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Enclosed is a copy of the Agenda for the Regular Board of Education meeting to be held on
Wednesday, December 19, 2012. The meeting will be held at the Central Administration Building, 125
South Clark Street, Chicago, lllinois, Board Chamber, 5" Floor. The Board Meeting will begin at
10:30 a.m.

Please note there is a new process for Public Participation registration. Visit www.cpsboe.org for
more information. Public Participation Guidelines will be available for the December 19" Board Meeting.

For the December 19, 2012 Board Meeting, advance registration was opened on December 10™
at 8:00 a.m. and ended on December 14" at 5:00 p.m. by the following methods:

Online: www.cpsboe.org
Phone:  (773) 553-1600
In Person; 125 South Clark Street, 6™ Floor

Also, for the December 19, 2012 Board Meeting, same day registration will be available for
remaining speaking slots between the hours of 8:00 a.m. and 9:00 a.m. on the 1%Floor of the Clark Street
Lobby. '

As of January, 2013, only advance registration will be available for Public Participation.

The Public Participation segment of the meeting will begin immediately following the CEO Report
and proceed for no more than 60 registered speakers for the two hours.

The complete, final Agenda of Action from the November 14, 2012 Board meeting is on our
website: hitp.//www.cpsboe. org/meetings/past-meetings

Sincerely,

Gt A

Estela G. Beltran
Secretary
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CHICAGO BOARD OF EDUCATION
BOARD MEETING

December 19, 2012
AGENDA

PLEDGE OF ALLEGIANCE

CALL TO ORDER

ROLL CALL

CEO REPORT

PUBLIC PARTICIPATION

DISCUSSION OF PUBLIC AGENDA ITEMS

CLOSED SESSION

Other Reports

Warning Resolutions
Terminations

Personnel

Collective Bargaining
Real Estate

Security

Closed Session Minutes
Individual Student Matters

pDoooocoocoo

MOTION
12-1219-MO1 Motion to Hold a Closed Session

NON-DELEGABLE BOARD REPORTS THAT REQUIRE MEMBER ACTION

RESOLUTIONS

12-1219-RS1 Resolution Honoring Rodrigo A. Sierra Chicago Board of
Education Member

12-1219-RS2 Resolution for a Short-Term Extension of Board Report
07-0228-P0O1 The Remedial Program for Minority and
Women-Owned Business Enterprise Participation in
Goods and Services Contracts

12-1219-RS3 Resolution Request the Public Building Commission of
Chicago to Undertake the Higgins Project

12-1219-RS4 Resolution Levying Taxes for the Fiscal Year 2012-2013
for School Purposes of the Board of Education of the
City of Chicago

12-1219-RS5 Resolution Authorizing and Directing the Filing of an

Acting Controller's Certificate for School Taxes to be
Extended for the Collection in Calendar Year 2013



RESOLUTIONS (Continued)

12-1219-RS6

12-1219-RS7

12-1219-RS8

POLICY

12-1219-PO1

RULES

12-1219-RU1

Resolution Abating the Tax Heretofore Levied for the

Year 2012 to Pay Debt Service on Unlimited Tax

General Obligation Bonds (Dedicated Tax Revenues),
Series 1997A, Series 1998B-1, Series 1999-A, Series

2000E (QZAB) and Series 2007BC of the Board of Education
of the City of Chicago

Resolution Re: Appointment of Appointed Representatives
of Elected Local School Councils to Fill Vacancies for the
Current Term of Office

Resolution Re: Appointments to Appointed Local School
Councils to Fill Vacancies for the Current Term of Office

Rescind Outdated Policies in Board Reports 02-0227-PO03,
00-0927-P0O1, 03-0924-P0O02, 03-1217-PO01, 98-0826-PO2,
96-0626-P02, 08-0924-P0O1, 98-0923-POS5, 06-0726-PO7 and
96-0124-RS6

Annual Readoption of Board Rules and Amendment,
Modification or Repealer of Certain Board Rules in Accordance
with Board Rule 2-7

COMMUNICATIONS

12-1219-CO1

Communication Re: Location of Board Meeting of
January 23, 2013 — 125 S. Clark Street (Board Chamber)

REPORTS FROM THE CHIEF EXECUTIVE OFFICER

12-1219-EX1

12-1219-EX2

12-1219-EX3

12-1219-EX4

12-1219-EX5

Transfer of Funds*

*[Note: The complete document will be on File in the Office of the Board]

Approve the 2012-2014 Continuous Improvement Work
Plans and Related Budgets for Schools on Probation and
for Schools with School Improvement Status

Approve and Deny Call for Quality Schools Proposals for
Charter, Contract, and District Schools with 2013 Openings

Approve the Establishment of an International Baccalaureate (IB)
High School (Back of the Yards IB High School)

Approve the Addition of a Career and Technical Education
College and Career Academy Program to Jones College
Preparatory High School



REPORTS FROM THE CHIEF EXECUTIVE OFFICER (Continued)

12-1219-EX6

12-1219-EX7

12-1219-EX8

Change the Educational Focus by Expanding the International
Baccalaureate Programme Schoolwide at Nicholas Senn High
School, Hyde Park High School, Taft High School, and Lincoln
Park High School

Change the Educational Focus of Roberto Clemente Community

Academy High School to a Schoolwide International Baccalaureate

Programme

Establish a New Early College Medical Sciences High School
to be Known as Richard T. Crane Medical Preparatory High
School

REPORT FROM THE CHIEF ADMINISTRATIVE OFFICER

12-1219-OP1

Approve the Assignment of Lease Agreement from the Chicago
Title and Trust Company to Brothers C&S LLC for the Property
Located at 4024 West 59th Street, Unit 4024, Used for Peck Pre-K

REPORT FROM THE GENERAL COUNSEL

12-1219-AR1

Authorize Continued Retention of The Law Firm Holland &
Knight, LLP

REPORTS FROM THE CHIEF PROCUREMENT OFFICER

12-1219-PR1

12-1219-PR2

12-1219-PR3

12-1219-PR4
12-1219-PR5

12-1219-PR6

12-1219-PR7

Approve Exercising the First Option to Renew the Agreement
with the University of Wisconsin-Madison, Wisconsin Center for
Education Research for Consulting Services

Approve Entering Into an Agreement with Children's Literacy
Initiative for Consulting Services

Amend Board Report 12-0125-PR10 Amend Board Report
11-1214-PR8 Approve Agreements with Various Vendors for
Virtual Learning Online Courses and Support Services

Approve Exercising the Third Option to Renew the Agreement
with Chicago Arts Partnerships in Education

Approve Payment to DePaul University for Mathematics
Coursework for the Department of Mathematics and Science

Approve Exercising the First Option to Renew the Agreement
with lllinois Student Assistance Commission (ISAC) for a
Software License and Related Services for XAP Transition
Premium Edition

Approve Entering Into Agreements with External Partners
to Provide Out of School Time Programs and Services
Through the 21st Century Community Learning Centers
(21st CCLC) Grant



REPORTS FROM THE CHIEF PROCUREMENT OFFICER (Continued)

12-1219-PR8

12-1219-PR9

12-1219-PR10

12-1219-PR11

12-1219-PR12

12-1219-PR13

12-1219-PR14

12-1219-PR15

12-1219-PR16

12-1219-PR17

12-1219-PR18

12-1219-PR19

Amend Board Report 12-0822-PR5 Approve Exercising

the Third Option to Renew the Agreement with lllinois
Restaurant Association Education Foundation for Education
Services

Approve Entering Into Agreements with Hearing Officers
for Expulsion, Truancy, Tuition Residency, and Board Rule
6-28, 6-29, and 6-30 Hearings

Approve the Award of Construction Contracts and Approve
Changes to Construction Contracts for the Board of Education’s
Capital Improvement Program

Amend Board Report 11-1116-PR2 Amend Board Report
10-0428-PR4 Amend Board Report 10-0224-PR3 Approve the
Pre-Qualification Status of and Entering Into Agreements
with Architectural/Engineering to Provide Services

Approve Exercising the First Option to Renew the Agreement
with Citibank N.A. for Multi-Purpose Procurement Card
Services (Revenue Generating)

Approve Exercising the Option to Renew the Agreement with
Public Consulting Group, Inc. and Paradigm Healthcare Services,
LLC for the Health and Social Services Program Management

for State and Federal Reimbursement Programs

Approve Entering Into an Agreement with Deloitte Touche LLP
for Consulting Services

Approve the Pre-Qualification Status of and Entering Into
Agreements with Vendors for Student Information Systems
Consultants

Approve Entering Into an Agreement with Silk Screen Express,
Inc. for the Purchase of School Uniforms and Gym Apparel for
All Schools

Amend Board Report 12-0627-PR39 Approve Entering into
Agreements with Various Vendors to Provide Safe Passage
Services for Designated Neighborhoods

Approve Entering Into an Agreement with Education Logistics
for Consulting and Professional Services

Amend Board Report 11-1214-PR11 Amend Board Report
11-0525-PR20 Amend Board Report 10-1117-PR20 Amend Board
Report 09-1216-PR26 Amend Board Report 09-0128-PR16 Ratify
Amendment to Board Report 08-0827-PR24 Amend Board Report
07-1024-PR21 Amend Board Report 07-0228-PR12 Amend Board
Report 05-0824-PR11 Amend Board Report 05-0323-PR14 Approve
Exercising the Option to Renew the Agreement with Various
Companies for Defined Contribution Retirement Services




REPORTS FROM THE CHIEF PROCUREMENT OFFICER (Continued)

12-1219-PR20 Approve Exercising the Second Option to Renew the Agreement
with Telligen Health Management Solutions, Inc. Formerly Known
as Encompass Health Management Systems for Utilization
Management and Case Management Services

DELEGABLE REPORTS

REPORT FROM THE CHIEF ADMINISTRATIVE OFFICER

12-1219-0OP2 Approve New Lease Agreement with Zoup! Fresh Soup Company
for Use of Space at 125 S. Clark Street and Payment of Brokerage
Fees

REPORT FROM THE CHIEF EDUCATION OFFICER

12-1219-ED1 Report on Student Expulsions for November 2012

REPORTS FROM THE CHIEF EXECUTIVE OFFICER

12-1219-EX9 Principal Contracts (A) (New)

12-1219-EX10 Principal Contracts (B) (Renewal) .

12-1219-EX11 Chief Executive Officer's Report on Posting and Presentation of
Certified Administrators and Teachers Salary and Compensation Report*

*[Note: The complete document will be on File in the Office of the Board]

REPORT FROM THE GENERAL COUNSEL

12-1219-AR2 Report on Board Report Rescissions

NEW BUSINESS

ADJOURN
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12-1219-MO1 December 19, 2012

MOTION TO HOLD A CLOSED SESSION

I MOVE that the Board hold a closed session to consider the following subjects:

information, regarding appointment, employment, compensation discipline, performance,
or dismissal of employees pursuant to Section 2(c)(1) of the Open Meetings Act;
collective negotiating matters between the public body and its employees or their
representatives, or deliberations concerning salary schedules for one or more classes of
employees pursuant to Section 2(c)(2) of the Open Meetings Act;

the purchase or lease of real property for the use of the Board pursuant to Section
2(c)(5) of the Open Meetings Act;

the setting of a price for the sale or lease of real property owned by the Board pursuant
to Section 2(c)(6) of the Open Meetings Act;

security procedures and the use of personnel and equipment to respond to an actual, a
threatened, or a reasonably potential danger to the safety of employees, students, staff,
the public, or public property pursuant to Section 2(c)(8) of the Open Meetings Act;
matters relating to individual students pursuant to Section 2(c)(10) of the Open Meetings
Act;

pending litigation and litigation which is probable or imminent involving the Board
pursuant to Section 2(c)(11) of the Open Meetings Act; and

discussion of closed session minutes pursuant to Section 2(c)(21) of the Open Meetings

Act, including audio tapes created pursuant to Section 2.06 of the Open Meetings Act.






12-1219-RS1 December 19, 2012

RESOLUTION HONORING RODRIGO A. SIERRA
CHICAGO BOARD OF EDUCATION MEMBER

WHEREAS, Rodrigo A. Sierra was appointed to serve as a member of the Chicago Board of
Education in May of 2011 by the Honorable Mayor of Chicago, Rahm Emanuel;

WHEREAS, Rodrigo A. Sierra also served as a Trustee of the Chicago Teachers’ Pension Fund;

WHEREAS, during his tenure, Rodrigo A. Sierra and his fellow Board members have overseen a
substantial agenda for change to address the District's significant financial chalienges while continuing in
their steadfast pursuit of coilege and career readiness for all Chicago Public School students;

WHEREAS, during his tenure, the Board has adopted measures to improve student health and
weliness, student access to college preparatory programs and student access to arts programming;

WHEREAS, throughout his tenure, Rodrigo A. Sierra has demonstrated a keen understanding of
the challenges faced by Chicago Public School students and has been a strong advocate for their
success;

WHEREAS, Rodrigo A. Sierra served on the Board without compensation, devoting many hours
of his time to Chicago’s public schools and to the children of Chicago.

NOW, THEREFORE, BE IT RESOLVED, that we, the Members of the Board of Education of the
City of Chicago, gathered here this 19" day of December 2012, do hereby extend to Rodrigo A. Sierra our
gratitude for his leadership and commitment to the Chicago Board of Education and offer him our best
wishes on his future endeavors.






12-1219-RS2 December 19, 2012

RESOLUTION FOR A SHORT-TERM EXTENSION OF BOARD REPORT 07-0228-PO1
THE REMEDIAL PROGRAM FOR MINORITY AND WOMEN-OWNED BUSINESS ENTERPRISE
PARTICIPATION IN GOODS AND SERVICES CONTRACTS

WHEREAS, the Board established the Remedial Program for Minority and Women-Owned Business
Enterprises Participation in Goods and Services Contracts (“M/WBE Goods and Services Program” or
“Program”) for a period beginning March 1, 2007 untif December 31, 2012 under Board Report 07-0228-
PO1,

WHEREAS, in accordance with the terms of the M/WBE Goods and Services Program, the District has
engaged an independent evaluator to undertake a Program review and identify the availability and
utilization of minority and women-owned goods and services vendors for the Chicago Public Schools;

WHEREAS, the independent evaluator will further identify whether the District continues to have a
compelling interest in retaining the M/WBE Goods and Services Program and whether the Program is
sufficiently narrowly tailored to accomplish that interest;

WHEREAS, the independent evaluator’s report is expected to be completed in spring 2013; and

WHEREAS, a short-term extension of the current Program is necessary to aliow the Board sufficient time
to consider the independent evaluator's findings and recommended Program updates for purposes of
evaluating whether to authorize a five-year continuation of the Program.

NOW THEREFORE BE IT RESOLVED BY THE CHICAGO BOARD OF EDUCATION:
The Remedial Program for Minority and Women-Owned Business Enterprises Participation in Goods and

Services Contracts (Board Report 07-0228-PO1) is continued for a short-term extension period of no
more than six months ending no later than June 30, 2013.






12-1219-RS3 December 19, 2012

RESOLUTION
REQUEST THE PUBLIC BUILDING COMMISSION OF CHICAGO TO UNDERTAKE THE HIGGINS
PROJECT

WHEREAS, on July 12, 1956, the Board of Education of the City of Chicago (the “Board") joined
in the organization of the Public Building Commission of Chicago (the “PBC”); and

WHEREAS, the PBC provides a means of facilitating the acquisition, construction and
improvement of public improvements, buildings and facilities for use by various governmental agencies in
the furnishing of essential governmental, educational, health, safety and welfare services; and

WHEREAS, the Board has heretofore participated in the acquisition and construction of public
schools and other facilities to provide essential governmental services in cooperation with the PBC and
various other governmental agencies; and

WHEREAS, the Board has determined that it is necessary, desirable, advantageous, and in the
public interest to undertake various capital projects in conjunction with the City of Chicago and other
governmental agencies; and

WHEREAS, the projects would maximize the utilization of educational facilities operated and
maintained by the Board by providing new school educational options and enhanced recreational and
other facilities and improving the community areas located in the vicinity of school property; and

WHEREAS, the estimated total cost of the project is anticipated not-to-exceed
$2,000,000.

NOW, THEREFORE, BE IT HEREBY RESOLVED BY 'I"HE CHICAGO BOARD OF
EDUCATION:

1. The PBC is hereby requested to complete the design and renovation of the Higgins exterior
envelope project. The Chief Financial Officer and the Chief Operating Officer are hereby
authorized to deliver a Project Notification to the PBC, as defined in the Intergovernmental
Agreement between the Board and the PBC, dated February 1, 2007 (the “IGA”).

2. This Project is not part of the Modern Schools Across Chicago Program. The Project will be
funded with capital funds generated in Fiscal Year 2013 or subsequent years. To the extent
that other capital funds become available, the Board reserves the right to supplant Board
Capital funds with other funding sources. The total cost of the Projects to be undertaken by
the PBC shall not exceed $2,000,000. This dollar amount is necessary to cover all project
costs, including environmental, construction, contingency, and architecture fees. The project
costs are funded in the FY13 Capital Budget for Building Envelope Renovations.

3. The Board’s General Counsel is hereby authorized to execute an assignment to the PBC of
any and all contracts entered into by the Board in connection with this Project and to execute
any and ali other documents necessary to effectuate this transfer. Any such contract may
include a requirement that all construction work is subject to the terms contained in Board’s
existing Project Labor Agreement.

4. No cost may be incurred in excess of the level set forth in paragraph 2 above without prior
Board approval.

5. This resolution is effective immediately upon its adoption.

Financials: Fund: 483
Parent Unit: 11800
Charge to the Department of Operations: FY13 Capital Budget Envelope Renovations:
$ 2, 000,000






12-1219-RS4 December 19, 2012

RESOLUTION LEVYING TAXES FOR THE FISCAL YEAR 2012-2013 FOR SCHOOL
PURPOSES OF THE BOARD OF EDUCATION OF THE CITY OF CHICAGO

BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE CITY OF CHICAGO as
follows:

Section 1. Findings. The Board of Education of the City of Chicago does hereby find and
declare as follows: ’

(a) The Board adopted on August 22, 2012, its Annual School Budget, which sets
forth the appropriations and liabilities of the Board for its 2012-2013 Fiscal Year, which begins on
July 1, 2012, and ends on June 30, 2013; the Annual School Budget was amended on November
14, 2012; and

(b) The Board requires to be levied, and it is necessary for the Board to levy, taxes
in the amount of Two Billion, Two Hundred and Nine Million Six Hundred Thousand Dollars
($2,209,600,000) for its 2012-2013 Fiscal Year, as set forth in Section 2 of this Resolution.

Section 2. Levy. There are levied for the Board's 2012-2013 Fiscal Year, upon all taxable
property in the City of Chicago, school taxes for the purpose of establishing and supporting free
schools and defraying their expenses, for the following specific purposes:

(a) For educational purposes, including without limitation, in addition
to general education purposes, including, as authorized before

the adoption of Public Act 83-15, constructing, acquiring, leasing
(other than from the Public Building Commission of Chicago),
operating, maintaining, improving, repairing, and renovating land,
buildings, furnishings, and equipment for school houses and
buildings, and related incidental expenses; provision of special
education; furnishing free textbooks and instructional aids and
school supplies; establishing, equipping, maintaining, and

operating supervised playgrounds under the control of the Board,
school extracurricular activities, and stadia, social centers and
summer swimming pool programs open to the public in connection
with any public school; making an employer contribution to the
Public School Teachers’ Pension and Retirement Fund as required
by Section 17-129 of the lllinois Pension Code, 40 ILCS 5/17-129;
providing an agricultural science school, including site

development and improvements, maintenance, repairs, and
supplies; and student transportation EXPEeNses . .................. $ 2,179,600,000

(n) Subject to the subsequent approval of the Chicago City Council,

As required by Section 34-53.5(e) of the School Code, 105 ILCS

5/34-53.5(e), for capital improvement purposes as authorized

under Section 34-53.5(a) of the Schoo! Code, 105 ILCS

5/34-53.5, including the construction and equipping of new

school buildings or additions to existing buildings, the

purchase of land for the construction of new school

buildings or additions to existing buildings, the rehabilitation,

renovation, and equipping of existing school buildings ............... $ 30,000,000



12-1219-RS4

Any reductions in extensions required by the Property Tax Extension Limitation Law shall
be as directed by the Board as provided in the Controller's Certificate, including as it may be
amended from time to time, as provided in Section 34-54.1 of the School Code, 105 ILCS 5/34-
54 .1, to be filed with the County Clerks of the Counties of Cook and DuPage. ;

All taxes levied by this Resolution are in addition to any taxes levied for any previous
fiscal year or for any lease rentals for the Public Building Commission of Chicago or any Bonds of
the Board.

Section 3. Certificate. It is certified that the Board requires the taxes to be levied as provided in
Section 2 of this Resolution upon all taxable property in the City of Chicago. The President and
the Secretary of the Board are authorized and directed to certify to the County Clerks of the
Counties of Cook and DuPage the total amount of the levy of such taxes for the Board for the
Fiscal Year 2012-2013, as required by law, as set forth in this Resolution.

Section 4. Effectiveness. This Resolution is effective and in full force immediately upon its
adoption. ,



12-1219-RS5 December 19, 2012

RESOLUTION AUTHORIZING AND DIRECTING THE FILING OF AN ACTING
CONTROLLER’S CERTIFICATE FOR SCHOOL TAXES TO BE EXTENDED
- FOR COLLECTION IN CALENDAR YEAR 2013

Whereas, the Board of Education of the City of Chicago (the “Board”) on December 19, 2012,
duly adopted a Resolution levying school taxes for the Board's 2012-2013 Fiscal Year, copies of which
Resolution, certified by the Board’s Secretary, will be filed with the County Clerks of the Counties of Cook
and DuPage, lllinois (the “County Clerks”); and

Whereas, Section 34-54.1 of the School Code, 105 ILCS 5/34-54.1, provides that the County
Clerks shall extend for collection in the calendar year following the year of a levy of school taxes for the
Board only so much of that levy:

“as is required to provide the necessary revenue to defray expenditures, charges and
liabilities incurred by the board as certified by the controller of the board to the. county
clerk upon the value, as equalized or assessed by the Department of Revenue for the
calendar year in which the levy was made......"”; and

Whereas, said Section 34-54.1 further provides that the County Clerks shall in succeeding
calendar years:

“extend such remaining amount of the levy as is certified by the controller of the board to
the county clerk upon the value, as equalized or assessed by the Department of Revenue
for such calendar year . .. .”; and

Whereas, it is necessary that the Acting Controller of the Board be authorized and directed to file
with the County Clerks an Acting Controller's Certificate pertaining to schoo! taxes to be extended for
collection in calendar year 2013, such taxes to consist of (i) a portion of the school taxes levied by the
2011-2012 School Tax Levy Resolution for the Board’'s 2011-2012 Fiscal Year, (ii) a portion of the school
taxes levied by the 2012-2013 School Tax Levy Resolution for the Board’'s 2012-2013 Fiscal Year, (iii)
school taxes previously levied for the purpose of providing revenue for the payment of rent provided for in
various leases entered into between the Board and the Public Building Commission of Chicago, and (iv)
school taxes previously levied for the purpose of paying principal and interest on the Unlimited Tax
General Obligation Bonds (Dedicated Revenue) Series 1996, 1997, 1997A, 1999A, 1999C, 2000A,
2000B, 2000C, 2000D, 2001A, 2001C, 2002A, 2003A, 2003B, 2003D, 2004A, 2004B, 2004C, 2004D,
2004E, 2004F, 2004G, 2004H, 2005A, 2005B, 2005C, 2005D, 2005E, 2006A, 20068, 2007A, 20078,
2007C, 2007D, 2008A, 2008B, 2009A, 2009B, 2009C, 2009D, 2009EF, 2009G, 2010A, 20108, 2010C,
2010D, 2010F, 2010G, 2011A, 2011C, 2011D, 2012A and 2012B.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE CITY OF
CHICAGO:

Section 1. Filing of Acting Controller’s Certificate. The Acting Controller of the Board is authorized and
directed to file with the County Clerks a Controller's Certificate as required by Section 34-54.1 of the
School Code, 105 ILCS 5/34-54.1, pertaining to school taxes to be extended for collection in calendar
year 2013, substantially in the form as provided in Exhibit A which is attached hereto and made a part of
this Resolution.

The Acting Controller’s Certificate shall be amended as may be necessary in the opinion of the
General Counsel to the Board to conform to subsequent changes in law or interpretation of the law.

Section 2. Effectiveness. This Resolution shall become effective immediately upon its adoption by the
Board. »



12-1219-RS5

EXHIBIT A

CERTIFICATE OF THE CONTROLLER OF THE BOARD OF EDUCATION OF THE CITY
OF €HICAGO SETTING FORTH SCHOOL TAXES TO BE EXTENDED FOR
COLLECTION IN 2013

To the County Clerks of Cook and
DuPage Counties, lllinois:

On December 19, 2012, the Board adopted a Resolution levying school taxes for the
Board’s 2012-2013 Fiscal Year (the “2012-2013 School Tax Levy Resolution”). A copy, certified
by the Secretary of the Board, of the 2012-2013 School Tax Levy Resolution is being filed with
your office concurrently with this Certificate. (A copy of the 2012-2013 School Tax Levy
Resolution is attached as Appendix A to this Certificate.)

Pursuant to Section 34-54.1 of the School Code, 105 ILCS 5/34-54.1, as authorized and
directed by the Board, |, Peter W. Rogers, Acting Controller of the Board, certify and direct as
follows: '

1. You are directed to extend for collection in calendar year 2013, upon the value of
all taxable property within the City of Chicago (the “City”), the boundaries of which are
coterminous with the boundaries of the school district governed by the Board, as equalized or
assessed by the lllinois Department of Revenue for calendar year 2012, the following taxes:

(a) The following amounts of school taxes levied by the 2011-2012 School Tax Levy
Resolution for the Board's 2011-2012 Fiscal Year, which are required to be extended for
collection, in order to provide the necessary revenue to defray expenditures, charges and
liabilities incurred by the Board (but such amounts shall always be subject to the limiting
provisions set forth below):

For educational purposes, including without limitation, in addition
to general education purposes, including, as authorized before

the adoption of Public Act 83-15, constructing, acquiring, leasing
(other than from the Public Building Commission of Chicago),
operating, maintaining, improving, repairing, and renovating land,
buildings, furnishings, and equipment for school houses and
buildings, and related incidental expenses; provision of special
education; furnishing free textbooks and instructional aids and
school supplies; establishing, equipping, maintaining, and
operating supervised playgrounds under the control of the Board,
school extracurricular activities, and stadia, social centers and
summer swimming pool programs open to the public in connection
with any public school; making an employer contribution to the
Public School Teachers’ Pension and Retirement Fund as required
by Section 17-129 of the lllinois Pension Code, 40 ILCS 5/17-129;
providing an agricultural science school, including site
development and improvements, maintenance, repairs, and
supplies; and student transportationexpenses . .................... $ 167,819,782



12-1219-RS5

For the purpose of paying tort judgments and settlements; paying
costs of insurance, individual or joint self-insurance (including
reserves thereon), including all operating and administrative costs
and expenses directly associated therewith, claims services and
risk management directly attributable to loss prevention and loss
reduction, legal services directly attributable to the insurance,
self-insurance or joint self-insurance program, and educational,
inspectional and supervisory services directly relating to loss
prevention and loss reduction; discharging obligations under
Section 34-18.1 of the School Code, 105 ILCS 5/34-18.1; paying
the cost of risk management programs; establishing reserves for

" executed losses for any liability or loss as provided in 745 ILCS
10/9-107; and protection against and reduction of liability or loss
as described above under Federal or State statutory or common
law, the Workers’ Compensation Act, Workers’ Occupational
Disease Act, and the Unemployment Insurance Act . . . ...... ... ... .. $ 20,000,000

{b) The following amounts of school taxes levied by the 2012-2013 School Tax Levy
Resolution for the Board’s 2012-2013 Fiscal Year, which are required to be extended for
collection, in order to provide the necessary revenue to defray expenditures, charges and
liabilities incurred by the Board (but such amounts shall always be subject to the limiting
provisions set forth below):

For educational purposes, including without limitation, in addition
to general education purposes, including, as authorized before

the adoption of Public Act 89-15, constructing, acquiring, leasing
(other than from the Public Building Commission of Chicago),
operating, maintaining, improving, repairing, and renovating land,
buildings, furnishings, and equipment for school houses and '
buildings, and related incidental expenses; provision of special
education; furnishing free textbooks and instructional aids and
school supplies; establishing, equipping, maintaining, and
operating supervised playgrounds under the control of the Board,
school extracurricular activities, and stadia, social centers and
summer swimming pool programs open to the public in connection
with any public school; making an employer contribution to the
Public School Teachers’ Pension and Retirement Fund as required
by Section 17-129 of the lllinois Pension Code, 40 ILCS 5/17-129;
providing an agricultural science school, including site
development and improvements, maintenance, repairs, and
supplies; and student transportation expenses . .. ... .... e $2,179,600,000

Subject to the subsequent approval of the Chicago City Council,

As required by Section 34-53.5(e) of the School Code, 105 ILCS

5/34-53.5(e), for capital improvement purposes as authorized

under Section 34-53.5(a) of the School Code, 105 ILCS

5/34-53.5, including the construction and equipping of new

school buildings or additions to existing buildings, the

purchase of land for the construction of new school

buildings or additions to existing buildings, the rehabilitation,

renovation, and equipping of existing school buildings . .............. $ 30,000,000
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2. The aggregate amount of school taxes which are to be extended for collection in
calendar year 2013, as set forth in Section 1 of this Certificate, are as follows (but such amounts
shall always be subject to the limiting provisions set forth below):

For Educational Purposes as described in Section 1 :
ofthis Certificate . . ......... ... ... ... ... .. ... ...... $2,347,419,782

For Liability Protection Purposes as described in Section 1
ofthisCertificate . . . ... ... ... .. ... .. ... ...... .. $ 20,000,000

For Capital Improvement Purposes as described in Section 1
ofthisCertificate .. .. ... .. ... ... ... . ... .. .. ... $ 30,000,000

Provided, however, the total amount of the levy for Educational Purposes for the Board's
Fiscal Year 2012-2013, which you shall extend for collection in calendar year 2013, shall be
limited to an amount, such that the amount to be extended for collection for Educational Purposes
as set forth in Section 1 of this Certificate does not exceed the sum of (a) 3.07%, and (b) the
difference between .50% and the rate for taxes extended by the Chicago School Finance
Authority for calendar year 2013, measured by the value of taxable property as equalized or
assessed for calendar year 2012, as determined by you and certified to the Board, pursuant to
and in accordance with the proviso set forth in Section 18-110 of the Property Tax Code, 35 ILCS
200/18-110, of the value of all taxable property within the City, as equalized and assessed by the
lllinois Department of Revenue for calendar year 2012. If required, you shall, as provided by said
Section 18-110 of the Property Tax Code, disregard any such excess of the amount as set forth
in Section 1 of this Certificate to be extended for collection in calendar year 2013 and treat only
the residue as certified by the Board for extension.

3. The Board has previously enacted, and filed with you, its resolutions levying
direct annual taxes to be extended for collection in calendar year 2013 for the purpose of
providing revenue for the payment of rent provided for in various leases entered into between the
Board and the Public Building Commission of Chicago. You are directed to extend these taxes
for collection in calendar year 2013, as provided by those resolutions and by law, except to the
extent that the Board files with you an abatement of any or all of those taxes. ’

4. The Board has previously enacted, and filed with you, its resolutions levying direct annual
taxes to be extended for collection in calendar year 2013 for the purpose of paying principal and
interest on the Unlimited Tax General Obligation Bonds (Dedicated Revenue) Series 1996, 1997,
1997A, 1999A, 1999C, 2000A, 2000B, 2000C, 2000D, 2001A, 2001C, 2002A, 2003A, 2003B,
2003D, 2004A, 2004B, 2004C, 2004D, 2004E, 2004F, 2004G, 2004H, 2005A, 2005B, 2005C,
2005D, 2005E, 2006A, 2006B, 2007A, 20078, 2007C, 2007D, 2008A, 2008B, 2009A, 2009B,
2009C, 2009D, 2009EF, 2009G, 2010A, 2010B, 2010C, 2010D, 2010F, 2010G, 2011A, 2011C,
2011D, 2012A and 2012B. You are directed to extend these taxes for collection in calendar year
2013, as provided by those resolutions and by law, except to the extent that the Board files with
you an abatement of any or all of those taxes.

' Provided, however, that with regard to school taxes for Educational Purposes, you shall extend
for collection in calendar year 2013, any and all portions of the taxes levied for the Board’s 2012-
2013. Fiscal Year, as set forth in Section 1 of this Certificate, if the extension for collection in
calendar year 2013 of such taxes or portions thereof is authorized, permitted or mandated by law.

3
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5. Any reduction in extensions required by the Property Tax Extension Limitation
Law shall be taken solely from the extension for Educational Purposes, except as subsequently

directed by the Acting Controller.

Dated : December 19, 2012.

Peter W. Rogers

ACTING CONTROLLER
BOARD OF EDUCATION OF
THE CITY OF CHICAGO
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RESOLUTION ABATING THE TAX HERETOFORE LEVIED FOR THE YEAR 2012 TO PAY DEBT SERVICE ON UNLIMITED
TAX GENERAL OBLIGATION BONDS (DEDICATED TAX REVENUES), SERIES 1997A, SERIES 1998B-1, SERIES
1999-A, SERIES 2000E (QZAB) AND SERIES 2007BC OF THE BOARD OF EDUCATION OF THE CITY OF CHICAGO

SECTION 1. SERIES 1997A BONDS

WHEREAS, the Board of Education of the City of Chicago (the “Board”) has heretofore issued its
Unlimited Tax General Obligation Bonds (Dedicated Tax Revenues), Series 1997A, dated November 1, 1997
(the “Series 1997A Bonds”), pursuant to Resolution No. 97-1107-RS1, adopted by the Board on the 7th day of
November 1997, as supplemented and amended by Resolution 97-1119-RS8, adopted by the Board on the
19" day of November 1997 (collectively, the “Bond Resolution”} and that certain Trust Indenture, dated as of
November 1, 1997 (the "Indenture”), between the Board and Amalgamated Bank of Chicago (the “Trustee”);
and

WHEREAS, pursuant to the Bond Resolution, the Board has levied a direct annual tax for the payment
of the principal of and interest on the Bonds, and has directed the County Clerks of The Counties of Cook and
DuPage, Hinois (the “County Clerks”) to extend such taxes in amounts sufficient to pay such debt service as
the same becomes due (the "Pledged Taxes”) pursuant thereto; and

WHEREAS, Section 504(A)(iii)) of the Indenture provides that promptly after sufficient Pledged
Revenues (as defined in the Indenture) have been deposited in the Deposit Sub-Account (as defined in the
Indenture) in any calendar year in an amount sufficient to pay the interest on and the principal of the Series
1997A Bonds due during the Bond Year, the Trustee shall notify the Board of that fact and the Board shall take
such actions as are necessary to abate the Pledged Taxes levied and to be extended for the then-current
calendar year in full; and

WHEREAS, the Board has received the notice described in the preceding paragraph from the Trustee
evidencing the sufficiency of the Pledged Revenues deposited into the Deposit Sub-Account to pay the
interest on and the principal of the Series 1997A Bonds due during the Bond Year beginning December 2,
2012, and the Board hereby finds that it is necessary and in the best interests of the Board that the Pledged
Taxes heretofore levied and to be extended for the year 2012 to pay such debt service on the Series 1997A
Bonds be abated in full.

Now, THEREFORE, BE IT HEREBY RESOLVED by the Board of Education of the City of Chicago that:

Abatement of Pledged Taxes. The Pledged Taxes in the amount of $15,245,000 heretofore levied for
the year 2012 in the Bond Resolution authorizing the Series 1997A Bonds are hereby abated in full.

SECTION 2. SERIES 1998B-1 BONDS

WHEREAS, the Board of Education of the City of Chicago (the “Board”) has heretofore issued its
Unlimited Tax General Obligation Bonds (Dedicated Tax Revenues), Series 1998B-1, dated October 28, 1998
(the “Series 1998B-1 Bonds™), pursuant to Resolution No. 98-1007-RS1, adopted by the Board on the 7th day
of October 1998, (the “Bond Resolution™) and that certain Trust Indenture, dated as of September 1, 1998 (the
“Indenture”), between the Board and Amaigamated Bank of Chicago (the “ Trustee”);, and

WHEREAS, pursuant to the Bond Resolution, the Board has levied a direct annual tax for the payment
of the principal of and interest on the Bonds, and has directed the County Clerks of The Counties of Cook and
DuPage, lllinois (the “County Clerks”) to extend such taxes in amounts sufficient to pay such debt service as
the same becomes due (the “Pledged Taxes”)

WHEREAS, Section 504(A)(iii) of the Indenture provides that once sufficient Pledged Personal Property
Replacement Tax Revenues (as defined in the Indenture) have been deposited in the Deposit Sub-Account
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(as defined in the Indenture) in any calendar year in an amount sufficient to pay the interest on and the
principal of the Series 1998B-1 Bonds due during the Bond Year beginning on December 2 of such calendar
year, the Trustee shall notify the Board of that fact and the Board shall take such actions as are necessary to
abate the Pledged Taxes levied and to be extended for the then-current calendar year in full; and

WHEREAS, the Board has received the notice described in the preceding paragraph from the Trustee
evidencing the sufficiency of the Pledged Revenues deposited into the Deposit Sub-Account to pay the
interest on and the principal of the Series 1998B-1 Bonds due during the Bond Year beginning December 2,
2012, and the Board hereby finds that it is necessary and in the best interests of the Board that the Pledged
Taxes heretofore levied and to be extended for the year 2012 to pay such debt service on the Series 1998B-1
Bonds be abated in full.

Now, THEREFORE, BE IT HEREBY RESOLVED by the Board of Education of the City of Chicago that:

Abatement of Pledged Taxes. The Pledged Taxes in the amount of $20,400,000 heretofore levied for
the year 2012 in the Bond Resolution authorizing the Series 1998B-1 Bonds are hereby abated in full.

SECTION 3. SERIES 1999A BONDS

WHEREAS, the Board of Education of the City of Chicago (the “Board’) has heretofore issued its
Unlimited Tax General Obligation Bonds (Dedicated Tax Revenues), Series 1999A, dated February 1, 1999
(the “Series 1999A Bonds”), pursuant to Resolution No. 98-0826-RS5, adopted by the Board on the 26th day
of August, 1998, and Resolution 98-1118-RS5, adopted by the Board on the 18" Day of November 1998
(collectively, the “Bond Resolutions”) and that certain Trust Indenture, dated as of February 1, 1999 (the
“Indenture”), between the Board and Amalgamated Bank of Chicago (the “ Trustee”); and

WHEREAS, pursuant to the Bond Resolutions, the Board has levied a direct annual tax for the payment
of the principal of and interest on the Bonds, and has directed the County Clerks of The Counties of Cook and
DuPage, lllinois (the “County Clerks”) to extend such taxes in amounts sufficient to pay such debt service as
the same becomes due (the “Pledged Taxes").

WHEREAS, Section 5.4(A)(iii) of the Indenture provides that promptly after sufficient Pledged Personal
Property Replacement Tax Revenues (as defined in the Indenture) have been deposited in the Deposit Sub-
Account (as defined in the Indenture) in any calendar year in an amount sufficient to pay the interest on and
the principal of the Series 1999A Bonds due during such calendar year, the Trustee shall notify the Board of
that fact and the Board shall take such actions as are necessary to abate the Pledged Taxes levied and to be
extended for the then-current calendar year in full; and

WHEREAS, the Board has received the notice described in the preceding paragraph from the Trustee
evidencing the sufficiency of the Pledged Revenues deposited into the Deposit Sub-Account to pay the
interest on and the principal of the Series 1999A Bonds due during such calendar year, and the Board hereby
finds that it is necessary and in the best interests of the Board that the Pledged Taxes heretofore levied and to
be extended for the year 2012 to pay such debt service on the Series 1999A Bonds be abated in full.

Now, THEREFORE, BE IT HEREBY RESOLVED by the Board of Education of the City of Chicago that:

Abatement of Pledged Taxes. The Pledged Taxes in the amount of $45,874,405 heretofore levied for
the year 2012 in the Bond Resolution authorizing the Series 1999A Bonds are hereby abated in full.

SECTION 4. SERIES 2000E BoNDSs (QZAB)

WHEREAS, the Board of Education of the City of Chicago (the “Board”) has heretofore issued its
Qualified Zone Academy General Obligation (Alternate) Bonds, Series 2000E (Qualified Zone Academy
Projects, “QZAB”) Bonds, (the “Bonds”), pursuant to an authorizing resolution 98-0826-RS8 adopted by the
Board on the 26" day of August 1998 and a Resolution 00-1115-RS2 providing for the issuance of the Bonds,
collectively referred to as the “Bond Resolutions” and

2
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WHEREAS, pursuant to Section 7(a) of Bond Resolution 00-1115-RS2, the Board has levied a direct
annual tax for the payment of the principal of and interest on the Bonds, and has directed the County Clerks of
The Counties of Cook and DuPage, Illinois (the “County Clerks”) to extend such taxes in amounts sufficient to
pay such debt service as the same becomes due (the “Pledged Taxes”)

WHEREAS, the Resolution 00-1115-RS2, in Section 7(e) provides that upon a determination made by
the Board during the calendar year prior to any Principal Payment Date that the Pledged Revenues wili be
available in a timely manner to pay the principal of the bonds coming due on such Principal Payment Date, the
Board shall direct the abatement of the Pledged Taxes levied for such year. The Board shall direct such
abatement of the Pledged Taxes and proper notification of any such abatement shall be filed with (i) the
County Clerks, in a timely manner to effect such abatement; and (ii) the County Collectors, so as to advise
such officers of the amount of the Pledged taxes, if any, to be extended for collection.

WHEREAS, the Board has made the determined described in the preceding paragraph evidencing the
sufficiency of the State Aid Revenues deposited into the account established under the Bond Resolutions to
pay the interest on and the principal of the Series 2000E Bonds coming due on such Principal Payment Date,
and the Board hereby finds that it is necessary and in the best interests of the Board that the Pledged Taxes
heretofore levied and to be extended for the year 2012 to pay such debt service on the Series 2000E Bonds
be abated in full.

Now, THEREFORE, BE IT HEREBY RESOLVED by the Board of Education of the City of Chicago that:

Abatement of 2012 Pledged Taxes. The Pledged Taxes in the amount of $13,390,000 heretofore
levied for the year 2012 in the Bond Resolutions authorizing the Series 2000E Bonds (QZAB) are
hereby abated in full.

SECTION 5. SERIES 2007BC BoNDS

WHEREAS, the Board of Education of the City of Chicago (the "Board") has heretofore issued its
Unlimited Tax General Obligation Refunding Bonds (Dedicated Revenues), Series 2007BC, dated September
5, 2007 (the “Series 2007BC Bonds"), pursuant to Resolution No. 07-0725-RS4, adopted by the Board on July
25, 2007 (the “Bond Resolution”) and that certain Trust indenture, dated as of September 1, 2007 (the
“Indenture”), between the Board and Amalgamated Bank of Chicago (the “Trustee”); and

WHEREAS, pursuant to the Bond Resolution, the Board has levied a direct annual tax for the payment
of the principal of and interest on the Bonds, and has directed the County Clerks of The Counties of Cook and
DuPage, lllinois (the “County Clerks”) to extend such taxes in amounts sufficient to pay such debt service as
the same becomes due (the “Pledged Taxes”)

WHEREAS, Section 5.4(A)(iii) of the Indenture provides that once sufficient Pledged PPRT Revenues
(as defined in the Indenture) have been deposited in the Deposit Sub-Account (as defined in the Indenture) in
any calendar year in an amount sufficient to pay the interest on and the principal of the Series 2007BC Bonds
due during the Bond Year beginning on December 2 of such calendar year, the Trustee shall notify the Board
of that fact and the Board shall take such actions as are necessary to abate the Pledged Taxes levied and to
be extended for the then-current calendar year in full; and

WHEREAS, the Board hereby finds that it is hecessary and in the best interests of the Board that the
2012 Pledged Taxes heretofore levied and to be extended for the year 2012 to pay such debt service on the
Series 2007BC Bonds be abated in full.
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Now, THEREFORE, BE IT HEREBY RESOLVED by the Board of Education of the City of Chicago that:

Abatement of 2012 Pledged Taxes. The 2012 Pledged Taxes in the amount of $10,480,056.26

heretofore levied for the year 2012 in the Bond Resolution authorizing the Series 2007BC Bonds are
hereby abated in full.

Now, THEREFORE, BE IT HEREBY FURTHER RESOLVED by the Board of Education of the City of
Chicago, as follows:

1. FILING OF RESOLUTION. Forthwith upon the adoption of this Resolution, the Secretary of
the Board shall cause a certified copy hereof to be filed with the County Clerks of The Counties of
Cook and DuPage, Illinois, and it shall be the duty of such officers to abate said Pledged Taxes
levied and to be extended for the year 2012 in full, in accordance with the provisions hereof.

2. EFFECTIVE DATE. This Resolution shall be in full force and effect upon its adoption.
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RESOLUTION RE:
APPOINTMENT OF APPOINTED REPRESENTATIVES
OF ELECTED LOCAL SCHOOL COUNCILS
TO FILL VACANCIES FOR THE CURRENT TERM OF OFFICE

WHEREAS, pursuant to the lllinois School Code, 105 ILCS 5/34-2.1, the Board of Education of
the City of Chicago is authorized to appoint teacher representatives, non-teaching staff representatives
and high school student representatives to elected local school councils after considering the preferences
of the schools’ staffs and students, as appropriate, as ascertained through non-binding advisory polls and
exercises absolute discretion in the appointment process;

WHEREAS, pursuant to the lllinois School Code, 105 ILCS 5/34-2.1, mid-term vacancies
in those offices are to be filled in the same manner as the original appointments;

WHEREAS, non-binding advisory polls of the staffs or students, as appropriate, of the schools
identified on the attached Exhibit A have been conducted concerning the appointment of teacher, non-
teaching staff and/or student representatives to the schools' local school councils to fill vacancies for the
current term of office; ‘

WHEREAS, the results of the non-binding advisory polls have been forwarded to the Board for its
consideration in its exercise of absolute discretion in the appointment process: and

WHEREAS, the current term of office for teacher and non-teaching staff representatives expires
on June 30, 2014 and for high school student representatives expires on June 30, 2013:

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE CITY OF
CHICAGO:

1. The individuals named on the attached Exhibit A are hereby appointed to serve in the specified
categories on the local school councils of the identified schools for the current term of office.

2. This Resolution is effective immediately upon adoption.
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Exhibit A
APPOINTED TEACHER
REPRESENTATIVE REPLACING SCHOOL
Chantell Windham ' Kimberly Hayden Burnham E. S.
Anita Alicea Position Vacant Douglass H. S.
John Catomer Position Vacant Hancock H. S.
Shani Boone Abisola Bakare Southside H. S.
Sarah Schoppman Position Vacant Pershing E. S.
Vanessa Morgan Deborah Perkins Robeson H. S
Margo Blissett Position Vacant Smith E. S.
Briana Moore Position Vacant Smith E. S.

Suzanne DeDore

APPOINTED NON-TEACHING
STAFF REPRESENTATIVE

Joseph Fulham
Luisa Vega
Karin Henry
Donna Bolger
Rochelle Woods
Ebony Bruner
Sofia Chapa

APPOINTED STUDENT
REPRESENTATIVE
Ernestine Hawthorn

Rufino Bustos

REPLACING
Kathleen Lally
Charlotte Hughey
Position Vacant
Karyl Komperda
Position Vacant
Position Vacant
Mary Greco

REPLACING
Position Vacant

Stevenson E. S.

SCHOOL
Hawthorne E. S.
Kelvyn Park H.S.
Marshall H. S.
Oriole Park E. S.
Robeson H. S.
Smith E. S.
Stevenson E. S.

SCHOOL
Marshall H. S.
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RESOLUTION RE:
APPOINTMENTS TO APPOINTED LOCAL SCHOOL COUNCILS
TO FILL VACANCIES FOR THE CURRENT TERM OF OFFICE

WHEREAS, on January 24, 2007, the Board adopted a Policy on the Governance of Alternative
and Small Schools, Board Report 07-0124-P0O2 (“Governance Policy”);

WHEREAS, the Governance Policy establishes reqdirements for the appointment by the Board of
Local School Councils for those Chicago Public Schools designated as either Small or Alternative
Schools;

WHEREAS, Appointed Local School Councils ("ALSCs") are established as a means to involve
parents, community members, school staff and high school students in the activities of Small and
Alternative Schools as specified in the lllinois School Code, 105 ILCS 5.34-2.4(b);

WHEREAS, the schools identified on the attached Exhibit A operate with ALSCs;

WHEREAS, the Governance Policy authorizes ALSCs to recommend candidates to fill parent,
community or advocate representative vacancies and the ALSCs of the identified schools have
recommended candidates to fill such vacancies;

WHEREAS, the Governance Policy authorizes the Chief Executive Officer to recommend to the
Board for appointment to ALSCs to fill vacancies the candidates recommended by the ALSCs or any
other candidates identified by the Chief Executive Officer;

WHEREAS, pursuant to the Governance Policy, the Chief Executive Officer has recommended
the candidates identified on the attached Exhibit A to the Board for its consideration in its exercise of
absolute discretion in making appointments to the ALSCs of the identified schools to filt vacancies for the
current term of office, ending June 30, 2014:

NOW, THEREFORE, BE IT RESOLVED BY THE CHICAGO BOARD OF EDUCATION:

1. The candidates named on the attached Exhibit A are appointed to serve as members of
the Appointed Local School Councils of the identified schools in the specified categories.

2. This Resolution is effective immediately upon adoption.
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APPOINTED
REPRESENTATIVE
Gregory Gilmore
Serena Bell

EXHIBIT A
REPLACING CATEGORY
Position Vacant Parent

Position Vacant

Parent

SCHOOL
Chicago Military Acad.
Chicago Military Acad.
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RESCIND OUTDATED POLICIES IN BOARD REPORTS
02-0227-P003, 00-0927-PO1, 03-0924-P002, 03-1217-PO01, 98-0826-P02, 96-0626-P02,

08-0924-P0O1, 98-0923-PO5, 06-0726-PO7 AND 96-0124-RS6

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING:

Rescind the foliowing outdated Board Policies for the reasons stated below:

Board Report Policy Name Reason for Rescission
1. | 02-0227-PO03 | Use of Proceeds From Sale of Policy superseded by new Board
Real Estate Rule 5-15.

2. | 00-0927-PO1 Fine Arts Standards Policy superseded by Board
Resolution 12-1114-RS1.

3. | 03-0924-P0O02 | llinois Learning Standards Outdated policy superseded by
updated state standards and
guidance issued by the Chief
Executive Officer or designee.

4. | 03-1217-POO0O1 World Language Goals and Outdated policy superseded by

Standards updated state standards and
guidance issued by the Chief
Executive Officer or designee.
5. | 98-0826-PO2 English as a Second Language Outdated policy superseded by the
Goals and Standards Bilingual Education Policy.
6. | 96-0626-PO2 Homework Policy Outdated policy superseded by
guidance issued by the Chief
Executive Officer or designee.
7. | 08-0924-PO1 Risk Management Policy Outdated policy superseded by
updates to Board Rule 6-5.
8. | 98-0923-PO5 Purchase and Replacement of Outdated policy superseded by Board
Textbooks and Instructional Rule 7-2.6 and Internal Accounts
Materials Manual requirements.

9. | 06-0726-PO7 On-Loan Leave Policy for Outdated policy superseded by
Tenured Teachers to Work in updates to Board Rule 4-14g.
Central and Area Offices

10. | 96-0124-RS6 School Uniform or Dress Code Outdated policy superseded by new
Board Rule 6-11.

Approved for Consideration: Respectfully submitted:

ot ot B

Barbara Byrd-Bennett
Chief Executive Officer

Mﬁs
Jennifer Cheatham
ief Instruction Officer

Approved as to Legal Form:(y™"~

et

James L. Bebley
General Counsel
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December 19, 2012

ANNUAL READOPTION OF BOARD RULES AND AMENDMENT, MODIFICATION OR REPEALER
OF CERTAIN BOARD RULES IN ACCORDANCE WITH BOARD RULE 2-7

THE GENERAL COUNSEL RECOMMENDS:

That the Board, in accordance with Board Rule 2-7, readopt its Board Rules with the amendments,
modifications or repealers thereto as summarized below, which shall take effect upon adoption. The Board
Rules, as amended, are hereby re-adopted as fully set forth in the attachment to this Board Report.

Reductions in Force

Board Rule | Title Action

2-16 Approval to Make of Donations Modify title to clarify content of Rule.

3-8 Inspector General Update to clarify statutory powers and duties, other
duties assigned by the Board and the Resolution
acknowledging appointment.

4-1.a Delegation to Chief Executive Update to reference disability plans, parental leave

Officer or His/Her Designee and include other clarifications.
4-1.b Chief Executive Officer's Quarterly | Update to reference only the quarterly Workforce
Workforce Planning Report of Planning Report.
PRersonnel-Fransactions-to-the
Board-and-Monthly Report-of
Salary-tncreasesin-Excess-ofTen
10%)Percent.

4-3.a.1.b. Probationary Appointed Teachers | Update provision on tenure paths for PATs to align
with new collective bargaining agreement (CBA).

4-3.a5. Retired Teachers Remove retired teacher section from list of employee
categories to align with new CBA and updates to
Board Rule 4-3 f.

4-3.e. Education Support Personnel or Update to include reference to PSRPs to align with

Paraprofessional and School- new CBA.
Related Personnel
4-3 1. Part-Time /Seasonal Employees Modify name of this employee classification and
Miscellanesus-Personnel include new Chicago Teacher Pension Fund work
hour restrictions per P.A. 97-0912.
4-4.d. Certification/Licenses Include reference to layoffs.
4-4.¢. Fitness for Duty Health Modify term for this examination.
Examinations
44, Respectful, Violence Free Include respectful work environment for consistency
Workplace and Learning with new CBA.
Environment
4-5 Hiring, Appointment and Status of | Update to include hiring procedures and reference
Employees Board Rule 4-1c for hiring management personnel.
4-6 Layoff of Employees and Include general reference to all layoff policies rather

than listing individual policies.
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Board Rule | Title Action
4-7.a Discipline of Employees Include general reference to the employee
Personnel disciplinary policy rather than listing specific
disciplinary consequences.
4-7.b.2. Dismissal, Non-Renewal and Update notice provision for consistency with new
Reappointment of Probationary CBA.
Appointed Teachers
4-8 Hours of Work —Full-and-Part- Remove ambiguous part-time {anguage.
time-Employees
4-8.d. Part-Time/Seasonal Remove language that duplicates Board Rule 4-3.1.
Miscellaneous Employees
4-10 Holidays Update language to align with Board Rules 5-3, 4-1.a.
4-11 Employee Benefit Days and Paid Include reference to parental leave, maternity leave
Excused Days and short-term disability.
4-14 1. Sabbatical Leave for Appointed Clarify leaves are for periods of one continuous
Teachers and Principals semester or one continuous school year. Modify
scope to limit application to tenured teachers only.
4-14 g. Tenured Teacher, Contract Remove outdated leave provision and outdated Board
Principal or Quota Assistant policy number reference.
Principal's On-Loan Leaves of
Absence
4-15.c. Tenured Teachers’ Leave for Include general reference to all layoff policies rather
Charter School Employment than listing individual policy.
4-15.e. Tenured Teachers’ and ESP Update union leave provisions to align with new CBA.
Union Leaves
4-16.b. Resignations and Retirement Delegate authority to the CEO or designee to rescind
a resignation or intent to retire.
5-3 Holidays — Offices Update to align with holidays indicated in school
calendar.
5-15 Use of Proceeds From Sale of Convert policy into new Rule, add authority to: (a) pay
Real Estate brokerage fees from proceeds; and (b) use proceeds
in accordance with IRS regulations when property
was purchased with federal tax-exempt bonds.
6-5 Fire School Emergency Planning | Expand Rule to include requirement for annual school
and Safety Drills emergency plans and safety drills per existing Policy.
6-10 Academic Calendar Regular Include general reference to school calendar(s)
School-Year approved by the Board rather than listing specific
calendar types.
6-11 School Uniforms and Dress Convert policy into new Rule and authorize the CEO
Codes to issue requirements and procedures schools to
establish a uniform or dress code.
6-12 Duties of Principals Clarify list of duties.

2
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Board Rule | Title Action
6-13 Duties of Assistant Principals Clarify list of duties.
6-20 Holidays - Schools Update to align with holidays indicated in school
calendar.
6-22 Regular Scheet Hours of Clarify that the hours of school operation with include
Operation and Instruction the instructional minutes specified by the CEO.
7-2.b.3 Procurement Policy for Biddable Authorize the Chief Purchasing Officer to waive
and Non-Biddable ltems bidding requirement for the purchase of biddable
items befween $10,001 - $25,000 and use alternate
means to obtain competitive pricing.
7-2.3 Non-Biddable Education-Related Include payment of fees for membership in
Expenditures and Engagements professional associations.
Which are not Subject to Section
7-2 Procurement Requirements
7-2.7 Purchase of Non-Biddable and New Rule to authorize the Chief Purchasing Officer to
Biddable ltems Through The utilize Winois Schoo! Purchasing Network contracts
lllinois School Purchasing and contracts established by other government
Network or Other Government purchasing cooperatives per 105 ILCS 5/10-
Purchasing Cooperative Contracts | 20.21(a)(xii) and (xv), if price and terms are most
are not Subject to Section 7-2 favorable.
Procurement Requirements
1-28+27 Procurement Guidelines Rule re-numbered.
7-15 Delegation of Authority to Act Modify the Chief Purchasing Officer's authority to

include approve payments and ratify agreements for
the purchase of biddable items between $10,001 and
$25,000 when purchases are not made in accordance
with Chapter VI Rules.

Modify the Chief Purchasing Officer's authority to
include approval to amend to contracts over $75,000
to: (1) reduce unit pricing, (2) reflect assignment of
contract per corporate re-organization, (3) reflect
corporate name change, (4) coniract extensions that
do not increase the maximum expenditure, or (5)
make administrative corrections and clarifications.

Clarify the Chief Education Officer's authority to
execute education-related agreements.

Modify Chief Financial Officer’'s authority to include
authority to enter into grant agreements with cost
sharing commitments that exceed $250,000 subject
to approval as to legal form by the General Counsel.

Clarify the various terms that may be used to
reference a particular officer in Board Rules, Policies
or contracts.
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Approved as to Legal Form: W

O [P

James L. Bebley !/
General Counsel
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CHAPTERI
ORGANIZATION OF THE BOARD OF EDUCATION

Sec. 1-1. Officers. The officers of the Board of Education shall be the President, Vice President and
Secretary. The President and Vice President shall be elected annualiy in July or whenever a vacancy
exists, by majority vote of the full membership. The Board shall select and appoint a Secretary and an
Assistant Secretary who shall be employees of the Board and shall have the powers and duties
prescribed by these Rules.

Sec. 1-2. Election of Officers. The President and Vice-President of the Board of Education shall be
elected from the members of the Board of Education by a roll call vote of the members of the Board of
Education. The President and the Vice-President shall each receive the votes of a majority of the full
membership of the Board of Education before being declared elected. The President and the Vice-
President, respectively, shall hold their offices for one year and until their successors shall be duly elected
and qualified.

Sec. 1-3. Special Committees. The President, with the approval or at the direction of the Board of
Education, may appoint special committees to consider and report on matters referred to them.

Sec. 14. President. The President shall preside at all meetings of the Board of Education at which the
President is present. The President shall perform such duties and exercise such powers as usually
pertain to the office of President, and shall also have such additional powers as may be granted by
statute or by the Board of Education.

Sec. 1-5. Vice-President. The Vice-President shall preside at all meetings of the Board of Education in
the absence of the President, and shall perform such other duties as may be enjoined upon the Vice-
President by the Board of Education. In the case of the absence or disability of the President, or if there
be a vacancy in the office of the President, all the powers and duties of that office shall devolve upon the
Vice-President, who shall continue to exercise such powers and duties until the President returns or the
vacancy is filled.

Sec. 1-6. Chairman Pro Tem. In the case of the absence or disability of the President and the Vice
President at any regular or special meeting of the Board of Education when a quorum is present, as
determined by the Secretary by roll call, the members present shall proceed to the election of a Chairman
Pro Tem who shall act at such meeting in lieu of the President and the Vice President.

Sec. 1-7. Secretary. The Secretary shall cause to be developed and kept a record of all of the agendas
and proceedings of the Board of Education; shall give notice to members and the public of regular,
special and recessed meetings of the Board of Education; shall have general supervision of all records of
the agendas and proceedings of the Board of Education and of each committee and subcommittee
thereof, and of such other records as the Board of Education may direct; shall sign ail records of
proceedings of the Board of Education; shall cause to be prepared expeditiously the agendas and
proceedings of the Board of Education and such reports and other matters as the Board of Education
may direct or are by law required, and shall send copies thereof to all members; shall publish and make
available, at a minimum once a year, an up-to-date copy of these Board Rules; shall maintain an up-to-
date file on policies approved by the Board; shall publish in May of each year a Calendar of Board
Meetings for the upcoming fiscal year; shall publish-in-September maintain a list of reports that require
annual Board approval; shall accept all liens and summons served on the Board; shall sign all checks
drawn by order of the Board of Education and present the same to the Mayor and the City Comptroller for
countersigning, shall sign all contracts and legal instruments approved by the Board of Education and
shall perform such other duties as usually pertain to the Office of Secretary or such as may be directed by
the Board of Education and by these Rules.

The Secretary shall be responsible for the administration of the Policies, for all records management
(including computer, electronic, paper and film), records retention, records management and records
destruction for the Board of Education and the Chicago Public Schools.
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Sec. 1-8. Assistant Secretary. The Assistant Secretary shall perform the duties of the Secretary in case
of the Secretary’s absence or inability to act. The Assistant Secretary shall perform such other duties as
may be enjoined upon the Assistant Secretary by the Board of Education.

Sec. 1-9. Discrimination. [t is the policy of the Board to prohibit unlawful discrimination on the basis of
any classifications protected by the Constitution of the United States, the Constitution of the State of
llinois and applicable federal, state or local laws or ordinances, including but not limited to discrimination
on the basis of race, color, sex, gender identity/expression, age, religion, disability, national origin or
sexual orientation.

Sec 1-10. Finance and Audit Committee. The Finance and Audit Committee shall consist of all
members of the Board of Education. The Finance and Audit Committee is authorized to review the status
of the Board’s budget and expenditures, review the expenses of the Office of the Board, decide all
requests for reimbursement of expenses by the President of the Board, receive reports from the Chief
Executive Officer or the Chief Financial Officer regarding issues related to the Board’s financial condition,
and review the Board’s procurement and expense reimbursement policies and related matters. The
Finance and Audit Committee also shall perform other responsibilities as are designated by the Board or
the Board President.
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CHAPTER I
CONDUCT OF THE BUSINESS OF THE BOARD OF EDUCATION

Sec. 2-1. Regular Meetings. The Board of Education shall establish a schedule of regular meetings in
May of each year and shall state the regular dates, times and places of such meetings.

Sec. 2-2. Special Meetings. Special meetings may be held at any time on call of the President or any
three or more members. Such call shail be in writing, duly signed, and shall be presented to the
Secretary who shall proceed immediately to prepare notices and an agenda on the same and shall cause
them to be served on members of the public and the members of the Board of Education at least 48
hours prior to the day and hour set for said special meeting.

Sec. 2-3. Public Hearings on One School Issue or School Problem - Regular Meeting. Upon the
written request of the President or any majority of the members, any one school issue or school problem
presented by any member, person, civic group or organization, may be set for public hearing at a regular
meeting of the Board, at a fixed hour and stating the time allowed for oral presentation. The Secretary
shall promptly notify the person, civic group or organization that presented the said school issue or school
problem to be heard, of the day and hour of the regular meeting of the Board at which the public hearing
is to be held, and stating the time allowed by the Board for oral presentation. Procedures for
presentations at public hearings shall follow the current Guidelines for Public Participation.

Sec. 2-4. Order of Business; Quorum. At each meeting of the Board of Education, the President shall
take the chair at the time appointed for the meeting and shali call the same to order. The Secretary shall
immediately call the roll of members. If no quorum be present, the Board of Education shall not stand
adjourned thereby, but the member or members present may adjourn to a subsequent date by a majority
vote of those present. Provided a quorum of Board members is physically present for a meeting, a Board
member may participate by video or audio conference if he or she is prevented from physically attending
because of: (i) personal iliness or disability; (ii) personal employment purposes; (iii) business obligations
of the Board; (iv) a family or other emergency; or (v) such other reasons authorized under Section 7 of the
Open Meetings Act (5/ILCS 120/7). A Board member who attends a meeting by audio or video means,
as provided herein, may participate in all aspects of the Board meeting including voting on any item. If a
member wishes to attend a meeting by video or audio conference, the member shall notify the Secretary
before the meeting unless advance notice is impractical. The Secretary shall indicate in the meeting
minutes whether the members of the Board were physically present for the meeting or present by means
of video or audio conference.

A quorum for the transaction of business shall consist of a majority of the full membership of the Board of
Education then serving. When a quorum is physically present, the order of business shall be as noted in
the agenda published for the particular meeting.

Sec. 2-4.1. Public Participation at Meetings. At each regular and special meeting which is open to the
public, members of the public and employees of the district shall be afforded time, subject to reasonable
constraints, to comment to or ask questions of the Board. The Board President shall establish and
publish guidelines that will govern the public participation portion of each meeting.

Sec. 2-5. Rules of Order. The Rules of Parliamentary Practice embraced in the most recent edition of
Robert's Rules of Order shall govern the Board of Education in all cases in which they are not
inconsistent with the Rules of the Board of Education.

Sec. 2-6. Amendment and Suspension of Rules. The Rules of the Board of Education may be
repealed, amended or added to only at a regular meeting and by a vote of two-thirds of the full
membership. Any and all amendments to these Rules shall specify therein the chapter and section
thereof sought to be amended.
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The Rules may be suspended at any regular meeting by a majority of the full membership then serving;
provided, however, that these Rules shall not be suspended for the purpose of repealing, amending, or
adding to the same except by a vote of two-thirds of the full membership.

Sec. 2-7. Annual Adoption of Rules. The Board of Education shall re-adopt these Board Rules, and
any amendments, modifications, repealers, or suspension thereto, by a vote of two-thirds of the full
membership of the Board at its first regular meeting after the start of each fiscal year or at such other
times as the Board deems appropriate. |f the Board fails to readopt these Board Rules as set forth in this
Rule, the existing Rules shall continue in full force and effect.

Sec. 2-8. Withdrawing Reports and Laying Over Reports.
a. Prior to a vote on any report presented to the Board, the Chief Executive Officer or any other
Officer sponsoring the report may withdraw the report from the agenda.

b. Upon the request of any member, any report presented by any department head or any motion,
resolution, order, or Rule presented by any member shall be laid over for one meeting; provided,
however, that no matter shall be so laid over for more than then three consecutive meetings. The report,
motion, resolution, order or Rule so deferred shall be published in the proceedings of the Board of
Education.

Sec. 2-9. Vote Required - Recording of Vote. Except as otherwise provided by law or in these Rules,
all questions pending before the Board of Education shall be decided by a majority of the members voting
upon them, a majority of the entire Board of Education voting. The Ayes and Noes shall be taken and
entered of record by the Secretary.

Sec. 2-10. Reconsideration. No motion for a reconsideration of any vote shall be entertained unless
such motion shall be made at the meeting at which the vote sought to be reconsidered was taken, or at
the next regular meeting thereafter, by any member of the Board of Education who shall have voted with
the prevailing side or shall have been absent when the vote was taken. Any member may second the
motion. :

Where the Ayes and Noes have not been called on a question, any member may make the motion to
reconsider.

Sec. 2-11. Records of Proceedings. The record of the Proceedings of the Board shall be prepared
and maintained by the Secretary and include a record of the following (1) the date, time and place of the
meeting, (2) the members of the Board who were present, absent and whether members were physically
present or present by means of video or audio conference, and (3) a summary of discussion on all
matters proposed, deliberated or decided and any votes taken. The Board of Education may direct that
the remarks of any member made during a meeting shall be included in the record of proceedings.

Sec. 2-12. Approval and Posting of Proceedings. The Secretary shall affix his or her signature to the
records of Board proceedings. Such signed records, when approved by a majority vote of the full
membership of the Board shall be the official records of such proceedings. Within seven (7) days of the
approval of such proceedings, the Secretary shall post the approved proceedings on the Board’s website
for a period of not less than 60 days.

Sec. 2-13. Delegation of Board Authority.

a. Manner and Effect of Delegation of Authority. With the exception of those powers and authority
exclusively reserved to the Board by the lllinois School Code, as it exists now, or as it may be hereafter
amended, the Board may delegate its authority by Board Rule, Board Policy, Board Resolution, Board
Report or other Board action. Where the Board has delegated authority to an Officer or his/her designee,
that Officer or his/her designee may take all actions consistent with the delegation without further Board
action or authority and the action shall be binding upon the Board at the time the Officer acts.
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b. Authority Not Specifically Delegated. The Board reserves to itself all authority and power it has
not specifically delegated to another by Board Rule, Board Policy, Board Resolution, Board Report or
other Board action.

c. Authority over Departments and Delegated Authority. Chiefs, Officers and heads of departments
have the authority to supervise their respective departments or units, including all employees within their
departments or units, and to take all actions delegated to them by Board Rule, Policy, Resolution, Board
Report or other Board action. Said Chiefs, Officers and heads of departments or units may delegate their
authority to employees within their departments or units, including any authority delegated to them by the
Board.

Sec. 2-14. Line Item Veto. For any Board Report requesting authority for multiple
actions/items/transactions, the Board shall have the right, at its discretion, to strike or decline approval for
any one or more action/item/transaction identified on such Board Report without voiding the remainder of
the Board Report.

Sec. 2-15. Reporting to the Board. (Repealed 08-25-10)

Sec. 2-16. Approval to Make of Donations. Donations may be issued to students enrolled in the
Chicago Public Schools and third parties for the benefit of students enrolled in the Chicago Public
Schools only upon approval by a majority vote of the Board. For purposes of this Rule, the term donation
means the voluntary contribution of funds by the Board to one or more individual students enrolled in the
Chicago Public Schools or a not-for-profit entity that provides services to or advocates on behalf of
students enrolled in the Chicago Public Schools. Donations are not authorized by or subject to the
provisions of Chapter VII. of these Rules.
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CHAPTER Il
ADMINISTRATIVE ORGANIZATION

Sec. 3-1. Chief Executive Officer. The Chief Executive Officer shall have all the duties and powers
authorized by the lilinois School Code and all such additional duties and powers as may be granted by
the Board of Education.

Sec. 3-2. Law Department. The General Counsel shall have charge and control, subject to the approval
of the Board of Education, of the Law Department and of all litigation, legal questions, and such other
legal matters as may be referred to the department by the Board of Education or by the Chief Executive
Officer. The General Counsel shall have authority to issue legal opinions, to bring actions on behalf of the
Board, to take any actions required by law and to settle any matter before the Law Department, including,
but not limited to, federal and state court cases, administrative enforcement agency cases, workers’
compensation claims, employment issues, and contract disputes, for a sum up to and including $50,000,
without Board approval. The General Counsel shall report any settlements in excess of $10,000 to the
Board in an appropriate manner on a monthly basis. The General Counsel shall also review all contracts,
bonds, and leases subject to the exceptions noted in Section 7-15 herein.

Assistants and Deputies General Counsel shall work under the direction and supervision of the General
Counsel and are expressly prohibited from performing legal work for or undertaking legal representation
of any person or entity other than the Board of Education. Violation of the prohibition against outside
practice by an Assistant or Deputy General Counsel shall constitute cause for immediate dismissal from
employment.

Sec. 3-3. Retention of Outside Legal Counsel. The retention of outside legal counsel is reserved to the
Board. Subject to approval by the Board, the General Counsel may retain outside legat counsel to appear
in legal proceedings on hisfher behalf or to provide other legal services to the Board. The General
Counsel is also authorized to retain hearing officers, arbitrators, mediators, expert consultants and
witnesses and court reporters and to authorize payment of fees, expenses and costs related to those
retentions. Any actions taken pursuant to this section shall be reported to the Board on a monthly basis.

Sec. 34. Payment of Judgments and Awards. The General Counsel is authorized to approve
payment of any judgments, awards, fines or penalties rendered against or imposed upon the Board when,
in the opinion of the General Counsel, no further proceedings are justified. The General Counsel shall
report payment of any judgments, awards, fines or penalties in excess of $10,000 to the Board on a
monthly basis.

Sec. 3-5. Attorney’s Appearance in Legal Proceedings. The General Counsel shall appear for and
protect the rights and interests of the Board of Education in all cases, suits, and proceedings brought by
or against the Board of Education. The General Counsel also shall take all actions necessary to fuffill the
Board’s obligations pursuant to Section 105 ILCS 5/34-18.1 of the School Code. If a current or former
member, officer or employee of the Board is required to appear in any matter or defend against or
respond to any claim, in their individual or official capacity, the General Counsel may elect to represent
such person, appoint outside counsel to represent such person or approve reimbursement of reasonable
legal expenses and costs provided that the person was acting in the scope of the person's office or
employment during the events giving rise to the matter or claim. No Board funds shall be expended for
payment of legal services rendered on behalf of any person in the event the person is identified as the
target of a criminal investigation or upon the charge of such person by crimina! complaint, information or
indictment in criminal proceedings. Upon the conclusion of the criminal investigation or proceedings in
which the person was a target or defendant, however, such person may request reimbursement of
reasonable legal expenses and costs if such person has not been charged or has been acquitted or found
not guilty or if all charges against such person in the action have been dismissed. All requests for
reimbursement are subject to approval of the General Counsel and the Board.

Sec. 3-6. Workers’ Compensation - Authority to Make Statutory Payments. The Chief Financial
Officer or his designee shall have authority, in proper cases under the Workers’ Compensation Act and
Occupational Diseases Act as determined with advice of the General Counsel, to issue requisitions
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directing the payment of temporary total disability and statutory losses including statutory permanent total
disability benefits to Board of Education employees who have sustained accidental injuries or incurred
occupational diseases, and of medical and hospital expenses in such cases, without the adoption of
Board Reports. Settlements of any Workers’ Compensation claims shall be in accordance with Board
Rule 3-2.

Sec. 3-7. Administrative Organizational Units. The Board of Education shall establish such
administrative organization units as it may deem necessary or appropriate to ensure the effective and
efficient operation of the system and determine the duties and functions of each. Chiefs, officers and the
heads of departments shall be appointed by the Board in accordance with Chapter IV of these Rules.

Sec. 3-8. Inspector General. The Inspector General, who is appointed by the Mayor of the City of
Chicago, shall investigate allegations of fraud, waste and financial mismanagement in _the District by a
local school council member or an employee, contractor or member of the Board or involving school
projects managed or handled by the Public Building Commission and shall perform other duties
reguested by the Board including, but not limited to, investigations into employee misconduct, including
allegations of criminal activity by employees. Based on the nature, extent or combination of allegations,
the I[nspector General may refer any matter involving allegations of fraud, waste, financial
mismanagement, employee misconduct or employee criminal _activity to another appropriate District
department for investigation and handling. i }

Board; The Inspector General shall report on and make recommendations to the Board about the
investigations completed by the Office of the Inspector General. From time to time the Board
acknowledges by Board Resolution the Mayor's appointment of an individual to serve as Inspector
General and the terms of that Resolution will be in full force and effect for the duration of the Inspector
General's tenure unless further amended by the Board. Prior to the beginning of each fiscal year, the
Board shall determine the budget allocation for operation of the Office of the Inspector General.

Sec. 3-9. Internal Audits.

a. The Chief Executive Officer or his/her designee is responsible for ensuring that internal audits are
conducted and for the ongoing improvement of the internal audit process.

b. The Chief Executive Officer’s or his/her designee’s responsibilities shall include, but not be limited
to (i) developing an annual internal audit ptan for purposes of providing objective analyses, appraisal and
evaluation of risks associated with fiscal and programmatic activities of the school district, (ii) determining
that the school district is effectively allocating resources on programs, external activities, partnerships and
consultants; (iii) ensuring the integrity of the financial reporting system and the efficacy of internal
financial controls established to minimize waste and mismanagement; and (iv) recommending policies
and systematic improvements regarding internal controls based upon audit analyses and findings.

C. The Chief Executive Officer or his/her designee will review the annual internal audit plan with the
inspector General to obtain recommendations for additional areas of audit and to avoid any audit
duplication of any area or department designated for review in the annual internal audit plan.

d. The Chief Executive Officer or his/her designee shall report quarterly to the Board on the status of
the internal audit process.
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CHAPTER IV
BOARD EMPLOYMENT PERSONNEL-RULES

Sec. 4-1. Delegation of Authority and Reporting to the Board.

a. Delegation to Chief Executive Officer or His/Her Designee. Subject to the limitations set forth in the
lilinois School Code, these Rules and the Board’s Policies, and except as provided in Rule 4-1c
below, the Chief Executive Officer and his/her designee(s) are hereby delegated the following
authority with respect to Board employees persennel, which may be exercised without Board action:

1.

10.

1.

12.
13.
14.

15.

16.

except as provided in 4-1(c)(1) to hire, appoint, or promote based on merit employees upon
his/her own recommendation or the recommendation of the Chief Talent Officer, General
Counsel, the Chief Financial Officer, executive officers, officers or principals, and to establish
eligibility criteria for hire, appointment or promotion;

To classify and reclassify employees;

To establish a schedule of basic salaries and wage rates, and to set compensation, wages
and/or salary based on employee classifications or job titles or other criteria;

To establish policies with respect to overtime pay;

To grant annual increases to wages and salary based on cost of living for employees not
subject to a performance management program or merit pay plan and to grant or withhold
annual increases to wages and salary based upon merit to employees subject to a
performance management program or merit pay plan adopted by the Chief Executive Officer
or designee;

To establish employee benefit plans, including employee medical, dental and life insurance
plans, disability plans, and tax-deferred savings plans, and the eligibility criteria for
participation in those plans;

To establish work schedules for all employees, including hours of work and days of work;

To establish evaluation procedures for all employees, including, but not limited to, teachers
and principals;

To grant paid time off for excused days, holidays, sick leave, parental leave, personal leaves
or vacation;

To grant voluntary leaves of absence to employees and to order involuntary leaves of
absence for employees;

To grant thefollowing paid and unpaid leaves of absence to eligible employees in
accordance with collective bargaining agreements, Board Rules and Policies;

& sabbaticalleaves-of absence;

hva pension-office-employmentleaves-of absence;

To commence disciplinary or dismissal proceedings against employees;

To demote, transfer, discipline or dismiss employees;

To layoff employees, reduce the Board's workforce, or alter compensation deeclare—unpaid
furlough-days for employees;

To accept resignations and retirements from employees and to_grant related revocations;
and,

To exercise all other authority over employees personnel that is not specifically reserved for
Board action.
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b. Ch/ef Execut/ve Officer’s Quarterly Workforce Plann/nq Report ef_Persoﬂnel—Iranseetfeﬁs—te—the

Off icer or h|s/her deS|gnee(s) shall subm|t a quarterly workforce planmnq report (WhICh shall be made
public) to the Board that summarizes the previous quarter's workforce persennrel actions made by the
Chief Executive Officer or his/her designee in accordance with Rule 4-1a, provided however, that the
reason or cause for any employee dismissal shall not be made publlc IheGMef—Exeeutw&Qﬁﬁeer—er

c. Persennel Authority Reserved for Board Action. The Board shall exercise all authority over the
following employee persennel matters, which authority is non-delegable under the lllinois School
Code or which the Board has reserved to itself:

1. to appoint the Board Secretary, the Assistant Board Secretary, the Chief Executive Officer,
the General Counsel, deputies and assistants general counsel, the Chief Financial Officer,
executive officers, officers, and contract principals at schools with Appointed Local School
Councils and contract principals at schoois with Local School Councils that fail to directly
select a principal in accordance with section 34-2.3(2) of the lilinois School Code;

2. To establish salaries upon hire for the Board Secretary, the Assistant Board Secretary, the
Chief Executive Officer, the General Counsel, deputies and assistants general counsel, the
Chief Financial Officer, executive officers and officers;

3. To dismiss the Board Secretary, the Assistant Board Secretary, the Chief Executive Officer,
the General Counsel, deputies and assistants general counsel, the Chief Financial Officer,
executive officers and officers upon majority vote of the full membership of the Board;

To dismiss probationary appointed teachers in accordance with the Illinois School Code;

5. To dismiss contract principals and tenured teachers for cause after adoption, modification or
rejection of an Illinois State Board of Education hearing officer's recommendation;

6. to terminate the contract of and to dismiss a contract principal upon recommendation of the
Chief Executive Officer, after notice and a hearing, in accordance with the Section 5/34-8.3(d)
of the lllinois School Code or, upon consent of the contract principal and the applicable local
school council; and,

7. to, upon recommendation of the Chief Executive Officer or his/her designee, dismiss for
cause non-probationary assistant principals and educational support personnel whose
employment is governed by collective bargaining agreements.

Sec. 4-2. Collective Bargaining Agreements — Effect of Rules. The Chief Executive Officer or his/her
designee shall negotiate all collective bargaining agreements on behalf of the Board, and submit tentative
agreements to the Board for adoption and approval. These Rules shall be construed consistently with any
collective bargaining agreement entered into by the Board. Where a collective bargaining agreement is
silent on a subject addressed by these Rules, these Rules shall control. In the event that a Rule is in
direct conflict with a provision of a collective bargaining agreement, the provision of the collective
bargaining agreement shall control, except where the provision of the collective bargaining agreement
has been waived or declared void. Nothing in this Rule shall revive a provision of a coliective bargaining
agreement that was voided pursuant to 115 ILCS 5/4.5, as it existed from 1995 to 2003, unless revival of
that provision has been specifically negotiated and agreed to by the Board. Nothing in this Rule shall
affect the Board’s rights or obligations with respect to permissive subjects of bargaining as set forth in 115

ILCS 5/4.5 (2005).

Sec. 4-3. Categories of Board Employees. Board employees shall be categorized as Teachers,
Principals, Assistant Principals, Certificated Administrators, Educational Support Personnel, or Part-time/
Seasonal Employees Miscellaneous-Employees, as defined below. The Chief Executive Officer or his/her
designee may create additional categories of employees, as he/she deems necessary. The Chief
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Executive Officer or his/her designee may create a classification system and job titles within employee
categories for purposes of assignment, pay and benefits.

a. Teachers. Teachers are employees with teaching certificates issued by the lllinois State Teacher
Certification Board, who are hired to perform instructional or related administrative services. Teachers
shall be further categorized as follows:

1. Appointed Teachers. Appointed teachers are full-time teachers who are hired and assigned to
vacant teaching positions. Appointed teachers shali be further classified as either tenured or
probationary, as follows:

a. Tenured Teachers. Tenured teachers are either: 1) teachers who have been appointed to
a teacher position, completed the statutory probationary period of continuous service as an
appointed teacher necessary to attain tenure, and have not had a break in service or, 2)
appointed teachers who lost their tenure but who meet the requirements to be reappointed with
tenure set forth in subparagraph (a) (1) (a) (ii) of this Rule. For purposes of this Rule, a “teacher
position” includes classroom teacher positions, city-wide teachers, lead teachers, librarians,
guidance specialists, counselors, social workers, speech pathologists, school-based nurses, and
psychologists. The Board may dismiss tenured teachers from Board employment only for just
cause, in accordance with the lllinois School Code, and the Chief Executive Officer or his/her
designee may lay off or otherwise remove tenured teachers from their positions in accordance
with the Board’s Rules and Policies.

i. Loss of tenure. A tenured teacher’s right to contractual continued service or tenure is lost
upon the occurrence of any of the following:

1. the tenured teacher’s dismissal for cause;

2. the tenured teacher’s resignation from his/her teacher position, which includes
the tenured teacher’s voluntary transfer from his/her teacher position to an
educational support personnel employee, a certificated administrator, an
assistant principal or an interim or contract principal position; and,

3. the tenured teacher’s honorable dismissal from his/her teacher position.

ii. Reappointment with Tenure. Formerly tenured teachers who lost tenure under
subparagraph (a)(1)(a)(i)(2) or (a)(1)(a)(i}(3) of this Rule shall be granted tenure upon
reappointment to a teacher position under the following circumstances:

1. when the former tenured teacher is reappointed to a teacher position within one
(1) calendar year from the effective date of his/her resignation;
2. when the former tenured teacher lost tenure by accepting a position as an

educational support personnel, a certificated administrator, an assistant principal
or an interim or contract principal and he/she is reappointed to a teacher position
without a break in service to the Board of Education; and,

3. when the former tenured teacher is reappointed to a teacher position within two
(2) calendar years of his/her honorable dismissal. Nothing in this Section shall be
construed to guarantee reappointment to a teacher position or to alter the status
of employees, including formerly tenured teachers, employed as an educational
support personnel employee, a certificated administrator, an assistant principal or
an interim or contract principal.

b. Probationary Appointed Teachers. Probationary appointed teachers are either: (1) newly
appointed teachers who have not completed the statutory probationary period of continuous
service necessary to attain tenure; or, (2) formerly tenured teachers who have had a break in
service, been reappointed and have not completed the statutory probationary period of
continuous service necessary to attain tenure since their reappointment. Probationary appointed

10
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teachers are appointed on an annual basis and their continued employment is conditioned on the
Chief Executive Officer's recommendation to reappoint them each year in accordance with Board
Rules. Probationary appointed teachers may be dismissed from Board employment, or may be
laid off or not reappointed in accordance with the Illinois School Code and Board Rules and
Polices. Probationary appointed teachers become tenured teachers after serving the statutory
period of continuous service necessary to attain tenure in accordance with collective bargaining
agreements—effective-on-the-anni N hei intm . i . hai

2. Temporarily Assigned Teachers. Temporarily assigned teachers are certified teachers who are not
appointed to a full-time, permanent position, but are employed on a temporary, provisional or
conditional basis, as follows:

a. Regularly certified teachers assigned to fill a full-time teaching position, which is
encumbered by an appointed teacher, but which has become temporarily vacant as a result of a
leave taken by the appointed teacher; or

- a ~Wa) ata¥al ent-piy alT¥ salaVe Q

b. Teachers with provisional or conditional teaching certificates who are assigned to fill a
full-time, vacant teaching position pending receipt of full teaching certification.

3. Substitute Teachers. Substitute teachers are teachers who are not appointed but are, at a
minimum, certified by the lllinois State Board of Education to substitute teach and serve on a
temporary basis, as follows:

a. Day-to-Day Substitute Teachers. Day-to-day substitute teachers are employed on a day-
to-day basis to fill temporary, day-to-day vacancies, as needed, with no guarantee of daily
assignments. Day-to-day substitute teachers may not be assigned to fill the same position on a
day-to-day basis for more than ftwenty (20) consecutive student attendance days. Day-to-day
substitutes may be classified as regular day-to-day substitutes or provisional day-to-day
substitutes, based upon their type of certification.

b. CADRE Substitute Teachers. CADRE substitute teachers are employed on a full-time
and year-fo-year basis. They are entitled to receive daily assignments for each student
attendance day throughout a school year in which they are employed. CADRE substitutes may
only be assigned to fill the same position for up to twenty (20) consecutive student attendance
days. The employment of a CADRE substitute teacher terminates at the end of each school year
and must be renewed by assignment annually, except that the employment of a CADRE
substitute teacher who: 1) is a displaced temporarily assigned teacher due to a position closing;
and 2) has been a CADRE substitute teacher for less than twelve (12) continuous months since
his/her displacement as a temporarily assigned teacher will terminate at the end of the school
year following twelve (12) continuous calendar months from his/her assignment as a CADRE
substitute teacher.

4. Half-Time Teachers. Half-time teachers are regularly certified to teach by the lilinois State Board of
Education, and are employed on a half-time basis.

b. Principals. Principals are full-time employees with administrative certificates issued by the lllinois State
Board of Education who are hired to act as the instructional and administrative leader of one or more
student attendance centers. Principals are classified as follows:
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1. Contract Principals. A contract principal is appointed from an eligibility list maintained by the Board.
A contract principal shall be hired under a contract with a duration of four (4) years, which shall be
terminable for various causes, including removal of the contract principal under section 5/34-8.3 of
the lllinois School Code. A contract principal has the powers and authority of a principal provided in
the llinois School Code. A contract principal may be removed and replaced and/or dismissed from
employment and his/her contract terminated, as provided by the principal’s contract and/or Board
Rules and policies, and the lilinois School Code, and in accordance with the procedures set forth in
the Board’s Employee Discipline and Due Process Policy and the Illinois School Code.

2. Interim Principals. An interim principal is a temporary principal whom the Chief Executive Officer or
his/her designee may assign to a student attendance center for either up to one (1) year or until a
student attendance center’s Local School Council selects a contract principal, whichever comes first;
or, in the case of a student attendance center on probation, where the Local School Council does not
possess the authority to select a contract principal, for an indeterminate period until the student
attendance center is removed from probation status under the Board’s policy on probationary
schools, or in the case of a newly established school, for an indeterminate period until the school has
a duly constituted Local School Council or an Appointed Loca! School Council. An interim principal
may exercise all of the powers and authority of a contract principal. The Chief Executive Officer or
his/her designee may remove an interim principal at his/her discretion.

3. Acting Principals. An acting principal is a temporary principal who does not have a contract and is
assigned to a student attendance center by the Chief Executive Officer or his’her designee for a
period of up to one hundred (100) school days to fill a temporary vacancy in a student attendance
center’s principalship. Where a tenured teacher is made acting principal, the tenured teacher shall be
returned to his/her former position upon removal from the acting principalship. An acting principal may
not dismiss or seek the dismissal of an assistant principal, teacher or any educational support
personnel employee assigned to the school to which they are appointed without the prior approval of
the Chief Executive Officer or his/her designee. The Chief Executive Officer or his/her designee may
remove an acting principal at his/her discretion.

c. Assistant Principals. Assistant principals are full-time employees with administrative certificates issued
by the lllinois State Board of Education who are recommended for hire by a contract principal, interim
principal or, where there is no contract or interim principal, assigned by the Chief Executive Officer or
his/her designee, to assist contract, interim or acting principals in the performance of their duties as the
instructional and administrative leader of a student attendance center. Assistant principals may be
assigned direct instructional responsibilities. Assistant Principals are further categorized as follows:

1. Quota Assistant Principals. Quota assistant principals are Board-funded assistant principals who
are recommended for hire by a contract or interim principal and whose term of assignment as a quota
assistant principal ends at the expiration of the contract principal's contract, the retirement of the
contract principal, the removal or dismissal of the contract principal, or the termination of the interim
principal’s assignment to the student attendance center. Quota assistant principals whose term of
assignment ends under this Rule shall be displaced in accordance with the Board’'s Assignment and
Appointment of Teachers and Principals Policy.

2. Discretionary Assistant Principals. Discretionary assistant principals are assistant principals,
funded by discretionary funds, who are recommended for hire by a principal and who serve on a year-
to-year basis. Discretionary assistant principals may be displaced in accordance with the Board's
Assignment and Appointment of Teachers and Principals Policy.

d. Certificated Administrators. Certificated administrators are full-time employees who hold administrative
certificates issued by the lllinois State Board of Education, other than principals and assistant principals,
who are assigned to administrative positions without direct instructional duties. Certificated administrators
are “members of the teaching force” for purposes of the lllinois Pension Code. Certificated administrators
are employed at-will.
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e. Educational Support Personnel or Paraprofessional and School-Related Personnel. Educational
support personnel or paraprofessional and school-related personnel are full or part-time employees who
are not required to have teaching or administrative certificates issued by the lllinois State Board of
Education to perform the duties of their position. Educational support personnel and paraprofessional and
school-related personnel are employed at-will, unless the Board has entered into a specific agreement
granting a particular class of educational support personnel a property interest in their employment by the
Board.

f. Part-Time/Seasonal _Employees Miscellaneous—Personnel Part-Time/Seasonal Employees
Miscellaneous-Rersennel are employed at will on a seasonal, casual, short-term and/or temporary basis
and are ineligible for employee benefits, including but not limited to paid sick, personal and vacation
benefit days and any Board-sponsored employee heaith, dental, life or other benefit program. Part-
Time/Seasonal Employees MiscellaneocusRersonnel shall not work more than twelve hundred (1200)
hours in a calendar year. Part-Time/Seasonal Employees Miscellaneous-Personnel shall be members of
the Municipal Employees’, Officers’ and Officials’ Annuity and Benefit Fund of Chicago except for the
following groups of Part-Time/Seasonal Employees Miscellaneous-Personnel:

1. Individuals Miscellaneous-persennel employed for less than seven hundred (700) hours in any
calendar year, if paid on an hourly basis; or

2. Individuals Miscellaneous—personnel employed for less than four (4) months, if paid on monthly
basis; or

3. Individuals Miscellaneous-personnel employed for less than one hundred (100) days, if paid on
daily basis; or

4. Individuals Miseellancous—personnel employed by another unit of local government and, in
connection with that employment, are participating in or receiving an annuity from one of the following
City of Chicago municipal pension funds: the Municipal Employees’ Officers’ and Officials’ Annuity
and Benefit Fund of Chicago, and the Laborers' and Retirement Board Employees’ Annuity and
Benefit Fund of the City of Chicago, Policemen's Annuity and Benefit Fund of the City of Chicago,
Firemen's Annuity and Benefit Fund of the City of Chicago; or,

5. Individuals Miscellaneous-personnel receiving a pension or annuity, other than widow's or child’s
annuity, from the Chicago Teachers Pension Fund, who are employed in a capacity for which the
Board requires certification from the lllinois State Board of Education.

In_accordance with P.A. 97-0912, the Board shall not re-employ an individual receiving a pension or
annuity from the Chicago Teachers Pension Fund as a teacher (as defined the lilinois Pension Code) on
a temporary and non-annual basis or on an hourly basis unless the person: (1) does not work as a
teacher for compensation on more than 100 days in a school year, and (2) does not accept qross
compensation for the re-employment in a school year in excess of (i) $30.000, or (ii) in the case of a
person who retires with at least 5 years of service as a principal, an amount that is equal to the daily rate
normally paid to retired principals multiplied by 100. Effective October 1, 2007, the Board shall not employ
a retired Board employee who is drawing an annuity from the Municipal Employees’ Officers’ and
Officials’ Annuity and Benefit Fund of Chicago as an employee in the category of part-time/seasonal

employees miscellaneouspersennel.

Sec. 4-4. Employment Requirements. Board employees must conduct themselves in a manner that is
consistent with the Board’s status as a publicly financed primary and secondary educational institution,
and with the Board’s mission to provide a high quality public education to the children of the City of
Chicago. Accordingly, all applicants for employment and employees shall be subject to the following
requirements:

a. Residency. All employees must comply with the Board's Residency Policy. Employees hired by the
Board shall be advised in writing of the Residency Policy’s requirements, including application procedures
for waivers of the policy for teachers in special needs positions. Employees’ continued employment shall
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be subject to compliance with the policy. Employees who violate the Residency Policy shall be subject to
discipline or dismissal in accordance with the Residency Policy and the Board's Employee Discipline and
Due Process Policy.

b. Criminal Background Investigations. As a condition of hire and continued employment, all employees
must authorize the Board to conduct a fingerprint or other criminal history verification in accordance with
the provisions of the lllinois School Code. To ensure that the Board does not employ and is not knowingly
employing a person who has committed the crimes enumerated in 105 ILCS 5/21-23a or 105 ILCS 5/34-
18.5, the Chief Executive Officer or his/her designee shall establish procedures and guidelines for
conducting criminal background investigations for: (1) applicants prior to hire; (2) employed teachers at
the time of their teacher certificate or educator license renewal or at some other periodic interval that is
administratively convenient; (3) all other employees at regular periodic intervals that are administratively
convenient; and (4) any employee or group of employees at the direction of the Chief Executive Officer or
his/her designee. Any employee whose criminal background excludes him/her from Board employment
under the Ililinois School Code shall be dismissed under the provisions of the Board’'s Employee Discipline
and Due Process Policy. Regardless of whether or not an applicant or employee’s criminal history
excludes him/her from employment under the lllinois School Code, the Chief Executive Officer or his/her
designee shall consider the applicant’s criminal conviction history, and whether or not the applicant or
employee has made a full disclosure of that history, in determining whether to hire an applicant or
whether to dismiss an employee.

¢. Convictions After Employment. An employee who is convicted of a felony or any crime involving the
consumption, possession, sale, distribution or manufacture of any controlled substance, as defined in 21
U.S.C. §812, 720 ILCS 570/102 {4982} or under the Cannabis Control Act, 720 ILCS 550/1 et seq., or any
drug that is legally obtainable but has not been legally obtained, or that is not being used for prescribed
purposes or taken according to prescribed dosages must notify the Chief Executive Officer or his/her
designee, by letter via certified mail, of the date, factual basis and nature of the conviction, as well as the
name and location of the court in which the conviction occurred. Failure to report any conviction, as
required by this Rule, in writing within five (5) days of the conviction shall constitute cause for dismissal
from employment. Compliance with this Rule shall not exempt the employee from discipline or dismissal
because of the conviction. Additional requirements and procedures may be set forth in the Board’s Drug
and Alcohol Free Workplace Policy.

d. Certification/Licenses. No applicant for employment or promotion to a position that requires certification
and/or licensure under the lllinois School Code, or any other law or Board policy, may be hired until he or
she has presented proof of proper certification or licensing by the appropriate authority. If an employee’s
certificate or license lapses, or is invalid, suspended or revoked, the employee shall be subject to layoff
and/or discipline or dismissal in accordance with the Board’s Employee Discipline and Due Process
Policy.

e. Fitness for Duty Health Examinations. All applicants for employment and employees may be required,
as a condition of hire or continued employment, to submit to a post-offer or post-employment fitness for
duty Health examination by an appropriate healthcare professional to demonstrate that they can perform
the essential functions of their position and are fit for duty.

f. Ethics Policy. All employees and applicants for employment shall comply with the Board’s Ethics Policy.
Employees who violate the Board's Ethics Policy shall be subject to discipline and dismissal under the
Board’'s Employee Discipline and Due Process Policy.

g. Failure to Pay Municipal Debts. The Chief Executive Officer or hisfher designee may require that
applicants for employment verify that they have paid all debts due and owing to the City of Chicago as a
condition of employment. The failure by any Board employee to pay a debt due and owing to the City of
Chicago shall be cause for discipline or dismissal. For purposes of this Rule, “a debt due and owing”
means a specified sum of money owed to the City for city services, work or goods after the period granted
for payment has expired and/or a specified sum of money owed to the City pursuant to a court or
administrative order after the exhaustion of or failure fo exhaust judicial review. Upon request of the City
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Comptroller, the Board may withhold wages to pay municipal debts in accordance with the provisions of
the illinois School Code.

h. Drug and Alcohol Free Workplace. Board workplaces shall be drug and alcohol free. Accordingly,
employees shall not unlawfully manufacture, distribute, possess, consume, use, or be under the influence
of drugs or alcohol on Board property or premises or at any site of Board-sponsored activities. For
purposes of this Rule, the term “drugs” means any controlled substance, as defined in 21 U.S.C. §812
and 720 ILCS 570/102 {4992), or any drug that is legally obtainable but has not been legally obtained, or
that is not being used for prescribed purposes or taken according to prescribed dosages. The Board
and/or the Chief Executive Officer or his/her designee shall establish policies and procedures to comply
with federal and state Drug Free Workplace Acts and Drug Free Schools and Communities Acts.
Additional requirements may be set forth in the Board Drug and Alcohol Free Workplace Policy. The
Board and/or the Chief Executive Officer or histher designee may establish additional policies and
procedures for drug and alcohol testing for applicants prior to their hire, or for employees, post-hire. Such
policies and procedures shall be consistent with applicable law. Applicants for employment, who violate
this Rule, or Board policies and procedures, shall be excluded from consideration for employment.
Employees who violate this Rule shall be dismissed from employment.

i. Respectful, Violence Free Workplace and Learning Environment. 1t is the Board’s policy that its facilities
and workplaces shall be free of violence and that students, employees and visitors to its facilities conduct
themselves in a manner that is respectful to others. Accordingly, employees shall not engage in any acts
that are inconsistent with a respectful working and learning environment and shall not engage in any acts
of violence at the workplace, or engage in any acts of violence outside of Board workplaces that have a
nexus to their Board employment. For purposes of this Rule, acts of violence include use of physical
force, when it is not reasonably necessary to protect persons or property from imminent harm, and acts of
intimidation including, but not limited to, threats of physical force.

j. Authorization to Work in the United States. All employees must be legally present in the United States
and possess legal authorization for employment in the United States. ‘

k. Compliance with Laws and Board Policies and Rules Prohibiting Discrimination. All employees must
comply with laws and Board policies and rules prohibiting discrimination, including laws and policies
prohibiting sexual harassment.

|. Statement Concemning Employment in a Job Not Covered by Social Security. All employees who are
employed in positions that are not covered by Social Security shall receive a “Statement Concerning Your
Employment in a Job Not covered by Social Security” at the time of their hire.

m. Obligation to Cooperate in Inspector General Investigations and to Answer Inspector General’s
Questions. All employees are obligated to cooperate with the Board’s Inspector General in investigations
or inquiries conducted by the Inspector General as required by 105 ILCS 5/34-13.1. Employees who are
interviewed by the Inspector General or his/her authorized agents and who are given a notice of
administrative rights by the Inspector General or his/her agents are directed by the Board of Education to
answer all questions by the Inspector General. Employees who receive a notice of administrative rights
from the Inspector General or his authorized agents may not refuse to answer questions based upon the
assertion of that employee’s privilege against self-incrimination. Any employee who refuses to answer
questions by the Inspector General or his authorized agents after receiving a notice of administrative
rights shall be considered flagrantly insubordinate and to have grossly disrupted the educational process
within the meaning of the Employee Discipline and Due Process Policy. In addition to the penalties set
forth in 105 ILCS 5/34-13.1, any employee who refuses to answer the questions of the Inspector General
or his authorized agent after receipt of a notice of administrative rights shall be subject to dismissal from
Board employment in accordance with the Employee Discipline and Due Process Policy.

n. Employees’ Duty to Maintain Confidential Records. All employees must comply with all laws, rules and

regulations, including Board rules and policies, governing confidentiality of student, employee and family
records and information, including but not limited to, the Family Educational Rights and Privacy Act, the
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fllinois School Student Records Act, the Americans with Disabilities Act, the lllinois Human Rights Act and
the Health Insurance Portability and Accountability Act. The Board or the Chief Executive Officer or
designee shall establish standards and guidelines concerning student, employee and vendor access to
and maintenance and destruction of confidential records and information. For purposes of this Rule,
“records and information” include documents, audio-visual recordings, and data stored and accessed
electronically.

0. Other Pre-Employment and Employment Requirements. The Board or the Chief Executive Officer or
the Chief Executive Officers designee may establish other hiring and employment criteria and eligibility
requirements that are consistent with the position occupied or applied for, the Board’s Rules and policies,
public policy and local, state and federal law.

Sec. 4-5. Hiring, Appointment and Status of Employees.

a. Hiring and Appointment of Employees. The Chief Executive Officer or his/her designee shall establish
the hiring selection process and procedures, hire, appoint and assign employees, except those
management level emplovees reserved for the Board in Board Rule 4- 1(c) pesennel—melu@ng—eﬁﬁee%

= o aa S

heads-of- departments-directors-and-contract-principals: The Board and/or the Chlef Executlve Officer or
his/her designee may establish policies and eligibility criteria for the appointment of employees persennel.

b. Status of Employees. All employees shall serve at the pleasure of the Board and shall be considered
at-will employees unless a statute or Board agreement or Board Rule expressly provides to the contrary.

Sec. 4-6. Layoff of Employees and Reductions in Force. The Chief Executive Officer shall decide
whether and when a layoff of employees or a reduction in the Board’s workforce should occur. The
decision to lay off employees or conduct a reduction in force may be based upon enrollment projections,
reorganizations, and/or budgetary, financial, and/or operational needs. The Chief Executive Officer or
his/her designee shall implement such layoffs or reductions in force. Selection of employees for layoff
who are covered by collective bargaining agreements shall be in accordance with such collective

bargaining agreements and the Board’'s layoff policies Peolicy-ontayoff of Tenured-and Probationary
Appeinted-Teachersand-the Polisy-on ESP-Layofis.

Sec. 4-7. Discipline and Dismissal of Employees.

a. Discipline of Employees Persennel. Principals, school-based supervisors, officers, heads of general
departments now in existence or hereafter established, nonschool based supervisors, the Chief Executive
Officer or his/her designee or the General Counsel may discipline employees by-written—reprimand-or
suspension-of-employment-witheut-pay in accordance with the collective bargaining agreements and the
provisions of the Employee Discipline and Due Process Policy, as it exists now, or as it may hereafter be
amended.

b. Dismissal of Employees Personnel.

1. Dismissal of Management Level Employees Persennel, Including Chief Executive Officer,
Officers, the General Counsel, Heads of Departments, and Directors. The Board may dismiss
management level employees personnel, including officers, the General Counsel, heads of
departments, and directors, either upon recommendation of the Chief Executive Officer and a majority
vote of the full membership of the Board, or upon majority vote of the full membership of the Board.

2. Dismissal, Non-Renewal and Reappointment of Probationary Appointed Teachers. Upon

recommendation of the Chief Executive Officer, the Board shall dismiss or deny reappointment for the
next school year to a probationary appointed teacher, as follows:
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a. Principals may recommend to the Chief Executive Officer the non-renewal of a probationary
teacher’'s appointment for the following school year provided that they must provide a reason
to the Chief Executive Officer for the non-renewal. The Chief Executive Officer may accept or
reject the principal's recommendation. If the Chief Executive Officer accepts the
recommendation to non-renew a probationary appointed teacher, the Chief Executive Officer
shall recommend that the Board non-renew and dismiss the probationary appointed teacher
and provide the Board the reasons for that recommendation, which shall not be made public.
The Chief Executive Officer or his/her designee shall notify probationary appointed teachers
of non-renewal no later than thirty (30) calendar days before the end of the school year. In
the case of non- renewed probationary appointed teachers who—are—in—their-last-year—of

, the Chief Executive Officer's or designee’s notice of non-
renewal shall notify the probationary appointed teacher of the reason(s) for nonrenewal.

b. If a probationary appointed teacher engages in misconduct, or the principal is not satisfied
with the probationary appointed teacher’s performance, the principal may recommend that
the probationary appointed teacher be dismissed before the end of the school year in
accordance with procedures established by the Chief Executive Officer or designee. If the
Chief Executive Officer agrees with the principal’'s recommendation, he or she shall
recommend that the Board dismiss the probationary appointed teacher, and provide the
Board the reasons for that recommendation.

c. Probationary appointed teachers shall be deemed reappointed from school year to school
year unless the Chief Executive Officer or designee notifies the probationary appointed
teacher that he or she will not be reappointed in accordance with this Rule.

3. Dismissal of Other Probationary Employees, Part-Time/Seasonal Miscelfaneeus Employees, and
At-Will Educational Support Personnel. The Chief Executive Officer or his/her designee may dismiss
at-will employees, including but not limited to probationary employees and managerial, supervisory
and confidential educational support personnel, and part-time/seasonal miscellaneous employees, in
accordance with the applicable provisions of the Board’s Employee Due Process and Discipline
Policy, as it exists at the time of the adoption of this Rule, or as it may hereafter be amended. Nothing
in the Board’s Employee Due Process and Discipline Policy, as it exists at the time of the adoption of
this Rule, or as it may hereafter be amended, shall confer, or be construed to confer, upon
probationary employees or other at-will employees a property interest in Board employment or an
expectation of continued Board employment.

4. Dismissal of Assistant Principals and Educational Support Personnel Covered by Collective
Bargaining Agreements. Upon recommendation of the Chief Executive Officer or histher designee,
the Board may dismiss assistant principais and educational support personnel covered by collective
bargaining agreements for cause in accordance with the applicable provisions of the Board's
Employee Due Process and Discipline Policy, as it exists at the time of the adoption of this Rule, or
as it may hereafter be amended.

5. Dismissal of Contract Principals. Contract principals may be dismissed from Board employment
and their contracts terminated prior to the agreed upon end of their contract, as follows:

a. In accordance with section 34-85 of the lllinois School Code (105 ILCS 5/34-85), and
applicable provisions of the Employee Discipline and Due Process Policy, as it exists at the
fime of the adoption of this Rule, or as it may hereafter be amended, the Board may dismiss
a contract principal for cause after a hearing before an lllinois State Board of Education
(“ISBE") hearing officer. In deciding whether to dismiss a contract principal, the Board shall
consider the hearing officer's recommendation, any arguments made by the Chief Executive
Officer or his/her designee or the contract principal with respect to the ISBE hearing officer's
recommendation and other material necessary to make an informed decision. The Board may
adopt, modify or reject the ISBE hearing officer's recommendation, and enter orders it deems
appropriate under the circumstances.
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b. Upon recommendation of the Chief Executive Officer, after hearing, the Board may remove,
replace and dismiss contract principals and terminate their contracts in accordance with the
principal’s contract and the provisions of 105 I1LC 5/34-8.3.

6. Dismissal Tenured Teachers. In accordance with section 34-85 of the lllinois School Code (105
ILCS 5/34-85) and applicable provisions of the Employee Discipline and Due Process Policy as it
exists at the time of the adoption of this Rule or as it may hereafter be amended, the Board may
dismiss a tenured teacher for cause after a hearing before an lllinois State Board of Education
(“ISBE") hearing officer. In deciding whether to dismiss a tenured teacher, the Board shall consider
the hearing officer's recommendation, any arguments made by the Chief Executive Officer or the
contract principal with respect to the 1ISBE hearing officers recommendation and other material
necessary to make an informed decision. The Board may adopt, modify or reject the {SBE hearing
officer's recommendation, and enter orders it deems appropriate under the circumstances.

c. Suspension Pending Investigation and/or a Discharge or Dismissal Hearing. Where the Chief Executive
Officer or his/her designee, or the General Counsel, deems it to be in the best interests of the Board, the
Chief Executive Officer or his/her designee may remove an employee from active employment with pay,
or may suspend an employee without pay pending an investigation and/or dismissal hearing in
accordance with applicable provisions of the Employee Discipfine and Due Process Policy, as it exists at
the time of adoption of this Rule, or as it may hereafter be amended.

Sec. 4-8. Hours of Work —Full--and-Part-time-Employees. The Chief Executive Officer or his/her
designee shall assign employees to work full- or part-time schedules, consistent with their job category, in
accordance with this Rule.

a. Teachers.

1. Full-Time Teachers. Full-time teachers shall be assigned to work a minimum of seven (7) hours
per day, including lunch, break times and preparation times, five (5) days per week, for a
minimum of 38-:6-weeks 190 days per year, inclusive of vacations periods.

2. Half-Time Teachers. Half-time teachers shall be assigned to work no more than one-half (%) of a
full-time teacher’s schedule.

b. Non-Exempt Educational Support Personnel. Educational support personnel may be employed on
either a full-time or part-time basis. Full-time educational support personnel, who are classified as non-
exempt under the United States Fair Labor Standards Act and the lllinois Minimum Wage Law, shall work
a minimum of seven (7) hours and forty-five {45) minutes per day (7.75 hours), including a lunch and

break times, five (5) days per week and 38 6 weeks per year Paﬁ—trme—nea—exempt—edaea&enal—s&ppert

c. Other Exempt Employees. Employees who are classified as exempt under the United States Fair Labor
Standards Act are subject to principles of public accountability, as defined by the United States Fair Labor
Standards Act. Exempt employees are required to work as necessary to fulfill all of their duties and
responsibilities, and full-time, exempt employees are required, at a minimum, to be performing their duties
during the normal hours of operation of their assigned student attendance center or department.

d. Part-Time/Seasonal Miscellaneeus Employees. Part-time/seasonal Miscellanesus employees may be
employed on elther a full-trme or part tlme basis or full-time seasonal or temporarv basrs —p.cevrded—that—
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Sec. 4-9. Overtime Premium Pay - Timekeeping — Public Accountability - No Compensatory Time
Banks. The Chief Executive Officer or his/her designee shall designate all employee classifications and
job titles as exempt or nonexempt in accordance with the United States Fair Labor Standards Act and the
llinois Minimum Wage Law.

a. Non-Exempt Positions. Employees who occupy non-exempt positions shall account for all hours
worked on electronic timekeeping systems maintained by the Board, or alternative systems approved by
the Chief Executive Officer or his/her designees. Non-exempt employees shall be paid for all hours
worked in excess of forty (40) hours in a workweek in accordance with applicable law or as provided in
applicable collective bargaining agreements.

b. Teachers. Teaching positions are exempt positions. Teachers shall be required to account for the
hours that they are scheduled to be at the student attendance center and shall be required to use
appropriate available accumulated sick or personal business benefit days for full or partial day absences.

c. Other Exempt Positions. Employees who occupy other exempt positions shall be required to account
for their presence at work on each work day. Said employees must adhere to principles of public
accountability, and may be docked for full days of absence. Other exempt employees shall also use
accumulated sick, personal or vacation benefit time for full days of absence. Said employees shall not be
required to use accumulated benefit time for partial days of absence.

d. Timekeeping. The Chief Executive Officer or his/her designee shall establish procedures for electronic
timekeeping, which shall be the primary means for keeping employees’ time. Nothing in this Rule shall
prevent the Chief Executive Officer, the General Counsel, a department head or supervisors from
establishing additional or alternative timekeeping methods if operational needs require them.

e. No Banks of Compensatory Time In Lieu of Overtime. Non-exempt employees shall not accumulate
compensatory time off in lieu of overtime.

Sec. 4-10. Holidays.

a. Qesignaﬁen—ef Holidays.

- Employees otherwise scheduled to work shall
not be scheduled to work on Board holidays, except as necessary for the security and maintenance of
facilities. Holidays that fall on a Sunday shall be observed on the Monday following the holiday. Holidays
that fall on a Saturday shall not be observed.

b. Holiday Pay and Conditions for Holiday Pay. Employees, other than substitute teachers, retired
teaehers and part- tlme/seasonal mlseellaaeeus employees shall be pald thelr regular pay for the holiday;

the case of teachers regular pay mcludes pay for extended day and regularly scheduled classes
authorized on an overtime basis. To be eligible for holiday pay, employees must work either the day
before or the day after the holiday, unless the employee has been approved to use sick or vacation
benefit time on those days, except that appointed and temporarily assigned teachers and principals who
are appointed or assigned on the day after Labor Day shall be eligible for holiday pay for the Labor Day
holiday. Other eligibility requirements may be established by collective bargaining agreements or Board
policies.

c. Teachers’ Religious Holidays. Appointed teachers shall be granted up to three (3) non-attendance days

with pay in a school year for the observance of religious holidays, which shall not be considered an
absence, provided that:
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1. The appointed teacher must give written notice to the school principal at least two (2) days in
advance of non-attendance for the religious holiday; and

2. The cost of providing a substitute teacher shall be deducted from the appointed teacher’s pay.

Sec. 4-11. Employee Benefit Days and Paid Excused Days. The Board shail establish sick (including
short-term _disability and maternity), parental, personal business and vacation leave policies for
employees, other than substitute teachers and part-time/seasonal miscellaneous employees, which shall
set forth rules for the accrual, accumulation and payout upon termination of employment of sick, parental

personal business and vacation benefits days. The Chief Executive Officer or his/her designee shall have
the authority to grant paid excused days off to employees.

Sec. 4-12. Family and Medical Leaves of Absence — FMLA Leaves and Supplementary Family and
Medical Leaves.

a. Applicability of Rule. This Rule applies to all Board employees.

b. Types of Family and Medical Leaves Authorized by this Rule. The Board shall establish policies for
Family and Medical Leave Act leaves and for supplementary family and medical leaves, including, child-
rearing leaves, personal illness leaves, and family illness leaves. Said policies shall establish eligibility
criteria for leaves, leave duration, any employee rights to return to a position at termination of leave, and
rights to pay during leave.

c. Coordination with Other Laws, Regulations and Policies. All leaves granted under this Rule to
employees eligible for FMLA leaves shall be designated as FMLA leaves for the first twelve (12)
workweeks of the leave during any twelve (12) month period. The Chief Executive Officer or his/her
designee shall make FMLA leaves retroactive to the first day of an employees’ continuous absence prior
to the employee’s request for the FMLA leave except where the employee has previously provided the
Chief Executive Officer or his/her designee with the information sufficient for the Chief Executive Officer
or his/her designee to make a determination that the leave qualifies as an FMLA leave and the Chief
Executive Officer or his/her designee has failed to designate the leave as FMLA, in which case the FMLA
leave shall commence on the date the employee submits an application for FMLA leave to the Chief
Executive Officer or his/her designee. FMLA leaves shall be concurrent with any other leave authorized
by this Rule.

d. Coordination of Leaves. All leaves the Chief Executive Officer or his/her designee grant under this Rule
to employees eligible for FMLA leaves shall be designated as FMLA leaves for the first twelve (12)
workweeks of the leave during any twelve (12) month period. The Chief Executive Officer or his/her
designee shall make FMLA leaves retroactive to the first day of an employees’ continuous absence prior
to the employee’s request for the FMLA leave except where the employee has previously provided the
Chief Executive Officer or his/her designee with the information sufficient for the Chief Executive Officer
or_his/her designee to make a determination that the leave qualifies as an FMLA leave and the Chief
Executive Officer or his/her designee has failed to designate the leave as FMLA, in which case the FMLA
leave shall commence on the date the employee submits an application for FMLA leave to the Chief
Executive Officer or his/her designee. FMLA leaves shall be concurrent with any other leave authorized
by this Rule.

e. Effect of Leave on Probationary Periods. Any probationary appointed teacher granted a leave of thirty
(30) or more consecutive calendar days, including a FMLA leave, shall have his/her probationary period
extended by the duration of the leave granted under this Rule. This Rule shall not apply to intermittent
leaves.
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f. Leave Required. Any employee subject to this Rule shall be required to seek a leave if the employee is
absent from work or anticipates that he/she will be absent from work for more than ten (10) consecutive
workdays, or if the employee anticipates the need for an on-going, intermittent leave. The Chief Executive
Officer or his/her designee may seek to discipline or dismiss an employee who fails to apply for a leave
under this Rule in accordance with the Board’s Employee Discipline and Due Process Policy.

g. Medical Certification for Leave. All requests for leave or, where available, requests for leave
extensions, must be supported by a certification from an appropriately licensed health-care provider. In
accordance with applicable law, the Chief Executive Officer or hisfher designee may require that an
employee seeking a leave or on a leave to submit to periodic evaluation by an appropriately licensed
health-care provider regarding the necessity of a leave or continued necessity of a leave.

1. In cases of a dispute regarding the necessity of a leave, the Chief Executive Officer or his/her
designee shall direct an employee to submit to an evaluation by an appropriately licensed
healthcare provider and request the health-care provider's opinion regarding the necessity of a
leave.

2. Where appropriately licensed health-care providers issue conflicting opinions or certifications
regarding the necessity for a leave, the Chief Executive Officer or his/her designee shall direct the
employee to submit to an evaluation of a third appropriately licensed health-care provider, whose
opinion and certification regarding the necessity for a leave will be controlling.

a) The employee or his/her healthcare provider shall select the third health-care provider from a
list maintained by the Chief Executive Officer or his/her designee.

b) The cost of the evaluation and opinion by the third healthcare provider shall be borne by the
Board.

3. An employee’s failure or refusal to submit to any evaluation directed by the Chief Executive
Officer or his/her designee or to cooperate in the evaluation or the health-care provider's
selection shall be grounds for discipline or dismissal from employment.

4. Where the health-care provider's opinion is that the employee should be on a leave, the health-
care provider shall establish a date for re-evaluation to determine the continued necessity of the
leave.

h. Maintenance of Insurance Benefits During Leaves. An employee granted a leave under this Rule shall
maintain all insurance benefits during his/her leave provided that the employee pays the employee’s
premium contribution for the insurance.

i. Prohibition Against Secondary Employment During Certain Leaves of Absence. Employees who are
granted a leave of absence for their own serious medical condition or their own personal iliness under this
Rule shall not work secondary employment during the period of the leave, including any leave extension.

Sec. 4-13. Involuntary Personal lliness Leaves- Fitness for Duty Leaves. The Chief Executive Officer
or his’her designee shall have the authority to place an employee on an involuntary illness leave if the
Chief Executive Officer or his/her designee determines that the employee’s physical or mental health
renders the employee unfit to perform the duties of the employee’s position.

a. Examination of Employees Deemed Unfit for Duty. The Chief Executive Officer or his/her designee may
require employees whose fitness for duty is at issue to submit to examinations and evaluations by
appropriately licensed health-care providers to determine the employee’s fithess to perform his or her
duties.

b. Involuntary Personal lliness Leave for Employees Determined to be Unfit for Duty. If an employee is
determined to be unfit to perform the employee’s duties, the employee shall be placed on an involuntary
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personal illness leave and shall have all the same rights afforded to employees on voluntary personal
illness leaves in accordance with the applicable personal illness leave policy.

c. Disputes Over Fitness for Duty. If an employee who is placed on an involuntary personal illness leave
disputes the appropriately licensed healthcare providers determination that he/she is unfit to perform
histher duties, the employee must submit an opinion from another appropriately licensed health-care
provider that hefshe is fit for duty, and the resulting dispute shall be resolved in accordance with the
provisions of Rule 4-12(g).

d. Duration of Involuntary Personal lliness Leave. An involuntary personal illness leave shall have a
duration of no more than twenty-five (25) work months.

e. Termination of Involuntary Personal lliness Leave. An involuntary personal illness leave shall terminate
on the earlier of: 1) certification that the employee is fit for duty by an appropriate health-care professional
approved by the Chief Executive Officer or his/her designee, or, 2) the expiration of twenty-five (25) work
months.

f. Tenured Teachers and Contract Principals Who Remain Unfit for Duty at the Expiration of Twenty-Five
(25) Work Months. If, after the expiration of twenty-five (25) work months on an involuntary personal
iliness leave, a tenured teacher or a contract principal remains unfit for duty, the tenured teacher or
contract principal shall be dismissed in accordance with the lllinois School Code and the Employee
Discipline and Due Process Policy. For purposes of this Rule, an employee who has remained unfit for
duty due to a mental or physical incapacity for six (6) or more work months shall not be deemed to be
suffering from a temporary mental or psychological impairment, as defined by the 1llinois School Code,
and nothing in this Rule shall prevent the Board from dismissing a tenured teacher or a contract principal
who has been mentally or psychologically incapacitated for more than six (6) months.

g. All Other Employees Who Remain Unfit for Duty at the Expiration of Twenty-Five Work Months. If, after
the expiration of twenty-five (25) work months on an involuntary personal illness leave, an employee,
other than a tenured teacher or a contract principal, remains unfit for duty and is not collecting a
permanent disability pension from the Chicago Municipal Employees Annuity Fund, the employee shall be
deemed absent without leave and honorably terminated in accordance with the Employee Discipline and
Due Process Policy. For purposes of this Rule, an employee who has remained unfit for duty due to a
mental or psychological impairment for six (6) or more work months shall not be deemed to be suffering
from a temporary mental or psychological impairment, as defined by the Illinois School Code, and nothing
in this Rule shall prevent the Board from dismissing an employee who has been mentally or
psychologically incapacitated for more than six (6) months.

Sec. 4-14. Other Leaves with Pay. Except as otherwise provided in this Rule, the Chief Executive
Officer, or his/her designee, may grant leaves with pay to eligible employees, as set forth in this Rule. The
Chief Executive Officer or his/her designee shall establish the procedures for apply for paid leaves under
this Rule, which may include additional procedurai eligibility criteria. Employees granted leaves under this
Rule shall continue to be eligible to participate in employee health and dental benefit plans, provided that
they pay any required employee premium contributions to maintain those benefits. Nothing in this Rule
shall be construed to grant a contract principal a leave of absence beyond the termination date of the
contract principal's contract, or to extend the termination date of the principal's contract.

a. Military Leave

1. Eligibility. The Chief Executive Officer or his/her designee shall grant military leaves or reserve
military leaves to full-time employees for any period the full-time employee spends in military
service, including basic training, special or advanced training, and annual training, whether or not
within the State of lllinois, and whether or not voluntary.

2. Seniority and Benefits During Military Leave. An employee on any military leave provided in this
Rule shall continue to accrue seniority and other benefits.
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3.

4.

Pay During Military Leave.

a. Annual Training. Any full-time employee granted a leave of absence for annual training under
this Rule shall receive his regular compensation.

b. Basic, Special or Advanced Training. During the first sixty (60) days of military leave for
basic, special or advanced training, an employee will receive the employee’s regular
compensation minus the amount of his/her base pay for military activities.

Return to Work at Conclusion of Leave. An employee, other than a part-time/seasonal employee
m*seeuaneeasempleyee who is granted a military leave under this Rule and who: (1) receives a
certificate described in section 9(a) of the Military Selective Service Act, 50 USCS Appx. § 459(a)
(relating to the satisfactory completion of military service); and (2) makes application for
reemployment within ninety (90) days after the employee is relieved from such training and
service or from hospitalization continuing after discharge for a period of not more than one year,
the employee shall be returned to work, as follows: a. if qualified to perform the duties of his/her
former position, the employee shall be reinstated to his/her former position or a position of like
seniority, status or pay; or b. if not qualified to perform the duties of his/her former position due to
a disability sustained during the military leave, the employee will be offered a vacant position for
which he/she is qualified.

b. Bereavement Leave. The Chief Executive Officer or his/her designee shall grant employees, other than
substitute teachers, retired-teachers and part-time/seasonal miscellaneous employee, paid bereavement
leaves, as follows:

1.

A leave not to exceed ten (10) week days, including holidays and layoff days, at the death of the
eligible employee’s parent, spouse, domestic partner, grandparent, child, brother, or sister of the
employee, or step-parent married to a parent of the employee, provided that the last five (5) days
of such a leave shall be applied against the employees’ sick leave bank; and

A leave not to exceed five (5) week days, including holidays and layoff days, at the death of the
eligible employee’s grandchild, father-in-law, mother-in-law, brother-in-law, sister-in-law, son-in-
law, daughter-in-law, nephew, niece, uncle, aunt, or first cousin of the employee, provided that all
days of such leave shall be applied against the employee’s sick leave bank.

c. Jury Duty Leave. The Chief Executive Officer or his/her designee shall grant employees, other than
day-fo-day substitute teachers, retired-teashers and part-time/seasonal miscellaneeus employee, a paid
leave of absence when summoned for jury duty, provided that the amount of jury duty pay shall be
deducted from the employee’s pay for each day of jury duty. Day-to-day substitute teachers, retired
teachers and part-time/seasonal miscellareous employee shall be excused from work without pay when
summoned for jury duty. The provisions of this Rule shall be applicable during summer school
assignments.

d. Court Attendance Leave. The Chief Executive Officer or his/her designee shall grant employees a paid
leave of absence for court attendance when:

1.

2.

the employee is required to attend court, or other judicial proceedings, in connection with litigation
in which school interests or records are involved, or when the State of lllinois, the City of Chicago,
or the Board is a party and the employee is not personally interested in the outcome of the
litigation; or

the employee is subpoenaed to appear in court within Cook County, lllinois, in a matter in which
the employee has no personal interest in the outcome of the case, in which case, the subpoena
fee shall be deducted from the employee’s pay.

e. Conference Leave. The Chief Executive Officer or his/her designee shall grant an employee, other than
substitute teachers, retiredteachers or part-time/seasonal miscellareous employee, paid conference
leave to aftend professionally-related conferences, meetings, workshops, conventions, or commencement
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exercises for the employee, if in the Chief Executive Officer or his/her designee’s judgment, the
employee’s attendance is beneficial or related to the work of the schools.

f. Sabbatical Leave for Appointed Teachers, and Principals. The Chief Executive Officer or his/her
designee may grant paid leaves of absence to tenured appeointed teachers and-contractprineipals, who
have completed six (6) continuous years of satisfactory service, for the purposes of resident study, travel
or other purposes, for a period of at least five (5) months but no more than ten (10) school months
{equivalent to one continuous semester or one continuous school year respectively), if the Chief
Executive Officer or designee determines that the leave will improve the service of the teacher or contract
principal to the public schools. Eligibility for and the terms and conditions of sabbatical leaves will be
established by the Chief Executive Officer or designee.

g. Tenured Teacher, Contract Principal or Quota Assistant Principal’s On- Loan Leaves of Absence. The
Chief Executive Officer or his/her designee may grant to tenured teachers, contract principals or quota
assistant principals the types of on-loan leaves set forth in subparagraphs 1, 2 and 3 of this Section under
the conditions set forth in those paragraphs without Board action and shall report such leaves on his/her
quarterly report to the Board. The Board shall establish policies governing the terms and conditions under
which the Chief Executive Officer or his/her designee may loan employees and the terms and conditions
for agreements by which employees are to be loaned. The decision to grant an on-loan leave of absence
rests solely within the discretion of the Chief Executive Officer or his/her designee and is not an
entitlement to eligible tenured teachers, assistant principals or contract principals.

1. On-loan leave to a University or Other Educational Institution. After the Board has approved a
contract with a University or Other Educational Institution for an on-loan leave, the Chief
Executive Officer or his/her designee may grant a tenured teacher, quota assistant principal or
contract principal an on-loan leave to take a position at a university and/or other educational
institution if in the judgment of the Chief Education Officer such a leave will enable the teacher or
administrator to engage in activities that will contribute to increasing the achievement of the
students of the Chicago Public Schools;

2. On-loan leave to a Contract School. After the Board has approved a contract with a contract
school for an on-loan leave, the Chief Executive Officer or_his/her designee may grant a tenured
teacher, quota assistant principal or contract principal an on-loan leave to take a position with a
contract school established under the Board’'s Policy to Establish Renaissance Schools..—as

Sec. 4-15. Other Leaves without Pay. The Chief Executive Officer or his/her designee may grant leaves
without pay to eligible employees as set forth in this Rule without Board action and shall report all such
leave in his/her quarterly workforce planning report of-persorneltransactions to the Board. The Chief
Executive Officer or his/her designee shall establish procedures for applying for unpaid leaves under this
Rule, which may include additional procedural eligibility criteria. Employees granted leaves under this
Rule shall continue to be eligible to participate in employee health and dental benefit plans, provided that
they pay any required employee premium contributions to maintain those benefits. Nothing in this Rule
shall be construed to grant a contract principal a leave of absence beyond the termination date of the
contract principal’s contract or to extend the termination date of the principal’s contract.

a. Personal or Student Teaching Leaves of Absence for Educational Support Personnel. The Chief
Executive Officer or his/her designee may grant educational support personnel employees who have
been employed for not less than three (3) months personal or student teaching leaves of absence without
pay. The Chief Executive Officer_or_his/her designee, in the exercise of his/her discretion, may permit
educational support personnel granted a personal leave of absence to be paid appropriate accumulated
benefit time during the leave. Student teaching leaves of absence shall be without pay. Educational
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support personne! granted a personal or student teaching leave of absence under this Rule shall be
restored to their former positions at the termination of the leave if the former position is available. If the
former position is not available, the educational support personnel employee may apply for consideration
for other educational support personnel vacancies and, if the educational support personnel employee is
not selected to fill such vacancies, he/she will be laid off in accordance with Board Rules and Policies.

b. Tenured Teachers’ Leave for Travel or Study. The Chief Executive Officer or his/her designee may
grant an unpaid leave of absence for one (1) year or less to a tenured teacher for educationally-related
travel or for full-time study in accredited institutions of learning. At the conclusion of the leave, the tenured
teacher must present credentials showing the course work pursued and the amount of work done to the
Chief Education Officer. In case of leave for travel, evidence of such travel shall be presented to the Chief
Education Officer. When a leave has been granted under this Rule, the absence shall not be construed
as a break in service so far as seniority is concerned and the tenured teacher shall be returned to his/her
position at the termination of the leave. A tenured teacher granted a leave under this Rule shall be
ineligible for another leave under this Rule for a period of at least four (4) years after the conclusion of the
leave. Any person who is granted leave under the provisions of this Rule, who fails to devote the entire
period of the leave to the purposes specified in the application for leave shall pay to the Board the cost of
maintaining benefits for the teacher during the leave and may be subject to discipline or dismissal in
accordance with the Board’'s Employee Discipline and Due Process Policy, as it exists now or as it may
hereafter be amended.

c. Tenured Teachers’ Leave for Charter School Employment. The Chief Executive Officer or his/her
designee may grant unpaid leaves of absence to tenured teachers who accept employment with a charter
school in accordance with 105 ILCS §27A-10(b). Charter school leaves shall be granted in one (1) school
year increments. Successive charter school leaves may be granted for up to maximum of five (5) school
years. A tenured teacher who is granted a leave of absence for charter school employment may return to
his/her former position only if the leave terminates after his/her first year of charter school leave; if the
leave terminates after more than then one (1) year of leave, the teacher shall be assigned to the

Reassngned Teacher Pool in accordance wnth Board gollmes the—BeaFds—Pekey—en—Reas&gnmen{—ané
amended.

d. Tenured Teachers’ and Cetrtificated Administrators’ Personal Leave of Absence. The Chief Executive
Officer or his/her designee may grant an unpaid personal leave of absence with full loss of salary for a
period of two (2) years or less to any tenured teacher, certificated administrator, contract principal or
quota assistant principal, if in the judgment of the Chief Executive Officer or his/her designee, such leave
will enable the tenured teacher, certificated administrator, contract principal or quota assistant principal to
engage in an activity which will be beneficial to the work of the Chicago Public Schools. A contract
principal’s application for a personal leave of absence shall be conditioned upon the termination of the
contract principal's contract and consent of the applicable local school council. Upon conclusion of the
personal leave of absence, the tenured teacher, contract principal or assistant principal may apply for
vacant positions.

e. Tenured Teachers’ and Educational Support Personnel Union Leaves.

1. Upon application by the Chicago Teachers Union (*CTU”), the lllinois Federation of Teachers
(“IFT"), or the American Federation of Teachers (“AFT”), the Chief Executive Officer or designee
may, without Board action, grant employees who are elected or appointed to full-time positions
with the CTU, IFT or AFT leaves of absence without pay for the purpose of accepting positions,
provided that no more than forty-five (45) thirty-five (35} employees shall be granted such a leave
at any one time. Employees granted a union leave of absence shall retain all other benefits as if
they were in regular service. They shall continue to accrue seniority for salary increments and all
other purposes where seniority is a factor, and their absence shall not be construed as a break in
service for any purpose. As condition of such leave, the CTU, IFT, and AFT must agree to pay
the cost of malntalnlng any benef ts for the employee AHh&eenelu&en—ef—a—unmn—leav&under
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2. The Chief Executive Officer or his/her designee may, without further Board action, grant union
leaves of absences authorized by collective bargaining agreements approved by the Board to
employees who are elected or appointed to union offices. The Chief Executive Officer or
designee shall approve such leaves in accordance with the terms of the collective bargaining
agreement approved by the Board.

joo

An_appointed teacher or clinician who is elected as President, Vice President, Recording
Secretary_or Financial Secretary of the CTU and who decides to return to Board employment
following the conclusion of his or her first term in office shall be returned to his or her original
position in his or her original school or unit. A teacher or clinician on Union leave to an unelected
position with the CTU who decides to return to Board employment at the conclusion of his or her
Union leave shall be assigned to an equivalent position in the area of his or her certification. The
teacher or clinician shail not have the right to return to his or her original school or unit.

f. Tenured Teachers’ Pension Office Employment Leave. Upon application by the Chicago Teachers’
Pension Fund, the Chief Executive Officer or designee may grant an unpaid leave of absence to tenured
teachers to accept appointments to full-time positions with the Chicago Teachers’ Pension Fund. As
condition of such leave, the Chicago Teachers’ Pension Fund must agree to pay the cost of maintaining
any benefits for the employee. Upon termination of the leave, employees shall be treated as laid off
employees and afforded the rights and benefits provided in the applicable Board's layoff policies.

g. Principals’ Summer Leave of Absence. Upon recommendation of the Local School Council, the Chief
Executive Officer or designee may grant an unpaid leave of absence for two (2) calendar months or less
during the calendar months of July and August to a contract principal who submits proper application prior
to the May 1st preceding the months of July and August for which leave is requested. When a leave has
been granted under this section, the absence shall not be construed as a break in service so far as
seniority is concerned and the principal's position shall be held open. Principals granted such leaves of
absence shall retain all other benefits as if they were in regular service, except that they shall not be
allowed to accrue sick or vacation benefit days, or receive pension credit for the period of the unpaid
summer leave. :

h. Family Military Leave of Absence. The Chief Executive Officer or designee may grant an unpaid family
military leave of absence of up to thirty (30) calendar days to an employee who: 1) is the spouse or parent
of any person called to military service for a period of more than thirty (30) calendar days pursuant to
orders of the Governor of the State of lllinois or the President of the United States, 2) has been employed
by the Board for at least twelve (12) months, and, 3) has been employed for at least 1,250 hours of
service during the 12-month period immediately preceding the commencement of the leave. Employees
who request unpaid family military leave for five (5) or more consecutive work days must make their
request for the leave fourteen (14) days prior to the commencement of the leave; employees who request
unpaid family military leave for less than five (5) consecutive work days shall make their request as soon
as practicable. Upon termination of the ieave, the employee shall be restored to the position held by the
employee prior to commencement of the leave or o a position with equivalent seniority status, employee
benefits, pay and other terms and conditions of employment, unless the employee would not have
maintained his/her position regardless of the leave. The Chief Executive Officer or designee shall
establish procedures and requirements for applying for leaves, including requirements for submission of
certification from the proper military authority to verify the employee’s eligibility for the family military leave
and procedures for return of employees at the conclusion of the family military leave.
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Sec. 4-16. Resignations and Retirement.

a. Except as provided in subparagraph b of this Rule, employees’ resignations and notices of intent to
retire are irrevocable upon receipt by the Talent Department ef-Human-Reseurces.

b. The Chief Executive Officer or designee may permit an employee to rescind a resignation or notice of
intent to retire that was made based on a good faith mistake or which would otherwise cause significant
and undue hardship to the employee. The Chief Executive Officer or designee shall develop guidelines
under which s/he will permit an employee to rescind a resignation or notice of intent to retire.

Sec. 4-17. Domestic Partners and Parties to a Civil Union; Definitions and Applicability of Terms.

a. Domestic Partner Definition. The term domestic partner(s), as referred to in Board Rules and
Policies, shall mean individuals who (1) are at least 18 years of age; (2) are of the same sex; (3) are
unmarried (single, divorced, or widowed) and not a party to a civil union; (3) are each other’s sole partner;
(4) are responsible for each other's common welfare; (5) are residing in the same residence; (6) are not
related by blood closer than would bar marriage in the State of lllinois; and (7) satisfy two of the following
additional requirements: (i) have been residing together for at least 12 months; (i) have commeon or joint
ownership of a residence; (iii} jointly own a motor vehicle, credit account, checking account, or residential
lease; or (iv) one or both have declared the other as the primary beneficiary on his or her will.

b. Civil Union Definition. The term civil union means a legal relationship between two persons of
either the same or opposite sex established pursuant to the lllinois Religious Freedom Protection and
Civil Union Act (P.A. 096-1513, effective June 1, 2011), referred to herein as the “lllinois Civil Union Act”.
Under the Mllinois Civil Union Act, a marriage between persons of the same sex, a civil union, or a
substantially similar legal relationship other than common law marriage, legally entered into in another
jurisdiction, shall be recognized in lilinois as a civil union.

C. Party To A Civil Union Definition. A party to a civil union means a person who has established a
civil union as defined in section b. of Board Rule 4-17.
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d. Applicability of Terms to Board Rules and Policies. A party to a civil union and a domestic partner
shall be considered included in any definition or use of the terms “spouse”’, “family”, “immediate family”,
“dependent”, “next of kin”, “in-law”, “married”, “relative” and other related terms that denote the spousal

relationship or affiliation as those terms are used throughout Board Rules and Policies.
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CHAPTERV
FINANCIAL RULES

Sec. 5-1. Fiscal and School Year. The fiscal year of the Board of Education shall commence on the first
day of July of each year.

Sec. 5-2. Office Hours. The general offices of the Board of Education and District shall be open on
Monday through Friday each week from 8:00 o’clock A.M. to 5:00 o'clock P.M. (Holidays designated in
section 5-3 excepted.)

Sec. 5-3. Holidays - Offices. The general offices of the Board of Education and District shall be closed
on the following legal holidays: January 1 (New Year’s Day); the third Monday in January (the birthday of
Dr. Martin Luther King, Jr.); February 12 (Lincoln’s birthday); the third Monday in February (Presidents’
Day); the first Monday of March (the birthday of Casimir Pulaski); the last Monday in May (Memorial Day);
July 4 (Independence Day); the first Monday in September (Labor Day); the second Monday in October
(Columbus Day); November 11 (Veteran’s Day); the fourth Thursday and Friday in November
(Thanksgiving Day Recess); December 25 (Christmas Day); and on such other days as the President,
with the approval of or ratification by the Board of Education, may direct. When any such holidays fall on
Sunday, the Monday next following shall be held and considered such holiday. Notwithstanding the
foregoing, the Board may adopt a school calendar that indicates observed holidays which are different
from those indicated in this Rule, in which case, the general offices of the Board of Education and District
shall be closed on the observed holidays designated in the Board-approved school calendar.

Sec. 5-4. Report Condition of Finance. At least once each quarter the Chief Financial Officer shall
present to the Board of Education a summary report of appropriations and encumbrances by funds,
showing the condition of Board finances. A copy shall be filed with the Board Secretary.

Sec. 5-5. Investment of School Funds. The Board hereby delegates to the Chief Financial Officer the
authority to invest its school funds in investment instruments as authorized by law. The Chief Financial
Officer shall purchase and sell all investment instruments on behalf of the Board pursuant to law and the
Board’s Investment Policy.

Sec. 5-6. Lunchroom Receipts. All moneys received in the lunchroom shall be forwarded in accordance
with the schedule established by Chief Financial Officer through a carrying company approved by the
Board of Education and deposited in a bank that is on the approved municipal depository list. The Chief
Financial Officer shall establish the procedures and schedule for the collection, transfer and deposit of
lunchroom receipts.

Sec. 5-7. Sale of Refreshments at Stadia. Sale of refreshments at the stadia shall be under the charge
and control of the Chief Administrative Officer. Proceeds from the sale of refreshments shall be credited
to the Lunchroom Fund.

Sec. 5-8. Payroll Attendance Reports. Payroll attendance reports for each budget organization unit
shall be prepared promptly under the charge and control of the Chief Financial Officer and be promptly
certified by the Chief, Officer or head of the department in which the employees are employed.

Sec. 5-9. Use of Roll-Over Funds.

a. Where the Board approves a budget for the current fiscal year that identifies roll-over unspent
funds from the previous years budget and authorizes the use of such funds in the current fiscal year
budget, the Chief Executive Officer or his/her designee shall designate the roll-over funds for particular
uses or projects and shall report the designations annually to the Board for approval. Only the following
specified funds which remain from the prior year's original budget are eligible for roll-over designation
hereunder:

(1) non-personnel general funds in school and central/area offices, and
(2) building Operation and Maintenance fund from the following accounts:
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a. Commodities — Supplies;
b. Services — Contractual; and
c. Services — Repair Contracts.

b. Once designated, transfer of the roll-over funds to the designated account(s) is subject to Board
approval and the use of the funds is subject to the following limitations:
1) roll-over funds will be expended within the current fiscal year;
2) no liability beyond the current fiscal year may be incurred in using the roll-over funds; and
(3) roll-over funds may not be used to hire employees, except part-time/seasonal employees

miscellaneous—personnel as defined in Board Rule 4-3.f. whose positions will close at or
before the end of the fiscal year.

This Rule does not apply to a school special income fund or funds that are otherwise subject to federal or
state requirements or grant agreement obligations regarding carry over.

Sec. 5-10. Reporting Fraud, Waste, Mismanagement; Whistle Blower Protection. In accordance
with the Whistle Blower Protection provisions found in the lllinois School Code, Section 34-2.4c, no
disciplinary action may be taken against an employee or Local School Council member for the disclosure
of information by that employee or local school council member that evidences (a) violation of any law,
rule, regulation or policy, or (b) waste, fraud, mismanagement, abuse of authority, or (c) a danger to
health or safety of a student or the public.

Sec. 5-11. Annual Notice. The Chief Executive Officer or designee shall provide employees with
annual notice regarding the appropriate use and safeguarding of Board resources, compliance with
funding source obligations and responsibilities to prevent misuse or misappropriation Board resources.

Sec. 5-12. Non-Resident Pupils - Tuition. Pupils must reside within the limits of the City of Chicago to
attend a Chicago Public School. For purposes of enrolling or completing enroliment in an Options for
Knowledge school or program, a student must establish Chicago residency on or before July 1* prior to
the start of the upcoming school year.

Pupils whose parent(s) or legal guardian(s) do not reside within the limits of the City of Chicago and who
are staying in Chicago for the primary purpose of attending Chicago Public Schools shall be considered
non-resident pupils. The parent or legal guardian of a non-resident pupil determined to be in violation of
this residency requirement shall be charged tuition as determined by the District's Department of
Revenue, in accordance with the lllinois School Code and the student is subject to transfer. Pupils who
become non-resident during the school term shall not be charged tuition for the remainder of the school
term in which they become non-resident.

Sec. 5-13. Foreign Pupils — Tuition. Foreign students living in the City of Chicago with F-1 non-
immigrant student visas and participating in the Board’s Visiting Foreign Student Program may enroll in
the Chicago Public Schools. Such student’'s must satisfy F-1 visa requirements including but not limited to
paying the per capita cost of tuition as determined by the District’'s Department of Revenue as well as
meet applicable grade level and duration of visit requirements. In accordance with the lilinois School
Code, foreign students participating in an organized foreign exchange program authorized by the Chief
Education Officer or designee may enroll tuition-free in a Chicago Public School.

Sec. 5-14. Estimate of Taxes to be Levied. The Board hereby delegates to the Chief Financial Officer
the authority to annually determine the estimate of property taxes to be levied as required under 35 ILCS
200/18-60. Not less than 20 days prior to the adoption of the Board’'s aggregate levy, the Chief Financial
Officer shall determine the amounts of money estimated to be necessary to be raised by taxation for that
year upon taxable property in the district. The Chief Financial Officer shall file a report of the estimate with
the Secretary of the Board. The estimate shall be deemed an act of the corporate authority upon receipt
of the Chief Financial Officer's report by the Secretary of the Board.
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Sec. 5-15. Use of Proceeds From Sale of Real Estate. Amounts received from the sale of real

estate including common school lands and any investments purchased with such proceeds (not including

‘earnings derived therefrom) shall be deposited in a "Capital Assets Account". Amounts received upon the

sale of real estate deposited in the Capital Assets Account shall be used solely for any of the following

purposes.

1)

2)
3)
4)
5)

6)

erecting, purchasing _or otherwise acquiring building for school purposes, including,
without limitation, for the use of schools and school administration,

erecting additions to, rehabilitating, modernizing and replacing existing buildings;

furnishing, equipping, repairing and maintaining such buildings:

purchasing and replacing fixtures generally used in such buildings;

purchasing or otherwise acquiring and improving sites for any of the above specified purposes;
and

payment of brokerage and or commission fees for services rendered in the purchase or sale of
real estate.

Sales or other disposition of real estate purchased, in whole or in part, with the proceeds of federal tax-

exempt bonds are subject to the requirements of the Internal Revenue Code of 1986, as amended, (the

Code) and the related requlations. Proceeds from the sale of such real estate shall be used only in

accordance with the Code and the related requlations.
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CHAPTER VI
SCHOOL RULES

Sec. 6-1. Admission Requirements. No person shall be admitted to any school under the jurisdiction of
the Board of Education without meeting the requirements for admission. No person seeking admission
into any Chicago Public School who has been suspended or expelled for any reason from any public
school in lllinois or any other state may be admitted without first completing the entire term of the
suspension or expulsion, except on a case by case review by the Chief Education Officer or designee.
Students who have been suspended or expelled from a private school, charter school or public school
outside District 299 may not be allowed to enroll in a Chicago Public School if they were suspended or
expelled for an offense for which expulsion is a possible sanction according to the Chicago Public
Schools Student Code of Conduct.

Sec. 6-2. Admission to Elementary School. Alil children residing in the City of Chicago are eligible, at
the beginning of the school year, to enter kindergarten or first grade if they will have reached the age of
five or six years, respectively, on or before September 1, with the following noted exceptions:

Children who will reach the age of six on or before December 31 may, at the beginning of the school year,
enter first grade if the parent/legal guardian/temporary custodian presents satisfactory evidence that their
child (i) attended a nonpublic preschool and continued their education at that school through
kindergarten, (ii) was taught in kindergarten by an appropriately certified teacher and (iii) was assessed to
be ready for first grade.

The principal of the elementary school in the attendance area in which the student resides shall require
the parent/legal guardian/temporary custodian to present a birth certificate, baptismal record, or other
satisfactory evidence of the date of birth. The parent/legal guardian/temporary custodian must also
produce proof of residence and medical compliance. Lack of proof of residency for homeless students
may not be used to exclude them from school. Homeless students must be enrolled in accordance with
the Chicago Public Schools’ Policy and Procedures on Education of Homeless Children and Youth,
96-1120-P0O3, as may be amended.

Sec. 6-3. Admission to High Schools. Pupils who have been graduated from elementary schoo! shall
be admitted to a high school in the District. Students who did not graduate from an elementary school and
high school transfer students who seek admission to high school may be required to submit school
records to evaluate appropriate placement and transfer of course credit, if applicable, and may also be
required to take an examination which shall be conducted in accordance with the policies established by
the Board of Education.

Sec. 6-4. Exclusion During Epidemics. The Chief Executive Officer in consultation with a city, state or
federal public health departments or agencies shall have the power and duty upon reasonable evidence
that an epidemic of any contagious or infectious disease is prevalent or that an epidemic of such is
impending, to exclude temporarily all pupils and employees from the public schools serving the
community where the disease has appeared. Such evidence, in order to be considered reasonable, shall
be brought to the attention of the Chief Executive Officer or a city, state or federal public health
departments/agencies. In reaching the decision to close a school or schools or to exclude any significant
number of pupils, the Chief Executive Officer, in consultation with a city, state or federal public health
departments or agencies, shall consider the nature of the communicable disease, the nature of the
preventive vaccine or toxoid, and the results of a survey showing the percentage of students and
employees who have been inoculated.

Sec. 6-5. Eire School Emergency Planning and Safety Drills. Every school and administrative
support office will establish an Emergency Plan on at least an annual basis that meets the standards and
requirements of the National Incident Management System. All schools and thelr employees shall strictly
observe the requirements for the conduct of, j

evacuation drills, shelter-in-place drills, lockdown drills and other school safety

regulations-with-regard-to
drills as mandated by law and emergency-and-fire-drill-dismissals as directed by the Chief Executive
Officer,_or designee
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Sec. 6-6. Health Requirements of Pupils. (Repealed 09-28-05)

Sec. 6-7. Permits - Residence in Sub-District. (Repealed 01-24-96)

Sec. 6-8. Expulsion of Pupils - Cause. Expulsion of a pupil is a suspension for a period exceeding ten
consecutive school days. For a pupil with a disability, a prior determination that the behavior is unrelated
to the pupil’s disability is a prerequisite for expulsion. However, in all cases, a free appropriate public
education must be made available to all students with disabilities expelled from school. Whenever a pupil
in any school is found guilty of gross disobedience, misconduct or other violation as defined by the
Student Code of Conduct of the Board of Education of the City of Chicago, the pupil may be expelled
from school. The parent or guardian shall be requested to appear at an expulsion hearing before a
hearing officer to discuss the pupil’'s behavior. Such request shall be made by registered or certified mail
and shall state the time, place, and purpose of the hearing. The hearing officer shall report to the Chief
Executive Officer or designee a written summary of the evidence taken at the hearing together with the
hearing officer's recommendations thereon. If the hearing officer recommends that the pupil be expelled,
the hearing officer shall state the reasons for the recommendation and the proposed period of time that
the student should be expelled from school. The Chief Executive Officer or designee shali determine the
appropriate disciplinary action upon the summary and recommendations of the hearing officer. No pupil
may be expelled except by the decision of the Chief Executive Officer or designee. The parent or
guardian of an expelled student shall have the right to appeal the expulsion decision to the Chief
Executive Officer or designee.

Pupils referred for expulsion whose presence poses a continuing danger to persons or property or an
ongoing threat of disrupting the academic process may be immediately reassigned to an alternative
school. Procedural safeguards under the Individuals with Disabilities Education Improvement Act of 2004
apply to students with disabilities.

Sec. 6-9. Suspension of Pupils — Cause. For gross disobedience, misconduct, or other violation as
defined by the Student Code of Conduct of the Board of Education of the City of Chicago, a pupil may be
suspended temporarily by the principal for a period not exceeding ten consecutive school days for each
offense. For a pupil with a disability, the pupil may be suspended for a period not exceeding ten school
days in a school year, except where the school has consulted with and received approval from the Ghief
Specialized-Services Officer of Learning Supports-Special Education or their designee. Every such
suspension shall be reported to the parent or guardian of the pupil, with a full statement of the reasons for
such suspension and also reported to the Chief of Schools. The parent or guardian of a suspended
student shall have the right to appeal the suspension decision to the appropriate Chief of Schoois or
designee. The Chief of Schools or their designee shall have authority to review the action of the principal
and make a final determination as to the suspension of the student.

Prior to any suspension, the student shall be given oral or written notice of the charges against the
student and an informal hearing with an explanation of the basis of the charge and an opportunity to
explain his/her version of the facts. Students whose presence poses a continuing danger to persons or
property or an ongoing threat of disrupting the academic process may be immediately removed from
school. In such cases, the necessary notice and informal hearing should follow as soon as practicable.

Sec. 6-10. Academic Calendar Regwlar-Schoel Year. The regular academic school year shall begin
and end on dates specifi ed in the school yjr calendar(s) as approved by the Board Regmar—SeheeI—‘éear

and Dress Codes A school may requlate student dress to promote order safetv and a positive [earning

environment by establishing a school uniform or dress code policy. Any such school uniform or dress
code policy must conform with the requirements and procedures as may be established by the Chief
Executive Officer or designee and must also be approved by the school’s L.ocal School Council.
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Sec. 6-12. Duties of Principals. Principals of schools are the responsible administrative heads of their
respective schools and are charged with the direction, organization, supervision, evaluation
administration, and discipline thereof. They shall establish and enforce such regulations, not contrary to
the Rules and Policies of the Board of Education, the Student Code of Conduct, or the regulations of the
Chief Executive Officer or his/her designee(s), as in their judgment may be necessary for the successful
conduct of their schools.

Sec. 6-12.1. Duties of Assistant Principals. Assistant Principals shall take charge of their respective
schools when their principals are absent from the building for any reason. Assistant Principals shall be
subject to the supervision of the principal and shall perform such duties the principal may direct. Such
duties may include, but are not limited to, providing assistance in the direction, organization, supervision,
evaluation, administration, and discipline of the schools and related employees. In the event there are
multiple Assistant Principals in a school and the principal is absent, the principal shall designate which
Assistant Principal shall be in charge.

Sec. 6-12.2. Duties of Associate Principals. (Repealed 10-25-95)

Sec. 6-13. Duties of Teachers. Teachers shall take charge of the divisions or classes assigned to
them by the principal. They shall be held responsible for the instruction, progress and discipline of their
classes according to the School Improvement Plan. Teachers shall render such assistance in the
educational program in and about the buildings as the principal may direct including parent interviews,
pupil-counseling, corridor, funchroom, and playground supervision, and attendance at professional staff
meetings. Teachers are supervised by their respective principals.

Sec. 6-14. Exclusion of Partisan and Sectarian Questions. Principals and teachers shall prevent the
introduction or discussion of questions of a sectarian or partisan character in their schools.

Sec. 6-15. Purchase of Unauthorized Books. Principals and teachers shall not request or advise
pupils to purchase for use in the schools, any book, pamphlet, or publication which the Board of
Education has not approved.

Sec. 6-16. Contributions and Presents. Employees and Local School Council members can solicit
contributions for the school, either in money or in kind, but the acceptance of the contribution shall be
made in accordance with Board-Rule-8--and the Board’s Policy on the Acceptance of All Grants, Gifs
and Donations.

Sec. 6-17. Names and Addresses of Pupils Not To Be Given Out. No employee shall give out names
and addresses of pupils or their parents or any information contained in school records, except in
accordance with the Board’s Policy on the Confidentiality of Student Records.

Sec. 6-18. Circulation and Distribution of Unauthorized Written Materials. No employee or other
person shall circulate, permit to be circulated, distribute or exhibit, whether in written or electronic form on
school grounds or at school-sponsored functions, any advertisements, circular, subscription list, invitation
to or notice of meetings, any book, map or other article, or any other material of a commercial, political or
sectarian nature, among the pupils, teachers, or other employees, except by approval of the principal,
Chief of Schools, General Counsel, or the Chief Executive Officer (“CEQ”) or their designees, setting forth
the time, manner and place of the circulation or distribution. The provisions in this paragraph do not apply
fo nor in any way affect the sections of the collective bargaining agreement between the Board and the
Chicago Teachers Union (*CTU") pertaining to the CTU’s right to distribute information to its members.
The publication or distribution of obscene or libelous materials which is published or distributed on school
grounds by an employee shall constitute grounds for dismissal.

Union delegates or their designees may distribute union election materiais of any employee candidates in

employee mailboxes, before and after school hours, or during duty-free time. For the purposes of this
rule, teacher preparation periods are not duty-free time.
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Distribution or circulation of written materials may take place in an appropriate time, place and manner
authorized by the principal, Chief of Schools, General Counsel, CEO or their designees. Under no
circumstances are the written materials to which this rule applies to be distributed during class time
except in employee lounges and other designated areas. Distributors of such materials may in no manner
delay or detain students, teachers, or other employees while distributing their materials except as
incidental thereto.

Research materials such as questionnaires, surveys, evaluation instruments and related data requests
may not be distributed or circulated in schools except when authorized in accordance with the Board's
Research Study and Data Policy.

Local School Councils who wish to distribute questionnaire or survey materials in connection with their
duties and responsibilities must have such materials approved as to legal form by the General Counsel or
designee prior to distribution.

Sec. 6-19. Distribution, Exhibition and Collection of Books, Maps and Other Written Materials.
{Repealed 09-24-03)

Sec. 6-20. Holidays - Schools. The schools shall be closed on the following legal holidays occurring
when schools are in session: January 1 (New Year's Day); the third Monday in January (the birthday of
Dr. Martin Luther King, Jr.); February 12 (Lincoln’s birthday); the third Monday in February (President's
Day); the first Monday in March (the birthday of Casimir Pulaski); the last Monday in May (Memorial Day);
July 4 (Independence Dayy); the first Monday in September (Labor Day); the second Monday in October
(Columbus Day); November 11 (Veteran’s Day); the fourth Thursday in November (Thanksgiving Day);
December 25 (Christmas Day); the day following Thanksgiving Day and on such other days as the
President, with the approval of or ratification by the Board of Education, may direct. When any such
holidays fall on Sunday, the Monday next following shall be held and considered such holidays. If
unanticipated school dismissal becomes necessary, school holidays may be adjusted to ensure that the
minimum number of pupil attendance days are scheduled and held pursuant to the Illinois School Code,
Section 10-19 and the adjustment shall be implemented consistent with collective bargaining agreements.
Notwithstanding the foregoing, the Board may adopt a school calendar that indicates observed holidays
which are different from those indicated in_this Rule, in which case, schools shall be closed on the

holldavs desanated |n the Board-approved school calendar #—the—the%—State—Beard—ef—Edueaﬂen

Sec. 6-21. Corporal Punishment Prohibited. No employee of the Board of Education may inflict
corporal punishment of any kind upon persons attending the public schools of the City of Chicago.

Sec. 6-22. Regular Schoel Hours of Operation and Instruction. The specific hours of operation of an
attendance center may vary to reflect the scheduling needs of particular schools; however, all schools
must maintain regular hours of operation that provide all students with the a minimum ef-300-minutes
number of instructional work minutes per day specified by the Chief Executive Officer or designee.

Sec. 6-23. Dismiss Schools for Funeral Services. The Chief Executive Officer, with the approval of
the President, may, in case of the death of the principal, dismiss a school during the session when the
funeral service is held and may grant permission for other principals to be absent from their schools to
attend the funeral services.

In case of the death of a teacher, the Chief Executive Officer or his/her designee may permit a delegation
of two teachers and the principals to be absent from school to attend the funeral services without loss of
salary.

35



12-1219-RU1

Sec. 6-24. The Flag. At the beginning of each school day, students shall sing the National Anthem,
recite the Pledge of Allegiance and salute the flag of the United States. No student shall be compelled to
sing the national anthem, recite the Pledge of Allegiance or salute the flag.

The flag of the United States shall be displayed each day in a prominent place on the school house or
school grounds, and the flag of the United States shall be conspicuously displayed in each and every
classroom in the public schools of the City of Chicago.

Sec. 6-25. Use of School Buildings After Regular Hours of Building Operation.

l General Requirements For Operation of School Building Beyond Regular Hours

School buildings shall be opened for any purpose upon the terms and conditions set forth in Section 34-

8.1, Section 34-2.3 and Section 34-18 of the lllinois School Code. Principals may set hours of operation
of the school building, beyond reguiar hours of building operation, under the following conditions:

A The engineer-in-charge, the engineer-in-charge’s designee or the principal's designee
shall be present and on duty;

B. Appropriate adult supervision as determined by the specific building use is present; and

C. A Type 75 certificated school administrator is available for emergencies.

1. School Affiliated Non-Student Groups

School! affiliated non-student groups, as defined for purposes of this Board Rule only, are groups whose
mission is promote the educational mission and/or the efficient operations of a school. These groups
include, but are not limited to, Local Schoo! Councils (‘LSC"), Parent Teacher Associations (‘PTA"),
Parent Teacher Organizations ("PTO"), Parent Advisory Councils (“PAC”) and Professional Personnel
Leadership Councils (“PPLC”). The following conditions shall apply to the use of school buildings by
school afflliated non-student groups:

A. LSCs shall have the right to use school buildings to meet or carry on official business subject to
applicable conditions set forth in Section | above provided that LSC meetings take place in facilities that
comply with Open Meetings Act requirements and the requirements of the Americans with Disabilities Act
(“ADA") and the Board’'s ADA Policy.

B. LSCs may use school facilities during regular school hours so long as space is available and
such use does not disrupt the educational operation of the school.

C. PPLCs shall have the right to use school buildings to meet subject to applicable conditions set for
in Section | above.

D. PPLCs may use school facilities during regular school hours so long as space is available and
such use does not disrupt the educational operation of the school.

E. Groups such as PTAs, PTOs or PACs may use the school building free of charge subject to the
applicable conditions of Section | above so long as such use does not incur unreasonable expense on the
school.

To the extent possible, school affiliated non-student groups should meet with the principal to establish a
meeting schedule as far in advance of the meetings as possible.

. School Affiliated Student Groups
Any student group recognized by the school may use the school facilities during non-instructional time as

determined by the principal. Such groups may include groups whose mission is focused on an aspect of
the school’s curriculum (i.e. French Club, Math Club, Science Club, Literature Club), as well as groups
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whose focus is non-curricular (i.e. Debate Team, Chess Club, Christian Club). The principal may
determine reasonable restrictions on the time, location and manner of the use.

A school may deny all non-curricular clubs from meeting at the school. If a high school, however, permits
one group whose focus is non-curricular to meet on school premises, it must allow all other non-curricular
student groups to assemble on the same terms and conditions.

iv. Non-School Affiliated Student Groups

Organizations that work with students enrolled in a Chicago Public School whose mission is unrelated to
the school’s mission, educationai program or operations, may use school facilities as determined by the
principal. The principal may determine reasonable restrictions on the time, location and manner of the
use.

V. Community and other Non-School Affiliated Groups

Community and other groups whose mission is unrelated to the Chicago Public Schools may use the
school facilities for free, as determined by the principal, for free public lectures, concerts or other
educational and social interests, when school is not in session, subject to the reasonable restrictions on
the time, place and manner of such usage imposed by the principal.

As determined by the LSC, community and other groups whose mission is unrelated to the Chicago
Public Schools may use the school facilities for a reasonable cost for public lectures, concerts or other
educational and social interests, when school is not in session, subject to the reasonable restrictions on
the time, place and manner of such use imposed by the principal.

VI Providing School Facilities for Commercial Use

The LSC may determine if school facilities are available for rent by private, for-profit organizations. If the
LSC permits such rental, it may place reasonable resfrictions on such use that shall be in effect for all
commercial use. Such use will also be subject to the reasonable restrictions on the time, place and
manner of such use imposed by the principal. The LSC should make clear that the school does not
endorse or support the entity renting the facilities.

VI School Usage Permits and Licenses

All organizations/entities except for School Affiliated Non-Student Groups and School Affiliated Student
Groups wishing to use a school facility for free or for cost must execute and submit a School Usage
Permit. The principal may deny the use of the school facilities when he or she has a reasonable basis to
believe that use of the school facilities by such a group will cause damage or undue expense to the
school. The principal may also deny use of the facilities if the group fails to meet any of the conditions
outlined in the school usage permit.

For all organizations/entities except for School Affiliated Non-Student Groups and School Affiliated
Student Groups proposing to rent or use a school building or parking lot more than 10 times a year, the
Department of Operations, Office of Real Estate Management must be contacted and a license will be
entered into and executed in accordance with Board Rule 7-15 for such extended use.

VIH. No Viewpoint Discrimination Permiited
No group or organization may be discriminated against due to the content or focus of their group or
organization. If the school permits one group from categories lil, 1V, V or VI listed above to use its

facilities, it must allow other organizations with a similar mission or purpose to use its facilities on the
same terms and conditions.
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No religiously-oriented clubs may be barred from meeting at the school if another group that focuses on
similar topics and ideals is permitted to assemble there.

If a school grants an offering to or an opportunity for one or more outside youth or community
organizations to meet on school premises or in school facilities before or after instructional hours, it must
permit equal access to, and must not discriminate against, the Boy Scouts of America. No school may,
however, serve as a sponsoring or chartered organization for the Boy Scouts of America.

1X. Chief of Schools Mediation

In the event that a group or organization disagrees with a principal’'s or Local School Council’s
determination regarding its request for use of a school facility, the group or organization may ask the
appropriate Chief of Schools to meet with the group or organization and the principal and/or the Local
School Council in an effort to mediate the dispute. The Chief of Schools will make the final determination
regarding use of the school facility.

X.  Union Campaigning

Employees are permitted to use school facilities during duty-free time, before and after schooi for internal
union campaign activities provided:

a) employees notify the principal in accordance with the colilective bargaining agreement
and the Board’s facility usage policy,

b) activities do not interfere with school activities, including before or after school activities
or programming,

c) activities are not in the presence of students,
d) activities are during times of normal building operation, and
e) activities do not require the Board to incur any employee overtime costs.

For the purposes of this rule, teacher preparation periods are not duty-free time. Nothing in this rule shall
prohibit the Board from adopting reasonable restrictions as to time, place and manner for use of its
facilities.

Sec. 6-26. Alcohol and Tobacco Prohibited. Consumption of alcohol on Board property is prohibited.
Use of tobacco products on Board property is prohibited.

Sec. 6-27. Use Free of Charge. (Repealed 10-22-03)

Sec. 6-28. LSC Member Eligibility.
A Definitions
Wherever used in this Section, the following words and phrases shall have the following meaning:

Parent: Means a (a) biological or adoptive parent, (b) stepparent or (c) legal guardian of an enrolled
student of an attendance center.

Stepparent: means a person who is (a) married to the child’s parent, a party to a civil union with the
child’s parent or the domestic partner of the child’s parent, (b) resides with the child and (c) exercises
care and custody of the child. In order to establish that he/she exercises care and custody of a child, the
stepparent must provide: (i) a marriage certificate, civil union certificate or domestic partner
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documentation, and (ii) a sworn affidavit by the biological or adoptive parent attesting that the stepparent,
in conjunction with the parent, does exercise care and custody of the child. Other evidence that may
demonstrate care and custody includes but is not limited to the following: (iii) the child is declared as a
dependent on the stepparent's most recent income tax return; (iv) the child is covered under the
stepparent’s health insurance; or (v) the child is listed as the stepparent's child for Medicare, Social
Security, Medicaid or other public aid programs. This Board Rule shall not be construed to give
stepparents any right of access to student records except as provided in the lllinois School Student
Records Act (105 ILCS 10/1 et seq.).

Legal guardian: means a person who has been formally appointed guardian of a child by a court of
competent jurisdiction.

Local School Council or LSC: means an elected Local School Council or an appointed Local School
Council or Board of Governors, except when otherwise noted.

Employed at the School: Means to receive compensation and act under the direction and supervision of a
principal or his/her designee who oversees the detail of the person’s work. An employee of a third party
may not serve on a local school council at a school at which he or she is employed, however, he or she
may be eligible to serve at another school.

Employed by the Board of Education: Means to be in the employ of the Board of Education whether or not
employed at the school.

Enrolled in a school: means that the student is currently attending the school at which the parent or legal
guardian serves. Graduation is on the last day of the academic school year or semester and not on the
date of a graduation ceremony or commencement exercise. Pursuant to the lilinois School Code, the last
day of the academic year or semester is determined by the Chicago Board of Education.

B. Eligibility
Persons who have been elected to serve on a Local School Council may serve and continue to serve for

the length of their term provided they meet and continue to meet the eligibility requirements set forth
below.

1. A person may serve and continue to serve as a parent representative as long as he/she:
(i) has a child enrolled in the school in which he/she serves;
(i) is not employed at the school in which he/she serves; and

(i) is not employed by the Board of Education.

If a parent representative of a Local School Council ceases or fails to have a child enrolled in the school
at which membership on the Local School Council at which he/she serves, for reasons other than
graduation or voluntary transfer of the child, or becomes an employee of the Board of Education, the
parent's membership on the local school council and all voting rights shall be terminated immediately
upon the written determination of ineligibility by the General Counsel following the challenge procedures
set forth below. In cases where the parent representative’s membership ends due to graduation of his or
her child, he or she serves until the end of the school year or semester in which his or her child
graduates. In cases where the parent representative’s membership ends due to the voluntary transfer of
the child, the parent's membership and voting rights shall be terminated as of the date of the transfer.

2. A person may serve and continue to serve as a community representative as long as he/she:
(i) resides in the attendance area served by the school;
(ii) is not employed at the school in which he/she serves;
(iit) is not employed by the Board of Education; and
(iv) is not a parent of a student enrolled at the school.
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If a community representative ceases to reside within the attendance area or voting boundaries of, or has
a child enrolled in, the school at which he/she serves, or becomes an employee of the school or Board of
Education, his or her membership on the Local School Council and all voting rights are terminated
immediately upon the written determination of ineligibility by the Chief Executive Officer or designee
following the challenge procedures set forth below.

3. A teacher representative may continue to serve as long as he or she is employed and assigned to
perform a majority of his or her duties at the school, provided that if a teacher representative resigns from
employment with the Chicago Board of Education, or resigns from the Local School Council or voluntarily
transfers to another aftendance center, the teacher's membership on the Local School Council and all
voting rights are terminated immediately as of the date the teacher’s resignation is received by the Board
of Education, or as of the date the teacher’s Local School Council resignation is received by the Local
School Council or the effective date of the teacher’s voluntary transfer to another attendance center.

If a teacher representative resigns from employment with the Board, or resigns from the Local School
Council or voluntarily transfers to another attendance center or is absent from employment at the school
for an extended and defined period of time due to illness, disability, leave of absence, the initiation of
dismissal proceedings, or any other reason, the principal shall notify the Office of the Chief Executive
Officer or designee of a teacher representative’s permanent or temporary absence. The Office of the
Chief Executive Officer or designee shall certify, as appropriate, that a vacancy exists in such teacher
representative’s position. When a vacancy is certified, the Office of the Chief Executive Officer or
designee shall issue written notification to the principal and the local school council advising the school to
initiate a non-binding staff advisory poll. The school shall forward the results of the poll to the Office the
Chief Executive Officer or designee in a timely manner. After receipt of the results, the Board will declare
the existence of a permanent or temporary vacancy in the teacher representative’s position and will
appoint a replacement teacher representative until such time as the absent teacher resumes service at
the attendance center or for the remainder of the term, whichever occurs first.

4. A non-teacher staff representative may continue to serve as long as he or she is employed and
assigned to perform a majority of his or her duties at the school, provided that if a non-teacher staff
representative resigns from employment with the Chicago Board of Education, or resigns from the Local
School Council or voluntarily transfers to another attendance center, the non-teacher staff
representative’s membership on the Local School Council and ail voting rights are terminated immediately
as of the date the non-teacher staff representative’s resignation is received by the Board of Education, or
as of the date the non-teacher staff representative’s Local School Council resignation is received by the
Local School Council or the effective date of the non-teacher staff representative’s voluntary transfer to
another attendance center.

if a non-teacher staff representative resigns from employment with the Board, or resigns from the Local
School Council or voluntarily transfers to another attendance center or is absent from employment at the
school for an extended and defined period of time due to iliness, disability, leave of absence, the initiation
of dismissal proceedings, or any other reason, the principal shall notify the Office of the Chief Executive
Officer or designee of a non-teacher staff representative’s permanent or temporary absence. The Office
of the Chief Executive Officer or designee shall certify, as appropriate, that a vacancy exists in such non-
teacher staff representative’s position. When a vacancy is certified, the Office of the Chief Executive
Officer or designee shall issue written notification to the principal and the local school council advising the
school to initiate a non-binding staff advisory poll. The school shall forward the resuits of the poll to the
Office the Chief Executive Officer or designee in a timely manner. After receipt of the results, the Board
will declare the existence of a permanent or temporary vacancy in the non-teacher staff representative’s
position and will appoint a replacement non-teacher staff representative until such time as the absent
non-teacher staff member resumes service at the attendance center or for the remainder of the term,
whichever occurs first.
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5. A person may serve as a high school student representative for a one-year term beginning July 1
and ending the following June 30" as fong as he/she is and remains enrolled in the high school in which
he/she serves on a full-time basis. For students who graduate while serving as a student representative
of a Local School Council, their term shall end upon graduation. In cases where the student
representative voluntarily transfers from the school, the student's membership and voting rights on the
Local School Council shall be terminated as of the date of the transfer. If a high school student
representative of a Local School Council ceases to be enrolled on a full-time basis in the school at he/she
serves, for reasons other than graduation or voluntary transfer, the student's membership on the local
school council and all voting rights shall be terminated immediately upon the written determination of
ineligibility by the Chief Executive Officer or designee following the challenge procedures set forth below.

C. Audit of Records

The Chief Executive Officer or designhee may periodically cause to be reviewed pertinent records relating
to individual LSC members in order to discover any relevant changes in an LSC member’s eligibility. If
such a review indicates that an LSC member does not meet the eligibility criteria in this Board Rule, an
investigation shall be conducted in accordance with the local school council member removal procedures
set forth below.

D. Local School Council Removal Procedures

1. Any person may challenge the eligibility of an LSC member based on the eligibility criteria in this
Board Rule. Challenges shall be in writing and shall include:

a. the name, address, and phone number of the person filing the challenge;
b. a statement of facts upon which the challenge is based and any evidence which supports
the challenger’s position.

2. In cases where an allegation of ineligibility under this Board Rule is made by another LSC
member or an employee of the Board, the identity of the LSC member or Board employee may not be
disclosed during any investigation of the allegation without his or her written consent. 105 ILCS 5/34-
2.4(c)("Whistle Blower Protection”).

3. In addition, the Board, its agents and employees, may act upon anonymous challenges, personal
knowledge or other information of council members’ ineligibility including, but not limited to, the audit of
records described above. A Board employee or agent with information indicating that an LSC member is
not eligible under this Board Rule may initiate an investigation by submitting a written request for
investigation to the Law Department.

4. Filing of Challenges - Challenges and requests for investigation pursuant to this Rule shall be
filed with the Law Department.

5. Investigation of Ineligibility - The General Counsel shall review challenges and requests for
investigation. If the General Counsel determines that the challenge or request has merit, the General
Counsel may refer the matter for investigation if additional information is required. The information
provided by the challenger(s) and the results of any investigation shall be reviewed by the General
Counsel. If the results of the investigation indicate that the LSC member may be ineligible, the General
Counsel shall convene a hearing to afford the General Counsel's representative the opportunity to
present evidence of ineligibility and the concerned council member an opportunity to personally present
statements and evidence on his or her behalf. The concerned council member shall be notified in writing
of the date, time, and place of the hearing, of his or her right to have a representative at the hearing, and
the specific basis for his or her alleged ineligibility.

41



12-1219-RU1

6. A hearing officer shall conduct a hearing and shall afford the General Counsel’s representative
the opportunity to present evidence of ineligibility and the concerned council member an opportunity to
personally present statements and evidence substantiating his/her eligibility to serve on the council. The
General Counsel shall have authority to promulgate rules, including, but not limited to, rules of procedure,
procedural manuals and rules of evidence, to govern hearings under this Rule. As soon as possible after
the conclusion of the hearing, the hearing officer shall make a recommended finding to the Chief
Executive Officer or designee regarding the council member’s eligibility.

7. The Chief Executive Officer or designee shall decide the question of the council member's
eligibility. If the Chief Executive Officer or designee finds that the concerned council member is ineligible
to serve based on the eligibility criteria in this Board Rule, the Chief Executive Officer or designee shall
declare the member ineligible and a vacancy on the council which shall be effective on the date the
declaration is issued. However, the vacancy may be filled only after: (1) the concerned council member
fails to request reconsideration within the time allowed; or (2) the concerned council member’s request for
reconsideration is denied.

8. Notice of Declaration of Vacancy - The Chief Executive Officer or designee shall forward the
determination to each challenger and challenged LSC member in writing by regular and certified mail and
to the affected LSC by regular mail.

E. Request for Reconsideration

1. Within thirty (30) days of the date of a Declaration of Vacancy by the Chief Executive Officer or
designee, the challenged LSC member may submit a request to reconsider to the Chief Executive Officer
or designee. Failure to request reconsideration within 30 days after the declaration of the vacancy will
render the declaration of vacancy as final. The request for reconsideration should state specific reasons
or grounds for rescinding the Chief Executive Officer or designee’s prior determination concerning the
council member’s eligibility.

2. The Chief Executive Officer or designee shall review the determination. New evidence not readily
available at the time that the challenge was filed may be submitted. The decision of the Chief Executive
Officer or designee shall be final and shall be forwarded to the challenger, the challenged LSC member,
and the affected Local School Council.

F. Appointment to Vacancy

If a challenged parent or community LSC member is found to be ineligible to serve on the elected Local
School Council pursuant to this process and a vacancy is declared, the LSC shall fill the vacancy by
appointment of a qualified person who meets the eligibility requirements.

If a challenged teacher, non-teacher staff or student LSC member is determined to be ineligible to serve
on the elected Local School Council and a vacancy is declared, the Board shall fill the vacancy by
appointment of a qualified person who meets the applicable eligibility requirements after a non-binding
advisory poll of school staff or students, whichever is appropriate. If a challenged member to an
appointed Local School Council or Board of Governors is determined to be ineligible to serve on the
council or board and a vacancy is declared, the Board shall fill the vacancy by appointment in accordance
with the Board's Policy on Governance of Alternative and Small Schools.

Sec. 6-29. Loss of Local School Council Eligibility Due to Ethics Violations.
For purposes of this Rule, references to Local School Council (“LSC") shall mean an elected Local School

Council or an appointed Local School Council or Board of Governors except when otherwise noted
herein.

42



12-1219-RU1

A. Challenges to Local School Council Members’ Eligibility Based on Ethical Violations

1. Any person may challenge a Local School Council member’s eligibility to serve based on ethical
violations. Filing a false Statement or failure to comply with the Board’'s Code of Ethics Policy may be
grounds for disqualification from serving on any Local School Council for the remainder of the concerned
member’s term(s) of office. Challenges shall be in writing and shall include:

a. the name, address, and phone number of the person filing the challenge;
b. a statement of the facts upon which the chailenge is based and any evidence which
supports the challenger’s position.

2. In cases where an allegation of an ethical violation under this Board Rule is made by another
LSC member or an employee of the Board, the identity of the LSC member or Board employee may not
be disclosed during an investigation of the allegation without his or her written consent. 105 ILCS 5/34-
2.4(c) ("Whistle Blower Protection”).

3. In addition, the Board, its agents and employees, may act upon: (i) anonymous information
regarding council members’ ethical violations; or (i) personal knowledge or other information of ethical
violations by council members obtained by Board agents or employees. A Board employee or agent with
information of an ethical violation by an LSC member may initiate an investigation by submitting a written
request for investigation to the Law Department.

4. Filing of Challenges — Challenges, requests for investigation and reports of LSC members’ ethical
violations may be filed with the Law Department or the Board’s Ethics Advisor.

5. Investigation of Ethical Violations. The General Counsel shall review challenges based on ethical
violations, requests for investigation of alleged ethical violations and reports of such violations received
from Board agents or employees or anonymous sources. [f the General Counsel determines that the
challenge, request or report has merit, he/she shall refer the challenge, request or report for investigation.
The General Counsel shall review the results of the investigation. If the results of the investigation
indicate that the LSC member may have commitied an ethical violation, the General Counsel shall
convene a hearing to afford the General Counsel's representative the opportunity to present evidence of
ethical violations and the concerned council member an opportunity to personally present statements and
evidence on his or her behalf. The concerned council member shall be notified in writing of the date, time,
and place of the hearing, of his or her right to have a representative at the hearing and of the specific
provisions of this Rule or the Board’s Code of Ethics Policy which he or she is alleged to have violated.

6. A hearing officer shall conduct a hearing and shall afford the General Counsel’s representative
the opportunity to present evidence of ethics violation{s) and the concerned council member an
opportunity to personally present statements and evidence regarding the allegations of ethics violations.
The General Counsel shall have authority to promulgate rules, including, but not limited to, rules of
procedure, procedural manuals and rules of evidence, to govern hearings under this Rule. As soon as
possible after the conclusion of the hearing, the hearing officer shall make a recommended finding to the
Chief Executive Officer or designee regarding the alleged ethical violation.

7. The Chief Executive Officer or designee shall decide the question of whether an ethics violation
occurred. If the Chief Executive Officer or designee finds that an ethical violation has occurred, the Chief
Executive Officer or designee shall declare the member ineligible effective on the date the declaration is
issued. The vacancy on the council which shall be effective on the date the declaration is issued.
However, the vacancy may be filled only after: (1) the concerned council member fails to request
reconsideration within the time allowed, or (2) the concerned council members request for
reconsideration is denied.
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B. Declaration of Vacancy

When a council member has been afforded a hearing pursuant to this Rule and the Chief Executive
Officer or designee has found that he or she should be disqualified from the Local School Council based
upon a violation of the Code of Ethics or this Rule, the Secretary of the Board shall forward a Declaration
of Ineligibility and a Declaration of Vacancy to the concerned council member and Local School Council
by certified and regular mail to the council member's last known address and to the affected LSC by
regular mail. The vacancy shall be effective on the date the declaration is issued. However, the vacancy
may be filled only after: (1) the concerned council member fails to request reconsideration within the time
allowed; or (2) the concerned council member’s request for reconsideration is denied.

C. Request for Reconsideration

1. Within thirty (30) days of the date of a Declaration of Vacancy based upon a ruling by the Chief
Executive Officer or designee, the challenged council member may submit a request to reconsider to the
Chief Executive Officer or designee. The request for reconsideration should state specific reasons or
grounds for rescinding the Chief Executive Officer's or designee’s prior determination concerning the
council member’s eligibility. New evidence not readily available at the time that the challenge was filed
may be submitted.

2. The Chief Executive Officer or designee shall review the request for reconsideration and issue a
final determination.

3. The Secretary of the Board shall forward the final determination to the challenger, if any, and the
challenged council member by certified and regular mail to the concerned council member's last known
address and to the affected LSC by regular mail.

4, Failure to file a request for reconsideration within the time allowed will render final a Declaration
of Vacancy based upon a ruling by the Chief Executive Officer or designee.

D. Statement of Economic Interests Filing Requirements

Failure to timely file a Statement of Economic Interests (hereinafter “Statement”), or failure to file a
complete Statement, shall result in automatic disqualification from the Local School Council for the
remainder of the concerned member's term of office. The Secretary of the Board shall every year,
transmit to all schools a sufficient number of blank Statements of Economic Interests for all Local School
Council members. Local School Council members shall file the Board’'s Statement of Economic Interests
with the Secretary of the Board by the deadline specified in the annual Statement. Council members will
have 45 days from the date the Statement is sent to principals to complete and submit such Statement.
Council members appointed after the due date of the annual Statement shall initially file the Board's
Statement within seven (7) days of their appointment. Council members shall deliver their completed
Statements to the principal of the school where they serve by the deadline specified in the annual
Statement or, if appointed after the due date of the annual Statement, within seven (7) days of their
appointment. Such delivery shall be considered as the filing of the Statement with the Secretary of the
Board.

Within seven (7) days of the applicable filing date, principals shall forward to the Secretary of the Board
all Statements and/or the names of any council members who have failed to file Statements as required.
Local Schoo!l Councils shall maintain copies of their members’ Statements on file at their schools for
public inspection.

When a council member has failed to file a complete Statement by the applicable filing date, the
Secretary of the Board shall automatically issue a Declaration of Intent to Disqualify to the concerned
council member by certified and regular mail to the council member’s last known address and the affected
L.SC by regular mail. The concerned council member shall have thirty (30) days from the date of the
Declaration of Intent to Disqualify to file a complete Statement. If the council member does not file a
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complete Statement within the time allowed, the Secretary of the Board shall automatically forward a
Declaration of Vacancy to the concerned council member and Local School Council by certified and
regular mail to the council member’s last known address and the school where he or she serves. The
vacancy shall be effective on the date the declaration is issued. There shall be no right to request
reconsideration of a Declaration of Vacancy based upon a failure to timely file a complete Statement.
Either the concerned Local School Council or the Board, as appropriate, may immediately proceed to fill
the vacancy by appointment of a qualified person who meets all applicable eligibility requirements to
serve the remainder of the disqualified member’s term.

E. Notice of Declarations

The Secretary of the Board shall forward a Declaration of Intent to Disqualify and Declaration of Vacancy
for failure to timely file a complete Statement to the concerned council member in writing by certified and
regular mail to the concerned council member's last known address and the affected LSC by reguiar mail.
The Secretary of the Board shall forward a Declaration of Vacancy based upon findings by the General
Counsel to the challenger, if any, and the concerned council member in writing by certified and regular
mail to the concerned council member’s last known address and the affected LSC by regular mail.

F. Appointment to Vacancy

if a parent or community Local School Council member is determined to be ineligible to serve on the
elected Local School Council pursuant to this Rule and a vacancy is declared by the Secretary of the
Board, the Local School Council shall fill the vacancy by appointment of a qualified person who meets the
applicable eligibility requirements.

If a teacher, non-teacher staff or student Local School Council member is determined to be ineligible to
serve on the elected Local School Council pursuant to this Rule and a vacancy is declared by the
Secretary of the Board, the Board shall fill the vacancy by appointment of a qualified person who meets
the applicable eligibility requirements after a non-binding advisory poll of school staff or students,
whichever is appropriate.

If a member of an appointed Local School Council or Board of Governors is determined to be ineligible to
serve on the council or board and a vacancy is declared, the Board shall fill the vacancy by appointment
in accordance with the Board’s Policy on Governance of Alternative and Small Schools.

Sec. 6-30. Removal of Local School Council Members for Certain Criminal Convictions or Failure
to Disclose Criminal Convictions.

For purposes of this Rule references to Local School Council (“LSC") shall mean an elected Local School
Council or an appointed Local School Council or Board of Governors except when otherwise noted
herein. Persons who have been elected to serve on a Local School Council may serve for the length of
the term provided that they file a truthful Criminal Conviction Disclosure Form pursuant to Section 34-
2.1(f) of the lllinois School Code (105 ILCS 5/34-2.1(f)), and have cleared a criminal background
investigation which indicates that they have not been convicted of crimes enumerated in Section 34-2.1(f-
5) of the lilinois School Code for which a person is either permanently ineligible for election to or service
on a local school council or ineligible for a period of ten (10) years after conviction.

A. Criminal Conviction Disclosure

All candidates must file a Criminal Conviction Disclosure Form prior to election. A Board conducted
criminal background investigation must be completed for each local school council member before they
take office. Failure to file a Criminal Conviction Disclosure Form, filing a false or incomplete Criminal
Conviction Disclosure Form, or failure to provide information required by the lilinois State Police which
shall include, but is not limited to, fingerprints or other personal identification information, shall result in
the disqualification from the Local School Council for the remainder of the member's term of office.
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Each candidate must submit a Criminal Conviction Disclosure Form to the principal. Principals shall
forward Criminal Conviction Disclosure Forms to the Office of Local School Council Relations.

Principals shall notify the Office of Local School Council Relations of refusals by Council members to file
a Criminal Conviction Disclosure Form.

Principals shall maintain on file at their schools copies of the Councils’ Criminal Conviction Disclosure
Form for public inspection.

B. Ineligibility Due to Criminal Conviction

A person who has been convicted of any of the following offenses at any time hall be ineligible for election
or appointment to a local school council:

Indecent Solicitation of a Child, Sexual Exploitation of a Child, Pandering, Keeping a
Place of Juvenile Prostitution, Pimping, Juvenile Pimping, Exploitation of a Child, Child
Pornography, Criminal Sexual Assault, Aggravated Criminal Sexual Assault, Predatory
Criminal Sexual Assault of a Child, Criminal Sexual Abuse, and Aggravated Criminal
Sexual Abuse.

A person who has been convicted of any of the following offenses within the 10 years prior to the date of
nomination or appointment shall be ineligible for election or appointment to a local school councit:

Controlled Substance Trafficking, Criminal Drug Conspiracy, and Street Gang Criminal
Drug Conspiracy.

C. Declaration of Vacancy

The Chief Executive Officer or designee shall declare a vacancy on the Council for (a) failure to file a
Criminal Conviction Disclosure Form, (b) filing a false or incomplete Criminal Conviction Disclosure Form,
(c) failure to provide information required by the lilinois State Police in order to complete the background
investigation, or (d) having been convicted of a crime for which a person is ineligible to serve on a local
school council pursuant to this Board Rule and Section 34-2.1(f-5) of the lllinois School Code. Upon
determination by the General Counsel that a Council member failed to file, or filed a false or incomplete
Criminal Conviction Disclosure Form, has failed to provide information necessary for the completion of the
background check, or has been convicted of a crime for which a person is ineligible to serve on a local
school council pursuant to this Board Rule and Section 34-2.1(f-5) of the lllinois School Code, the Chief
Executive Officer or designee shall notify the Council member by certified mail and the affected LSC by
regular mail. If the Council member does not file a form or file an amended form within ten (10) days of
receiving notice of the determination, the Chief Executive Officer or designee shall declare a vacancy on
the Council.

1. Investigation of Ineligibility - The Law Department shall conduct an investigation of the
facts relating to the LSC member's criminal history and the veracity of the LSC member's
Criminal Conviction Disclosure Form. The General Counsel shall review the results of the
investigation. If the results of the investigation indicate that the LSC member may be ineligible
under this Board Rule, the General Counsel shall refer the matter for a hearing.

2. A hearing officer shall conduct a hearing on the LSC member’s criminal history and the
veracity of the LSC member's Criminal Conviction Disclosure Form and afford an opportunity to
the challenged LSC member to personally present statements and evidence substantiating
his/her eligibility to serve on the council. The General Counsel shall have authority to promulgate
rules, including, but not limited to, rules of procedure, procedural manuals and rules of evidence,
to govern hearings under this Rule. The hearing officer shall make a recommended determination
to the Chief Executive Officer or designee regarding eligibility as soon thereafter as possible.
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3. Declaration of Vacancy - Any vacancy on the LSC caused by a disqualification pursuant
to this Board Rule shall be declared by the Chief Executive Officer or designee in those cases
where a finding of ineligibility is made.

Any vacancy that is declared by the Chief Executive Officer or designee shall be effective on the
date that the determination is issued; however, the vacancy may be filled only after: (1) the
concerned council member fails to request reconsideration within the time allowed; or (2) the
concerned council member’s request for reconsideration is denied.

4. Notice of Declaration of Vacancy - The Chief Executive Officer or designee shall forward
the determination to the challenged LSC member in writing by regular and certified mail to the
member’s last known address and the affected LSC by regular mail.

D. Request for Reconsideration

1. Within thirty (30) days of a Declaration of Vacancy by the Chief Executive Officer or
designee, the challenged LSC member may submit a request for reconsideration to the Chief
Executive Officer or designee.

New evidence not readily available at the time that the vacancy was declared may be submitted.

2. The Chief Executive Officer or designee shall review the request for reconsideration. The
decision of the Chief Executive Officer or designee shall be final and shall be forwarded to the
challenged LSC member by certified and reguiar mail to the member's last known address, and
the affected Local School Council by regular mail.

E. Appointment to Vacancy

If a challenged parent or community LSC member is found to be ineligible to serve on the elected Local
School Council pursuant to this process and a vacancy is declared, the LSC shall proceed to fili the
vacancy by appointment of a qualified person who meets the eligibility requirements. If a challenged
teacher LSC member or non-teacher staff LSC member is determined to be ineligible to serve on the
elected Local School Council and a vacancy is declared, the Board shall fill the vacancy by appointment
of a qualified person who meets the applicable eligibility requirements after a non-binding advisory pol! of
school staff.

if a member of an appointed Local School Council or Board of Governors is determined to be ineligible to
serve on the council or board and a vacancy is declared, the Board shall fill the vacancy by appointment
in accordance with the Board’s Policy on Governance of Alternative and Small Schools.

Sec. 6-31. Exercise of Certain of Powers of Local School Councils Lacking a Majority of Their Full
Membership by the Chief Executive Officer.

Whenever the active membership of a local school council, for any reason, falls below a majority of its full
membership and the local school council is, therefore, unable to satisfy the quorum requirement for taking
official action set forth in section 34-2.2(c) of the lllinois School Code, the Chief Executive Officer or
designee shall exercise the following powers of such council, set forth in section 34-2 of the Illinois School
Code:

(i) to approve the expenditure plan prepared by the principal with respect to all funds
allocated and distributed to the attendance center;

(i) to transfer allocations within funds as allowed by section 34-2.3 of the lilinois School
Code.

Sec. 6-32. Change of an Attendance Center’s Local School Council Election Date. The Chief
Executive Officer may recommend to the Board a change in the date of the next biennial local school
council election for an attendance center from second semester report card pick-up day to first semester
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report card pick-up day. The Chief Executive Officer may recommend such a modification if changing the
date would facilitate greater participation in the election, as either candidates or electors, by the parents
and community residents who would be eligible to vote for and serve on a particular local school council
on and after the new election date.

That determination may be based upon an imminent and significant change, increase or decrease in the
populations of parents and/or community residents eligible to serve on, and who would be served by, a
particular local school council. The circumstances which may be considered in determining the existence
of such changes, increases or decreases may include, but shall not be limited to:

1. An imminent and significant change in the composition of the student population eligible to attend
the attendance center;

2. An imminent and significant increase in the size of the student population eligible to attend the
attendance center, such as occurs when existing schools are consolidated or a new school is opened,
either in total or in stages;

3. An imminent and significant decrease in the size of the student population eligible to attend the
attendance center;

4. An imminent and significant change in the attendance center’s attendance boundaries or, where
applicable, local school council voting boundaries, such as a significant expansion or contraction of the
boundaries;

5. An imminent and significant expansion of the atiendance center's attendance boundaries, or,
where applicable, local school council voting boundaries, such as occurs when existing schools are
consolidated;

6. An imminent and significant contraction of the attendance center’'s attendance boundaries, or,
where applicable, local school council voting boundaries;

7. A change in the attendance center’s grade structure or any other circumstance that would deny
the parents or legal guardians of students eligible to attend the attendance center in the next Fall Term all
opportunity to participate, as their candidates or electors, in any local school council election for the
attendance center during the period of students’ anticipated enroliment in the attendance center.

The Board may adopt the Chief Executive Officers recommendation pursuant to its authority under
Sections 5/34-2.1(n) and 5/34-18 of the lllinois School Code, respectively, to conduct fair and impartial
local school council elections and to exercise general supervision and jurisdiction over the Chicago Public
Schools. 105 ILCS 5/34-2.1(n); 5/34-18 (2000}. If the Board adopts the Chief Executive Officer's
recommendation, all subsequent local school council elections for the attendance center may be held on
the same date every two years thereafter.
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CHAPTER VII
PROCUREMENT AND CONTRACT RULES

Sec. 7-1. Purchasing Limitations. No purchases, including purchases made using school internal
accounts, shall be made except as provided in these Rules. No officer or employee not expressly
authorized by these Rules shall make any purchase on behalf of the Board of Education or enter into any
contract of purchase, verbal or written, for any apparatus, equipment, supplies, service, repairs, goods,
wares or merchandise of any kind or description, or accept any of them on approval or otherwise. No
officer or employee of the Board of Education shall during a fiscal year expend or contract to be
expended any money, or incur any liability, or enter into any contract without an appropriation therefore,
or in excess of: (a) the amount appropriated in the budget; (b) the amount authorized in a Board Report;
(c) the amount authorized by an Officer pursuant to the exercise of their delegated authority; or, (d) the
compensation amount stated in the contract. Any contract, verbal or written, made in violation of this
section is void as to the Board of Education.

Sec. 7-2. Procurement Policy for Biddable and Non-Biddable Items; Requests for Information,
Request for Proposals and/or Qualifications, and Bid Solicitations

a. Requests for information and public canvassing of solicitations of bids, requests for proposals and
qualifications for contracts and purchases shall be authorized and managed by the Chief Purchasing
Officer. All bid solicitations, which convert to binding contracts upon execution by the Board, shall be
approved as to legal form by the General Counsel prior to the publication of such solicitation. All requests
for qualification shall include language describing the basis and process for award of work to pre-qualified
vendors. The Chief Purchasing Officer shall establish requirements regarding the publication of any and
all requests for information, solicitations of bids, and requests for proposals and qualifications.

b. All purchases for Biddable Items and Non-biddable ltems shall be awarded pursuant to a
competitive process in accordance with the following procedures. Biddable ltems are defined as those
goods, services and transportation purchases and contracts required to be awarded through a
competitively bid solicitation process pursuant to 105 ILCS 5/10-20.21. Non-biddable Items are defined
as those purchases and contracts for goods or services for which there is an exception under 105 ILCS
5/10-20.21.

1. Level One: All purchases of Non-biddable Items between $25,001 and $75,000 shall be awarded
pursuant to a procurement process whereby at least three (3) written price quotations are
submitted to and evaluated by the Chief Purchasing Officer and awarded by the Chief Purchasing
Officer to the most responsible and responsive proposer(s) with competitive pricing or any other
form of competitive solicitation that is issued by the Chief Purchasing Officer in accordance with
Federal, State or other agency purchasing guidelines. Good faith competitive solicitations that do
not yield three (3) legitimate price quotations may be deemed to satisfy the procurement process
requirements of this section at the discretion of the Chief Purchasing Officer;

2. Level Two: All purchases of Non-biddable ltems between $75,001 and $250,000 must be
approved by the Board and awarded pursuant to a procurement process whereby at least three
(3) written proposals with price quotes are submitted to and evaluated by the Chief Purchasing
Officer and are awarded to the most responsible and responsive proposer(s) with competitive
pricing, or any other form of competitive solicitation that is issued by the Chief Purchasing Officer
in accordance with Federal, State or other agency purchasing guidelines. Good faith competitive
solicitations that do not yield three (3) legitimate price quotations may be deemed to satisfy the
procurement process requirements of this section at the discretion of the Chief Purchasing
Officer; and

3. Level Three: All purchases of Biddable Items between $10,001 and $75,000 must be approved
by the Chief Purchasing Officer. All purchases of Biddable Items in excess of $75,000 must be
approved by the Board. All purchases of Biddable Items in excess of $10,000 shall be awarded
pursuant to a duly advertised bid solicitation issued by the Chief Purchasing Officer, in
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accordance with the precepts of formal sealed bids to the lowest, responsive, responsible
bidder(s), considering conformity with specifications and terms of delivery, quality and
serviceability. A_good faith competitive solicitation in lieu of a bid for the purchase of Biddable
items between $10,001 and $25.000 may be deemed to satisfy the procurement process
requirements of this section at the discretion of the Chief Purchasing Officer. All purchases of
Non-biddable Items $250,001 and above must be approved by the Board and awarded pursuant
to a duly advertised request for proposals/qualifications issued by the Chief Purchasing Officer or
any other form of competitive solicitation that is issued by the Chief Purchasing Officer in
accordance with Federal, State or other agency purchasing guidelines.

Sec. 7-2.1. Expenditures of $25,000 and Under Which are not Required to be Awarded Through a
Competitive Bid Solicitation Process. Upon requisition duly signed or authorized by the Chief
Executive Officer, the Chief Education Officer, the Chief Purchasing Officer, the Chief Financial Officer,
the Chief Administrative Officer, the General Counsel, the Chiefs of Schools or any other officer
designated by Board Resolution, as appropriate for their respective areas of responsibilities, expenditures
for supplies, materials, non-personal services, personal and consulting services or other work which are
not required to be awarded through the competitive bid solicitation process pursuant to Board Rule 7-2,
up to $25,000 may be made by purchase order charging appropriated funds.

Sec. 7-2.2. Regulated Education-Related Expenditures Which are not Subject to Section 7-2
Procurement Requirements. The procurement rules set out in Section 7-2 do not apply to: (a) selection
of charter school providers and contract school providers which are subject to alternate procurement
processes; (b) engagement of lllinois State Board of Education certified special education providers who
are providing specialized services as mandated by the Individuals with Disabilities in Education Act; (c)
payments of proportionate share federal education funds fernen-public-scheels for the te purchase of
goods and services for private school students under various Federal title programs; (d) engagement of
vendor(s) required by the US Department of Education, the lllinois State Board of Education, or other
federal, state or local governmental agency to provide services under a grant or educational service
program administered by the governmental agency; or (e) other education-related expenditures subject to
statutory or regulatory procurement procedures outside the scope of these rules. The applicability of
Section 7-2.2 shall be determined by the Chief Purchasing Officer and the General Counsel. If
applicability is determined, the Chief Purchasing Officer and the General Counsel shall also identify the
method of purchase and contract requirements pertinent to the transaction. Any expenditure pursuant to
Section 7-2.2 that exceeds $25,000 requires Chief Executive Officer or Chief Education Officer approval
and any expenditure that exceeds $75,000 further requires Board approval.

Sec. 7-2.3. Non-Biddable Education-Related Expenditures and Engagements Which are not
Subject to Section 7-2 Procurement Requirements. The procurement rules set out in Section 7-2 do
not apply to: (@) payments of tuition to accredited institutions of higher education; or (b) engagements with
organizations or institutions providing internship, practicum or other educational learning opportunities to
students, including student stipend programs, or (¢) payment of fees for membership in a professional
association or_organization providing educational programs and resources to support the professional
capacity of Board employees, officers and members. The applicability of Section 7-2.3 shall be
determined by the Chief Purchasing Officer and the General Counsel. Any expenditure pursuant fo
Section 7-2.3(a) does not require a contract. Any expenditure pursuant to 7-2.3(b) that exceeds $25,000
requires a contract. Any expenditure pursuant to Section 7-2.3 that exceeds $25,000 requires Chief
Executive Officer or Chief Education Officer approval and any expenditure that exceeds $75,000 further
requires Board approval.

Sec. 7-2.4. Purchase of Non-Biddable and Biddable Items Through Federal, State, County, City and
Sister City Agency Contracts Which are not Subject to Section 7-2 Procurement Requirements.
The Chief Purchasing Officer is authorized to approve the purchase of Non-biddable and Biddable Items
based on contracts between another governmental entity, including the City of Chicago the State of
lilinois, the County of Cook, the Board's sister City agencies (the Chicago Park District, the Chicago
Transit Authority, the Chicago Housing Authority and the City Colleges of Chicago), and a federal agency,
and its vendors (the “Reference Contract’), subject to the following conditions:
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1. The procurement process used to form the Reference Contract shall substantially comply with the
competitive procurement requirements of these rules, and shall comply with all legal obligations
applicable to the Board.

2. A separate contract between the Board and the governmental entity’s vendor that includes all of
the material terms in the Reference Contract shall be executed prior to any purchases. The
contract entered into between the Board and the vendor may contain:

(i)  pricing or compensation terms equivalent to, or more favorable to the Board than
those contained in the Reference Contract;

(i) a period of duration or term which may vary from the term of the Reference
Contract;

(iii)  such additional provisions as the Chief Purchasing Officer determines to be in the
best interests of the Board; or

(iv) such insertions to or deletions from the Reference Contract as are required by law
or regulation applicable to the Board.

3. All purchases pursuant to Section 7-2.4 must be approved by the Chief Purchasing Officer and
require a contract and those purchases over $75,000 further require Board approval.

4. The contract between the Board and the governmental entity’'s vendor is subject to the review
and approval of the General Counsel.

Sec. 7-2.5. Restricted Gift Purchases Which are not Subject to Section 7-2 Procurement
Requirements. In accordance with 105 ILCS 5/16-1, if a donor makes a restricted grant, gift, donation or
legacy the terms of which require the Board to purchase certain goods or services from a specific vendor,
the procurement rules set out in Section 7-2 shall not apply to such purchases. In all such cases, any
grant, gift, donation or legacy restrictions must be independently identified by the donor with no influence
by District personnel. The applicability Section 7-2.5 shall be determined by the Chief Purchasing Officer
and the General Counsel. If applicability is determined, the Chief Purchasing Officer and the General
Counsel shall also identify the method of purchase and contract requirements pertinent to the transaction.
Any expenditure that exceeds $75,000 further requires Board approval.

Sec. 7-2.6 Purchases of Textbooks and Instructional Materials Which Are Not Subject to Section 7-
2 Procurement Requirements. Purchases of textbooks and instructional materials are subject to the
favored pricing obligations set out in 105 ILCS 5/28-1, et seq. and therefore the procurement rules set out
in Section 7-2 shall not apply to such purchases. Suppliers of textbooks and instructional materials shall
file a sworn statement annually with the Chief Purchasing Officer attesting that prices charged to Chicago
Public Schools for textbooks and instructional materials are the lowest net prices for such materials as
charged elsewhere in lllinois and in the United States. Suppliers charging higher prices in violation of
their sworn statements are subject to penalties which include, but are not limited to, rebates for pricing
overages. The Chief Education Officer may establish lists of recommended textbooks and instructional
materials and provide guidelines for the selection and purchase of textbooks and instructional materials.

Sec. 7-2.7. Purchase of Non-Biddable and Biddable Items Through The lilinois School Purchasing
Network or a Government Purchasing Cooperative Contracts are not Subject to Section 7-2
Procurement Requirements. The Chief Purchasing Officer is authorized to approve the purchase of
Non-biddable and Biddable Items through contracts {a) authorized under the lllinois School Purchasing
Network in accordance with Article 28A of the lllinois School Code, or (b) procured from another
governmental agency and offered by or through a government purchasing cooperative in which the
contracts were entered into in accordance with the purchasing laws and requlations of the procuring
government _entity. Any expenditure over $75.,000 further requires Board approval. For all such
purchases, the Chief Purchasing Officer and the General Counsel shall also identify the method of
purchase and contract requirements pertinent to the transaction. The contract between the Board and the
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lilinois School Purchasing Network, the government purchasing cooperative or their authorized vendor is
subject to the review and approval of the General Counsel.

Sec. 7-2.8 7-2.7 Procurement Guidelines. The Chief Purchasing Officer is authorized to establish
procurement guidelines to ensure the effective implementation of the procurement rules contained in this
Chapter VIl

Sec. 7-3. Procedure for Bid Solicitations. Except as may otherwise be provided by the Board, when
solicitations for Biddable Items are taken, as many bids shall be secured as practicable, basing the
solicitation upon a list of prospective bidders that are qualified to provide supplies, materials, work or
services. At least one public notice is to be made at least ten days before the bid due date in a
newspaper published in the district and shall simultaneously be posted on a readily accessible bulletin
board in the Office of the Chief Purchasing Officer. Each bidder receiving a copy of the solicitation must
receive at least three days’ notice of the time and place of the opening of all such bids. All bids must be
sealed by the bidder and must be opened by the Chief Purchasing Officer or his/her designee at a public
bid opening at which the contents of the bids must be announced.

If the stated bid opening day falls upon a holiday as established by the Rules of the Board, the time for
receipt and opening of bids shall automatically be continued to the next following business day at the
same hour.

Sec. 7-4. Posting of Bid Responses. Whenever the bids are opened and announced in accordance
with Section 7.3, a copy of the aggregate bid prices by category proposed by each bidder shall be
publically posted by the Office of the Chief Purchasing Officer not later than four days following the day
on which bids are opened.

Sec. 7-5. Emergency Expenditures.

a. An emergency shall be determined when, in the judgment of the Chief Purchasing Officer: (i) it is
necessary make repairs and alterations, and purchase equipment, services, or supplies (collectively
“Emergency Purchases”); (ii) the Emergency Purchases are necessary as a result of circumstances which
call for immediate action (the “Conditions Precedent”); and (iii) the Conditions Precedent are a result of
fire, accident, threat to the health, safety, security of individuals or other conditions and such action is
necessary to prevent material loss or damage to property, or bodily injury or loss of life of the occupants
of the Board’s buildings and third parties who may be present in its buildings or on its premises or to
prevent interference with school sessions or to protect the health, safety, security or well being of
students, staff, or third parties ("Emergency Condition(s)”).

b.  In order to obtain approval of an Emergency Expenditure, the following steps must be taken: (i)
obtain the verbal or written approval of the Chief Executive Officer, Chief Education Officer, Chief
Administrative Officer, Chief Operating Officer, or such other chief officer charged with authority over the
Conditions Precedent; (ii) obtain the verbal or written approval of the Chief Purchasing Officer; (iii) after
the work has been completed, the purchases have been made, or the services have been rendered to the
satisfaction of the appropriate Department, complete a Request to Approve Emergency Expenditure on a
form approved by the Chief Purchasing Officer (the “Emergency Request Form”); (iv) obtain the
verification of the appropriate chief officer on the Emergency Request Form; and (v) have the Emergency
Request Form signed by the Chief Purchasing Officer.

c. If an Emergency Condition occurs after business hours, on a weekend, on a holiday, or at any
other time that the appropriate chief officer and the Chief Purchasing Officer cannot be contacted, each
Portfolio Manager or such other appropriate chief officer of the Board, or their designee, has the authority
to take the necessary action at his/her own discretion.

d. The foregoing authority is limited to the minimum expenditure of funds necessary to stabilize an
Emergency Condition and protect person and property from further harm. After the Emergency Request
Form has been completed, the Chief Purchasing Officer shall prepare a Board Report and obtain
approval of the Emergency Expenditure by a % vote of the Board.
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Sec. 7-6. Deposits, Bid Bonds, Performance and Payment Bonds.

a. When a bid deposit shall be required, whether by faw or at the discretion of the Chief Purchasing
Officer, it shall be so stated in the solicitation of bids, and the deposit shall be in a reasonable amount but
not in excess of 5% of the total bid amount proposed. The bid deposit, when required, may be in the form
of a money order, certified check drawn upon a banking institution in good standing and made payable to
the order of the Board, a specific bond, or a letter of credit. In lieu of submitting the bid deposit as herein
above provided, a bidder may file with the Board an annual bid bond, the amount of which shall be
determined by the Chief Purchasing Officer; provided, however, an annual bid bond shall not be accepted
on bids for construction work, alterations, repairs to buildings and grounds, and student transportation
matters. Such annual bid bond shall in no case be less than $10,000, and shall cover all bids submitted
by such bidder during the period of the bond. All bid bonds shall be signed by a responsible surety
company licensed to do business in the State of lllinois.

b. All bid deposits accompanying a bid solicitation, except that of the successful bidder, shall be
refunded or returned after the successful bidder has been determined and a contract has been awarded
by the Board. The bid deposit of the successful bidder shall be returned after the full execution of the
contract and the tendering of any payment and/or performance bond required under the contract. In case
of a failure or refusal on the part of the selected bidder to execute a contract and tender a payment and/or
performance bond, if required, within a reasonable period of time as determined by the Chief Purchasing
Officer, the deposit of the selected bidder so failing or refusing may be forfeited and retained by the Board
as liquidated damages and not as a penalty or, when a bid bond has been furnished in lieu of a deposit,
the Board may take action on the bond.

c. A payment and performance bond shall be required for all building construction and building and
grounds repair work, and student transportation matters. A payment and performance bond may also be
required on any other purchases or contracts when specified by the Chief Purchasing Officer. When a
payment and performance bond is required, it shall be stated in the solicitation of bids and requests for
proposals and/or qualifications and the bonds required 'shall be in an amount sufficient to insure the
fulfiliment of the contract of the successful bidder/proposer. Such bonds shail be signed by a responsible
surety company licensed to do business in the State of lllinois.

Sec. 7-7. Rejection of Bids/Proposals. The Board or the Chief Purchasing Officer shall have the right
to reject any or all bids or proposals.

Sec. 7-8. Expenditures - Pre-Qualified Vendors. The Chief Purchasing Officer shall submit a report to
the Board each quarter of all expenditures made to pre-qualified vendors. The report shall include a list
of: i) all expenditures made to each individual pre-qualified vendor; ii) the total expenditures made to all
pre-qualified vendors in the applicable pool; and, iii) the balance remaining of the aggregate amount
authorized for each applicable pre-qualified pool of vendors.

Sec. 7-9. Strategic Sourcing. The Chief Purchasing Officer or his/her designee shall prepare and
circulate to local schools a list of pre-qualified vendors (‘strategic sourcing vendors’) offering volume
discounts of commodities such as instructional materials, equipment, supplies, and various services.
Schools shall be required to use strategic sourcing vendors for all purchases over $10,000 in accordance
with the Board’s Strategic Sourcing Policy. Schools requesting to use a vendor other than a strategic
sourcing vendor for purchases over $10,000 must obtain prior written approval from the Chief Purchasing
Officer and comply with applicable competitive basis procedures. All such purchases of commodities and
services that are subject to the Board’'s Strategic Sourcing Policy shall be made only pursuant to a
purchase order approved by the Chief Purchasing Officer.

Sec. 7-10. Sole Sourcing.

a. Sole Sourcing of Non-Biddable Items. Sole source procurements and contracts are defined as
those that have not been competitively procured. Sole source procurements are discouraged and any
office, department, program, unit, or school requesting sole sourcing should carefully consider all
available resources before requesting a sole source award. Sole source procurements are improper if
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only for administrative convenience. The Chief Purchasing Officer is authorized to approve sole source
procurements up to $75,000. All sole source procurements over $75,000 must be approved by the Chief
Purchasing Officer and the Board. In determining whether to approve a sole source procurement of Non-
biddable ltems, the following criteria shall be considered:

1. The specific problem, requirement, or need that the procurement or contract is intended to
address that makes sole sourcing necessary. This should include an explanation as to how the
services or goods and merchandise are critical or essential to the Board’s responsibilities or
operations.

2. The availability of resources to perform the services or provide the goods and merchandise
efficiently and cost effectively.

3. The unique qualifications, abilities or expertise of the contractor or supplier to meet the Board's
needs and/or the unique nature of the services and/or goods and merchandise.

4. Whether the particular contractor or supplier was named in a grant and is essential to fulfilling the
Board's obligations under the grant.

5. Any other special circumstances that may be relevant such as copyright restrictions, or where the
proposed contractor or supplier is the only source available in the geographical area.

6. The basis for the determination that the costs, fees, or rates negotiated are fair and reasonable
given the absence of a competitive basis award. The explanation may make a comparison with
comparable contracts, use the results of a market survey, or employ some other appropriate
means to make such a determination.

b. Sole sourcing of Biddable Items is not permitted.

Sec. 7-11. Contract Ineligibility. No person or business entity shall be awarded a contract if that person
or business entity: (i) has been convicted of bribery or attempting to bribe a public officer or employee of
the Board of Education of the City of Chicago, the State of lllinois, or any other public entity, in that officer
or employee’s official capacity; (ii) has been convicted of agreement or collusion among bidders or
prospective bidders in restraint of freedom of competition by agreement to bid a fixed price, or otherwise;
or (iii) has made an admission of guilt of such conduct described above which is a matter of record but
has not been prosecuted for such conduct. Ineligibility under this section shalil continue for three years
following such conviction or admission. '

For purposes of this Section 7-11, no person or business entity shall be eligible to be awarded a contract
if such person has engaged in: (i) Bid Stringing (as defined in 720 ILCS 5/33 E-2 (i-5)), which also
includes any knowing attempt to divide or plan procurements to avoid the use of competitive procedures;
(i) Bid Rigging (as defined in 720 ILCS 5/33 E-3); or (iii) Bid Rotating (as defined in 720 ILCS 5/33 E-4).
For purposes of this section, where an official, agent or employee of a business entity has committed
such conduct described above on behalf of such an entity and pursuant to the direction or authorization of
a responsible official thereof, the business entity shall be chargeable with the conduct. Bid Stringing, Bid
Rigging and Bid Rotating are prohibited.

Sec. 7-12. Prohibition Against Stringing. “Stringing” is dividing or planning any procurement program,
activity, transaction, invoice, purchase order or agreement involving the Board or any of its operational
elements (including offices, departments, bureaus, programs, units and schools) to avoid either: (a) any
of the competitive procurement processes set forth in Board Rule 7-2; or (b) any of the limitations on
delegated authority set forth in Board Rule 7-15 or 105 ILCS 5/34-8.1. Stringing is prohibited.
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Sec. 7-13. Written Contracts and Purchase Orders Required.

a. Except as otherwise provided in these Rules, all expenditures for Biddable ltems exceeding
$10,000 which must be awarded through the competitive bid solicitation process pursuant to Board Rule
7-2, and expenditures for Non-biddable Items exceeding $25,000 which are not required to be awarded
through the competitive solicitation process pursuant to Board Rule 7-2, either individually or collectively
for consecutive purchases from the same vendor/service provider of the same item or service by the
same authorized officer, and all other transactional matters requiring contracts, leases, licenses or
intergovernmental agreements shall be evidenced by a written document approved as to legal form by the
General Counsel and signed by the Board, the Chief Purchasing Officer or other officers as specified in
Section 7-14 or 7-15 of these Rules, as applicable, and the other party.

No goods or materials, apparatus, equipment, supplies, wares or merchandise may be received, nor may
services, repairs, or work commence nor leaseholds be created, nor may payments be made regarding
any of the foregoing prior to execution of a written document for same in accordance with Board Rule 7-
14 or 7-15, as applicable.

b. Except as otherwise provided in these Rules, all purchases for any Dollar amount require a
Purchase Order obtained consistent with these Rules and applicable law. The Purchase Order must be
issued prior to order or receipt of goods or services.

Sec. 7-14. President and Secretary to Execute Contracts and Leases. Except as otherwise provided
in these Rules, the President and Secretary of the Board of Education shall sign and execute all contracts
duly authorized by order, resolution, or direction of the Board of Education and shall sign and execute
leases of school property or property required for school purposes duly authorized by order, resolution, or
direction of the Board of Education, and which have been approved as to legal form by the General
Counsel. The President, with the approval of the Board, may designate one or more persons who shall
have proxy authority to affix the signature of the President to such contracts or leases. In the absence of
the Secretary, the Assistant Secretary shall sign such contracts or leases. The Board may, at its
discretion, authorize and designate a signatory for leases and contracts under certain specified dollar
amounts and for ancillary documents that serve to administer or effectuate a contract or lease. In the
event the President abstains from a contract or lease matter, the Board-approved contract or lease may
be executed by the Vice President. In the case of abstention by the President and the absence, disability
or abstention of the Vice President, the Board-approved contract or lease may be executed by any
member of the Board. When so signed, executed, and approved, such contracts and leases shall be
deemed to be duly executed by the Board of Education.

Sec. 7-15. Delegation of Authority to Act. In addition to the foregoing, the Board hereby delegates the
following specific authority to the following Officers or their respective designees with respect to making
and executing certain agreements, which authority may be exercised without prior Board action or
approval. This authority includes the authority to approve payments and ratify agreements within the
scope of the authority delegated in this section. All authority exercised by the Officers pursuant to this
Rule shall be reported to the Board on a monthly basis.

a. The Chief Executive Officer has the authority to authorize and execute the following:

1. Any and all intergovernmental agreements and other miscellaneous types of agreements that
have no financial impact on the Board, subject to approval as to legal form by the General
Counsel.

2. Education-related agreements enumerated in Board Rule 7-2.2 and 7-2.3 up to $75,000 per
provider/institution, subject to approval as to legal form by the General Counsel.

b. The Chief Operating Officer has the authority to authorize and execute the following:

1. Any and all real property leases/licenses where the Board is the landlord/iicensor, with a term of
less than ten (10) years, regardless of the doliar amount, subject to approval as to legal form by
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the General Counsel (except for leases/licenses at 125 S. Clark Street, Chicago, lllinois and for
leases/licenses with Charter Schools, which require prior Board approvai), provided however that
the Chief Operating Officer may authorize and execute such leases/licenses with no further
approval from the General Counsel when using the form agreement established by the Law
Department with no modifications thereto other than to include business terms. Further, the Chief
Operating Officer has the authority to authorize and execute all real property leases/licenses
(including those with indemnification provisions) where the Board is the tenant/licensee, the term
is less than ten (10) years, and the doltar amount for the term of the lease/license is $75,000 or
under, subject to approval as to legal form by the General Counsel. Further, the Chief Operating
Officer has the authority to authorize and execute any and all agreements and documents to
grant the Board access or right of entry to property including those with indemnification
provisions.

2. All Change Orders related to construction. “Change Order” means a change in a contract term
other than as specifically provided for in the contract which authorizes or necessitates any
increase or decrease in the cost of the contract or the time to completion. The Chief Operating
Officer shall establish construction change order procedures for the submission and approval of
Change Orders. The Chief Operating Officer shall report all Change Orders to the Board on a
monthly basis. The monthly report shall include a brief description of the change, the original
contract amount, the net change by previous Change Orders in dollar amount and by percentage,
the total contract amount prior to the current Change Order being submitted;, the net
increase/decrease in contract amount with the current Change Order in dollar amount and by
percentage, and the revised contract amount. All Change Orders must be in compliance with the
Public Works Contract Act (50 ILCS 525).

3. Agreements or documents for the sale, disposition, transfer, donation or auctioning of Board
assets, subject to approval as to legal form by the General Counsel, and provided that the
compensation to be paid to a third party for these services shall be payable or deductible from the
proceeds. The Chief Operating Officer shall also have the authority to approve the transfer of
school assets to other schools (including charter schools). Board assets mean those goods which
are tangible, non-real estate properties. The sale, disposition, transfer, donation and auctioning of
Board assets with an original purchase price or fair market value of $5,000 or more that were
purchased with funds from the State Board of Education shall be subject to the approval of
Corporate Accounting. The Chief Operating Officer shall report to the Board on an annual basis
all assets sold, transferred, donated, or otherwise disposed under the delegation of authority
herein.

C. The Chief Education Officer has the authority to authorize and execute the following:

1. Education-related agreements enumerated in Board Rule 7-2.2 and 7-2.3 up to $75,000 per
provider/institution, subject to approval as to legal form by the General Counsel.

2. No-fee education-related agreements including internship agreements, programmatic agreements
and data sharing agreements, subject to approval as to legal form by the General Counsel.

Effective June 1, 2012, all references to the Chief Education Officer in any Board Rule, Policy or contract
are interchangeable with, and shall constitute a reference to, the Chief Instruction Officer.

d. The Chief Financial Officer has the authority to: i) accept any and all grants, donations and gifts of
any dollar amount; and ii) refund any unspent dollars from grants, donations or gifts. The Chief Financial
Officer has the authority to execute any and all grant, donation or gift acceptance agreements and
amendments related thereto required by any such grantor, donor or giftor, including agreements with
obligations to cost-share using district funds or to indemnify the grantor, donor or giftor..—provided
However, that any grant, donation or gift acceptance agreements and amendments related thereto with a
total value of $250,000 or more of both external funding and internal funding, shall be subject to approval

as to legal form by the General Counsel and-ary-such-agreements-that-impese-any-additional-financial
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. The Chief Financial
Officer together with the head of the department recelvmg the grant have the authonty to provide such
additional information, assurances and certifications as are necessary in connection with such grant. For
all grants, gifts and donations and refunds of same, the Chief Financial Officer shall report to the Board
on a monthly basis all grants, gifts and donations received er-made in excess of $50,000, all related cost-
sharing obligations contained in such grants, gifts or donations in excess of $50,000, and all refunds of
unspent grants, gifts or donations in excess of $5,000. Expenditure of grant funds are subject to the
procurement rules in this Chapter VIi.

e. The Chief Purchasing Officer has the authority to:

1. Approve purchases up to $75,000 and to authorize and execute any and all of the purchasing
documents enumerated below, subject to approval as to legal form by the General Counsel, when
such purchases are made in accordance with the Board Rules set forth in Chapter VII; provided
however that the Chief Purchasing Officer may authorize and execute such purchasing
documents with no further approval from the General Counsel when using the form agreement
established by the Law Department with no modifications thereto other than to include business
terms. If modifications are made to the form agreement, then approval of the General Counsel as
to legal form is required.

i. Agreements for Biddable Items and Non-biddable items that do not exceed $75,000;

ii. Options to renew and/or mutually-agreed-to extensions of agreements for Biddable Items
and Non-biddable Items that do not exceed $75,000; and

iii. Amendments to Contracts for Biddable Items and Non-biddable Items initially costing
$75,000 and under, which amendments do not increase the total obligation to more than
$75,000 or materially diminish the obligations of the vendor.

2. Approve payments and ratify agreements for the purchase of Non-biddable items up to $75,000
and for the purchase of biddable items between $10,001 and $25.000 when such purchases are
not made in accordance with the Board Rules set forth in this Chapter ViIl.

o

Approve the amendments enumerated below to Contracts for Biddable Items and Non-biddable
Items that exceed $75,000, subject to approval as to legal form by the General Counsel, when
such _amendments do not increase the Board-approved maximum expenditure amount or
materially diminish the obligations of the vendor.

Amendments to effectuate a reduction in unit price neqotiated by the Chief Purchasing
QOfficer;

ii. Amendments to effectuate an assignment and assumption of a Board Coniract to another
corporate entity due to the corporate reorganization of a Board vendor;

jii. Amendments to effectuate a corporate name change of a Board vendor;

iv. Amendments to effectuate a contract extension; and

Amendments to effectuate administrative corrections or clarifications.

I<

Effective March 5. 2012, all references to the Chief Purchasing Officer in any Board Rule, Policy or
contract are interchangeable with, and shall constitute a reference to, the Chief Procurement Officer.

f. The General Counsel has the authority to appoint outside counsel, retain experts and to take all
actions required to fulfill the duties and obligations imposed upon the General Counsel in Chapter {ii of
these Rules, subject to appropriation. The General Counsel also has the authority to authorize and
execute any and all agreements and documents regarding the following:
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1. access and right of entry to property which may include indemnification;

2. indemnification related to agreements for the purchase, sale, use, occupancy, license or lease of
real estate;

3. zoning, taxes and other governmental petitions and requests;

4. indemnification related to shrink-wrap and click-wrap agreements;

5. agreements with a nominal value of less than $5,000 granting nonexclusive rights to use Board
intellectual property and other agreements related to the grant of intellectual rights and
permissions, including any indemnification of third parties associated with said agreements; and,

6. other legal matters having no direct financial impact on the Board.

g. The Communications Officer has the authority to execute access agreements to film in Board
facilities and CPS schools subject to approval as to legal form by the General Counsel.

h. The Chief Administrative Officer or designee has the authority to execute no-fee agreements

regarding non-disclosure, confidentiality and network access with no further approval from the General
Counsel when using an agreement approved by the Law Department.
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OFFICE OF THE BOARD

12-1219-CO1 December 19, 2012

COMMUNICATION RE: LOCATION OF
BOARD MEETING OF JANUARY 23, 2013

David J. Vitale President, and
Members of the Board of Education
Dr. Henry S. Bienen
Dr. Mahalia A. Hines

Penny Pritzker
Jesse H. Ruiz
Rodrigo A. Sierra
Andrea L. Zopp

This is to advise that the Regular Meeting of the Board of Education scheduled for Wednesday, January
23, 2013 will be held at:

The Central Administration Building
125 South Clark Street

Chicago, Hinois 60603

Board Chamber - 5" Floor

The Board Meeting will begin at 10:30 a.m.

Please note there is a new process for Public Participation registration.  Visit www.cpsboe.org for more
information. Public Participation Guidelines are available for the January 23rd Board Meeting.

For the January 23, 2013 Board Meeting, advance registration will open on January 14th at 8:00 a.m. and
end on January 18th at 5:00 p.m. You can advance register during the registration period by the following methods:

Online: www.cpsboe.org
Phone:  (773) 553-1600
In Person: 125 South Clark Street, 6™ Floor

As of January, 2013, only advance registration will be available for Public Participation.

The Public Participation segment of the meeting wili begin at the time indicated in the meeting agenda and
proceed for no more than 60 registered speakers for the two hours.

Sincerely,

A Ml

Estela G. Belt.ran
Secretary
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TRANSFER OF FUNDS
Various Units and Objects

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING:
The various transfers of funds were requested by the Central Office Departments during the month of November . All

transfers are budget neutral. A brief explanation of each transfer is provided below:

1. Transfer for Academic Learning & Support - City Wide

Rationale: Need money for Labor Ready Men' to organize and all Summer Bridge Materials at
Warehouse.

Transfer From: Unit Academic Learning & Support - City Wide 11390
Fund General Education Fund 115
Account  Commodities - Supplies ' 53405
Program  Summer Bridge 160005
Grant Default Value : 000000

Transfer to: Unit Academic Learning & Support - City Wide 11390
Fund General Education Fund ' 115
Account  Services - Professional & Technical 54125
Program  Summer Bridge 160005
Grant Default Value 000000

Amount: $1,000.00

2. Transfer from Department of JROTC to Wendell Phillips Academy

Rationale: Transfer needed to support cadet transportation to events.

Transfer From: Unit - Department of JROTC 05261
Fund General Education Fund 115
Account  Commodities - Supplies 53405
Program ROTC-Hs 113119
Grant Default Value 000000

Transfer to: Unit Wendell Phillips Academy 46261
Fund General Education Fund 115
Account  Pupil Transportation 54210

- Program R O T C-Hs 113119

Grant Other Gen Ed Funded Programs 000901

Amount: $1,000.00 -
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3. Transfer from Early College and Career - City Wide to Edwin G Foreman High School

Rationale:

Transfer From:

Transfer to:

Amount:

This is to support the Parent Worker benefits at Foreman High School.

Unit Early College and Career - City Wide 13727
Fund NCLB Title V Fund 336
Account  Miscellaneous Charges . 57940
Program  Small Learning Communities . 221033
Grant Fie Smaller Learning Communities 543517
Unit Edwin G Foreman High School 46131
Fund NCLB Title V Fund 336
Account  Benefits Pointer 51330
Program  General Salary S Bkt 290001
Grant Fie Smaller Learning Communities 543517
$1,000.00

4. Transfer from Literacy to Education General - City Wide

Rationale:

Transfer From:

Transfer to:

Amount;

Per Cynthia Green and Terry Walter, remove funds for Service Learning program.

Unit Literacy 13700
Fund General Education Fund 115
Account  Pupil Transportation 54210
Program  Service Learning 390003
Grant Default Value ‘ 000000
Unit Education General - City Wide 12670
Fund General Education Fund ’ 115
Account  Miscellaneous Charges _ 57940
Program  Chapter 1-Conting For Expan 600004
Grant Default Value 000000
$1,000.00

5. Transfer from Department of JROTC to Wendell Phillips Academy

Rationale:

Transfer From:

Transfer to:

Amount:

Transfer needed to suppor the purchase of drill rifles for JROTC.

Unit Department of JROTC 05261
Fund General Education Fund 115
Account  Commodities - Supplies 53405
Program RO T C-Hs 113119
Grant Default Value 000000
Unit Wendell Phillips Academy 46261
Fund General Education Fund 115
Account  Commodities ~ Supplies . 53405
Program R O T C-Hs ' 113119
Grant Other Gen Ed Funded Programs ‘ 000901
$1,000.00
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492, Transfer for Facility Opers & Maint - City Wide

Rationale:

Transfer From:

Transfer to:

Amount:

493, Transfer from Capital/Opefations - City Wide to William J Onahan School

Clear negative.

Unit

Facility Opers & Maint - City Wide

Fund Public Building Commission O & M
Account  Benefits Pointer

Program  -General Salary S Bkt

Grant Default Value

Unit Facility Opers & Maint - City Wide
Fund Public Building Commission O & M
Account  Miscellaneous Charges

Program  Misc General Charges

Grant Default Value

$1,904,202.84

Rationale:

Transfer From:

Transfer to:

Amount:

494, Transfer from Facility Opers & Maint - City Wide to Consolidated Pointer Line Unit

11880
230
51330
290001
000000

11880
230
57940
290003
000000

Funds Transfer From Award# 2010-479-00-02 To Project# 2011-24761-ANX ; Change
Reason : NA.

Unit
Fund
Account
Program
Grant

Unit
Fund
Account
Program
Grant

Capital/Operations - City Wide
QSCB - CIP Series 2010C
Capitalized Construction

Maodern Schools Across Chicago Expansion
Qualified School Construction Bond (Qscb)

William J Onahan School
QSCB - CIP Series 2010C

Capitalized Construction -
Annex

Qualified School Construction Bond (Qscb)

$2,053,637.74

Rationale:

Transfer From:

Transfer to:

Amount:

Clear negative and provide funds for Lead Custodians.

Unit
Fund
Account
Program
Grant

Unit
Fund
Account
Program
Grant

Facility Opers & Maint - City Wide
Public Building Commission O & M
Regular Position Pointer

General Salary S Bkt

Default Value

Consolidated Pointer Line Unit
Public Building Commission O & M
Regular Position Pointer

General Salary S Bkt

Default Value

$2,200,000.00
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12150
479
56310
253534
620000

24761
479
56310
253518
620000

11880
230
51300
290001
000000

12690
230
51300
290001
000000
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495. Transfer from Capital/Operations -City Wide to James B Farnsworth School

Rationale:

Transfer From:

Transfer to:

Amount:

Respectfully submitted:

Funds Transfer From Award# 2010-481-00-02 To Project# 2010-23161-NAB ; Change
Reason : NA.

Unit Capital/Operations - City Wide ' 12150
Fund BABS - CIP Series 2010D 481
Account  Capitalized Construction ' 56310
Program  American Disabilities Act/Ada 253530
Grant Build America Bonds (Babs) : 610000
Unit James B Famsworth School 23161
Fund BABS - CIP Series 2010D 481
Account  Capitalized Construction 56310
Program  Environment 253522
Grant Build America Bonds (Babs) 610000
$4,919,235.00

(Bactn Bl Bty

Barbara Byrd-Bennett
Chief Executive Officer

Approved as to legal form’:\{"m ‘

- James Bebley
General Counsel
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APPROVE THE 2012-2014 CONTINUOUS IMPROVEMENT WORK PLANS AND RELATED BUDGETS
FOR SCHOOLS ON PROBATION AND FOR SCHOOLS WITH SCHOOL IMPROVEMENT STATUS

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING:

Approve the 2012-2014 Continuous Improvement Work Plans (CIWP) and related budgets for Fiscal Year
2013 for schools on probation and for schools with state or federal school improvement status.

DESCRIPTION: The Chief Executive Officer is requesting approval of the CIWPs for correcting academic
deficiencies for the 500 schools noted on the attached Exhibit A as required by ISBE. These schools are
on probation and/or are in school improvement status for the 2012-2013 school year. Exhibit A excludes
schools that closed at the end of the 2011-2012 school year.

The CIWPs were developed pursuant to Sections 5§/2-3.25d and 5/34-2.4 of the lilinois School Code.
Board approval of school improvement plans is required for schools placed on probation pursuant to
Section 6/34-8.3 and schools designated by the lllinois State Board of Education (ISBE) as being in
school improvement status pursuant to Section 5/2-3.25d. These plans include specific steps that the
Local School Councils and school staff must take to correct deficiencies and specific objective criteria by
which the schools’ subsequent progress shall be judged.

Individual CIWPs and budgets were developed collaboratively at each school with the assistance of the
Network Chiefs of Schools, the Office of Portfolio, the Academy of Urban School Leadership (AUSL), the
Office of Management and Budget, Local School Councils, parent and community representatives and
school personnel. Each school's CIWP includes specific priorities and strategies, and each school’s
budget includes specific expenditures, identified for correcting educational and operational deficiencies
that resulted in the school being placed on probation or in school improvement status. As applicable, a
Parent Compact and attendance plan were appended to the CIWPs.

Once submitted to the Network Chief of Schools Offices, Office of Portfolio, or AUSL, CIWPs were
reviewed to ensure that: areas in need of improvement were addressed, the stated targets and activities
were consistent with trend analyses and analysis of current conditions, instruction was the focus, and
plans were supported by schools’ discretionary school improvement (state and federal) funds.

Monitoring of and support for these CIWPs will be the responsibility of the Network Chief of Schools
Offices, Office of Portfolio, or AUSL with the assistance of the Office of Accountability and the Office of
Network Support. The Network Chief of Schools is authorized to modify a probation school's CIWP as
necessary to correct deficiencies throughout the school year.

Copies of CIWPs will be available at each school, at each Network Office, and online at www.cps.edu.

FINANCIAL: Within budgetary appropriations.
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Approved as to legal form:

James Bebley/ !
General Counsel

Approved:

(Bastrin St - aﬁu%&

Barbara Byrd-Benneft
Chief Executive Officer
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12-1219-EX3 December 19, 2012

APPROVE AND DENY CALL FOR QUALITY SCHOOLS PROPOSALS FOR
CHARTER, CONTRACT, AND DISTRICT SCHOOLS WITH 2013 OPENINGS

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING DECISION:

That the Board approve the Call for Quality Schools school proposals identified in Appendix A and deny
the Call for Quality Schools school proposals identified in Appendix B. ’

DESCRIPTION:

In accordance with Section 27A-8(c) of the lllinois Charter Schools Law, in June 2012 the Board made
available the Call for Quality Schools to solicit responses from parties interested in starting schools or
providing turnaround services. School proposals were submitted on August 13, 2013. Proposals were
evaluated pursuant to the standards set forth in the Call for Quality Schools. At this time, the Office of
New Schools is only evaluating the 14 applicants with proposals for Charter, Contract, and District
Schools with 2013 openings.

A Public Hearing to review these school proposals was held on December 13, 2012. The school
proposals indicated in Appendix A are hereby approved and the school proposals indicated in Appendix B
are hereby denied.

CONTINGENT APPROVAL: Final authorization of any proposals approved herein is contingent upon the
school operator meeting benchmarks identified by the Office of New Schools including, but not limited to,
the identification of a school site. These benchmarks will be communicated to the school operators in a
formal Letter of Conditions with all deadlines to be met by April 15, 2013. The Office of New Schools will
oversee the enforcement of these deadlines; failure to meet these deadlines may, at the option of the
Board, result in the rescission of the authority granted herein.

AUTHORIZATION: For the charter school proposals with 2013 openings received under the 2012 Call
for Quality Schools process, authorize the Executive Director of the Office of New Schools to issue a
letter notifying the lllinois State Board of Education of the action(s) approved hereunder. For charter
school proposals with 2013 openings being denied, authorize the Executive Director to notify applicants
of their right to appeal decisions to the Illinois State Charter School Commission.
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Approved: Respectfully Submitted:

Oliver Sicat Barbara Byrd-Bennétt

Chief Portfolio Officer Chief Executive Officer
Approved as to Legal Form: Q‘\‘&

-

James L. Bebley
General Counsel
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APPENDIX A: CALL FOR QUALITY SCHOOLS PROPOSALS TO BE APPROVED

Name Type Grades # of Expected
Schools Opening
Chicago Collegiate Charter 4-12 1 Sept 2013
Foundations Charter 6-12 1 Sept 2013
Intrinsic School Charter 6-12 1 Sept 2013
Orange Charter K-8 1 Sept 2013
Frazier Prep Charter Conversion K-8 1 Sept 2013
Camelot Alternative Contract 9-12 1 Sept 2013
Disney 1I Magnet .llkzddition of Grades 9- K-12 1 Sept 2013
MMSA - Military Addition of Grades 7-8 7-12 1 Sept 2013
Rickover Addition of Grades 7-8 7-12 1 Sept 2013
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APPENDIX B: CALL FOR QUALITY SCHOOLS PROPOSALS TO BE DENIED

Name Type Grades # of Expected
Schools Opening

Alcanzar Charter Charter 9-12 1 Sept 2013

School

BASIS Charter 5-12 5 Sept 2013

Horizon Science Charter K-12 1 Sept 2013

Academies — Belmont

Horizon Science Charter K-12 1 Sept 2013

Academies — McKinley -

Park

Pathways in Education Charter 9-12 1 Sept 2013

PIVOT Contract 6-12 1 Sept 2013




12-1219-~EX4 December 19, 2012

APPROVE THE ESTABLISHMENT OF
AN INTERNATIONAL BACCALAUREATE (IB) HIGH SCHOOL
(BACK OF THE YARDS IB HIGH SCHOOL)

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the Board approve the establishment of a new International Baccalaureate (IB) high school to be
known as Back of the Yards IB High School. The Back of the Yards IB High School will be located at
2111 W. 47" Street

A formal school name shall be assigned by the Board in accordance with the procedures identified for the
naming of new schools in the Board’s Policy on Naming and Re-Naming Schools (Board Report 03-0326-
PO4).

CPS engaged the community on the following dates in 2012: May 30, June 20, August 7, August 14,
August 23, October 11, October 17, October 19, October 25, November 2, November 26, and December
13.

DESCRIPTION: Effective July 1, 2013, Back of the Yards 1B High School will open as a whole-school
("wall-to-wall’) IB school serving students within the overlay attendance area. At full capacity the school
will serve approximately 960 students in grades 9 — 12. Starting September 2013 the school will serve
approximately 240 students in grade 9, and a similarly sized grade will be added each consecutive year
untit the school serves grades 9 — 12.

The school will follow the Chicago Public Schools’ standard calendar from September to June.

ENROLLMENT: Students residing within the overlay attendance area have priority to enroll in the Back of
the Yards IB High School. If there are more students residing within the overlay attendance area that
apply than there are available seats in the school, then the Office of Access and Enrollment will conduct a
lottery for these students. If all available 9th grade seats are not filled by students residing within the
overlay attendance area, students living outside of the overlay attendance area may apply for available 1B
seats through the guidelines set forth in the Office of Access and Enroliment’'s Options for Knowledge
Guide. The Honors Track Programme will be enrolled through the Office of Access and Enroliment’s
current processes and procedures for enrolling 1B Honors Track.

CURRICULUM: All enrolled 9th graders in Full School IB Programmes will be placed in the International
Baccalaureate Middle Years Programme. Upon completion of 10th grade, students previously enrolled in
the Middle Years Programme will select one of several IB related options for 11th and 12th Grades.
Those options include but are not limited to: 1B Diploma Programme, IB Subject Certification, IB Career
Related Certificate, and 1B Core. Honors level IB students will receive rigorous coursework in 1B Middle
Years and Diploma Programmes.

PERSONNEL IMPLICATIONS: Back of the Yards IB High School will be staffed in accordance with
Board staffing formulas and job posting procedures for all positions.

GOVERNANCE: Initially, Back of the Yards |B High School will establish a transitional advisory body. A
Local School Council with voting boundaries will be established in a timely manner pursuant to 105 ILCS
5/34-2.1c.

FINANCIAL: The financial implications for startup and incubation costs are included in the FY13 budget
and will be addressed during the development of the 2014 fiscal year budget. The IB programmatic
startup costs are estimated to be $126,675 for FY 13. The FY 13 incubation costs are approximately
$170,000. The total FY 13 costs are approximately $296,000. These amounts are accounted for in the
FY13 budget. An addition to the FY14 Magnet, Gifted, and Talented budget of approximately $176,500
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will be sought during the FY14 budget process to pay for additional startup costs for the 1B programming.

Ongoing costs will include personnel, professional development costs, as well as annual fees payable to
international Baccalaureate Organization.
annually ($137,000 in personnel costs and fees to International Baccalaureate Organization and
approximately $10,000 in Professional Development). These costs will begin starting in FY14.

OVERLAY ATTENDENCE AREA:

The total of these costs will be approximately $147,000

The preferance overlay attendance area will be as follows:

Beginning at the Penn RR and the B&OCT RR and Western Blvd

Southeast and east to Ashland Ave
North to Pershing Rd

East to Racine Ave

South to 47" St

East to Morgan St

South to 48™ St

West to Max1 St
South to 49™ St

West to Racine Ave

South to 50" St

West to Ashland Ave

South to 51° St

West to the Penn RR (at Leavitt St)
North to the GT RR (at 49th St)
West to Western Blvd

North to 47™ St

East to the Penn RR (at Leavitt St)
North and west to the starting point
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Oliver Sicat
Chief Portfolio Officer

Approved as to legal form:

Janmes Bebley' )
General Counsel

Barbara Byrd-Bennett
Chief Executive Officer

@g/ @M@%R






12-1219-EX5 . December 19, 2012 .

AP.P,ROIVE THE ADDITION OF A CAREER AND TECHNICAL EDUCATION COLLEGE AND CAREER
‘ ACADEMY PROGRAM TO JONES COLLEGE PREPARATORY HIGH SCHOOL

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the Board approve the addition of a career and technical education college and career academy
(CCA) program, with focused coursework in Pre-Engineering and Law/Public Safety, to Jones College
Preparatory High School (Jones), located at 606 South State Street.

Community meetings on the new CCA program were held on October 16, 2012 and November 7, 2012 at
Jones.

Description: Effective beginning the 2013-2014 school year, Jones will add a CCA program with
focused coursework in Pre-Engineering and Law/Public Safety. Pre-engineering will serve approximately
240 students in grades 9-12 at full enroliment, and Law/Public Safety will serve approximately 240 in
grades 9-12 at full enrollment. The programs will open with approximately 60 students each in grade 9 in
Fall 2013 and a grade will be added each year thereafter until the CCA programs serve grades 9-12.

College and Career Academy Enrollment: Of the 120 seats designated annually for these programs,
approximately 75 seats will be filled though a citywide application process. Begmmng with the 2012-2013
application year, students must qualify in the following manner: Minimum 7" grade stanine scores of 5 in
reading comprehension and total math are required to apply (combination of a stanine score of 10 for
students recelvmg special education or blllngual education servnces) Applicants will be awarded points
based on 7" grade final grade point average in core courses and 7"grade ISAT scores. Selections will be
made based on highest point totals, with preference first given to eligible students within the proximity
area. If there are not enough eligible applicants from within the proximity area, students from outside of
the area will be selected based on total points. The remaining 45 seats will be filled with students from
the Selective Enroliment program who also elect to participate in the CCA program at Jones. Beginning
with the 2014-2015 school year, Office of Access and Enroliment may provide further detail in its
guidelines.

Proximity Area: The proximity area will be:

Beginning at Ashland Avenue and Grand Avenue
East to Lake Michigan

South along Lake Michigan to 26th Street

West to the Stevenson Expressway

Southwest to Ashland Avenue

North to the Starting Point.

Curriculum: Jones will establish two Career and Technical Education (CTE) programs: Pre-Engineering
and a Pre-Law. All students in these CTE programs will enroll in core academic coursework and in a 4-
year, career-focused sequence in each of their specific industry areas. In addition to receiving honors
level credits for these CTE programs, Jones will provide every student with exposure to multiple post-
secondary college tracks and work-based learning opportunities within the Engineering and Law career
fields.

Personnel Implications: Jones' new CCA program will be staffed in accordance with Board staffing
formulas for all positions. Unique teacher training, professional development, skills, abilities, proficiencies,
experience and qualifications may apply to some teacher positions and may be required for educational
support personnel.
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- Financial: These new CCA programs will be staffed via quota funding associated with the students in the
‘program. Curricular materials/support will be funded through existing Office of Pathways to Coliege and
Career budget. No other new costs are anticipated for the launch of these programs. -
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Approved for Consideration:

Oliver Sicat, Chief Portfolio Officer

, 9
Approved as to legal form:%

o>

James Bebley l
General Counsel

Approved:

Barbara Byrd Bennett
Chief Executive Officer






12-1219-EX6 December 19, 2012

CHANGE THE EDUCATIONAL FOCUS BY EXPANDING THE INTERNATIONAL BACACCALAURATE
PROGRAMME SCHOOLWIDE AT NICHOLAS SENN HIGH SCHOOL, HYDE PARK HIGH SCHOOL,
TAFT HIGH SCHOOL, AND LINCOLN PARK HIGH SCHOOL

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the Board approve a change of educational focus by expanding the International Baccalaureate (IB)
programme school wide at Senn High School (Senn), Hyde Park High School (Hyde Park), Taft High
School (Taft), and Lincoln Park High School (Lincoin Park).

Description: Effective July 1, 2013, existing IB programmes at Senn, Hyde Park, Morgan Park, Taft, and
Lincoln Park High Schools will expand the number of students participating in IB programmes through
enrollment and conversion of existing courses to satisfy 1B curricular requirements. Currently, only a
portion of each of these schools incoming 9th grade cohort is offered IB coursework. These schools will
expand access to IB coursework to all students enrolled.

Enroliment: Students residing within the attendance boundary of the aforementioned schools are entitled
to enroliment within the school and the IB programme. If all available 9w grade seats are not filled by
students residing within the attendance boundary, students living outside of the attendance area may
apply for available honors level IB seats within the aforementioned schools through the guidelines set
forth in the Office of Access and Enroliment’'s Options for Knowledge Guide.

Curriculum: All attendance area 9n graders in Full School IB Programmes will be enrolled in the
International Baccalaureate Middle Years Programme. Upon completion of 10n grade, students
previously enrolled in the Middle Years Programme will select one of several IB related options for 11
and 12n Grades. Those options include but are not limited to: IB Diploma Programme, IB Subject
Certification, 1B Career Related Certificate, and IB Core.

Personnel Implications: The Board will open new teaching positions programmed as International
Bacculaureate teacher positions or International Bacculaureate teacher-in-training positions and staffed
by qualified teachers. Board representatives will discuss and attempt to resolve any impacts on current
teaching staff with the teachers’ bargaining representative. Educational Support Personnel positions will
be unaffected.

Financial: The financial implications will be addressed during the development of the 2013-2014 fiscal
year budget. FY13 startup costs are estimated to be $318,375. An addition to the FY14 Magnet, Gifted,
and Talented budget of approximately $373,500 will be sought during the FY14 budget process to pay for
additional start-up costs. Ongoing costs will include personnel, professional development costs, as well
as annual fees payable to International Baccalaureate Organization.
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Approved foreensife

ration:

Olifer Sicat —
Chief Portfolio Officer

Approved:

. gy ! k
garbara Byrd-B%nnett '

Chief Executive Officer

Approved as to legal formg7

S iasn

James L. Bebley
General Counsel

(g
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CHANGE THE EDUCATIONAL FOCUS OF ROBERTO CLEMENTE COMMUNITY ACADEMY HIGH
SCHOOL TO A SCHOOLWIDE INTERNATIONAL BACCALAUREATE PROGRAMME

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the Board approve change of educational focus at Roberto Clemente Community Academy High
School (Clemente).

Description: Effective July 1, 2013, Clemente will change its academic focus and establish a schoolwide
International Baccalaureate Programme. The IB programme at Clemente will be offered to its ninth grade
class and then offered to the following incoming grade each year thereafter, until the IB programme
serves all grade levels.

Enroliment: Students residing within the attendance boundary are entitled to enroliment within the school
and its IB programme. If all available 9th grade seats are not filled by students residing within the
attendance boundary, students living outside of the attendance area may apply for available honors level
IB seats through the guidelines set forth in the Office of Access and Enroliment's Options for Knowledge
Guide.

Curriculum: Ali attendance area 9th graders in Full School IB Programmes will be enrolled in the the
International Baccalaureate Middle Years Programme. Upon completion of 10th grade, students
previously enrolled in the Middle Years Programme will select one of several IB related options for 11th
and 12th Grades. Those options include but are not limited to: IB Diploma Programme, IB Subject
Certification, 1B Career Related Certificate, and IB Core. Honors level IB students will receive rigorous
coursework in IB Middle Years and Diploma Programmes.

Personnel Implications: The Board will open new teaching positions programmed as International
Bacculaureate teacher positions or International Bacculaureate teacher-in-training positions and staffed
by qualified teachers. Board representatives will discuss and attempt to resolve any impacts on current
teaching staff with teachers’ bargaining representative. Educational Support Personnel positions will be
unaffected.

Financial: The financial implications will be addressed during the development of the 2013-2014 fiscal
year budget. FY13 startup costs are estimated $126,675.An addition to the FY14 Magnet, Gifted, and
Talented budget of approximately $176,500 will be sought in during the FY14 budget process to pay for
additional start up costs. Future year funding is contingent upon budget appropriation and approval.
Ongoing costs will include personnel, professional development costs, as well as annual fees payable to
International Baccalaureate Organization.
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Approved fogr Consi tion: Approved:
. \
A
( 71 :ﬁf L % Z_é g%ég
Oliver Sicat Barbara Byrd-8ennett
Chief Portfolio Officer Chief Executive Officer

Approved as to legal form:s

pet

James L. Bebley !
General Counsel




12-1219-EXS8
December 19, 2012

ESTABLISH A NEW EARLY COLLEGE MEDICAL SCIENCES HIGH SCHOOL TO BE KNOWN AS
RICHARD T. CRANE MEDICAL PREPARATORY HIGH SCHOOL

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the Board approve the establishment of a new Early College Medical Sciences High School to be
known as Richard T. Crane Medical Preparatory High School (RTC). In accordance with Board Report
12-0222-EX8, it is anticipated that RTC will be located at 2245 West Jackson Boulevard, subject to final
approval by the Board.

This proposed high school is the result of collaboration between Chicago Public Schools and the Crane
Task Force. The Task Force met with CPS multiple times since February 2012, including February 28,
April 20, May 17, May 23, May 30, May 31, June 6, July 5, July 6, July 13, and September 29. in late
summer 2012, the Task Force and CPS collaborated on a principal selection process, resulting in the
staffing of RTC’s new principal in the fall of 2012.

DESCRIPTION: Effective July 1, 2013, RTC will open as a magnet High School with an emphasis on
medical career development. Starting September 2013, the school will serve approximately 200 students

in grade 9, and a similarly sized grade will be added each consecutive year until the school serves grades
9-12.

CURRICULUM: All students at RTC will enroll in core academic coursework that prepares them for
postsecondary success. In addition, RTC will collaborate with the Office of Pathways to College and
Career, as well as post-secondary and industry partners located in the communities surrounding RTC to
provide every student with exposure to, and the opportunity to earn credentials towards, careers in
medical science. RTC will feature multiple tracks within medical sciences.

ENROLLMENT: The Chief Executive Officer or her designee is directed to hold a special application
process for ninth grade seats at the school in winter/spring of the 2012/2013 school year. Applicants must
have minimum stanines of 5 in reading and 5 in math on their 7"‘grade ISAT exam to apply for this
program (combination of 10 for students with disabilities). If there are more qualified applicants than
available seats, students will be selected in accordance with the Admission Policy for Magnet, Selective
Enrollment, and Other Options for Knowledge Schools and Programs (11-0824-P02). Thus, 40% of seats
will be allocated to the proximity lottery and the balance to the citywide socioeconomic tier lotteries.

Beginning with the 2014-2015 application year, RTC shall enroll students based on the guidelines set
forth in the Office of Access and Enroliment’s High School Guide.

PERSONNEL IMPLICATIONS: RTC will be staffed in accordance with Board staffing formulas and job
posting procedures for all positions. Unique teacher training, professional development, skills, abilities,
proficiencies, experience, and qualifications may apply to some teacher positions and may be required for
educational support personnel.

GOVERNANCE: Initially, RTC will establish a transitional advisory body. A Local School Council with
voting boundaries will be established in a timely manner pursuant to 105 ILCS 5/34-2.1c.

FINANCIAL: The financial implications will be assessed as part of the FY 14 budget process and that
subsequent appropriations are subject to Board approval.
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Approved for Consideration:

nnifer Zheatham
Chief Instructional Officer

Approved:

- /#AB

Barbara Byrd-Benndtt
Chief Executive Officer

Approved as to legal form:

Y

James L. Bebley
General Counsel



12-1219-0P1 December 19, 2012

APPROVE THE ASSIGNMENT OF LEASE AGREEMENT FROM CHICAGO TITLE AND TRUST COMPANY TO
BROTHERS C&S LLC FOR THE PROPERTY LOCATED AT 4024 WEST 59™ STREET, UNIT 4024, USED FOR
PECK PRE-K

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve the assignment of the lease agreement from Chicago Title and Trust Company, as Trustee
under Trust Agreement No. 2000001572, dated November 11, 1968 (“Original Landlord/Assignor”), to
Brothers C&S, LLC (“New Landlord/Assignee”) for the property located at 4024 West 59" Street, Unit
4024, in Chicago, lllinois, effective as of January 1, 2013. The lease agreement is for a term commencing
August 1, 2007 and ending August 31, 2015 with two options to renew for five year terms (authorized by
Board Report 07-0523-OP3 as amended by 08-0625-OP1). Information pertinent to this assignment is
stated below:

NEW LANDLORD/ASSIGNEE:  Brothers C&S, LLC
5618 West 95" Street
Oak Lawn, IL 60453
Contact- Chuck Dinolfo/708.398.6400/cdinolfo@c21proteam.com

ORIGINAL LANDLORD/ASSIGNOR: Chicago Title and Trust Company, as Trustee under
Trust Agreement No. 2000001572, dated November 11, 1968
Beneficiary: Anthony Dinolfo Trust, dated September 5,2001
¢/o Charles J. Dinolfo, Trustee
10024 S. Major Avenue
Oak Lawn, IL 60453
Contact: Kevin Lynch 708.424.1199

TENANT: Board of Education of the City of Chicago

PREMISES: 4024 West 59" Street, Unit 4024, Chicago lllinois; consisting of approximately 4,731 square
feet.

USE:  Pre-K space for the Peck School (located at 3826 West 58" street).

RENT: The rent amount shall remain the same under the assignment. The Board shall pay rent to
Assignee beginning on January 1, 2013.

OTHER TERMS AND CONDITIONS: Unless otherwise amended herein, all other terms and conditions of
the original lease agreement shail remain the same.

AUTHORIZATION: Authorize the General Counsel to include other relevant terms and conditions in the
written assignment and assumption agreement. Authorize the President and Secretary to execute the
assignment and assumption agreement. Authorize the Chief Operations Officer to execute any and all
ancillary documents related to the assignment of the lease.
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AFFIRMATIVE ACTION: Exempt.
LSC REVIEW: Not applicable.

GENERAL CONDITIONS:

Inspector General — Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel
necessary to conduct those investigations.

Conflicts — The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of or the letting of contracts to, former
Board members during the one year period following expiration or other termination of their terms of
office.

Indebtedness — The Board’s Indebtedness Policy adopted June 26, 1996 (96-0626-P03), as amended
from time to time, shall be incorporated into and made a part of the agreement.

Ethics — The Board’s Ethics Code adopted May 25, 2011 (11-0525-P02), as amended from time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability — The agreement shall contain the clause that any expenditure beyond the current
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).

Approved for Consideration: Approved:

K, Wé =, =%, WA
Patricia L. Taylor Barbara Byrd-Bennett
Chief Operating Officer Chief Executive Officer

Approved as to legal form?

T

James Bebley
General Counsel
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AUTHORIZE CONTINUED RETENTION OF THE LAW FIRM
HOLLAND & KNIGHT, LLP

THE GENERAL COUNSEL REPORTS THE FOLLOWING DECISION:
Continued retention of the law firm Holland & Knight, LLP.

DESCRIPTION: The General Counsel has continued retention of the law firm Holland & Knight, LLP for
representation in employee benefits and compensation plans, technology matters, district wide initiatives and
various other transactional matters. Additional authorization for the firm's services is requested in the amount of
$150,000. As invoices are received, they will be reviewed by the General Counsel and, if satisfactory,
processed for payment.

LSC REVIEW: LSC approval is not applicable to this report.

AFFIRMATIVE ACTION STATUS: None.

FINANCIAL: Charge $150,000.00 to Law Department- Legal and Supportive Service - Professional Services:
Budget Classification Fiscal Year 2013.............................. 10455-115-54125-231101-000000

GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS 5/34-
13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel necessary to
conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the provisions of
105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former Board Members
during the one year period following expiration or other termination of their terms of office.

indebtedness - The Board's Indebtedness Policy adopted June 26, 1996, (96-0626-PO3), as amended from
time to time, is hereby incorporated into and made a part of the agreement.

Ethics - The Board’s Ethics Code adopted May 25, 2011, (11-0525-P02), as amended from time to time, is
hereby incorporated into and made a part of the agreement.

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current fiscal year
is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(s).

Approved,

O

JAMES L. BEBLEY
General Counsel
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APPROVE EXERCISING THE FIRST OPTION TO RENEW THE AGREEMENT WITH THE
UNIVERSITY OF WISCONSIN-MADISON, WISCONSIN CENTER FOR EDUCATION RESEARCH FOR
CONSULTING SERVICES

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve exercising the first option to renew the agreement with The University of Wisconsin-Madison,
Wisconsin Center of Education Research (WCER) to provide consulting services to Office of
Accountability at a total cost for the option period not to exceed $228,000. A written document exercising
this option is currently being negotiated. No payment shall be made to The University of
Wisconsin-Madison, Wisconsin Center of Education Research (WCER) during the option period prior to
execution of the written document. The authority granted herein shall automatically rescind in the event a
written document is not executed within 90 days of the date of this Board Report. [nformation pertinent to
this option is stated below.

Contract Administrator : Holloway, Mr. Craig A / 773-553-2280
VENDOR:

1) Vendor # 17097
UNIVERSITY OF
WISCONSIN-MADISON/CENTER ON
EDUCATION & WORK 1

1025 W JOHNSON ST., #242G
MADISON, WI 53706

DR. ROBERT MEYER

800 446-0899

USER INFORMATION :

Contact: 16050 - Accountability
125 S. Clark Street
Chicago, IL 60603
Crosby, Mr. Ryan Allan
773 553-2560

ORIGINAL AGREEMENT:

The original Agreement authorized by Board Report #11-0928-PR11 in the amount of $328,803 is for a
term commencing July 1, 2011 and ending December 31, 2012, with the Board having 2 options to renew
for 1 year terms. The original agreement was awarded on a non-competitive basis: the sole-source
request was presented to the Non-Competitive Procurement Review Committee and approved by the
Chief Purchasing Officer.

OPTION PERIOD:
The term of this agreement is being renewed for 1 year commencing January 1, 2013 and ending
December 31, 2013.

OPTION PERIODS REMAINING:
There is 1 option period for 1 year remaining.
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SCOPE OF SERVICES:

WCER will compute a set of value-added measures for CPS based on student assessment data. This
includes the calculation of the teacher-level and school-level value-added measures in reading and
mathematics, which are used in CPS'S REACH Teacher Evaluation. In addition, WCER will compute
other measures as listed below in the Deliverables section and create reports, present results to CPS
staff, and provide technical documentation to improve CPS's understanding of the measures and their
application.

DELIVERABLES:

WCER will provide the following:

Data files containing value-added measures in reading and mathematics at the teacher, grade, school,
subgroup, and other levels of analysis. Data files containing student-level gains for all value-added
measures computed. Reports for each of the measures in a format to be agreed upon by CPS and
WCER. Technical documentation of all models produced. Other related analysis of student academic
growth data as requested by CPS.

OUTCOMES:

Vendor's services will result in the Board having a better understanding of the patterns of academic
growth among CPS students at various levels of analysis. This understanding will be valuable in
identifying schools, classrooms, and networks with average, above-average, or below-average levels of
student academic growth from one year to the next and over time. The data produced will also be used
for the REACH Teacher Evaluation.

COMPENSATION:
Vendor shall be paid during this option period as specified in the agreement; total not to exceed the sum
of $228,000.

AUTHORIZATION:

Authorize the General Counsel to include other relevant terms and conditions in the written option
document. Authorize the President and Secretary to execute the option document. Authorize Chief
Executive Officer to execute all ancillary documents required to administer or effectuate this option
agreement.

AFFIRMATIVE ACTION:

Pursuant to Section 5.2 of the Remedial Program for Minority and Women Owned Business Enterprise
Participation in Goods and Services Contracts, MBE/WBE provisions of the Program do not apply to
Universities. This agreement is exempt from MBE/WBE review.

LSC REVIEW:
Local School Council approval is not applicable to this report.

FINANCIAL:
FY13: 16050, Accountability, Fund 115, $193,800
FY14: 16050, Accountability, Fund 115, $34,200

Future year funding (in FY 14 and beyond) is contingent upon budget appropriation and approval.

CFDA#: Not Applicable

GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel
necessary to conduct those investigations.
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Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former

Board members during the one year period following expiration or other termination of their terms of
office.

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended
from time to time, shall be incorporated into and made a part of the agreement.

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-P0O2), as amended from time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).

Approved for Consideration: Approved:
SEBASTIEN de LONGEAUX BARBARA BYRD-BENNETT
Chief Procurement Officer Chief Executive Officer
Approved a¢ to Legal Fopm! W\

JAMES L. BEBLEY
General Counsel
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APPROVE ENTERING INTO AN AGREEMENT WITH CHILDREN'S LITERACY INITIATIVE FOR
CONSULTING SERVICES

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve entering into an agreement with Children's Literacy Initiative to provide consuliting services to the
Office of Early Childhood Education at a cost not to exceed $124,590. A written agreement for
Consultant's services is currently being negotiated. This agreement was awarded on a non-competitive
basis: the sole-source request was presented to the Non-Competitive Review Committee and approved
by the Chief Purchasing Officer. The authority granted herein shall automatically rescind in the event a
written agreement is not executed within 90 days of the date of this Board Report. Information pertinent to
this agreement is stated below.

Contract Administrator : Holloway, Mr. Craig A / 773-553-2280
CONSULTANT:

1) Vendor # 12479
CHILDREN'S LITERACY INITIATIVE

2314 MARKET STREET
PHILADELPHIA, PA 19103
Mary List

215 561-4676

312-726-7320

USER INFORMATION :

Project 11360 - Early Childhood Development
Manager: 125 South Clark Street 9th Floor
Chicago, IL 60603
Fatani, Miss Serah
773-553-2010

TERM:

The term of this agreement shall commence on December 20, 2012 and shall end June 19, 2013. This
agreement shall have no options to renew.

EARLY TERMINATION RIGHT:
The Board shall have the right to terminate this agreement with 30 days written notice.

SCOPE OF SERVICES:
Consultant will provide the following services ("Services") to the CPS Office of Early Childhood:

Pre-Kindergarten and Kindergarten Individual Teacher Coaching: Consultant will provide individual
coaching for up to eighteen (18) teachers in aggregate at the following CPS schools: Aldridge, Dett,
Mason, Nicholson, and Woodson South. The individual coaching will be provided by three professional
developers ("Professional Developers”), who are contracted consultants of Consultant. individual
coaching will spread throughout year, based on mutually agreed time with teachers, with ten (10)
Pre-Kindergarten teachers receiving 350 hours total and with up to eight (8) Kindergarten teachers
receiving 160 hours total.
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Pre-Kindergarten Message Time Plus® ("Seminar |" & "Seminar [I") Consultant shall provide two
professional development seminars for ten (10) Pre-kindergarten teachers at Aldridge, Dett, Mason,
Nicholson, and Woodson South. The teachers will explore Message Time Plus®. The teachers will
examine the seven steps of Message Time Plus® through the lens of a Pre-kindergarten teacher, whose
ultimate goal is to develop language and pre-reading skills for all early learners. The seminar will be
conducted at CLI's Chicago office at 29 South LaSalle St, and they will provide all materials required for
the 5.5 hours of training.

Pre-Kindergarten Monthly Grade Level Meetings: Consultant shall schedule and conduct a total of six (6)
Grade level meetings for ten (10) preschool teachers at Aldridge, Dett, Mason, Nicholson, and Woodson
South. A Professional Developer will prep for and then work with grade-level teams to plan lessons,
examine student work and student data provided by the teachers, and to refine instruction.

DELIVERABLES:
1. Seminar | will be held (5.5 hours) at CLI's office- 29 S. LaSalle, Suite 455, Chicago, IL

2. Seminar |l will be held (5.5 hours) at CLI's office- 29 S. LaSalle, Suite 455, Chicago, IL

3. Kindergarten teachers will have received 160 hours of coaching. Preschool teachers will have received
350 hours of coaching.

4. Monthly grade level meetings negotiated with preschool and kindergarten teachers and building
principal.

5. Monthly meetings with Children's Literacy [nitiative team for feedback, updates, and progress reporting.

OUTCOMES:

Through the totality of services provided by CLI, prekindergarten and kindergarten teachers will gain an
in-depth understanding of Message Time Plus® The teachers will examine the seven steps of Message
Time Plus® through the lens of their respective roles with the ultimate goal of increased literacy outcomes
for children.

COMPENSATION:

Consultant shall be paid upon invoicing based upon approved budgets and the completion of contracted
services; total compensation not to exceed the sum of $124,590.00. The first payment shall be made
within 30 days of contract execution; subsequent payments shall be made during the months of January,
March, and June.

REIMBURSABLE EXPENSES:
None

AUTHORIZATION:

Authorize the General Counsel to include other relevant terms and conditions in the written agreement.
Authorize the President and Secretary t0 execute the agreement. Authorize the Chief Early Childhood
Education Officer to execute all ancillary documents required to administer or effectuate this agreement.

AFFIRMATIVE ACTION:

Pursuant to Section 5.2 of the Remedial Program for Minority and Women Owned Business Enterprise
Participation in Goods and Services Contracts, MBE/WBE provisions of the Program da not apply to
transactions where the vendor providing services operates as a Not-for-Profit organization.

LSC REVIEW:
Local School Council approval is not applicable to this report.
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FINANCIAL:
Fund 324, Office of Early Childhood Education, 11369, FY13: $124,590

CFDA#: Not Applicable

GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel
necessary to conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former
Board members during the one year period following expiration or other termination of their terms of
office.

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-P0O3), as amended
from time to time, shall be incorporated into and made a part of the agreement.

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-P02), as amended from time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).

Approved for Consideration: Approved:
SEBASTIEN de LONGEAUX BARBARA BYRD-BENNETT
Chief Procurement Officer Chief Executive Officer

N

Approved g8 to Legal F,

JAMES L. BEBLEY
General Counsel
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AMEND BOARD REPORT 12-0125-PR10
AMEND BOARD REPORT 11-1214-PR8
APPROVE AGREEMENTS WITH VARIOUS VENDORS FOR VIRTUAL LEARNING ONLINE
' COURSES AND SUPPORT SERVICES

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve agreements with various Vendors to provide online courses and services for the Virtual Learning
Program of the Chicago Public Schools at a total aggregate cost not to exceed $+;942;660 $2.526.607
($566,607 for FY12, $687:242 $980.000 for FY13 and $687;242 $980.000 for FY14). Vendors were
selected on a competitive basis pursuant to Board Rule 7-2. No services shall be provided by and no
payment shall be made to any Vendor prior to execution of their written agreement. The authority granted
herein shall automatically rescind as to each Vendor in the event their written agreement is not executed
within 90 days of the date of this Board Report. Information pertinent to these agreements is stated
below.

This January 2012 amendment is necessary to add two additional vendors: Apex Learning, Inc. and
Compass Learning Corporation to the Board report. These vendors were selected on a competitive basis
and will require an executed written agreement prior to providing any services. There will be no increase
in the not-to-exceed amount. The authority granted herein shall automatically rescind as to each
additional Vendor in the event their written agreement is not executed within 90 days of the date of this
amended Board Report.

This December 2012 amendment is ne to increase the not to mount by $292.788 in
FY13 and $292.788 in FY14 to account for additional demand in online courses across the district and to

centralize virtual learning and online course purchases. Additionally, we will update the vendors scope of
servi nd product offerin ntractual coverage laj in the scope of services

section below. Written amendments to the agreements are required. The authority granted herein shall

automatically rescind as to each Vendor in the event their written amendment is not executed within 90
days of the date of this amended Board report.

Specification Number : 11-250023

Contract Administrator : Sinnema, Mr. Ethan Cedric / 773-553-2280

USER INFORMATION :

Contact: 10840 - Educational Tools and Technology
125 South Clark Street

Chic 1L 60603
Mellios, Mr. John Steven

Contact: 10870—="Offrceof Pathways To Coltegeand-Career

Project 10840 - Educational Tools and Technology
Manager: 125 South Clark Street

Chicago, IL 60603

Kidan, Ms. Keisha A.
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TERM:
The term of each agreement shall commence upon execution and end on December 31, 2013. The
agreements shall have 2 options to renew for periods of 12 months each.

EARLY TERMINATION RIGHT:
The Board shall have the right to terminate each agreement with 30 days written notice.

SCOPE OF SERVICES:

Vendors will provide online courses as part of a key strategy to ensure that students can have anytime
access to CPS high school graduation courses and requirements. Enroliment will be based upon school
and student needs. Over the last nine (9) years, CPS students have used online courses to fulfill core
course requirements, elective course requirements, Advanced Placement courses, credit recovery
courses and Advanced Placement Exam Review. Online courses will be offered to students in grades-
9=12 middle school and high school for any or all of the following reasons: to make up a course that they
have failed; to complete a course requirement for a course that is not offered at their current or former
school; to complete a course that conflicts with their schedule; to attain credit for graduation requirements;
to have access to advanced level courses; and, to provide short-term educational content and skills
instruction during periods of transition, illness or other temporary school enroliment scenarios. The CPS
Virtual High School, now the Virtual Learning Program, currently works in conjunction with several CPS
departments to offer the best use of online learning to provide a valuable option to meet student need.
Additionally, CPS will have access to ACT Preparation, AP Preparation, middle school and primary school
courses and digital curriculum for blended learning options with CPS teachers (CTV & CTA for Apex
Learning).

DELIVERABLES:

1. Vendors shall offer high quality and engaging online coursework that is aligned with lllinois State
Learning Standards (http://www.isbe.net/ils/default.htm) and Common Core State Standards
(http://www.isbe.net/common_core/default.htm);

2. Vendors shall provide appropriate staff & communication in a timely manner;

3. Vendors will provide training, monitoring, data reporting and course implementation & training;

4. Vendors will deliver ongoing training and support; and

5. Vendors will provide performance and account management and measureable performance objectives
as outlined in their scopes of service.

OUTCOMES:

Outcomes will be measured based on the Key Performance Indicators (KPIs) for the Virtual Learning
Program which include, but are not limited to:

Total number of students served;

Percentage of students who complete courses;

Percentage of students who recover or attain course credit with online courses;

Number of students who meet graduation requirements and graduated upon completion of online courses
with the Virtual Learning Program; and

Number of students who are back on track to graduate upon completion of program/courses with the
Virtual Learning Program.

COMPENSATION:

Vendors shall be paid as specified in their respective agreement; the total compensation for all Vendors
not to exceed the aggregate sum of $1;942,600 $2.526.607 ($566,607.00 for FY12, $687,212
$980.000 for FY13 and $687;212; $980.000 for FY14).

REIMBURSABLE EXPENSES:
Vendor shall be reimbursed for the following expenses: None

AUTHORIZATION:
Authorize the General Counsel to include other relevant terms and conditions in the written agreements
and_amendments. Authorize the President and Secretary to execute the agreements and amendments.
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Authorize Officer of Curriculum and Instruction to execute all ancillary documents required to administer
or effectuate the agreements.

AFFIRMATIVE ACTION:

The supplier diversity goals for this agreement include 15% MBE and 5% WBE participation. Pursuant to
the Remedial Program for Minority and Women Owned Business Enterprise Participation in Goods and
Services Contracts, the Category Goals method for M/WBE participation will be utilized. Aggregated
compliance of the vendors in the pool will be reported on a quarterly basis.

LSC REVIEW:
Local School Council approval is not applicable to this report.

FINANCIAL:

Fund 115, Educational Tools and Technology, 10844, FY12: $566.607
Fund 115, Educational Tools and Technology. 10844, FY13: 000

Charge up o $380.000 to various schools and departments in FY 13, across various funds, depending on
future program participation.

Multiple Funds. Educational Tools and_Technology. 10844. FY14: $600,000

Charge up to $380,000 to various schools and departments in FY 14, across various funds, depending on
future program participation.

Fiscal Year: FY-26013amdF¥26+4 Future year funding is contingent upon budget appropriation and

approval.
—+15= = = - $21747400
=324= = = = $125,600:00
=324= = = = $70,000:00

CFDA#. Not Applicable

GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel
necessary to conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former
Board members during the one year period following expiration or other termination of their terms of
office.
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Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended
from time to time, shall be incorporated into and made a part of the agreement.

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-P0O2), as amended from time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).

Approved for Consideration: Approved:
SEBASTIEN de LONGEAUX BARBARA BYRD-BENNETT
Chief Procurement Officer Chief Executive Officer

W

Approved gs to Legal F,

JAMES L. BEBLEY
General Counsel
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Vendor # 67915

PEORIA COUNTY REGIONAL OFFICE OF
EDUCATION DBA ILLINOIS VIRTUAL
SCHOOL (IVS)

10112 WEST DUBOIS RD.,
EDWARDS, IL 61528
Cindy Hamblin

309 680-5800

Vendor # 98586
K12 VIRTUAL SCHOOLS, LLC

2300 CORPORATE PARK DRIVE
HERNDON, VA 20171

Kate Kromar

703 483-700

Vendor # 98804
APEX LEARNING, INC

1215 FOURTH AVENUE, STE 1500
SEATTLE, WA 98161

Heidi Wenger

206 381-5600

Vendor # 37857
COMPASS LEARNING CORPORATION

203 COLORADO ST.
AUSTIN, TX 78701
Gina Rivera

800 422-4339
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APPROVE EXERCISING THE THIRD OPTION TO RENEW THE AGREEMENT WITH CHICAGO ARTS
PARTNERSHIPS IN EDUCATION

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve exercising the third option to renew the agreement with Chicago Arts Partnerships in Education
(CAPE) to provide professional development, support services, and materials to the Magnet, Gifted and
Talented (MGT) Department at a cost for the option period not to exceed $229,490.00. A written
document exercising this option is currently being negotiated. No payment shall be made to Vendor
during the option period prior to the execution of the written document. The authority granted herein shall
automatically rescind in the event a written document is not executed within 90 days of the date of this
Board Report. Information pertinent to this option is stated below.

Contract Administrator : Holloway, Mr. Craig A / 773-553-2280
VENDOR:

1) Vendor # 31736
CHICAGO ARTS PARTNERSHIPS [N
EDUCATION
228 S. WABASH AVE., SUITE 500
CHICAGO, IL 60604
Amy Rasmussen
312 870-6140

USER INFORMATION :

Project 10845 - Magnet, Gifted and Talented
Manager: 125 South Clark Street
Chicago, IL 60603
Bateson, Miss Tanya Ann
773-553-5107

ORIGINAL AGREEMENT:

The original Agreement (authorized by Board Report 09-1216-PR22) in the amount of $305,384.00 is for
a term commencing December 16, 2009, and ending December 19, 2010, with the Board having three
options to renew for one-year terms. The agreement was renewed for a term commencing December 20,
2010 and ending December 19, 2011 (authorized by Board Report 10-1117-PR10) in the amount of
$226,307. The agreement was renewed for a second term commencing December 20, 2011 and ending
December 19, 2012 (authorized by Board Report 11-1116-PR10) in the amount of $285,966.00. The
original Agreement was awarded on a non-competitive basis due to the consultant's qualifications and
expertise in providing high-quality professional development in arts integration strategies in core
academic areas. The Vendor was written into the original grant proposal submitted to the Department of
Education.

OPTION PERIOD:
The term of this agreement is being renewed for one year commencing December 20, 2012, and ending
December 19, 2013.

OPTION PERIODS REMAINING:
There are no options to renew remaining.
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SCOPE OF SERVICES:

CAPE shall continue to provide professional development, external partnerships, and materials to further
build the fine arts and academic programs at six International Baccalaureate schools. CAPE will continue
to develop effective partnerships among designated schools with teaching artists, and enhance structures
to bring about systemic change in teaching and student achievement. Each school will continue to work
with a collaborative team of representative school staff and partner experts. These teams will further
develop plans and implement the integrated curriculum and aligned artist residencies for their classrooms.
A comprehensive professional development program, directed by CPS and CAPE, will further prepare
team members, classroom teachers, and teaching artists for their roles. CAPE will continue to provide a
documentation, assessment, and research component that will help the schools and, ultimately, the larger
educational community. The work in the six treatment schools will then be held in juxtaposition to three
control group schools to evaluate the evidence of the impact of the arts on learning.

DELIVERABLES:

CAPE will continue to design provide professional development for teachers on developing arts-integrated
curriculum, including assessment and documentation, working to improve the educational community
within schools, and supporting and encouraging school leadership in arts planning. IB-TAP will continue
to make significant contributions to the field of arts-integrated education and school reform by developing:
(1) high quality, collaboratively developed, arts-integrated curricula that directly impact student leaming,
(2) structures that effectively support collaboration in schools to improve school culture and teaching
practices, and (3) teacher-and-artist-developed assessment tools for evaluating student leaming, which
other educators can adapt to their needs.

OUTCOMES:

Vendor services on the IB-TAP project will continue to result in several significant areas of teacher growth
made possible through a continuum of professional development activities, individual action research
studies and collaborative planning with arts and content specialists. As a result of their experiences,
teachers will: Increase their proficiency in planning and implementing arts integration within the 1B
curriculum; Be able to articulate standards and learner profile characteristics in their own area of expertise
and in the areas of their partners; Increase their ability to share their work with others and to disseminate
best practices; and increase their ability to provide professional development to their peer teachers. As a
result of participating in this project, students will develop complex and multi-modal thinking that advances
the range and depth of their learning, allowing them to solve problems within different contexts. Students
will continue to: Increase their ability to document and reflect on their growth by formally presenting one
developmental workbook (a core part of the IB learning process) to their teachers and classmates;
Produce art and other academic work that demonstrates an increase in content knowledge; and Show
their ability to draw upon accumulated knowledge in the arts and other content areas in creating and
presenting original work. There is also a potential for replication of the proposed project and strategies
across schools in CPS and beyond.

COMPENSATION:
Vendor shall be paid during this option period as specified in the renewal document; total compensation
for the option period not to exceed the sum of $229,490.00.

AUTHORIZATION:

Authorize the General Counsel to include other relevant terms and conditions in the written option
document. Authorize the President and Secretary to execute the option document. Authorize the Officer
of Academic Enhancement to execute all ancillary documents required to administer or effectuate this
option agreement.

AFFIRMATIVE ACTION:

The M/WBE goals for this agreement include: 25% MBE and 5% WBE participation. Pursuant to Section
5.2 of the Remedial Program for Minority and Women Owned Business Enterprise Participation in Goods
and Services Contracts, M/WBE provisions do not apply to transactions where the vendor providing
services operates as a not-for-profit organization; this agreement is exempt from M/WBE review.
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LSC REVIEW:
Local School Council approval is not applicable to this report.

FINANCIAL:
Fund 336, Magnet, Gifted and Talented, 10845, $229,490 in FY13

CFDA#: Not Applicable

GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel
necessary to conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former
Board members during the one year period following expiration or other termination of their terms of
office.

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-P0O3), as amended
from time to time, shall be incorporated into and made a part of the agreement.

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-P0O2), as amended from time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).

Approved for Consideration: Approved:
SEBASTIEN de LONGEAUX BARBARA BYRD-BENNETT
Chief Procurement Officer Chief Executive Officer

N

Approved 3gg to Legal F,

JAMES L. BEBLEY
General Counsel
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APPROVE PAYMENT TO DEPAUL UNIVERSITY FOR MATHEMATICS COURSEWORK FOR THE
DEPARTMENT OF MATHEMATICS AND SCIENCE

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve payment to DePaul University who provided mathematics coursework for the Department of
Mathematics and Science from January 3, 2012 to March 12, 2012 in the amount of $34,300. The
services were rendered with prior Board approval per Board Report #12-0125-ED2, which would have
covered the purchase of these services from January 25, 2012 to March 12, 2012. The referenced Board
Report was to have been approved in December 2011 and would have covered the earlier portion of
services from January 3, 2012 to January 24, 2012. However, the December 2011 Board meeting ended
prematurely due to an unforeseen interruption and the referenced Board Report was delayed until the
January 2012 Board meeting. A Purchase Order should have been generated to pay for these services
during the term of the referenced Board Report, but was overlooked due to transition in staff and
responsibilities.

VENDOR:

1) Vendor # 37159
DEPAUL UNIVERSITY

1E. JACKSON
CHICAGO, IL 60604-2287
Delores Shipp

312 362-7388

USER INFORMATION :

Contact: 13710 - Mathematics & Science
320 N Elizabeth Street - 5th Floor
Chicago, IL 60607
Reyes, Mr. Jesch A
773-553-6230

SCOPE OF SERVICES:

Payments cover tuition for authorized CPS teachers enrolled in courses at a participating university under
the Chicago Transformational Teachers Institute (CTTI). The CTTI program provides math and science
leadership development for CPS high schools to create and/or enhance and offer a well-developed
fourth-year mathematics or science course at their respective schools. This enhances the opportunities
for high school students to be better-prepared for post-secondary mathematics and science.

DELIVERABLES:

DePaul provided CTT! mathematics coursework, MAT 699 - Logic and Nature of Mathematics, for the
Winter 2012 term (January 3, 2012 - March 3, 2012). This was planned for and provided to 14 CPS high
school teachers.

OUTCOMES:

The key outcomes of the CTTI program include teacher-led work in the refinement, implementation and
vertical articulation of rigorous 12th grade (including Advanced Placement) mathematics and science
curricula; as a result, creating increased options for CPS students to enroll in more challenging courses of
study in mathematics and science, leading to increased postsecondary options.

COMPENSATION:
DePaul University shall be paid the sum of $34,300.
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AFFIRMATIVE ACTION:

A review of Minority and Women Business Enterprise participation was precluded due to completed
contract performance.

LSC REVIEW:

Local School Council approval is not applicable to this report.

FINANCIAL:

Fund 115, Mathematics and Science, 13710, $34,300

CFDA#: Not Applicable
Approved for Consideration: Approved:
SEBASTIEN de LONGEAUX BARBARA BYRD-BENNETT
Chief Procurement Officer Chief Executive Officer

Approved g8 to Legal Fopm? W

JAMES L. BEBLEY
General Counsel
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APPROVE EXERCISING THE FIRST OPTION TO RENEW THE AGREEMENT WITH ILLINOIS
STUDENT ASSISTANCE COMMISSION (ISAC) FOR A SOFTWARE LICENSE AND RELATED
SERVICES FOR XAP TRANSITION PREMIUM EDITION

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve exercising the first option to renew the agreement with lllinois Student Assistance Commission
(ISAC) for a software license and related services to provide sixth through twelfth grade students with
access to Transitions Premium Editions (What's Next lllinois) hosted by Xap with specific modifications
requested by the Board to the Office of Pathways to College and Career at a total cost for the option
period not to exceed $200,000. A written document exercising this option is currently being negotiated.
No payment shall be made to lllinois Student Assistance Commission during the option period prior to
execution of the written document. The authority granted herein shall automatically rescind in the event a
written document is not executed within 90 days of the date of this Board Report. Information pertinent to
this option is stated below.

VENDOR:

1) Vendor # 98057
ILLINOIS STUDENT ASSISTANCE
COMMISSIOIN
1755 LAKE COOK RD.
DEERFIELD, IL 60015
Andrew A. Davis
847 948-8500X4302

USER INFORMATION :

Project 10850 - K-12 Adyvising

Manager: 125 South Clark Street
Chicago, IL 60603
Boyd, Mrs. Marcia L
773-553-2078

Project 10850 - K-12 Advising

Manager: 125 South Clark Street
Chicago, IL 60603
Karpouzian, Miss Barbara Ann
773-553-2078

ORIGINAL AGREEMENT:

The original Agreement (authorized by Board Report 12-0125-PR11) in the amount of $200,000 was for a
term commencing February 14, 2012 and ending December 31, 2012, with the Board having 1 option to
renew for a 1 year term. The original agreement was awarded on a competitive basis pursuant to Board
Rule 7-2.

OPTION PERIOD:
The term of this agreement is being renewed for 1 year commencing January 1, 2013 and ending
December 31, 2013.

OPTION PERIODS REMAINING:
There are no option periods remaining.
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SCOPE OF SERVICES:

ISAC will continue to license the Xap Transitions Premium Edition (What's Next lllinois) solution to the
Board. Transitions is a comprehensive set of tools that enables the Board to track, report and account for
student'’s college and career exploration activities; provides users with quality information, insight,
guidance and tools to achieve success in college and careers. It combines career exploration and
guidance with personal planning and preparation to enable users to make more informed, focused
decisions about education and training aligned to each students' individual leaming plans (ILP).

DELIVERABLES:

ISAC will i) provide the Board with individualized learning plans; i) provide and electronic transcript
solution; iii) implement high school, college and career exploration components; iv) upgrade and report
Board customized milestones; v) provide ten days of training; vi) provide comprehensive data reporting;
vii) provide on-line test prep.; and, viii) provide dedicated technical and client support services.

OUTCOMES:

ISAC's services will result in CPS students having developed electronic portfolios that warehouse their
high school, college and career plans. The Board will be able to track the specific college and career
planning activities that are engaged in by CPS students.

COMPENSATION:
The Board will pay ISAC in accordance with the prices contained in the renewal agreement; total for the
option period not to exceed the sum of $200,000.

AUTHORIZATION:

Authorize the General Counsel to include other relevant terms and conditions in the written option
document. Authorize the President and Secretary to execute the option document. Authorize the Officer
of Pathways to College and Career to execute all ancillary documents required to administer or effectuate
this option agreement.

AFFIRMATIVE ACTION:

Pursuant to Section 5.2.4 of the Remedial Program for Minority and Women Owned Business Enterprise
Participation in Goods and Services Contracts, software license agreements are exempt from MBE/WBE
review.

LSC REVIEW:
Local School Council approval is not applicable to this report.

FINANCIAL:

Fund 369, Early College and Career Citywide, 13729, $200,000

FY13 $100,000

FY14 $100,000

Future year funding is contingent upon budget appropriation and approval.

CFDA#: Not Applicable

GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel
necessary to conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former
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Board members during the one year period following expiration or other termination of their terms of
office.

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-P0O3), as amended
from time to time, shall be incorporated into and made a part of the agreement.

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-P0O2), as amended from time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).

Approved for Consideration: Approved:
SEBASTIEN de LONGEAUX BARBARA BYRD-BENNETT
Chief Procurement Officer Chief Executive Officer

N

Approved gs to Legal F,

JAMES L. BEBLEY
General Counsel
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APPROVE ENTERING INTO AGREEMENTS WITH EXTERNAL PARTNERS TO PROVIDE
OUT-SCHOOL-TIME PROGRAMS AND SERVICES THROUGH THE 21ST CENTURY COMMUNITY
LEARNING CENTERS (21ST CCLC) GRANT

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve entering into agreements with various not-for-profit organizations to provide Out-of-Schoo! Time
programs and services to the Office of Pathways to College and Career's Department of Academic
Learning and Supports, students and their families in the Chicago Public Schools Community Schools
Initiative (CSI) at a total cost not to exceed $14,647,500 in the aggregate. Vendors were selected on a
non-competitive basis: the sole-source request was presented to the Non-Competitive Procurement
Review Committee and approved by the Chief Purchasing Officer. Written agreements for Vendor's
services are currently being negotiated. No services shall be provided by and no payment shall be made to
any Vendor prior to execution of their written agreement. The authority granted herein shall automatically
rescind as to each Vendor in the event their written agreement is not executed within 90 days of the date of
this Board Report. Information pertinent to these agreements is stated below.

Contract Administrator : Holloway, Mr. Craig A / 773-553-2280
VENDOR:

1) Vendor # 46701
METROPOLITAN FAMILY SERVICES 7

1 NORTH DEARBORN-10TH FLR.
CHICAGO, IL 60602

Colleen Jones

312 986-4135

2) Vendor # 30499
YMCA OF METROPOLITAN CHICAGO 3

YMCA

INGLESIDE, IL 60041
Susan Kennedy

847 546-8086

3) Vendor # 27486
SOUTHWEST ORGANIZING PROJECT

2609 W. 63RD STREET
CHICAGO, 1L 60629
Jeff Bartow

773 471-8208
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USER INFORMATION:

Contact: 11375 - Academic Learning and Support
125 S Clark
Chicago, IL 60603
Ray, Miss Adeline O
773-553-2127

TERM:
The term of each agreement shall commence on January 1, 2013 and end July 31, 2017. These
agreements shall have no options to renew.

EARLY TERMINATION RIGHT:
The Board shall have the right to terminate each agreement with 30 days written notice.

SCOPE OF SERVICES:

CSI Partners shall work with the Partner School(s) to fulfili the goals of the CPS Community Schools
Initiative (CSI), including the following: (1) Improve the physical, social and emotional well-being of
participating students, and (2) Improve student academic development and performance, (3) Serve the
students with the greatest need, (4) Increase parental and family engagement with students, and (5)
Improve daytime attendance. To accomplish these goals, the CSI Partner shall provide out of schoo! time
educational, cultural, and recreational activities tailored to meet the needs of high-risk students and their
families. Adult family activities and services may take place during the regular school day. Student and
family activities and services will be tailored to the needs specific to each site as determined, in part,
through the CSI Needs Assessment.

All CSI Partners will provide programs in the following categories:(1) academic programs for students, (2)
health services and referrals for students and families, (3) social emotional learning and supports, for
students and families, (4) enrichment and recreational activities for students, and (5) family programming.
The programs provided must align to the lllinois Common Core Standards, Continuous Improvement Work
Plan and the lllinois Social and Emotional Learning Standards, where relevant. Students and their families
shall be able to choose from a variety of recreational, cultural, and enrichment activities that provide
opportunities to explore and develop skills, talents and hobbies.

A. Minimum program and service requirements for student and adults will be based on total school
enroliment. Currently, CPS Community Schools are required to serve a minimum of 75-300 students and
offer out of school time for a minimum of 12 hours per week. Parent programming must be offered for a
minimum of 5 hours per month/50hours per school year, for a minimum 35-60 adults per school site.

B. Establish and maintain a CSI Advisory group (which shall include teachers, parents, principal,
community members and the partner agency) that shall have the primary responsibility for program
guidance.

C. Coordinate activities and manage the operation and resource allocation at each CPS Community School
in collaboration with the oversight provided by the Manager-Community Schools Initiative (Board's Program
Officer)
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D. Manage and supervise the CS| Resource Coordinator, who will identify and secure programs and
resources offered in the school, as well as ensure that students and families have access to them. The CSlI
Resource Coordinator will provide administrative oversight for all out of school time programming. The CSI
Resource Coordinator will report to the Principal, CSI Partner and CPS-CSI.)

E. Using the CSI Needs Assessment tool, implement a menu of needs-based, high quality programs and
services in adherence with the CPS Community School Initiative model that include, but are not limited to,
early childhood programs, expanded learning and enrichment opportunities, health services, parent/family
engagement, adult education, direct material assistance and interventions for targeted students.)

F. Provide or secure the activities and programs specified in the Scopes of Services in accordance with the
CSI program guidelines established by the Board's Program Officer).

G. Maintain regular communications with the Board's Program Officer regarding CSI management,
activities and progress.)

H. Meet with the Board's Program Officer as requested to review program progress and deficiencies.

1. Prepare and submitted to the Board's Program Officer at regular intervals the following items and such
other items as reasonably requested by the Board's Program Officer: attendance information (via the CPS
online attendance reporting system), number of active participants, and summary of program effectiveness.

J. Participate in all evaluation activities associated with the CPS Community Schools Initiative (e.g. program
quality assessment, surveys, interviews, site visits, etc.): support the research/evaluation of the Community
Schools Initiative by supervising and coordinating the collection of data, timely submission of reports and
responses to other requests for information made by the Board's Program Officer.

K. Participate in program audits in collaboration with CS! Resource Coordinators and the CPS Community
Schools Initiative.

L. Share the knowledge gained working with families and the community with the Board's Program Officer.

M. Help teachers and school staff develop important insights and understand how to work more effectively
with parents and the school community.

N .Help ensure that parents, teachers, students, and community members remain engaged in a common
purpose, together with other members of the CSI Advisory Committee.

0. Oversee the CSI Resource Coordinator who will serve as the primary liaison between the school, CPS
Community Schools Initiative, CSI Partner, other partnerships, and the community. The CSI Resource
Coordinator may be employed by the CSI Partner or may be a CPS employee. This decision will be made in
collaboration with the school principal.

P. The CSI Partner will maintain a constant presence at each of its partner schools by hiring, training,
supervising, and supporting the CSI Resource Coordinator.

Q. Provide important guidance to the CSI Resource Coordinator, and help him/her identify and secure
services from other nonprofits and external sources.

R. Facilitate an active and cooperative working relationship with the CSI and school principal.
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S. Participate in the CSl community-based assessment of needs and assets to help inform the development
of a formal strategic plan (CSI Service Plan).

T. Participate in all meetings and professional development activities associated with the CPS Community
Schools Initiative as required.

U. Perform outreach services in collaboration with CSI to involve the community and non-public educational
institutions

V. Coordinate activities and manage the operation and resource allocation at each CSl school in
collaboration with the oversight provided by the CPS CSI staff.

W. Work cooperatively with all stakeholders to present the stipulations of the CSl and to monitor the
fulfillment of CSI requirements.

DELIVERABLES:

For each year of the term, each CSI| Partner shall provide to the CPS Community Schools Initiative a
Service Plan (Proposal) and Budget detailing the deliverables that such Partner proposes to provide that
year. Such Proposal and Budget must be signed and approved by the CPS CSI Program Officer or his/her
designee, by each assigned school principal and by the CSI Partner prior to the CSI Partner providing any
services or deliverables. Deliverables shall vary according to each school partnership's Proposal and
Budget. The CPS CSI staff shall monitor receipt of the services and deliverables.

OUTCOMES:

CSI Partners' services will result in the following: improvement of the physical, social and emotional
well-being of participating students and their families, improved student academic development and
performance, increased number of high-needs students served in participating schools, increased parental
and family engagement with students, and improved daytime attendance.

COMPENSATION:

The aggregate amount to be paid to all CSl Partners during this term shall not exceed the sum of
$14,647,500. From time to time, the Chief Executive Officer may reallocate funds among the Partners and
change school assignments. Prior to the commencement of each subsequent year of the term, the Partners
shall submit a proposal for such year and the Board's Program Officer or designee shall establish a
maximum compensation amount to be paid to each Partner during such year. Partners shall be paid
monthly as invoices are submitted and verified. The CPS CSlI staff shall monitor payments: 1) to assure that
the aggregate amount paid to each Partner during any single year does not exceed the annual allocated or
reallocated amount for that Provider; and 2) to assure that the amount paid to all Providers during the Term
does not exceed $14,647,500 in the aggregate.

REIMBURSABLE EXPENSES:
None

AUTHORIZATION:

Authorize the General Counsel to include other relevant terms and conditions in the written agreements.
Authorize the President and Secretary to execute the agreements. Authorize the Chief Executive Officer to
change Partner School assignments and allocate and reallocate funds among the various Partners without
additional Board authority provided such reallocations do not cause compensation payable under this
Board Report to exceed $14,647,500 in the aggregate. Authorize the Chief Executive Officer to execute all
ancillary documents required to administer or effectuate these agreements.
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AFFIRMATIVE ACTION:

Pursuant to the 2007 Remedial Program for Minority and Women Owned Business Enterprise Participation
in Goods and Services Contracts, a determination will be made as to when transactions should be excluded
from contract-specific M/IWBE goals. It has been determined that the participation goal provisions of the
program do not apply to transactions where the pool of providers includes not-for-profit organizations.

LSC REVIEW:
Local School Council approval is not applicable to this report

FINANCIAL:

Fund 324, Academic Learning and Support - City Wide, 11379, $14,647,500
FY13 - $3,150,000

FY14 - $3,150,000

FY15 - $3,150,000

FY16 - $2,385,000

FY17 - $2,362,500

Future year funding is contingent upon budget appropriation and approval.

CFDA#: Not Applicable

GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel necessary
to conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former
Board members during the one year period following expiration or other termination of their terms of office.

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-P03), as amended from
time to time, shall be incorporated into and made a part of the agreement.

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-P02), as amended from time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current fiscal
year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(s).

Approved for Consideration: Approved:
SEBASTIEN de LONGEAUX BARBARA BYRD-BENNETT
Chief Procurement Officer Chief Executive Officer

LV

Approved g5 to Legal F,

JAMES L. BEBLEY
General Counsel
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AMEND BOARD REPORT 12-0822-PR5
APPROVE EXERCISING THE THIRD OPTION TO RENEW THE AGREEMENT WITH ILLINOIS
RESTAURANT ASSOCIATION EDUCATION FOUNDATION FOR EDUCATION SERVICES

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve exercising the third option to renew the agreement with lllinois Restaurant Association
Educational Foundation (IRAEF), a not-for-profit foundation, to provide consulting services to the Office of
College and Career Preparation at a cost for the option period not to exceed $76;700 $96,158. A written
document exercising this option is currently being negotiated. No payment shall be made to Consuitant
during the option period prior to execution of the written document. The authority granted herein shall
automatically rescind in the event a written document is not executed within 90 days of the date of this
amended Board Report. Information pertinent to this option is stated below.

This December 2012 amendment is to add three (3) high school programs to the Board rt and to
increase the not to exceed amount by $19.458 to demonstrate actual costs for these educational
services.

VENDOR:

1) Vendor # 25249
ILLINOIS RESTAURANT ASSOCIATION
EDUCATIONAL FOUNDATION

33 WEST MONROE, STE 250
CHICAGO, IL 60603

Kathy Summers

312 787-4000X147

USER INFORMATION :

Contact: 13725 - Early College and Career
125 S Clark Street
Chicago, IL 60603
Verma, Mrs. Vandna
773-553-2108

ORIGINAL AGREEMENT:

The original Agreement (authorized by Board Report 09-0826-PR20) in the amount of $168,999 was for a
term commencing September 1, 2009 and ending August 31, 2010, with the Board having 3 options to
renew for 12 months each. The agreement was renewed (authorized by Board Report 10-0825-PR10) for
a term commencing September 1, 2010 and ending August 31, 2011. The agreement was renewed
again (authorized by Board Report 11-0824-PR12) for a term commencing September 1, 2011 and
ending August 31, 2012. The original agreement was awarded on a non-competitive basis because there
are no other national or local organizations that offer this same type of service.

OPTION PERIOD:
The term of this agreement is being renewed for 1 year commencing September 1, 2012 and ending
August 31, 2013.

OPTION PERIODS REMAINING:
There are no option periods remaining.



12-1219-PRS8

SCOPE OF SERVICES:

IRAEF will connect CPS Culinary students in 9 high schools with restaurant industry professionals in
order to increase the number of students matriculating into college and transitioning into viable careers.
IRAEF will provide students with intensive work-based learning opportunities including internships, job
shadows, and work-place site visits. IRAEF will also provide students with opportunities to earn the
nationally recognized ProStart certification and attend an overnight Culfinary Summer Camp. IRAEF will
support teachers by providing quarterly and summer professional development experiences and
managing logistics for career connecting activities including guest speakers, competitions, showcases
and restaurant industry-based events.

DELIVERABLES:

IRAEF will deliver:

- At least 58 65 internships, job shadows and 44 20 work-place site visits in a variety of food service
establishments with a focus on entry-level management.

- Internship completion certificates.

- A 5-day culinary summer camp to expose 30 rising seniors to additional culinary training during Summer
2612 2013.

- A single-day culinary summer camp to expose at least 30 rising juniors from Fenger High School to
additional culinary training during Summer 2013,

- Job readiness and life skills training for students in the 7 8 ProStart Culinary programs, serving
approximately 300 445 students.

- Hospitality scholarship workshops.

- Logistics management for the mayor's Showcase Dinner, guest speakers, site visits and job shadow
days.

- Access to the ProStart Invitational and other restaurant management related competitions and events
for three schools.

- Coordination of the national ProStart examination administration to facilitate increased student
certification.

- 3 restaurant management professional development for teachers per year.

- Monthly progress reports.

OUTCOMES:

Students enrolled in participating culinary programs will have the opportunity to receive job readiness and
soft skills training to prepare them to succeed in whatever post-secondary path they choose. Students
will be prepared to enter the workforce by their participation in job shadowing, work-based learning
experiences and prearranged interviews at food service establishments offered by the IRAEF. Teachers
will receive increased content area knowledge from the professional development opportunities.

COMPENSATION:
Consultant shall be paid during this option period as follows: two payments of $38;350 $48,079 each
due in December 2012 and June 2013; total not to exceed the sum of $76;760 $96.158.

AUTHORIZATION:

Authorize the General Counsel to include other relevant terms and conditions in the written option
document. Authorize the President and Secretary to execute the option document. Authorize the Career
and Technical Education director to execute all ancillary documents required to administer or effectuate
this option agreement.

AFFIRMATIVE ACTION:

Pursuant to Section 5.2 of the Remedial Program for Minority and Women Owned Business Enterprise
Participation in Goods and Services Contracts, M/WBE provisions of the Program do not apply to those
vendors who operate as Not-for-Profit organizations. This agreement is exempt from M/WBE review.

LSC REVIEW:
Local School Council approval is not applicable to this report.
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FINANCIAL:
Charge to the FY13 federal Perkins grant
Unit 13725 and 13727

Fund 369, Early College and Career - City Wide, 13729, FY13 $96.158
=368= = = = $76;700:00

CFDA#: Not Applicable

GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel
necessary to conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former
Board members during the one year period following expiration or other termination of their terms of
office.

indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-P03), as amended
from time to time, shall be incorporated into and made a part of the agreement.

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-P02), as amended from time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).

Approved for Consideration: Approved:
SEBASTIEN de LONGEAUX BARBARA BYRD-BENNETT
Chief Procurement Officer Chief Executive Officer

N

Approved as to Legal F,

JAMES L. BEBLEY
General Counsel
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APPROVE ENTERING INTO AGREEMENTS WITH HEARING OFFICERS FOR EXPULSION,
TRUANCY, TUITION RESIDENCY, AND BOARD RULE 6-28, 6-29, AND 6-30 HEARINGS

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve entering into agreements with Various Vendors to provide hearing officer services to the Office of
Pathways to College and Career, Department of Youth Development and Positive Behavior Supports; and
Office of Family and Community Engagement, Department of LSC Relations at a cost not to exceed
$517,500 in the aggregate. The hearing officers were selected on a competitive basis pursuant to a
Request For Proposals (RFP) process. Written agreements for each hearing officer's services are
currently being negotiated. No payment shall be made to any hearing officer prior to the execution of such
hearing officer's written agreement. The authority granted herein shall automatically rescind as to each
hearing officer in the event their written agreement is not executed within 90 days of the date of this

Board Report. information pertinent to these agreements is listed below.

Specification Number : 12-250042

Contract Administrator : Seanior, Miss Pamela Dorcas / 773-553-2280

USER INFORMATION :

Contact: 10895 - Youth Development and Positive Behavior Supports
125 South Clark Street
Chicago, IL 60603
Trevino, Miss Maria Za
773-535-5100

Contact: 10910 - LSC Relations
125 S Clark Street
Chicago, IL 60603
Villasenor, Mr. Jose Baltazar
773-553-4224

Project 10895 - Youth Development and Positive Behavior Supports
Manager: 125 South Clark Street

Chicago, IL 60603

Ford, Miss Kishasha Talitha

773-535-5100

TERM:

The term of each agreement shall commence January 1, 2013 and shall end June 30, 2015. Each
agreement shall have one (1) option to renew for a period of two years under the same terms and
conditions as the original agreement.

EARLY TERMINATION RIGHT:
The Board shall have the right to terminate each agreement with 30 days written notice.
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SCOPE OF SERVICES:

Each hearing officer shall act as a hearing officer for student expulsion hearings, truancy hearings, or
tuition residency hearings, and Local School Council Hearings - Board Rule 6-28, 6-29 and 6-30, as
assigned by the General Counsel or his designee.

DELIVERABLES:
Each hearing officer shall prepare a written summary of the evidence taken at the hearings, together with
a recommendation, and forward that summary to the appropriate department.

OUTCOMES:
The hearing officers shall render impartial recommendations to the Chief Executive Officer or her
designee.

COMPENSATION:

For expulsion and truancy hearings, the hearing officers shall be paid as follows: a) $75.00 per
completed hearing and submission of a written report, including a summary of the evidence and a
recommendation; and b) $20.00 for every hearing assigned but canceled or postponed without 24 hours
notice and not held on the day scheduled. For tuition residency and Board Rule 6-28, 6-29 and 6-30
hearings, the hearing officers shall be paid at the rate of $100.00 per hour. Total compensation payable to
all hearing officers shall not exceed $113,500 in FY13, $207,000 in FY14 and $207,000 in FY15.

REIMBURSABLE EXPENSES:
None.

AUTHORIZATION:

Authorize the General Counsel to include other relevant terms and conditions in the written agreements.
Authorize the President and Secretary to execute the agreements. Authorize the General Counsel to
execute any and all ancillary documents required to administer or effectuate these agreements.

AFFIRMATIVE ACTION:

The goals for this agreement are 25% total MBE and 5% total WBE participation. Thus, pursuant to the
Remedial Program for Minority and Women Owned Business Enterprise Participation in Goods and
Services Contracts, contracts for subsequent vendors from the pool created by this agreement will be
subjected to aggregated compliance reviews and monitored on a monthly basis.

Participation will be achieved through the following:

Total MBE -43%
Cory E. Oshita
Helen Ashford
Louis Robles Jr.

Total WBE - 29%
Joann Broderick Harms
Lynn Brahin

LSC REVIEW:
Local School Council approval is not applicable to this report.

FINANCIAL.:

Fund 115, Youth Development and Positive Behavior Supports, 10899, FY13 $113,500
Fund 115, Youth Development and Positive Behavior Supports, 10899, FY14 $207,000
Fund 115, Youth Development and Positive Behavior Supports, 10899, FY15 $207,000
Future year funding is contingent upon budget appropriation and approval.

CFDA#: Not Applicable
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GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel
necessary to conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former
Board members during the one year period following expiration or other termination of their terms of
office.

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-P0O3), as amended
from time to time, shall be incorporated into and made a part of the agreement.

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-P0O2), as amended from time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).

Approved for Consideration: Approved:
SEBASTIEN de LONGEAUX BARBARA BYRD-BENNETT
Chief Procurement Officer Chief Executive Officer

4N

Approved gg to Legal F

JAMES L. BEBLEY
General Counsel
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Vendor # 76721
ASHFORD, HELEN

840 EAST 87TH STREET., STE 208-A
CHICAGO, IL 60619

Helen Ashford

281 222-5265

Vendor # 83022
BRAHIN, LYNN H

360 E. RANDOLPH #2001
CHICAGO, IL 60601

Lynn Hirshfield Brahin
312 565-2664

Vendor # 96322
HARMS, JOANN BRODERICK

219 SOUTH OWEN STREET
MT.PROSPECT, IL 60056
Joann Harms

847 338-3311

Vendor # 98905
MICHAEL S. REICH

419 WEST 38TH STREET-UNIT 1
CHICAGO, IL 60609

Michael Reich

773 538-0432

Vendor # 96375
OSHITA, CORY ELI

4065 N. ELSTON AVE.
CHICAGO, IL 60618
Cory Oshita

773 619-1141

7)

Vendor # 94497
ROBLES, LOUIS JR.

1033 WEST 14TH PLACE #135
CHICAGO, IL 60608

Louis Robles Jr.

312 206-1820

Vendor # 48864
TED G. GOLDSMITH

7339 N. OAKLEY
CHICAGO, IL 60645
Ted Goldsmith

773 319-7779



12-1219-PR10 December 19, 2012

APPROVE THE AWARD OF CONSTRUCTION CONTRACTS AND APPROVE CHANGES TO
CONSTRUCTION CONTRACTS FOR THE BOARD OF EDUCATION’S CAPITAL IMPROVEMENT
PROGRAM

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve the award of Capital Improvement Program construction contracts in the total amount of
$1,605,757.09 to the respective lowest responsible bidders for various construction projects, as listed in
Appendix A of this report. These construction contracts shall be for projects approved as part of the
Board's Capital Improvement Program. Work involves all labor, material and equipment required to
construct new schools, additions, and annexes, or to renovate existing facilities, all as called for in the
plans and specifications for the respective projects. Proposals, schedules of bids, and other supporting
documents are on file in the Department of Operations. These contracts have been awarded in
accordance with section 7-3 of the Rules of the Board of Education of the City of Chicago.

Approve changes to existing Capital Improvement Program construction contracts, in the amount of
$2,165,016 as listed in the attached December Change Order Log. These construction contract changes
have been processed and are being submitted to the Board for approval in accordance with section 7-15
of the Rules of the Board of Education of the City of Chicago, since they require an increased
commitment necessitated by an unforeseen combination of circumstances or conditions calling for
immediate action to protect Board property to prevent interference with school sessions.

LSC REVIEW: Local School Council approval is not applicable to this report.

AFFIRMATIVE ACTION: The General Contracting Services Agreements entered into by each of the pre-
qualified general contractors and other miscellaneous construction contracts awarded outside the pre-
qualified general contractor program for new construction awards and changes to existing construction
contracts shall be subject to the Board’s Business Diversity Program for Construction Projects and any
revisions or amendments to that policy that may be adopted during the term of any such contract.

FINANCIAL: Expenditures involved in the Capital Improvement Program are charged to
the Department of Operations, Capital Improvement Program.

Budget classification: Fund — 436, 468, 476, 477, 479, 480, 481, 482
will be used for all Change Orders (December Change Order Log); Funding source for new
contracts is so indicated on Appendix A

Funding Source: Capital Funding
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GENERAL CONDITIONS: .

Inspector General — Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel
necessary to conduct those investigations.

Conflicts — The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of or the letting of contracts to, former

Board members during the one year period following expiration or other termination of their terms of
office.

Indebtedness — The Board’'s Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended
from time to time, shall be incorporated into and made a part of the agreement.

Ethics — The Board’s Ethics Code adopted May 25, 2011 (11-0525-P0O2), as amended from time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability — The agreement shall contain the clause that any expenditure beyond the current

fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).

Approved for Consideration: Approved:

%ﬂ&zﬁﬁ/(ﬁ 7 pee (g«l«.\ @—Mm
Barbara Byrd Bennétt

Sebastien de Longeaux Y
Chief Procurement Officer Chief Executive Officer

Within Appropriation:

Approved as to legal fornwy

James L. Bebley J
General Counsel
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