety and Security 
125 S Clark St • 1st Floor 
Chicago, IL 60603 

Contact: 
Phone: 

TERM: 

Vaughn Bryant 
773-553-1167 

The term of each agreement shall commence upon the date of execution and end July 31. 2011 The 
agreements shall have one (1) option to renew for a period of twelve ( 12) months 

EARLY TERMINATION RIGHT: 
The Board shall have the right to terminate this agreement with 30 days written not,ce. 

SCOPE OF SERVICES: 
The Board has conducted a thorough assessment of the violence-related nsks posed to CPS high school 
students both inside and outside of the school. In response to data-based research and community 
discussions, the Board is executing a safety and security strategy designed to locus resources on two 
ultimate goals: 1. Reduce the likelihood that high-risk Chicago Public School students will become v1chms 
of violent incidents; and, 2. Create a safe, secure, and supportive school environment to increase student 
attendance and improve academic performance. 

To achieve these goals, the Board has outlined the following three initiatives: 1. Mentorsh1p and aovocacy 
for high school students at risk of engaging in or becoming victims of aggressive behavior. truancy. 
suspension, and expulsion; 2. Development of a safe school environment that contributes to a student 
excelling academically; and, 3. Creation of safe passages to provide safer arrival and dismissal times 

Vendors will provide services that include the following: 

I. Community Watchers: Vendors will deploy community watch staff (Community Watchers or Watchers) 
throughout Board-designated safety routes to supervise students traveling to and from school grounds 
Such supervision will occur during school arrival and dismissal times. Such supervision will vary 
depending on the individual schools arrival and dismissal times. 

II. Outreach Management Services: Vendors may be asked to provide outreach services for students w,lh 
five (5) or more unexcused absences. Outreach services will include the administration of assessments to 
uncover the circumstances associated with students absences and the communication of the results of 
such assessments to the appropriate entities. 

DELIVERABLES: 
Vendors will provide Community Watchers whose duties must, at a minimum, consist of 1) Reporting to 
daily assigned post(s) to assist students as they travel to and from bus stops and board necessary buses: 
2) Monitoring designated hot spots for suspicious behavior and potential conflicts: 3) Collaborating with 
the CPD and CPS and instantly reporting any known or potential conflicts to the CPD and CPS, 4) 
Submitting a daily electronic incident report as well as a weekly electronic report that will include the 
number and description of incidents, responses to incidents, a list and description of troubled buildings, 
and an explanation of potential conflicts the Community Watchers suspect will occur In the near future: 
and, 5) Wearing a uniform and/or having official identification that clearly 1denhl1es their status as 
Community Watchers. 
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OUTCOMES: 
Vendors services shall result in: 1) increased student attendance: 2) decreased violent IncIoents ,nvolv,ng 
CPS students; and, 3) increased student perception of safety traveling to and from school. 

COMPENSATION 
Vendors shall be as specified in their agreement: total compensation to all Vendors shall not exceed the 
aggregate sum of $3,700,000.00. 

REIMBURSABLE EXPENSES: 
None 

AUTHORIZATION 
Authorize the General Counsel to include other relevant terms and conditions In the written agreements 
Authorize the President and Secretary to execute the agreements. Authorize Chief Executive Officer ano 
School Safety and Security Officer to execute all ancillary documents required to admIn1ster or effectuate 
the agreements. 

AFFIRMATIVE ACTION: 
The goals for this agreement are 40% total MBE and 10% total WBE par1IcIpat,on Thus. pursuant to the 
Remedial Program for Minority and Women Owned Business Enterprise Par11c1pat1on In Goods and 
Services Contracts, contracts for subsequent vendors from the pool created by this agreement w,11 be 
subjected to aggregated compliance reviews and monitored on a monthly basis 

LSC REVIEW: 
Local School Council approval is not applicable to this report 

FINANCIAL: 
Charge to: Office of School Safety and Security - City Wide 
Source of Funds: ARRA Title I Federal Grant 
BudgetClassification: 10615.331.54125.212017.430105 

CFDA# : Not Applicable 

GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that. 111 accordance w,th 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to. former 
Board members during the one year period following expiration or other termination of their terms of 
office. 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-P03). as amended 
from time to time, shall be incorporated into and made a part of the agreement. 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-P04). as amended from time to time. 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent liability, subject to appropriation In the subsequent fiscal year 
budget(s). 

1) Vendor# 37537 7) Vendor 1116973 
ALLIANCE FOR COMMUNITY PEACE HABILITATIVE SYSTEMS INC M 
509 W. ELM STREET 415 S KILPATRICK 
CHICAGO, IL 60610 CHICAGO, IL 60644 
Rev Dr. Walter B. Johnson Karen Barbee-Dixon 
312-943-8530 773-261-2252 

2) Vendor# 36033 8) Vendor II 96888 
BLACK STAR PROJECT, THE LEAVE NO VETERAN BEHIND 
3509 S. KING DRIVE , STE 2B 19 SOUTH LASALLE. STE 500 
CHICAGO, IL 60653 CHICAGO, IL 60603 
Phillip Jackson Eli Williamson 
773-285-9600 312-379-8652 

3) Vendor# 22146 9) Vendor II 29032 
BLACK UNITED FUND OF ILLINOIS NEW HOPE COMMUNITY SERVICE 
1809 E. 71ST STREET 2559 WEST 79TH STREET 
CHICAGO, IL 60649 CHICAGO, IL 60652 
Henry English Brenda Golden 
773-324-0494 773-737-9555 
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4) 

5) 

6) 

10-0825-PR16 

Vendor# 98684 
BREAKING GROUND 
3501 WEST FILLMORE 
CHICAGO, IL 60624 
Jeff Dennis 
773-265-1370 

Vendor# 39142 
BRIGHTON PARK NEIGHBORHOOD 
COUNCIL 
4477 S. ARCHER AVE. 
CHICAGO, IL 60632 
Patrick Brosnan 
773-523-7110 

Vendor# 45510 
ENLACE CHICAGO 
2756 S. HARDING AVE 
CHICAGO, IL 60623 
Michael Rodriguez 
773-542-9233 

10) Vendor# 24429 
PROLOGUE. INC 
1135 NORTH CLEAVER 
CHICAGO. IL 60642 
Dr. Nancy E Jackson 
773-935-9925 

11) Vendor# 67932 

August 25, 2010 

RICHARD WOOTEN & ASSOCIATES. INC 
547EAST75THSTREET 
CHICAGO, IL 60619 
Richard Wooten 
773-651-3826 

12) Vendor # 68496 
TARGETAREADEVCORP 
1542 WEST 79TH 
CHICAGO. IL 60620 
Joseph L. Stanford 
773-651-64 70 

13) Vendor# 20228 
WESTSIDE HEAL TH AUTHORITY 
5417 WEST DIVISION STREET 
CHICAGO, IL 60651 
Jackie Reed 
773-378-1878 

14) Vendor# 98683 
WESTSIDE MINISTERS' CONFERENCE 
325 SOUTH CALIFORNIA AVE. 
CHICAGO, IL 60612 
George Henderson 
773-265-1746 

AMEND BOARD REPORT 10-0623-PR40 
AMEND BOARD REPORT 09-1028-PR19 

APPROVE ENTERING INTO AGREEMENTS WITH VARIOUS VENDORS FOR THE PURCHASE OF 
SPECIALIZED EDUCATIONAL EQUIPMENT 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Approve entering into agreements with various Vendors for the purchase of specialized educational 
equipment, maintenance, and training services for the Office of Specialized Se,vices Special EgycatIon 
and Supports at an aggregate cost not to exceed S 1,432,418.0D 11 643 418.00. These Vendors were 
selected on a competitive basis pursuant to Board Rule 7.2. These agreements are sub1ect to the Board's 
Strategic Sourcing Policy. Written agreements for these purchases are available for signature. No goods 
may be ordered or received and no payment shall be made to any Vendor prior to the execution of the 
written agreement for that Vendor. The authority granted herein shall automatically rescind as to each 
Vendor in the event their written agreement is not executed within 90 days of the date of this Board 
Report. Information pertinent to these agreements is stated below 

This June 2010 amendment is necessary to: i) add FY 2011 budget classif1cahons: 11) increase the not to 
exceed amount to $1,432,418.00 to include FY 2011 budget classifications; 1iI) update the funding source 
for one budget classification; iv) add one budget classification to purchase vIsIon screening equipment. 
and v) to identify the appropriate awarded categories to School Health Corp. including categories 34. 43. 
49, 52-56, 58-60. 

This June 2010 amendment is also necessary to reauthorize Board authority to enter into a contract w,lh 
School Health Corp. The authority granted herein shall automatically rescind as to School Health Corp ,n 
the event their written agreement is not executed within 90 days of the date of this amended Board 
Report. 

The August 2010 amendment js necessary to add budget c1assificat1ons tor two ,21 Modern Schools 
Across Chicago schools and to increase the maximum compensatjon from Sl 432 418 oo to 
$1643418 oo to include the additional funds added by the Office of fac1Jity Operations and Ma1ntenance 
io order to purchase specialty eoujpment for schools servicing students with d1sab111t1es This August 
2010 amendment is a1s0 necessary to update the voit name from Office of Specjahzeg services to Office 
of Special Education and supports 
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USER: 

Citywide Special Education & Supports 
125 South Clark Street 8th Floor 
Chicago, IL 60603 

Contact: 
Phone: 

TERM: 

Richard G. Smith 
773-553-1800 

The term of each agreement shall commence on November 1, 2009 and shall end October 31, 2011 
Each agreement shall have one option to renew for a 24 month period. 

EARLY TERMINATION RIGHT: 
The Board shall have the right to terminate each agreement with 30 days written notice 

DESCRIPTION OF PURCHASE: 
Vendors shall provide the equipment described below The category awarded to each Vendor Is 
indicated on the attachment. 

Assistive Technology: These goods include assistive technology items such as mounting systems, 
adapted Braille stand-alone equipment, electronic magnification systems, and non-technology based 
communication books. 

August 25, 2010 

Health and Therapeutic: These goods include Adaptive Furniture (Changing Table and Medical Couch. 
Corner Chair, Adjustable Wheelchair Desk, Slant Board, Bolster Chair. Bean Bag, Stationary Seating, 
Sidelyer, and Mobile Chairs) and Recreational Equipment (Wedges, Standers. Mobile Standers, Swing. 
Sensory Balls, Ball Pit, Cushions, Tubular Vibrator, Exercise Bands. Bike. Pool Chair, Foam Floor Mat. 
Floor Pillows, Suspension Frames, Stationary Seating, Adapted Bikes, Therapy Balls, Toliettng Chair and 
Accessories, Lifts, Helmets, Mobile Floor Sitters, and Folding Wheelchairs). 

Acoustical Enhancement: These goods include FM Classroom/Personal and FM Sound Field 

Vision/Hearing Screening Equipment: These goods are designed to screen students for visual and 
hearing problems and include such items as Titmus, OPTEC. lnsta-line. Training Cards for Michigan 
Preschool Test, Cards for lnsta-LIne. Bulbs, Occluders, Equipment for MaIco. Maico. General. 
Audioscout, and Audiometer. 

Category 1: Assistive Technology - Mounting System 
Category 4: Assistive Technology - Adapted Braille Stand-Alone Equipment 
Category 6: Assistive Technology - Electronic Magnification Devices 
Category 8: Assistive Technology - Non-Technology Based Communication Book 
Category 10: Health and Therapeutic - Adaptive Furniture -Changing Table and Medical Couch 
Category 11: Health and Therapeutic - Adaptive Furniture -Corner Chair 
Category 12: Health and Therapeutic - Adaptive Furniture -Adjustable Wheelchair Desk 
Category 13: Health and Therapeutic - Adaptive Furniture -Slant Board 
Category 14: Health and Therapeutic -Adaptive Furniture -Bolster Chair 
Category 15: Health and Therapeutic - Adaptive Furniture -Bean Bag 
Category 16: Health and Therapeutic - Adaptive Furniture -Stationary Seating 
Category 17: Health and Therapeutic - Adaptive Furniture -Sidelyer 
Category 21: Health and Therapeutic - Adaptive Furniture -Mobile Chairs 
Category 24: Health and Therapeutic - Recreational Equipment - Exercise mats. etc. 
Category 25: Health and Therapeutic - Recreational Equipment - Wedges 
Category 26: Health and Therapeutic - Recreational Equipment - Standers 
Category 27: Health and Therapeutic - Recreational Equipment• Mobile Standers 
Category 28: Health and Therapeutic - Recreational Equipment - Swing 
Category 29: Health and Therapeutic - Recreational Equipment - Sensory Balls 
Category 30: Health and Therapeutic - Recreational Equipment - Ball Pit 
Category 31: Health and Therapeutic - Recreational Equipment - Cushions 
Category 32: Health and Therapeutic - Recreational Equipment - Tubular Vibrator 
Category 34: Health and Therapeutic - Recreational Equipment - Exercise Bands 
Category 35: Health and Therapeutic - Recreational Equipment - Bike 
Category 36: Health and Therapeutic - Recreational Equipment - Pool Chair 
Category 37: Health and Therapeutic - Recreational Equipment - Foam Floor Mat 
Category 39: Health and Therapeutic - Recreational Equipment - Floor Pillow 
Category 40: Health and Therapeutic - Recreational Equipment - Suspension Frames 
Category 41: Health and Therapeutic - Recreational Equipment - Stationary Seating 
Category 42: Health and Therapeutic - Recreational Equipment - Adapted Bikes 
Category 43: Health and Therapeutic - Recreational Equipment - Therapy Balls 
Category 45: Health and Therapeutic - Recreational Equipment - Toileting Chair and Accessories 
Category 46: Health and Therapeutic • Recreational Equipment - Lift 
Category 47: Health and Therapeutic - Recreational Equipment - Helmets 
Category 48: Health and Therapeutic - Recreational Equipment - Mobile Floor Sitters 
Category 49: Health and Therapeutic - Recreational Equipment - Folding Wheelchair 
Category 50: Acoustical Enhancement - FM Classroom/Personal 
Category 51: Acoustical Enhancement - FM Sound Field 
Category 52: Vision/Hearing Screening Equipment - Titmus 
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Category 53: Vision/Hearing Screening Equipment• OPTEC 
Category 54: Vision/Hearing Screening Equipment• lnstaline 
Category 55: Vision/Hearing Screening Equipment. Training Cards for Michigan Preschool Test 
Category 56: Vision/Hearing Screening Equipment. Cards for lnsta-line 
Category 57: Vision/Hearing Screening Equipment• Bulbs 
Category 58: Vision/Hearing Screening Equipment• Occluders 
Category 59: Vision/Hearing Screening Equipment • Equipment for Maico 
Category 60: Vision/Hearing Screening Equipment • General 
Category 61: Vision/Hearing Screening Equipment -Audioscout 
Category 62: Vision/Hearing Screening Equipment -Audiometer 

OUTCOMES: 

August 25, 2010 

With regard to the specialized educational goods, the equipment provided by the Vendors w,11 enable me 
Board to fulfill students' Individualized Education Plan requirements and will provide access for each 
student to participate in school learning. Vision and hearing screening goods provided by the Vendors will 

enable the Board to fulfill requirements of the Child Vision and Hearing Test Act which requires that all 
students receive vision and hearing screening services in grades specified. Students In all special 
education classes must be evaluated annually. 

COMPENSATION: 
Vendors shall be paid in accordance with the unit prices contained in the,r respective agreement. total not 
to exceed the sum of S 1,432,418.00 $1 643 418 00 in the aggregate for all Vendors 

AUTHORIZATION: 
Authorize the General Counsel to include other relevant terms and conditions ,n the wnllen agreements 
Authorize the President and Secretary to execute the agreements. Authorize the Chief Purchasing Otf,cer 
and Chief Specialized SeI vices Officer of Specjal Edycatjon and Supports to execute all ancillary 
documents required to administer or effectuate the agreements. 

AFFIRMATIVE ACTION: 
Pursuant to the Remedial Program for Minority and Women Owned Business Enterprise Part1c1pat,on ,n 
Goods and Services Contracts, the M/WBE requirements for this agreement are 15% MBE partIcIpat1on 
and 5% WBE participation. For the term of the contract, the aggregate compliance method for M/WBE 
participation will be utilized. Aggregated compliance of the vendors in the pool will be reported on a 
monthly basis. 

~ 
Different Roads to Learning 
37 East 18th Street 
New York, NY. 10003 

Wli 
Harrison and Company 
2421 South 25th Ave 
Broadview, IL 60155 

School Health Corporation 
865 Muirfield Drive 
Hanover Park, IL 60133 

LSC REVIEW: 
Local School Council approval is not applicable to this report. 

FINANCIAL: 
Charge to the Office of Specialized Se1oices Specjal Educauoo and Supports $1,432.418 00 

Charge to the Office of facility Operations and Maintenance s211 ooo oo 
fiscal Years· 2010-2012 

46571-480-xxxxx-253533-620000· $100 000.00 
21021-480-xxxxx-253533-620000· s111,ooo.oo 

•Grant number subject to change in subsequent fiscal years. 

11670-220-55005-120412-462052-2010 

11670-220-55005-213004-460015-2011 

11670-220-55005-120412-462052-2011 

11670-220-55005-261006-462052-2011 
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$526,500.00 

$10,570 00 

$526,500.00 

$150,000.00 



11670-115-56105-213004-000000-20~ 1 

11670-220-56',05-261006-462052-2011 

11670-115-55005-120412-000000-2010 

11670-220-55005-261006-462052-2010 

11675-115-56105-213004-000000-2010 

11670-220-56105-261006-462052-2010 

11670-220-55005-213004-460015-2010 

CFDA# : Not Applicable 

GENERAL CONDITIONS: 

August 25, 2010 

$7,000 00 

$22.139.00 

$526,500 00 

$150,000 00 

$7,000 00 

$22,139.00 

$10,570 00 

Inspector General - Each party to the agreement shall acknowledge that. in accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certa,n 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board 1f entered into in violation of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to. former 
Board members during the one year period following expiration or other termination of their terms of 
office. 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-POJ). as amended 
from time to time, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-P04), as amended from t,me to t,me. 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreemenl shall contain the clause that any expend,ture beyond the current 
fiscal year 1s deemed a contingent liability, subject to appropriation in the subsequent fiscal year 
budget(s). 

1) 

2) 

3) 

Vendor # 27355 
C.J.T. ENTERPRISES 
PO BOX 10028 
COSTA MESA, CA 92627 
Carrie McCormick 
714-751-6295 

Category 1 

Vendor# 31187 
DIFFERENT ROADS TO LEARNING 
37 E 18th Street 10th Fir 
New York, NY 10003 
Karen Freer 
800-853-105 7 

Category 8 

Vendor# 20899 
HARRISON AND COMPANY 
2421 SOUTH 25TH AVE 
BROADVIEW, IL 60155 
Mary Grace Harrison 
888-345-4005 

Categories 10-17, 21, 24-32, 34-37, 39-43, 
45-49 
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4) 

5) 

6) 

Vendor # 10644 
LIGHTSPEED TECHNOLOGIES, INC 
11509 SW HERMAN RD., 
TUALATIN, OR 97062 
Shela Sullivan 
800-732-8999 

Category 51 

Vendor# 67672 
OTICON, INC 
29 SCHOOLHOUSE RD. 
SOMERSET, NJ 08875 
Max Hansen 
888-684-7 331 

Category 50 

Vendor# 14981 
SCHOOL HEAL TH CORP. 
865 MUIRFIELD DRIVE 
HANOVER PARK, IL 60133 
Annette Powell 
800-232-1305 

Categories 34, 43, 49, 52-56. 58-60 



7) Vendor# 11917 
E.M. VITU, INC 

10-0825-PRH 

299-8 PETERSON ROAD 
LIBERTYVILLE, IL 60048-0000 
Ed Vitu 
84 7-367-4004 

Categories 4, 6 

AMEND BOARD REPORT 10-0623-PR41 
AMEND BOARD REPORT 10-0324-PR19 
AMEND BOARD REPORT 09-0826-PR32 

August 25, 2010 

APPROVE ENTERING INTO AGREEMENTS WITH VARIOUS VENDORS FOR THE PURCHASE OF 
SPECIALIZED EQUIPMENT, TESTING MATERIALS, MAINTENANCE, TRAINING AND WARRANTY 

SERVICES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION 

Approve entering into agreements with various Vendors for the purchase of spec,ahzed equipment. 
testing materials, maintenance, training and warranty services for the Office of Specialized Se, v,ces 
Special Education and Supports at a cost not to exceed 92,684,2 I 1.68 $2 270 218 08 in the aggregare 
for all Vendors. Vendors were selected on a competitive basis pursuant to Board Rule 5-4.1. Written 
agreements for these purchases are currently being negotiated. No goods may be ordered or rece,veo 
and no payment shall be made to any Vendor prior to the execution of their written agreement The 
authority granted herein shall automatically rescind as to each Vendor in the event their written 
agreement is not executed within 90 days of the date of this amended Board Report Information pen,nent 
to those agreements is stated below. 

This amended Board Report is necessary to i} increase the compensation amount by $335.605.50 and 11) 

include budget classifications and update the funding source for certain ,terns covered ,n Category 2 No 
amendments to the agreements are required. 

This June 2010 amended Board Report is necessary to: i) increase the compensat,on amount from 
$1,017,105.50 to $2,034,211.08 in order to include FY 2011 planned expenditures; ii) include budgel 
classifications identifying FY 2011 budget classifications, and iii} update fund,ng source. No amendments 
to the agreements are required. 

This August 2010 amended Board Report js necessary to add ESP ass,st,ye technology funds for 
projected future Placement 10 EY 2011 This August 201 o amendment 1s also necessary to add budget 
classlfica)ions tor varjous sources/various schools· to increase the maximum compensation from 
$2 034 211.oa to $2 270,218.0B to reflect ESP assistiye technology funds· and, to update the unit name 
from Office of Specialized Servjces to Office of Special Education and Supports No amendments 10 the 
agreements ace required 

USER: 

Citywide Special Education & Supports 
125 South Clark Street 8th Floor 
Chicago, IL 60603 

Contact: 
Phone: 

TERM: 

Richard G. Smith 
773-553-1800 

The term of each agreement shall commence on October 1, 2009 and shall end September JO, 2011 
The agreements shall have 1 option to renew for a period of 24 months each 

EARLY TERMINATION RIGHT: 
The Board shall have the right to terminate each agreement with 30 days written not,ce. 

DESCRIPTION OF PURCHASE: 
Each Vendor will provide goods and/or related services such as training, maintenance and warranty 
services in the category/categories designated for that Vendor in this Board Report and their agreement. 
The categories are set forth below: 
1. Assistive Technology for Students with Disabilities 
2. PsychologicaVSpeech-Language/Educat1onal Testing Equipment 
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OUTCOMES: 
Goods provided by the Vendors will enable the Board to fulfill students· IEP requirements and will 
enhance each student's ability to participate in school activities and learn 

COMPENSATION: 
Vendors shall be paid 1n accordance with the 1..nit prices contained In each Vendor's agreement. 
aggregate for all Vendors not to exceed the sum of !2,flStl,2 I I .fl8 $2 270 218 08 

AUTHORIZATION: 

August 25, 2010 

Authorize the General Counsel to include other relevant terms and conditions In the written agreements 
Authorize the President and Secretary to execute the agreements. Authorize the Chier Specialized 
S'ervices Officer of Specjal Educatjon and Supports to execute all ancillary documents required to 
administer or effectuate the agreements. 

AFFIRMATIVE ACTION 
The goals for this agreement are 5% MBE and 5% WBE. Thus contracts for subsequent vendors from the 
pool created by this agreement will be subject to aggregated compliance reviews and monitored on a 
monthly basis. 

LSC REVIEW: 
Local School Council approval is not applicable to this report. 

FINANCIAL: 
Charge to the Office of Specialized Services: !2,fl34,2 I 1.fl8 $2 270 218 OB 

11670-331-xxxxx-120412-430104-2011 $236 ooz oo-

·ESP assistive technology funds for orojected future clacements ,a EY 2011 
.. Grant numbers subject to change i □ subsequent fiscal years 

11670-220-55005-120412-462046-2010 

11675-115-53305-121001-000000-2010 

11675-115-53405-214301-000000-2010 

11675-115-53405-121001-000000-2011 

11670-220-55005-261006-462046-2010 

11675-115-53405-121001-000000-2010 

11670-220-55005-120412-462046-2011 

11675-115-53305-121001-000000-2011 

11670-115-53405-214301-000000-2011 

11670-220-55005-261006-462046-2011 

CFDA# : Not Applicable 

GENERAL CONDITIONS: 

$526,500 00 

$150,000.00 

$185,605 54 

$5,000.00 

$150,000.00 

$5,000 00 

$526,500.00 

$150,000.00 

$185,605.54 

$150.000.00 

Inspector General - Each party to the agreement shall acknowledge that. In accordance with 105 ILCS 
5/34-13 .1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board 11 entered into In vI0IatIon of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to. former 
Board members during the one year period following expiration or other termination of their terms of 
office. 
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Indebtedness • The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3 ). as amenoea 
from time to time, shall be incorporated ,nto and made a part of the agreement 

Ethics• The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4). as amended from t,me to t,me 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent liability, subject to appropnat,on In the subsequent fiscal year 
budget(S). 

1) 

2) 

3) 

4) 

5) 

Vendor# 31044 
ADVANCED MULTIMEDIA DEVICES, INC 
95 SHERWOOD AVENUE 
FARMINGDALE, NY 11735 
Somchal Tang 
516-822-0808 

Cat One 

Vendor # 42654 
DON JOHNSTON , INC. 
26799 W. COMMERCE DR. 
VOLO, IL 60073 
Marci Butler 
847-740-0749 

Cat One 

Vendor# 18842 
ATTAINMENT CO INC 
504 COMMERCE PARKWAY 
VERONA, WI 53593 
Brent Denu 
608-845-7880 

Cat One 

Vendor# 11291 
RENAISSANCE LEARNING, INC. 1 
2911 PEACH STREET 
WISCONSIN RAPIDS, WI 54495-8036 
Tracie Grossman-Mann 
800-200-4848 

Cat One 

Vendor # 46635 
ABLENET, INC 
2808 FAIRVIEW AVE. N. 
ROSEVILLE, MN 55113-1308 
TBD 
800-322-0956 

Cat One 

6) Vendor# 17922 
DYNAVOX SYSTEMS, LLC 
2100 WHARTON STREET, SUITE400 
PITTSBURGH, PA 15203 
Apryl Cendrowski 
800-344-1778 

Cat One 

7) 

8) 

9) 

Vendor # 41798 
COMPUTER SERVICES &CONSUL T1NG. 
JNC. (CS&C) 
1613 S. MICHIGAN AVE 
CHICAGO. IL 60616 
Leonel Rodriguez 
312-360-1100 

Cat One 

Vendor # 27389 
PRENTKE ROMICH COMPANY 
1022 HEYL RD 
WOOSTER, OH 44691 
Susan Penny 
330-262-1984 

Cat One 

Vendor # 39690 
INTELLITOOLS 
100 CROSBY DRIVE 
BEDFORD. MA 01730 
Lorraine Simpson 
800-899-6687 

Cat One 

10) Vendor # 31002 
ADVANCED KEYBOARD TECHNOLOGY 
PO BOX 186 
PASO ROBLES, CA 93447 
Mike Capaci 
805-23 7-2055 

Cat One 

11) Vendor# 11917 
E.M. VITU, INC 
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299-B PETERSON ROAD 
LIBERTYVILLE, IL 60048-0000 
Ed Vitu 
84 7-367-4004 

Cat One 



12) Vendor# 16592 
KURZWEIL EDUCATIONAL SYSTEMS, 
INC. 
100 CROSBY DRIVE 
BEDFORD, MA 01730 
Lorraine Simpson 
800-894-5374 X603 

Cat One 

13) Vendor#12875 
WOODLAKE TECHNOLOGIES, INC. 
666 WEST HUBBARD STREET 
CHICAGO, IL 60654 
Ralph Samek 
312-655-9200 

Cat One 

14) Vendor# 34595 
NCS PEARSON, INC 
19500 BULVERDE ROAD 
SAN ANTONIO, TX 78259 
Kathleen Smith 
210-339-8186 

Cat Two 

15) Vendor# 26122 

10-0825-PR 18 

Psychological Assessment Resources. Inc. 
16204 North Florida Avenue 
Lutz, FL 33549 
James Gyurke 
813-968-3003 

Cat Two 

AMEND BOARD REPORT 10-0324-PR1B 
AMEND BOARD REPORT 09-0422-PR23 
AMEND BOARD REPORT 08-0802-PR55 
AMEND BOARD REPORT 07-1114-PR20 
AMEND BOARD REPORT 07-0627-PR42 
AMEND BOARD REPORT 06-0823-PR21 
AMEND BOARD REPORT 06-0125-PR21 
AMEND BOARD REPORT 05-1221-PR21 
AMEND BOARD REPORT 04-0526-PR52 
AMEND BOARD REPORT 01-0328-PR41 

APPROVE THE PRE-QUALIFICATION STATUS OF LEAST RESTRICTIVE 
ENVIRONMENT CONSULTANTS TO PROVIDE CONSUL TING SERVICES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

August 25, 2010 

Approve the pre-qualification status of consultants to provide least restrictive environment consulting services 
Pursuant to the court supervised Settlement Agreement in the Corey H. case, consultants were selected 
through Education Connection request for qualifications ("RFQ") or they were selected by the Illinois Stale 
Board of Education ("ISBE"). A written Master Agreement for each new consultant and a written amendment 
for each current consultant are currently being negotiated. No services shall be provided by any new 
consultant and no payment shall be made to any new consultant prior to the execution of their written Master 
Agreement. The pre-qualification status approved herein for each new consullant shall automatically rescind 1n 
the event such consultant fails to execute the Board's Master Agreement within 120 days of the date of this 
amended Board Report. Information pertinent to this Master Agreement is stated below. 

SPECIFICATION NO.: 01-250046 

This amended Board Report 1s necessary to add twenty-nine newly selected consultants lo the pre-qualified 
pool. A written Master Agreement for each newly added consultant is currently being negotiated. The pre­
qualified status of these newly added consultants shall automatically rescind as to each consullant 1n the event 
such consultant fails to execute the Board's Master Agreement within 120 days of lhe date of lh1s amended 
Board Report. 

This amended Board Report also reflects the deletion of those consultanls who failed to execute the Boards 
Master Agreement (rescinded pursuant to Board Report 02-0724-AR02) and the deletion of those consullants 
who have voluntarily withdrawn from the pre-qualified pool and/or have been terminated for cause 
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This second amended Board Report Is necessary to extend the term of this pre-quallf1cat1on pool and each 
Master Agreement because the Northern District of Illinois has extended the Illinois State Board of Education's 
Settlement Agreement in the Corey H. case through June 30, 2010 and the schools will be required lo 
continue using the services of the LRE consultants through that date Written amendments to the Master 
Agreements are required. 

This second amended Board Report is also necessary to add sixteen newly selected consultants to the pre­
qualified pool. A written Master Agreement for each newly added consultant is currently being negotiated. 
The pre-qualified status of these newly added consultants shall automatically rescind as to each consultant in 
the event such consultant fails to execute the Board's Master Agreement within 120 days of the date of this 
amended Board Report. 

This second amended Board Report also reflects the deletion of those consultants who failed to execute the 
Board's Master Agreement (rescinded pursuant to Board Report 02-0724-AR02); and the deletion of those 
consultants who have voluntarily withdrawn from the pre-qualified pool and/or have been terminated for cause 

This third amended Board Report is necessary to i) specify the start date of the new Master Agreements, 11) 
to authorize the execution of the amendments; and iii) to add a new consultant to the pre-qualified pool 

This fourth amended Board Report is necessary i) to specify the start date of the new Master Agreements, i1) 
to authorize the execution of each new consultants· Master Agreement; iii) to add seven ( 7) new consultants to 
the pre-qualified pool; iv) to delete the following: eleven (11) consultants that have not responded to written 
requests to apply for a Chicago Public Schools vendor code, one consultant who cannot participate because 
she is a Chicago Public Schools employee (rescinded per Board Report 06-0524-ARt ), and t,ve (51 
consultants that do not want to participate in the pre-qualified pool; v) to designate whether a consultant 
responded to the RFQ or was only referred by the ISBE; vi) to reflect changes in the Use of the Pool: and vu) 
to update contact information. 

This fifth amended Board Report is necessary to do the following: add 9 newly selected consultants to the pre­
qualified pool, delete 2 consultants from the pre-qualified pool, update contact information for 8 ex,st,ng 
consultants, and indicate the 3 consullants who were previously approved by ISBE are now approved for the 
Pool under the RFP. In addition, all existing Master Agreements must be amended to renect a new 
termination date of September 1, 2010, as mandated by an Order entered by Judge Robert W. Gettleman on 
March 7, 2007 that extended the term of the Corey H. Settlement Agreement (Case No. 92 C 3409) until 
September 1, 2010, A written Master Agreement for each new consultant and Extension Agreements 
extending the term of the existing contracts to September 1, 2010 are currently being negotiated The pre­
qualified status of these new consultants shall automatically rescind as to each consultant In the event that 
such consultant fails to execute the Board's Master Agreement within 120 days of the date of this amended 
Board Report. 

This sixth amended Board Report is necessary to do the following: i) add 8 new consultants to the pre­
qualified pool; ii) delete 19 consultants from the pre-qualified pool for a variety of reasons: 111) update contact 
information: iv) indicate that a consullant who was previously approved by tSBE is now approved for the Pool 
under the RFQ; v) correct some misstatements and typographical errors in the previous amended board 
reports; and vi) change the financial provisions for fiscal years 2008, 2009 and 2010 to reflect approp(lation at 
the school level. A written Master Agreement for each new consultant is currently being negotiated. No 
services shall be provided by any new consultant and no payment shall be made to any new consultant prlO( to 
the execution of such consultant's Master Agreement. The pre-qualified status of these new consultants shall 
automatically rescind as to each new consultant in the event that such consultant fails to execute the Board s 
Master Agreement within 120 days of the date of this amended Board Report. 

This sixth amendment also is necessary to reflect the assignment of the Master Agreement, as amended. by 
Beverly Y Gatewood-Hall (# 90), to BGH Educational Association, Incorporated. A written Assignment and 
Assumption Agreement for BGH Educational Association, Incorporated is being authorized pursuant lo Board 
Report. 07-1114-PR23; and no payment shall be made to them prior to the execution of that Assignment and 
Assumption Agreement. The pre-qualified status of BGH Educational Association, Incorporated shall 
automatically rescind in the event that they fail to execute the Assignment and Assumption Agreement w1th1n 
120 days of the date of this amended Board Report. 

This seventh amended Board Report is necessary to do the follow,ng: i) delete 5 consultants from the pre­
qualified poof for a variety of reasons (#64, #113, #114, #119, and #125); 1iJ indicate that one consultant 
(#106) who is approved by ISBE is now approved for the pool under the RFQ; i11) update contact information 
for one consultant (#103); and iv) update the Financial Budget Classifications for fiscal years 2008, 2009 and 
2010, 

This eighth amend Board Report is necessary to do the following 1) delete 10 consullants from the pre­
qualified pool for a variety of reasons (#10, #47, #57, #58, #61, #95, #97, #107, #115 and #120). and 11) 

update the Financial Budget Classifications for fiscal year 2009. 

This ninth Board Report is necessary to do the following: i) delete 7 consultants from the pre-qualified pool for 
a variety of reasons (#52, #56, #82, #93, #96, #116, and #121) and ii) indicate that one consultant (#110) Is 
approved by ISBE is now approved for the pool under RFQ 

This tenth amended Board Report is necessary to extend the term of the pre-gualif1cat1on pool and each 
existing Master Agreement until June 30. 2011 or the date on which the court terminates the Corey H 
Settlement Agreement (Case No. 92 C 3409\. whichever date occurs first Written amendments to lhese 
Master Agreements will be required. This amended Board Report also is necessary to update the Financial 
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Budget Classifications and the amounts for fiscal year 2011. and update contact information for four 
consultants (#11. #24, #26 and #281. 

NAMES OF CONSULTANTS: See attached Exhibit A. Additional consultants may be added pursuant to the 
terms of the Corey H. Settlement Agreement upon further approval by the Board. 

TERM: The term of this pre-qualification pool and each Master Agreement authorized under Board Report 01-
0328-PR41 shall be effective from April 1. 2001 to Seplemeer 1, 2Q1Q June 30. 2011 or the date on which the 
court terminates the Corey H. Settlement Agreement (Case No. 92 C 3409), whichever date occurs first The 
term of the Master Agreement for each new consultant authorized under an amended &uesequeRI Board 
Report shall commence upon the date specified in the authorizing amended Board Report for that Master 
Agreement. Additionally, consultants may be added or deleted during the prequalification period based on 
performance evaluations and concurrence of the Corey H. Monitor. This pre-qualification period may be 
extended by the Board for such length of time as required by Court order. 

SCOPE OF SERVICES: Consultants shall provide various educational services based on a scope of services 
developed on a case by case basis as outlined in each consultant's Master Agreement consistenl with lhe 
description contained in this Board Report. The Master Agreement for each consultant will generally describe 
the scope of services and associated costs. These consultants shall provide lechnical support to staff and 
school community members In various areas relating to Least Restrictive Environment and will provtde 
services that address the educational needs for CPS schools. 

COMPENSATION: The projected sum of payments to each pre-qualified consultant who has signed a Master 
Agreement for the pre-qualification term shall not exceed $54,000.00 in the aggregate per school per year 
Additionally. no consultant shall be paid in excess of $450.00 per day per school Any consultant who fails to 
sign a Master Agreement will be providing services pursuant to a purchase order and cannot receive more 
than twenty-five thousand and 00/100 dollars ($25,000.00) 1n the aggregate per school year from all schools 
using their services. Any consultant who has signed a Master Agreement but who has not stq□ed an 
amendment for each extension period approved by an amended Board Report dated after the commencement 
date of such consultant's Master Agreement, will be providing services pursuant to a purchase order as of the 
effective date of the first unsigned amendment; and such consultant cannot receive more than twenty-f,ve 
thousand and 00/100 doUars ($25.000.00l in the aggregate per school year from all schools using their 
~ during such extension oeriod(s). The projected cost for this program during the entire term of the pre­
qualification status /including aU extensions) is $40,Q0O,QQ0.$30,663 578.05. The costs associated herewith 
shall be reported to the Board on a quarterly basis pursuant to Board Rule 

USE OF THE POOL: The Office of Specialized Services and individual schools that are ISBE Continuous 
Improvement Program Schools may engage any consultant for the services for which they are pre-qualof1eo 
under this Board Report. Only those pre-qualified consultants who respond to the RFQ, receive approval from 
the Corey H. Plaintiff's Attorney. and are listed in the most recent version of the Education Connection LRE 
Resource Catalog. may provide services to an Education Connection School. With respect to the schools. the 
services being provided must be included in the school's LRE Plan as approved by the ISBE or by the Corey 
H. Monitor. The schools and the Office of Specialized Services will evidence such engagement by(1)1ssu1ng a 
purchase order that reflects the dollar amount for the services being provided, and {II) finalizing a stalemenl of 
work to be signed by consultant and by an authorized Board representative. Consultants may not provide any 
services to a school or to the Office of Specialized Services under lh1s Board Report unlll the purchase order 
has been issued and the corresponding statement of work has been fully executed. 

EXISTING CONTRACTS: 20 of the original 55 consultants listed on Exhibit A were previously rendenng like 
services to the Board pursuant to Board Reports 00-0726-PR29 and 00-0223-PR5. These consultants are 
identified on the attached list by an asterisk. Upon signing this Master Agreement, such consultant's existing 
agreement is automatically terminated. 

AUTHORIZATION: Authorize the General Counsel to include other relevant terms and cond1hons 1n the 
written Master Agreements and amendments. Authorize the President and Secretary to execute the Master 
Agreements and amendments and Extension Agreements. Authorize the Chief of Spec,ahzed Services to 
execute all ancillary documents required to administer or effectuate the Master Agreements and amendments 
and Extensions. 

AFFIRMATIVE ACTION: Pursuant to the Remedial Program for Minority and Women Owned Business 
Enterprise Participation in Goods and Services contracts, the Per Contract and Category Goals method tor 
M/WBE participation will be utilized. Aggregated compliance of the vendors in the pool will be reported on a 
monthly basis. 

LSC REVIEW: Local School Council approval is not applicable to this report0 

FINANCIAL: 

Charge to: Office of Specialized Services 
Budget Classification: 
0966-239-734-7727-5410 
Budget Classification: 
0966-220-484-7727-5410 
0966-220-466-7727-5410 
0966-220-485-7727-5990 

$898,662.05 

$454,gss.oo 

$313,455.30 
$ 251.75 
$130,000.00 
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Fiscal Year: 2001 

Source of Funds: IDEA Part B 

Source of Funds. IDEA 
Source of Funds: IDEA 
Source of Funds CHOICES 



Charge to: Office of Specialized Services 
Budget Classification: 
0966-239-680-7727-5410 
Budget Classification: 
0966-220-3 72-7727-5410 
0966-220-644-7727-5410 

Charge to: Office of Specialized Services 
Budget Classification: 
0966-220-484-7727-5410 
0966-220-485-7727-5410 
0966-220-734-7727-5410 
0966-220-57 4-160 7 -5410 

Charge to: Office of Specialized Services 
Budget Classification: 
0966-220-484-7727-5410 
0966-220-485-7727-5410 
0966-220-734-7727-5410 
0966-220-57 4-160 7-5410 

Charge to: Office of Specialized Services 
Budget Classification: 
0966-220-484-7727-5410 
0966-220-485-7727-5410 
0966-220-734-7727-5410 
0966-220-5 7 4-1607-5410 

Charge to: Office of Specialized Services 
Budget Classification: 
0966-220-373-7727-5410 
0966-220-680-7727-5410 
0966-220-7 42-7727-5410 

Charge to: Office of Specialized Services 
Budget Classification: 
0966-220-436-7727-5410 
0966-220-734-7727-5410 

Charge to: Various School Units 
Budget Classification: 
Various School Units 

$877,511.00 Fiscal Year 2002 

$287,341 00 Source of Funds IDEA Part B 

$460,140.00 Source of Funds. IDEA 
$130,000.00 Source of Funds CHOICES 

$937,481 00 Fiscal Year: 2003 

$287,341.00 Source of Funds IDEA 
$130,000.00 Source of Funds IDEA 
$460,140.00 Source of Funds IDEA 
$60,000.00 Source of Funds IDEA 

$937,481.00 Fiscal Year 2004 

$287,341 00 Source of Funds: IDEA 
$130,000.00 Source of Funds IDEA 
$460,140.00 Source of Funds IDEA 
$ 60,000.00 Source of Funds IDEA 

$937,481.00 Fiscal Year: 2005 

$287,341.00 Source of Funds: IDEA 
$130,000.00 Source of Funds: IDEA 
$460,140.00 Source of Funds: IDEA 
$ 60,000.00 Source of Funds IDEA 

$937,481.00 Fiscal Year. 2006 

$417,341.00 Source of Funds: IDEA 
$460,140.00 Source of Funds: IDEA 
$ 60,000.00 Source of Funds: IDEA 

$937,481.00 Fiscal Year. 2007 

$477,341.00 Source of Funds· IDEA 
$460,140.00 Source of Funds. IDEA 

$6,050,000.00 Fiscal Year 2008 

11670-220-54125-221010-462041 • $3,300,000.00 Source of Funds: IDEA 
11670-220-54125-221010-463511* $2,750,000.00 Source of Funds: IDEA 
Charge to: Various School Units $6,050,000.00 Fiscal Year 2009 
Budget Classification: 
Various School Units 
11670-220-54125-221010-4620~• $3,300,000.00 Source of Funds: IDEA 
Various School Units 
11670-220-54125-221010-4635H-2• $2,750,000.00 Source of Funds: IDEA 

Charge to: Various School Units $6,050,000.00 Fiscal Year 2010 
Budget Classification: 
Various School Units 
11670-220-54125-221010-462041 • $3,300,000.00 Source of Funds: IDEA 
Various School Units 
11670-220-54125-221010-463511• $2,750,000.00 Source of Funds: IDEA 

Charge to: Various Schoof Units $6.oso,ooo.oo Fiscal Year 2011 
Budget c1assjf!cat100: 
Various School Units 
11670-220-57940-221010-46204Z- $3.300.ooo.oo Source of Funds: IDEA 
Various School Units 
11670-220-57940-221010-463513' $2.750,000.00 Source of Funds: IDEA 

•Grant numbers subject to change with each fiscal year 

Note: Financial Provision subject to appropriation and approved LRE plans 

GENERAL CONDITIONS REGARDING PRE-QUALIFIED VENDOR PROGRAMS: 

August 25, 2010 

All pre-qualified vendors shall be required to enter into the Board's standard master agreement. which master 
agreement shall specifically identify the services to be provided by each vendor and shall include other bas,c 
contractual terms and conditions as deemed appropriale by the General Counsel. 
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The Chief Purchasing Officer shall monitor all purchase orders, or such other documents as required. for User 
Groups to utilize the pre-qualified vendors to ensure that the program remains w1th1n its budgetary lim1tat1ons 

User Groups may only utilize a pre-qualified vendor for those services for which such vendor has been pre­
qualified and are identified in such vendor's master agreement The Chief Purchasing Officer shall prepare a 
directory or other such type of listing to be distributed to all User Groups which specifies the types of services 
for which each vendor has been pre-qualified. 

Pursuant to Board Rule 5-10.2. the Chief Purchasing Officer shall submit a quarterly Board Report which 
reports expenditures made during the previous quarter to pre-qual1f1ed vendors including an accounting and 
reconciliation of such expenditures to individual vendors against the total expenditure authorized for the 
applicable pre-qualified pool of vendors 

The Chief Purchasing Officer shall impose financial limits on the use of pre-qualified vendors, including limits 
on the amount each User Group may purchase from a vendor under the pre-qualified program and the total 
amount of compensation paid to any one vendor during the term of the pre-qualification program Financial 
limitations shall be imposed based upon the following categories of services (1) For those services which are 
substantial in nature, re-occurring or of a type from past experience which will involve a high threshold of 
expenditures, the Chief Purchasing Officer may impose financial lim1tations as deemed necessary. and (11) For 
those services which are routine in nature and will not involve a high threshold of expenditures, the Chief 
Purchasing Officer shall impose financial limits per User Group and per vendor Any request to exceed any 
imposed financial limitations shall require additional Board approval. 

The Chief Purchasing Officer shall develop guidelines regarding the 1mposIt1on of f1nanc1al limitations on newty 
pre-qualified vendors or previous vendors of the Board who are now being pre-qualified to perform new or 
different services, with a corresponding periodic evaluation of such vendor's performance to allow for an 
increase in such vendors financial limitation due to satisfactory performance ratings 

GENERAL CONDITIONS: 

Inspector General -- Each party to the agreement shall acknowledge that, in accordance with 105 ILCS 5134 -
13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel necessary to 
conduct those investigations. 

Conflicts -- The agreement shall not be legally bIndIng on the Board 11 entered into In viola hon of the provIsK1ns 
of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to. former Board members 
during the one year penod following expiration or other termInatIon of their terms of office 

Indebtedness -- The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as arnended from 
time to time, shall be incorporated into and made a part of the agreement 

Ethics -- The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4). as amended from time to time. 
shall be incorporated into and made a part of the agreement. 

Contingent Liability -- The agreement shall contain the clause that any expenditure beyond the current fiscal 
year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(sl 

Exhibit A 

1. DELETED (Board Report 02-07;14-AR02) 

2. Atherton, Lynda* (WBE) 
1018 Ashley Drive 
DeKalb, IL 60115 
815/758-2798 
Vendor # 93576 
RFQ 

Contact Person: Lynda Atherton 
Scope of Services: Provides consultation and technical 
assistance in LRE strategies, LRE plan design, educational 
methodology strategies to maintain students in the LRE, training 
on developing IEP goals and objectives, curricular modifications 
and adaptations, and transition services for staff and parents. 

3. DELETED (Board Report 06-0823-PR21) 

4. DELETED (Board Report 07-1114-PR20) 

5. DELETED (Board Report 02-0724-AR02) 

6. DELETED (Board Report 06-0823-PR21) 

7. DELETED (Board Report 02-0724-AR02) 
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8. Carroll, Margaret Kelly (WBE) 
Saint Xavier University 
12738 S. Maple Ave 
Blue Island, IL 60406 
773/298-3000 
Vendor# 70622 
RFQ 

Contact Person: Margaret Kelly Carroll 
Scope of Services: Provides consultation and technical 
assistance in LRE strategies, LRE plan design, educational 
methodology strategies to maintain students in the LRE. training 
on developing IEP goals and objectives, curncular modifications 
and adaptations, and transition services for staff and parents. 

9. DELETED (Board Report 07-1114-PR20) 

10. DELETED (Board Report 08-0602-PRSS) 

11. Davis & Davis (AA) 
5117 Farrell Ave. 
Fairfield, AL 35064 
206 786 Q689 
Vendor# 41051 
RFQ 

Contact Person: John Davis 
Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

12. DELETED (Board Report 06-0826-PR21) 

13. DePaul University - School of New Learning* 
25 East Jackson Boulevard 
Chicago, Illinois 60604 
312/362-5155 
Vendor# 37159 
RFQ 

Contact Person: Barbara Radner 
Scope of Services: Provides an integrated instructional process 
that addresses student learning problems. Provides consultation 
and Plan design and provides staff teaming curricular 
adaptations, modifications and parent involvement 

14. Dolezal, Renee Cargerman, Ph.D. (WBE) 
1960 N. Lincoln Park West, Suite 31 
Chicago, Illinois 60614 
773/348-6667 
Vendor# 32323 
RFQ 

Contact Person: Renee Cargerman Dolezal, Ph D 
Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications. 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

15. DELETED (Board Report 07 -1114-PR20) 

16. DELETED (Board Report 07-1114-PR20) 

17. DELETED (Board Report 02-0724-AR02) 

18. DELETED (Board Report 04-0526-PR52) 

19. DELETED (Board Report 04-0526-PR52) 

20. DELETED (Board Report 06-0823-PR21) 

21. DELETED (Board Report 02-0724-AR02) 
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22. Grace Production Academy (AA) 
2970 N. Lake Shore Dr. Unit 170 
Chicago, IL 60657 
7731593-5048 
Vendor# 14149 
RFQ 

Contact Person: Natalie L. Allen 
Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developrng 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

23. 

24. 

DELETED (Board Report 05-1221-PR21) 

Hammonds, Yvonne• (AA) 
5521 W. Haddon Ave. 
Chicago, IL 60651 
7Q8!66Q 8811 
Vendor# 91127 
RFQ 

Contact Person: Yvonne Hammonds 
Scope of Services: Provides consultation and technical 
assistance in LRE strategies, LRE plan design, educational 
methodology strategies to maintain students in the LRE, training 
on developing IEP goals and objectives, curricular modifications 
and adaptations, and transition services for staff and parents 

25. DELETED (Board Report 02-0724-AR02) 

26. Jackson, Monica R. (AA) 
(Project Pride) 
4800 S. Chicago Beach Drive 
Apt. 1908 South 
Chicago, IL 60615 
773-624-0320 
773-610-2020 
Vendor# 51949 
RFQ 

Contact Person: Monica R. Jackson 
Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

27. Patricia Kublstal, d/b/a Lenz & Associates• (WBE) 
5111 N. Oakley Avenue 
Chicago, Illinois 60625 
773/721-6309 
Vendor# 30589 
RFQ 

Scope of Services: Provides consultation 1n curricular 
modification and adaptations, educational strategies and 
methodology to students in the LRE through staff training, 
technical assistance and classroom. 

28. Lerner, Janet W. (WBE) 
823 Ingleside Place 
Evanston, IL 60201 
847/475 3437 
Vendor# 92407 
RFQ 

Contact Person: Janet W. Lerner 
Scope of Services: Provides consultation and !raining in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

29. DELETED (Board Report 06-0823-PR21) 

30. DELETED (Board Report 04-0526-PR52) 
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31. DELETED (Board Report 06-0823-PR21) 

32. DELETED (Board Report 07-1114-PR20) 

33. DELETED (Board Report 07-1114-PR20) 

34. DELETED (Board Report 02-0724-AR02) 

35. DELETED (Board Report 05-1221-PR21) 

36. DELETED (Board Report 07-1114-PR20) 

37. Northeastern Illinois University • 
5500 North St. Louis Avenue 
Chicago. Illinois 60625 
312/733-7330 
Vendor# 294B3 
RFQ 

Contact Person: Jan Alexander 
Scope of Services: Provides consultation and technical 
assistance in LRE strategies, LRE plan design, educational 
methodology strategies to maintain students in the LRE, 
curricular modifications and adaptations, transition services for 
staff and parents, and classroom and behavior management 

38. Owen, Valerie • (WBE) 
108 North WIiie Street 
Mt. Prospect, Illinois 60056 
847-577-2452 
Vendor# 51172 
RFQ 

Contact Person: Valerie Owen 
Scope of Services: Provides consultation and technical 
assistance in LRE strategies, LRE plan design, educational 
methodology strategies to maintain students in the LRE, training 
on developing IEP goals and objectives, curricular modifications 
and adaptations, and transition services for staff and parents 

39. DELETED (Board Report 07-1114-PR20) 

40. DELETED (Board Report 06-0823-PR21) 

41. Plnacle Therapeutic Services• (NM) 
505 North Lake Shore Drive, Suite 1307 
Chicago, IL 60611 
773/779-593 7 or 312/245-9230 
Vendor# 40B11 
RFQ 

Contact Person: Dorothy C. Straughter 
Scope of Services: Provides consultation and staff development 
in curricular modifications and adaptations educational and 
strategies and methodology to maintain students in the LRE and 
School Based Problem Solving interventions. 

42. School Association for Special Education in DuPage 
County (S.A.S.E.D.) 
Project CHOICES • (WBE) 
1590 S. Fairfield Avenue 
Lombard, IL 60148 
630/629-0551 
Vendor# 60928 
RFQ 

Contact Person: Pandora Taylor and Julie Schackmann 
Scope of Services: Provides consultation and technical 
assistance in LRE strategies, LRE plan design, educational 
methodology strategies to maintain students in the LRE, training 
on developing IEP goals and objectives, curricular modifications 
and adaptations, and transition services for staff and parents 

43. DELETED (Board Report 07-0627-PR42) 
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44. Quest Center (WBE) 
222 Merchandise Mart Plaza 
Suite #400 
Chicago, Illinois 60654-1016 
312/329-6271 
Vendor #18452 
RFQ 

Contact Person: Connee R Fitch-Blanks 

Scope of Services: Provides consultation and technical 
assistance in LRE strategies, LRE plan design, educational 
methodology strategies to maintain students in the LRE, training 
on developing IEP goals and objectives, curricular modifications 
and adaptations, and transition services for staff and parents. 

45. Reese, Estella Marie • (AA) 
9321 S. Jeffrey 
Chicago, IL 60617 
773/734-3255 
Vendor # 29239 
RFQ 

Contact Person: Estella Reese 
Scope of Services: Provides consultation and technical 
assistance in LRE strategies, LRE plan design, educational 
methodology strategies to maintain students in the LRE, training 
on developing IEP goals and objectives, curricular modifications 
and adaptations, and transition services for staff and parents. 

46. DELETED (Board Report 06-0823-PR21) 

47. DELETED (Board Report 08-0602-PR55) 

48. Sixsmith, Elizabeth (WBE) 
1101 Langley Circle 
Naperville, IL 60563 
630/375-3185 
Vendor# 23354 
RFQ 

Contact Person: Betty Sixsmith 
Scope of Services: Provides consultation and technical 
assistance in LRE strategies. LRE plan design, educational 
methodology strategies to maintain students 1n the LRE, training 
on developing tEP goals and objectives, curricular modifications 
and adaptations, and transition services for staff and parents. 

49. DELETED (Board Report 07-1114-PR20) 

50. DELETED (Board Report 06-0823-PR21) 

51. DELETED (Board Report 07-1114-PR20) 

52. DELETED (Board Report 10-0324-PR18) 

53. DELETED (Board Report 06-0823-PR21) 

54. DELETED (Board Report 06-0823-PR21) 

55. DELETED (Board Report 06-0823-PR21) 

56. DELETED (Board Report 10-0324-PR18) 

57. DELETED (Board Report 08-0602-PR55) 

58. DELETED (Board Report 08-0602-PR55) 

59. DELETED (Board Report 05-1221-PR21) 

60. DELETED (Board Report 06-0823-PR21) 

61. DELETED (Board Report 08-0602-PR55) 
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62. Ellis, Herbert G. (AA) 
3025 Lawrence Crescent 
Flossmoor, Illinois 60422 
708-95 7-3699 
Vendor# 52027 
RFQ 

Contact Person: Herbert Ellis 
Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

63. Ellis, Nancy (WBE) 
6700 South Crandon. Unit 7A 
Chicago, Illinois 60649 
773-288-7062 
Vendor# 62090 
tSBE, RFQ 

Contact Person: Nancy Ellis 
Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications. 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

64. DELETED (Board Report 08-0602-PRSS) 

65. DELETED (Board Report 05-1221-PR21) 

66. DELETED (Board Report 07-1114-PR20) 

67. DELETED (Board Report 06-0823-PR21) 

68. DELETED (Board Report 07-1114-PR20) 

69. Management Planning Institute (AA) (WBE) 
11070 South Western Avenue 
Chicago, Illinois 60643 
773-239-9700 
Vendor # 40810 
RFQ 

Contact: Dr. George E. Smith 
Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent Involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

70. DELETED (Board Report 05-1221-PR21) 

71. DELETED (Board Report 07-1114-PR20) 

72. DELETED (Board Report 07-1114-PR20) 

73. Nessner, John F. (NM) 
9144 South Darnen Avenue 
Chicago, Illinois 60620 
773-239-8960 
Vendor# 15389 
RFQ 

Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives. collaboration, co-teaching and educational 
strategies. 
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74. DELETED (Board Report 07-1114-PR20) 

75. DELETED (Board Report 07-1114-PR20) 

76. Rush Neurobehavioral Center (NM) 
9711 North Skokie Boulevard 
Skokie, Illinois 60076 
84 7-933-9339 
Vendor# 33609 
RFQ 

Contact Person: Georgia Bozeday. Ed.D 
Scope of Services: Provides consultation arid training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modificat,ons, 
development on co-teaching, parent involvement developing 
goals and objectives. collaboration, co-teaching and educational 
strategies. 

77. Rutherford, Paula (WBE) 
2214 King Street 
Alexandria, Virginia 22301 
703/535-5431 
Vendor# 81571 
ISBE 

Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

78. DELETED (Board Report 06-0823-PR21) 

79. Schwarz, Patrick A. (NM) 
122 South East Avenue 
Oak Park, Illinois 60302 
708/383-9994 
Vendor# 36081 
ISBE 

Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

80. DELETED (Board Report 05-1221-PR21) 

81. DELETED (Board Report 05-1221-PR21) 

82. DELETED (Board Report 10-0324-PR18) 

83. Wells-White, Ed.D., Eunice (WMB) 
Accountability Systems 
989 Wingate Road 
Olympia Fields, Illinois 60461 
708-503-0684 
Vendor# 84499 
RFQ 

Scope of Services: Provides consultation and tra,ning in behavior 
management, LRE plan design, educational methodology and 
training 1n LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and obJectives, collaboration, co-teaching and educational 
strategies. 
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84. Youth Guidance (WBE) 
122 South Michigan Ave, Suite 1510 
Chicago, IL 60603 
312-253-4900 
Vendor# 11060 
RFQ 

Contact Person: Michelle Morrison 
Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration. co-teaching and educational 
strategies. 

85. Banahan, Hank 
19544 103rd Street 
Bristol, WI 53104 
312-915-7099 or 773-633-5317 
Vendor# 35948 
ISBE 

Scope ot Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptallons and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

86. DELETED (Board Report 06-0823-PR21) 

87. DELETED (Board Report 07-0627-PR42 

88. Dulle, Paul J. 
United Cerebral Palsy of Greater Chicago 
7550 W. 183ro Street 
Tinley Park, IL 60477 
708-444-4203 ext. 226 
Vendor# 31714 
ISBE 

Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications. 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration. co-teaching and educational 
strategies. 

89. Fanning, Pamela A., Ph.D. 
3470 University Avenue 
Highland Park, IL 60035 
312-915-6803 
Vendor # 92709 
RFQ 

Scope of Services: Provides consultation and training 1n behavior 
management, LRE plan design, educational methodology and 
training In LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

90. Beverly Y. Gatewood-Hall 
8435 South Kimbark Avenue 
Chicago, IL 60619 
773-374-6818 
Vendor# 98981 
RFQ 

Pursuant to Board Report #07-1114-PR23. 
Beverly Y. Gatewood-Hall shall be permitted to 
assign her Master Agreement for LRE Consulting 
Services. as amended. to 

August 25, 2010 

Scope of Services: Provides consultation 
training in behavior management, LRE plan 
design, educational methodology and training 

BGH Educational Association, Incorporated 
8435 South Kimbark Avenue 

in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement 
developing goals and objectives, collaboration, 
co-teaching, and educational strategies. 
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91. DELETED (Board Report 06-0823-PR21) 

92. Haller, Geraldine, Ed.D. 
5 N 784 Acacia Lane 
Medinah, IL 60157 
630-980-5454 
Vendor # 95017 
RFQ 

Scope of Services: Provides consultation and training 1n behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications. 
development on co-teaching, parent involvement developing 
goals and objectives. collaboration, co-teaching and educational 
strategies. 

93. DELETED (Board Report 10-0324-PR 18) 

94. Lawson, Carl, Ph.D. 
21420 Breton Rd. 
Frankfort, IL 60423 
815-469-0575 
Vendor# 55578 
ISBE/RFQ 

Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

95. DELETED (Board Report 08-0602-PR55) 

96. DELETED (Board Report 10-0324-PR18) 

97. DELETED (Board Report 08-0602-PR55) 

98. Advanced Learning Environments Selinger & Winer 
P.O. Box 126 
Flossmoor, IL 60422 
708-798-24421708-925-5156 
Vendor# 94999 
RFQ 

Contact Person: Clare H Winer 
Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications. 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration. co-teaching and educational 
strategies. 

99. Swoope, Frankie, Ed.D. 
3210 Reichert Dr. 
Crete, IL 60417 
877-836-7693 
Vendor# 34833 
RFQ 

Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and mod1ficat1ons, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration. co-teaching and educational 
strategies. 
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100. Luseno, Flora 
401 East 32nd Street 
Chicago, Illinois 60616 
312-567-1352 
Vendor# 53006 
RFQ 

Contact Person: Flora Luseno 
Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-leaching, parent involvement developing 
goals and objectives, collaboration. co-teaching and educational 
strategies. 

101. Bullock, Cheryl 
8901 South Clyde Av 
Chicago, Illinois 60617 
773-374-3864 
Vendor# 20927 
RFQ 

Contact Person: Cheryl Bullock 
Scope of Services: Provides consultation and training 111 behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

102. Brown, Frieda 
1920 Wyndham Circle 
Glenview, IL 60025 
847/486-8669 
Vendor # 91647 
RFQ 

Scope of Services: Provides consultation and training In behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

103. Kinney & Associates 
2625 Butterfield Rd, Suite 123W 
Oak Brook, IL 60523 
630/472-9660 
Vendor# 19531 
RFQ 

Contact Person: Cathy Duncan 
Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching. parent involvement developing 
goals and objectives. collaboration, co-teaching and educational 
strategies. 

104. DELETED (Board Report 07-1114-PRZ0) 

105. O'Connell, Ann 
1537 Elm Ave. 
Northbrook, IL 60062 
8471412-0955 
Vendor# 97987 
ISBE/RFQ 

Scope of Services: Provides consultation and training ,n behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 
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10~ McCab~Maria 
6818 N. Mendota 
Chicago, IL 60646 
7731631-5334 
Vendor# 15486 
ISBE/RFQ 

Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

107, DELETED (Board Report 08-0602-PR55) 

108. DELETED (Board Report 07-1114-PR20) 

109. Crayton, Gwendolyn 
7660 Monroe 
Forest Park, IL 60130 
708/771-4273 
Vendor# 83031 
ISBE 

Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

110. Morrow, Sandra L. 
910 S. Michigan Ave. #504 
Chicago, IL 60605 
3121427-4775 
Vendor# 81603 
ISBE/RFQ 

Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

111. Robbins Harris, Elaine 
Innovative Solutions Consultants 
9757 S. Darnen Ave. 
Chicago, IL 60643 
7731779-9942 
Vendor# 12337 
ISBE/RFQ 

Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

112. Slivers, Penny, Ed.D. 
1066 Old Elm Lane 
Glencoe, IL 60022 
8471242-9691 
Vendor# 34585 
ISBE 

Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 
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113. DELETED (Board Report 08-0602-PR55) 

114. DELETED (Board Report 08-0602-PR55) 

115. DELETED (Board Report 08-0602-PR55) 

116. DELETED (Board Report 10-0324-PR18) 

117. DELETED (Board Report 07-1114-PR20) 

118. Goldman, Ronda S. 
13177 Silver Birch Dr 
Huntley, IL 60142 
224/654-2070 
Vendor# 64613 
RFQ 

Scope of Services: Provides consultation and training in behavior 
management, LRE plan design, educational methodology and 
training in LRE curricular adaptations and modifications, 
development on co-teaching, parent involvement developing 
goals and objectives, collaboration, co-teaching and educational 
strategies. 

119. DELETED (Board Report 08-0602-PR55) 

120. DELETED (Board Report 08-0602-PR55) 

121. DELETED (Board Report 10-0324-PR18) 

122. Clrlncolne Ulezl, Nasiah Ed.D. 
162 Christine Way 
Bolingbrook, IL 60440 
630/400-1356 
Vendor# 62211 
ISBE 

Scope of Services: Provides consultation and training In 
accommodations and modifications, co-teaching, differenlfated 
instruction, collaboration and educational strategies. 

123. PPES, Inc. 
P.O. Box 626 
Oak Park, IL 60303 
773/780-7737 
Vendor# 37491 
ISBE 

Contact: Phyllis Porter 
Scope of Services: Provides informal interventions such as 
behavioral management, school-based problem solving, LRE 
plan design, curricula adaptations, modifications and options, 
social interaction between disabled and non-disabled students, 
educational methodology, staff usage and configuration of 
services, technology options in communications, motor and/or 
medical needs, LRE strategies as they relate to IEP 
Development, students needing bilingual special education 
services, students who are gifted and talented, students with 
attention deficit disorders and parental involvement in LRE 
issues. 

124. Perry, Maxine L. 
109 East 89th Place 
Chicago, IL 60619 
773/783-6228 
Vendor# 905015 
RFQ 

Scopes of Services: Data analysis, IEP content, LRE, co­
teaching, differentiated instruction, inclusive practices, learning 
styles, Instructional strategies, accommodations and 
modifications, behavior/classroom management, school-based 
problem solving, collaboration/team building, and parent 
involvement. 

125. DELETED (Board Report 08-0602-PR55) 
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10-0825-PR19 

RATIFY EXERCISING THE FIRST OPTION TO RENEW ENTERING INTO AGREEMENTS WITH 
VARIOUS PRIVATE CLUSTER SCHOOLS TO PROVIDE CLUSTER PROGRAM SERVICES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION 

Ratify exercising the first option to renew the agreements with various Private Cluster School Providers 
("Providers") to provide cluster program services to the Office of Special Education and Supports at a cost 
for the option period not to exceed $25,000,000.00 in the aggregate. These payments are reimbursed 
through the Illinois State Board of Education. These services were continued beyond the end of the 
original term without prior Board approval. Providers were selected on a competitive basis pursuant to a 
duly advertised Request for Proposals (07-250042). Written renewal agreements are currently being 
negotiated. No payment shall be made to any Provider prior to the execution of their written renewal 
agreement. The authority granted herein shall automatically rescind as to each Provider in the event the,r 
written renewal agreement is not executed within 90 days of the date of this Board Report. lnformat,on 
pertinent to this option is stated below. 

Specification Number : 07-250042 
Contract Administrator : Nanz1 Flores / 773-553-2273 

USER: 

Citywide Special Education & Supports 
125 South Clark Street 8th Floor 
Chicago, IL 60603 

Contact: 
Phone: 

Diane Rohan 
773-535-5990 

TERM:/OPTION PERIOD: The term of each renewal agreement shall commence on July 1, 2010 and 
shall end June 30, 2011. 

OPTION PERIODS REMAINING: Each agreement has one (1) option for a one-year period remaIn,ng 

ORIGINAL AGREEMENTS: The original agreements (authorized by 08-0423-PR21) were for a term 
commencing August 1, 2008 and ending June 30, 201 O with the Board having two (2) options to renew 
for a period of one year each. The original agreements were awarded on a compet,t1ve basis pursuant 10 

a duly advertised Request for Proposal. 

SCOPE OF SERVICES: 
These Providers will continue to provide services to CPS students who have a primary class,fication of 
emotional disturbance (ED) or autism and who attend private school in one or more of the Cluster areas 
designated by the Board. These services will include providing age-appropriate educational programs 
and IEP-mandated services to the students, and providing programming to prepare students for their 
successful and timely return to their neighborhood public schools. In addition, these Providers will 
continue to work with CPS schools, community agencies and family groups to build more effective 
networks of support services and advance a least restrictive environment to the students. 

DELIVERABLES: 
Providers will continue to furnish age-appropriate programs, related services. tests, program notes. 
HSMP reports, and other reports required by the Office of Special Education and Supports 

OUTCOMES: 
Services provided by the Providers will enable CPS to achieve the following 

1. Decrease the number of students having a primary classification of emotional disturbance {ED) or 
autism who attend private schools. 

2. Develop quality private school resources within each of the CPS Clusters aligned with the 
programmatic needs of each Cluster. 

3. Establish coordinated, innovative practices between the public schools of a specific Cluster and the 
assigned Private Cluster School Provider to: {a) reduce the referral rate of special education students lo 
private schools; {b) maximize available support services for students and their families. and (c) fac1hlate 
the transition of private school students and their families, and returning students to public school 

4. Create a method of payment for private schools that is consistent with maintaining quality education 
programs. providing appropriate support services to students and their families, and returning students to 
public school. 
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COMPENSATION: 
Eac, Provider will be allocated a certain number of "Reserved Seats" and will be paid a negotiated per 
diem rate for these Reserved Seats for each scheduled school day Reserved Seat payments are 
guaranteed and are not based on attendance or enrollment. When the actual seat usage by CPS 
students in any given month exceeds the aggregate Reserved Seat allocation for that month, the Pro11,der 
shall be paid the per diem rate approved by the Illinois Purchased Care Revrew Board (IPCRB Rate) for 
the additional seat usage. This payment is enrollment-based. Payments to the Providers during this 
renewal term shall not exceed S25,000,000.00 in the aggregate. As provided rn the agreement with each 
Provider, the Board may increase or decrease the number of Reserved Seats by gI11rng fifteen ( 15) 
business days prior written notice. 

REIIVIBURSABLE EXPENSES: None 

AUTHORIZATION: 
Authorize the General Counsel to include other relevant terms and cond,t,ons ,n the written renewal 
agre,ements. Authorize the President and Secretary 10 execute the renewal agreements. Authorize the 
Chit1f Officer of Special Education and Supports to increase or decrease the number of Reserved Seats 
and adjust the per diem rates for each facility without seeking additional Board authority unless such 
incroase or decrease or rate adjustment causes the aggregate value of this Board Report to exceed 
$25 000,000.00. Authorize the Chief Officer of Special Education and Supports to execute all anc,llary 
documents required to administer or effectuate these student placements and agreements. Includ1ng but 
not limited to executing lhe Nonpublic Facilily Placement Contracts required by ISBE for each placed 
student. 

AFFIRMATIVE ACTION: 
Purnuant to Section 5.2 of the Remedial Program for Minority and Women Owned Business En1erpnse 
Participation in Goods and Services Contracts, a determination will be made to when lransachons should 
be e,xcluded from the contract specific M/WBE goals. It has been determined that the participation goal 
provisions of the Program do not apply to transactions where the pool of providers includes Not-for-Profit 
org,,nizations. 

LSC: REVIEW: 
Loc;il School Council approval Is not applicable to this report. 

FIN,~NCIAL: 
Charge to Office of Special Education and Supports $25,000,000.00 FY 2011 

12670-115-54305-124904-376711-2011 $25,000,000.00 

CFC•A# : Not Applicable 

GEMERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that, 1n accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certa,n 
investigations and that the Inspector General shall have access lo all informat,on and personnel 
necnssary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board if entered ,nto 1n violat,on of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of. or the letting of contracts to. former 
Boa ·d members during the one year period following expiration or other termination of their terms of 
office. 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended 
frorr time to time, shall be incorporated into and made a part of the agreement. 

Ethi,:s - The Board's Ethics Code adopted June 23. 2004 (04-0623-PO4). as amended from time lo t,me. 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fisc,1I year is deemed a contingent liability, subject to appropriation ,n the subsequent fiscal year 
bud!Jet(s) 

150 



1) 

2) 

3) 

4) 

Vendor# 20029 
BANNER SCHOOLS, LLC 
1243 S. WABASH, #503 
CHICAGO, IL 60605 
Eric A. Carlton 
773-934-2328 

Vendor# 31488 
BEACON THERAPEUTIC SCHOOL M 
10650 S LONGWOOD 
CHICAGO, IL 60643 
Susan Reyna-Guerrero 
773-881-1005 

Vendor# 18567 
EASTER SEALS METROPOLITAN 
CHICAGO 
1939 WEST 13TH STREET, STE 300 
CHICAGO, IL 60608 
Barbara Zawacki 
312-491-4110 

Vendor# 32997 
ESPERANZA COMMUNITY SERVICES 
M 
520 N MARSHFIELD 
CHICAGO, IL 60622 
Phillip Hall 
312-243-6097 

August25,2010 

7) Vendor# 39644 
LAWRENCE HALL YOUTH SERVICES 1 
2737 W. PETERSON 
CHICAGO. IL 60659 
Marl< Nufer 
773-728-2807 

8) Vendor# 35476 
SOUTH CENTRAL COMMUNITY 
SERVICES, INC 
8316 S ELLIS AVE 
CHICAGO, IL 60619 
Dr. Fel1c1a Y. Blasingame 
773-483-0900 

9) Vendor# 94937 
SPECIAL EDUCATION SERVICES OBA 
HILLSIDE ACADEMY EAST CAMPUS 
3049 WEST HARRISON 
CHICAGO, IL 60612 
Kenneth J. Carwell 
630-907-2400 

10) Vendor# 12392 
UHLICH CHILDREN'S ADVANTAGE 
NETWORK 
3737 N. MOZART 
CHICAGO, IL 60618 
Thomas C. Vanden Berk 
312-669-8200 

5) Vendor# 65554 
INFINITY SCHOOL OF CHICAGO, NFP 
7831 SOUTH LAWNDALE AVE. 
CHICAGO, IL 60652 
O.B. Stander 
813-887-3300 

6) Vendor# 67060 

10-0825-PR20 

JEWISH CHILD AND FAMILY SERVICES 
216 WEST JACKSON BLVD., STE 800 
CHICAGO, IL 60606 
Julia Mellow 
312-673-2753 

APPROVE ENTERING INTO AN AGREEMENT WITH JOHNS HOPKINS UNIVERSITY 
FOR TALENT DEVELOPMENT HIGH SCHOOL SERVICES FOR ACHIEVEMENT ACADEMIES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Approve entering into an agreement with Johns Hopkins University (JHU) to provide its Talent 
Development High School Program to the Office of Student Support and Engagement al a cost not to 
exceed $127,000. Vendor was selected on a non-competitive basis and approved by the 
Non-Competitive Procurement Review Committee. A written agreement for vendor's services 1s currently 
being negotiated. No services shall be provided by and no payment shall be made to vendor prior lo 
execution of the written agreement. The authority granted herein shall automatically rescind 1n the event 
a written is not executed within 90 days of the date of this Board Report. Information pertinent to this 
agreement is stated below. 

VENDOR: Johns Hopkins University 
Talent Development High school 
Center for Social Organization of Schools 
3003 N. Charles Street, Suite 200 
Baltimore, MD 21218-3888 
Phone: 410-516-8800 
Fax. 410-516-8890 
Contact Person: Dr. Maxine J. Wood, Chief Operating Officer 
Vendor No: 13126 
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USER: Office of Student Support and Engagement 
125 S. Clark St., 12'h Floor 
Chicago, IL 60603 
Contact Person: Paige Ponder. Acting Officer 
Phone 773-553-2078 

August 25, 2010 

TERM: The term of this agreement shall commence on September 1. 2010. and shall end on June 30 
2011. The agreement shall have no options to renew. 

EARLY TERMINATION RIGHT: The Board shall have the right to terminate this agreement w,th 30 dilys 
written notice. 

SCOPE OF SERVICES: Verdor shall provide its Talent Development High school program for students 
at 8 Achievement Academy units within 6 general high schools (Clemente. Crane. CVCA Fenger. 
Robeson and Senn). Vendor shall provide a scripted g'" grade curriculum 1n strategic reading, trans1t1on 
to advanced math and a freshman seminar lo help students improve academically m reao,ng and math so 
that they may successfully transition to high school. Students entering the Achievement Academies must 
be age 15 by September 1, 2010 and must have failed to meet the a'" grade promotion policy standard 
Sophomore students will take JHU Reading and Writing in Your Careers and Geometry Foundations 
These classes support the general Chicago Public Schools 101

" grade offerings One academy. Chicago 
Vocational Career Achievement Academy includes an 111" grade expansion In which the vendor provides 
a scripted 11 1" grade curriculum in College Prep Reading and Writing and Algebra II Foundations These 
classes will support the general Chicago Public Schools 111" grade offerings It 1s anticipated that 700 
freshmen and 550 sophomores will be enrolled in the 6 Achievement Academies and receive :he TDHS 
program. 

DELIVERABLES: Vendor will provide: (1) intensive training for new teachers. (11) technical assistance 
training 2 - 3 times throughout the year; (ii,) implementation monitoring by senior JHU TDHS staff. {1v) 
TDHS technical assistance and support for the designated CPS personnel via telephone and •nternet. (v) 
access lo the TDHS information and support system; (vi) TDHS curriculum materials for each student 
and (vii) progress and evaluation reports for each school. 

OUTCOMES: Vendor's services will result in. 1) an ,ncrease 1n student completion of B'" grade 
graduation requirements, 2) an increase in student achievement 1n reading and mathematics. 3) stronger 
preparation for the high school curriculum; and 4) fewer discipline problems. 

COMPENSATION: Vendor shall be paid quarterly for program services provided, and shall be pa,d for 
curriculum materials after delivery and upon invoicing. Total compensation during this period shall not 
exceed $127,000.00. 

AUTHORIZATION: Authorize the General Counsel to include other relevant terms and cond1t,ons In the 
written agreement. Authorize the President and Secretary to execute the agreement. Authorize the 
Aeling Officer of Student Support and Engagement to execute all ancillary documents required to 
administer or effectuate this agreement. 

AFFIRMATIVE ACTION: Pursuant to Section 5.2 of the Remedial Program for M1nor1ty and Women 
Owned Business Enterprise Participation in Goods and Services Contracts. MBENVBE goat pro11is1ons of 
the Program do not apply to Colleges and Universities 

LSC REVIEW: Local School Council approval is not applicable to this report 

FINANCIAL: Charge to Office of Student Support and Engagement S 127 .000 00 FY 11 
Budget Classification: $127,000.00 OSSE 13722 353 54125 221038 494029 

GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that. ,n accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certa,n 
investigations and that the Inspector General shall ha11e access to all ,nformat,on and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board if entered into ,n v1olat1on of the 
provisions of the 105 ILCS 5/34-21.3 which restricts the employment of. or the letting of contracts to. 
former Board members during the one year period following expiration or other term1nat1on of the,r terms 
of office. 

Indebtedness - The Board's Indebtedness Polley adopted June 26, 1996 (96-0626-POJ), as amended 
from time to time, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4). as amended from t,me to lime. 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year Is deemed a contingent liab1tity, subiect to appropriallon ,n the subsequent fiscal year 
budget(s). 
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10-0825-PR21 

APPROVE ENTERING INTO AN AGREEMENT WITH BOOZ & COMPANY 
FOR MANAGEMENT SUPPORT SERVICES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

August25,2010 

Approve entering into an agreement with Booz & Company to provide management support services for 
Response to Intervention (Rtl) to the Office of Teaching and Learning at a cost not to exceed $250,000 00 
Vendor was selected on a competitive basis pursuant to Board Rule 7-2. A written agreement for Vendors 
services is currently being negotiated. No services shall be provided by Vendor and no payment shall be 
made to Vendor prior to the execution of the written agreement The authority granted herein shall 
automatically rescind In the event a written agreement Is not executed w1thIn 90 days of the date of this 
Board Report. Information pertinent to this agreement Is stated below 

Rtl is a state and federal mandate beginning the 2010-2011 school year. In order to satisfy the mandate 
prior to receiving specialized services, interventions and data to support the reason for an evaluation must 
be present. 

Description of State Mandate: Illinois' special education rules at 23 Illinois Administrative Code 226 130 
(effective June 28, 2007) provides the legal structure for the implementation of Response to Intervention 
(Rtl) In districts across the state In accordance with the slate rules cited above. beginning no later than 
the 2010-2011 school year, school districts in Illinois are required to use a process that determines how a 
student responds to scientific, research=based interventions (Rtl) 

Description of Federal Mandate: The federal regulations at 34 CFR 300.307 allow a state education policy 
to adopt criteria to identify students In the category of SLD using a process lhat determines how a student 
responds to scientific, research-based interventions. These regulations also requires school districts to use 
the established State criteria. 

CONSUL TANT: Booz & Company 
200 Park Avenue, Suite 240 
Florham Park. NJ 07932 
973-410-7706 
Vendor # 98691 
CPOR #. 10-0804-CPOR-1297 

USER: Chicago Public Schools. Office of Teaching and Learning 
125 S. Clark St, Chicago IL 60603 
Kay Volk, Deputy Officer 
773-553-1186 

TERM: The term of this agreement shall commence the date contract ,s signed and shall end 5 months 
thereafter. This agreement shall have one option to renew for a period of 5 months. The option period 
shall not exceed $250,000.00. 

EARLY TERMINATION RIGHT: The Board shall have the right to terminate this agreemen1 with 30 days 
written notice. 

SCOPE OF SERVICES: 

Boaz & Company will provide high level management and technology-based department coordination 
within CPS central office and Area offices, assist with the development and monitoring of an operational 
plan, development of a data-based system and data collection procedures to provide distnct-w,de 
monitoring and quality control, analyze data and produce findings to inform future 1mplementat1on 
decisions, provide general consullat1on and recommenda1ions to support management and operations 

DELIVERABLES: Boaz & Company will provide an operational plan to support Rtl (Response to 
Intervention) implementation serving approximately 409,000 students and approximately 600 schools 
including pre-kindergarten, elementary, middle high schools, and alternat,ve learning centers They will 
monitor CPS current systems to ensure data is input. They will make recommendations to improve 
centralization of data and develop processes to provide oversight and quality control over components of 
Rtl as implemented. Booz & Company will provide two formal reports. one at midpoint of contract and one 
at end of contract, in addition to any informal reports as needed. 

OUTCOMES: Boaz & Company's services will provide supports to Rtl proJect operations thal wdl result 1r 

1) increased understanding of student performance ,n order to identify and act on early warning s,gns that 
require intervention; 2) a differentiated service delivery model to meet students specific learn,ng needs. 
and 3) increased capacity to collect data and monitor implementation of Rtl In order to determine areas of 
greatest impact on student learning and teacher practices that should be repeated ,n future years(, c 
inform improvements to the district's Rtl framework) 

COMPENSATION: Vendor shall be paid as follows Two equal payments of $125,000 00, total not lo 
exceed $250,000.00 in aggregate. 
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REIMBURSABLE EXPENSES: None 

AUTHORIZATION: Authorize the General Counsel to include other relevant terms and cond,I,ons ,n the 
wri:ten agreement. Authorize the President and Secretary to execute the agreement Authorize Deputy of 
Teaching and Learning to execute all ancillary documents required to administer or effectuate tt11s 
agreement. 

AFFIRMATIVE ACTION: The goals for this agreement include 25% total MBE and 5% total WBE 
participation However, the Office of Business Diversity recommends a partial waiver of the MBE goal 
required by the Remedial Program for Minority and Women Owned Business Enterprise Part1c1pat1on "' 
Goods and Services Contracts be granted as the scope of services is not further d1v1s1ble 

The Vendor has scheduled the following 

Total WBE - 33% 

Emma Nothmann 
200 Park Avenue 
Florham Park, NJ 07932 

LSC REVIEW: Loca! School Council approval is not applicable to this report 

FINANCIAL: Charge to: Office of Teaching and Learning $ 250.000.00 Fiscal Year: 2011 

Budget Classification: 10830-115-54125-119046-000000 Source of Funds: Local 

GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that. In accordance with 105 ILCS 
5/34-13 1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all 1nformat1on and personnel necessary 
to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board 11 entered into In violation of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the lett,ng of contracts to, former 
Board members 
during the one year period following expiration or other termination of their terms of office 

Indebtedness - The Board's Indebtedness Policy adopted June 26. 1996 (96-0626-PO3). as amended 
from time to time, shall be incorporated into and made a part of the agreement. 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4), as amended from time to tome 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(s) 

President Richardson-Lowry indicated that if there were no objections, Board Reports 
10-0825-PR1 through 10-0825-PR21 would be adopted by the last favorable roll call vote, all 
members present voting therefore. 

President Richardson-Lowry thereupon declared Board Reports 10-0825-PR1 through 
10-0825-PR21 adopted 

10-0825-RS2 

FINAL 

RESOLUTION ADOPTING THE ANNUAL SCHOOL BUDGET FOR FISCAL YEAR 2011 

WHEREAS, pursuant to Section 34-43 of The Illinois School Code (the "Code") the Board of 
Education of the City of Chicago (the "Board") is required to adopt an annual school budget for each fiscal 
year of the Board no later than 60 days after the beginning of the fiscal year of the Board to which such 
budget relates; and 

WHEREAS, the Board, as successor to the Chicago School Reform Board of Trustees of the 
Board of Education of the City of Chicago, is to bring educational stability to the system and Is empowered 
and directed by the General Assembly pursuant to the provisions of Section 34-3 3 of the Code to (1) 
increase the quality of educational services In the Chicago Public Schools, (11) reduce the cost of non­
educational services and implement cost-saving measures 1nclud1ng the privatization of services where 
deemed appropriate; and (iii) streamline and strengthen the management of the system. 1nclud1ng a 
responsible school-based budgeting process. in order to focus resources on student achIevemenl. and 
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WHEREAS. the Board is also to bring financial stability to the system ana Is empowerec and 
directed by the General Assembly pursuant to the provisions of Section 34-3 3 of lhe Code to deveiop a 
long-term financial plan that. to the maximum extent possible. reflects a balanced budget for each f,scal 
year: anc 

WHEREAS. the Board is not required to balance its budget In accordance w,th an accounting 
system ano procedure prescribed by the Chicago School Finance Authority because the f,nanc,a 
oversight powers and responsibilities of the Chicago School Finance Authority have been suspended by 
Section 34A-411(c) of the Code until December 31. 2010. and 

WHEREAS, the Board Is directed by the provisions of Section 34-43 of the Code to balance ,ts 
budget in each year within standards established by the Board. and 

WHEREAS, Section 34-43 of the Code authorizes the Board's budget for any fiscal year to f,) 
provide for the accumulation of funds m the educational fund m order to achieve a balanced budget in a 
future year within the four-year period of the Board's financial plan to begin In that budget year or for 
capital improvements: and (Ii) to provide for a reserve In the educational fund to ensure uninterrupted 
services in the event of unfavorable budget variances: and 

WHEREAS, it Is now appropriate for the Board to adopt its annual school budget for its F,scaI 
Year 2011 and related standards and policies 

NOW, THEREFORE, BE IT HEREBY RESOLVED BY THE BOARD OF EDUCATION OF THE 
CITY OF CHICAGO as follows: 

Section 1. Findings. It Is found, declared and determined as follows 

(a) Pursuant to section 34-43 of the Code, the Board has previously established standards by 
which its budgets shall be balanced in each fiscal year, consistent with the reqwrements of the Code 
These standards provide that each budget of the Board shall cover a fiscal year of the Board and shall be 
developed and adopted in accordance with the requirements of the Code, 1nclud1ng. but not hm,ted to. 
Sections 34-42 through 34-51 thereof. These standards also provide that each budget shall be prepared 
in accordance with generally accepted accounting principles and shall be balanced such that. for each 
fund, the estimated sum of all revenues for the fiscal year from all sources and the amount of Fund 
Balance Available for appropriation in the fiscal year 1s greater than or equal to the estimated sum of aII 
appropriations required to defray the amount of all expenditures and charges to be made or incurred 
during the fiscal year and the amount of all unpaid liabilities at the beginn,ng of the fiscal year The 
standards further provide that in determ1n1ng the amount of the Fund Balance Available for appropriation 
in the Educational Fund, there shall be deducted (i) the amount, ,f any, which the Board directs to be 
accumulated to achieve a balanced budget in a future year within the four-year per,od of the financial plan 
to begin in the budget year or for capital improvements, and (11) any reserve to insure uninterrupted 
services in the event of unfavorable budget variances. The Board's goal ,s to have a balanced budget 
over the period of the four-year f1nanc1al plan that Is to be developed 

(b) In order to achieve a balanced budget in one or more future years within the four-year 
period of the Board's financial plan, beginning in Fiscal Year 2011, 11 Is necessary that amounts be 
accumulated in the Educational Fund. To ensure uninterrupted services during Fiscal Year 2011 ,n tne 
event of unfavorable budget variances, it is necessary to establish a reserve in the Educational Fund The 
total amount of this accumulation and reserve Is $0 for Fiscal Year 2010 

(c) The annual school budget for Fiscal Year 2011 was prepared In tentative form by the 
Board and was available for public inspection for al least fifteen days pr,or to adophon (to wit. since August 
9, 2010) by having at least five copies of the tentative budget on file In the Office of the Board 

(d) On August 17, 2010, August 16, 2010, and August 19. 2010. pubhc hearings were held 
concerning the adoption of the annual school budget for Fiscal Year 2011, notice of such hearings hav,ng 
been given by publication on August 9, 2010, in a newspaper of general circulation 1n the City of Chicago 

Section 2. Budget Approval The Annual School Budget for Fiscal Year 2011 Is adopted 

Section 3. Transfers Between Appropriations. The Office of Management and Budget may approve 
transfers within any Board fund and within an object group and purpose in accordance with this Section 
Except for matters previously approved by the Board as being within the discretion of the Office of 
Management and Budget, transfers within a fund and between ObJect groups and purposes must be 
recommended by the Office of Management and Budget and approved by the Board by a vote of two­
thirds of the members, provided that such transfers shall not exceed 10% of the fund during the first half 
of the fiscal year, and no appropriation shall be reduced below an amount sufficient to cover all obligahons 
that will be incurred against the appropriation. The Chief Executive Officer shall define ob1ect groups and 
purposes that are subject to these requirements 

Section 4, Capital Budgeting Process. Annually, the Board w,11 prepare and approve a mult,-year 
Capital Improvement Plan (the "CIP") consistent with the annual budget Public hearings will be held 10 
receive public comment on the proposed GIP each year 

155 



August 25, 201 O 

Section 5. Grants The Office of Grants Management and Adm1n1strat1on shall be responsible for tne 
structure and accountability of the school district's grants management process and Is designated as the 
managing fiscal agent tor the Board for all grant applications received from governmental funding 
agencies. The Office of Grants Management and Adm1nistrat1on shall establish rules and procedures for 
all grant applications and for the acceptance of school-based grants and gifts 

The principal of a local school or unit head, serving as an agent of the Board. Is responsible for the 
implementation and management of all school-based or unit-based grants from governmental and non­
governmental agencies The principal or unit head 1s responsible for implementing the program In a !lmely 
fashion, as approved by the funding agency, and for expending funds in accordance with the terms. 
budget, and liquidation requirements of the approved proposal. 

Section 6. Personnel Policies The appropriations herein made for personnel services shall be 
regarded as maximum amounts to be expended from such appropriations Such expenditures shall be 
limited to personnel only as needed. or as may be required by law. not to exceed the maximum that may 
be employed for any position by title. Notwithstanding any item in the budget. one person may be 
employed or more than one person may be employed, upon recommendation of the Budget Director and 
the Chief Executive Officer, whether such title is printed in the singular or plural The salary or wage rate 
fixed shall be regarded as the maximum salary or wage rate for the respective posItIons. provIdeo that 
salaries or wage rates are subject to change by the Board during the fiscal year in accordance with 
collective bargaining agreements approved by the Board. The salary or wage rates are expressed on a 
monthly basis and extended to annual amounts unless otherwise indicated 

Initial appointments to any position, transfers among positions and resIgnatIons of Board personnel shall 
be made In accordance with, and subject to. current Board Policies and Rules, as may be amended. from 
time to time 

Section 7. Settlement Agreements and Judgments. No expenditure may be made from any fund or 
line item account herein for the purpose of executing settlement agreements, entering into consent orders 
or paying judgments except upon the approval of the Board; provided. however. that this section shall nor 
apply to Judgments, settlement agreements or consent orders involving an amount up to 550.000 or to 
labor arbitrations. In those cases, the General Counsel is authorized to approve such documents and 
expend such funds without approval of the Board 

Section 8. Severability. To the extent that any prior resolution or policy of the Board (excluding Boara 
Rules) Is in conflict with the provisions of this Resolution. the provIsIons of this Resolut,on shall be 
controlling. If any section, paragraph, clause or provision of this Resolution shall be held 1n11ahd. the 
invalidity of such section, paragraph. clause. or provision shall not affect any of the other pro11Is10ns of tnIs 
Resolution 

Section 9. Effectiveness This Resolution Is effective immediately upon its adoption 

The Secretary called the roll and the vote was as follows: 

Yeas: Ms. Ward, Ms. Munana, Dr. Butt, Mr. Carrero, Ms. Davis, and President Richardson­
Lowry - 6 

Nays: None 

President Richardson-Lowry thereupon declared Board Report 10-0825-RS2 adopted. 

10-0825-AR1 

REPORT ON BOARD REPORT RESCISSIONS 

THE GENERAL COUNSEL REPORTS THE FOLLOWING: 

I. Extend the resclaslon dates contained In the following Board Reports to October 27, 2010 
because the parties remain Involved In good faith negotiations which are likely to result In 
an agreement and the user group(s) concurs with this extension: 

1. 08-0827-PR29: Approve Entering into an Agreement with Delta Dental of Illinois for Dental 
Preferred Provider Organization (DPPO) and Dental Health Maintenance Organization (DHMO) 
Services. 
User Group: Office of Human Services 
Services: Dental Services 
Status: In negotiations 
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2. 09-0422-EXS: Approve the Renewal of the Charter School Agreement with Alain Locke Charter 
Academy Charter School. 
User Group: Office of New Schools 
Services: Charter School 
Status: In negotiations 

3. 09-1123-PR14: Approve Entering into an Agreement with the New Teacher Pro1ect for 
Consulting Services. 
User Group: Office of Human Resources 
Services: Consulting Services 
Status: In negotiations 

4. 09-1123-PR21: Approve Entering into an Agreement with SGA Youth and Family Services for 
Consulting Services. 
User Group: Turn-Around Schools 
Services: Consulting Services 
Status: In negotiations 

5. 10-0127-PR19: Approve Entering into an Agreement with Rogers Park Community Development 
Corporation for Consulting Services 
User Group: Office of Human Resources 
Services: Consulting Services 
Status: In negotiations 

6. 10-0224-EX2: Approve Entering into an Intergovernmental Agreement with Chicago Public 
Library and Chicago Housing Authority Relating lo Carver Elementary School Library 
Renovations and Approve Entering into a Lease Agreement with the Chicago Public Library 
User Group: Board Office 
Services: Lease Agreement 
Status: In negotiations 

7. 10-0224-EX16: Amend Board Report 09-0527-EX4: Amend Board Report 08-1022-EX6: 
Amend Board Report 07-1024-EX12: Approve the Establishment of the Chicago High School for 
the Arts and Entering into a School Management and Performance Agreement with Chicago High 
School for the Arts. 
User Group: Office of New Schools 
Services: Management and Performance Agreement 
Status: In negotiations 

8. 10-0224-PR4: Approve the Pre-Qualification Status of and Entering into Agreements with 
Vendors to Provide Integrated Pest Management Services. 
User Group: Facilities Operations & Maintenance 
Services: Pest Management Services 
Status: 3 of 4 agreements have been fully executed: remaining agreement is 1n negotiations. 

9. 10-0224-PR16: Ratify Entering into an Intergovernmental Agreement with Chicago Police 
Department for School Patrol Service. 
User Group: Office of School Safety and Security 
Services: School patrol services 
Status: In negotiations 

10. 10-0324-OP6: Amend Board Report 10-0224-OP?: Approve Entering into a Lease Agreement 
with the City of Chicago for the Land and Building Located at 363 W. Hill Street (Byrd School) 
User Group: Office of Real Estate 
Services: Lease Agreement 
Status: In negotiations 
Additional Action: This matter was inadvertently omitted from the July 28, 2010 Rescission Board 
Report and is ratified to take effect as of that date, thereby extending the rescission date to 
September 22, 2010. 

11. 10-0324-PR2: Approve Exercising the Option to Renew the Master Agreement w,th Consultants 
for Various Professional Audit and Management Services. 
User Group: Office of Contracts and Procurement 
Services: Audit and Management Services 
Status: 11 of 15 agreements have been fully executed: remaining agreements are 1n 
negotiations. 

12. 10-0324-PR13: Approve Exercising the Option to Renew the Agreement with Buu Sawyer ror 
Consulting Services. 
User Group: Financial Planning 
Services: Consulting Services 
Status: In negotiations 
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13 10-0324-PR14: Amend Board Report 09-0923-PR23 Approve Entering into .i Teacher Referral 
and Support Agreement with Teach for America. 
User Group: Office of Human Capital 
Services: Teacher Referral and Support 
Status In negotiations 

14. 10-0324-PR20: Approve Entering into an Agreement with the New Teacher Proiect for 
Consulting Services for the Model Hiring Initiative 
User Group: Turn-Around Schools 
Services: Consulting Services 
Status: In negotiations 

15. 10-0428-EX3: Amend Board Report 09-1123-EX9: Amend Board Report 09-0826-EX 1 O 
Amend Board Report 09-0422-EX3: Amend Board Report 09-0325-EX14. Amend Board Report 
08-1217-EX?: Approve the Renewal of the Charter School Agreement with Noble Network of 
Charter Schools. 
User Group: Office of New Schools 
Services: Charter School 
Status: In negotiations 

16. 10-0428-EXS: Amend Board Report 09-1123-EX19 Approve the Granting of a Charter and 
Entering into a Charter School Agreement with Urban Prep Academies Inc., an llhno1s Not-For­
Profit Corporation. 
User Group: Office of New Schools 
Services: Charter School 
Status: In negotiations 

17. 10-0428-PR11: Approve Exercising the First Option to Renew Pre-Qualification Status and 
Entering Into Agreements with Contractors to Provide Demolition and Site Preparation Services 
for the Board of Education. 
User Group: Facility Operations and Maintenance 
Services: Demolition and Site Preparation Services 
Status: 12 of 14 agreements have been fully executed; remaining agreements are 1n 
negotiations. 

18. 10-0428-PR13: Approve Exercising the Second Option lo Renew the Pre-Ouahficahon Stalus of 
Contractors to Provide General Contracting Services. 
User Group: Facility Operations & Maintenance 
Services: General Contracting Services 
Status: 35 of 38 agreements have been fully executed; remaining agreements are 1n 
negotiations. 

19. 10-0428-PR32: Approve Entering into an Agreement with Caremark PCS Health LLC for 
Consulting, Pharmacy Benefits Management and other services. 
User Group: Office of Human Capital 
Services: Benefits Management 
Status: In negotiations 

20. 10-0526-ED3: Approve Entering into a Memorandum of Understanding with Chicago Charter 
School Foundation (Chicago International Charter School) to Participate m the Real Program 
User Group: Department of Human Capital 
Services: Memorandum of Understanding 
Status: In negotiations 

21. 10-0526-ED4: Approve Exercising the Final Option to Renew the Memorandum of 
Understanding with LEARN. Charter School to participate ,n the Real/Chicago Teacher 
Advancement Program. 
User Group: Office of Human Capital 
Services: Memorandum of Understanding 
Status: In negotiations 

22. 10-0526-EX11: Authorize Payment of Startup Funds to and Approve Entering into Disbursement 
and Use of Startup Funds Agreements with Various Charter Schools 
User Group: Office of New Schools 
Services: Startup Funds for Charter Schools 
Status: In negotiations 

23. 10-0526-OP1: Amend Board Report 10-0224-OP4: Approve Entering into a Lease and School 
Food Services Agreement with Noble Network of Charter Schools for Rental of the Reed School 
Building at 6350 S. Stewart. 
User Group: Board of Education of the City of Chicago 
Services: Lease and Food Services Agreements 
Status: In negotiations 
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24. 10-0526-PR4 Approve Exorcising the First Option to Renew the Agreements w1Ih Concord 
Group for Cost Estimator Services 
User Group: Facility Operations & Maintenance 
Services: Cost Estimator Services 
Status: In negotiations 

25. 10-0526-PR14: Approve Exercising the First Option to Renew the Agreements with Hanner 
Schools and Pathways in Education-Illinois for Alternative Learning Opportun1t1es Program 
Services. 
User Group: Area 30 
Services: Alternative Learning Opportunities 

Status: In negotialions 

August25,2010 

26. 10-0526-PR15: Approve Exercising the First Option to Renew the Agreements with Various 
Alternative Safe Schools for Educational Services 
User Group: Area 30 
Services: Educational Services 
Status: In negotiations 

27. 10-0526-PR16: Approve Entering into an Agreement with DeVry University for Educallonal 
Services (Cohort 7) 
User Group: College to Career Preparation 
Services: Educational Services 
Status: In negotiations 

28. 10-0526-PR20: Approve Exercising the Option to Renew the Agreement with Various External 
Partners to Provide Out-of-School Time Programs and Services to Students and Their Families In 
the Chicago Public Schools Community Schools Initiative 
User Group: Office of Extended Learning Opportunities 
Services: Out-of-School time Programs 
Status: In negotiations 

29. 10-0526-PR32: Approve Entering into an Agreement with Dunbar Armored. Inc. for Armored Car 
Services. 
User Group: Treasury 
Services: Armored Car Services 
Status: In negotiations 

II. Rescind the following Board Reports In part or in full for failure to enter into an agreement 
with the Board, after repeated attempts, and the user groups have been advised of such 
rescission: 

1. 10-0428-PR4: Amend Board Report 10-0224-PR3 Approve the Pre-Qual1flca1,on Sratus of an 
Entering into Agreements with Architectural/Engineering lo Provide Services 
User Group: Facility Operations & Maintenance 
Services: Architectural/Engineering Services 
10-0224-PR3: Approve the Pre-Qualification Status of and Entering into Agreements wllh 
Architectural/Engineering to Provide Serv,ces. 
User Group: Facility Operations & Maintenance 
Services: Architectural/Engineering Services 
Action: Rescind Board Report in full as to the following vendors for failure lo enler In10 a written 
agreement with the Board: Aecom Services of Illinois (#2); Fanning/Howey Associates, Inc (#191. 
Muller & Muller PC Lid (#55); Nakawalase, Wyns & Associates (#56), O'Donnell. Wicklund. 
Pigozzi & Peterson Architects (#58); Skidmore Owings Merrill (#70). and Gensler. Architecture. 
Design and Planning (#92). 

2. 10-0324-PR10: Approve Entering into an Agreement with Learning Poml Associates for 
Consulting Services 
User Group: Area 17 
Services: Consulting Services 
Action: Rescind Board Report in full for failure of parties to enter into a written agreement 

3. 10-0428-PR21: Approve Exercising the Final Option to Renew an Agreement with Oracle 
America, Inc. Formerly Known as Sun Microsystems, Inc. for Remote Access Services. 
User Group: Information & Technology Services 
Services: Remote Access Services 
Action: Rescind Board Report ,n full for failure of the parties to enter into written renewal 
agreement. 

President Richardson-Lowry thereupon declared Board Report 10-0825-AR1 accepted. 
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OMNIBUS 

At the Regular Board Meeting of August 25, 2010 the foregoing motions, reports and other 
actions set forth from number 10-0825-MO1 through 10-0825-ARB except as otherwise indicated, 
were adopted as the recommendations or decisions of the Chief Executive Officer and General 
Counsel. 

ADJOURNMENT 

President Richardson-Lowry moved to adjourn the meeting, and it was so ordered by a 
voice vote, all members present voting therefore. 

President Richardson-Lowry thereupon declared the Board Meeting adjourned. 

I, Estela G. Beltran, Secretary of the Board of Education and Keeper of the records thereof, 
do hereby certify that the foregoing is a true and correct record of certain proceedings of said 
Board of Education of the City of Chicago at its Regular Board Meeting of August 25, 2010 held at 
the Central Service Center 125 South Clark Street, Board Chamber, Chicago, Illinois, 60603. 

Estela G. Beltran 
Secretary 
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