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November 16, 2011
ATTEST:

Sl . AL

Secretary of the Board of Education
of the City of Chicago

President Vitale noted for the record that he would be leaving the Board Meeting due to a
prior commitment and Vice President Ruiz would chair the meeting. President Vitale passed the
gavel to Vice President Ruiz.

Vice President Ruiz took the Chair and the meeting being called to order there were then:

PRESENT: Mr. Bienen, President Vitale, Ms. Pritzker, Mr. Sierra, Ms. Zopp, and Vice
president Ruiz -~ 6

ABSENT: Dr. Hines - 1

ALSO PRESENT: Mr. Jean Claude Brizard, Chief Executive Officer, Ms. Noemi Donoso,
Chief Education Officer, and Mr. Patrick J. Rocks, General Counsel.

Mr. Jean Claude Brizard, Chief Executive Officer, and Mr. Oliver Sicat, Chief Portfolio
Officer presented on update on the Portfolio Strategy. Mr. Steve Gering, Chief of leadership
Development, gave a presentation on The Chicago Learning Collaborative.

The Board Secretary noted for the record that President Vitale left meeting.

Mr. Patrick J. Rocks, General Counsel, gave presentations on the Annual Readoption of
Board Rules and Amendment, Modification or Repealer of Certain Board Rules in Accordance with
Board Rule 2-7 [11-1116-RU1] and Rescind Outdated Policies in Board Reports 00-0726-PO1,
92-0527-P0O2, 71-1010-1, 96-0626-PO5, 97-1022-P02, 95-1028-P04, 95-1028-PO5, 77-284, 80-58,
00-0223-P0O3, and 05-0824-PO7 {11-1116-PO1].

Vice President Ruiz thereupon opened the floor to the Public Participation segment of the
Board Meeting.

Ms. Zopp presented the following Motion:

11-1116-MO1
MOTION TO HOLD A CLOSED SESSION
MOTION ADOPTED that the Board hold a closed session to consider the following subjecls
(1) information, regarding appointment, employment, compensation discipline, performance. or

dismissal of employees pursuant to Section 2{c){1) of the Open Meetings Act:

(2) collective negotiating matters between the public body and its employees or their representatives.
or deliberations concerning salary schedules for one or more classes of employees pursuant to
Section 2(c)(2) of the Open Meetings Act,

(3) the purchase or lease of real property for the use of the Board pursuant 1o Section 2(c)(5) of the
Open Meetings Act;

(4) the setting of a price for the sale or iease of real property owned by the Board pursuant to Seclion

2(c)(6) of the Open Meetings Act;

(5) security procedures and the use of personnel and equipment to respond o an actual, a

threatened, or a reasonably potential danger to the safety of employees, students, staff, the
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public, or public property pursuant to Section 2(c)(8) of the Open Meetings Act. and
(6) pending litigation and litigation which I1s probable or imminent involving the Board pursuant to

Section 2(c)(11) of the Open Meetings Act

Mr. Sierra moved to adopt Motion 11-1116-MO1.

The Secretary called the roll and the vote was as follows:

Yeas: Mr. Bienen, Ms. Pritzker, Mr. Sierra, Ms. Zopp, and Vice President Ruiz - 5
Nays: None

Vice President Ruiz thereupon declared Motion 11-1116-MO1 adopted.

CLOSED SESSION
RECORD OF CLOSED SESSION

The foliowing is a record of the Board’s Closed Session:

The Closed Meeting was held on November 16, 2011, beginning at 12:08 p.m. at the Central

Service Center, 125 South Clark Street, and President’s Conference Room 6" Floor, and Chicago
lllinois 60603.

(2)
(3)

PRESENT: Mr. Bienen, Ms. Pritzker, Mr. Sierra, Ms. Zopp, and Vice President Ruiz - 5

ABSENT: Dr. Hines, and President Vitale - 2
Other Reports

Warning Resolutions

Terminations

Personnel

Collective Bargaining

Real Estate

Security

G@mMmMoowp

No votes were taken in Closed Session.
After Closed Session the Board reconvened.

Members present after Closed Session: Mr. Bienen, Ms. Pritzker, Mr. Sierra, Ms. Zopp and

Vice President Ruiz -5

Members absent after Closed Session: Dr. Hines and President Vitale - 2

11-1116-AR2

AUTHORIZE RETENTION OF THE LAW FIRM
JONES DAY LLC

THE GENERAL COUNSEL REPORTS THE FOLLOWING DECISION:

Retention of the law firm Jones Day LLC.

DESCRIPTION: The General Counsel has retained the law firm Jones Day LLC. The fum provides legal
services to the Board for various labor litigation matters. Authorization for the firm's services 1s requested in the
amount of $250,000. As invoices are received, they will be reviewed by the General Counsel and. if
satisfactory, processed for payment.

LSC REVIEW: LSC approvat is not applicable to this report.

AFFIRMATIVE ACTION STATUS: None.

FINANCIAL: Charge $250,000.00 to Law Department- Legal and Supportive Service - Professional Services
Budget Classification Fiscal Year2012.... ............... ... 10455-115-54125-231101-000000
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GENERAL CONDITIONS:

Inspector General - Each party 10 the agreement shall acknowledge that. in accordance with 105 ILCS 5/34-
13.1, the Inspector Generai of the Chicago Board of Education has the authonty to conduct centain
investigations and that the Inspector General shall have access to all information and personnel necessary (o
conduct those investigations.

Conflicts — The agreemert shall not be legally binding on the Board if entered into in violation of the provisions
of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of conlracts to, former Board member
during the one year period following expiration or other termination of their terms of office

Indebtedness — The Board's Indebtedness Palicy adopted June 26, 1996 (96-0626-P0O3), as amended from
time to time, shall be incorporated into and made a part of the agreement.

Ethics ~ The Board's Ethics Code adopted May 25, 2011 (11-0525-P02), as amended from time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability ~ The agreement shall contain the clause that any expenditure beyond the current fiscal
year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budgel(s)

Vice President Ruiz thereupon declared Board Report 11-1116-AR2 accepted.

11-1116-AR3

WORKERS’ COMPENSATION - PAYMENT FOR LUMP SUM SETTLEMENT FOR
NATHAN GREGORY - CASE NO. 10 WC 37990

THE GENERAL COUNSEL REPORTS THE FOLLOWING DECISION:

Authorized settlement of the Workers' Compensation claim of Nathan Gregory Case No 10 WC 37990
and subject to the approval of the illinois Commission, in the amount of $100,040.36.

DESCRIPTION: In accordance with the provisions of the Workers' Compensation Act. the General
Counsel has determined that this settiement is in the Board's best interests

LSC REVIEW: Local school council approval i1s not applicable to this report
AFFIRMATIVE ACTION STATUS: Not applicable

FINANCIAL: Charge to Workers' Compensation Fund - General Fixed Charges Account #12470-210-
57605-119004-000000 FY 2012 . .. . $100.040 36

PERSONNEL IMPLICATIONS: None

GENERAL CONDITIONS:

Inspector General — Each party to the agreement shall acknowledge that. in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certan

investigations and that the Inspector General shall have access to all information and personnel
necessary to conduct those investigations

Contlicts — The agreement shail not be legally binding on the Board if enlered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to. former
Board member during the one year period following expiration or other termination of their terms of office

Indebtedness - The Board's Indebtedness Policy adopted June 26,1996 (36-0626-P03). as amended
from time to time, shall be incorporated into and made a part of the agreement

Ethics —~ The Board's Ethics Code adopted May 25, 2011 (11-0525-P02), as amended from time to time
shall be incorporated into and made a part of the agreement

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year
budgel(s).

Motion moved by Board Member Zopp and seconded by Board Member Sierra.
The Secretary called the roll and the vote was as follows:
Yeas: Mr. Bienen, Ms. Pritzker, Mr. Sierra, Ms. Zopp and Vice President Ruiz - 5
Nays: None
Vice President Ruiz thereupon declared Board Report 11-1116-AR3 adopted.
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PROPERTY TAX APPEAL REFUND—AUTHORIZE SETTLEMENT FOR
KMART CORP. PTAB APPEALS REGARDING ITS
PROPERTY FOR TAX YEARS 2006-11

THE GENERAL COUNSEL REPORTS THE FOLLOWING DECISION:

Authorized settiement of appeal by Kmart Corp. regarding ts commercial property at 5050 S Kedzie
Avenue, Chicago, lllinois, for the 2006-2011 tax years. This seltlement results in a total refund of $79,726.
plus interest, for the tax years involved, with a savings of about $325,709, plus interest The refund will be
implemented by reductions in the Board's property-tax revenues in calendar year 2011 or therealter This
settiement does not involve a direct payout of Board funds

DESCRIPTION: The General Counsel has determined that this settlement is in the Board's best interests

LSC REVIEW: Local school council approval is not applicable to this report

AFFIRMATIVE ACTION STATUS: Not applicable.

FINANCIAL:

There is no charge to any Board account. The refund payment is to be deducted from the
Board's tax revenues in calendar year 2011 or thereafter $79.726. plus interest

PERSONNEL IMPLICATIONS: None

GENERAL CONDITIONS:

Inspector General — Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all iformation and personnel
necessary to conduct those investigations.

Conflicts — The agreement shall not be legally binding on the Board if entered into in violauon of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of. or the letting of contracts to. forme:
Board member during the one year period following expiration or other termination of therr terms of olfice

indebtedness - The Board's Indebtedness Poiicy adopted June 26, 1996 (96-0626-PO3). as amended
from time to time, shall be incorporated into and made a part of the agreement

Ethics ~ The Board's Ethics Code adopted May 25, 2011 (11-0525-P02). as amended from time to time
shall be incorporated into and made a part of the agreement

Contingent Liability — The agreement shall contain the clause that any expenditure beyond the current
fiscal year 1s deemed a contingent hability, subject to appropraton In the subsequent fiscal year

budget(s).

Vice President Ruiz indicated that if there were no objections, Board Report 11-1116-AR4
would be adopted by the last favorable roll call vote, all members present voting therefore.

Vice President Ruiz thereupon declared Board Report 11-1116-AR4 adopted.

11-1116-EX5

APPROVE APPOINTMENT OF CHIEF SAFETY AND SECURITY OFFICER

(Jadine Chou)

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THAT THE BOARD:

Approve the appointment of Jadine Chou to the position of Chief Safely and Security Officer, effective
November 21, 2011 at the salary set forth below:

DESCRIPTION:

NAME
Jadine Chou

EROM T0

New Employee External Title: Chief Safety and Security Officer
Functional Title: Officer
Position No.: 257213
Basic Salary: $150,000
Pay Band: 09
Budget Classification: TBD
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LSC REVIEW: Local School Council review is not applicable to this report

AFFIRMATIVE

ACTION STATUS: Not applicable.

FINANCIAL: The expenditure involved in this report is not in excess of the regular budget appropriation

PERSONNEL

IMPLICATIONS: The position to be affected by approval of this action is contained in the FY12 department
budget.

Vice President Ruiz indicated that if there were no objections, Board Report 11-1116-EX5
would be adopted by the last favorable roll call vote, all members present voting therefore.

Vice President Ruiz thereupon declared Board Report 11-1116-EX5 adopted.

11-1116-EX6

WARNING RESOLUTION - CHRISTIE JONES

CONTRACT PRINCIPAL, ASSIGNED TO STEPHEN T. MATHER HIGH SCHOOL

TO THE CHICAGO BOARD OF EDUCATION

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING:

DESCRIPTION:

LSC REVIEW:

AFFIRMATIVE

ACTION REVIEW:

FINANCIAL:

PERSONNEL
IMPLICATIONS:

11-1116-EX7

That the Chicago Board of Education adopt a Warning Resolution for
Christie Jones and that a copy of this Board Report and Warning
Resolution be served upon Christie Jones

Pursuant to the provisions of 105 ILCS 5/34-85, the applicable statute of
the State of lllinois, the Rules of the Board of Education of the City of
Chicago, and the Employee Discipline and Due Process Policy, Board
Report No 04-0728-PO1, a Warning Resolution be adopted and issued to
Christie Jones, Contract Principal. to inform him that he has engaged in
unsatisfactory conduct.

The conduct outlined in the Warning Resolution wili result in the preferring
of dismissal charges against Christie Jones, pursuant to the Statute.
said conduct is not corrected immediately, and maintained thereafter in a
satisfactory fashion following receipt of the Warning Resolution.
Directives for improvement of this conduct are contained in the Warning
Resolution

LSC review is not applicable to this report

None.

This action is of no cost to the Board

None.

WARNING RESOLUTION - DONNA HENCINSKI,

SPEECH LANGUAGE PATHOLOGIST, ASSIGNED CITYWIDE

TO THE CHICAGO BOARD OF EDUCATION

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING:

That the Chicago Board of Education adopts a Warning Resolution for
Donna Hencinski, and that a copy of the Board Report and Warning
Resolution be served upon Donna Hencinski
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DESCRIPTION: Pursuant to the provisions of 105 ILCS 5/34-85, the applicable statute
of the State of lllinois, the Rules of the Board of Education of the City of
Chicago, and Board Report 04-0728-P01, a Warning Resolution shall
be adopted and issued to Donna Hencinski, teacher, to inform her that
she has engaged in unsatisfactory conduct

The conduct outlined in the Warning Resolution will result 1n the
preferring of dismissal charges against Donna Hencinski, pursuant to
the Statute, if said conduct is not corrected immediately. and
maintained thereafter in a satisfactory fashion following receipt of the
Warning Resolution. A directive for improvement of this conduct i1s
contained in the Warning Resolution.

LSC REVIEW: LSC review 1s not applicable to this report
AFFIRMATIVE

ACTION REVIEW: None

FINANCIAL: This action is of no cost to the Board
PERSONNEL

IMPLICATIONS: None.

11-1116-EX8

WARNING RESOLUTION ~ SHARON HOLYFIELD-COOPER
TENURED TEACHER - GEORGE WASHINGTON CARVER PRIMARY SCHOOL

TO THE CHICAGO BOARD OF EDUCATION:
THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING:

That the Chicago Board of Education adopts the Warning Resolution for
Sharon Holyfield-Cooper and that a copy of this Board Report and
Warning Resolution be served upon Sharon Holyfield-Cooper.

DESCRIPTION: Pursuant to the provisions of 105 ILCS 5/34-85, the applicable statute of
the State of lilinois, the Rules of the Board of Education of the City of
Chicago, and the Employee Discipline and Due Process Policy, Board
Report 04-0728-PO1, a Warning Resolution must be adopted and issued
to Sharon Holyfield-Cooper, Tenured Teacher, to inform her that she has
engaged in unsatisfactory conduct.

The conduct outlined in the Warning Resolution will result in the preferring
of dismissal charges against Sharon Holyfield-Cooper pursuant to the
Statute, if said conduct is not corrected immediately, and maintained
thereafter in a satisfactory fashion following receipt of the Warning
Resolution. Directives for improvement of this conduct are contained in
the Warning Resolution.

LSC REVIEW: LSC review is not applicable to this report.
AFFIRMATIVE

ACTION REVIEW: None.

FINANCIAL: This action is of no cost to the Board.
PERSONNEL

IMPLICATIONS:  None.
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11-1116-EX9

WARNING RESOLUTION - GHANIYYA LUTFI
TEACHER, ASSIGNED TO FENGER HIGH SCHOOL

TO THE CHICAGO BOARD OF EDUCATION
THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING:

That the Chicago Board of Education adopts a Warning Resolution for
Ghaniyya Lutfi, and that a copy of the Board Report and Warning
Resolution be served upon Ghaniyya Lutfi.

DESCRIPTION: Pursuant to the provisions of 105 ILCS 5/34-85, the applicable statute
of the State of lllinois, the Rules of the Board of Education of the City of
Chicago, and Board Report 04-0728-P01, a Warning Resolution shall
be adopted and issued to Ghaniyya Lutfi, teacher, to inform her that
she has engaged in unsatisfactory conduct.

The conduct outiined in the Warning Resoiution will result in the
preferring of dismissal charges against Ghaniyya Lutfi, pursuant to the
Statute, if said conduct is not corrected immediately, and maintained
thereafter in a satisfactory fashion following receipt of the Warning
Resolution. A directive for improvement of this conduct is contained in
the Warning Resolution.

LSC REVIEW: LSC review is not applicable to this report.
AFFIRMATIVE

ACTION REVIEW: None

FINANCIAL: This action is of no cost to the Board.
PERSONNEL

IMPLICATIONS: None.

11-1116-EX10

WARNING RESOLUTION — JILL SONTAG
TENURED TEACHER - JOHN GREENLEAF WHITTIER ELEMENTARY

TO THE CHICAGO BOARD OF EDUCATION
THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING:

That the Chicago Board of Education adopts a Warning Resolution for Jill
Sontag and that a copy of this Board Report and Warning Resolution be
served upon Jill Sontag.

DESCRIPTION: Pursuant to the provisions of 105 ILCS 5/34-85, the applicable statute of
the State of lllinois, the Rules of the Board of Education of the City of
Chicago, and the Employee Discipline and Due Process Policy, Board
Report No 04-0728-PO1, a Warning Resolution be adopted and issued to
Jill Sontag, Teacher, to inform her that she has engaged in unsatisfactory
conduct.

The conduct outlined in the Warning Resolution will result in the preferring
of dismissal charges against Jill Sontag pursuant to the Statute, if said
conduct is not corrected immediately, and maintained thereafter in a
satisfactory fashion following receipt of the Warning Resolution

Directives for improvement of this conduct are contained in the Jill
Sonlag.

LSC REVIEW: LSC review is not applicable to this report.

AFFIRMATIVE
ACTION REVIEW: None.
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FINANCIAL: This action is of no cost to the Board

PERSONNEL
IMPLICATIONS: None

Vice President Ruiz indicated that if there were no objections, Board Reports 11-1116-EX6
through 11-1116-EX10 would be adopted by the last favorable roll call vote, all members present
voting therefore.

Vice President Ruiz thereupon declared Board Reports 11-1116-EX6 through 11-1116-EX10
adopted.

11-1116-RS3

RESOLUTION BY THE BOARD OF EDUCATION QF THE CITY OF CHICAGO REGARDING THE
DISMISSAL OF NOWELL HERR, TENURED TEACHER, ASSIGNED TO SCHUBERT ELEMENTARY
SCHOOL

WHEREAS, pursuant to Section 34-85 of the lllinois School Code. 105 ILCS 5/34-85. a hearnng
was conducted before an impartial hearing officer, Brian Clauss, appointed by the llinois State Board of
Education; and

WHEREAS, after the conclusion of the dismissal hearing that was afforded to Nowell Herr, the
Hearing Officer made written findings of fact and conclusions of law, and recommended the dismissal of
Nowell Herr; and

WHEREAS, the Board of Education of the City of Chicago has reviewed the post-heanng brieis
and hearing transcript and exhibits ("recorg”), along with the findings of fact. conclusions of taw. and
recommendation of Hearing Officer Clauss regarding the dismissal charges preferred against Nowelt
Herr, and

WHEREAS, the parties were given an opportunity to submit exceptions and a memorandum of
law in support of or in opposition to the Board's adoption of Hearing Officer Clauss’'s recommendation
and

WHEREAS, the Board of Education of the City of Chicago finds that the facts found by the
Hearing Officer constitute cause and grounds dismissal of Nowell Herr,

NOW THEREFORE, be it resolved by the Board of Education of the City of Chicago, as follows

Section 1. After considering the Hearing Officer's findings of fact, conclusions of law and
recommendation, (b) the record of lhe dismissal hearing, and (c) any exceptions and
memorandum of law submitted by the parties, the Board of Education of the City of Chicago
accepts the Hearing Officer's findings of fact and legal conclusions.

Section 2: Nowell Herr is hereby dismissed from her employment with the Board of Education of
the City of Chicago.

Section 3; This Resolution shall take full force and effect upon its adoption.

THEREFORE, this Resolution is herby adopted by the members of the Board of Education of the City of
Chicago on November 16, 2011.

11-1116-RS4

RESOLUTION BY THE BOARD OF EDUCATION OF THE CITY OF CHICAGO REGARDING THE
DISMISSAL PROCEEDINGS REGARDING GHANIYYA LUFTI, TENURED TEACHER,
ASSIGNED TO FENGER HIGH SCHOOL

WHEREAS, pursuant to Section 34-85 of the lllinois School Code, 105 ILCS 5/34-85, a hearing
was conducted before an impartial hearing officer, Ellen Aiexander, appointed by the llinois State Board
of Education; and

WHEREAS, after the conclusion of the dismissal hearing that was afforded 1o Ghaniyya Lufts, the
Hearing Officer made written findings of fact and conclusions of law, and recommended the reinstatement
of Ghaniyya Lufti; and

WHEREAS, the Board of Education of the City of Chicago has reviewed the posl-hearning bnefs
and hearing transcript and exhibits (‘record’), along with the findings of fact. conclusions of law. and
recommendation of Hearing Officer Alexander regarding the dismissal charges preferred aganst
Ghaniyya Lufti; and
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WHEREAS, the parties were given an opportunity to submit exceptions and a memorandum of
law in support of or in opposition to the Board's adoption of Heanng Officer Alexander's recommendation
and

WHEREAS, the Board of Education of the City of Chicago finds tnal the facts and assessment of
witness credibility as found by the Hearing Officer consiitule cause and grounds for reinstatement of
Ghaniyya Lufti; and

WHEREAS, the Board of Education finds that the Hearing Officer's interpretation of Board
policies fails to address the policies' plain language:

NOW THEREFORE, be it resolved by the Board of Education of the City of Chicago, as follows

Section 1: After considering (a) the Hearing Officer’s findings of fact, conclusions of law and
recommendation, (b) the record of the dismissal heanng. and (c) any exceplions ang
memorandum of law submitted by the Petitioner, the Board of Education of the City of Chicago
accepts in parl, and rejects in part, the Hearing Officer's findings of fact and legal conclusions.
with the exceptions noted in the Appendix to this Resolution.

Section 2: Ghaniyya Lufti is renstated 10 her employment with the Board of Education
However, she is suspended without pay for 30 days, which time has already been served Back
pay is awarded to Ms. Lufti with full seniority, in the amount ot $134,227.99 and benefits, subject
to offset by all sources of income and unemployment benefits, and subject to the unpaid
suspension.

Section 3; This Resolution shall take full force and effect upon its adoption

THEREFORE, this Resolution is hereby adopted by the members of the Board of Education of the City of
Chicago on November 16, 2011.

11-1116-RS5

RESOLUTION APPROVING CHIEF EXECUTIVE OFFICER'S RECOMMENDATION
TO DISMISS EDUCATIONAL SUPPORT PERSONNEL

WHEREAS, on November 2, 2011 the Chief Executive Officer submitted a written recommenda-
tion, including the reasons for the recommendation, to the Board to dismiss the following educa-
tional support personnel pursuant to Board Policy 04-0728-PO1:

Name School Effective Date
Roosevelt Bradley Harlan Community Academy High School November 16, 2011
Jone Chavers Randolph Elementary School November 16, 2011
Jose Torres Lincoln Park High School November 16, 2011

WHEREAS, the Chief Executive Officer followed the procedures established by him prior to
making the recommendation;

WHEREAS, the Board has reviewed the reasons for the Chief Exacutive Officer's recommenda-
tion;

WHEREAS, the Chief Executive Officer or his designee has previously notified the affected
educational support personnel of their pending dismissal;

NOW, THEREFORE, BE IT RESOLVED:

1. That pursuant to Board Policy 04-0728-PO1, the above-referenced educational support per-
sonnel are dismissed from Board employment effective on the date set opposite their names.

2. The Board hereby approves all actions taken by the Chief Executive Officer or his designee
to effectuate the dismissal of the above-named educational support personnel.

3. The Chief Executive Officer or designee shall notify the above-named educational support
personnel of their dismissal.
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11-1116-RS6

RESOLUTION APPROVING CHIEF EXECUTIVE OFFICER'S RECOMMENDATION
TO DISMISS PROBATIONARY APPOINTED TEACHERS

WHEREAS, November 2, 2011, the Chief Executive Officer submitted wrilten recommendations, including
the reasons for the recommendations. to the Board to dismiss the following probationary appointed
teachers pursuant to Board Rule 4-7b.2(b) and 105 ILCS 5/34-84:

Name School Effective Date
Colette Blakely Joseph Brennemann School November 16. 2011
Dan Prusaitis Richard T. Crane Technical Prep November 16, 2011

WHEREAS, the Chief Executive Officer followed the procedures established by him prior to making the
recommendation;,

WHEREAS, the Board has reviewed the reasons for the Chief Executive Officer's recommendation.

WHEREAS, the Chief Executive Officer or his deslgnee has praviously notified the affected probalionary
appointed teachers of their pending dismissal;

NOW, THEREFORE, BE IT RESOLVED:

1. That pursuant to Board Rule 4-7b.2(b) and 105 ILCS 5/34-84, the above-referenced probationary
appointed teachers are dismissed from Board employment effective on the date set opposite their names

2. The Board hereby approves all actions taken by the Chief Executive Officer or his designee to
effectuate the dismissai of the above-named probationary appointed teachers.

3. The Chief Executive Officer or designee shall nolify the above-named probationary appointed
teachers of their dismissal.

The Secretary presented the following Statement for the Public Record:

I would like to note for the record that on November 2, 2011, the Board Members and the
Office of the Board received the CEO’S Recommendation to Dismiss Probationary Appointed
Teachers Pursuant to Board Rule 4-7b.2(b) and 105 ILCS 5/34-84. His recommendation included
the names of the Teachers affected and the reasons. He also noted that the Teachers affected will
be notified of the dismissal after adoption of the resolution.

11-1116-RS7

RESOLUTION AUTHORIZING THE HONORABLE TERMINATION OF REGULARLY
CERTIFIED AND APPOINTED TEACHERS

WHEREAS, the Chicago Board of Education ("Board") has the power under Sections 34-
8.1, 34-16 and 34-84 of the lllinois School Code (105 ILCS 5/34-1, et. seq.) to lay off employees,
and

WHEREAS, the Board has the power under Section 34-18(31) of the llinois School Code
to promulgate rules establishing procedures governing the layoff or reduction in force of
employees; and

WHEREAS, the Board has the power under Section 34-19 of the lllinois School Code to
delegate to the Chief Executive Officer (‘CEQ") the authorities granted 1o the Board provided that
such delegation and appropriate oversight procedures are made pursuant to Board by-laws,
rules, regulations, adopted pursuant to Section 34-19 of the lllinois School Code; and

WHEREAS, the Board, pursuant to the above articulated powers, promuligated its Policy
Regarding Reassignment and Layoff of Regularly Appointed and Certified Teachers
("Reassignment Policy") on July 23, 1997 and amended from time to time thereafter, including in
Board Report 07-1219-PO-1; and

WHEREAS, the Board has delegated its power to layoff tenured teachers in accordance
with the Reassignment Policy to the CEO under Board Rules 2-27(c) and 4-6; and

WHEREAS, the Reassignment Policy provides that teachers honorably terminated under
its provisions, who are rehired in a permanent teaching position within two school years after therr
honorable termination, shall have their tenure and prior seniority restored as of the date of rehire,
and

10



November 16, 2011

WHEREAS, the employee(s) identified on Attachment A were removed from the

attendance center to which they were assigned pursuant to Section 2 of the Reassignment
Policy, and the Chief Executive Officer directed that each employee receive a notice of removal
and each employee did receive said notice; and

WHEREAS., all of the identified employees failed to secure a permanent appointment

within at least 10 school months after they received their notice of removal and the Chief
Executive Officer directed that each of the identified employees receive at least 14 days' notice
that they would be honorably terminated from service and each employee has received said
notice.

NOW, THEREFORE, BE IT HEREBY RESOLVED 8Y THE CHICAGO BOARD OF

EDUCATION as follows:

That the employee(s) listed on Attachment A are honorably terminated from service effective on

the date of honorable termination indicated on Attachment A, pursuant to the Board's
Reassignment Policy.

That those employee(s) listed on Attachment A, who were tenured at the time of their honorable

termination, shall have their tenure and full seniority restored without further formal Board
action, if they are rehired by the Board to a permanent teaching position within two (2)
years of the date of their honorable termination.

That this Resolution shall be effective upon adoption, and shall replace ail prior resolutions or
other Board actions that are in conflict herewith,

ATTACHMENT A

REASSIGNED TEACHERS SCHEDULED FOR HONORABLE TERMINATION

First Name Last Name Termination Date
Janet Haegele November 30, 2011
Mark Belin December 2, 2011
Anil Rimal December 14, 2011

Vice President Ruiz indicated that if there were no objections, Board Reports 11-1116-RS3
through 11-1116-RS7 would be adopted by the last favorable roll call vote, all members present

voting therefore.

Vice President Ruiz thereupon declared Board Reports 11-1116-RS3 through 11-1116-RS7

adopted.

11-1116-RS1

RESOLUTION RE:
APPOINTMENT OF NON-TEACHING STAFF REPRESENTATIVE
TO ELECTED LOCAL SCHOOL COUNCIL
FOR THE TERM OF OFFICE ENDING JUNE 30, 2012

WHEREAS, the lllinois School Code, 105 ILCS 5/34-2 1{l). authorizes the Chicago Board of
Education to appoint 1 representative of a school's non-teaching stafl to each elected Local Schoo!
Council after considering the preferences of the school's staff as ascertained through a non-binding

advisory poll and to exercise absolute discretion in the appointment process; and

WHEREAS, a2 non-binding adwvisory poll was conducted at the school identified below to ascertain
the preferences of the school's staff regarding the appointment of a representative of the non-teaching

staff to fill the vacancy on the school's local school council; and

WHEREAS, in accordance with 105 ILCS 5/34-2.1(1), the results of the non-binding advisory poli
have been forwarded to the Board for consideration in its exercise of absolute discretion in the

appointment process;

NOW, THEREFORE, BE IT RESOLVED BY THE CHICAGO BOARD OF EDUCATION:

1. The individuai named below is appointed to serve as the non-teaching staff representative on the

Local Schooi Council of the identified schools for the current term of office, ending June 30, 2012

The Resolution is effective immedately upon adoption

APPOINTEE
Jesse Rooks

POSITION
School Security Officer

SCHOOL
Louis Armstrong Elementary
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11-1116-RS2

RESOLUTION RE:
APPOINTMENT OF TEACHER REPRESENTATIVES
TO FILL LOCAL SCHOOL COUNCIL VACANCIES
FOR THE TERM OF OFFICE ENDING JUNE 30, 2012

November 16, 2011

WHEREAS, the lliinois School Code, 105 ILCS 5/34-2 1{I). aulhorizes the Chicago Boarc of
Education to appoint 2 teachers to each Local School Council after considering the preferences of :he
school's staff as ascertained through a non-binding advisory poll and to exercise absolute discretion in
the appointment process:

WHEREAS, the Schoo! Code authorizes the Board to hitt vacancies n teacher representative
positions on local school councils in the same manner as the original appointments

WHEREAS, non-binding advisory polls have been conducted at the schools dentfied belows 1o
ascertain the preferences of the schools’ staffs regarding the appointment of a teacher to it a leacher
representative vacancy on the schools' Jocal school councils; and

WHEREAS, in accordance with 105 ILCS 5/34-2.1(1). the results of the non-binding advisory polls
have been forwarded to the Board for consideration in ils exercise of absolute discrelion in the

appointment process;

NOW, THEREFORE, BE IT RESOLVED BY THE CHICAGO BOARD OF EDUCATION:

1. The individuals named below are appointed lo serve as teacher representatives on the Local
School Councils of the identified schoals for the current term of office. ending June 30 2012

2. The Resolution is effective immediately upon adoption

APPOINTEE REPLACING SCHOQL

Cynthia Walski Hertha Ramirez Belmonlt-Cragin
Carlos Patifo Sherida Winn Burr

Carlos Casia Xawvier Espejo Chappeli

Dionne Phillips Wanda Williamson-Johnson Cotemon

Rachel Lampley Sandy McElwee Cullen

Diane Escobar Donald Price Curie Melro
Bridget Nelson Raymond Baker Hope College Prep
Nancy Solayman Carol Navarro Pulaski

Allania Moore Rachel Williams Schmid

Vice President Ruiz indicated that if there were no objections, Board Reports 11-1116-RS1
and 11-1116-RS2 would be adopted by the last favorable roll call vote, all members present voting

therefore.

Vice President Ruiz thereupon declared Board Reports 11-1116-RS1 and 11-1116-RS2

adopted.
11-1116-PO1

FINAL

RESCIND OUTDATED POLICIES IN BOARD REPORTS
00-0726-PO1, 92-0527-P02, 71-1010-1, 96-0626-P0S5, 97-1022-P0O2, 95-1028-P0O4,

95-1028-P05, 77-284, 80-58, 00-0223-PO3 AND 05-0824-PO7

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING:

Rescind the following outdated Board Policies for the reasons stated below:

Board Report No.

Pollcy Name

00-0726-PO1

92-0527-P0O2

School Re-Engineering

Removal of Mobile Classroom
Units when new Permanent
School Buildings are
Completed

12

Reason for Rescission

Outdated policy based on a provision

of an expired collective bargaining
agreement

QOutdated poticy that is superseded by
capital improvement plans that provide

for the removal of mobile classroom
units.



Board Report No.

71-1010-1

96-0626-PO5

97-1022-P0O2

95-1028-PO4

95-1028-P0O5

77-284

80-58

00-0223-P0O3

06-0824-PO7

Policy Name

Building Contracts

Rental of Facilities to Allow
Leasing of Swimming Pools

Disclosure of Employees
Medical and Psychological
Information

Personnel Policy, Educational
Support Personnel:
Qualifications and
Appointments

Personnel Policy, Educational
Support Personnel: Eligibility
Lists

Faculty Integration

Transfer of Funds Resolution
Establishing Debt Service
Funds for Notes, Bonds and
Leases and Appointing Trustee
for Those Funds

New Immigrant Teachers

Sabbatical Leave Policy

November 16, 2011

Reason for Rescission

Qutdated policy that 1s superseded by
current contracting practices

Outdated policy that 1s superseded by
current contracting practices

Outdated policy that 1s superseded by
Board's Policy on Privacy of Health
Relaled Information and procedural
guidelines established by the Office of
Human Capital

Outdated Policy that 1s superseded by
the Board's Policy on Layolf, Interm
Assignment and Reappomntment of
Educational Supporl Personnel
Employees and relevant collective
bargaining agreements

Outdated Policy that is superseded by
the Board's Policy on Layoff. Intenm
Assignment and Reappaintment of
Educational Support Personnel
Employees and relevant collective
bargaining agreements

Outdated Policy that pre-dates the
Desegregation Consent Decree

Outdated policy based on bonds that
no longer exist.

Ouldated Policy based on a program
that no longer exists.

Per Board Rule 4-14(f) revisions.
sabbatical leave requests will now be
handled in accordance with the
procedural guidelines estabhshed by
the CEO or designee.

THIS SPACE INTENTIONALLY LEFT BLANK
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11-1116-RU1

FINAL

November 16, 2011

ANNUAL READOPTION OF BOARD RULES AND AMENDMENT, MODIFICATION OR REPEALER

THE GENERAL COUNSEL RECOMMENDS:

OF CERTAIN BOARD RULES IN ACCORDANCE WITH BOARD RULE 2-7

That the Board, in accordance with Board Rule 2-7, readopt its Board Rules with the amendments.
modifications or repealers thereto described below, which shall take effect upon adoption The Board
Rules, as amended and re-adopted are fully set forth in the attachment to this Board Report

i

legal |

approve .

Board Rule Title Action
2-4 Order of Business; Quorum Amend to remove a specific order of business
and indicate that the order will be published in
the Board meeting agenda
- — - = =-—
3-2 Law Department Amend to clarify the dutes of the General |
Counsel 10 inciude the issuance of
opinions, bringing actions on behalf of the Board '
and laking any actions required by law
33 Retention of Outside Legal Amend (0 include new provision on the General |
Counsel Counsel's authority to retain hearing officers.
arbitrators, mediators, experl consultants and |
witnesses and court reporters and
related payments of legal fees. expenses and °
costs, with monthly reporting to the Board :
3-4 Legal-Opinioas Payment of Rescind previous Ruie on Legal Opiions to |
Judgments and Awards align with Section 3-2 amendments Establish |
new Rule on the General Counsel's authonty to
approve payments of judgments and awards and
related monthly reporting requirements
3-8 Inspeclor General Amend 1o clary duties of the Inspector General
4-14f Sabbatical Leave for Appointed Amend to delegate approvai of teacher
Teachers and Principals sabbatlical leaves to the CEO or designee
e e e
5-14 Estimate Of Taxes To Be Levied £stablish Rule to authorize the Chief Financial
Officer o annually determine the estimate of
property taxes to be levied and to comply with 35 :
ILCS 200/18-60 i
6-9 Suspension of Pupils - Cause Amend to remove Chiel Area Officer ?éfe_réﬁ—cés_l
and replace with Chief of Schools.
6-18 Circulation and Distribution of Amend to remove Chief Area Officer relerences |
Unauthorized Written Materials and replace with Chief of Schools
8-25.1X. Use of School Buildings After Amend o remove Chief Area Officer references
. Regular Hours of Building and replace with Chiel of Schools
Operation
6-28 LSC Member Eligibility Amend to clanfy step-parent definition
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Board Rule Title . Action s
7-2.b. Procurement Policy For Biddable Amend to require written quotes for Level One
and Non-Biddable ltems; procurements. Amend to align with updates !0
Requests for Information, Request Section 7-15 for the Chief Purchasing Officer to ;
for Proposals and/or Qualifications approve bids up to $75,000 include provision :
and Bid Solicitations for circumstances when a solicilation does not
yield three price quotes
7-2.1 Expenditures of $25000 and Amend to specify that Chief of Schaols may
under Fe—Hems Which Are Not contract for expenditures up to $25,000
Required To Be Awarded Through
a Competitive Bid  Solicitation
Process. _. e e
7-2.2 Regqulated Education-Related Establish new Rule that identifies exceptions to
Expenditures _Which Are Not Secton 7-2 procurement requirements for |
Subject to Section 7-2 certain education-related expenditures where the
Procurement Requirements procurement process s olherwise regulated
This procurement exception 1S subject to
determination by the Chief Purchasing Officer :
and the General Counsel ‘
7-23 Non-Biddabie _Education-Related Establish new Rule that idenlifies exceptions to '
Expenditures and _Engagements Section 7-2 procurement requwements for -
Which Are not Subject to Section certain non-biddable education-related ;
7-2 Procurement Requirements expenditures and engagements such as luition |
payments and student practicum agreements
This procurement exceplion s Subject 0
determination by the Chief Purchasing Officer
and the General Counsel
7-24 Purchase of Non-Biddable ltemns Establish new Rule that identifies exceptions to i
Through_Federal, State, County Section 7-2 procurement requirements for the
City and _Sister City Agency purchase of items procured under Ciy of
Contracts Which Are Not Subject Chicago contracts as well as State of llinois i
To _Section 7-2 Procurement County of Cook conlracts, sister City agency and !
Requirements federal agency conlracls. |
7-25 Restricted Gift Purchases Which Establish new Rule that identifies exceptons to ]
Are Not Subject To Section 7-2 Section 7-2 procurement requirements (or the |
Procurement Requirements. purchase of certain items from a specific vendor .
when required under the terms of a restrcled
grant, gift. donation or legacy ‘
7-2.6 Procurement Guidelines Eslablish new Rule thal authorizes tﬁé_éhfélg
Purchasing Officer to eslablish procurement .
guidelines to effectively implement the Board's
procurement rules
7-4 Posting of Bid Responses Amend to reflect current praclice for posling
Schedule-of Bid-Selichations aggregate bid prices per calegory
7-5 Emergency Expenditures Reference to the Chief Facilities Officer removed !

and replaced with the Chief Operaling Officer

16



November 16, 2011

Amend to authorize the Chief Purchasing Ofﬁcer—l
to approve sole source purchases and
ratifications up to $75,000. Amend to clanfy
factors considered in a sole source evaluation.
supplier named in a grant must be essenual o
fulfilling the Board’s obligations under the grant

Clarify that a puréhése order_ns—_requu_réa.lo_r' all |
purchases and must be issued pnor lo order or

Board Rule | Title el Action
7-10 Sole Sourcing
7-13 Written Contracts and Purchase
! Orders Required
; receipt of goods or services
7-15 Delegation of Authority to Act

Amend to authorize the Chief Educaton Officer
and the Chief Executive Officer to execute
education-related agreements enumerated in
Board Rules 7-2.3 and 7-2.4

Amend to authorize the Chief Education Officer
to execute no-fee education-related agreements
and dala sharing agreements. .

Amend the Chief Financial Officers authornty
regarding grant, gift and donation acceptance
agreement lo require Board approval of grant
agreements thal mpose additonai fnancial ;
obligations on the Board in excess of $250.000

Amend the Chief Purchasing Officer's authorty
10 (a) authorize and execute agreements for the
purchase of biddable temns that do not exceed
$75.000, and (b) approve payments and ratify
agreements for non-hiddable ilems up to
$75,000

Amend lo authonze the General Counsel 1o
appoint outside counsel, retain experts and to
take all actions required to fulhll the duties and |
obligations imposed upon the General Counset |
in Chapter Il of the Rules

Elminate Chief Performance Officer delegaled
authorities

Eliminate Chief Information Officer delegated
authorities

Authorize the Chief Administrative Officer or
designee to sign no-fee confidenhalty and |
network access agreements _ ]
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CHAPTER |
ORGANIZATION OF THE BOARD OF EDUCATION

Sec. 1-1. Officers. The officers of the Board of Education shali be the President, Vice President and
Secretary. The President and Vice President shall be elected annually in July or whenever a vacancy
exists, by majority vote of the full membership. The Board shall select and appont a Secretary and an
Assistant Secretary who shall be employees of the Board and shall have the powers and duties
prescribed by these Rules.

Sec. 1-2. Election of Officers. The President and Vice-President of the Board of Education shail be
elected from the members of the Board of Education by a roll call vote of the members of the Board of
Education. The President and the Vice-President shall each receive the votes of a majorty of the full
membersnip of the Board of Education before being declared elected. The President and the Vice-
President, respectively, shall hold their offices for one year and until their successors shall be duly elected
and qualified.

Sec. 1-3. Special Committees. The President, with the approval or at the direction of the Board of
Education, may appoint special committees to consider and report on matters referred to them

Sec. 1-4. President. The President shall preside at all meetings of the Board of Education at which the
President is present. The President shall perform such duties and exercise such powers as usually
pertain to the office of President, and shall also have such additional powers as may be granted by
statute or by the Board of Education.

Sec. 1-5. Vice-President. The Vice-President shall preside at all meetings of the Board of Educat:on in
the absence of the President, and shall perform such other duties as may be enjoined upon the Vice-
President by the Board of Education. In the case of the absence or disability of the President. or if there
be a vacancy in the office of the President, all the powers and duties of that office shall devolve upon the
Vice-President, who shall continue to exercise such powers and duties until the President returns or the
vacancy is filed.

Sec. 1-6. Chairman Pro Tem. in the case of the absence or disability of the President and the Vice
President at any regular or special meeting of the Board of Educalion when a quorum is present, as
determined by the Secretary by roll call. the members present shall proceed to the election of a Charman
Pro Tem who shall act at such meeting in lieu of the President and the Vice President

Sec. 1-7. Secretary. The Secretary shall cause to be developed and kept a record of all of the agendas
and proceedings of the Board of Education; shall give nolice to members and the pubhc of regular.
special and recessed meetings of the Board of Education; shall have general supervision of all records of
the agendas and proceedings of the Board of Education and of each commitiee and subcommittee
thereof, and of such other records as the Board of Education may drrect; shall sign all records of
proceedings of the Board of Education: shall cause to be prepared expediiously the agendas and
proceedings of the Board of Education and such reports and other matters as the Board of Education
may direct or are by law required, and shall send copies thereof lo all members, shall publish and make
available, at a minimum once a year, an up-to-dale copy of these Board Rules; shall maintain an up-lo-
date file on policies approved by the Board, shall publish in May of each year a Calendar of Board
Meetings for the upcoming fiscal year, shall publish in September a list of reports thal require annual
Board approval; shall accept all liens and summons served on the Board; shall sign all checks drawn by
order of the Board of Education and present the same to the Mayor and lhe Cily Complroller for
countersigning, shall sign ali contracts and legal instruments approved by the Board of Education and
shall perform such other duties as usually pertain to the Office of Secretary or such as may be directed by
the Board of Education and by these Rules

The Secretary shall be responsible for the administration of the Policies for all records management
(including computer, electronic, paper and film) records retenlion, records management and records
destruction for the Board of Education and the Chicago Public Schools.

Sec. 1-B. Assistant Secretary. The Assistant Secretary shall perform the duties of the Secretary in case
of the Secretary’s absence or inability to act. The Assistant Secretary shall perform such other duties as
may be enjoined upon the Assistant Secretary by the Board of Education.

Sec. 1-9. Discrimination. It is the policy of the Board to prohibit unlawful discrimination on the basis of
any classifications protected by the Constitution of the United States, the Constitution of the State of
lllinois and applicable federal, state or local laws or ordinances, including but not limited to discrimination
on the basis of race, color, sex, gender identity/expression, age, religion, disability, national origin or
sexual orientation.

Sec 1-10. Finance and Audit Committee. The Finance and Audit Committee shall consist of all
members of the Board of Education. The Finance and Audit Committee is authorized to review the status
of the Board's budgel and expenditures, review the expenses of the Office of the Board. decide all
requests for reimbursement of expenses by the President of the Board, receive reports from the Chief
Executive Officer or the Chief Financial Officer regarding 1ssues refated to the Board's financial condition.
and review the Board's procurement and expense reimbursement policies and related malters The
Finance and Audit Committee also shall perform other responsibilities as are designated by the Board or
the Board President.
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CHAPTER Il
CONDUCT OF THE BUSINESS OF THE BOARD OF EDUCATION

Sec. 2-1. Regular Meetings. The Board of Education shall establish a schedule of reguiar meetings in
May of each year and shall state the regular dates. times and places of such meetings.

Sec. 2-2. Special Mestings. Special meetings may be held at any time on call of the President or any
three or more members. Such call shall be in writing, duly signed, and shall be presented to Ihe
Secretary who shall proceed immediately 1o prepare notices and an agenda on the same and shall cause
them to be served on members of the public and the members of the Board of Education at least 48
hours prior to the day and hour set for said special meeting

Sec. 2.3. Public Hearings on One School Issue or School Problem - Regular Meeting. Upon the
written request of the President or any majority of the members, any one school issue or school problem
presented by any member, person, civic group or organization, may be set for public hearing at a regular
meeting of the Board, at a fixed hour and stating the time allowed for orai presentation The Secretary
shall promptly notify the person, civic group or organization that presented the said school issue or school
problem to be heard, of the day and hour of the regular meeting of lhe Board at which the public hearing
is to be held, and stating the time allowed by the Board for oral presentation Procedures for
presentations at public nearings shall follow the current Guidelines for Public Parlicipation

Sec. 2-4. Order of Business; Quorum. At each meeting of the Board of Education. the Present shall
take the chair at the time appointed for the meeting and shall call the same to order. The Secretary shall
immediately call the roll of members. If no quorum be present, the Board of Education shall not stand
adjourned thereby, but the member or members present may adjourn o a subsequent date by a majority
vote of thase present. Provided a quorum of Board members is physically present for a meetng. a Board
member may participate by video or audio conference if he or she is prevented from physically attending
because of: (i) personal illness or disability; (i1) personal employment purposes. (1) business obligations
of the Board; (iv) a family or other emergency; or (v} such other reasons authorized under Section 7 of the
Open Meetings Act (5/ILCS 120/7). A Board member who attends a meeting by audio or video means
as provided herein, may participate in all aspects of the Board meeting including voting on any tem_ If a
member wishes to attend a meeting by video or audio conference, the member shall notify the Secretary
before the meeting unless advance notice is impractical. The Secrelary shall indicate in the meeling
minutes whether the members of the Board were physically present for the meeting or present by means
of video or audio conference.

A quorum for the transaction of business shall consist of a majority of the full membership of the Board of
Education then serving. When a quorum is physically present, the general order of business shall be as
folows-subjest-to-any-modifications noted in the agenda published for a the particular meeting

Erxe-"IO"monwp
%’ _
2
g

Q. Nevaus&aess
>3 Adjourament

Sec. 2-4.1 Public Participation at Meetings. At each regular and special meeting which i1s open to the
public, members of the public and employees of the district shall be afforded lime, subject to reasonable
constraints, to comment to or ask questions of the Board. The Board President shall establish and
publish guidelines that will govern the public participation portion of each meeling

Sec. 2-5. Rules of Order. The Rules of Parliamentary Praclice embraced in the most recent edition of
Robert's Rules of Order shall govern the Board of Education in all cases in which they are not
inconsistent with the Rules of the Board of Education

Sec. 2-6. Amendment and Suspension of Rules. The Rules of the Board of Education may be
repealed, amended or added to only at a regular meeting and by a vote of two-thirds of the full
membership. Any and all amendments to these Rules shall specify therein the chapter and section
thereof sought to be amended.
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The Rules may be suspended at any regular meetling by a majority of the full membership then serving
provided, however. thal these Rules shall nol be suspended for the purpose of repealing amending. or
adding to the same except by a vote of two-thirds of the full membership

Sec. 2-7. Annual Adoption of Rules. The Board of Education shall re-adopt these Board Rules. and
any amendments, maodifications, repealers, or suspension thereto, by a vole of two-thirds of the full
membership of the Board at its first regular meeting after the start of each fiscal year ¢r at such other
umes as the Board deems appropriate. If the Board fails to readopt these Board Rules as set forth in this
Rule, the existing Rules shall continue in full force and effect.

Sec. 2-8. Withdrawing Reports and Laying Over Reports.
a. Prior to a vote on any report presented to the Board, the Chief Executive Officer or any other
Officer sponsoring the report may withdraw the report from the agenda

b. Upon the request of any member, any report presented by any department head or any motion,
resolution, order, or Rule presented by any member shall be laid over for one meeting; provided.
however, that no matter shall be so laid over for more then three consecutive meetings. The report.
motion, resolution, order or Rule so deferred shall be published in the proceedings of the Board of
Education.

Sec. 2-9. Vote Required - Recording of Vote. Except as otherwise provided by law or in these Rules.
all questions pending before the Board of Education shall be decided by a majority of the members voling
upon them, a majority of the entire Board of Education voling. The Ayes and Noes shall be laken and
entered of record by the Secretary.

Sec. 2-10. Reconsideration. No motion for a reconsideration of any vote shall be entertained unless
such motion shall be made at the meeting at which the vote sought to be reconsidered was laken. or at
the next regular meeting thereafter, by any member of the Board of Education who shall have voted with
the prevailing side or shali have been absent when the vote was taken Any member may second the
motion.

Where the Ayes and Noes have not been called on a question, any member may make the motion to
recansider

Sec. 2-11. Records of Proceedings. The record of the Proceedings of the Board shall be prepared
and maintained by the Secretary and include a record of the following (1) the dale, time and place of lhe
meeting, (2) the members of the Board who were present, absent and whether members were physically
present or present by means of video or audio conference, and (3) a summary of discussion on all
matters proposed, deliberated or decided and any votes taken. The Board of Educalion may direct Ihat
the remarks of any member made during a meeting shall be included in the record of proceedings

Sec. 2-12. Approval and Posting of Proceedings. The Secretary shall affix his or her signature to the
records of Board proceedings. Such signed records, when approved by a majornity vote of the full
membership of the Board shall be the official records of such proceedings. Wihin seven (7) days of the
approval of such proceedings, the Secretary shall post the approved proceedings on the Board's websitc
for a period of not less than 60 days.

Sec. 2-13. Delegation of Board Authority.

a. Manner and Effect of Delegation of Autharity. With the exception of those powers and authority
exclusively reserved to the Board by the lllinois School Code, as it exists now, or as it may be hereafter
amended, the Board may delegate its authority by Board Rule, Board Policy, Board Resolution. Board
Report or other Board action. Where the Board has delegated authority to an Officer or his/her designee
that Officer or histher designee may take all actions consistent with the delegation without further Board
action or authority and the action shall be binding upon the Board at the time the Officer acls

b. Authority Not Specifically Delegated. The Board reserves to itself all authorty and power it has
not specificaily delegated to another by Board Rule, Board Policy, Board Resolulion, Board Report or
other Board action.

c. Authority over Departments and Delegated Authority. Chiefs, Officers and heads of departiments
have the autharity to supervise their respeclive departments or units, including all employees within therr
departments or units, and to take all actions delegated to them by Board Rule, Policy, Resolution. Board
Report or other Board action. Said Chiefs, Officers and heads of departments or units may delegate therr
authority to employees within their departments or units, including any authority delegaled to them by the
Board.

Sec. 2-14. Line Item Veto. For any Board Report requesting authority for multiple
actions/items/transactions, the Board shall have the right, at its discrelion, lo sinke or dechne approval for

any one or more action/item/transaction identified on such Board Report without voiding the remainder of
the Board Report.

Sec. 2-15. Reporting to the Board. {(Repealed 08-25-10)
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Sec. 2-16. Approval of Donations. Donations may be issued to students enrolied in the Chicago Public
Schools and third parties for the benefit of students enrolled in the Chicago Public Schools only upon
approval by a majority vote of the Board. For purposes of this Rule. the term donation means the
voluntary contribution of funds by the Board 1o one or more individual students enrolled in the Chicago
Public Schools or a not-for-profit entity that provides services to or advocates on behalf of students
enrolled in the Chicago Public Schools. Donations are not authorized by or subject to the provisions of
Chapter Vi, # of these Rules.

CHAPTER It
ADMINISTRATIVE ORGANIZATION

Sec. 3-1. Chief Executive Officer. The Chief Executive Officer shall have all the duties and powers
authorized by the lllinois School Code and ali such additional dulies and powers as may be granted by
the Board of Education.

Sec. 3-2. Law Department. The General Counsel shall have charge and controf, subject 1o the approval
of the Board of Education, of the Law Department and of all litigation, legal questions, and such other
legal matiers as may be referred to the department by the Board of Education or by the Chief Executive
Officer. The General Counsel shall have authority to issue legal opinions, to bring actions on beha!f of the
Board, to take any actions required by law and to settle any matter befare the Law Department. including
but not limited to, federal and state court cases, adminstrative enforcement agency cases. workers
compensation claims, employment issues, and contract disputes, for 8 sum up to and including $50.000.
without Board approval. The General Counsel shall report any settlements in excess of $10,000 to the
Board in an appropriate manner on a monthly basis. The-Genera-Gounsel-may-authenze paymenis of
legat-expeneas-and-cost

e—mew&ed—ané—appcoved—pwwanl—&o-eee&ms—& 2--3.3-3nrd-3-5-heran: subject to
8 e The General Counsel shall

also review aII contracts bonds and Ieases subject 10 lhe excepuons noled in Seclion 7-15 heremn

Assistants and Deputies General Counsel shall work under the direction and supervision of the General
Counsel and are expressly prohibited from performing legal work for or underlaking legal representauon
of any person or entity other than the Board of Education. Violation of the prohibition against outside
practice by an Assistant or Deputy General Counsel shall constitute cause for immediate dismissal from
employment.

Sec. 3-3. Retention of Qutside Lega! Counsel. The retention of outside legal counsel 1s reserved to the
Board. Subject to approval by the Board, the General Counsel may retain outside legal counset to appear
in legal proceedings on his/her behalf or to provide other legal services o the Board The General
Counsel is also authorized to_retain hearing officers, arbitralors, mediators, expert consuitants and
witnesses and court reporters and lo authorize payment of fees, expenses and cosls reiated 1o those
retentions. Any actions taken pursuant to this section shall be reported to the Board on a monthly basis

Se6-3-4—Legal-Opinions—Tha-Ganeral-Counsel-shall-furnish—upen-wiitien-request-legal epwmons-and
advice—to—the—Board—of Eduscation—ite—members—commiltees—the- Chiei—Executve Officer—and- the

Secrelary-upon-any-matter-connescted-with-administration-of-the-public-66hool systemn-

Sec. 3-4 Payment of Judgments and Awards. The General Counsel is authorized to approve payment
of any judgments, awards, fines or penalties rendered against or imposed upon _the Board when, n the
apinion of the General Counsel, no further proceedings are justified. The General Counsel shall report
payment of any judgments, awards, fines or penalties in_excess of $10,000 to the Board on a monthly
basis.

Sec. 3-5. Attorney’s Appearance in Legal Proceedings. The General Counsel shall appear for and
protect the rights and interests of the Board of Education in ali cases, suils, and proceedings brought by
or against the Board of Education. The General Counsel also shall take all actions necessary to fullill the
Board's obligations pursuant to Section 105 ILCS 5/34-18.1 of the School Code If a current or former
member, officer or employee of the Board is required to appear in any malter or defend against or
respond to any claim, in their individual or official capacity, the General Counsel may elect to represent
such person, appoint outside counsel to represent such person or approve reimbursement of reasonable
legal expenses and costs provided that the person was acting in the scope of the person’s office or
employment during the events giving rise to the matter or claim. No Board funds shall be expended for
payment of legal services rendered on behalf of any person in the event the person is identified as the
target of a criminal investigation or upon the charge of such person by criminal complaint, information or
indictment in criminal proceedings. Upon the conclusion of the criminal investigation or proceedings In
which the person was a target or defendant, however, such person may request rembursement of
reasonable legal expenses and costs if such person has not been charged or has been acquitted or found
not guilty or if all charges against such person in the action have been dismissed. All requests for
reimbursement are subject to approval of the General Counse! and the Board.

Sec. 3-6. Workers' Compensation - Authority to Make Statutory Payments. The Chief Financial
Officer or his designee shall have authority, in proper cases under the Workers' Compensation Act and
Occupational Diseases Act as delermined with advice of the Genera! Counsel, to I1ssue requisitions
directing the payment of temporary total disability and statulory losses including statutory permanent lolal
disability benefits to Board of Education employees who have sustained accidental munes or incurred
occupational diseases, and of medical and hospital expenses in such cases, withoul the adoption of
Board Reports. Settlements of any Workers' Compensation claims shall be in accordance with Board
Rule 3-2.
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Sec. 3-7. Administrative Organizational Units. The Board of Education shall establish such
administrative organization units as it may deem necessary or appropriate 10 ensure the effective and
efficient operation of the system and determine the duties and functions of each. Chiefs, officers and the
heads of departments shall be appointed by the Board in accordance with Chapler iV of these Rules

Sec. 3-8. Inspector General. lnadditionde—such-administrabve-umits, The Inspector General. who 15
appointed by the Mayor of the City of Chicago. shall report-to-the-Board of Edusation-—The- Inspecior
General-shall investigate allegations of fraud, waste and mismanagement as well as any other mallers
which shall be designated by the Board,_and make recommendations to_the Board about the
investigations. Prior to the beginning of each fiscal year, the Board shall determine the budget allocation
for operation of the Office of the Inspector General.

Sec. 3-9. Internal Audits.

a. The Chief Executive Officer is responsible for ensuring that internal audits are conducted and for
the ongoing improvement of the internal audit process

b The Chief Executive Officer's responsibiities shall include, but not be limited to (1) developing an
annual internal audit plan for purposes of providing objective analyses, appraisal and evaluation of risks
associated with fiscal and programmatic activities of the school districl, (it} determining that the school
district is effectively allocating resources on programs, external activities, partnerships and consultants.
(iii} ensuring the integrity of the financial reporting system and the efficacy of internal financial controls
established to minimize waste and mismanagement, and (iv) recommending policies and systematic
improvemenits regarding internal controis based upon audit analyses and findings.

c. The Chief Executive Officer will review the annual internal audit plan with the Inspector General 10
obtain recommendations for additional areas of audil and to avoild any audit duplication of any area or
department designated for review in the annual internal audit plan

d. The Chief Executive Officer shall report quarterly to the Board on the status of the internal audit
process.

CHAPTER IV
PERSONNEL RULES

Sec. 4-1. Delegation of Authority and Reporting to the Board.

a. Delegation to Chief Executive Officer or His/Her Designee. Subject to the limitations sel forth in the
llinois School Code, these Rules and the Board's Policies, and except as provided n Rule 4-1c
below, the Chief Executive Officer and his/her designee(s) are hereby delegated the following
authority with respect to Board personnel, which may be exercised without Board action

1. except as provided in 4-1(c){1) to hire, appoint, or promole based on merit employees upon
his/her own recommendation or the recommendation of the General Counsel. the Chief
Financial Officer, executive officers, officers or principals, and to establish eigibiliy critena for
hire, appointment or promotion;

2. To classify and reclassify employees;

To establish a schedule of basic salaries and wage rates, and to set compensation, wages
and/or salary based on employee classifications or job tilles or other criteria,

4. To establish policies with respect to overtime pay,

5. to grant annual increases to wages and salary based on cost of tiving for employees not
subject to a performance management program or meril pay plan and to grant or withhold
annual Increases to wages and salary based upon merit to employees subject to a
performance management program or merit pay plan adopted by the Chief Executive Officer

or designee;

6. 10 establish employee benefil plans, including employee medical, dental and life insurance
plans, and tax-deferred savings plans, and the eligibility criteria for participation in those
plans;

To establish work schedules for all employees, including hours of work and days of work.
To establish evaluation procedures for all employees, including teachers and principals.
To grant paid time off for excused days, holidays, sick leave, personal leaves or vacation:

10. To grant voluntary leaves of absence tc employees and to order involuntary leaves of
absence for employees;

11. to grant the following paid and unpaid leaves of absence to eligible employees in accordance
with collective bargaining agreements, Board Rules and Policies

i sabbatical leaves of absence;

it on-loan leaves of absence;

iii. union leaves of absence, and

v pension office employment leaves of absence;
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12 To commence disciplinary or dismissal proceedings against employees,

13. To demote, transfer, discipline or dismiss employees,

14 To layoff employees. reduce the Board's workforce, or declare unpad furlough days for
employees;

15. To accept resignations and retirements from employees; and,

16. To exercise all other authority over personnel that is not specifically reserved for Board
action

b. Chief Executive Officer's Quarterly Report of Personnel Transactions to the Board and Monthly
Report of Salary Increases in Excess of Ten (10%) Percent. The Chief Executive Officer or hisiher
designee(s) shall submit a quarterly report {(which shall be made public) to the Board that summanzes
the previous quarter's personnel actions made by the Chief Execulive Officer or his/her designee in
accordance with Rule 4-1a, provided however, that the reason or cause for any employee dismissal
shall nat be made public. The Chief Executive Officer or histher designee(s) shall submit a monlthly
report (which shall be made public) to the Board that summarizes salary increases in excess of ten
(10%) percent granted to employees during the previous month, including those caused by promolion
or position reclassification.

¢. Personne! Authority Reserved for Board Actlion. The Board shall exercise all authonty over the
following personnel matters, which authority is non-delegable under the lllinois School Code or which
the Board has reserved to itself:

1 to appoint the Board Secretary, the Assistant Board Secretary, the Chief Executive
Officer, the General Counsel, deputies and assislants general counse). the Chief
Financial Officer, executive officers, officers, and contract principals at schools with
Appointed Local School Councils and contract principals at schools with Local School
Councils that fail to directly select a principal in accordance with section 34-2 3(2) of the
lllinois Schoot Code,

2. To establish salaries upon hire for the Board Secretary, the Assistant Board Secretary.
the Chief Executive Officer, the General Counsel, deputies and assistants genera!
counsel, the Chief Financial Officer, executive officers and officers;

3. To dismiss the Board Secretary, the Assistant Board Secrelary, the Chief Executive
Officer, the General Counsel, deputies and assistanis general counsel. the Chief
Financial Officer, executive officers and officers upon majority vole of the fufl membership
of the Board:

4. To dismiss probationary appointed teachers in accordance with the Winois School Code

5. To dismiss contract principals and tenured leachers for cause after adoption. modification
or rejection of an lilinois State Board of Education hearing officer’s recommendation.

6 to tarminate the contract of and to dismiss a contrac! principal upon recommendaton of
the Chief Executive Officer, after notice and a hearing. 1n accordance with the Section
5/34-8.3(d} of the lllinois Schoo! Code or, upon consent of the contract principal and the
applicable local school councy; and,

7. to, upon recommendation of the Chief Execulive Officer or his/her designee, dismiss for
cause non-probationary assistant principals and educational support personnel whose
employment is governed by collective bargaining agreemenis

Sec. 4-2. Collective Bargaining Agreements — Effect of Rules. The Chief Executive Officer or hisiher
designee shall negotiate all collective bargaining agreements on bebalf of the Board. and submit tlentative
agreements to the Board for adoption and approval. These Rules shall be construed consistently with any
collective bargaining agreement entered into by the Board. Where a collective hargaining agreement is
silent on a subject addressed by these Rules, these Rules shall control. In the event that 3 Rule 15 1n
direct conflict with a provision of a collective bargaining agreement, the prowision of the collective
bargaining agreement shall control, except where the provision of the collective bargaining agreement
has been waived or declared void. Nothing in this Rule shall revive a provision of a collective bargaining
agreement that was voided pursuant to 115 ILCS 5/4.5, as it existed from 1985 to 2003, unless revival of
that provision has been specifically negotiated and agreed to by the Board Nothing in this Ruie shall
affect the Board's rights or obligations with respect to permissive subjects of bargaining as set forth in 115
ILCS 5/4.5 (2005).

Sec. 4-3. Categorles of Board Employees. Board employees shall be calegonzed as Teachers.
Principals, Assistant Principals, Certificated Administrators, Educational Support Personnel, or
Miscellaneous Employees, as defined below. The Chief Executive Officer or histher designee may creale
additional categories of employees, as he/she deems necessary. The Chief Executive Officer or histher
designee may create a classification system and job titles within employee categones for purposes of
assignment, pay and benefits.

a. Teachers. Teachers are employees with teaching certificates issued by the lllinois State Teacher
Certification Board, who are hired to perform instructional or refated administrative services Teachers
shall be further categorized as follows:

1. Appointed Teachers. Appointed teachers are full-lime teachers who are hired and assigned 1o
vacant teaching positions. Appointed teachers shall be further classfied as either tenured or
probationary, as follows:
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a Tenured Teachers. Tenured teachers are either: 1) teachers who have been apponted 0o
a teacher position, completed the statutory probationary pernod of continuous service as an
appointed teacher necessary to attain tenure, and have not had a break in service or, 2)
appointed teachers who lost ther tenure but who meel the requirements to be reappointed with
tenure set forth in subparagraph (a) (1) (a) (ii} of this Rule. For purposes of this Rule, a “teacher
position" includes classroom teacher positions, city-wide teachers. lead teachers, libranans.
guidance specialists, counselors, sacial workers, speech pathologists, school-based nurses. and
psychologists. The Board may dismiss tenured teachers from Board employment only for just
cause, in accordance with the Hlinois School Code, and the Chief Execulive Officer or his
designee may lay off or otherwise remove tenured teachers from therr positions in accordance
with the Board's Rules and Policies.

i Loss of tenure. A tenured teacher's right to contractual continued service or tenure 1s lost
upon the occurrence of any of the following

1. the tenured teacher's dismissal for cause,
the tenured teacher's resignation from his/her teacher position. which includes
the tenured teacher's voluntary transfer from hisiher teacher position to an
educational support personnel employee, a certificated administeator. an
assistant principal or an interim or contract principal position, and.

3. the tenured teacher’s honorable dismissal from his/her teacher position

ii. Reappointment with Tenure. Formerly tenured teachers who lost tenure under
subparagraph (a){1)(a)(i)}2) or {a)(1)}{a}(iX3) of this Rule shall be granted tenure upon
reappointment to a teacher pasition under the following circumstances:

1. when the former tenured teacher is reappointed 1o a teacher position within one
(1) calendar year from the effective date of his/her resignation:
2 when the former tenured teacher lost tenure by accepting a position as an

educational support personnel, a certificated administrator, an assistant principal
or an interim or contract principal and he/she is reappointed to a teacher position
without a break 1n service to the Board of Education; and,

3. when the former tenured leacher I1s reappointed 10 a teacher position within two
(2) calendar years of his/fher honorable dismissal. Nothing in this Section shall be
construed 1o guarantee reappointment to a teacher position or 10 alter the slalus
of employees, including formerly tenured leachers, employed as an educational
support personnel employee, a certificated administralor, an assistant prncipal or
an intenm or contract principal

b Probationary Appointed Teachers Probationary appomted teachers are either (1) newly
appointed teachers who have not completed the statutory probationary period of continuous
service necessary to attain tenure; or, (2)formerly tenured leachers who have had a break in
service, been reappointed and have not completed the statutory probationary perod of
continuous service necessary to attain tenure since therr reappointment Probationary appointed
teachers are anpointed on an annual basis and their continued employment 1s conditioned on the
Chief Executive Officer's recommendation to reappoint them each year in accordance with Board
Rules. Probationary appointed teachers may be dismissed from Board employment. or may be
faid off or not reappointed in accordance with the Illinois School Code and Board Rules and
Polices. Probationary appointed teachers become tenured teachers after serving the statutory
period of continuous service necessary to attain tenure, effective on the anniversary date of ther
appointment plus any adjustments to their anniversary date as provided in these Rules or in
Board policies.

2. Temporarily Assigned Teachers. Temporarily assigned teachers are certified teachers who are nol
appointed to a full-time, permanent position, bul are employed on a temporary. provisional or
conditional basis, as follows:
a. Regularly certified teachers assigned to fil a full-ime teaching posstion. which s
encumbered by an appointed teacher, but which has become temporarily vacant as a result of a
leave taken by the appointed teacher; or

b. Teachers with provisional or conditional teaching certificates who are assigned to fill a
full-time, vacant teaching position pending receipt of fuil teaching cerlification.

3. Substitute Teachers. Substitute teachers are teachers who are not appoinled but are al a

minimum, certified by the lllinois State Board of Education to substitute leach and serve on a

temporary basis, as follows:
a. Day-ta-Day Substitute Teachers. Day-to-day substitute leachers are employed on a day-
to-day basis to fill temporary, day-to-day vacancies, as needed, with no guarantee of daily
assignments. Day-to-day substitute teachers may not be assigned to fill the same position on a
day-to-day basis for more than twenty (20) consecutive student attendance days Day-to-day
substitutes may be classified as regular day-to-day subslitutes or provisional day-to-day
substitutes, based upon their type of certification.
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b CADRE Substitute Teachers CADRE substitute teachers are employed on a tull-ume
and year-lo-year basis. They are entitied to receive daily assignments for each student
allendance day throughou! a school year in which they are employed CADRE substitutes may
only be assigned to fill the same position for up to twenty (20) consecutive student attendance
days. The employment of a CADRE substitute teacher terminates at the end of each s¢hoo. year
and must be renewed by assignment annually, except thal the employment of a CADRE
substitute teacher who: 1) 1s a displaced temporarily assigned teacher due lo a position c.osing.
and 2) has been a CADRE substitute teacher for less than twelve (12) continvous months since
his/her displacement as a temporarily assigned teacher will terminate at the end of the school
year following Iwelve (12) continuous calendar months from hisiher assignment as a CADRE
substitute teacher.

4 Half-Time Teachers. Half-ime teachers are regularly certified to teach by the llinors State Board of
Education, and are employed on a half-time basis.

5. Retired Teachers. Retired teachers are former teachers of the Chicago Publkc Schools who are
receiving an annuity from the Public School Teachers' Pension and Retirement Fund, and who a) are
re-employed on a temporary and non-annual basis in critical needs areas, as defined by the Board's
residency policy and consistent with 40 ILCS 5/17-149; or b) are re-employed to teach n subject
shortage areas in accordance with 40 ILCS 5/16-150.1

b. Principals. Principals are full-time employees with administrative cerlificates 1ssued by the Hhinors State
Board of Education who are hired to act as the instructional and administrative leader of one or morc
student attendance centers. Principals are classified as follows:

1. Contract Principals. A contract principal is appointed from an elgibility ist maintained by the Board
A contract principal shall be hired under a contract with 3 duration of four (4) years, wh:ch shall be
terminable for various causes, including removal of the contract principal under section 5/34.8 3 of
the lllinois School Code. A contract principal has the powers and authority of a principal provided i
the llinois School Code. A contract principal may be removed and replaced and/or dismissed from
employment and his/her contract terminated, as provided by the principal’s contract and/or Board
Rules and policies, and the lliinois Schoot Code, and in accordance with the procedures set forth :n
the Board's Employee Discipline and Due Process Policy and the lllinois School Code.

2. Interim Principals. An interim principal is a temporary principal whom the Chief Executive Officer or
his/her designee may assign to a student attendance center for either up to one (1) year or until 3
student attendance center's Local School Council selects a contract principal, whichever comes first,
or, in the case of a student aitendance center on probation, where the Local School Councit does not
possess the authority to select a contract principal, for an indeterminate period untl the student
altendance center is removed from probation status under the Board's policy on probalionary
schools, or in the case of a newly established school, for an indeterminate penod untii the school has
a duly constituted Local School Council or an Appointed Local School Council An intenm principa:
may exercise all of the powers and authority of a contract principal. The Ciuef Executive Officer or
his/her designee may remove an interim principat at his/her discretion

3. Acting Principals. An acting principal is a temporary principal who does not have a contract and s
assigned to a student attendance center by the Chief Executive Officer or husther designee for a
period of up to one hundred (100) school days to fill @ temporary vacancy in a student attendance
center's principalship. Where a tenured leacher is made acting principal, the tenured teacher shall be
returned 1o his/her former position upon removal from the acting principalship. An acting principal may
not dismiss or seek the dismissal of an assistant principal, teacher or any educational suppor:
personnel employee assigned to the school to which they are appainted without the prior approval of
the Chief Executive Officer or his/her designee. The Chief Executive Officer or his/her designee may
remove an acting principal at his/ner discretion.

c. Assistant Principals. Assistant principals are full-time employees with administrative certificates 1ssued
by the Hllinois State Board of Education who are recommended for hire by a contract principal. intenm
principal or, where there is no contract or interim principal, assigned by the Chief Executive Officer or
his/her designee, to assist contract, inlenm or acting principals in the performance of their duties as the
instructional and administrative leader of a student aitendance center. Assistant principals may be
assigned direct instructional responsibilities. Assistant Principals are further categorized as follows.

1. Quota Assistant Principals. Quota assistant principals are Board-funded assistant principals who
are recommended for hire by a contract or interim principal and whase term of assignment as a quota
assistant principal ends at the expiration of the contract principal's contract, the retrement of the
contract principal, the removal or dismissal of the contract principal, or the termination of Ihe interim
principal’s assignment to the student attendance center. Quota assistant principals whose term of
assignment ends under this Rule shall be displaced in accordance with the Board's Assignment and
Appointment of Teachers and Principals Policy

2. Discretionary Assistant Principals. Discretonary assistant principals are asssstant principals
funded by discretionary funds, who are recommended for hire by a principal and who serve on a year-
to-year basis. Discretionary assistant principals may be displaced in accordance with the Board s
Assignment and Appointment of Teachers and Principals Policy.
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d. Certificated Administrators. Certificated administrators are full-ime employees who hold administrative
certificates issued by the llinois State Board of Education, other than principals and assistanl principals
who are assigned to administrative positions without direct instructionat duties Certficated administrators
are 'members of the teaching force” for purposes of the llhinois Pension Code. Cerlificated administrators
are employed at-will

e Educational Support Personnel Educational support personnel are full or part-tme employees who are
not required 1o have teaching or administrative certificates 1ssued by the llinais State Board of Education
to perform the duties of their posttion. Educational support personnel are employed at-will. unless the
Board has entered into a specific agreement granting a particular class of educational support personnel
a property interest in their employment by the Board

f. Miscellaneous Personnel. Miscellaneous personnel are employed at will on a seasonal, casual. short-
term and/or temporary basis and are ineligible for employee benefits, including but not imited to paid sick.
personal and vacation benefit days and any Board-sponsored employee health. dental, life or other
benefit program. Miscellaneous personne! shall not work more than twelve hundred (1200} hours 1n a
calendar year. Miscellaneous personnel shall be members of the Municipal Employees’, Officers’ and
Officials' Annuity and Benefit Fund of Chicago except for the following groups of miscellaneous
personnei:

1. Miscellaneous personnel employed for less than seven hundred (700) hours in any calendar
year, if paid on an hourly basis; or

2. Miscellaneous personnel employed for less than four (4) months, if paid on monthly basis, or

3. Miscellaneous personnel employed for less than one hundred (100) days. if paid on daily
basis; or

4. Miscellaneous personnel employed by another unit of local government and, in connection
with that employment, are participating in or receiving an annurty from one of the following
City of Chicago municipal pension funds: the Municipal Employees’ Officers’ and Otficials
Annuity and Bernefit Fund of Chicago, and the Laborers’ and Retrement Board Employees’
Annuity and Benefit Fund of the City of Chicago, Policemen’s Annuity and Benefit Fund of the
City of Chicago, Firemen's Annuity and Benefit Fund of the City of Chicago. or.

§. Miscellaneous personnel recewving a pension or annuity, other than widows or chids
annuity, from the Chicago Teachers Pension Fund, who are employed in a capacity for which
the Board requires certification from the lllinois State Board of Education. Effective October 1
2007, the Board shall not employ a retired Board employee wha is drawing an annuity from
the Municipal Employees’ Officers’ and Officials” Annuity and Benefit Fund of Chicago as an
employee in the category of miscellaneous personnel

Sec. 4-4. Employment Requirements. Board employees must conduct themselves in a manner that is
consistent with the Board's status as a publcly financed prnimary and secondary educational institution
and with the Board's mission to provide a high quality public education 10 the chilgren of the City of
Chicago. Accordingly, all applicants for employment and employees shall be subject to the lollowing
requirements:

a. Residency. All employees must comply with the Board's Residency Policy. Employees hired by the
Board shall be advised in writing of the Residency Policy's requirements, ncluding applicalion procedures
for waivers of the policy for teachers in special needs positions. Empioyees’ continued employment shall
be subject to compliance with the policy. Employees who violate the Residency Policy shail be subject to
discipline or dismissal in accordance with the Residency Policy and the Board's Employee Discipline and
Due Process Policy.

b. Criminal Background Investigations. As a condition of hire and continued employment, all employees
must authorize the Board to conduct a fingerprint or other criminal history verification in accordance with
the provisions of the llinois Schooi Code. To ensure thal the Board does not employ and is not knowingly
employing a person who has committed the cnmes enumerated in 105 ILCS 5/21-23a or 105 ILCS 5/34-
18.5, the Chief Executive Officer or his/her designee shall eslablish procedures and guidehnes for
conducting criminal background investigations for- {1) applicants prior lo ture; (2) employed teachers at
the time of their teacher certificate or educator license renewal or at some other periodic interval that 1s
administratively convenient; (3} all other employees at regular periodic intervals that are administratively
convenient; and (4) any employee or group of employees at the direction of the Chief Executive Officer
Any employee whose criminal background excludes him/her from Board employment under the iliinois
School Code shall be dismissed under the provisions of the Board's Employee Discipline and Due
Process Policy. Regardiess of whether or not an apphcant or employee's crimmnal history excludes
him/her from employment under the lllinois School Code, the Chief Executive Officer or his/her designce
shall consider the applicant's criminal conviction history, and whether or not the apphcant or employee
has made a full disclosure of that history, in determining whether to hire an applicant or whether 1o
dismiss an employee.

c. Convictions After Employment. An employee who is convicted of a felony or any crime involving the
consumption, possession, sale, distribution or manufacture of any controlied substance, as defined in 21
U.S.C. §812, 720 ILCS 570/102 (1992) or under the Cannabis Control Act. 720 ILCS 550/1 et seq , or any
drug that is legally obtainable but has not been legally obtained, or that is not being used for prescnbed
purposes or taken according to prescribed dosages must nolify the Chief Executive Officer, by letter via
certified mail, of the date, factual basis and nature of the conviction, as well as the name and location of
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the court in which the conviction occurred. Failure to report any conviction. as required by this Rule, in
writing within five (5) days of the conviction shall constitute cause for dismussal from employment
Compliance with this Rule shall not exempt the employee from discipline or dismissal because of the
conviction. Additional requirements and procedures may be set forth in the Board's Drug anc Aicorol
Free Workplace Policy.

d. Certification/Licenses. No applicant for employment or promotion to a posilion that requires certification
and/or licensure under the Hllinois School Code, or any other law or Board policy, may be hired until he or
she has presented proof of proper certification or licensing by the appropriate authorily If an employee s
certificate or license lapses, or is invalid, suspended or revoked, the employee shall be subject to
discipline or dismissal in accordance with the Board's Employee Discipline and Due Process Policy

e. Health Examinations. All applicants for employment and employees may be required. as a condition of
hire or continued employment, to submit to a post-offer or post-employment health examination by an
appropriate heaithcare professional to demonstrate that they can perform the essential functions of ther
position and are fit for duty.

f. Ethics Policy. All employees and applicants for employment shall comply with the Board's Ethics Policy
Employees who violate the Board's Ethics Policy shall be subject to disciphne and dismissal under the
Board's Employee Discipline and Due Process Policy

g. Failure to Pay Municipal Debts. The Chief Executive Officer or his/her designee may require that
applicants for employment verify that they have paid all debts due and owing to the City of Chicago as a
condition of employment. The failure by any Board employee to pay a debt due and owing to the City of
Chicago shall be cause for discipline or dismissal. For purposes of this Rule. “a debt due and owing
means a specified sum of money owed to the City for city services, work or goods after the period granled
for payment has expired and/or a specified sum of money owed to the Cily pursuanl to a court or
administrative order after the exhaustion of or failure to exhaust judicial review Upon request of the City
Comptroller, the Board may withhold wages 10 pay municipal debts in accordance wilh the provisions ol
the Illinois School Code.

h. Drug and Alcohol Free Workpiace. Board workplaces shall be drug and alcohol free Accordingly.
employees shall not unlawfully manufacture, distribute, possess, consume. use. or be under the influence
of drugs or alcohol on Board property or premises or at any site of Board-sponsored activiies For
purposes of this Rule, the term "drugs” means any controlled substance, as defined n 2* US C §812
and 720 ILCS 570/102 (1992), or any drug that is legally obtainable but has not been legally obtained. or
that is not being used for prescribed purposes or taken according to prescribed dosages The Board
andlor the Chief Executive Officer or huis/her designee shall establish policies and procedures lo comply
with federal and state Drug Free Workplace Acts and Drug Free Schools and Communities Acls
Additional requirements may be set forth in the Board Drug and Alcohol Free Workplace Policy The
Board andjor the Chief Executive Officer or his/her designee may eslabhish additional policies and
procedures for drug and alcohol testing for applicants prior to their hire, or for employees. post-hire Such
policies and procedures shall be consistent with applicable law. Applicants for employment, who violate
this Rule, or Board policies and procedures, shall be excluded from consideration for employment
Employees who violate this Rule shall be d:smissed from employment

1 Violence Free Workplace and Learning Environment. I is the Board's pohcy that s facilies and
workplaces shall be free of violence. Accordingly, employees shall not engage 1n any acls of violence at
the workplace, or engage in any acts of violence outside of Board workplaces that have a nexus io their
Board employment. For purposes of this Rule, acts of violence include use of physical force, when it 1s
not reasonably necessary o protect persons or property from imminent harm, and acls of intimidaton

including, but not limited to, threats of physical force.

j. Authorization to Work in the United States. All employees must be legally present in the United States
and possess legal authorization for employment in the United States.

k. Compliance with Laws and Board Policies and Rules Prohibiting Discrimination. All empioyees muslt
comply with laws and Board policies and rules prohibiting discrimination, including laws and policies
prohibiting sexual harassment.

|. Statement Concerning Employment in a Job Not Covered by Social Securily All employees who are
employed in positions that are not covered by Social Security shall receive a "Statement Concerming Your
Employment in a Job Not covered by Social Security” at the time of their hire

m. Obligation to Cooperate in Inspector General Investigations and to Answer Inspector Generals
Questions. All employees are obligated to cooperate with the Board's Inspeclor General in investigations
or inquiries conducted by the Inspector General as required by 105 ILCS 5/34-13.1. Employees who are
interviewed by the Inspector General or histher authorized agents and who are given a notice of
administrative rights by the Inspector General or his/her agents are directed by the Board of Education to
answer all questions by the Inspector General. Employees who receiwve a nolice of adminisirative rights
from the Inspector General or his authorized agents may not refuse to answer questions based upon the
assertion of that employee’s privilege against self-incrimination. Any employee who refuses to answer
questions by the Inspector General or his authorized agents after receiving a notice of administrative
rights shall be considered flagrantly insubordinate and to have grossly disrupted the educational process
within the meaning of the Employee Discipline and Due Process Policy. In addition to the penallies set
forth in 105 ILCS 5/34-13.1, any employee who refuses lo answer the questions of the Inspector General
or his authorized agent after receipt of a notice of administrative nights shall be subject to dismissal from
Board employment in accordance with the Employee Discipline and Due Process Policy
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n. Employees’ Duty to Maintain Confidential Records. All employees must comply with all laws, rules and
regulations, including Board rules and policies, governing confidentiality of student. employee and family
records and information, including but not imited to, the Family Educational Rights and Privacy Act. the
llinois School Student Records Act, the Americans with Disabilities Act, the lltinois Human Rights Act and
the Health Insurance Portability and Accountability Act. The Board or the Chief Executive Officer or
designee shall establish standards and guidelines concerning studenl, employee and vendor access o
and maintenance and destruction of confidential records and information For purposes of tms Rule
“records and information” include documents. audio-visual recordings, and data stored and accessed
electronically.

0. Other Pre-Employment and Employment Requirements. The Board or the Chief Executive Officer or
the Chief Executive Officer's cesignee may establish other hiring and employment cinteria and eligibility
requirements that are consistent with the position occupied or applied for, the Board's Rules and policies.
public policy and local, state and federal law.

Sec. 4-5. Hiring, Appointment and Status of Employees.

a. Hiring and Appointmenl of Employees. The Chief Executive Officer or histher designee shall hire
appoint and assign employees, except management level personnel, including officers, the General
Counsel, heads of departments, directors and contract principais. The Board shall hire management tevel
personnel, including the Chief Executive Officer, other officers, the General Counsel. heads of
departments, direclors and contracl principals The Board and/or the Chief Executive Officer or tus/her
designee may establish policies and eligibility critena for the appomntment of personnel

b. Status of Employees. All employees shall serve at the pleasure of the Board and shall be considered
at-will employees unless a statute or Board agreement or Board Rule expressly provides 1o the contrary

Sec. 4.6, Layoff of Employees and Reductions in Force. The Chief Executive Officer shall decide
whether and when a layoff of employees or a reduction in the Board's workforce should occur The
decision to layoff employees or conduct 3 reduction in force may be based upon enrollment projections
reorganizations, and/or budgetary, financial, and/or operational needs. The Chief Executive Officer or
hisfher designee shall implement such layoffs or reductlions in force. Selection of employees for Iayoff
who are covered by collective bargaining agreements shall be in accordance with the Board's Paolicy on
Layoff of Tenured and Probationary Appointed Teachers and the Policy on ESP Layolffs

Sec. 4-7. Discipline and Dismissal of Employees.

a. Discipline of Personnel. Principals, school-based supervisors, officers, heads of general depariments
now in existence or hereafter estabiished, nonschool based supervisors, the Chief Executive Officer or
the General Counsel may discipline employees by written reprimand or suspension of employment
without pay in accordance with the provisions of the Employee Discipline and Due Process Policy, as il
exists now, or as it may hereafter be amended.

b. Dismissal of Personnel.

1. Dismissal of Management Level Personnel, Including Chief Executive Officer, Officers, the
General Counsel, Heads of Departments, and Directors. The Board may dismiss management levet
personnel, including officers, the General Counsel, heads of departments, and directors, either upon
recommendation of the Chief Executive Officer and a majority vote of the full membership of the
Board, or upon majority vote of the full membership of the Board

2. Dismissal, Non-Renewal and Reappointment of Probationary Appointed Teachers Upon
recommendation of the Chief Executive Officer, the Board shall dismiss or deny reappointment for lhe
next school year to a probationary appointed teacher, as follows:

a. Principals may recommend to the Chief Executive Officer the non-renewal of a probationary
teacher's appointment for (he following school year provided that they must provide a reason
to the Chief Executive Officer for the non-renewal. The Chief Executive Olficer may accept or
reject the principal's recommendation. If the Chief Executive Officer accepts the
recommendation to non-renew a probationary appointed teacher, the Chief Executive Officer
shall recommend that the Board non-renew and dismiss the probationary appointed teacher
and provide the Board the reasons for that recommendation, which shall not be made public
The Chief Executive Officer shall notify probationary appointed teachers of non-renewal no
later than thirty (30) calendar days before the end of the school year. In the case of non-
renewed probationary appointed teachers who are in their last year of probalion before
attaining tenure, the Chief Executive Officer's notice of non-renewal shalt notify the
probationary appointed teacher of the reason(s) for nonrenewal

b. if a probationary appointed teacher engages in misconduct, or the pnncipal 1s not satished
with the probationary appointed teacher's performance, the principal may recommend that
the probationary appointed teacher be dismissed before the end of the schoo! year in
accordance with procedures established by the Chief Executive Officer. If the Chief Executive
Officer agrees with the principal’'s recommendation, he or she shall recommend that the
Board dismiss the probationary appointed teacher, and provide the Board the reasons for that
recommendation.
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¢ Probationary appointed teachers shail be deemed reappointed from schoaot year to school
year unless the Chief Executive Officer notifies the probationary appointed teacher that ne or
she will not be reappointed in accordance with this Rule

3. Dismissal of Other Probationary Employees. Miscellaneous Employees. and Al-Will Educational
Support Personnel. The Chief Executive Officer may dismiss at-will employees. including but not
limited to probationary employees and managerial, supervisory and confidental educational support
personnel, and miscellaneous employees, in accordance with the applicable provisions of the Board's
Employee Due Process and Discipline Policy, as it exists at the time of the adoption of this Rule. or
as it may hereafter be amended. Nothing in the Board's Employee Due Process and Discipline Policy
as it exists at the time of the adoption of this Rule, or as it may hereafter be amended. shall confer. or
be construed to confer, upon probationary employees or other at-will employees a properly interest in
Board employment or an expectation of continued Board employment.

4. Dismissal of Assistant Principals and Educational Support Personnel Covered by Colleclive
Bargaining Agreements. Upon recommendalion of the Chief Executive Officer or his/her designee,
the Board may dismiss assistant principals and educational support personnel covered by collective
bargaining agreements for cause in accordance with the apphcable provisions of the Board's
Employee Due Process and Discipline Policy, as it exists at the time of the adoption of this Rule. or
as it may hereafter be amended.

5. Dismissal of Contract Principals. Contract principals may be dismissed from Board employment
and their contracts terminated prior to the agreed upon end of their contracl, as follows

a. In accordance with section 34-85 of the lllinois School Code (105 ILCS 5/34-85). and
applicable provisions of the Employee Discipline and Due Process Pohcy, as it exists al the
time of the adoption of this Rule, or as it may hereafter be amended, the Board may dismiss
a contract principal for cause after a hearing before an lllinois State Board of Education
("ISBE") hearing officer. \n deciding whether to dismiss a contract principal. the Board shall
consider the hearing officer's recommendation, any arguments made by the Chief Executive
Officer or the conlract principal with respect to the ISBE hearing officer's recommendation
and other material necessary to make an informed decision. The Board may adopt. modily or
reject the ISBE hearing officer's recommendation, and enter orders it deems appropnate
under the circumstances.

b. Upon recommendation of the Chief Executive Officer, afler hearning, the Board may remove
replace and dismiss contract principals and terminale their contracts in accordance with the
principal's contract and the provisions of 105 IL.C 5/34-8 3.

6. Dismissal Tenured Teachers. In accordance with section 34-85 of the llhnois School Code (105
ILCS 5/34-85) and applicable provisions of the Employee Discipline and Due Process Polcy as i
exists at lhe time of the adoption of this Rule or as it may hereafter be amended. the Board may
dismiss a tenured teacher for cause after a hearing before an lllinois State Board of Education
("ISBE") hearing officer. In deciding whether lo dismiss a tenured teacher, the Board shall consider
the hearing officer's recommendation, any arguments made by the Chief Execulive Officer or the
contract principal with respect to the ISBE hearing officer's recommendation and other material
necessary to make an informed decision. The Board may adopt, modify or reject the ISBE heanng
officer's recommendation, and enter orders it deems appropriate under the circumstances

c. Suspension Pending Investigation and/or a Discharge or Dismissal Hearing. Where the Chief Executive
Officer or his/her dasignee, or the General Counsel, deems it to be in the best interests of the Board, the
Chief Executive Officer or hisfher designee may remove an employee from active employmernt with pay
or may suspend an employee wilthout pay pending an investigation and/or disnussal heanng in
accordance with applicable provisions of the Employee Discipline and Due Process Policy. as it exists al
the time of adoption of this Rule, or as it may hereafter be amended

Sec. 4-8. Hours of Work — Full- and Part-time Employees The Chief Executive Officer or histher
designee shall assign employees to work full- or part-time schedules, consistent with their job category. in
accordance with this Rule.

a. Teachers

1. Full-Time Teachers. Full-time teachers shall be assigned to work a minimum of seven (7) hours
per day, including lunch, break times and preparation times, five (5) days per week, for a
minimum of 38.6 weeks per year, inclusive of vacations periods

2. Half-Time Teachers. Half-time teachers shall be assigned to work no mare than one-haif (¥4) of o
full-time teacher's schedule.

b. Non-Exempt Educational Support Personnel. Educational support personnel may be employed on
either a full-time or part-time basis. Full-time educational support personnel, who are classified as non-
exempt under the United States Fair Labor Standards Act and the lllinois Minimum Wage Law. shall work
a minimum of seven (7) hours and forty-five (45) minutes per day (7.75 hours), including a lunch and
break times, five (5) days per week, and 38.6 weeks per year. Part-time, non-exempt educational support
personnel shall be assigned to work fewer than seven (7) hours and forty-five (45) minutes a day (? 75
hours), and/or fewer than five (5) days per week, and/or fewer than fifty-two (52) weeks per year
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¢. Other Exempt Employees. Employees who are classified as exempt under the United States Fair Labor
Standards Act are subject to pnnciples of public accountability, as defined by the United States Fair Labor
Standards Acl. Exempt employees are required 10 work as necessary to {ulfill all of thewr duties and
responsibilities, and full-time, exempt employees are required, at a minimum, to be performing ther guties
during the normal hours of operation of their assigned student attendance center or depariment

d. Miscellaneous Employees. Miscellaneous employees may be employed on either a full-ime or part-
time basis, provided that, with the exception of miscellaneous employees who are currently participating
In any other public pension fund.

1. miscellaneous employees paid on an hourly basis shall not be assigned to work more than seven
hundred (700) hours in any calendar year,;

2. miscellaneous employees paid on a monthly basis shall not be employed for more than four (4)
calendar months in any calendar year, and

3. miscellaneous employees paid on a daily basis shall not be employed for more than one hundred
(100) days in any calendar year.

Sec. 4-9. Overtime Premium Pay - Timekeeping - Public Accountability - No Compensatory Time
Banks. The Chief Executive Officer shall designate all employee classifications and job Wtles as exempt
or nonexempt in accordance with the United States Fair Labor Standards Act and the illinois Minimum
Wage Law.

a. Non-Exempt Positions. Employees who occupy non-exempt positions shall account for all hours
worked on electronic timekeeping systems maintained by the Board, or alternalive systems approved by
the Chief Executive Officer or his/her designees. Non-exempt employees shall be paid for all hours
worked in excess of forty (40) hours in a workweek In accordance with applicable law or as provided mn
applicable collective bargaining agreements.

b. Teachers. Teaching posilions are exempt positions. Teachers shall be required to account for the
hours thal they are scheduled to be at the student attendance center and shall be required to use
appropriate available accumulated sick or personal business benefit days for full or partiat day absences

c. Other Exempt Positions. Employees who occupy other exempt positions shall be required 1o account
for their presence at work on each work day. Said employees musl adhere 10 principles of pubhc
accountability, and may be docked for full days of absence. Other exempt employees shall also use
accumulated sick, personal or vacation benefit ime for full days of absence

Said employees shall not be required to use accumulated benefit time for partial days of absence

d. Timekeeping. The Chief Executive Officer or his/her designee shall establish procedures for elecironic
timekeeping, which shall be the primary means for keeping employees’ ime. Nothing n this Rule shali
prevent the Chief Executive Officer, the General Counsel, a department head or supervisors from
establishing additional or alternative timekeeping methods if operational needs

require them.

e. No Banks of Compensatory Time In Lieu of Overtime. Non-exempt employees shall not accumulate
compensatory time off in lieu of overtime.

Sec. 4-10. Holidays.

a. Designation of Holidays. The Chief Executive Officer or his/her designee shall schedule all Board
holidays, on which days all Board offices shall be closed. Employees otherwise scheduled to work shall
not be scheduled to work on Board holidays, except as necessary for the securily and maintenance of
facilities. Holidays that fall on a Sunday shall be observed on the Monday following the holiday. Holidays
that fall on a Saturday shall not be observed.

b. Holiday Pay and Conditions for Holiday Pay. Employees, other than substitule teachers. retired
teachers and miscellaneous employees, shall be paid their regular pay for the hohday, except that CEO
may declare designated holidays as unpaid furlough days for some or all employees. In the case of
leachers, “regular pay" includes pay for extended day and regularly scheduled classes authorized on an
overtime basis. To be eligible for holiday pay, employees must work either the day before or the day after
the holiday, unless the employee has been approved to use sick or vacation benefit time on those days.
except that appointed and temporarily assigned teachers and principals who are appointed or assigned
on the day after Labor Day shall be eligible for holiday pay for the Labor Day haliday Other eligibility
requirements may be established by collective bargaining agreements or Board policies

c. Teachers’ Religious Holidays. Appointed teachers shall be granted up to three (3) non-altendance days
with pay in a school year for the observance of religious holidays, which shall not be considered an
absence, provided that:

1. The appointed teacher must give written notice to the school principal at least two (2) days n
advance of non-attendance for the religious holiday; and

2. The cost of providing a substitute teacher shall be deducted from the appointed teacher s pay
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Sec. 4-11. Employee Benefit Days and Paid Excused Days. The Board shall establish sick, personal
husiness and vacation leave poiicies for employees, other than substitute teachers and miscellancous
employees, wnich shall set forth rules for the accrual, accumulation and payout upon terminaticn of
employment of sick, personal business and vacation benefits days The Chief Executive Officer or hisiher
designee shall have the authority to grant paid excused days off to employees

Sec. 4-12. Family and Medical Leaves of Absence — FMLA Leaves and Supplementary Family and
Medical Leaves.

a. Applicability of Rule. This Rule applies to all Board employees

b. Types of Family and Medical Leaves Authorized by this Rule. The Board shall establish policies for
Family and Medical Leave Act leaves and for supplementary family and medical leaves. including. child-
rearing feaves, personal illness leaves, and family illness leaves Said policies shall establish eligibility
criteria for leaves, leave duration, any employee rights to return to a position at termination of leave. and
rights to pay during leave

¢. Coordination with Other Laws, Regulations and Policies All leaves granted under this Rule to
employees eligible for FMLA leaves shall be designated as FMLA leaves for the first twelve (12)
workweeks of the leave during any twelve (12) month period The Chief Executive Officer or tusiher
designee shall make FMLA leaves retroactive to the first day of an employees’ continuous absence pricr
to the employee's request for the FMLA |eave except where the employee has previously prowided the
Chief Executive Officer or histher designee with the information sufficient for the Chief Executive Officer to
make a determination that the leave qualifies as an FMLA leave and the Chief Executive Officer has
failed to designate the leave as FMLA, in which case the FMLA leave shall commence on the date the
employee submits an application for FMLA leave to the Chief Execulive Officer or hus/her designee
FMLA leaves shall be concurrent with any other leave authorized by this Rule

d. Coordination of Leaves. All leaves the Chief Executive Officer or hisiher designee grant under this Rule
to employees eligible for FMLA leaves shall be designated as FMLA leaves for the first twelve (12)
workweeks of the leave during any twelve (12) month period. The Chief Executive Officer or histher
designee shall make FMLA leaves retroactive to the first day of an employees’ continuous absence prior
to the employee’s request for the FMLA leave except where the employee has previously provided the
Chief Executive Officer or his/her designee with the information sufficient for the Chief Executive Officer to
make a determination that the leave qualifies as an FMLA leave and the Chief Executive Officer has
failed to designate the leave as FMLA, in which case the FMLA leave shail commence on the date the
employee submits an application for FMLA leave to the Chief Executive Officer or histher designee
FMLA leaves shall be concurrent with any other leave authornzed by this Rule.

e. Effect of Leave on Probationary Periods. Any probationary appoinled teacher granted a leave of thirty
(30) or more consecutive calendar days, including a FMLA leave, shall have his/her probationary period
extended by the duration of the leave granted under this Rule. This Rule shall not apply to intermittent
leaves.

f. Leave Required. Any empioyee subject to this Rule shall be required lo seek a leave If the empioyee 15
absent from work or anticipates that he/she will be absent from work for more than ten {10} consecutive
workdays, or if the employee anticipates the need for an on-going, intermittent leave. The Chief Executive
Officer or his/her designee may seek to discipline or dismiss an employee who fails lo apply for a leave
under this Rule in accordance with the Board's Employee Discipline and Due Process Policy

g. Medical Certification for Leave. All requests for ileave or, where available, requests for leave
extensions, must be supported by a certification from an appropriately hcensed health-care provider In
accordance with applicable law, the Chief Executive Officer or his/her designee may require 1that an
employee seeking a leave or on a leave to submit to periodic evaluation by an appropriately licensed
health-care provider regarding the necessity of a leave or continued necessity of a leave.

1. In cases of a dispute regarding the necessity of a leave, the Chief Executive Officer or hus/her
designee shall direct an employee to submit to an evaluation by an appropnalely hcensed
healthcare provider and request the health-care provider's opinion regarding the necessity of a
feave.

2. Where appropriately licensed health-care providers 1ssue conflicing opinions or certfications
regarding the necessity for a leave, the Chief Executive Officer or his/her designee shall direct the
employee to submit to an evaluation of a third appropriately licensed health-care provider. whose
opinion and certification regarding the necessily for a leave will be controlling

a) The employee or his/her healthcare provider shall seiect the third health-care provider from a
list maintained by the Chief Executive Officer or his/her designee

b) The cost of the evaluation and apinion by the third healthcare provider shall be borne by the
Board.

3. An employee’s failure or refusal to submit to any evaluation directed by the Chief Executive
Officer or to cooperate in the evaluation or the health-care provider's selection shall be grounds
for discipline or dismissal from employment.

4. Where the health-care provider's opinion ss that the employee should be on a ieave. the health-
care provider shall establish a date for re-evaiuation to determine the continued necessity of the
leave
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h. Maintenance of Insurance Benefits During Leaves. An employee granted a leave under this Rule shall
maintain all insurance benefts during histher leave provided that the employee pays the employee's
premium contribution for the insurance.

1. Prohibition Against Secondary Employment During Certain Leaves of Absence. Empioyees who are
granted a leave of absence for their own serious medical condition or their own personal iliness under this
Rule shall not work secondary employment during the period of the leave, including any leave extension

Sec. 4-13. Involuntary Personal lliness Leaves- Fitness for Duty Leaves. The Chief Executive Officer
or his/her designee shall have the authority to place an employee on an involuntary illness teave if the
Chief Executive Officer or hisfher designee determines that the employee’'s physical or mental health
renders the employee unfit to perform the duties of the employee’s position.

a. Examination of Empioyees Deemed Unfit for Duty The Chief Executive Officer or histher designee may
require employees whose fitness for duty is at issue to submit to examinations and evaluatons by
appropriately licensed health-care providers to delermine the employee’s fitness to perform his or her
duties.

b. Involuntary Personal liiness Leave for Employees Determined to be Unfit for Duty. If an employee s
determined to be unfit to perform the employee’s duties, the employee shall be placed on an involuniary
personal iliness leave and shall have all the same rights afforded to employees on voluntary personal
iliness leaves in accordance with the applicable personal iliness ieave policy.

¢. Disputes Over Fitness for Duty. If an employee who is placed on an involuntary personal iliness leave
disputes the appropriately licensed healthcare provider's determination that he/she is unfit to perform
hisfher duties, the employee must submit an opinion from another appropriately licensed health-care
provider that he/she is fit for duty, and the resulting dispute shall be resolved in accordance with the
provisions of Rule 4-12(g).

d. Duration of Involuntary Personal lliness Leave An involuntary personal iliness leave shall have a
duration of no more than twenty-five (25) work months.

e. Termination of Involuntary Personal lliness Leave. An involuntary personal iliness leave shall terminate
on the earlier of: 1) certification that the employee 1s fit for duty by an appropriate health-care professioral
approved by the Chief Execulive Officer, or, 2) the expiration of twenty-five (25) work montns

f. Tenured Teachers and Contract Principals Who Remain Unfit for Duty at the Expiration of Twenly-Five
(25) Work Months. If, after the expiration of twenty-five (25) work months on an involuntary personal
illness leave, a tenured teacher or a contract principal remains unht for duty, the tenured leacher or
contract principal shall be dismissed in accordance with the lllinois School Code and the Employee
Discipline and Due Process Policy. For purposes of this Rule, an employee who has remained unfit lor
duty due to a mental or physical incapacity for six (6) or more work months shall nol be deemed lo be
suffering from a temporary mental or psychological impairment, as defined by the ilinois School Code
and nothing in this Rule shall prevent the Board from dismissing a tenured teacher or a contract principal
who has been mentally or psychologically incapacitated for more than six (6) months

g. All Other Employees Who Remain Unfit for Duly at the Expiration of Twenly-Five Work Months I, alter
the expiration of twenty-five (25} work months on an involuntary personal illness leave, an employee.
other than a tenured teacher or a contract principal, remains unfit for duly and i1s nol collecling a
permanent disability pension from the Chicago Municipal Employees Annuity Fund, the employee shall be
deemed absent without leave and honorably lerminated in accordance with the Employee Disciphne and
Due Process Policy. For purposes of this Rule, an employee who has remained unfit for duty due to a
mental or psychological impairment for six (6) or more work months shall not be deemed to be suffering
from a temporary mental or psychological impairment, as defined by the Hllinois School Cade, and nothing
in this Rule shall prevent the Board from dismissing an employee who has been mentally or
psychologically incapacitated for more than six (6) months.

Sec. 4-14. Other Leaves with Pay. Excepl as otherwise provided in this Rule, the Chief Executive
Officer, or his/her designee, may grant ieaves with pay lo eligible employees, as set forth in this Rule. The
Chief Executive Officer or his/her designee shall establish the procedures for apply for paid leaves under
this Rule, which may include additional procedural eligibility critesia. Employees granted leaves under lhis
Rule shall continue to be eligible to participate in employee health and dental benefit plans, provided that
they pay any required employee premium contributions to maintain those benefits. Nothing in this Rule
shall be construed to grant a contract principal a leave of absence beyond the termination date of the
contract principal’s contract, or to extend the termination date of the principal’s contract

a. Military Leave

1. Eligibility. The Chief Executive Officer or his/her designee shall grant military leaves or reserve
military leaves to full-time employees for any period the full-time employee spends n miitary
service, including basic training, special or advanced training, and annuat training, whether or not
within the State of lllinois, and whether or not voluntary.

2. Seniorily and Benefits During Military Leave. An employee on any military leave provided in this
Rule shall continue to accrue seniority and other benefits
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3. Pay During Military Leave

a. Annual Training. Any full-time employee granted a leave of absence for annual traiming under
this Rule shail recerve his regular compensation.

b Basic, Special or Advanced Training. During the first sixty (60) days of military leave for
basic, special or advanced training, an employee will receve the employees reqular
compensation minus the amount of his/ner base pay for military activities.

4. Return to Work at Conclusion of Leave. An employee, other than a miscellaneous employee. who
is granted a military leave under this Rule and who. (1) receives a certificate described in section
9(a) of the Military Selective Service Act, 50 USCS Appx. § 459(a) (relating to the satisfaclory
completion of military service); and (2) makes application for reemployment within ninety (90)
days after the employee is relieved from such training and service or from hosgpitahzation
continuing after discharge for a period of not more than one year, the employee shall be returned
to work, as follows: a. if qualified to perform the duties of his/her former posttion. the employee
shall be reinstated to his/her former position or a position of like seniority. status or pay or b
not qualified to perform the duties of histher former position due to a disabilily sustained dunng
the military leave, the employee will be offered a vacant position for which helshe 1s quahtied

b. Bereavement Leave. The Chief Executive Officer or his/her designee shall grant employees. other than
substitute teachers, retired teachers and miscellaneous employees, paid bereavement leaves. as follows

1. Aleave not to exceed ten (10) week days, including holidays and layofl days al the deatn of the
eligible employee's parent, spouse, domestic partner, grandparent, child, brother or sister of the
employee, or step-parent married to a parent of the employee, provided that the iast five (5) days
of such a leave shall be applied against the employees’ sick leave bank. and

2. A leave not to exceed five (5) week days, including holidays and layoll days. at the deatb of the
eligible employee’'s grandchild, father-in-law, mother-in-law, brother-in-law, sister-in-law. son in-
law, daughter-in-law, nephew, niece, uncle, aunt, ar first cousin of the employee. provided that aft
days of such leave shall be applied against the employee’s sick leave bank

c. Jury Duty Leave. The Chief Executive Officer or his/her designee shall grant employees. other than
day-to-day substitute teachers, retired teachers and miscellaneous employees. a paid feave of absence
when summoned for jury duly, provided that the amount of jury duly pay shall be deducted from Ihe
employee’'s pay for each day of jury duty. Day-lo-day subslitute leachers, relred teachers and
miscellaneous employees shall be excused from work without pay when summoned for jury duty The
provisions of this Rule shall be applicable during summer school assignments

d. Court Attendance Leave. The Chief Executive Officer or his/her designee shall grant employees a paig
leave of absence for court attendance when:

1. the employee is required to attend court, or other judicial proceedings, N connection with hligation
in which school interests or records are involved, or when the State of lllinois, the City of Chicago
or the Board is a party and the employee is not personally interested in the outcome of the
litigation; or

2. the employee is subpoenaed to appear in court within Cook County. llhinois. in a maller in which
the empioyee has no personal interest in the outcome of the case, in which case, the subpoena
fee shall be deducted from the employee’s pay.

©. Conference Leave. The Chief Executive Officer or his/her designee shall grant an employee. other than
substitute teachers, retired teachers or miscellaneous employees, paid conference leave lo attend
professionally-related conferences, meetings, workshops, conventions, or commencement exercises for
the employee, if in the Chief Executive Officer or histher designee’s judgment, the employee’s atlendance
is beneficial or related to the work of the schools.

f. Sabbatical Leave for Appointed Teachers, and Principals. Upen—ecommendation-of The Chief
Executive Officer or his/her designee—the-Board may grant paid leaves of absence to appointed teachers
and contract principals, who have completed six (6) continuous years of satisfactory service, for \he
purposes of resident study, travel or other purposes, for a period of at least five {5) months bul no more
than ten (10) school months, if the Chief Executive Officer or designee Board determines that the leave
will improve the service of the teacher or contract principal to the publc schools. Eligibility for and the
terms and conditions of sabbatical leaves will be established by the Chief Execulive Officer or designee

8Board-policy.

g. Tenured Teacher, Contract Principal or Quota Assistant Principal's On- Loan Leaves of Absence The
Chief Executive Officer or his/her designee may grant to tenured leachers, conlract principals or quola
assistant principals the types of on-loan leaves set forth in subparagraphs 1. 2 and 3 of this Section under
the conditions set forth in those paragraphs without Board action and shall report such leaves on his/her
quarterly report to the Board. The Board shall establish palicies governing the terms and conditions under
which the Chief Executive Officer or his/her designee may loan employees and the lerms and conditions
for agreements by which employees are to be loaned. The decision to grant an on-loan leave of absence
rests salely within the discrelion of the Chief Executive Officer or histher designee and 1s nol an
entitlement to eligible tenured teachers, assistan! principals or contract principats
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1 On-loan leave to a University or Other Educational Institulions After the Board has approved a
contract with a University or Other Educational Institution for an on-ican leave. the Chiel
Executive Officer may grant a tenured teacher, quota assistant principal or contract principal an
on-loan leave to lake a position at a university and/or other educational institution of in the
judgment of the Chief Education Of’icer such a leave will enable the teacher or admiustrator 1o
engage in activities that will contribute lo increasing the achievement of the students of the
Chicago Public Schools:

2. On-loan leave fo a Contract School After the Board has approved a conlract with a contract
schoot for an on-loan leave, the Chief Executive Officer may grant a tenured teacher. quola
assistant principal or contract principal an on-loan leave o take a3 position with a contract school
established under the Board's Policy o Establish Renaissance Schools, as adopled on
September 22, 2004, and as it may hereafter be amended from time to time; or

3 On-loan leave to Central or Area Offices. The Chief Executive Officer may grant a tenured
teacher, quota assistant principal or contract principal an on-loan leave to take an admiistrative
position with the Board at an Area or Central Office.

Sec. 4-15. Other Leaves without Pay. The Chief Executive Officer may grant leaves withaut pay to
eligible employees as set forth in this Rule without Board action and shall reporl ait such leave in hisiher
quarterly report of personnel transactions to the Board. The Chief Executive Officer or his/her designee
shall establish procedures for applying for unpaid leaves under this Rule, which may include additional
procedural eligibility criteria. Employees granted leaves under this Rule shall continue to be ehgible to
participate in employee health and dental benefit plans, provided that they pay any requred employee
premium contributions to maintain those benefits. Nothing in this Rule shall be construed to grant a
contract principal a leave of absence beyond the termination date of the contracl principal’'s contract or 10
extend the termination date of the principal's contract.

a. Personal or Studen! Teaching Leaves of Absence for Educational Support Personnel The Chief
Executive Officer may grant educational support personnel employees who have been employed for not
less than three (3) months personal or sludent teaching leaves of absence withoul pay The Chief
Executive Officer, in the exercise of his/her discretion, may permit educational support personnel granted
a personal leave of absence o be paid appropriate accumulated benefit time during the leave. Studenl
teaching leaves of absence shall be without pay. Educational support personnel granted a personal or
student teaching leave of absence under this Rule shall be restored to thewr former positions at the
termination of the leave if the former position is available. If the former position is not available, the
educational support personnel employee may apply for consideration for other educational supporl
personnel vacancies and, if the educational support personnel employee is not selected to fill such
vacancies, he/she will be laid off in accordance with Board Rules and Polficies.

b. Tenured Teachers' Leave for Travel or Study. The Chief Executive Officer or his/her designee may
grant an unpaid leave of absence for one (1) year or less 10 a tenured teacher for educationally-relaled
travel or for full-time study in accredited institutions of learning. At the conclusion of the leave, the tenured
teacher must present credentials showing the course work pursued and the amount of work done 10 the
Chief Education Officer. In case of ieave for travel, evidence of such travel shall be presented to the Chief
Education Officer. When a leave has been granted under this Rule, the absence shall notl be construed
as a break in service so far as seniorily is concerned and the tenured teacher shall be returned to his/her
position at the termination of the leave. A tenured teacher granted a leave under this Rule shall be
ineligible for another leave under this Rule for a period of at least four (4) years after the conclusion of the
leave. Any person who is granted leave under the provisions of this Rule, who fails to devote the entire
period of the leave to the purposes specified in the application for leave shall pay lo the Board the cost of
maintaining benefits for the teacher during the leave and may be subject to discipline or dismissal in
accordance with the Board's Employee Discipline and Due Process Policy. as 1t exists now or as it may
hereafter be amended.

c. Tenured Teachers' Leave for Charter School Employment. The Chief Executive Officer or hisiher
designee may grant unpaid leaves of absence to tenured teachers who accept employment with a charter
school in accordance with 105 ILCS §27A-10(b). Charter school leaves shall be granted in one (1) schoo!
year increments. Successive charter school leaves may be granted for up to maximum of five {5} schoo!
years. A tenured teacher who is granted a leave of absence for charter school employment may return lo
his/her former position only if the leave terminates after his/her first year of charter school leave; i the
leave terminates after more then one (1) year of leave, the teacher shall be assigned to the Reassigned
Teacher Pooal in accordance with the Board's Policy on Reassignment and Layoff of Regularly Certified
and Appointed Tenured Teachers, as it exists now, or as it may hereafter be amended

d. Tenured Teachers' and Certificaled Administrators’ Personal Leave of Absence. The Chief Executive
Officer or his/her designee may grant an unpaid personal leave of absence with full loss of salary for a
period of two (2) years or less to any tenured teacher, certificated administralor, contract principal or
quota assistant principal, if in the judgment of the Chief Executive Officer, such leave will enable the
tenured teacher, certificated administrator, contract principal or quota assistant principal to engage n an
activity which will be beneficial to the work of the Chicago Public Schools. A conlract principal’s
application for a personal leave of absence shall be conditioned upon the termination of the contract
principal's contract and consent of the applicable local school council. Upon conclusion of the personal
leave of absence, the tenured teacher, contract principal or assistant principal may apply for vacant
positions

33



November 16, 2011

e Tenured Teachers’ and Educational Support Personnel Union Leaves

1. Upon application by the Chicago Teachers Union ('CTU"), the lllinois Federalion of Teacners
("IFT"), or the American Federation of Teachers ("AFT"), the Chief Executive Officer or designec
may, without Board action, grant employees who are elected or appointed to full-time posiions
with the CTU, IFT or AFT leaves of absence without pay for the purpose of accepting positions
provided that no more than thirty-five (35) employees shall be granted such a leave at any one
time. Employees granted a union leave of absence shali retain all other benefils as if they were n
regular service. They shall continue to accrue senionty for salary increments and all other
purposes where seniority is a factor, and their absence shall not be construed as a break in
service for any purpose. As condition of such leave, the CTU, IFT, and AFT must agree lo pay
the cost of maintaining any benefits for the employee. At the conclusion of a union leave under
this Rule, the teacher shall not have the right to return to his/her former position but will be
assigned to an equivalent position in the area of his or her certification in accordance with the
faculty integration plan. An educational support personnel employee granted a union leave under
this Rule shall not have a right to return to his/her former position at the conclusion of the leave
but shall have a right to return to an equivalent position, provided the educational support
personnel employee provides the Board ninety (90) calendar days notice of his/her intenl to
return.

2. The Chief Executive Officer or his/her designee may, without further Board action. grant union
leaves of absences authorized by coliective bargaining agreements approved by the Board to
employees who are elected or appointed to union offices The Chief Executive Officer or
designee shall approve such leaves in accordance with the terms of the coltective bargaiing
agreement approved by the Board.

f. Tenured Teachers' Pension Office Employmen! Leave. Upon application by the Chicago Teachers
Pension Fund, the Chief Executive Officer or designee may grant an unpaid leave of absence to tenured
teachers to accept appointments to full-time positions with the Chicago Teachers' Pension Fund As
condition of such leave, the Chicago Teachers' Pension Fund mus! agree to pay the cost of maintaining
any benefits for the employee. Upon termination of the leave, employees shall be treated as laid off
employees and afforded the rights and benefits provided in the applicable Board's layoff policies

g. Principals’ Summer Leave of Absence. Upon recommendation of the Local School Council. the Chiel
Executive Officer or designee may grant an unpaid leave of absence for two (2) calendar months or less
during the calendar months of July and August to a contract principal who submits proper application prior
to the May 1st preceding the months of July and August for which leave is requested. When a leave has
been granted under this section, the absence shall not be construed as a break in service so far as
senionity is concerned and the principal's position shall be heid open Principals granted such leaves of
absence shall retain all other benefits as if they were in regular service, except that they shall not be
allowed to accrue sick or vacation benefit days, or receive pension credit for the penod of the unpaid
summer leave.

h. Family Military Leave of Absence. The Chief Executive Officer or designee may grant an unpard famly
military leave of absence of up to thirty (30) calendar days to an employee who' 1) 1s the spouse or parent
of any person called to military service for a period of more than thirty (30) calendar days pursuant to
orders of the Gavernor of the State of lilinois or the President of the United Slates, 2) has been employed
by the Board for at least twelve {12) months, and, 3) has been employed for at least 1.250 hours of
service during the 12-month period immediately preceding the commencement of the leave Employees
who request unpaid family military leave for five (5) or more conseculive work days must make their
request for the leave fourteen (14) days prior to the commencement of the leave, employees who request
unpaid family military leave for less than five {5) consecutive work days shall make ther request as soon
as practicable. Upon termination of the leave, the employee shall be restored to the posiion held by the
employee prior 1o commencement of the leave or to a posiion with equivalent senionty stalus, employee
benefits, pay and other terms and conditions of employment, unless the employee would not have
maintained his/her position regardiess of the leave. The Chief Executive Officer or designee shall
establish procedures and requirements for applying for teaves, including requirements for submission of
cerlification from the proper military authority to verify the employee’s eligibilty for the family miktary leave
and procedures for return of employees at the conclusion of the family military leave

Sec. 4-16. Resignations and Retirement.
a. Except as provided in subparagraph b of this Rule, employees’ resignations and notices of intent to
retire are irrevocable upon receipt by the Department of Human Resources

b. Upon recommendation of lhe Chief Executive Officer, the Board may permil an employee who
submitted a resignation or who has submitted a notice of intent to retire to rescind the resignation or
notice of ntent to retire provided that ali of the following conditions are met-

1. The employee has received a firm offer to fill a vacant position for which a Type 75
administrative certificate is a required or desired qualification for a period after husiher effective
date of resignation or retirement;

ii. The employee makes a request to rescind the resignation or notice of intent to retire before the
effective date of the resignation or notice of intent to relire,

ii.  The employee has a record of performance with the Board that, 1n the judgmenl of the Chief

Executive Officer, demonstrates that he or she is umquely qualified to fill the posstion offered 10
him/her;
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W, In cases where the employee has participated in any Board-sponsored retirement incentive
program, including but not limited to the Pension Enhancement Program or an Early Retrement
Option, the employee agrees 1o repay to the Board all monies paid by the Board 1o the
employee; and

v. In cases where the employee has submitted an application for retirement or other benefils from
a Pension Fund to which the Board makes contributions, the Pension Fund makes no objection
to rescission of the employee’'s application for retirement or other benefits and agrees to a
refund or credit to the Board for the Board's employer “pick-up” of employee pension
contributions in connection with the advance payout of sick leave under Pension Enhancement
Program or other similar programs.

Sec. 4-17 Domestic Partners and Parties to a Civil Union; Definitions and Applicability of Terms.

a. Domestic Partner Definition. The term domestic partner(s), as referred to in Board Rules and
Policies, shall mean individuals who (1) are at least 18 years of age; (2) are of the same sex. (3} are
unmarried (single, divorced, or widowed) and not a parly to a cwvil union; (3) are each other's sole partner.
(4) are responsible for each other’s common welfare; (5) are residing in the same residence, (6) are nol
related by blood closer than would bar marriage in the State of llinois; and (7) satsfy two of the following
additional requirements: (i) have been residing together for at least 12 months, (1) have common or joint
ownership of a residence; (iii} jointly own a motor vehicle, credit account, checking account, or residential
lease; or {iv) one or both have declared the other as the primary beneficiary on his or her will

b. Civil Union Definition. The term civil union means a legal relationship between lwo persons of
either the same or opposite sex established pursuant to the lliinois Religious Freedom Protection and
Civit Union Act (P.A. 096-1513, effective June 1, 2011), referred to herein as the “llinos Civit Union Act’
Under the lilinois Civil Union Act. a marriage between persons of the same sex, a cwvil union. or a
substantially similar legal relationship other than common law marriage, legally entered into in another
jurisdiction, shall be recognized in lllinois as a civil union.

c. Party To A Civil Union Definition. A party 1o a civil union means a person who has established a
civit union as defined in section b. of Board Rule 4-17

d. Applicability of Terms to Board Rules and Folicies. A party to a civit umion and a domestic partner
shall be considered included in any definilion or use of the terms “spouse”, "family’, “immediate fanuly .
‘dependent”, "next of kin", "in-law", "married”, “relative” and other related terms that denote the spousal
relationship or affiliation as those terms are used throughout Board Rules and Policies.

CHAPTER V
FINANCIAL RULES

Sec. 5-1. Fiscal and School Year. The fiscal year of the Board of Education shail commence on the firsl
day of July of each year.

Sec. 5-2. Office Hours. The general offices of the Board of Education and District shall be open on
Monday through Friday each week from 8:00 o'clock A.M. 1o 5.00 o'clock P M (Hohdays designated in
section 5-3 excepted.)

Sec. 5-3. Holidays - Offices. The general offices of the Board of Education and District shall be closed
on the following legal holidays: January 1 (New Year's Day); the third Monday in January (the birthday of
Dr. Martin Luther King, Jr.); February 12 (Lincoln's birthday); the third Monday in February (Presidenls’
Day): the first Monday of March (the birthday of Casimir Pulaski); the last Monday in May (Memonial Day).
July 4 (Independence Day); the first Monday in September (Labor Day), the second Monday in October
(Columbus Day); November 11 (Veteran's Day); the fourth Thursday and Friday in November
(Thanksgiving Day Recess); December 25 {Christmas Day); and on such other days as the President,
with the approval of or ratification by the Board of Education, may direct. When any such holidays fall on
Sunday, the Monday next following shall be held and considered such holiday.

Sec. 5-4. Report Condition of Finance. At least once each quarter the Chief Financial Officer shall
present to the Board of Education a summary report of appropriations and encumbrances by funds.
showing the condition of Board finances. A copy shall be fited with the Board Secretary.

Sec. 5-5. Investment of Schoo! Funds. The Board hereby delegates to the Chief Financial Officer the
authority to invest its school funds in investment instruments as authorized by law. The Chief Financial
Officer shall purchase and sell ail investment instruments on behalf of the Board pursuant 1o law and the
Board's Investment Policy.

Sec. 5-6. Lunchroom Receipts. All moneys received in the lunchroom shall be forwarded in accordance
with the schedule established by Chief Financial Officer through a carrying company agproved by the
Board of Education and deposited in a bank that is on the approved municipal depository list The Chief
Financial Officer shall establish the procedures and schedule for the collection, Iransfer and deposit of
lunchroom receipts.

Sec. 5-7. Sale of Refreshments at Stadia. Sale of refreshments at the stadia shall be under the charge
and control of the Chief Administrative Officer. Proceeds from the sale of refreshmenls shall be credited
to the Lunchroom Fund.

Sec. 5-8. Payroll Attendance Reports. Payroll attendance reports for each budget organmization umt

shall be prepared promplly under the charge and control of the Chief Financial Officer and be prompliy
certified by the Chief, Officer or head of the department in which the employees are employed
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Sec. 5-9. Use of Roll-Over Funds.

a Where the Board approves a budget for the current fiscal year that identifies roll-over unspent
funds from the previous year's budget and authorizes the use of such funds in the carcent fiscal year
budget, the Chief Executive Officer shail designate the roll-over funds for particular uses or projects anc
shall report the designations annually 1o the Board for approval. Only the following specified funds which
remain from the prior year's original budget are eligibie for roll-over designation hereunder

(1) non-personnel general funds in school and central/area offices, and
(2) building Operation and Maintenance fund from the following accounts

a. Commodities ~ Supplies;
b. Services - Contractual; and
¢ Services — Repair Contracts

b. Once designated, transfer of the roll-over funds 10 the designaled account{s} 15 subject to Board
approval and the use of the funds is subject o the following imitations:

(1) roll-over funds will be expended within the current fiscal year;

(2) no liability beyond the current fiscal year may be incurred in using the roll-over funds. and

(3) roll-over funds may not be used 1o hire employees. except miscellaneous personnel as defined in
Board Rule 4-3 f. whose positions will close at or before the end of the fiscal year

This Rule does not apply to a school special income fund or funds that are otherwise subject! to federal or
state requirements or grant agreement obligations regarding carry over

Sec. 5-10. Reporting Fraud, Waste, Mismanagement; Whistle Blower Protection. In accordance
with the Whistie Blower Protection provisions found in the lliinois School Code. Section 34-2 4c. no
disciplinary action may be taken against an employee or Local School Council member for the disclosure
of information by that employee or local school council member that evidences (a) violation of any law,
rule, regulation or policy, or (b) waste, fraud, mismanagement, abuse of authorty, or (c) a8 danger to
health or safety of a student or the public.

Sec. 5-11. Annual Notice. The Chief Executive Officer or designee shall provide employees with
annual notice regarding the appropriate use and safeguarding of Board resources, comphance with
funding source obligations and responsibilities to prevent misuse or misappropriation Board resources

Sec. 5-12. Non-Resident Pupils - Tuition. Pupils must reside within the hmits of the City of Chicago to
attend a Chicago Public School. For purposes of enrolling or completing enroliment in an Optons for
Knowledge school or program, a student must establish Chicago residency on or before July 17 prior to
the start of the upcoming school year.

Pupils whose parent(s) or legal guardian{s) do not reside within the limits of the City of Chicago and who
are staying in Chicago for the primary purpose of attending Chicago Public Schools shall be considered
non-resident pupils. The parent or legal guardian of a non-resident pupil determined to be in viotation of
this residency requirement shall be charged tuition as determined by the District's Department of
Revenue, in accordance with the lllinois School Code and the student is subject to transfer Pupils who
become non-resident during the school term shall not be charged tuition for the remainder of the school
term in which they become non-resident.

Sec. 5-13. Foreign Pupils — Tuition. Foreign students living in the City of Chicago with F-1 non.
immigrant student visas and participating in the Board's Visiting Foreign Student Program may enroll in
the Chicago Public Schools. Such student's must salisfy F-1 visa requirements including but not imeted to
paying the per capita cost of tuition as determined by the District's Department of Revenue as well as
meet applicable grade level and duration of visit requirements. In accordance with the Iiinois School
Code, foreign students participating in an organized foreign exchange program authonzed by the Chief
Education Officer or designee may enroll tuition-free in a Chicago Public School

Sec. 5-14. Estimate Of Taxes To Be Levied. The Board hereby delegates to the Chief Financial Officer
the authority to annually determine the estimate of property taxes to be levied as required under 35 ILCS
200/18-60. Not less than 20 days prior o the adoption of the Board's agqregate levy, the Chief Financial
Officer shall determine the amounts of money estimated to be necessary to be raised by taxation (or that
year upon taxabie property in the district. The Chief Financial Officer shall file a report of the estimate with
the Secretary of the Board. The estimate shall be deemed an act of the corporate authority upon receipt
of the Chief Financial Officer’s report by the Secretary of the Board

CHAPTER VI
SCHOOL RULES

Sec. 6-1. Admission Requirements. No person shall be admitied to any school under the junsdiction of
the Board of Education without meeting the requirements for admission. No person seeking admission
into any Chicago Public School who has been suspended or expelled for any reason from any public
school in IMinois or any other state may be admitted without first completing the entire term of the
suspension or expulsion, excepl on a case by case review by the Chief Education Officer or designee
Students who have been suspended or expelled from a private school, charter schoo! or public schoot
outside District 299 may not be allowed to enroll in a Chicago Public School if they were suspended or
expelled for an offense for which expulsion is a possible sanction according to the Chicago Public
Schools Student Code of Conduct.
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Sec. 6-2. Admission to Elementary School. All children residing in the Cily of Chicago are eligible at
the beginning of the school year, to enter kindergarten or first grade if they will have reached the age of
five or six years, respectively, on or before September 1, with the following noted exceptions

Children who will reach the age of six on or before December 31 may, at the beginning of the school year.
enter first grade if the parentilegal guardianftemporary custodian presents satisfactory evidence that therr
child (i) attended a nonpublic preschool and continued their education at that school through
kindergarten, (ii) was taught in kindergarten by an appropnately certified teacher and (i) was assessed to
be ready for first grade.

The principal of the elementary schoot n the attendance area in which the student resides shall require
the parent/legal guardian/temporary custodian to present a birth certificate, baptismal record. or other
satisfactory evidence of the date of birth. The parentlegal guardian/temporary custodian must also
produce proof of residence and medical compliance. Lack of proof of residency for homeless students
may not be used to exclude them from school. Homeless students must be enrolled in accordance with
the Chicago Public Schools’ Policy and Procedures on Education of Homeless Chidren and Youth.
96-1120-PO3, as may be amended.

Sec. 6-3. Admission to High Schools. Pupils who have been graduated from elementary school shall
be admitted to a high school in the District. Students who did not graduate from an elementary school and
high school transfer students who seek admission to high school may be required to submit school
records to evaluate appropriate placement and transfer of course credit, if apphcable, and may also be
required to take an examination which shail be conducted in accordance with the policies estabhshed by
the Board of Education.

Sec. 6-4. Exclusion During Eplidemics. The Chief Executive Officer in consultation with a city, state or
federal public health departments or agencies shall have the power and duty upon reasonable evidence
that an epidemic of any contagious or infectious disease 1s prevalent or that an epidemic of such s
impending, to exclude temporarily all pupils and employees from the publc schools serving the
community where the disease has appeared. Such evidence, in order lo be considered reasonable. shall
be brought to the attention of the Chief Executive Officer or a city, stale or federal public health
departments/agencies. In reaching the decision to close a school or schools or 1o exclude any sigrificant
number of pupils, the Chief Executive Officer, in consultation with a city, state or federal public health
departments or agencies, shall consider the nature of the communicable disease. the nature of the
preventive vaccine or toxoid, and the results of a survey showing the percentage of students and
employees who have been inoculated.

Sec. 6-5. Fire Drills. All employees shall strictly observe the Fire Drll Ordinance of the City of Chicago
and the regulations with regard to emergency and fire drill dismussals as directed by the Chiel Executive
Officer

Sec. 6-6. Health Requirements of Pupils. (Repealed 09-28-05}
Sec. 6-7. Permits - Residence in Sub-District. (Repealed 01-24-96)

Sec. 6-8. Expulsion of Pupils - Cause. Expulsion ot a pupit 1s @ suspension for a period exceeding ten
consecutive school days. For a pupil with a disability, a prior determination that the behavior 1s unrelated
to the pupil’s disability is a prerequisite for expulsion. However, in alf cases, a free appropnate pubic
educalion must be made available to all students with disabilities expeiled from school. Whenever a pupil
in any school is found guilty of gross disobedience, misconduct or other violation as defined by the
Student Code of Conduct of the Board of Education of the City of Chicago, the pupil may be expelled
from school. The parent or guardian shall be requested o appear al an expulsion hearing belore a
hearing officer to discuss the pupil's behavior. Such request shall be made by registered or certified mait
and shall state the time, place, and purpose of the hearing. The hearing officer shall report to the Chief
Executive Officer or designee a written summary of the evidence taken at the hearing together with the
hearing officer's recommendations thereon. If the hearing officer recommends that the pupil be expelled.
the hearing officer shall state the reasons for the recommendation and the proposed period of time that
the student should be expelled from school. The Chief Executive Officer or designee shall determine the
appropriate disciplinary action upon the summary and recommendations of the hearing officer. No pupil
may be expelled except by the decision of the Chief Executive Officer or designee. The parenl or

guardian of an expelled student shall have the right to appeal the expulsion decision to the Chief

Executive Officer or designee.

Pupils referred for expulsion whose presence poses a continuing danger lo persons or properly or an
ongoing threat of disrupting the academic process may be immediately reassigned lo an alternative
school. Procedural safeguards under the Individuals with Disabilities Education Improvement Act of 2004
apply to students with disabilities.

Sec. 6-9. Suspension of Pupils - Cause. For gross disobedience. misconduct, or other violation as
defined by the Student Code of Conduct of the Board of Education of the City of Chicago, a pupil may be
suspended temporarily by the principal for a period not exceeding ten consecutive school days for each
offense. For a pupil with a disability, the pupil may be suspended for a period not exceeding ten schooi
days in a school year, except where the school has consulted with and received approval from the Chief
Specialized Services Officer or ther designee. Every such suspension shall be reported to the parent or
guardian of the pupil, with a full statement of the reasons for such suspension and also reporled to the
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Chief of Schools Chief-Area-Officer. The parent or guardian of a suspended student shall have the nght
to appeal the suspension decision to the appropriate Chief of Schools Ghwef Area-Otticer or designee The
Chief of Schools Ghief-Area—Offiser or their designee shall have authonily 1o review the action of the
principal and make a final determination as to the suspension of the student

Prior to any suspension, the student shall be given oral or written notice of the charges aganst the
student and an informal hearing with an explanation of the bas:s of the charge and an opporlunily 1o
explain his/her version of the facts. Students whose presence poses a continuing danger o0 persons or
property or an ongoing threat of disrupting the academic process may be immediately removed {rom
school. In such cases, the necessary notice and informal hearing should follow as soon as practcable

Sec. 6-10. Regular School Year. The regular school year shall begin and end on dates as approved by
the Board in the Annual Regular School Year Calendar, the Annual Year-Round School Calendar and the
Calendar for Schools Operating on an Alternative Schedule

Sec. 6-11. Certificates of Graduation from Evening School. [Repealed 08-22-07)

Sec. 6-12. Duties of Principals. Principals of schools are the responsible admiristrative heads of their
respective schools and are charged with the organization. supervision, adminisiration, and disciphine
thereof. They shall establish and enforce such regulations, not contrary to the Rules and Policies of the
Board of Education, the Student Code of Conduct, or the regulations of the Chief Executive Officer as in
their judgment may be necessary for the successful conduct of therr schools

Sec. 6-12.1. Duties of Assistant Principals. Assistant Principals shall take charge of ther respechive
schools when their principals are absent from the building for any reason. Assistant Principals shall be
subject to the supervision of the principal and shall perform such duties the principal may direct  Such
duties may include, but are not limited to, providing assistance in the organization. supervision
administration, and discipline of the schools. In the event there are multiple Assistant Paincipals 0 a
school and the principal s absent, the principal shall designate winch Assistant Principal shall be in
charge.

Sec. 6-12.2. Duties of Associate Principals. (Repealed 10-25-95)

Sec. 6-13. Duties of Teachers. Teachers shall take charge of the divisions or classes assigned to
them by the principal. They shall be held responsible for the instruction, progress and disciphne of thew
classes according to the School Improvement Plan. Teachers shall render such assistance in the
educational program in and about the buildings as the principal may direct cluding parent interviews
pupil-counseling, corridor, lunchroom, and playground supervision, and altendance at professional staff
meetings. Teachers are supervised by their respective principals

Sec. 6-14. Exclusion of Partisan and Sectarian Questions. Principals and teachers shail prevent the
introduction or discussion of questions of a sectarian or partisan character in their schools

Sec. 6-15. Purchase of Unauthorized Books. Principals and teachers shall not request or advise
pupils to purchase for use in the schools, any book, pamphiet, or publication which the Board of
Education has not approved.

Sec. 6-16. Contributions and Presents. Employees and Local School Council members can solicit
contributions for the school, either in money or in kind, but the acceptance of the contribution shall be
made in accordance with Board Rule 5-9 and the Board's Policy on the Acceptance of All Grants. Gifs
and Donations.

Sec. 6-17. Names and Addresses of Pupils Not To Be Given Out. No employee shall give out names
and addresses of pupils or their parents or any information contained in school records. except n
accordance with the Board's Palicy on the Confidentiality of Student Records.

Sec. 6-18. Circulation and Distribution of Unauthorized Written Materials. No employee or other
person shall circulate, permit to be circulated, distribute or exhibit, whether in written or electronic form on
school grounds or at school-sponsored functions, any advertisements, circular, subscription hst. invitation
to or notice of meetings, any book, map or other arlicle, or any other matenal of a commercial, pohtical or
sectlarian nature, among the pupils, teachers, or other employees, except by approval of the principal.
Chief of Schools Chief-Area-OfHice{"GAO~}, General Counsel, or the Chief Executive Officer ( CEOQ ) or
their designees, setting forth the time, manner and place of the circulation or distribution. The provisions
in this paragraph do not apply to nor in any way affect the sections of the collective bargaining agreement
between the Board and the Chicago Teachers Union (*CTU") pertaining to the CTU's right to distribute
information to its members. The publication or distribution of obscene or libelous matenals wiuch s
published or distributed on school grounds by an employee shall constitute grounds for disnussal

Union delegates or their designees may distribute union election matenals of any employee candidales in
employee mailboxes, before and after school hours, or during duly-free ime For the purposes of ttus
rule, teacher preparation periods are not duty-free lime

Distribution or circulation of written materials may take place in an appropriate ime, place and manner
authorized by the principal, Chief of Schools GAG, General Counsel, CEQ or therr designees Under no
circumstances are the written materials to which this rule applies to be distributed durnng class time
excepl in employee lounges and other designated areas. Distributors of such malerials may in no manner
delay or detain students, teachers. or other employees while distnbuting their materials except as
incidental thereto.
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Research materials such as questionnaires, surveys, evaluation instruments and related data requests
may not be distributed or circulated 'n schools except when authorized in accordance with the Board s
Research Study and Data Policy.

Local School Councils who wish to distribute questionnaire or survey matenals in connection with ther
duties and responsibifities must have such materiais approved as (o legal form by the General Counsel ¢r
designee prior to distribution.

Sec. 6-19. Distribution, Exhibition and Collection of Books, Maps and Other Written Materials.

(Repealed 09-24-03}

Sec. 6-20. Holidays - Schools. The schools shail be closed on the following legal holidays occurning
when schools are in session; January 1 (New Year's Day); the third Monday in January (the birthday of
Or. Martin Luther King, Jr.); February 12 (Lincoln's birthday); the third Monday in February (President's
Day); the first Monday in March (the birthday of Casimir Pulaski); the last Monday in May (Memonal Day)
July 4 (Independence Day), the first Monday in September (Labor Day). the second Monday in Oclober
(Columbus Day). November 11 (Veteran's Day); the fourth Thursday in November {Thanksgiving Day)
December 25 {Christmas Day); the day following Thanksgiving Day and on such other days as the
President, with the approval of or ratification by the Board of Education, may direct. When any such
holidays fall on Sunday, the Monday next following shall be held and considered such holidays If
unanticipated school dismissal becomes necessary, school holidays may be adjusted to ensure that the
minimum number of pupil attendance days are scheduled and held pursuant (o the lllmois Schoo! Code.
Section 10-19 and the adjustment shall be implemented consistent with collective bargaining agreements

If the Winois State Board of Education authorizes modifications to the designated legal school holidays.
the modification(s) shall be implemented. upon Board approval, at individual schools consistent with
coliective bargaining agreements.

Sec. 6-21. Corporal Punishment Prohibited. No empioyee of the Board of Education may infict
corporal punishment of any kind upon persons attending the public schools of the City of Chicago

Sec. 6-22. Regular School Hours and Instruction. The specific hours of operation of an attendance
center may vary to reflect the scheduling needs of particular schools; however. all schools musl maintain
regular hours of operation that provide all students with a minimum of 300 nunutes of mstrucional work
per day.

Sec. 6-23. Dismiss Schools for Funeral Services. The Chief Executive Officer, with the approval of
the President, may, in case of the death of the principal, dismiss a school during the session when the
funeral service is held and may grant permission for other principals to be absent from their schools o
attend the funeral services.

In case of the death of a teacher, the Chief Executive Officer may permil a delegalion of two leachers and
the principals to be absent from school to attend the funeral services without loss of salary

Sec. 6-24. The Flag. At the beginning of each school day, students shall sing the Natonal Anthem
recite the Pledge of Allegiance and salute the flag of the United Slates. No student shall be compelled 10
sing the national anthem, recile the Pledge of Allegiance or salute the flag

The flag of the United States shall be displayed each day in a prominent place on the school house or
school grounds, and the fiag of the United States shall be conspicuously disptayed in each and every
classroom in the public schools of the City of Chicago.

Sec. 6-25. Use of School Buildings After Regular Hours of Building Operation.

| General Requirements For Operation of School Building Beyond Regular Hours

School buildings shall be opened for any purpose upon the terms and conditions set forth in Section 34-

8.1, Section 34-2.3 and Section 34-18 of the lllincis School Code. Principals may set hours of operation
of the school building, beyond regular hours of building operation, under the following conditions

A. The engineer-in-charge, the engineer-in-charge's designee or the principal’s designee shall be
present and on duty;

B. Appropriate adult supervision as determined by the specific building use 1s present; and

C. A Type 75 certificated school administrator is available for emergencies.

il School Affiliated Non-Student Groups

School affiliated non-student groups, as defined for purposes of this Board Rule only, are groups whose
mission is promote the educational mission and/or the efficient operations of a school. These groups
include, but are not limited to, Local School Councils ("LSC"), Parent Teacher Associations ( PTA )
Parent Teacher Organizations ("PTO"), Parent Advisory Councils ("PAC") and Professional Personnel
Leadership Councils ("PPLC"). The following conditions shall apply to the use of school bundings by
school affiliated non-student groups

A LSCs shall have the right to use school buildings to meet or carry on official business subject to
applicable conditions set forth in Section | above provided that LSC meetings lake place in faciities thal
comply with Open Meetings Act requirements and the requirements of the Americans with Disabiliies Act
("ADA") and the Board's ADA Policy.

B. LSCs may use school faciiities during regular school hours so long as space is available and
such use does not disrupt the educational operation of the school.
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C. PPLCs shall rave the right to use school buildings to meet subject to apphcable conditions set for
in Section | above

D. PPLCs may use schcol facilities during regular school hours so long as space 1s avalable and
such use does not disrupt the educational operation of the school

E. Groups such as PTAs, PTOs or PACs may use the school bullding free of charge subjec! to the
applicable conditions of Section | above so long as such use does not incur unreasonable expense on the
schoot.

To the extent possible, school affiliated non-student groups should meet with the principal to estabhish a
meeting schedule as far in advance of the meetings as possible.

. School Affiliated Student Groups

Any student group recognized by the school may use the school faciities durning non-instructional time as
determined by the principal. Such groups may include groups whose mission is focused on an aspect of
the school's curriculum (i.e. French Club, Math Club, Science Club, Literature Ciub), as well as groups
whose focus is non-curricular (i.e. Debate Team, Chess Club, Chnstian Club) The prncipal may
determine reasonable restrictions on the time, location and manner of the use

A school may deny all non-curricular clubs from meeting at the school If a high school, however. permits
one group whose focus is non-curricular to meet on school prenuses, it must allow all other non-curricular
student groups to assembie on the same terms and conditions

V. Non-School Affiliated Student Groups

Organizations that work with students enrolled in a Chicago Public School whose mission i1s unrelated to
the school's mission, educational program or operations, may use school faciites as determined by the
principal. The principal may determine reasonable restrictions on the time, location and manner of the
use.

V. Community and other Non-School Affiliated Groups

Community and other groups whose mission 1s unrelated 1o the Chicago Public Schools may use the
school facilities for free, as determined by the principal, for free public lectures. concerts or other
educational and sacial interests, when school is not in session, subject to the reasonable restrictions on
the time, place and manner of such usage imposed by the principal

As determined by the LSC, community and other groups whose rmussion 1s unrelated 1o the Chicago
Public Schools may use the school faciities for a reasonable cost for public lectures. concerts or other
educational and social interests, when school is not in session, subject to the reasonabie restnctions on
the time, place and manner of such use imposed by the principal

VI Providing School Facilities for Commercial Use

The LSC may determine if school facilities are available for rent by private, for-profit organizations tf the
LSC permits such rental, it may place reasonable restrictions on such use that shail be in effect for all
commercial use. Such use will also be subject to the reasonable restrictions on the time. ptace and
manner of such use imposed by the principal. The LSC should make ciear that the school does not
endorse or support the entity renting the facilities.

Vil Schoo! Usage Permits and Licenses

All organizations/entities except for School Affiliated Non-Student Groups and School Affihated Student
Groups wishing to use a school facility for free or for cost must execute and submit a School Usage
Permit. The principal may deny the use of the school facilities when he or she has a reasonable basis to
believe that use of the school facilities by such a group will cause damage or undue expense to the
school. The principal may also deny use of the facilities if the group fails to meet any of the conditions
outlined in the school usage permit.

For all organizations/entities except for School Affiliated Non-Student Groups and School AHihated
Student Groups proposing lo rent or use a school building or parking lot more than 10 times a year. the
Department of Operations, Office of Real Estate Management must be contacted and a license will be
entered into and executed in accordance with Board Rule 7-15 for such extended use

Vil No Viewpoint Discrimination Permitted

No group or organization may be discriminated against due to the content or focus of ther group or
organization. If the school permits one group from categories I, IV, V or Vi listed above to use ils
facilities, it must allow other organizations with a similar mission or purpose to use its faclities on the
same terms and conditions.

No religiously-oriented clubs may be barred from meeting al the school if another group thal focuses on
similar topics and ideals is permitted to assemble there.
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If a schoo! grants an offering to or an opportunity for one or more outside youth or communily
organizations to meet on school premises or in school facilities before or after instructional hours 1t must
permit equal access to, and must not discriminate against, the Boy Scouts of Amernca No school may
however, serve as a sponsoring or chartered orgamzation for the Boy Scouls of America

IX Chief Arga-Officer Chief of Schools Mediation

In the event thal a group or organization disagrees with a principal's or Local School Council's
determination regarding its request for use of a schoal facility, the group or organization may ask lhe
appropriate Chief of Schools Ghiet-Area-O#icer (~CAQY) to meet with the group or orgamzation and the
principal and/or the Local School Council in an effort to mediate the dispute  The Chief of Schools GAO
will make the final determination regarding use of the school facility

X. Union Campaigning

Employees are permitted to use school facilities during duty-free time, before and after school for internal
union campaign activities provided:

a) employees notify the principal in accordance with the collective bargaining agreement
and the Board's facility usage policy,

b) activities do not interfere with school activities, including before or after school activities
or programming,

c) activities are not in the presence of students,
d) activities are during times of normal building operalion, and
e) activities do not reguire the Board lo incur any employee overtime cosls

For the purposes of this rule, teacher preparation periods are not duty-free time. Nothing in this rule shall
prohibit the Board from adopting reasonable restrictions as to time, place and manner for use of ds
facilities.

Sec. 6-26. Alcohol and Tobacco Prohibited. Consumption of alcohol on Board property 1s prohibited
Use of tobacco products on Board property is prohibited.

Sec. 6-27. Use Free of Charge. {Repealed 10-22-03}

Sec. 6-28. LSC Member Eligibility.

A Definitions

Wherever used in this Section, the following words and phrases shall have the following meaning

Parent: Means a (a) biological or adoptive parent, (b) stepparent or (c) legal guardian of an enrolled
student of an attendance center.

Stepparent: means a person who is (a) married to the child's parent, a party 1o a civil union with the
child’s parent or the domeslic partner of the child's parent, {b) resides with the child and (c) exercises
care and custody of the child. In order to establish that he/she exercises care and custody of a child. the
stepparent must provide: (i) a marriage cerlificate, civil union certificate or domestic pariner
documentation, and (ii) a sworn affidavil by the biological or adoplive parent attesting thal the stepparent
in conjunction with the parent, does exercise care and custody of the child. Other ewidence that may
demonsirate care and custody includes but is not limited to the following: {in} the child is declared as a
dependent on the stepparent's most recent income tax return; (iv) the child is covered under the
stepparent's heaith insurance; or (v) the child is listed as the stepparent's chid for Medicare. Social
Security, Medicaid or other public aid programs. This Board Rule shall nol be construed to gwve
stepparents any right of access to student records except as provided in the {linois Schoof Student
Records Act (105 ILCS 10/1 et seq.).

Legal guardian: means a person who has been formally appointed guardian of a child by a court of
competent jurisdiction.

Local School Council or LSC: means an elected Local School Council or an appointed Local School
Council or Board of Governors, except when otherwise noled.

Employed at the School: Means to receive compensation and act under the direction and supervision of a
principal or his/her designee who oversees the detail of the person’s work. An employee of a third parly
may not serve on a local school councit at a school at which he or she i1s employed. however. he or she
may be eligible to serve at another schoo!.

Employed by the Board of Education: Means to be in the employ ol the Board of Education whelher ar not
employed at the school.

41



November 16, 2011

Enrolled in a school means that the student 1s currently attending the school at which the parent or iegal
guardian serves. Graduation 1s on the last cay of the academic schooi year or semester and not on the
date of a graduation ceremony or commencement exercise. Pursuant to the lllinois School Code. the last
day of the academic year or semester 1s deterrmned by the Chicago Board of Education

B Eligibity
Persons who have been elected to serve on a Local School Council may serve and continue to serve for

the length of their term provided they meet and continue to meel the eligibility requirements set forth
helow

1 A person may serve and continue to serve as a parent representative as long as he/she
(i) has a child enrolled in the schoof in which he/she serves,
(i) is not employed at the school in which he/she serves; and

(iii) is not employed by the Board of Education.

If a parent representative of a Local School Councit ceases or fails to have a chiid enrolied n the school
at which membership on the tocal School Council at which he/she serves, for reasons other than
graduation or voluntary transfer of the child, or becomes an empioyee of the Board of Education. the
parent's membership on the local school councit and all voting rights shall be terminated immediately
upon the written determination of ineligibility by the General Counsel following the chalienge procedures
set forth below. In cases where the parent representative’'s membership ends due 1o graduation of his or
her child, he or she serves until the end of the schoo! year or semesler in which his or her chid
graduates. In cases where the parent representative’s membership ends due to the volunlary Iransfer of
the child, the parent's membership and voting rights shall be terminated as of the dale of the transfer

2. A person may serve and continue to serve as a community representalive as long as he/she
) resides in the attendance area served by the school,
(i) is not employed at the school in which he/she serves.
(iii) is not employed by the Board of Education; and
(iv) is not a parent of a student enrolled at the school

If a community representative ceases to reside within the attendance area or voting boundanes of or has
a child enrolled in, the school at which he/she serves, or becomes an emplioyee of the school or Board of

Education, his or her membership on the Local School Council and all voting nghls are terminated
immediately upon the written determination of ineligibility by the Chief Executive Officer or designee
foltowing the challenge procedures set forth below

3 A teacher representative may continue to serve as long as he or she 1s employed and assigned to
perform a majority of his or her duties at the school, provided that iIf a teacher representative resigns from
employment with the Chicago Board of Education, or resigns from the Local School Council or voluntarly
transfers to another attendance center, the teacher's membership on the Local School Council and all
voling rights are lerminated immediately as of the date the leacher’s resignation 1s recewved by the Board
of Education, or as of the date the teacher’s Local School Council resignation s receved by the Local
School Council or the effective date of the teacher's voluntary transfer to another attendance cenler

If a teacher representative resigns from employment with the Board, or resigns from the Local School
Council or voluntarily transfers to another attendance center or is absent from employment at the school
for an extended and defined period of time due to illness, disability, leave of absence, the inibation of
dismissal proceedings, or any other reason, the principal shall notify the Office of the Chief Executive
Officer or designee of a teacher representative’s permanent or temporary absence The Office of the
Chief Executive Officer or designee shall certify, as appropriale, that a vacancy exists in such teacher
representative’s position. When a vacancy is certified, the Office of the Chief Executive Officer or
designee shall issue written notification to the principal and the local school council advising the school to
initiate a non-binding staff advisory poll. The school shall forward the results of the poll to the Office the
Chief Executive Officer or designee in a timely manner. After receipt of the results. the Board will declare
the existence of a permanent or temporary vacancy in the teacher representative’s posiion and will
appoint a replacement teacher representative unit such time as the absent leacher resumes service al
the attendance center or for the remainder of the term. whichever occurs first

4. A non-teacher staff representative may continue to serve as long as he or she 1s employed and
assigned to perform a majority of his or her dulies al the school, provided that iIf @ non-teacher staff
representative resigns from employment with the Chicago Board of Education, or resigns from the Local
Schooi Council or voluntarily transfers to another altendance center, the non-leacher staff
representative’'s membership on the Local School Council and all voting rights are terminated immediatety
as of the date the non-teacher staff representative’s resignation is received by the Board of Education or
as of the date the non-teacher staff representative's Local School Council resignation 1s received by the
Local School Council or the effective date of the non-teacher staff representative’s voluntary transfer 1o
another attendance center.

If a non-teacher staff representative resigns from employment with the Board, or resigns from the Local
School Council or voluntarily transfers to another attendance center or is absent from employment at the
school for an extended and defined period of time due to illness, disabihty. leave of absence, the imthation
of dismissal proceedings. or any other reason, the principal shall notify the Office of the Chief Execulive
Officer or designee of a non-teacher staff representative’s permanent or temporary absence. The Office
of the Chief Executive Officer or designee shall certify, as appropriate, that a vacancy exists in such non-
teacher staff representative’s position. When a vacancy is certified, the Office of the Chief Executive
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Officer or designee shall issue written notification to the principal and the local school councit agvising the
school to initiate a non-binding staff advisory poll. The school shall forward the results of the poli to the
Office the Chief Executive Officer or designee in a timely manner. After receipt of the resulls, the Board
will deciare the existence of a permanent or temporary vacancy In the non-teacher slaff representative s
position and will appoint a replacement non-teacher staff representalive unuii such time as the absent
non-teacher staff member resumes service at the attendance center or for the remainder of the term.
whichever occurs first,

5. A person may serve as a high school student representative for a one-year term beginning July 1

and ending the following June 30th as long as he/she is and remains enrolled in the high school in which
he/she serves on a full-time basis. For students who graduate while serving as a student representalive
of a Local School Council, their term shall end upon graduation. In cases where the student
representative voluntarily transfers from the school, the student's membership and voting nghts on the
Local School Councit shall be terminated as of the date of the transfer. If a migh school student
representative of a Local School Council ceases to be enrolled on a full-ime basis in the school at he/she
serves, for reasons other than graduation or voluntary transfer, the student's membership on the loca!
school council and all voting rights shall be terminated immediately upon the written determination of
ineligibility by the Chief Executive Officer or designee following the challenge procedures set forth below

C. Audit of Records

The Chief Executive Officer or designee may periodically cause to be reviewed pertinent records relaling
to individual LSC members in order 1o discover any relevant changes in an LSC member's eligibility If
such a review indicates that an LSC member does not meet the eligibility criteria in this Board Rule, an
investigation shall be conducted in accordance with the local schoal council member removal procedures
set forth below.

D. t.ocal School Council Removal Procedures

1. Any persan may challenge the eligibility of an LSC member based on the eligibility criteria in thus
Board Rule. Challenges shall be in writing and shall include:

a. the name, address, and phone number of the person hihing the challenge
b. 3 statement of facts upon which the challenge is based and any evidence which supports
the challenger's position

2. In cases where an allegation of ineligibility under this Board Rule is made by another LSC
member or an employee of the Board, the identity of the LSC member or Board employee may not be
disclosed during any investigation of the allegation without his or her written consent. 105 ILCS 5/34-
2.4(c)("Whistle Blower Protection")

3. In addition, the Board, its agents and employees, may act upon anonymous challenges, personal
knowledge or other information of council members’ ineligibility including, but not Iimited to, the audi of
records described above. A Board employee or agent with information indicating that an LSC member 1s
not eligible under this Board Rule may initiate an investigation by submiting a written request for
investigation to the Law Department.

4. Filing of Challenges - Challenges and requests for investigalion pursuant to this Rule shail be
filed with the Law Department.

5. Investigation of Ineligibility - The General Counsel shall review challenges and requesis for
investigation. If the General Counsel determines that the challenge or request has merit, the General
Counsel may refer the matter for investigation if additional information is required The information
provided by the challenger(s) and the sesults of any investigation shall be reviewed by the General
Counsel. If the results of the investigation indicale that the LSC member may be ineligible, the General
Counsel shall convene a hearing to afford the General Counsel's representalive the opportunity to
presant evidence of ineligibility and the concerned council member an opportunity to personally present
statements and evidence on his or her behalf. The concerned council member shall be notified in writing
of the date, time, and place of the hearing, of his or her right to have a representative at the hearing, and
the specific basis for his or her alleged ineligibility.

6. A hearing officer shall conduct a hearing and shall afford the Genera! Counsel's representate
the opportunity to present evidence of ineligibility and the concerned council member an opportundy to
personally present statements and evidence substantiating his/her eligibility to serve on the council The
General Counsef shall have authority to promulgate rules, including, but not linuted to, rules of procedure.
procedural manuals and rules of evidence, to govern hearings under this Rule. As soon as possible after
the conclusion of the hearing, the hearing officer shali make a recommended finding to the Chief
Executive Officer or designee regarding the council member's eligibility.

7. The Chief Executive Officer or designee shail decide the question of the counct members
eligibility. If the Chief Executive Officer or designee finds that the concerned council member is ehigible
to serve based on the eligibility criteria in this Board Rule, the Chief Executive Officer or designee shall
declare the member ineligible and a vacancy on the council which shall be effective on the date the
declaration is issued. However, the vacancy may be filled only after (1) the concerned counch member
fails to request reconsideration within the time allowed; or (2) the concerned council member s request for
reconsideration is denied.
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8. Notice of Declaration of Vacancy - The Chief Execulive Officer or designee shall forward the
determination o each challenger and challenged LSC member in writ.ng by regular ana certified mail and
to the affected LSC by regular mail.

£ Request for Reconsideratior

1. Within thirty {30) days of the date of a Declaration of Vacancy by the Chiet Executive Officer or
designee, the challenged LSC member may submit a request to reconsider to the Chief Executive Otficer
or designee. Failure to request reconsideration withinn 30 days after the declaration of the vacancy will
render the declaration of vacancy as final The reques! for reconsideration should state specific reasons
or grounds for rescinding the Chief Executive Officer or designee’s prior determinalion concerning the
council member's eligibility.

2. The Chief Executive Officer or designee shall review the determination. New evidence not readi y
available at the time that the challenge was filed may be submitted The decision of the Chiel Execulive
Officer or designee shall be final and shall be forwarded to the challenger. the challenged L SC member
and the affected Local School Council.

F. Appointment to Vacancy

if a challenged parent or community LSC member is found to be ineligible to serve on the elected Local
School Council pursuant to this process and a vacancy s declared, the LSC shall fill the vacancy by
appointment of a qualified person who meets the eligibility requirements

If & challenged teacher, non-teacher stafl or student LSC member 1s determined to be neligible 10 serve
on the elected Local School Council and a vacancy is declared, the Board shall fil the vacancy by
appointment of a qualified person who meets the applicable eligibity requirements after a non-binding
advisory poll of school staff or students, whichever is approprate. If a challenged member o an
appointed Local School Council or Board of Governors is determined to be mehgble to serve on the
council or board and a vacancy is declared, the Board shall fill the vacancy by appomntment in accordance
with the Board's Policy on Governance of Alternative and Small Schools

Sec. 6-29. Loss of Local School Council Eligibility Due to Ethics Violations.

For purposes of this Rule, references to Local School Council ("LSC") shall mean an elected Local Schoot
Council or an appointed Local School Council or Board of Governors except when olherwise noted
herein.

A. Challenges to Local School Council Members' Eligibility Based on Ethical Violations

1. Any person may challenge a Local School Council member’s eligibility to serve based on ethical
violations. Filing a false Statement or failure to comply with the Board's Code of Ethics Policy may be
grounds for disqualification from serving on any Local Schoo! Council for the remainder of the concerned
member's term(s) of office. Challenges shall be in writing and shall include:

a. the name, address, and phone number of the person hiling the challenge:
b. a statement of the facts upon which the challenge 1s based and any evidence which
supports the challenger’s position.

2. In cases where an aliegation of an ethical violation under this Board Rule 1s made by another
LSC member or an employee of the Board, the identity of the LSC member or Board emptoyee may not
be disclosed during an investigation of the allegation without his or her wrilten consent 105 ILCS 5/34-
2.4(c) ("Whistle Blower Protection”).

3. In addition, the Board, its agents and employees, may act upon. (1) anonymous information
regarding council members’ ethical violations; or (i) personal knowledge or other nformation of ethical
violations by council members obtained by Board agenls or employees A Board employee or agent with
information of an ethical viotation by an LSC member may initiate an investigation by submiling a written
request for investigation to the Law Department.

4. Filing of Challenges — Challenges, requests for investigation and reports of LSC members ethical
violations may be filed with the Law Department or the Board's Ethics Advisor

5. Investigation of Ethical Violations. The General Counsel shall review challenges based on ethica!
violations, requests for investigation of alleged ethical violations and reports of such violations received
from Board agents or employees or anonymous sources. If the General Counsel determines thal the
challenge, request or report has merit, he/she shall refer the challenge, request or report for invesuigation
The General Counsel shall review the results of the investigation If the results of the inveshgation
indicate that the LSC member may have committed an elhical violation. the General Counsel shall
convene a hearing to afford the General Counsel's representative the opportunity to present evidence of
ethical violations and the concerned council member an opportunity to personally present slatements and
evidence on his or her behalf. The concerned council member shall be nolified in writing of the date. time.
and place of the hearing, of his or her right to have a representative at the hearing and of the specific
provisions of this Rule or the Board's Code of Ethics Policy which he or she is alleged 1o have violated
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6 A hearing officer shall conduct a hearnng and shall afford the General Counsel's representalive
the opportunity to present evioence of ethics violation(s) and the concerned council member an
opportunity to personally present statements and evidence regarding the aliegations of ethics violations
The General Counsel shall have authorily to promulgate rules, mcluding, but not mited to. rules of
procedure, procedural manuals and rules of evidence, to govern heanngs under this Rule As soon as
possible after the conclusion of the hearing, the hearing officer shall make a recommended finding to the
Chief Executive Officer or designee regarding the alleged ethical violation

7. The Chief Executive Officer or designee shall decide the question of whether an ethics violation
occurred. If the Chief Executive Officer or designee finds that an ethical violation has occurred. the Chiet
Executive Officer or designee shall declare the member ineligible effective on the date the declaration 15
issued. The vacancy on the council which shall be effective on the date the declaration 1s i1ssued
However, the vacancy may be filled only after: (1) the concerned council member fails to request
reconsideration within the time allowed, or (2) the concerned council member's request for
reconsideration is denied.

B Declaration of Vacancy

When a council member has been afforded a hearing pursuant to this Rule and the Chiel Execulive
Officer or designee has found that he or she should be disqualified from the Local School Council based
upon a violation of the Code of Ethics or this Rule, the Secretary of the Board shall forward a Declaration
of Ineligibility and a Declaration of Vacancy to the concerned council member and Local School Councit
by certified and regular mail 10 the council member's last known address and to the affecled LSC by
regular mail. The vacancy shall be effective on the date the declaralion is issued. However, the vacancy
may be filled onty after: (1) the concerned councii member fails to request reconsideration within the time
allowed; or (2) the concerned council member's request for reconsideration s denied

C. Request for Reconsideration

1. Within thirty (30) days of the date of a Declaration of Vacancy based upon a ruling by the Chief
Executive Officer or designee, the challenged council member may submil a request to reconsider to the
Chief Executive Officer or designee. The request for reconsideration should state specific reasons or
grounds for rescinding the Chief Executive Officer's or designee’s prior determination concerning the
council member’s eligibility. New evidence nol readily available at the time that the challenge was liec
may be submitted.

2. The Chief Executive Officer or designee shali review the request for reconsideration and issue a
final determination.
3. The Secretary of the Board shall forward the final determination to the challenger, if any. and the

chalienged council memoer by certified and regular mail 1o the concerned council member’s last known
address and to the affected LSC by regular mail.

4. Failure to file a request for reconsideration within the ime aliowed will render final a Declaration
of Vacancy based upon a ruling by the Chief Executive Officer or designee.

D. Statement of Economic Interests Filing Requirements

Failure to timely file a Statement of Economic Interests (hereinafter "Statement'). or taillure to file a
complete Statement, shall result in automatic disqualification from the Local School Council for the
remainder of the concerned member's term of office. The Secretary of the Board shall every year
transmit to all schools a sufficient number of blank Statements of Economic Interesls for all Local School
Council members. Local School Council members shall file the Board's Statement of Economic Interests
with the Secretary of the Board by the deadline specified in the annual Siatement. Council members will
have 45 days from the date the Statement is sent to principals lo complete and submit such Statement
Council members appointed after the due date of the annual Statement shall initially file lhe Board's
Statement within seven (7) days of their appointment. Council members shall deliver therr completed
Statements to the principal of the school where they serve by the deadline specified in the annual
Statement or, if appointed after the due date of the annual Statement, within seven (7) days of ther
appointment. Such delivery shall be considered as the filing of the Statement with the Secretary of the
Board.

Within seven (7) days of the applicable filing date, principals shall forward to the Secretary of the Board
all Statements and/or the names of any council members who have failed to file Stalements as required
Local School Councils shall maintain copies of their members’ Statements on file at their schools for
public inspection.

When a council member has failed to file a complete Statement by the applicable filng date. the
Secretary of the Board shall automatically issue a Declaration of Intent to Disqualify to the concerned
council member by certified and regular mail to the council member's last known address and the affected
LSC by regular mail. The concerned council member shall have thirty (30) days from the date of the
Declaration of Intent to Disqualify to file a complete Slatement. !f the council member does not file a
complete Statement within the time allowed, the Secretary of the Board shall automatically forward a
Declaration of Vacancy to the concerned councii member and Local Schoot Council by certfied and
regular mail to the council member's last known address and the school where he or she serves The
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vacancy shall be effective on the date the declaration 1s 1ssued. There shall be no nght to request
reconsideration of a Declaration of Vacancy based upon a failure to imely file a complete Statement
Either the concerned Local School Council or the Board, as appropriate, may immediately proceed to fill
the vacancy by appaintment of a qualified person who meets all appiicable eligibility requirements o
serve the remainder of the disqualified member's term

E. Notice of Declarations

The Secretary of the Board shall forward a Declaration of Intent to Disqualify and Declaration of Vacancy
for failure to timely file a complete Statement to the concerned council member in wnting by certified and
regular mail to the concerned council member's last known address and the affected LSC by regular mail
The Secretary of the Board shall forward a Declaralion of Vacancy based upon findings by the General
Counsel to the challenger, if any, and the concerned council member in writing by certified and regular
mail to the concerned councit member's last known address and the affected LSC by regular mail

F. Appointment to Vacancy

If a parent or community Local School Council member is determined to be ineligble to serve on the
elected Local School Council pursuant to this Rule and a vacancy is declared by the Secretary of the
Board, the Local School Council shall fill the vacancy by appointment of a qualfied person who meets the
applicable eligibility requirements.

if a teacher, non-teacher staff or student Local School Council member 1s delermined lo be ineligible 10
serve on the elected Local School Council pursuant 1o this Rule and a vacancy 1s declared by the
Secretary of the Board, the Board shall fill the vacancy by appointment of a qualified person who meets
the applicable eligibility requirements after a non-binding adwvisory poll of school statf or studenis
whichever is appropriate.

if a member of an appoinled Local School Council or Board of Governors 1s deternuned to be ineligibie to
serve on the council or board and a vacancy is declared, the Board shall fil the vacancy by appointment
in accordance with the Board's Policy on Governance of Allernative and Small Schools.

Sec. 6-30. Removal of Local School Council Members for Certain Criminal Convictions or Failure
to Disclose Criminal Convictions.

For purposes of this Rule references to Local School Council {"LSC") shall mean an elecled Local Schocl
Council or an appointed Local School Council or Board of Governors except when otherwise noted
herein. Persons who have been elected to serve on a Local School Council may serve for the length of
the term provided that they file a truthful Criminal Conviction Disclosure Form pursuant to Secton 34-
2.1{f) of the lllinois School Code (105 ILCS 5/34-2.1(f)). and have cleared a cnnunal background
investigation which indicates that they have not been convicted of crimes enumerated in Secton 34-2 1(1-
5) of the Illinois School Code for which a person i1s either permanently ineligible for election o or serv-ce
on a local school council or ineligible for a period of ten (10) years after conviction

A. Criminal Conviction Disclosure

All candidates must file a Criminal Conviction Disclosure Form prior to eleclion A Board conducted
criminal background investigation must be completed for each local school council member before they
take office. Failure to file a Criminal Conviclion Disclosure Form, filing a false or incomplete Cniminal
Conviction Disclosure Form, or failure 1o provide information required by the liinois State Police which
shall include, but is not limited to, fingerprints or other personal identification information, shall result in
the disqualification from the Local School Council for the remainder of the member’s term of office

Each candidate must submit a Criminal Conviction Disclosure Form to the prnincipal. Principals shalt
forward Criminal Conviction Disclosure Forms to the Office of Local School Council Relalions

Principals shall notify the Office of Local School Council Relations of refusals by Council members to file
a Criminal Conviction Disclosure Form.

Principals shall maintain on file at their schools copies of the Councils’ Criminal Conviction Disclosure
Form for public inspection.

B. Ineligibility Due to Criminal Conviction

A person who has been convicted of any of the following offenses at any time hall be ineligible for election
or appointment to a local school council:

Indecent Soilicitation of a Child, Sexual Exploitation of a Child, Pandering. Keeping a
Piace of Juvenile Prostitution, Pimping, Juvenile Pimping, Exploitation of a Chid, Child
Pornography, Criminal Sexual Assault, Aggravated Criminal Sexual Assault, Predatory
Criminal Sexual Assault of a Child, Criminal Sexual Abuse, and Aggravated Criminal
Sexual Abuse.

A person who has been convicted of any of the foliowing offenses within the 10 years pror (o the date of
nomination or appointment shail be ineligible for election or appointment to a local school council

Controlled Substance Trafficking, Cnminal Drug Conspiracy, and Street Gang Cnminal
Drug Conspiracy.
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C. Declaration of Vacancy

Tne Chief Executive Officer or designee shall deciare a vacancy on the Council for (a) faiure 10 file a
Criminal Conviction Disclosure Form, (b) filing a false or incompiete Criminal Conviction Disclosure Form
(c) failure to provide information required by the lllinois State Police in order to complele the backyround
investigaton, or (d) having been convicied of a cnme for which a3 person 1s ineligible 1o serve on a local
schoo! council pursuant to thus Board Rule and Section 34-2 1(f-5) of the llinois School Code Uport
determination by the General Counsel that a Council member failed to file. or filed a false or incomplete
Criminal Conviction Disclosure Form, has failed to provide information necessary for lhe completion of the
background check, or has been convicted of a crime for which a person is inelgible to serve on a local
school councit pursuant to this Board Rule and Section 34-2.1(f-5) of the lllinois Schoo! Code. the Chief
Executive Officer or designee shall notify the Council member by cerlified mail and the affected LSC by
regular mail. If the Council member does not file a form or file an amended form within ten (10) days o
receiving notice of the determination, the Chief Executive Officer or designee shall declare a vacancy on
the Council

1. Investigation of Ineligibility - The Law Department shall conduct an investigation of the
facts relating to the LSC member's criminal history and the veracity of the LSC members
Criminal Conviction Disclosure Form. The General Counsel shall review the results of the
investigation. If the results of the investigation indicate that the LSC member may be inehgibie
under this Board Rule, the General Counsel shall refer the matter for a hearing.

2. A hearing officer shall conduct a hearing on the LSC member's criminal tustory and the
veracity of the LSC member's Criminal Conviction Disclosure Form and afford an opportunity to
the challenged LSC member to personally present statements and evidence substantahng
his/her eligibility to serve on the council. The General Counsel shall have authority to promulgale
rules, including, but not limited to, rules of procedure, procedural manuals and rules of evidence
to govern hearings under this Rule. The hearing officer shall make a recommended determination
1o the Chief Executive Officer or designee regarding eligibility as soon thereafler as possible

3 Declaration of Vacancy - Any vacancy on the LSC caused by a disquahfication pursuant
1o this Board Rule shall be declared by the Chief Executive Officer or designee in those cases
where a finding of ineligibility is made.

Any vacancy that is declared by the Chief Executive Officer or designee shall be effective on the
date that the determination is issued; however, the vacancy may be filled only after- (1) the
concerned council member fails to request reconsideration within the time allowed. or (2) the
concerned council member's request for reconsideration is denied.

4, Notice of Declaration of Vacancy - The Chief Executive Officer or designee shall forward
the determination to the challenged LSC member in writing by regular and certfied mail to the
member's last known address and the affected LSC by regular mail.

D. Request for Reconsideration

1. Within thirty (30} days of a Declaration of Vacancy by the Chief Executive Officer cr
designee, the challenged LSC member may submit a request for reconsideration to the Chief
Executive Officer or designee.

New evidence not readily available at the time that the vacancy was declared may be submilted

2. The Chief Executive Officer or designee shall review the request for reconsideration The
decision of the Chief Executive Officer or designee shall be final and shall be forwarded to the
challenged LSC member by certified and regular mail to the member's last known address and
the affected Local School Council by regular mail

E. Appointment to Vacancy

If a challenged parent or community LSC member is found lo be ineligible to serve on lhe elected Local
School Council pursuant o this process and a vacancy is declared, the LSC shall proceed to tl the
vacancy by appoiniment of a qualified person who meets the eligibility requirements. If a challenged
teacher LSC member or non-teacher staff LSC member is determined to be ineligible 1o serve on the
elected Local School Council and a vacancy 1s declared, the Board shall fill the vacancy by appointment
of a qualified person who meets the applicable eligibility requirements after a non-binding advisory poll of
school staff.

If a member of an appointed Local School Council or Board of Governors i1s determined to be ineligible to
serve on the council or board and a vacancy is declared, the Board shall fili the vacancy by appointment
in accordance with the Board's Policy on Governance of Alternalive and Small Schools

Sec. 6-31. Exercise of Certain of Powers of Local School Councils Lacking a Majority of Their Full
Membership by the Chief Executive Officer.

Whenever the active membership of a local school council, for any reason, falls below a majonty of s full
membership and the local school council is, lherefore, unable 10 satisfy the quorum requirement for Vaking
official action set forth in section 34-2 2(c) of the lllinois School Code. the Chief Execulive Olfficer or
designee shall exercise the following powers of such council, set forth in section 34-2 of the Ilinos School
Code:
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(n lo approve the expenditure plan prepared by the principal with respect to afl funds
allocated and distributed to the attendance center.

(u) to transfer allocations within funds as allowed by section 34-2 3 of the liinois School
Code.

Sec. 6-32. Change of an Attendance Center's Local School Council Election Date. The Chief
Executive Officer may recommend to the Board a change in the date of the next biennial local school
council election for an altendance center from second semester report card pick-up day to first semester
report card pick-up day. The Chief Executive Officer may recommend such a modihcation if changing the
date would facilitate greater participation in the election, as either candidates or eleclors. by the parents
and community residents who would be eligible to vote for and serve on a particular local school council
on and after the new election date.

That determination may be based upon an imminent and significant change, increase or decrease in the
populations of parents and/or community residents eligible to serve on, and who would be served by, a
particular local school council. The circumstances which may be considered in determining the existence
of such changes, increases or decreases may include, but shall not be limited to.

1. An imminent and significant change in the composition of the student population elgible to attend
the attendance center;

2. An imminent and significant increase in the size of the student population elgible to attend the
attendance center, such as occurs when existing schools are consolidated or a new school 1s opened.
either in total or in stages;

3. An imminent and significant decrease in the size of the student population eligible to attend the
attendance center;

4. An imminent and significant change in the altendance center’s altendance boundaries of. where
applicable, local school council voting boundaries. such as a significant expansion or contraction of the
boundaries;

5. An imminent and significant expansion of the attendance center's allendance boundaries. or.
where applicable, local school council voting boundaries. such as occurs when existing schools are
consolidated;

6. An imminent and significant contraction of the atlendance center’s altendance boundares. or
where applicable, local school council voting boundaries;

7. A change in the altendance center’'s grade structure or any other circumstance that would deny
the parents or legal guardians of students eligible to attend the altendance center in the next Fall Term all
opportunity to participate, as their candidates or electors, in any tocal school councit election for the
attendance center during the period of students’ anticipated enrollment in the attendance center

The Board may adopt the Chief Executive Officer's recommendation pursuant to its authonty under
Sections 5/34-2.1(n) and 5/34-18 of the lilinois School Code, respectively, to conduct far and impartial
local school council elections and to exercise general supervision and jurisdiction over the Chicago Pubtic
Schools. 105 ILCS 5/34-2.1(n); 5/34-18 (2000). If the Board adopts the Chief Executive Officer's
recommendation, all subsequent local school council elections for the attendance center may be held on
the same date every two years thereafter.

CHAPTER VI
PROCUREMENT AND CONTRACT RULES

Sec. 7-1. Purchasing Limitations. No purchases, including purchases made using school inlernal
accounts, shall be made except as provided in these Rules No officer or employee not expressly
authorized by these Rules shall make any purchase on behalf of the Board of Education or enter into any
contract of purchase, verbal or written, for any apparatus, equipment, supplies, service, repairs, goods.
wares or merchandise of any kind or description, or accept any of them on approval or otherwise No
officer or employee of the Board of Education shall during a fiscal year expend or contract to be
expended any money, or incur any liability, or enter into any contract without an appropriation therelore .
or in excess of: (a) # the amount appropriated in the budget; (b} #} the amount authorized in a Board
Report; (c) i) the amount authorized by an Officer pursuant to the exercise of their delegated authority:
or, {d} i} the compensation amount stated in the contract. Any contract, verbal or written. made in
violation of this section is void as to the Board of Education.

Sec. 7-2. Procurement Policy For Biddable and Non-Biddable Items; Requests for Information,
Request for Proposals and/or Qualifications, and Bid Solicitations

a. Requests for information and public canvassing of solicitaions ot bids, requests for proposals and
qualifications for contracts and purchases shall be authorized and managed by the Chief Purchasing
Officer. All bid solicitations, which convert to binding contracts upon execulion by the Board, shall be
approved as to legal form by the General Counsel prior to the publication of such solicitation All requests
for qualification shall include language describing the basis and process for award of work to pre-qualified
vendors. The Chief Purchasing Officer shall establish requirements regarding the publication of any and
all requests for information, solicitations of bids, and requests for proposals and qualfications
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b. All purchases for Biddable ltems and Non-biddable Items shall be awarded pursuant '0 a
competitive process in accordance with the following procedures. 8iddable Items are defined as those
goods, services and transportation purchases and contracts required to be awarded through a
competitively bid solicitation process pursuant to 105 ILCS 5/10-20.21 Non-biddable Items are defined
as those purchases and contracts for qoods or services for which there 1s an exception under 105 ILCS
5/10-20.21.

1. Level One: All purchases of Non-biddable Items between $25,001 and $75.000 shall be awarded
pursuant 10 a procurement process whereby at least three {3) wrilten price quotations fwetter of
verbal) are submitted to and evaluated by the Chief Purchasing Officer and awarded by the Chief
Purchasing Officer to the most responsible and responsive proposer(s} with competitive pricing or
any other form of competitive solicitation that is issued by the Chief Purchasing Officer n
accordance with Federal, State or other agency purchasing guidelines—as-deemed-appropate-by
the--Ghief—Rurchasing—Officer__Good faith_competitive_solicitations that do_not_yield_three (3)
legitimate price quotations may be deemed o salisfy the procurement process requirements of
this section at the discretion of the Chief Purchasing Officer;

2. Level Two: All purchases of Non-biddable ltems between $75,001 and $250.000 must be
approved by the Board and shall-be awarded pursuant to a procurement process whereby al
least three (3) written proposals with price quotes are submitled to and evalualed by the Cheel
Purchasing Officer and are awarded to the most responsible and responsive proposer(s) with
compelitive pricing, or any other form of competilive solicitalion that is i1ssued by the Chiel
Purchasing Officer in accordance with Federal, Stale or other agency purchasing guidelines —3s
deemed-appropriate-by-tha-Chief-Purchasing-Officer-and-shall-be-approved-by the-Beard_Good
faith_competitive solicitations that_do not yield three (3) legilimale price_gquolalions may be
deemed to satisfy the procurement process requirements this section at the discretion of the
Chief Purchasing Officer; and

3. Level Three: All purchases of Biddable ltems between $10,001 and $75,000 must be approved
by the Chief Purchasing Officer. Ail purchases of Biddable ltems in excess of 310-008 $75,000
must be approved by the Board. All purchases of Biddable |tems in excess of $10,000 shall be
awarded pursuant 1o a duly advertised bid solicitation issued by the Chief Purchasing Officer. m
accordance with the precepts of formal sealed bids to the lowest, responsive, responsible
bidder(s), considering conformity with specifications and terms of delivery, quahly and
serviceabilily and-shal-be-approved bythe-Beard. All purchases of Non-biddable hems $250.001
and above must be approved by the Board and shall-be awarded pursuant to a duly advertised
request for proposals/qualifications issued by the Chief Purchasing Officer or any other form ol
competitive solicitation that is issued by the Chief Purchasing Officer in accordance with Federa!,
State or other agency purchasing guidelines—as—deemed—appiopriato-by—the-Ghiel-Rurchasing
Officer-and-shal-be-approved-by-the-Beard.

Sec. 7-2.1 Expenditures of $25,000 and Under Forltems Which Are Not Required To Be Awarded
Through a Competitive Bid Solicitation Process. Upon requisition duly signed or authorized by the
Chief Executive Officer, the Chief Education Officer, the Chief Purchasing Officer, the Chief Financial
Officer, the Chief Administrative Officer, the General Counsel, the Chiefs of Schools or any olher
executive officer designated by Board Resolution, as appropriate for their respective areas of
responsibilities, expenditures for supplies, materials, non-personal services, personal and consulling
services or other work which are not required to be awarded through the competilive bid solicitation
process pursuant to Board Rule 7-2, up lo $25,000 may be made by purchase order charging
appropriated funds. Board-approval-shall-be-first-oblainedforall-such-commitmentsin-oxcess-o0i-$25.000

Sec. 7-2.2 Regulated Education-Related Expenditures Which Are Not Subject to Section 7-2
Procurement Requirements. The procurement rules set out in Section 7-2 do_not apply lo: {a) selection
of charter school providers and coniract schoo! providers which are subject to alternate procurement
processes; (b) engagement of lllinois State Board of Education certified special education providers who
are providing specialized services as mandated by the Individuals with Disabilities in Education Act, (c)
payments of proportionate share lederal education funds for non-public schools to purchase goods and
services under various Federal title programs; {d) engagement of vendor(s) required by the US
Department of Education, the Hlinois State Board of Education, or other federal, stale or local
governmental agency to provide services under a grant or educational service program admiristered by
the qovernmental agency; or (e) other education-related expenditures subject to statutory or requlatory
procurement procedures outside the scope of these rules. The applicability of Section 7-2.2 shall be
determined by the Chief Purchasing Oficer and the General Counsel. If applicabilily is determined, the
Chief Purchasing Officer and the General Counsel shall also identify the method of purchase and contract
requirements pertinent to the transaclion. Any expenditure pursuant to Seclion 7-2 2 thal exceeds
$25.000 requires_Chief Executive Officer or Chief Education Officer approval and_any expenditure that
exceeds $75.000 further requires Board aj val.

Sec. 7-2.3 Non-Biddable Education-Related Expenditures and Engagements Which Are Not
Subject to Section 7-2 Procurement Requirements. The procurement rules sel out in Section 7-2 do
not apply to: (a) payments of luition to accredited institutions of higher education; or (b) engagements wilh
organizations or_institutions _providing internship, practicum or other educalional learning opportunities to
students, including student stipend programs. The applicability of Section_7-2 3 shall be determined by
the Chief Purchasing Officer and the General Counsel. Any expenditure pursuant to Section 7-2.3(a)
does not require a contract. Any expenditure pursuant to 7-2.3(b) that exceeds $25,000 requires 3
contract. _Any expenditure pursuant 1o Section 7-2.3 that exceeds $25.000 requires Chief Executive
Officer or Chief Education_Officer approval and any expenditure that exceeds $75.000 further requires
Board approval.
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Sec. 7-2.4 Purchase of Non-Biddable and Biddable items Through Federal, State, County, City and
Sister City Agency Contracts Which Are Not Subject To Section 7-2 Procurement Requirements.

The Chief Purchasing Officer 1s_authorized to approve the purchase of Non-tiddable and Biddabte items
based on_contracts belween another governmental entity, including the City of Chicago the Slale of
llinois, the County of Cook, the Board's sister City agencies (the Chicago Park District, the Chicago
Transit Authonty, the Chicago Housing Authority and the City Colleges of Chicaqo), and a federal agency.
and its vendors {the “Reference Contract”), subject to the following conditions

1. The procurement process used to form the Reference Conlract shall substantially comply with the
competitive procurement requirements of these rules, and shall comply with all legal obligations
applicable to the Board.

2. A separate contract between the Board and the governmental entily s vendor that includes all of
the material terms in the Reference Contract shall be executed prior 1o any purchases The
contract entered into between the Board and the vendor may contain

(i)  pricing or compensation terms equivalent to, or more favorable to the Board than
those contained in the Reference Contract;

(i) @2 period of duration or term which may vary from the term of the Reference
Contract;

ii) such additional provisions as the Chief Purchasing Officer delermines to be in the
best interests of the Board; or

(iv) such insertions to or deletions from the Reference Coniract as are required by law
or requlation applicable to the Board.

3. All purchases pursuant to Section 7-2.4 must be approved by the Chief Purchasing Officer and
require a contract and those purchases over $75,000 further require Board approval

4. The contract between the Board and the governmental entity's vendor is subject to the review
and approval of the General Counsel.

Sec. 7-2.5 Restricted Gift Purchases Which Are Not_ Subject To Section 7-2 Procurement

Requirements. In accordance with 105 ILCS 5/16-1, if a donor makes a restricted grant, qift, donalion or
leqacy the terms of which require the Board to purchase certain goods or services from a specific vendor,
the_progurement rules set out in Section 7-2 shall not apply to such purchases. In_all such cases, any
grant, qift, donation or legacy restrictions must be independently identified by the donor with no influence
by District personnel. The applicability Section 7-2.5 shall be determined by the Chief Purchasing Officer
and the General Counsel. |f applicability is determined, the Chief Purchasing Officer and the General
Counsel shall also identify the method of purchase and confract requirements pertinent to the transaction
Any expenditure that exceeds $75,000 further requires Board approval.

Sec. 7-2.6 Procurement Guidelines. _The Chief Purchasing Officer i1s _aulhornized to estabiish
procurement guidelines to ensure the effective implementation of the procurement rules contained in this

Chapter VII.

Sec. 7-3. Procedure for Bid Solicitations. Except as may otherwise be provided by the Board. when
solicitations for Biddable items are taken, as many bids shall be secured as practicable, basing the
solicitation upon a list of prospective bidders that are qualified to provide supplies. materials. work or
services. At least one public nolice is to be made al least ten days before the bid due date in 2
newspaper published in the district and shall simultaneously be posted on a readily accessible bulletin
board in the Office of the Chief Purchasing Officer. Each bidder receiving a copy of the solictation must
receive at least three days notice of the time and place of the opening of all such bids All bids must be
sealed by the bidder and must be opened by the Chief Purchasing Officer or histher designee at a public
bid opening at which the contents of the bids must be announced

If the stated bid opening day falls upon a holiday as established by the Rules of the Board. the ime for
receipt and opening of bids shall automatically be continued to the next following business day at the
same hour.

Sec. 7-4. Posting of Bid Responses Schedule of Bid Solicitations. Whenever the bids are opened
and announced in accordance with Section 7.3 scheduled, a copy of said-schedule the aggregate bd
prices by cateqory proposed by each bidder shall be publically posted by posted-in-the Office of the Chief
Purchasing Officer not later than four days following the day on which bids are opened A schedule-of
bids; certified-by-the-Chief-Rurchasing-Oiicer—shall-also-be-forwarded-tothe Secrelary of-1he -Boatd of
Edusation—wheo-shall-file-the—same—in—a-safe-place—and—propery—presane them--as-part -0l - the- offical
records-of-the-Board-of-Edusation

Sec. 7-5. Emergency Expenditures.

a. An emergency shall be determined when, in the judgment of the Chief Purchasing Officer (1) {a} il
Is necessary make reparrs and alterations., and purchase equipment, services. or supplies (collectively
"Emergency Purchases”); (i1} {b) the Emergency Purchases are necessary as a result of circumslances
which call for immediate action (the “Conditions Precedent”); and (ni) (¢} the Conditions Precedent are a
result of fire, accident, threat to the health, safety, secunity of individuals or other conditions and such
action is necessary 1o prevent matenal l10ss or damage to property, or bodily injury or loss of ife of the
occupants of the Board's buildings and third parties who may be present it ts buldings or on us
premises or to prevent interference with school sessions or to protect the health. safety. security or well
being of students, staff, or third parties {"Emergency Condition(s)")
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b In order to obtain approval of ar Emergency Expenditure, the following steps must be taken: (1)
(3} obtain the verbal or written approval of the Chief Executive Officer, Chief Education Officer. Chief
Administrative Officer, Chief Operating Officer Ghisf Facilities-O#icer, or such other chief officer charged

with authority over the Conditions Precedent; {ii) {8} obtain the verbal or written approval of the Chief

Purchasing Officer; {iii) (¢} after the work has been completed. the purchases have been made. or the

services have been rendered 0 the satisfaction of the appropriate Department, complete a Request to

Approve Emergency Expenditure on a form approved by the Chief Purchasing Officer (the “Emergency

Request Form”); {iv) (&) obtain the verification of the appropriate chief officer on the Emergency Request

Form; and (v) {8} have the Emergency Request Form signed by the Chief Purchasing Officer.

C. If an Emergency Condition occurs after business hours, on a weekend. on a holiday, or at any
other time that the appropriate chief officer and the Chief Purchasing Officer cannot be contacted, each
Portfolio Manager or such other appropriate chief officer of the Board. or therr designee, has the authority
to take the necessary action at his/her own discretion

d. The foregoing autherity 1s limited to the minimum expenditure of funds necessary to stabilize an
Emergency Condition and protect person and property from further harm. After the Emergency Request
Form has been completed, the Chief Purchasing Officer shall prepare a Board Report and obtan
approval of the Emergency Expenditure by a % vote of the Board.

Sec. 7-6. Deposits, Bid Bonds, Performance and Payment Bonds.

a. When a bid deposit shall be required, whether by law or at the discretion of the Chief Purchasing
Officer, it shall be so stated in the solicitation of bids, and the deposit shall be in a reasonable amount but
not in excess of 5% of the total bid amount proposed. The bid deposit, when required, may be in the form
of a money order, certified check drawn upon a banking institution in good standing and made payable 10
the order of the Board, a specific bond, or a letter of credit. In lieu of submitting the bid deposil as herein
above provided, a bidder may file with the Board an annual bid bond, the amount of which shall be
determined by the Chief Purchasing Officer, provided, however, an annual bid bond shall not be accepted
on bids for construction work, alterations, repairs to buildings and grounds, and student transportation
matters. Such annual bid bond shall in no case be [ess than $10,000. and shall cover all bids subnutied
by such bidder during the period of the bond. All bid bonds shall be signed by a responsible surety
company licensed to do business in the State of lllinois

b. All bid deposits accompanying a bid soiicitation, except that of the successful bidder. shall be
refunded or returned aflter the successful bidder has been determined and a contract has been awarded
by the Board. The bid deposit of the successful hidder shall be returned after the full execution of the
contract and the tendering of any payment and/or performance bond required under the contract In case
of a failure or refusal on the part of the selected bidder to execute a contract and tender a payment andfor
performance bond, if required, within a reasonable period of time as determined by the Chief Purchasing
Officer, the deposit of the selected bidder so failing or refusing may be forfeited and retained by the Board
as liquidated damages and not as a penalty or, when a bid bond has been furnished in ieu of a depos.
the Board may take action on the bond.

[ A payment and performance bond shall be required for all building construction and bullding and
grounds repair work, and student transportation matters. A payment and performance bond may also be
required on any other purchases or contracts when specified by the Chief Purchasing Officer. When a
payment and performance bond is required, it shall be stated in the solicitation of bids and requests for
proposals andfor qualifications and the bonds required shall be in an amount sufficient 1o insure the
fulfilment of the contract of the successful bidder/proposer. Such bonds shall be signed by a responsible
surety company licensed to do business in the State of lllinois.

Sec. 7-7. Rejoction of Bids/Proposals. The Board or the Chief Purchasing Officer shall have the rigit
to reject any or all bids or proposals.

Sec. 7-8. Expenditures - Pre-Qualified Vendors. The Chief Purchasing Officer shall submit a report to
the Board each quarter of all expenditures made to pre-qualified vendors. The report shall include a list
of: i) all expenditures made lo each individual pre-qualified vendor; i) the total expenditures made 10 all
pre-qualified vendors in the applicable pool; and, i) the balance remaining of the aggregate amount
authorized for each applicable pre-qualified pool of vendors.

Sec. 7-9. Strategic Sourcing. The Chief Purchasing Officer or his/her designee shall prepare and
circulate to local schools a list of pre-qualified vendors (‘strategic sourcing vendors’) offering voiume
discounts of commodities such as instructional materials, equipment, supplies, and various services
Schools shall be required to use strategic sourcing vendors for all purchases over $10,000 in accordance
with the Board’s Strategic Sourcing Policy. Schools requesting to use a vendor other than a strategic
sourcing vendor for purchases over $10,000 must obtain prior written approval from the Chief Purchasing
Officer and comply with applicable competitive basis procedures. All such purchases of commodities and
services that are subject to the Board's Strategic Sourcing Policy shail be made only pursuant to a
purchase order approved by the Chief Purchasing Officer.

Sec. 7-10. Sole Sourcing.

a. Sole Sourcing of Non-Biddable items. Sole source procurements and contracts are defined as
those that have not been competitively procured. Sole source procurements are discouraged and any
office, department, program, unit, or school requesting sole sourcing should carefully consider all
available resources before requesting a8 sole source award. Sole source procurements are improper if
only for administrative convenience. The Chief Purchasing Officer 1s_authorized to approve sole source
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procurements up to $75,000. All sole source procurements over $75,000 mus! be approved by the Chief
Purchasing Officer and the Board. mustfirst-be-approved-by-the-Chiel-RPurchasing Olfices -and then

in determining whether to approve a sole source procurement of Non-tiddable
ltems, the following criteria shall be considered:

1. The specific problem, requirement, or need that the procurement or contract is intended 1o
address that makes sole sourcing necessary. This should include an explanation as to how the
services or goods and merchandise are critical or essental to the Board's responsibilities or
operations.

2. The availability of resources to perform the services or provide the goods and merchandise
efficiently and cost effectively.

3 The unique qualifications, abilities or expertise of the contractor or suppher to meel the Board's
needs and/or the unique nature of the services and/or goods and merchandise

4. Whether the particular contractor or supplier was named in @ grant and i1s essenhal Lo fulfiling the
Board's obligations under the grant. er-whese-use-is-mandated by-a-gHter-o-denar

5. Any other special circumstances that may be relevant such as copyright restrichions, or where the
proposed contractor or supplier is the only source available in the geographical area

6. The basis for the determination that the costs, fees, or rates negotiated are far and reasonable
given the absence of a competitive basis award The explanation may make a comparison with
comparable conlracts, use the resulls of a market survey, or employ some other approprale
means to make such a determination

b. Sole sourcing of Biddable items is not permitted. Sele -souicing-of-Biddable-lieme-s—permitied-oniy
pursuani-to-an-exeeptionp-105-1LCS -5140-20-24-of the-Hincis-Schoel-Gode-

Sec. 7-11. Contract Ineligibility. No person or business entity shall be awarded a contract o that
person or business entity: (i) has been convicted of bribery or attempting lo bribe a public officer or
employee of the Board of Education of the City of Chicago, the State of illinois, or any other public entity.
in that officer or employee's official capacily; {(1i) has been convicted of agreement or collusion among
bidders or prospective bidders in restraint of freedom of compelition by agreement to bid a fixed price. or
otherwise; or (iii) has made an admission of guilt of such conduct described above which s a matter of
record but has not been prasecuted for such conduct. Ineligibity under this section shali continue for
three years following such conviction or admission

For purposes of this Section 7-11, no person or business entity shall be eligible to be awarded a contrac!
if such person has engaged in: (i) {3} Bid Stringing (as defined in 720 ILCS 5/33 E-2 (1-5)). which also
includes any knowing attempt to divide or plan procurements to avoid the use of compeltitive procedures.
{ii} ¢5) Bid Rigging (as defined in 720 ILCS 5/33 E-3); or (iii) te} Bid Rotating (as defined in 720 ILCS 5/33
E-4). For purposes of this section, where an official, agent or employee of a business entity has
committed such conduct described above on behalf of such an entity and pursuant lo the direction of
authorization of a responsible official thereof, the business entily shall be chargeable with the conduct
Bid Stringing, Bid Rigging and Bid Rotating are prohibited.

Sec. 7-12. Prohibition Against Stringing. “Stringing” is dividing or planning any procurement program,
activity, transaction, invoice, purchase order or agreement involving the Board or any of its operational
elements (including offices, departments, bureaus, programs, units and schools) to avoid either: {(a) any
of the competitive procurement processes set forth in Board Rule 7-2; or (b} any of the imitations on
delegated authority set forth in Board Rule 7-15 or 105 ILCS 5/34-8.1. Stringing is prohibited.

Sec. 7-13. Written Contracts and Purchase Orders Required.

a. Except as otherwise provided in these Rules, all expenditures for Biddable ltems exceeding
$10,000 which must be awarded through the competitive bid solicitation process pursuant to Board Rule
7-2, and expenditures for Non-biddable tems exceeding $25,000 which are nol required to be awarded
through the competitive solicitation process pursuant to Board Rule 7-2, either indwidually or collectively
for consecutive purchases from the same vendor/service provider of the same item or service by the
same authorized officer user—departmentiecheet, and all other transactional matters requinng contracts.
leases, licenses or intergovernmental agreements shall be evidenced by a written document approved as
to lagal form by the General Counse! and signed by the Board, the Chief Purchasing Officer or other
officers as specified in Section 7-14 or 7-15 of these Rules, as applicable, and the other party

No goods or materials, apparatus, equipment, supplies, wares or merchandise may be recewed, nor may
services, repairs, or work commence nor leaseholds be created, nor may payments be made regarding
any of the foregaing prior to execution of a written document for same in accordance with Board Rule 7-
14 or 7-15, as applicable.

b. Except as otherwise provided in these Rules, all purchases for any Dollar amount require a
Purchase Order obtained consistenl with these Rules and applicable law. The Purchase Order must be
issued prior to order or receipt of goods or services.
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Sec. 7-14. President and Secretary to Execute Contracts and Leases. Excep! as otherwise provided
in these Rules, the President and Secretary of the Board of Education shall sign and execute all contracts
duly authorized by order, resolution, or direction of the Board of Educalion and shall sign and execute
leases of school property or property required for school purposes duly authorized by order. resolution or
direction of the Board of Education. and which have been approved as lo legal form by the Generai
Counsel The President, with the approvai of the Board, may designate one or more persons who shali
have proxy authority to affix the signature of the President to such contracts or leases In the absence of
the Secretary, the Assistant Secretary shall sign such contracts or leases The Board may at is
discretion, authorize and designate a signatory for leases and contracls under cerlain spechied dollar
amounts and for ancillary documents that serve to administer or effecluale a conlracl or lease in the
event the President abstains from a contract or lease matter, the Board-approved conlracl or lease may
be executed by the Vice President. In the case of abstention by the President and the absence. disability
or abstention of the Vice President, the Board-approved contract or lease may be execuled by any
member of the Board. When so signed, executed, and approved, such contracts and leases shall be
deemed to be duly executed by the Board of Education.

Sec. 7-15. Delegation of Authority to Act. In addition to the foreqoing, the Board hereby delegates the
following specific authority to the following Officers or their respective designees with respect 10 making
and executing certain agreements, which authority may be exercised without prior Board action or
approval. This authority includes the authority to approve payments and ratify agreements within the
scope of the authority delegated in this section. All authority exercised by the Officers pursuant to this
Rule shall be reported to the Board on a monthly basis.

a. The Chief Executive Officer has the authority to authorize and execute the following.

1. Any and all intergovernmental agreements and other miscellaneous lypes of agreements thal

have no financial impact on the Board, subject to approval as to legal form by the General
Counsel.

2. Education-related agreements enumerated in Board Rule 7-2.2 and 7-2.3 up to $75,000 per

rovider/institution, subject to approval as lo legal form by the General Counsel

b. The Chief Operating Officer has the authority to authorize and execute the following

1. Any and all real property leases/licenses where the Board is the landlord/licensor, with a lerm of
less than ten (10) years, regardiess of the dollar amount, subject lo approval as to legal lorm by
the General Counsel (except for leases/iicenses at 125 S. Clark Sireet, Chicago. llino:s and for
leases/licenses with Charter Schools, which require prior Board approval). provided however lhat
the Chief Operating Officer may authorize and execute such leases/licenses with ro further
approval from the General Counsel when using the form agreement established by the Law
Department with no modifications thereto other than to include business terms Further. the Chief
Operating Officer has the authority to authorize and execute all real property leasesihcenses
(including those with indemnification provisions} where the Board 1s the tenant/licensee. the term
is less than ten (10) years, and the dollar amount for the term of the lease/icense 1s $75,000 or
under, subject to approval as to legal form by the General Counsel. Furlher, lhe Chief Operating
Officer has the authority to authorize and execute any and all agreements and documenils o
grant the Board access or right of entry to property including those with indemnification
provisions.

2. All Change Orders related to construction. “Change Order” means a change in a contract term
other than as specifically provided for in the contract which authorizes or necessitales any
increase or decrease in the cost of the contract or the ime to completion. The Chief Operating
Officer shall establish construction change order procedures for the submission and approval of
Change Orders. The Chief Operating Officer shall report all Change Orders to the Board on a
monthly basis. The monthly report shall include a brief description of the change, the ongmnal
contract amount, the net change by previous Change Orders in dollar amount and by percentage.
the total contract amount prior to the current Change Order being submitted: the nel
increase/decrease in contract amount with the current Change Order in dollar amount and by
percentage, and the revised contract amount. All Change Orders must be in comphance wilh the
Public Works Contract Act (50 ILCS 525).

3. Agreements or documents for the sale, disposilion, transfer, donalion or auctioming of Board
assets, subject to approval as to legal form by the General Counsel, and provided that the
compensation to be paid to a third party for these services shall be payable or deduclable from
the proceeds. The Chief Operating Officer shall also have the authority lo approve the Iransfer of
school assets to other schools (including charter schools). Board assels mean those goods which
are tangible, non-real estate properties. The sale, disposition, transfer, donation and auctioning of
Board assets with an original purchase price or fair markel value of $5.000 or more that were
purchased with funds from the State Board of Education shall be subject to the approval of
Corporate Accounting. The Chief Operating Officer shall reporl to the Board on an annual basis
all assets sold, transferred, donated, or otherwise disposed under the delegation of authority
herein.

c. The Chief Education Officer has the authority to authorize and execule the following

1. Education-related agreements _as to legal form by the General Counsel.

2. No-fee education-related agreements including internship agreements, programmatic agreements
and data sharing agreements, subject to approval as to leqal form by the General Counsel
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any—and—all-eduscalional--andier—programmatic-agreemenis—ncluding—payment—of tuion— that-have—a
financiaHmpast-onhe Board-up-to-375.000subjest-to-approval as-to-legal-lerm-by-the-Generai Counsel

d. The Chief Financial Officer has the authority to' i) accept any and all grants. donations and gfts of
any dollar amount; and ii) refund any unspent dollars from grants, donalions or gifts The Chief Financial
Officer has the authority to execule any and all grant, donation or gift acceptance agreements and
amendments related thereto required by any such granlor, donor or giftor, including agreements to
indemnify the grantor, donor or giftor, provided however that any grant, donation or gift acceptance
agreements and amendments related thereto with a value of $250,000 or more shall be subject to
approval as to legal form by the General Counsel and any such agreements that impose_any additional
financial obligation on the Board in_excess of $250,000 shall be approved by the Board The Chief
Financial Officer together with the head of the department recewing the granl have the authority lo
provide such additional information, assurances and certifications as are necessary in connection with
such grant. For all grants, gifts and donations and refunds of same, the Chief Financial Officer shall report
to the Board on a monthly basis all grants, gifts and donations received or made in excess of $50.000
and all refunds of unspent grants, gifts or donations in excess of $5.000. Expenditure of grant funds are
subiect to the procurement rules in this Chapter Vil.

e. The Chief Purchasing Officer has the authority to;

1. Approve purchases paymeats up to $75.000 and to authorize and execute any and all of the
fellowsng purchasing documents enumerated below, subject to approval as lo legal form by the
General Counsel, when such purchases are made in accordance with the Board Rules set forth
Chapter Vi), provided however that the Chief Purchasing Officer may aulhorize and execule such
purchasing documents with no further approval from the General Counsel when using the form
agreement established by the Law Department with no modifications thereto other than to include
business terms. |f modifications are made to the form agreement, then approval of the General
Counsel as to legal form is required.

i3 Agreements for 8iddable tems and Non-tiddable tems (as defined-n-Sactonl-13) that do
not exceed $75,000;

i.2-  Options to renew and/or mutually-agreed-to extensions of agreements for Biddable ltems
and Non-biddable items that do not exceed $75.000. and

i.3. Amendments to Contracts for Biddable ltems and Non-biddable ltems inibally costng
$75,000 and under, which amendments have-no-financial implications- or do nol increase
the total obligation to more than $75,000 or matenally dimiish the obhgatons of the
vendor.

N

Approve payments and ralify agreements for the purchase of Non-biddable ilems up to 575000
when such purchases are not made in accordance with the Board Rules sel forth in ttus Chapter
Vit

f. The General Counsel has the authority to appoint oulside counsel, retain experts and to take all
actions required to fulfill the duties and obligations imposed upon the General Counsel in Chapter !l of
these Rules, subject to appropriation. The General Counsel also has the authonty to authorize and
execute any and all agreements and documents regarding the following

1. access and right of entry to property which may include indemntication:

2. indemnification related to agreements for the purchase, sale, use, occupancy. license or lease of
real estate;

zoning, taxes and other governmental petitions and requests,
indemnification related to shrink-wrap and click-wrap agreements;

agreements with a nominal value of less than $5,000 granting nonexclusive nghts to use Board
intellectual property and other agreements related to the grant of intellectual nghts and
permissions, including any indemnification of third parties associated with said agreements; and,

6. other legal matters having no direct financial impact on the Board.

<8 The-Ghief-Redormance-Officar-has-the-authoriy-lo-execuie-data shanng-agreemenis—with-no
financial-obligation-en-the-pari-of-the-Board-subjesi-te-approval-astolegat-iorm by the General-Counsel

g.h-  The Communications Officer has the authority to execule access agreements to film in Board
facilities and CPS schools subject to approval as to legal form by the General Counsel

h.i The Ghisfinformation—Officer Chief Administrative Officer_or designee has the autharity to
execute no-fee agreements with-no-finanecial-mplications regarding non-disclosure, confidentialty and
network access with no further approval from the General Counsel when using Hhe-form an agreement

approved established by the Law Department with-no-modificationstherslo-otherthan-to-nelude-contast
information-and-business-terms

Vice President Ruiz indicated that if there were no objections, Board Reports 11-1116-PO1
and 11-1116-RU1 would be adopted by the last favorable roll call vote, all members present voting
therefore.

Vice President Ruiz thereupon declared Board Reports 11-1116-PO1 and 11-1116-RU1
adopted.
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11-1116-CO1

COMMUNICATION RE: LOCATION OF
BOARD MEETING OF DECEMBER 14, 2011

David J. Vitale President, and
Members of the Board of Education

Henry S. Bienen

Dr. Mahalia A. Hines

Penny Pritzker

Jesse H. Ruiz

Rodrigo A. Sierra

Andrea L. Zopp

This is to advise that the regular meeting of the Board of Education scheduled for
Wednesday, December 14, 2011 will be held at:

The Central Administration Building
125 South Clark Street

Chicago, Illinois 60603

Board Chamber - 5" Floor

Registration for Public Participation will be held between the hours of 8:00 a.m. and 9:00
a.m. on the 1% Floor of the Clark Street Lobby. The Board Meeting will begin at 10:30 a.m. The
Public Participation segment of the meeting will begin immediately following the CEO Repon
and proceed for two hours.

11-1116-CO2

COMMUNICATION RE: REAPPOINTMENT OF TRUSTEE
TO SERVE ON THE PUBLIC SCHOOL TEACHERS' PENSION
AND RETIREMENT FUND OF CHICAGO
{RODRIGO A. SIERRA)

TO THE MEMBERS OF THE BOARD OF EDUCATION
OF THE CITY OF CHICAGO:
| hereby reappoint Rodrigo A. Sierra, to serve as a Trustee on the Public School

Teachers' Pension and Retirement Fund of Chicago. Mr. Sierra's term will commence
November 2011 and expire November 2013.

11-1116-EX1*

TRANSFER OF FUNDS
Varions Units and Objects

‘THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING:
The various transfers of funds were requested by the Central Otfice Departments during the month of Octaber Al

transfers are hudget neutral. A briet explanation of each transfer is provided below:

I. Transfer from Rock Island Elementary Network to Rudyard Kipling School

Rationale: Funds to purchase ePath subscription.

‘Transter From: Unit Rock Iskand Elementary Network 0214]
Fund General fiducation Fund 1S
Account Miscelluneous Charges 37940
Pregram  Other Inste Purposes Mise L1903
Grant Elem & Hs Neiwork - Gen Board Funds 176640

Transter to: Unit Rudyard Kipling School 2HORI
Fund General Education Fund 13
Account  Seminar, Fees, Subscriptions, Professional Membershups 4503
Program  Other [nstr Purposes Mise 119038
Grant Llem & Hs Network - Gen Board Funds 176040

Amount: $1,000.00
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2. Transfer from Citywide Alternative Schools and Pathways to Kelvyn Purk High Schaat

Rationale:

Transfer From:

‘Transter to:

Amnount:

SLC allocations - Kelvyn Park - nideage expenses related to SLCS

Unit
Fund
Account
Program
Grant

Unit
Fund
Account
Program
Grant

$1,000.00

Citywide Alternative Schools and Pathways
NCLB Title V Fund

Car Fare

Smafl Learning Communities

Fie Smalter Learning Communities

Kelvyn Park High Schouol

NCLB Title V fund

Car Fare

Small Learning Communities

Fie Smaller Learning Communities

November 16, 2011

[RYRN
130
54218
221033
SA3517

46191
136
54218
221033
543817

3. Transfer trom Cltywide Alternative Schools sand Puthways to Manley Carcer Conumunity Academy High School

Rationale:

Transter From:

Transter to:

Amount:

SLC allocations - Manley - S1.C relatedd trave!]

Unit
Fund
Account
Program
Grant

Unit
Fund
Account
Program
Gram

$1.000.00

Citywide Alternative Schools and Pathways
NCLB Title V Fund

Travel Expensc

Small Learaung Comnunities

Fie Smaller Learning Communities

Manley Carcer Community Academy High Schouol
NCLB Title V Fund

Travel Expense

Smalt Learmng Connmnunitics

Fie Smaller Learning Communities

[RYAM]
36
84205
2200
M7

S3HLI
'
108
2hnss

AR

4, Transfer from Citywide Alternative Schools and Pathways to Manley Career Community Academy High Schon

Rationale:

Transler From:

Transfer w:

Amount:

S1.C altocations - Maniey - SL.C eeluted mileage.

Unit
Fund
Account
Program
Grant

Unit
Fund
Account
Program
Grant

$1,000.00

Cutywide Alternative Schools and Pathways
NCLB Titke V Fud

Car Fine

Small Learning Communities

Fwe Smaller Learning Communities

Manley Cureer Community Academy High Schani
NCLB Title V Fund

Car Fare

Small Learning Communities

Fie Smaller Learmning Communities

a

137
L1
ARRIN

non
313817

ARSEN]
in

SA21S
BRI TERR!

hEARYNY)

5. Trunsfer from Citywide Alternative Schools and Pathways to Manley Curcer Community Avademy High Scho

Rationale:

Transter From:

Transter to:

Amount:

SLC allocations - Manley - cxtended day benefits,

Unit
Fund
Account
Program
Grant

Unit
Fund
Account
Program
Granl

$1,000.00

Citywide Alternative Schools and Pathways
NCLB Title V Fund

Teacher Salaries - Extended Day

Small Learning Communities

Fic Smaller Learning Communitics

Maaley Career Community Academy High School
NCLB Title V Fund

Medicare

Small Learning Communities

Fie Smaller Learning Communities
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708. Transter from Citywide Cupital/Qperations to Southeast Area Elementary School

Rationile: Funds Transter From Awardd 2010-4R0-00-(H To Project#t 2000-22631-NSC = Change
Reason @ NA.

Transter Fron: Unit Citywide Capual/Operations 12150
tund QSCHB - CIP Series 2009G JK0)
Account  Capitalized Construction 3630
Program  Madern Schools Across Chicago BARRRR)
Grant Quatitied School Construction Bond (Qsuh) [INEY Y]

Transter (o; Unit Southeast Area Elementary School 22631
Fund QSCB - CIP Series 200G AX()
Account Property - Sites 56208
Program  Modern Schools Acrass Chicago Lxpansion 283334
Grant Qualified School Construction Bond (Qscb) 620000

Amount: SL727,500.00

709. Transfer for Citywide Acudemic Learning and Support

Rationale:

Consulting Services Pay

Transter from: Unit Citywide Acadeine Learning and Suppoit [ARVH
Fund NCLS Title [ Regular Fun i
Account Commodities - Textbooks 305
Program Ses Aim High Administeation 2t
Grant N¢lb - Chaoiee Schools 7 Ses 430127

Transter to: Unit Citywide Acadeniic [Learning and Support 11340
FFund NCL.8B Title 1 Regular Fund 332
Account  Services - Professional & Technical 54125
Programn Ncib Ses Program 200120
Grant Ncib - Choice Schools / Ses 130127

Amouit: $3.585,000.00

710, Transfer from Satety and Security - Citywide to Citywide Eurly College und Cureer

Rationale: Culture of Calm - Per V. Bryant - tunds are moving to OCCP.

Transter From: Unit Safety and Security - Citywide 106013
Fund NCLB Title I Regular Fund LRR)
Account Services - Professional & Technical 54128
Program Oth Govt Fd Prag- Attend&Soc Wk 201N
Grant Discretionary 430126

Transfer to: Unit Citywide Carly College and Career 13727
Fund NCLB Title | Regular Fund i
Account  Services - Professional & Technical 54125
Program  Oth Govt Fd Prog-Altend&Soc Wk 21100
Grant Discretionary 130126

Amaount: $9.281,467.00

*[Note: The complete document will be on File in the Office of the Board]
11-1116-ED1

REPORT ON STUDENT EXPULSIONS FOR OCTOBER 2011

DESIGNEE FOR THE CHIEF EXECUTIVE OFFICER REPORT THE FOLLOWING
DECISION:

1 Students were expelled from the Chicago Public Schools in October 2011.
DESCRIPTION:

Pursuant to the provisions of Sections 10-22.6 and 34-19 of the School Code of lllinois,
Section 6-8 of the Rules of the Board of Education of the City of Chicago, and the Student
Code of Conduct of the Chicago Public Schools, the designee for the Chief Executive Officer
approved the expulsion of 1 Chicago Public Schools students, for gross disobedience,
misconduct or other violations of the bylaws, rules and regulations of the Chicago Board of
Education.
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October Totals
(October 1 to October 31, 2011)

Expulsions 1
No Expulsions 32
SMART Referrals _49

82

(2011-2012 Totals to Date)
(August 1, 2011 o current)

Expulsions 62
No Expulsions 62
SMART Referrals 120

244
Decisions Pending 55

LSC REVIEW:
LSC review is not applicable to this report.

AFFIRMATIVE ACTION STATUS:
Not applicable.

FINANCIAL.:
No cost to the Chicago Public Schools.

PERSONNEL IMPLICATIONS:
None.

11-1116-ED2

APPROVE PAID LEAVE OF ABSENCE FOR ROBERT REYNOLDS TO PARTICIPATE IN
THE FULBRIGHT PROGRAM IN FINLAND

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Pursuant to Board Rule 4-1{a)(9), the Chief Executive Officer has approved an academic year paid leave
of absence (January 1, 2012 - June 30, 2012 ) for Robert Reynolds, a member of the teaching force, to
participate in the Fulbright Program in Finland.

DESCRIPTION: The Fulbright Program provides opportunities for qualified Chicago Public Schools (CPS)
educators to undertake graduate study, advanced research, university teaching, and/or teaching in
elementary and secondary schools in other countries for a designated period of time with full pay and
position security.

Robert Reynolds, a sixth grade science teacher at the Mary G. Peterson School, applied and was
selected by the Fulbright Program to research effective middle school mathematics instruction in Finland
Mr. Reynolds will observe mathematics instruction, conduct research, undertake coursework, and
potentially provide professional development. The Board of Education will pay Mr. Reynolds his regular
base salary during the period of the leave (January 1, 2012 - June 30, 2012) and maintain ali of his
benefits. At the conclusion of his leave, Mr. Reynolds will return to his position at the Mary G. Peterson
School. The principal of Mary G. Peterson School, Adam Parrot-Sheffer, approved the teacher's
participation in the program.

L.SC REVIEW: Not applicable

AFFIRMATIVE ACTION STATUS: Not applicable

FINANCIAL: The teacher on Fulbright leave (Mr. Reynolds) will receive the basic salary which such
members of the teaching force would have received if in actual service in the Chicago Public Schools and
maintain all of his employment benefits.
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11-1116-ED3

APPROVE ENTERING INTO AGREEMENTS WITH VARIOUS UNIVERSITIES FOR STUDENT
INTERNS IN THE AREA OF COUNSELING

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve entering into agreements with various universities to have them provide student interns in the
area of counseling and authorize execution of agreements with additionai Universities without furiher
Board approval. The intial Universities are listed on the attached exhibit. The counseling services shall
e provided by the Universities and interns at no cost to the Board. Written agreements for these services
are currently being negotiated. No services shall be provided by any University or their interns prior to
execution of their written agreement Information pertinent to these agreements s stated below

UNIVERSITIES: Exhibit “A" Attached

USER: Talent Office
Chicago Public Schools
125 South Clark Street, 2™ Floor
Chicago, Hiinois 60603

Contact: Alicia Winckler
(Title) Chief Talent Officer
Phone: 773-553-1070

TERM: The term of the agreement for each University shall commence on the date the agreement is
signed and shall end June 30, 2013.

OPTION TO RENEW: Each agreement shall have one option o renew for a period of five (5) years

SCOPE OF SERVICES: The Universities shali recruit and screen school counseling intern candidates
according to their own internal policies and practices. They shall refer the most quahfied candidates to
the designated CPS Program Contact for consideration and placement. The Board relains the nght to
determine the number of intern slots, select the interns from the pool presented by the Universiies, and
process the placements. Universities and interns may be asked 10 coliaborate with CPS on various
research studies, subject to compliance with the Board’s Research Study and Data policy and applicable
statutes.

DELIVERABLES: Each University shall screen and provide an acceptable number of qualified interns as
determined by CPS that meet the school counseling internship requirements of the State and CPS

OUTCOMES: Each intern shall provide supervised school counseling services to CPS students during
the designated internship time period. In compliance with the lllinocis State Board of Education each intern
must engage in the performance of various aspects of the counseling role and be gradually introduced to
the full range of responsibilities associated with that role. An intern must complete at least 600 hours of
which at least 240 hours of the internship shall involve direct service work with school-age individuals and
groups. The length of the internship must last no less than one semester. The requirements of the
internship may be modified to meet the established requirements of a University or another state board of
education.

COMPENSATION: Universities and interns shall receive no monetary compensation from the Board for
the provided services.

AUTHORIZATION: Authorize the General Counsel to include other relevant terms and conditions in the
written agreements. The General Counsel also is authorized to include provisions in the agreements
regarding indemnification by the Board when such language is required by a University. Authorize the
President and Secretary to execute the agreements, including agreements with Universities not listed on
Exhibit A, without additional Board approval. Authorize the Chief Talent Officer to execute all ancillary
documents required to administer or effectuate these agreements.

AFFIRMATIVE ACTION: Pursuant to Section 5.2 of the Remedial Program for Minority and Women
Owned Business Enterprise Participation in Goods and Services contracts, this contract is exempt from
MBE/WBE review.

LSC REVIEW: Local School Council approval is not applicable to this report
FINANCIAL: None

GENERAL CONDITIONS:

Inspector General — Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel
necessary to conduct those investigations.

Conflicts — The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former

Board members during the one year period following expiration or other termination of their terms of
office.
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Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-P0O3). as amended

from time to time shall be incorporated into and made a

part of the agreement

Ethics ~ The Board's Ethics Code adopted May 25, 2011 (11-0525-P02), as amended from time lo time

shall be incorporated into and made a part of the agree

ment

Contingent Liability ~ The agreement shall contain the clause that any expenditure beyond the current

fiscal year is deemed a contingent liability, subject
budget(s).

EXHIBIT
I. UNIVERSITIES ENTERING INTO AGREEMENTS:

1. Ball State University

Department of Counselirg Psychology and Guidance
Services

622 Teachers College

Muncie, IN 47306

Contact Person: Charlene Alexander

Title: Director of the School Counseling Program

Phone: (765) 285-8040
E-mail: calexander@bsu.edu

3. Chicago State University

Department of Psychology

Harold Washington Hall - 328

Chicago., IL 60628

Contact Person: Karen McCurtis-Witherspoon
Title: Director of Counseling Graduate Program
Phone: (773) 995-3879

E-mail: kmccurti@csu.edu

5. DePaul University

College of Education

1 E. Jackson, SAC 307

Chicago, IL 60604

Contact Person: Andrea Kayne Kaufman
Title: Department Chair

Phone: {(773) 325-7661

E-mail: akaufman@depaul.edu

7. Governors State University

College of Education

1 University Parkway

University Park. IL 60484

Contact Person: Shannon Dermer

Title: Chair, Division of Psychology and Counseling
Phone: (708) 534-3142

E-mail: sdermer@govst.edu

9. Indiana University —~ Bioomington

School of Education

W.W. Wright Education Building, Room Education 405
Bloomington, IN 47405

Contact Person: Rex A. Stockton

Title: Counseling Psychology Program Training
Director

Phone: (812) 856-8344

E-mail: cep@indiana.edu

11. Marquette University

Department of Counselor Education and Counseling
Psychology

150A Schroeder Complex

Milwaukee, W1 53201

Contact Person: Alan Burkard

Title: Coordinator for the School Counseling Program
Phone: (414) 288-3434

E-mail: alan.burkard@marquelle.edu
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2. Bradley University

Department of Leadership in Education, Human
Services, and Counseling

Campustown 76

Peoria, IL 61625

Contact Person Jenny Tripses

Title: Associate Professor & Coordinator. Educational
Administration

Phone: (309) 677-3593

E-mail: jtripses@bradley. edu

4. Concordia University

College of Graduate and innovative Programs
7400 Augusta St

River Forest. IL 60305

Contact Person Judy Skorek

Title: Director of Clinical Training

Phone: (708) 209-3148

E-mail judy skorek@cuchicago.edu

6. Eastern lllinois University

Department of Counseling and Student Development
600 Lincoln Avenue

Charleston, Il. 61920

Contact Person Richard Roberts

Title: Department Chairperson

Phone: (217) 581-2400

E-mail: rlroberls@eiv.edu

8. lllinois Wesleyan University

Educational Studies Department

Center for Liberal Arts 147

Bloomington, IL 61701

Contact Person Robin Leawitt

Title: Charr and Director of Teacher Education
Phone: (309) 556-3504

E-mail: rleavitt@wu.edu

10. Loyola University Chicago

School of Education

820 N. Michigan Ave , Lewis Tower. 11" Figor
Chicago, IL 60611

Contact Person: Anita Thomas

Title: Program Coordinator
Phone: (312) 915-7403
E-mail: athoma9@luc.edu

12. Michigan State University

Depariment of Counseling, Educational Psychology. and
Special Education

447 Enckson Hall

East Lansing. MI 48824

Contact Person: Jenny Tripses

Title: Ed. Tech. Maslers Program Director

Phone: (517) 432-7195

E-mail: gravesle@msu edu
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13. National-Louis University 14. Northeastern illinois University

Department of Counseling and Human Services Departmen: of Counselor Education

1000 Capttal Drive Chicago, IL 60625

Wheeling, IL 60628 River Forest, IL. 60305

Contact Person: Christopher Clemmer Contact Person: Chuck Pistono

Title: Department Chair Title: Chairperson

Phone: (630) 874-4535 Phone: (773) 442-5551

E-mail: cclemmer@nl.edu E-mail: c-pistorio@neiu.edu

15. Northern lllinois University 16. Purdue University

Department of Counseling, Adult, and Higher Department of Educational Studies

Education

GH 427C 100 N. University St.

DeKalb, IL 60115 West Lafayette, IN 47906

Contact Person: Scott Wickman Contact Person. Jean Pelerson

Title Associate Professor Title: Coordinator of School Counselor Preparation

Phone: (815) 753-9324 Phone: (765) 494-9742

E-mail: akaufman@depaul.edu E-mail. jeanp@purdue.edu

17. Roosevelt University 18. Southern lllinois University - Carbondale

Department of Counseling and Human Services Department of Educational Psychology and Special
Education

1400 N. Roosevelt Blvd. Wham 223 MC 4618, 625 Wham Drnve

Schaumburg, IL 60173 Carbondale, IL 62901

Contact Person: Roberto Clemente Contact Person: Alan White

Title: Associate Professor Title: Department Chairperson

Phone: (847) 619-8939 Phone: (618) 453-2311

E-mail: rclemente@roosevelt.edu E-mail: lwhite@stu.edu

19. Saint Xavier University 20. University of lllinois - Springfield

School of Education College of Education and Human Services

Warde Academic Center, 3700 W. 103" Street, G201 One University Plaza, BRK 348

Chicago, IL 60655 Springfield, IL 62703

Contact Person: Beverly Gulley Contact Person: James Klein

Title: Dean Title: School Counseling Area Coordinator

Phone: (312) 298-3221 Phone: (217) 206-6883

E-mail: gulley@sxu.edu E-mail: kKleld@uis edu

21. University of lowa 22. University of Northern lowa

Department of Rehabilitation and Counselor Education  College of Social and Behavioral Sciences

N338 Lindquist Center 219 Latham Halt

lowa City, 1A 52242 Cedar Falls, 1A 50614

Contact Person: David Duys Contact Person: Jan Bartlett

Title: Coordinator for the School Counseling Program Title: Associate Professor of Counseling

Phone: (319) 335-5281 Phone: (319) 273-7979

E-mail: david-duys@uiowa.edu E-mail: jan.bartlett@uni.edu

23. University of Wisconsin-Madison 24. Western lllinois University

Department of Counseling Psychology Department of Counselor Education

355 Education Building - 1000 Bascom Mall 3561 60" Street, Room 277

Madison, W1 53706 Moline, IL 61265

Contact Person: Stephen M. Quintana Contact Person: Rebecca Newgent

Title: Professor Title: Chairperson

Phone: (608) 262-6987 Phone: (309) 762-1876, ext. 62273

E-mail: quintana@education.wisc.edu E-mail: RA-Newgent@wiu.edu

Vice President Ruiz indicated that if there were no objections, Board Reports 11-1116-EX1,
and 11-1116-ED1 through 11-1116-ED3 would be adopted by the last favorabie roll call vote, all
members present voting therefore.

Vice President Ruiz thereupon declared, Board Reports 11-1116-EX1, and 11-1116-ED1
through 11-1116-ED3 adopted.

61



November 16, 2011

11-1116-PR1

AMEND BOARD REPORT 10-1215-PR1
APPROVE EXERCISING THE FINAL OPTION TO RENEW THE AGREEMENTS WITH BERLAND
PRINTING, INC., K AND M PRINTING COMPANY, INC. AND GEM ACQUISITION COMPANY, INC.
D/B/A GEM BUSINESS FORMS FOR PURCHASE OF PRINTING AND REPROGRAPHIC SERVICES

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve exarcising the final option to renew the agreements with Berland Printing, Inc., K and M Printing
Company, Inc. and GEM Acquisition Co., d/b/a GEM Business Forms to provide printing and reprographic
services for the use by all schools, area offices and central office departments at a cost for the option period
not to exceed $2:060:000: $2500,000.00 in the aggregate. Written documents exercising this option are
currently being negotiated. No payment shall be made to any Vendor during the option period prior to the
execution of their written document, The authority granted herein shall automatically rescind as to each
vendor in the event their written document is not exacuted within 90 days of the date of this Board Repont.
Information pertinent to this option is stated bslow.

This N r ment i n to increase th toi compensation Ir

3 D0 $ [o] inting and reprographic services for the Teacher'

t tan s (C r9j chool Acli rQj ther itional printing and
re) hi ices tor sch nits, No wri mendmen othear ments are required.
Specification Number : 07-250015

Contract Administrator : Knowles, Miss Demetra / 773-553-3256

VENDOR:

1) Vendor # 20163
BERLAND PRINTING, INC.

3950 S. MORGAN ST.
CHICAGO, IL 60609
Robert Berland
773-822-0111
773-822-0124

2) Vendor # 40473
K & M PRINTING CO., INC

1410 NORTH MEACHAM ROAD
SCHAUMBURG, IL 60173
Michael S. Stobart

847 884-1100

847-881-1286

3)  Vendor # 44218
GEM ACQUISITION COMPANY INC DBA
GEM BUSINESS FORMS INC

5942 S CENTRAL
CHICAGO, IL 60638
Katharine . Owens
773-735-3300
773-735-4626

USER INFORMATION:

Contact: 12210 - Office of Procurement and Contracts
125 South Clark Street 10th Floor
Chicago, IL 60603
Knowles, Miss Demetra
773-553-3256

ORIGINAL AGREEMENT:

The original Agreements (authorized by Board Repont 07-1219-PR1) in the amount of $6,000,000.00 were
for a term commencing January 1, 2008 and ending December 31, 2009 with the Board having 2 options to
renew for 12 months each. The agreements were extendad {authorized by Board Report 09-1216-PR3J) for
a term commencing January 1, 2010 and ending December 31, 2010. The original agreements were
awarded on a competitive basis pursuant to Board Rule 5-4.1 (Specification 07-250015).
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OPTION PERIOD:
The term of each agreement is being extended for one year commencing January 1, 2011 and ending
December 31, 2011.

OPTION PERIODS REMAINING:
There are no option periods remaining.

SCOPE OF SERVICES:

Vendors will continue to provide printing and reprographic services as requested by all central oflice
departments, area offices and schools. Vendors will work with staff on an as needed basis in designing,
typesetting, proofreading, sequential numbering, printing, trimming, scoring folding, labeling, packaging,
stitching, sewing, stapling, binding, drilling (3-8 hole punch), perforating, pertect binding, side stitching,
saddle stitching, spiral binding, strapping, shrink wrapping, labeling, delivering, storing and translation
services for printed materials.

DELIVERABLES:

Vendors will continue to print, store and deliver copy/printing reprographic requests to departments, area
offices and schools. Vendors will provide the Board with monthly reports on all purchases as more fully
detailed in the written agreements.

OUTCOMES:
Vendors' services will result in fixed prices for printing/reprographic services.

COMPENSATION:
Compensation payable to all Vendors during this option period, in the aggregate, shall not exceed the sum
of $2:060,000-00 $2,500,000.00.

AUTHORIZATION:

Authorize the General Counsel to include other relevant terms and conditions in the written option
documents. Authorize the President and Secretary to execute the option documents. Authorize Chief
Purchasing Officer to execute all ancillary documents required to administer or effectuate this option
agreement.

AFFIRMATIVE ACTION:

The supplier diversity goals for this contract are 25% MBE and 5% WBE participation. Pursuant to the
Remedial Program for Minority and Women Owned Business Enterprise Participation in Goods and
Services Contracts, the Category Goals method for M/WBE participation will be utilized. Aggregated
compliance of the vendors in the pool will be reportad on a quarterly basis.

LSC REVIEW:
Local School Council approval is not applicable to this report.

FINANCIAL:

Charge To: Various departments, schools and area offices

Budget Classitication: 54520 - Printing Services FY11-FY12
Budget Classification: 54525 - Printing Services Other FY11-FY12
Not to exceed: $2:060,600-00 $2,500,000.00

CFDA#: Not Applicable

GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct centain
invastigations and that the Inspector General shall have access to all information and personnel necessary
to conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former
Board members during the one year period following expiration or other termination of their terms of office.

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-P03), as amended from
time to time, shall be incorporated into and made a part of the agreement.

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-PQ4), as amended trom time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current tiscal
year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(s).
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11-1116-PR2

FINAL

AMEND BOARD REPORT 10-0428-PR4
AMEND BOARD REPORT 10-0224-PR3
APPROVE THE PRE-QUALIFICATION STATUS OF AND ENTERING INTO AGREEMENTS WITH
ARCHITECTURAL/ENGINEERING TO PROVIDE SERVICES

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION

Approve the pre-qualification status of and entering into agreements with contractors to provide
Architectural and Engineering services al a cost not to exceed $36.080:080 $51,000,000 in the aggregale
and approve entering into a written master agreement with each contractor Contractors were setected on
a competitive basis pursuant to a duly advertised Request for Qualifications {Specificatton No 09-250074)
Wiritten master agreements for contractors are Currently being negoliated. No services shall be provided by
and no payment shall be made to any contractor pr.or to the execution of their written master agreement
The pre-quatification status approved herein for each contractor shall automaticatly rescind in the event
such contractor fails to execute the Board's master agreement within 120 days of the dale of this Board
Report. Information pertinent to these master agreements is stated below

This April 2010 amendment is necessary to: (i) add a new contractor, Wilkinson Blender Archileclure (#93)
and (ii) to correct the vendor name and number of Gensler, Architecture, Design and Planning, PC
(previously listed as #26, now listed as #92). A written master agreement for the new contracior 1s cutrently
being negotiated. No services shall be provided by and no payment shall be made to any contraclor prior to
the execution of their written master agreement. The pre-qualification status approved heren for each
contractor shall automatically rescind in the event such contractor fails to execute the Board's master
agreement within 120 days of the date of this amended Board Report

This November 2011 amendment is necessary lo increase the Architects/Engineers of Record (HEOR)
base contract period spending authorization limit by $15,000,000. This increase 1s the result of an
expansion in the number and size of CIP projects as well as the AORs involvement in developing a new
hi-annual assessment tool, expedited design cost for late school actions and design of Asset management
projects. This amendment is also to reflect that the contract with Nakawalase Wyns and Assocrates (#56) 1s
terminated. In addition, the following contractors will be deleted from the pre-qualification status A Epstein
and Sons International, Inc. (#1), AECOM Services (#2), Fanning/Howey Associates, Inc. {(#19) Muller and
Muller P.C. Lid, (#55), O'Donnell, Wicklund, Pigozzi & Peterson Architects (#58), Skidmore Qwings Mernill
(#70) and Gensler Architecture, Design & Planning, Inc, (#26) and (#92) No amendmenits to the
agreements are required.

Specification Number : 09-250074

Contract Administrator : Hernandez, Miss Patricia / 773-553-2250

USER INFORMATION:
Contact: 11860 - Facility Operations & Maintenance

125 South Clark Street 16th Floor
Chicago, IL. 60603

Taylor, Ms. Patricia L
773-553-2960

TERM:

The term of this pre-qualification period and each master agreement shall be for a three (3) year term
commencing April 1, 2010 and ending on March 31, 2013. The Board shall have the rnight 10 extend the
pre-qualification period and each master agreement for 3 additional one year periods The term of the
pre-qualification period and master agreement for the new contractor(s) shall commence upon execution
and end March 31, 2013. The Board shall have the right to extend the pre-qualificalion period and each
new master agreement for (3) additional one year periods.

SCOPE OF SERVICES:

The Architects and Engineers of Record will continue to manage and coordinale individual projects. The
firms will be assigned to prepare design development documents, construction documents and
specifications setting forth in detail the site-specific requirements for each project. In addition, each firm
may also perform any or all of the following services: scheduling, budgeting, site analysis, coordinating CPS
construction schedules with the applicable city agencies and solicitation and coordination of specially
consultants, such as geo-technical consultants, as they relate to individually assigned projects. These
pre-qualified firms have experience and expertise in performing the required Architectural and Engineering
services and the ability to meet the aggressive schedule found in the Capital Improvement Program The
services of these firms are needed to ensure that CPS capital spending for Capital Planning will best serve
the needs of the Chicago Pubtic School children and their surrounding communities

COMPENSATION:

The sum of payments to all pre-qualified contractors for the pre-qualification term shall not exceed the
aggregate amount of $36:000:000 $51,000,000. The sum of payments in FY 2010 (April - June 2010) was
$3,945,256; the sum of payments in FY 2011 was $27,453,054. The sum of payments for FY 2012 shall not
excead $19,601,690.
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USE OF POOL:
The Department of Facilities is authorizeu 1o receve services from the pre-qualified pool as follows
Contractors are assigned work based upan the contractors expernence with the requirements of the jobs

AUTHORIZATION:

Authorize the General Counsel to included other relevant terms and conditions in the writlen master
agreements. Authorize the President and Secretary 1o execute the master agreements. Authorize the
Chief Operating Officer to execute alt ancillary documents required to admunister oc effectuate the master
agreements.

AFFIRMATIVE ACTION:

Pursuant to the Remedial Program for Minority and Women Business Enterprise Parucipation in Goods and
Services Contracts (MMWBE Pragram), the Per Conlract and Category Goals method for MMWBE
participation will be utilized. The goals for this poo! are 35% MBE and 15% WBE thus, contracts for vendors
in the pool will be subject to compliance reviews on & contracl-by-contact basis. Aggregated complance of
the vendors in the pool will be reported on a quarterly basis.

LSC REVIEW:
Local School Council approval is not applicable to this report.

FINANCIAL:

Charge to Operations: $36,800:600 $51,000,000
Fiscal Year: FY10, 11,12, 13

FY10 and FY11-$31,398,310

FY12: $19,601,690

Budget Classification: Various Capital Funds
Source of funds: Capital Funds

CFDA#: Not Applicable

GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certan
investigations and that the Inspector General shall have access to all informalion and personnel necessary
to conduct those investigations

Contflicts - The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 6/34-21.3 which restricts the employment of, or the letting of contracts to, former
Board members during the one year period following expiration or other termination of their tarms of
office.

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended
from time to time, shall be incorporated into and made a part of the agreement.

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-P04), as amended trom time to time,
shall be incorporated into and made a part of the agraement.

Contingent Liabillty - The agreement shall contain the clause that any expenditure beyond the current

fiscal year is deemed a contingent fiability, subject to appropriation in the subsequent fiscal year
budget(s).

THIS SPACE INTENTIONALLY LEFT BLANK
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2)

3)

5)

Verdor#-17375 6)

AECOMSERWCES-OFtEINOIS 7)

Vendor # 39081
ALTUS WORKS, INC

4224 N. MILWAUKEE AVE 8)
CHICAGO, IL 60641

Ellen Stoner

773-545-1870

773-545-1898

Vendor # 21846
BAUER LATOZA STUDIO LTD

2241 SOUTH WABASH AVE 9)
CHICAGO, IL 60616

Joanne Bauer

312-567-1000

312-567-9690

Vendor # 66018
BLDD ARCHITECTS, INC

833 WEST JACKSON ., STE 100 10)

CHICAGO, IL 60607
Timothy J. McGrath
312-829-1987
312-666-8967
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Vendor # 20236
BROOK ARCHITECTURE, INC

2325 SOUTH MICHIGAN AVE.. STE 300
CHICAGO. IL 60616

RaMona Weslbrook

312-528-0890

312-356-1040

Vendor # 98707
BUILT FORM. LLC

311 NORTH ABERDEEN ST.. 200C
CHICAGO, IL 60607

Stephen Poslon

312-738-3835

312-738-3864

Vendor # 25799
CORDOGAN, CLARK & ASSOCIATES

716 N. WELLS ST . STE. 200
CHICAGO. IL 60654

John W. Clark

312-943-7300

312-943-4771

Vendor # 29709
CREATIVE ENGINEERING CO

485 N. MAIN ST., STE L
GLEN ELLYN. IL 60137
Fisal M. Hammouda
630-942-8999
630-942-9008

Vendor # 14522
DAVID MASON & ASSOCIATES OF ILLINOIS
LTD.

464 NORTH MILWAUKEE
CHICAGO, IL 60654
David W. Mason
312-884-5100
312-884-5101



12)

13)

14}

15)

16)
Vendor # 96163
DAVID WOODHOUSE ARCHITECTS, LLC

230 WEST SUPERIOR ST., 6TH FLR.
CHICAGO, IL 60654

Amanda H Young

312-943-3120

312-943-3432

17)
Vendor # 96160
DB STERLIN CONSULTANTS

123 NORTH WACKER DRIVE., STE 2000
CHICAGO, iL 60606

Reynold Sterlin

312-857-1006

312-857-1056

18)
Vendor # 95510
DBH & ASSOCIATES ARCHITECTS, INC

164 DIVISION ST., STE #712
ELGIN, L 60120

Demeke Berhanu-Haile
847-269-9368

866-847-1761

19)
Vendor # 25757
DESMAN ASSOCIATES
20 N. CLARK ST., 4TH FLOOR
CHICAGO, IL 60602
Steve Rebora
312-263-8400
312-263-8406 20)

Vendor # 23309
DESTEFANO & PARTNERS, LTD.

330 NORTH WABASH AVE., STE 3200
CHICAGO, IL 60611

Mary Ann Van Hook

312-836-4321

312-836-4322
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Vendor # 29907
DLR GROUP, INC.

222 S. RIVERSIDE PLAZA, SUITE 2220
CHICAGO, IL 60606

Dennis E. Bane

312-382-9980

312-382-9985

Vendor # 25758
DOYLE & ASSOCIATES

800 SOUTH WELLS. STE 503
CHICAGO, IL 60607

Debarah Doyle

312.922-5520

312-922-5509

Vendor # 24244
EC PURDY & ASSOCIATES

53 W. JACKSON, SUITE 1631
CHICAGO, IL 60604
Elizabeth C. Purdy
312-408-1631

312-408-1632

Vendor # 96164
FARNSWORTH GROUP, INC

1144 W. JEFFERSON ST | STE 300
SHOREWOQD, IL 60404

Troy Stange

815-744-6940

815-744-6965



21)

22)

23)

24)

25)

26)
Vendor # 20201
FGM ARCHITECTS -ENGINEERS

1211 W22ND ST

OAK BROOK, IL. 60523
James G. Woods
312-307-3002

312-750-1704
27)

Vendor # 96165
FORMA ARCHITECTURE LTD.

155 N. MICHIGAN AVE., SUITE 417
CHICAGO, IL 60601

Luis A. Bolivar

312 729-5195

773-252-0076
28)

Vendor # 25735
FOX & FOX ARCHITECTS

8 S. MICHIGAN AVE,, STE. 310
CHICAGO, IL 60603

John Jay Fox, il

312-377-5074

312-377-5075
29)

Vendor # 23062
G.A. RUCK AND ASSOCIATES, LTD

22102 N. PEPPER ROAD, STE. 201
BARRINGTON, IL. 60010

Steven H. Pate

847-381-2946

847-304-1218

30)

Vendor # 24783
GENERAL ENERGY CORP.

230 MADISON STREET
OAK PARK, IL 60302
Prem Mehrotra
708-386-6000
708-386-6091
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Vendor # 32223
GERALD MEISTER & ASSOCIATES LTD

123 WEST MADISON STREET.. STE 1600
CHICAGO, IL 60602

Gerald Meister

312-226-6133

847-831-5509

Vendor # 67620
GHAFARI ASSOCIATES. INC

360 NORTR MICHIGAN AVE . STE 1800
CHICAGO. IL 60601

Evangel Kokkino

312-984-2300

312-984-8248

Vendor # 27991
GLOBETROTTERS ENGINEERING
CORPORATION DBA GEC DESIGN GROUP

300 S. WACKER DRIVE. SUITE 400
CHICAGO. IL 60606

Michael J. McMurray

312-922-6400

312-922-0267

Vendor # 67948
GOLDEN STAR, INC DBA ADVANCE
CONSULTING GROUP INTERNATIONAL

300 WEST ADAM STREET, SUITE 420
CHICAGO, IL 60606

Eyad Elqaq

312-357-1840

312-357-1845



31)

32)

33)

34)

35)

36)
Vendor # 21816
GUAJARDO REC ARCHITECTS, LLC

401 EAST ILLINOIS., STE 220
CHICAGO, IL 60611

Dan Sumita

312-661-1500

312-661-9903

37)
Vendor # 25860
HARDING PARTNERS

224 S. MICHIGAN AVE., STE. 245
CHICAGO. IL 60604

Paul A. Harding

312-944-2600

312-922-8222

38)
Vendor # 21786
HARLEY ELLIS DEVEREAUX ARCHITECTS

401 W SUPERIOR, 5TH FLOOR
CHICAGQ, IL 60654

Robert C. Robicseek
312-951-8863

312-951-1719

39)
Vendor # 69644
HENNEMAN ENGINEERING, INC

200 SOUTH WACKER DR., STE 850
CHICAGO. IL. 60606-5810

Jettrey A. Treiber

312-583-1400

312-583-4101

40)
Vendor # 34348
HMS SERVICES, INC. DBA HMS
ENGINEERING

230 S. WESTMORE
LOMBARD, IL 60148
Haneef Shakeel
312-661-1516
312-661-1517
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Vendor # 25461
HOLABIAD & ROOT LLP

140 SOUTH DEARBORN
CHICAGOQ. iL 60603

Jelft Case

312-367-1771
312-357-1909

Vendor # 25516
HUTTER ARCHITECTS, LTD.

1000 W. MONROE STREET
CHICAGO, IL 60607
Pamela J. Hutter
312-492-8000
312-492-8444

Vendor # 20476
HYDRO-THERMO-POWER. INC

225 N. MICHIGAN AVE STE 2306
CHICAGQ, IL 60601

Raisa 8. Fridman

312-641-6164

312-641-6165

Vendor # 25692
ILEKIS ASSOCIATES

205 W. WACKER DR., SUITE 730
CHICAGO. IL 60606

Alphonse A. llekis

312-419-1017

312-899-0965

Vendor # 256725
INTERACTIVE DESIGN, INC.

308 W ERIE, SUITE 506
CHICAGO, IL 60654
Dina Griffin
312-482-8866
312-482-9904



41)

42)

43)

44)

45)

46)
Vendor # 24071
IRI/CEPCO ENGINEERING. INC

50 EAST BELLEVUE PL #3802
CHICAGO, IL 60611

Irma Robinson

312-787-1287

312-787-2982

47)
Vendor # 69642
JACKSON HARLAN, LLC

651 WEST WASHINGTON BLVD., STE 206
CHICAGO, IL 60661

Joan Jackson

312-627-1015

312-627-1060

48)
Vendor # 19502
JOSE DE AVILA & ASSOCIATES

6611 W. NORTH AVE., SUITE 101
OAK PARK, IL. 60302

Jose L. deAvila

708-383-3030

708-383-5971

49)
Vendor # 29407
KALTSOUNI MEHDI. INC.

407 S. DEARBORN ST., SUITE 200
CHICAGOQO, IL. 60605

Maria Kaltsouni

312-987-9800

312-987-9892

50)
Vendor # 96656
KIWW, P.C.

623 26TH AVE.

ROCK ISLAND, IL 61201
Bob Winter
312-356-3700
312-294-0003
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Vendor # 20014
KNIGHT E/A. INC

221 N LASALLE STREET . STE 300
CHICAGO. iL 60601-1211

Kevin E Lentz

312-577-3300

312-577-3526

Vendor # 96147
KOO AND ASSOCIATES. LTD

53 WEST JACKSON BLVD., STE 235
CHICAGO, IL 60604

JAh-Hee (Jackie) Koo

312-235-0920

312-276-8459

Vendor # 25822
LEGAT ARCHITECTS, INC

651 WEST WASHINGTON BLVD STE |
CHICAGO, IL 60661

James McDonough

312-258-9595

312-258-15565

vendor # 25827
MRA ARCHITECTS, LTD

55 EAST WASHINGTON ST. STE 500
CHICAGO. IL 60602

Maureen J Reagan

312-443-9880

312-443-9881

Vendor # 69628
MCGUIRE IGLESKI & ASSOCIATES. INC

1330 Sherman Ave
Evanston, IL 60201
Anne McGuire
847-328-5679
847-328-3150



53)

54)

55)

Vendor # 28741
MELVIN COHEN & ASSOCIATES, INC

223 WEST JACKSON BLVD., STE 820
CHICAGO, IL 60606

Ronald B. Cohen

312-663-3700

312-663-4161

Vendor # 96188
MGN CONSULTING ENGINEERS, INC

635 BUTTERFIELD RD., STE 310
OAKBROOK TERRACE, IL 60181
Philip Niedziela

630-627-6078

630-627-6143

Vendor # 69629
MILHOUSE ENGINEERING &
CONSTRUCTION, INC

60 EAST VAN BUREN STREET, STE 1501
CHICAGO, IL 60605

Wilbur C. Mihouse

312-987-0061

312-987-0071

Vendor # 98912
MODE ARCHITECTS, P.C

363 WEST ERIE ST., STE 400 WEST
CHICAGO, IL 60654

Jung J. Mo

312-236-6572

847-655-2741

56)

57)

58)

59)

60)
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Vendor # 25831
NAKAWATASE, WYNS, & ASSOCIATES

205 W. WACKER DR.. #1200
CHICAGO. IL 60606

Cliftord F Nordling
312-444-9630

312-444-9205

(Terminated)

Vendor # 76373
NEST BUILDERS INC DBA DBHMS

303 WEST ERIE, STE 510
CHICAGO. iL 60654
Sachin Anand
312-915-0557
312-915-0558

Verdor#-36833
O'DONNELE WHEKEUNRDPIGOZ 218
PETERSONARCHITECTS

THHWWASHINGTON-ST 2100
CHCAGO 160602

Rk Bewar

312-900-8034

312-827-8993

Vendor # 20153
ONYX ARCHITECTURAL SERVICES.

750 N FRANKLIN
CHICAGO. IL 60654
Gary L. Mathews
312-787-2748
312-787-2857

Vendor # 96168
PEREZ, APC

8770 WEST BRYN MAWR, STE 1300
CHICAGO, IL 60631

Angela O'Byrne

773-867-8340

773-867-2910



62)

63)

64)

65)

66)
Vendor # 69632
PERRY & ASSOCIATES, LLC

221 NORTH LASALLE ST.. STE 3100
CHICAGO, L 60601

Christopher J. Perry

312-364-9112

312-364-9163

67)
Vendor # 69640
PM COYNE AND ASSQCIATES PC

2417 WEST HOMER STREET
CHICAGO, IL 60647

Patrick Coyne

773-772-1782

773-772-1787

68)
Vendor # 69643
POWER ENGINEERS COLLABORATIVE LLC

600 WEST JACKSON BLVD., STE 600
CHICAGO, IL 60661

George Shibayama

312-466-1540

312-466-1546

Vendor # 40027 69)
PRIMERA ENGINEERS, LTD.

100 S. WACKER DR., #700
CHICAGDO, IL 60606
Allyson L. Case
312-606-0910
312-606-0415

Vendor # 24876 70)
RADA ARCHITECTS, LTD.

233 N. MICHIGAN AVE , STE 2320
CHICAGO, IL 60601

Radosveta Doyicheva
312-856-1970

312-856-1978
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Vendor # 96151
ROBERT C. VAGNIERES JR. & ASSOCIATES

1206 WEST 33RD PLACE
CHICAGO, IL 60608
Robert C. Vagnieres Fr
773-843-1317
773-843-1996

Vendor # 25841
RUBINOS & MESIA ENGINEERS.

200 S. MICHIGAN AVE , #1500
CHICAGO, IL 60604

Dipak S. Shah

312-870-6615

312-663-1473

Vendor # 25646
SCHROEDER MURCHIE NIEMIEC GAZDA
AUSKALNIS

936 W HURON STREET
CHICAGO, IL 60642
Jack Murchie
312-829-3355
312-829-8187

Vendor # 36913
SIGMA ENGINEERING, INC.

28 EAST JACKSON BLVD , STE 1902
CHICAGO. IL 60604

Osman Meah

312-360-0359

312-360-0368



71)

72)

73)

74)

75)

Vendor # 68974
SOLOMON CORDWELL BUENZ &
ASSOCIATES, INC

625 NORTH MICHIGAN AVE.
CHICAGO, IL 60611

Solomon Cordwell Buenz
312-896-1100

312-896-1200

Vendor # 25847
SOODAN & ASSOCIATES

100 N. LASALLE ST., #1800
CHICAGO, iL 60602

Kehar S. Soodan
312-553-0003
312-553-1006

Vendor # 28533
SPAAN TECH, INC.

311 SOUTH WACKER DRIVE., STE 2400
CHICAGO, IL 60606

Smita N. Shah

312-277-8800

312-277-8808

Vendor # 23341
STEPHEN RANKIN ASSOCIATES

205 W. WACKER DR, #720
CHICAGO, IL 60606
Stephen Rankin
312-899-0002
312-899-0965

Vendor # 25849
STL ARGHITECTS, INC

808 NORTH DEARBORN
CHICAGQ, IL 60610

Luis Collado
312-644-9850
312-644-9846

76)

77)

78)

79)

80)
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Vendor # 24445
STR PARTNERS. LTD

350 WEST ONTARIO ST . STE 200
CHICAGO. IL 60610

Jan T. Tanigucht

312-464-1444

312-464-0785

Vendor # 96146
STV ARCHITECTS. INC

200 WEST MONROE ST
CHICAGO, IL 60606
Maher Z. Labib
212-614-3469
212-473-2780

Vendor # 25507
STV INCORPORATED

200 W. MONROE, SUITE 1650
CHICAGO. IL 60606-5015
Maher 2. Labib

312-553-0655

212-473-2780

Vendor # 21626
SVEN DAHLQUIST ARCHITECTURE. INC

428 N. WOLCOTT
CHICAGO, IL 60622
Sven Dahlquist
312-445-0040
312-445-0044

Vendor # 25754
SWWB. LTD

203 N. WABASH
CHICAGO, IL 60601
Christopher Bednarowicz
312-236-0528
312-236-0965



81)

82)

83)

84)

85)

86)
Vendor # 31929
TERRA ENGINEERING, LTD

225 WEST OHIO STREET., 4TH FLR
CHICAGO, IL 60654

Karen Steingraber

312-467-0123

312-467-0220

87)
Vendor # 44017
TILTON, KELLY + BELL, L.L.C.

55 WEST MONRQE ST., STE 1975
CHICAGO, IL 80603

Martha A. Bell

312-447-3100

312-447-3113

88)
Vendor # 96145
TOM BROCK ARCHITECT, INC

1753 NORTH DAMEN AVE., STE (R
CHICAGO, IL 60647

Tom Brock

773-645-8968

773-862-6329

89)
Vendor # 29580
KATHLEEN O'DONNELL, PC DBA
TRIPARTITE, INC

4720 N. VIRGINIA AVE.
CHICAGO, IL 60625
Kathleen O'Donneil
773 681-0894
773-248-8598
90)

Vendor # 25855
URBAN WORKS, LTD.

213 W. INSTITUTE PLACE, #710
CHICAGO, IL 60610

Patricia Saldana Natke
312-202-1200

312-202-1202
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Vendar & 72955
VOA ASSOCIATES INCORPORTATED

224 S. MICHIGAN AVE ., STE 1400
CHICAGO. IL 60604

Percy O Roberls

312-554-1400

312-554-1412

Vendor # 99822
WAECHTER ARCHITECTS, PC

4712 NORTH RAVENSWOOD AVE
CHICAGQO, It 60640

Michael Waechter

773-728-3920

773-728-3927

Vendor # 22344
WALLINNGOMEZ ARCHITECTYS. LTD

711 SOUTH DEARBORN STREET.. STE 606
CHICAGO. IL 60605-1827

Agustin Gomez-Leal

312-427-4702

312-427-6611

Vendor # 34010
WIGHT & COMPANY

211 N CLINTON
CHICAGO, \L 60661
James Mark
312-261-5700
312-261-5701

Vendor # 25858
WISS, JANNEY, ELSTNER ASSOC.

330 PFINGSTEN ROAD
NORTHBROK, IL 60062
John F. Duntemann
847-272-7400
847-291-9599
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91)
Vendor # 58521
YAS ARCHITECTURE, LLC

200 SOUTH MICHIGAN AVE ., FLR 14
CHICAGO, IL 60604

Stephen Yas

312-786-0500

312-786-0501

92) Verdorit 86167

93)
Vendor # 63281
WILKINSON BLENDER ARCHITECTURE INC.
1714 NORTH DAMEN, SUITE 3 M
CHICAGO, IL 60647
Richard Blender
773-772-7787
773-772-7888

Vice President Ruiz abstained on Board Report 11-1116-PR2.

11-1116-PR3

APPROVE THE AWARD OF CONSTRUCTION CONTRACTS AND APPROVE CHANGES TO
CONSTRUCTION CONTRACTS FOR THE BOARD OF EDUCATION'S CAPITAL IMPROVEMENT
PROGRAM

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve the award af Capital Improvement Program construction contracts in the total amount of
$11,687,517.64 to the respective lowest responsible bidders for various construction projects, as listed in
Appendix A of this report. These construction contracts shall be for projects approved as part of the
Board's Capital Improvement Program. Work involves all labor, material and equipment required to
construct new schools, additions, and annexes, or to renovate existing facilities, all as called for in the
plans and specifications for the respective projects. Proposals, schedules of bids, and other supporting
documents are on file in the Department of Operations. These contracts have been awarded in
accordance with section 7-3 of the Rules of the Board of Education of the City of Chicago.

Approve changes to existing Capital Improvement Program construction contracts, in the amount of
$315,822.00 as listed in Appendix B of this report. These construction contract changes have been
processed and are being submitted to the Board for approval in accordance with section 7-15 of the
Rules of the Board of Education of the City of Chicago.

Approve changes to existing Capital Improvement Program construction contracts, in the amount of
$1,369,785.00 listed in Appendix C of this report. These construction contract changes are being
submilted to the Board for approval prior to processing in accordance with section 7-15 of the Rules of
the Board of Education of the City of Chicago, since they require an increased commitment in excess of
$60,000 or 10% of the original contract amount, whichever is less, or, as provided under Section 7-5 of
the Rules, are necessitated by an unforeseen combination of circumstances or conditions calling for
immediate action to protect Board property or to prevent interference with school sessions.

LSC REVIEW: Local School Council approval is not applicable to this report

AFFIRMATIVE ACTION: The General Contracting Services Agreements entered into by each of the pre-
qualified general contractors and other miscellaneous construction contracts awarded outside the pre-
qualified general contractor program for new construction awards and changes to existing construction
contracts shall be subject to the Board's Business Diversity Program for Construction Projects and any
revisions or amendments to that policy that may be adopted during the term of any such contract

FINANCIAL: Expenditures invoived in the Capital Improvement Program are charged to
the Department of Operations, Capital Improvement Program.
Budget classification: Fund - 436, 468, 476, 477, 479, 480, 481, 482
will be used for all Change Orders (Appendix B & C); Funding source for new contracts 1s
so indicated on Appendix A
Funding Source: Capital Funding
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GENERAL CONDITIONS:

Inspector General — Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations ang that the Inspector General shall have access to all information and personnel
necessary to conduct those investigations

Conflicts — The agreement shall not be legally binding on the Board if entered nto in viclation of the
provisions of 105 ILCS 6/34-21.3 which restricts the employment of or the letting of contracts to. former
Board members during the one year period following expiration or other termination of their terms of
office

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended
from time to time, shall be incorporated into and made a part of the agreement.

Ethics ~ The Board's Ethics Code adopted May 25, 2011 (11-0525-P02), as amended from time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability ~ The agreement shall contain the clause that any expenditure beyond the current

fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fisca! year
budget(s)

THIS SPACE INTENTIONALLY LEFT BLANK

76



Ll

Appendix A

Contractors, L1.C

s

11.687.517 64

November 2011
CONTRACT CONTRACT AWARD ANTICIPATED FISCAL .

SCHOOL CONTRACTOR CONTRACT # METHOD AWARD DATE COMPLETION DATE YEAR PROJECT SCOPE AND NOTES

Carpenter School All-Bry Construction 2225590 [oC $ 214138043 9/21/2011 12/16/2011 2011 This project provided programmatic changes, 1nter:or improvements
and a new roof to support the new Ogden high schoot

Truth School ¥.H. Paschen, S.N. Ntelsen 2225343 joc S 3.202,43861 9/720/2011 127172011 2011  This project renovated the existing Ogden school 1o support 4 niew

& Assoc., Inc. charter school for CICS including the renovation of 39 (lassrooms,

bathrooms, library, and lunchroom; snstallation of ncw lockers

Medill Imlermediate K.R. Muler Construction 2228073 joc $  5.355.00321 972772011 12/30/2011 2011 This project renovated the existing Medill Intermediate School into 4

(Closed) Company new High School facility for Urbar Prep High School Renuvation scope
included: (3) Science Labs, {3) Computer 1abs, (2} Pawered classrooms,
(27) Classrooms, Library, Cafetena, Warming Kitchen, Gymnasium,
Admirastrauon offices; masonry restoration including tuckpointing

Armour School All-Bry Construction 2234815 [{s] S 84.17293 10/13/2011 127173112 2011 This project was createcd to biing another contractar nin the schoel
since the existing general contractor was not meeing the current
schedule The scope of the project includes sterage ruom shelving. a
privacy partition in principal’s restroom, construcuion cleaming labor
10 move school equipment, replacement of motion detectors. and
relocation of intercom speakers

Murray Academy Wight Construction 2225592 joc S 15151409 9/22/2011 973072011 2011 Thententot this project 1s toinstall new playgr suind cqu:pment ang
surfacing because the previous piayground was burned/melted due in
vandalism

Nightingaie School All-Bry Construction 2235122 joc s 23520680 10/14/2011 1173072011 2011  The intent of the protect s Lo cumpicte the instaliat:nn of tuvg now
playlots (the school currently has a CIP project on-going)

Poe School All-Bry Construction 2231686 < 11422790 107472011 11717201 2011 Thentent of this project was ro remove an unsafe playground and
replace with a new playground adjacent to a new turf freld

Thorp School (James) Chicago Comimercial 2223509 10C S 40335367 9/15/2011 11/30/2011 2011  The intent of this project was 10 ehminate the soG1ee of sewer water

back-up in the pasement

L10Z ‘9l J9QUIBAON
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REG. SCHOOL Affirmative Action
AA H A WBE

| N/A

2 Carpenter School 8 24 0 10
2 Truth Schoot 9 13 0 4
3 Medill Intermediate (Closed) 19 13 4 3
4 Armour School 0 0 0 20
4 Murray Academy 0 15 0 64
4 Nightingale School ] 28 0 18
S N/A

[ Poe School 0 39 0 74
[] Thorp School {James) 0 7 0 4

L10Z ‘91 J8qWAAON
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CHICAGO PUBLIC SCHOOLS

November Change Order Log APPENDIX B
DEPARTMENT OF OPERATIONS 5 10/20/2011
Changes Under $50,000 and 10% (Cumulatively)
PREVIOUS ORGINAL REVISED ToT

GENERAL CONTRACTOR APPROVED  CONTRACT CONTRACT % OF TIME
School Project Num Contract Num__Board Report REG _TYPE ARCHITECT OF REC. COR # CO AMOUNT __ CHANGES AMOUNT AMOUNT CON  EXTN

Beethoven School 2010-25931-MCR 1838098  10-0324-PR4 4  GC  F.H. Paschen. SN. Nielsen & Assoc.. 1032 $1.537 $130,193  $7.320.000 $7.451730 180% O

inc.
Descnpbon >> investgate duct flow 1ssues in rooms 135 and 226.

Reason >>

During the test and balance process it was discovered that there is not adequate flow th-u the duct serving these rooms. The issue needs 10 be investigated 1o determine the possible course of action to restore flow to
the rooms.

Justification >> Discovered or Changed Conditions
Clemente Academy 2011-51091-ADA 2103523 11-0126-PR2 2 GC Chicago Commercial Contractors. LLC  1031R $10.535 $202.233 $11.707.311  $11,920,079 1.82% 0
Description >> Remove existing masonsy walls; Plaster 192 SF of ceilings as Y to access d ged plumbing: Reparr leaking plumbing fidures and associated pging.
Reason >> Existing toilet room floor drain has faied and caused ge in finished r spaces below.
justification >> Dk d or Changed Conditions
Clemente Academy 2011-51091-ADA 2103523 11-0126-PR2 2 GC Chrcago Commercial Contractors. LLC - 1033 $2,200 $202,233 $11.707.311  $11.911.744 1.75% 0
Description >> At courtyard. replace metal fencing and sheif angle for grates at light wells,
Reason >> Existing concrete floor in lower level tocker room was to be d and repl. with new . The existing biock wall between the two shower areas needed 10 be removed and rebuidt to faciitate the
demo and reconstruction of the new concrete floor for both shower areas.
Justificaton >> Descovered or Changed Condibons
Clemente Academy 2011-51091-ADA 2103523 110126-PR2 2 GC Chicago Commercial Contractors, LLC 1034 $3,000 $202,233 $11,707.311  $11912.544 1.75% 0
Descnption >> Remove and replace extsting walls on floors 2-8 in the bidg to fach the r of the new kin exhaust.
Reason >> Upon demolmon of the wall 1o access the nser for instaliabon of the new kiln exhaust, it was discovered there were no areas per ficor for the tadesmen 1o work from to install the new kin exhaust. Demo of the wall on
each floor from 2-8 was necessary fo faciitate this wark GC did not have access to this pre-bid and had no way of knowing tvs candition
Jusdficaton >> Discovered or Changed Conditons
Curie Metro High School 2011-53101-CAR 2128124 11-0622-PR1C 4 GC  IHC Constructon Comparves, LLC STBD1C $445 365678 $1.110671 $1,176.794 595% 0
Descnption >> Provide supply and retum air griles
Reason >> In room 159 an exsbng siorage roOM was converted to an office. however a supply and retum air gnile were not inciuded in the contract documents
fi »> Enor/Ome (AOR)
Curts School 2011-23061-MCR 2118622 11-0525-PRS 6 GC Chicago Commeraal Contractors, LLC 03 {$14 139) $0 $3.250.000 $3.235861 -0 44% c
O >> Credit R 9 ek p g from scope trom the chimney
Reason >> The mortar on the chimney looked 10 be recenty tuck pointed and it was discovered that f was tuck pointed on 2 previs (ob about 6 years ago after further review of the tuck pointing by the DM it was determnded o
be 1n good condtion and 1t the should be removed from the scope
Justhcation >> Owner Directed o o
Darwn Schoal 2011-22881-ADA 2094882 11-0427-PR10 2 GC F H. Paschen S N Neelser & Assoc 1009 {$2.563) $184 498 $4.321.000 $4.502935 421% 4
Inc
Descnpbon >> CREDIT Remove eghteen (18) F7 2x2 fotures Remove all wenng and condurt to these fixtures Remove three (3) momentary contact swriches and four (4) switches Utkze exshng swiching
Reason  >> These ltems nave been removed from the scope and ensbng condud and winng will be used
Jussfs >> D red or Changed Condrbons o o } L o . o
Darwwr Senool 2011-22881-ADA 2094802  110427-PR10 2 GC  FH Paschen SN Nielten & Assoc 1028 $3 742 3184498 S4321000 $4.509240 436% O
inc
Descnpton >> Install goors trames and for access to Q #nd adjust bIOCk wall 10 avod ensting Dipng
Resson >> New block masonry wall in basement comdor did no! allow 107 3CTERE 10 MECRINCA) equipment Wall tequired 10 De 109QEd 10 DYPass ensung piIpIng
Jutefcadon >> Emor/Omason (AOR) 7 . e _ ) . e
Davis Acasemy 2010-26341-DEM 2029424 10-1117-PR4 § GC Chicago Commercal Contraciors LLC [+2] 3% 191 3745 $385 98% $391 320 1 54% [¢]

Descnption >>
Resson »>
Jushhearon >>

Prowvde compacied CA-6 aggregate at ares of demalished trader fooprnint
CA-6 aggregame Y 1O match g &t n the demalisheo Tader footptnt
Discovereo or Changed Condmons

aqe 1
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CHICAGO PUBLIC SCHOOLS NovemberChange Order Log APPENDIX B
DEPARTMENT OF OPERATIONS
Changes Under $50,000 and 10% (Cumulatively) 1012012011
PREVIOUS ORGINAL REVISED TOoT
GENERAL CONTRACTOR APPROVED  CONTRACT CONTRACT % OF TIME
School Protect Num Contract Num __Board Report REG _ TYPE ARCHITECT OF REC. COR # CO AMOUNT CHANGES AMOUNT AMOUNT CON EXTN
Dulles Schodl 2010-26141-ADA 1885074 10-0324-PR4 S GC Miter ADAO3 $4.051 $7 697 $665.700 $677.448 1.76% 0
D+ jon »>> | depth of ek 1 footings to 7-0" below top of the first flaoe slab
Reason > Upon of jon for the new ek . we di d a hgh water table. We need to Jower the footing for the new elevator foundaton to address the water (lowening the footng 2°).
Justifga_n‘on »>> Discovered or Changed Conditions )
Dufles School 2010-26141-ADA 1885074 10-0324-PR4 5 GC  Miler ADAT4 $1.000 $7.697 $665.700 $674,397 1.31% 0
Description >> Provide al o architectural See details on SKA2.01d & SKA2.01e. Provide Konecto Floor at rased concrete area at stage with Roppe reducer stp at edge. Remove aluminum base at

Reason >>

ings are
1ift area - replace with maple base, stain and finish 10 maich stage ficor.
Upon completion of demo betund and at stage for the new platform Iift, we discovered and existing structural wall that conflicts with the jocation of the new floor around the new .
O < of Cl Conditions

15>

2010-26141-ADA 1885074 10-0324-PR4 5 GC  Miler ADA21 $1.015 $7.697 $665.700 $674412  131% g

Dulles School
Descripbon >> Prowde winng for a dampar moior in the machine rcom
Reason >> Wirng far a damper motor was not shown on any electrical drawings.
 »> EmorO (AOR)
Dvorak Academy 2011-26051-BLR 2112411 110525-PRS 3 GC  Af-8ry Constucton 1011 $5.000 $76 476 $3.419.000 $3.500 476 238% [}
Descnptian >> R and it ceding as required 0 tate dual temp poing above kichen
Reason >> The excsing duaHemperature piwng 1s hot insulated.
Justficaton >> Discovered or Changed Condibons o i _ ] o
Dvorak Academy 2011-26051-BLR 2112411 11-0525-PRS 3 GC  Al-Bry Constructon 1013 $35.084 $76.476 $3.413,000 $3.530.560 326% 0
Descnpbon >> install new ek 1 paneil and condut and wnng.
Reason >> Exsting panels on the floor are full and some breakers have two Circuits connected. which 1S a code violahon
b >> Emor/Q ' (AOR)
Dvorak Academy 2011-260518LR 21124M 11.0525-PRS 3 GC  AM-Bry Constructon 1015 $7.738 $76.476 $3.413 000 $3.503.215 246% 0
Descnpdon >> Reroute edectncal condurts in gym mezzanine for new OA louver.
Reason >> The electncal modifications are required 10 nstall the new louver and connechons to new Uvs
Justficabon >> EmoriOmssion (AOR) . ~
Dvorak Academy 2011-26051-8LR 2112411 110525-PRS 3 GC  Al+Bry Constructon 1018 34 502 $76 476 $3 419 000 $3.495.978 237% (4]
Descnpton >> Provde addibonal steet for chiller
Reasan >> The chiller and 50lakrs were not 1ocaked over structural stee!  The additonal steel will span exrstng members 10 Suppon the new chiler
Ji »> Enor/QO 1 (AOR) _ ) . _ o
Dvorak Acagemy 2011-26051.BLR 2112411 110525-PRS 3 GC  AS-Bry Constructon 1019 $7 787 $76 476 $3419.000 $3.503.263 246% [
Descnpton >> Provide credt for not nstalling gas booster pumps a0 associated ppIng and controls  Prowide new gas PRVS and reguiston. Provide new chaw hnk fence on extenor of bulding at new gas entrance

Resson >>

Dvorak Academy

Descnption >>
Resson »>>
Justicaton >>

Justhcason >> Ocovered oc Changed Conddons

Peopie’s Gas prped medwum pressure 10 the schodl. The gas boosters are no longe! requwed

2011-26051-8LR 2112411 110525-PRS 3 GC  AR-Bry Constnuchon 1022 36 981 376476 $3 419 000 $3.502 457 244% 0

Install new 17 wade x 6" hugh omamentsl rolling gate to match existing fence
ComEd requesied the modrhed gate 10 QBN SCCass 1O 3ennCe the New TraNsrmer
Ducovered o Changed Condmons

Page 2
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CHICAGO PUBLIC SCROOLS November change Order Log APPENDIX B

DEPARTMENT OF OPERATIONS
Changes Under $50,000 and 16% (Cumulatively) 1012012011

PREVIOUS ORGINAL REVISED TOT

GENERAL CONTRACTOR APPROVED CONTRACT CONTRACT % OF TIME
School Project Num Contract Num_Board Report REG _TYPE ARCHITECT OF REC. COR # CO AMOUNT CHANGES AMOUNT AMOUNT CON EXON
Dvorak Academy 2011-26051-BLR 2112411 11-0525-PRS 3 GC  AM-Bry Constructon STBDS $1,184 $76.476 $3.419.000 53,496 671 2.27% 0
Description >> Relocate existng vent pipe.
Reason >> Whie laying out the new hight fixtures. it was determmed that an existing vent pipe was obstructing the installation of the fucture.
Justife >> D or Changed C 3
Dvorak Academy 2011-26051-BLR 211240 11-0525-PRS 3 GC  All-Bry Construction STBD? $10,000 $76.476 $3.413.000 $3.505476 2.53% [¢]
Descripton >> Prowvide additonal knee walls. gypsum board walls af curtain wall and window pockets.
Reason >> Knee walls are requied at unit veniiator | - 10 make exisung was flush. Gypsum board walls and window pockets are required In the Comos as a result of the lowered ceding.
Justficaton >> Emor/Omission (AOR) B o
Famsworth School 2011-23161-MCR 2112412 11-0525-PRS 1 GC  Al-Bry Construction 008 $22,000 $142,500 $2.493.000 $2663500 ©.58% 0
D >> Addit asphalt and te
Reason >> Per CPS walkthrough (S5) additonal areas not 1 base scope were found 1o be in need of repairs
Justfication >> Qwner Directed .
Famsworth School 2011-23161-MCR 2112412 11-0525-PR5 1 GC  Al8ry Construchon 012 $12.484 $142 500 $2.499.000 $2653984 6.20% o]

18

Description >> Comice anchors at boider house.

»> The 0 were found to be detenorated
> Di ofr Changed Condt

Graham School 2011-23331-UAF 2163330 110727-PR10 4 GC Blinserman Construction Company ($2.036) $272.000 -2.73% 0

Descapton >> CLOSEOUT Unused aflowances

Reason  >> Closa Out - deducbon of all unused allowance mones

Justhication >> Owner Directed i . » _
Hale School 2011-23491-SAC 2162099 119727-PR30  § GC  F.H.Paschen SN Nelsen 8 Assoc . 30 $142.000 6.36% [}

Inc

Descnpdon >> Re-ocate catch basin discovened beneath asphalt.

Reason >> In the p of 1 for new found a3 manhole was d:scovered that was prewously covered with pavement

Justfi 2> D d or Changed C ] _
Hamdton School 2011-23501-FAS 2120780 10-0525-PR5 1 GC  Relable & Assocates Construcpon Co 3 314.726 30 3214768 $225.434 £686% 0

Descnphon >> ALLOWANCE Moddy exisbng Fire pump monfor and alarm pomts ta prowde a fully tunchoning system

Reason >> At the start of constructon the CPS construction team was notified by the AFM tha! the spnnkler system did not pass its Latest test (2011)

Justficavon >> Discoveres or Changed Condinons

Descnphon >> Modfy enstng Fire pump monitor and alam pants 1o provide 3 “udly funcnoning system

Reason »>> At the start of consincdon the CPS construchon team was nolifieo by the AFM that the spnnkier sysiem g6 not pass 13 Latest test (2011)

Jus by >> D of Changed C e e . . B
Jefterson T School 2011-23341-ENC 2116190 11-0525-PR5 3 GC wWght Constructon (Wight & Company) 1001 316 902 $9 953 $815 796 $842 651 329% 2

[} > A demol WOk 8t vanous areas

R >> work has been denthed following the mitial will gemoition airsady peromMmad pe’ Dase 1Cope

Jusohcanon >> Discovered of Changed Condoas o . . . — - - e -
JeMerson T School 2011-23941-ENC 2116190 11.0525-PR5 ) GC  wWight Construchon iWight 8 Company) 1094 34 C42 $9 953 3815796 3829791 172% C

Descnpion »> At 1911 Bidg rEMOve woOd becking fOr COat NOORS 81 warsrone Cosets 8nd sadibonal pisster and VCT work at stars 4.2
Reason »> Funnor seview of the woik once the demolMon DrOjeCt SWrted rendened Lhis work Necessary 10r Drope! COO1dingNon Of The New work tnat wall De implemented thry Me CSP oropect

Justdcaton >» Oscoverea or Cnanged Cengtant

"3qe ]
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CHICAGO PUBLIC SCHOOLS

November Change Order Log APPENDIX B
DEPARTMENT OF OPERATIONS . 10/20/2011
Changes Under $50,000 and 10% (Cumulatively)
PREVIOUS ORGINAL REVISED TOT
GENERAL CONTRACTOR APPROVED CONTRACT CONTRACT % OF TIME
School Project Num Contract Num__Board Report REG  TYPE ARCHITECT OF REC. COR# COAMOUNT __ CHANGES AMOUNT AMOUNT CON EXTN
Jefterson T. Schoo! 2011-23841-ENC 2118180 11-0525-PR5 3 GC  Wight Constructon (Wight & Company) $9.953 $815.796 $831,288 1.90% [
Description >> Addtional excavation. backfll and excavabon at rooms 103 and 104
Reason >> Additional demaolition work was fo expose existing sanftary Imes to nspect conditions. The fill material that was removed cannot be reused and must bring new backfll. Additonally, the conditons of the

Justification >>

concrete siab required a revised tiesn detail.
Discovered or Changed Condions

2011-23341-CSP 2161475 110727-PR10 3 GC F.H Paschen. S.N. Nielsen & Assoc..

Jefferson T. Schoal $0 $5.340.000 $5,358,169 0.34% 0
inc
o} iption >> Rel proposed el ch le entry per RF172 and 73 sh . Inctudes g and rept: nent of heads, hght fotures. ducts, and opening location,
Reason >> After JOC project and after wall g duct and sue would nat allow for comdor to meet ADA dearances. AOR's solution was 10 make 2nd and 3rd fi vestibules match layout on the 4th floor.
Justfication >> Discovered or Changed Conditions
Kinzie Schoo! 2011-24071-MEP 2159338  11-0727-PR10 § GC  Reliable & Assocates Constructon Co $0 $647.828 $660.828 201% O
Descnpton >> Cost to abaie and replace 2 plumbing lines that have leaks in them
Reason >> During the presser test it was drscovered that pipes in the storage room were leaking and it needs to be repawed
Justfication >> Discovered or Changed Conditons
Lafayette School 2011-24121-CSP 2221318 110727-PR10 2 GC F.H. Paschen. S.N Nielsen & Assoc S0 S0 $15.478 000% 0
Inc
Descnphon >> Allowance funded. Provide benctV lunchroom tables in new lunchrooms.

Reason >>
Justficavon >>

Scope 15 10 buikd 10 new lunchrooms and these lunchrooms require benche s/ table to be tully funcbonal.
Owner Directed

May Academy

2010-31171-MCR 1916029 10-0526-PR3 3 GC F.H. Paschen. S.N. Nieisen 8 Assoc.

($29.612) $1 546 000 $1.476.047 -452% 0
Inc
s? n >> credit g m contract
Reason >> credit remaining allowances n contract
Justhcadson >> Owner Directed )
Mitchell School 2011-24511-UAF 2163054 11-0727-PR10 2 GC  F M Paschen. SN Nielsen & Assoc $4.179 $452.101 $458.280 137% 0
Inc.

DOescnpon >>
Reason  >>»
Justficadon >>

Discovered Condon Water shut-off for field house 1s 1n parkway on Raane Slot vatve and sleeve are msakgned and are going o requine excavaton to permanently shut off.

Water shut off for fiekd house 15 not ahgned properly and complete shut off wil require excavaton and addbonal COCT penmuts and landscape resioraton

Discovered or Changed Condrbons

Nightingale School

Oescnpton >>
Reason >>

Justficabon >>

Nighhngase School

Descnphon >>
Reason >>

10 >>

2011-24671-MCR 2125690 11-0622-PR10 4 GC  Tyer Lane Construchon Inc

{85 909) $5274.038 $5293852 038% 0

Cost 1o modty and instadl steel plate design for JF-1 jorst repaur, 8dd expanson anchors, BCk weld and provide 8 Seduct for P Con concrete ANCNOrS. NRchng of root surtece and sand tisstng a porbon of the roof

WJE moddied the repai dasgn 107 10:st JF-1 10 be 1n SInCt accordance with the requirements of ACI 440,
Discovered or Changed Conddons

2011-24671-MCR 2125690 110622-PR10 ¢ GC  Tyler Lane Construchon Inc

Cost io relocate OMestc water DOSIer PUMP 1IN New locabon per RF1 32 at the school's request

($5 909) $5274038 $5.276.452 005% 0

School reviewed IFC documents ond nonNCed CLIMen? loCakon 0n drewings would Confiict wrth future sccess 1 8nd out of the toder om AOR revewed condtons on she with Blag Eng and BES provided sketches for

£0loCaton

Nighbngale School

Descnphon »>>
Reaton »>
wustthcaton >»

EmortO (AOR)

2011-24671-MCR 2125690 11.0622-PRI0 ¢ GC Tyter Lane Constructon inc

CREDIT for piayiot scope as dehned in base b (iIndudng addendd )
Credt 10t $:08 woOrk CICh D38ine Grachng DECKdl 3nd Ordin PIDING DEr Bas e WODE
Owner Directed

Page 4
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CHICAGO PUBLIC SCHOOLS November Change Order Log APPENDIX B

DEPARTMENT OF OPERATIONS

Changes Under $56,000 and 10% {Cumulatively) 1072012011
PREVIOUS ORGINAL REVISED T0T
GENERAL CONTRACTOR APPROVED CONTRACT CONTRACT % OF TIME
Schoo! Project Num Contract Num _Board Repost REG _ TYPE ARCHITECT OF REC. COR # COAMOUNT  CHANGES AMOUNT AMOUNT CON EXTN
OToole Schoal 2011-24801-S1P 2112415 11-0525-PR5 5 GC Blinderman Construction Company 97 $23.771 S0 $7.594 500 $7.618.271 0.31% 0
Descnption >> Replace the duplex sump pumps in the Boiler House and provide 2 new sump pumps m the mechanical spaces.
Reason >> The sump pumps n the Boiller room are curently not functional and new condensate drai lines are being tied in from the new Boders. The north mechanical and south h ! pumps are ded to prevent the
air tunnels from filling with water as it currently does.
Justfication >> Discovered or Changed Condibions
Payton High School 2011-70020-MCR 2112413 11-0525-PRS 2 GC  F.H. Paschen, S.N. Nielsen & Assoc. S 519433 $36.500 $5.025.000 $5.081.333 1.12% 0
Inc
Descnpton >> Provide a roof expansion joint along the Chiller Well perimeter wak,
Reascn >> Per RFI 50, the new roofing o be installed is over a fioated concrete floor, the floated concrete May have more mo t than afk d for with roofing. FHP to provde a roof expansion joint 1o account for
1/4° movement.
>> ErmonOmission (AOR)
Reily School 2010-25101-BLR 1888608 10-0428-PR8 1 GC  F.H. Paschen, S.N. Nielsen 8 Assoc.. COR7 322,100 $14.000 $1.620.000 $1.656100 2.23% 0
inc.
Descnption >> Replace existing DC supply fan mobr and VFD with new AC motor and VFO.
Reason >> The existng fan motor faied and must be replaced. A new DC motor 1s not ready avadable
»> D or C ged C: [
Reinberg Schao! 2011-25111-MCR 2214458 110727-PR10 1 GC  Paul Borg Constructon 009 $18.709 $0 $840.319 $859.028 223% [¢]
o] >> Addi y work at both (Gym. Auditorium) porbco rools.

Reason >>
Justficaton >>

When removing the coping 1t was decovered that the mortar at the parapet walls are detenorated
Owscovered or Changed Condidbons

2011-25111-MCR 2214458 11-0727-PR10 1 GC  Paut Borg Constructon Oowm o $4. 119 $0 $840.319 3844438 049%

Reinberg School
G >> New sidewak and dnive apron
Reason >> Existng drive apron and sidewalk 1 1n bad condibon and t1s in need of repar  Total cost for this work 13 12.730 00 The balance of 8.6711s pant of ALLOWNACE SOWM-01A
>> Qumer D
Schubert School 2011-25291-MCR 2110460 110525-PRS 2 GC Tyler Lane Construchon. Inc 21 $32,023 $0 $47918%4 $4.823 917 067%
Descnphon »> Additional iton fence and gates.
Reason >> Per CPS/ Alcerman request. The addmonal fence and gates will provide betlter secunty
*> QOwner D d
Schurz Hgh School 2006-1530-BLR 1909837 10-0526-PR3 1 GC  F H Paschen SN Neelsen & Assoc SOR $7 145 $482 387 $10445000 310.934 532 4.69%
Inc
DOescnphon >> Provide addmonal steel support for the new boder room concrete siab
Reason >> Upon removsl of the existng siad 1t was discovered thet there are NO €0$hNQ SUPPOrS
Justd: >> Errat/O y (AOR} - ] . o
Soumsude Oacupadonal Academy 201149031-SAC 2135309 11-0622-PR10 5 GC F H Paschen SN Nielsen 8 Assoc 01 $14 046 $0 $433 000 S447 346 3.24%

Descnption >>
Reason >>

) »>

Inc

Upgrade exstng Al Phone sysiem 1o compatble model
QOnginal bed gocuments detad Mat the Annex intenor Al Phone assembly be interconnecied with e new man dudding Aiphone The enshng system Nas been disconhnued and no other avaidsdle systems are
compabtbie with the exisang annex Aphone To meet e requitements the Aphone System in the Annex wil have 10 be updstod to an Aiphone Compatible with the new sysiem

Descrnphon >>
Reason >>
Justicabon >>

Error’Q (OM)

Add components ©© Al Prone
Prncipal requested an saced Master $QUON 3t he secunty 683k and devices at two Othe’ GO0 PNNGa! 3D 20d:ng Ihese dewvioes wil «Tprove seCunty and efCency

School Request

Paqe ¢
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CHICAGO PUBLIC SCHOOLS November Change Order Log APPENDIX B
DEPARTMENT OF OPERATIONS
Changes Under $50,000 and 10% (Cumufatively) 1072072011
PREVIOUS ORGINAL REVISED TOT
GENERAL CONTRACTOR APPROVED CONTRACT CONTRACT % OF TIME
School Project Num Contract Num__Board Report REG _TYPE ARCHITECT OF REC. COR # CO AMOUNT CHANGES AMOUNT AMOUNT CON  EXTN
Spalding Elementary Schoot 2008-5990-MCR 1677002 09-0225-PR4 3 GC Michuda Construction, inc. ZOR#B7E $4.353 $1.158.304 $26.616.121 $27.778.778  4.37% [+]
Description >> Provide and install two new float vaives for cooling tower and instak high capacity air vent and install i vent on water pump header.
Reason >> Float valves and air vent separator not included in base scope. Scope was id during the issioning walk thru
. Justihcation >> Discovesed of Changed Conditions
Spencer Academy 2003-6000-ADA 1745466 09-0722-PR6 3 GC Relgble & Associates Construction Co. 8 ($14.532) 30 $1.195810 $1.181278 -1.22% 0
Description >> Credit for unused allowance.
Reason >> Credit for unused allowance.
Justification >> Discovered or Changed Conditons .
Washington Schoot (Harold) 2011-24921-NPL 2163085 110727-PRIO 6 GC Miller 01 $2,125 0 $95.795 $97.920 2.22% o]

Description >> Repair / re-mulch surmounding landscape at new playground
Reason >> Onginal SOW did not cover re-mulching area
fication >> D of Changed Cond

Total Change Orders: $315,822

Page 6
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CHICAGO PUBLIC SCHOOLS NovemberCh
ange Order Lo APPENDIX C
DEPARTMENT OF OPERATIONS 9 9 16/20/2011
Changes Over $50,000 or 10% (Cumutatively)
PREVIOUS ORGINAL REVISED TOT
GENERAL CONTRACTCR APPROVED CONTRACT CONTRACT % OF TIME
School Project Num Contract Num _Board Report REG _ TYPE ARCHITECT OF REC. COR # CO AMOUNT CHANGES AMOUNT AMOUNT CON EXTN
Bogan Technical High School 2010-46041-PLS 2007879 10-0922-PR8 5 GC F.H. Paschen. S.N. Nieisen & Assoc.. 20 $10914 $74 103 $785.000 $870.016 10.83% 1]
inc
Descriphon >>  Sliding amamental gate at paring lot omitted from oniginal contract documents
Reason >> The school ofiginally had a gate. When the fence and gate were remaved. only the fence was on the contract drawings. A gate 1s requested for secunity.
Justificabon >> Enor/Omission (AOR)
Carver Military Academy 2010-46381-PLS 2007911 10-0922-PR8 6 GC  Miller 18 $4.079 $148.288 $589.000 $741367 2587% O
Description >> Redo ADA shower piping due o concems rased about the safety and secunty of the piping. Remove outer wythe of SGT. relocate piping and provide and wnstall 3 SS panel.
Reason >> Owner feeis that the curent piping scenario will pose safety and secunty concems
Justficadon >> Emer/Omission (AOR}
Cune Metro High School 2010-53101-PLS 2007883 10-1922-PR8 4 GC F.H. Paschen. SN Nieisen 8 Assoc., 1006 $96.787 $123.453 $915.000 $1.135240 24 07% Q
Inc
Descnpton >> Addinonal Cerarmic tie work at locker rooms. shower areas. and pool deck.
Reason >> The addidonat tle work is requited because the new tile does nat match the existing size of color. Any patching would look out of place.
Justificaton >> Owner Directed
Cune Metro High School 2010-§3101-PLS 2007883 10-1922-PR8 4 GC F.H. Paschen, S N. Nielsen & Assoc 102 $47,591 $123453 $915000 $1.086.044 18.69% [}
Inc.
Descnpton >> Provide soap disp . Mair ariers, privacy . and addmonal drains
Reason >> Al tems are in need of repair of inclusion 1o make the project comphant
Justificabon >> Discovered or Changed Conditons
Curtis School 2010-23061-CSP 1959519 10-0728-PRIC 6 GC Chicago Commercial Convactors LLC  CSPO4 $35.000 $830.422 $3.574.577 $4.439.99% 24.27% [}
Descnpton >> Permmit revisions.
R >> ge: dunng pemit review.
Justificabon >> Permit Review
Bocon School 2010-22971-MCR 1885068 10-0324-PR4 6 GC  AlBry Construchon 09 $19.448 $594 285 $4.875 000 $5.488732 1259% O
Descnpton >> Reparr sieel shelf angle assembly at North and South elevations See afacned SSK-11 SSK-12 and SSK-13 for locatons and repair detads
Reason >> Upon P y of parapet o hdon. we that the sheit angle at two elevabons needed 1o be repaired
Justd »> D d or Changed Cond
Descnpbon >> Demolish and remove exstnp wall 8s requrred o delermne reasons for detenoranon
Reason >> D gs wete d t0 determune reasons for deleromtion along the east elevaton
Justficanon >>» Discovered of Changed Conditions
Dwxon School 2010-22971-MCR 1885068 10-0324-PRa 6 GC  AILBry Construcdcn 1" $31 095 $594 285 $4 875000 $5.501.180 1284% O
Descopron >> Furnrsh and nstall new HM transoms (with Irames) above all Aew extenor Joors andt frames. (8 Transomi 1ot 6 recunguiar 2 arched 100)
Reaton »> Scope calls for removal and replacement of doors and frames but not the trames and transoms above The rames and ransoms above are it POO! CONihon 3nd Should de replaced
Jusnficavon >> EmorrfOmmsion (OM and AQR!
Dutles Schoo! 2010-26141-ADA 1885074 10-0324-PR4  § GC Miker ADAYS $58.061 $7 697 $665 700 $731458 988% [

Desctption >> At Soum Entry 8nd Southwest side of bulding Demolish remove and replace exisung DUMnous paving Provide ates Of new conCIete idewsik 1n s ares Rod out and lush existng catch baun laterals

Resson »> Exrtng pawng o dasmaged end Qraded 10 $Iope 10 e budding Recommend replacement snd re-Qrading 10 Biow DODE! Ur:NEQ0 Recommend deanng ol A3)8cent catch D83M (0 INSUre DrOper drvnage after wot
complewn

Justhficanon >> Schoo! Request

Paqe 1
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CHICAGO PUBLIC SCHOOLS November Change Order Log APPENDIX C
DEPARTMENT OF OPERATIONS . 10/20/2011
Changes Over $50,000 or 10% (Cumulatively)
PREVIOUS ORGINAL REVISED TOT
GENERAL CONTRACTOR APPROVED CONTRACT CONTRACT % OF TIME
School Project Num Contract Num _ Board Report REG  TYPE ARCHITECT OF REC. COR 8 CO AMOUNT CHANGES AMOUNT AMOUNT CON EXTN
Dulles School 2010-26141-ADA 1885074 10-0324-PR4 5 GC  Miler JATBD  $159,860 $7.697 $665.700 $833,357 2519% O
Descri »>> R ACM pipe n Pes MACTEC. long runs of fibergiass (o be left n place. All piping 1o be left mn place. Removal and replacement of piping by others. NOTE: FA zone at vestibule #2 10 be
asabled during work. No supenvision during abatement provided by KRM
Reason »> [norder 10 fix leaks at the existing steam pipe removal of g pipe i} from g and heating pipes located in the crawl space needed 10 be removed
Justiicaton >> Discovered or Changed Conditions
Farragut Academy 2008-1300-8BLR 1717418 03-0624-PR8 4 GC  F.H. Paschen S.N. N-eisen s Assoc 1018 $286.575 $226.036 $5962.000 36474611 B360% 0
inc
Descnpbon >> Repair of exsting mecharucal equipment
Reason »> Components of the exsting mechamcal system were not included in the onginal design of the system These P need to be in order to provide the schoos with a compilete and operable mechanical
systemn
Jusnficaton »> Discovered or Changed Corobons
Farragut Academy 2010—53091 PLS 2007886 10-0922-PR8 4 GC F.H. Paschen. S.N Netsen 8 Assoc 15 $38.725 $393.931 $1113.000 $1.545656 3887% O
Inc
o, >> Pant all walls in boys restrooms and locker rooms
Reason > The existng grafiti could not be removed. Panting the surfaces will allow and equtabie fix for fuhuwre graffib
Justificaton »> Emor/Omsson (OM)
Lane Tech Stadium 2011-68040-UAF 2159339 11Q0727-PR10 GC 7 Paschen S N. Niweisen § Assoc AR $81 406 $50.669 $2.665.000 $2.797.075 4 96% Q
nc
Descnption >> 8 addiional sae Lghts and a5sociated cORAWEs, hand holes. and circurt breakers
Reason »>» Requered for secunty Ighting beyond end zone areas.
Justficavon >> Owner Directed
Lozano Biingual Center 2008-4380-ADA 1872389 10-0324-PR4 2 GC  Brown & Momen Inc 14 $90.822 ($10 610) $1078.702 $1 158914 7 44% o
Descnption »> Atseven (7) wilets - the K . walls to access plumbing. foor grauns flocr e plaster ceding at loors below 10 3Coess Santary Lines and loor drans. todet parbbons and access.. Core floor

Reason »>

dran at center of bathrooms reroute ail unmry g 3t Roors below replace floor and wall fvushes. replace todet partthons & access . Use levedng compound & slope to drans. matall mosac tle. repaw plaster
ceding below: patch & paint all eas of work

Cormmect existng CONGBONS 1 comply with CPS heght requuements

Justiicaton >> Code Change (MOPD)

Mametre School 2003-4560-ADA 1862474 10:0127-PRY 2 GC Tyler Lane Consgruchon Inc 30 $4 030 $246 617 $568.268 SB18 885 44 10% o}
Descnppon >> Investgae and reiocate dacavened condut Cas! ntd exsang m g impeding of the stage stav b Trace ak utddy 1n conduil and dentty all equipment. dewvices Served and types of

nomausl wiee Relocate condut at the drecdon of the school BE T&M Not to Exceed $4.000 00

Reason »> 15 da condutt was dricovered m the concrete 3isd dunng demo 1or 1he 3WQe Lt The condurt 5 1n the wity and needs (o be 10 aliow tor of the stage It
Jusiicador »> Dvscovered or Changed Condions

Matrer High School 2007-1480LCSP 172676$ 09-0624-PRB 1 GC Tyter Lane Construchon Inc BUL16T  $109 855 $2 789 432 $27 189127 3$30080.%1S 1066% o
De »> R ] 23 reqQused By IDPH as Inted in attached bulletin 160 and 16°  Intiudes 'ews0ns 10 POOl eQUPMENt Man drn Bnd Png instiaton SA0HONSl drans 1N focker T0OM  8n0 OO Markings
Resson »> Pet OPH permit review commenn
Justhcanon »> Permit Review

u.gm.nglb School

Descnption »>
Reason »>
Justicanon »»

2011-24671-MCR 2125690 11.0622.PR10 4 [ Tyier Lane Consructon Ing AR b1 36 0ed 135 9091 35274038 35328173 1 0% -1

AGIAONS pISter work 8t sisinwelit COINOOIS and cadngs  As per RFI 212 ano RF1 815
plasrer ‘wone than DIAStEr WOk 1n ME COMION 15 NG COVENEd »- the DBSC $COPE DUI T requwed
Drcovered or Changed Conditons

Page 2
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CHICAGO PUBLIC SCHOOLS Navember Change Order Log APPENOIX C
DEPARTMENT OF OPERATIONS o . 10/20/2011
Changes Over $50,000 or 10% (Cumulatively)
PREVIOUS ORGINAL REVISEC TOT
GENERAL CONTRACTOR APPROVED CONTRACT CONTRACT % OF TIME

School Project Num Contract Num _ Board Report REG _ TYPE ARCHITECT OF REC. COR# COAMOUNT__ CHANGES AMOUNT AMOUNT CON EXTN
Nightingale School 2011-24671-MCR 2125690 11-0622PRI10 ¢ GC  Tyler Lane Consguction, Inc. s19 $80.000 {$5.909) $5.274.038 $5.348.129 1.40% 0

Descriphon >> Labos and matenal to perform concrete roof deck repair per RFI #17 response and WJE sketches.

Reason >> Upon demo of exisdng roof, holes in roof were discovered and n need of repair.

Jus Uf 0 >> D or Cl ped C itons
Powell Reptacement Elemantary School  2011-27101-NPL 2163083 11-0727-PR10 5 GC Mdler 01 $16.482 $0 $56.663 $73.145  29.09% ]

>’ ipton >» R isting L CA-7 and repl with CA-6.

Reason >> Emor (PBC) Existing CA7 would not meet ! ficatons d for equipment instatlation.

Justificaton >> Emor/Omission in Contact Documents
Schubert School 2011-25291-MCR 2110460 110525-PRS 2 GC  Tyter Lane Construchon. Inc 12 §97.771 0 $4.791.894 $4.889.605 2.04% 0

Descripton >> Varous plumbing changes.

Reason >> Afier demolition exposed plumbing was found 10 vary from project documents or not code comphant

Justifi 2 >> D or Changed Condibons.
Schurz High School 2010-46281-ADA 1903854 10-0428-PR8 1 GC  Chcago Commercial Contractors, LLC 96 $4.000 $622.429 $3.584.258 $4.210687 17.48% 3

O Y>> T ily heat and winng and condur on the basement caking below the boder room

Reason >> Revision resulted because of another project sccpe.

Justification >> Owner Duected
Schurz High School 2010-46281-PLS 2003746 10-0825-PR3 1 GC  AllBry Construchon 13 $36.730 $39.019 $421.000 $436 743 17 99% o]

Descnpton >> Provide ical grounding to poot ents and . Repar tde after electncian completes hes work. Provide wall mounted sound proofing panels

Reason >> Per IDPH Directive

Justificaton >> Code Change

Total Change Orders: $1,369,785
Paqe 1

1102 ‘9 J2QUWIBAON
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11-1116-PR4

AMEND BOARD REPOQRT 10-1117-PRE
APPROVE THE PRE-QUALIFICATION STATUS OF AND ENTERING INTO AGREEMENTS WITH
VARIOUS CONSULTANTS TO PROVIDE SERVICES RELATED TO ORACLE SYSTEMS

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve the pre-qualification status of and entering into agreements with various consultants to provide
services related to Oracle systems at a cost not to exceed $818,000,000.00 in the aggregate.
Consultants were selected on a competitive basis pursuant to Board Rule 7-2. Written agreements are
currently being negotiated. No services shall be provided by and no payment shall be made to any
consultant prior to the execution of their written agreement. The authority granted herein for each
consultant shall automatically rescind as to each consultant in the event their written agreement is not
executed within 120 days of the date of this Board Report. Information pertinent to this master agreement
is stated below.

Specification Number : 10-250052

Contract Administrator : Hernandez, Miss Patricia / 773-553-2280

USER INFORMATION :

Contact: 12510 - Information & Technology Services
125 South Clark Street - 3rd Floor
Chicago, IL 60603
Mcphearson, Mr. Anthony Lavelle
773-553-1300

Project 12510 - Information & Technology Services
Manager: 125 South Clark Street - 3rd Floor
Chicago, IL 60603
Nettem, Mr. Prasad Venkata
773-553-1300

TERM:

The term of this pre-qualification period and each agreement is three years, etfective upon execution by
the Board of each consultant's agreement and ending January 31, 2014. The Board shall have the right to
extend the pre-qualification period and each agreement for two additional one year periods.

SCOPE OF SERVICES:

Qualified firms will be asked to provide individuals to perform specific roles on projects under
management by ITS. The actual skill sets and projects will vary, and qualified firms will be presented with
a Statement of Work ('SOW') with the spacific requirements when needed by ITS. Skill sets include but
are not limited to: Oracle E-Business Suite Developers; Oracle Enterprise (PeopleSoft) Developers,
Oracle Fusion Middleware Developers, Oracle Database and System Administrators; Oracle Architects;
Oracle Functional Analysts; Project Managers; Testers and Trainers. Qualified firms will be working on
various the types of roles and activities listed below.

Working with various business communities to understand and capture business requirements.
Compose technical design documentation to customize and develop Oracle applications.

Code modifications to Oracle modules per captured requirements.

Design modifications to the underlying Oracle data model and new Oracle tables.

Compose and execute unit tests on code.

Participate on project teams implementing new Oracle modules.

Provide production support for Oracle delivered modules and customizations.

Operation, maintenance and monitoring of the Oracle databases and infrastructure.

implementation of new technologies and documentation of the same.

COMPENSATION:
The sum of payments to all pre-qualified consultants for the pre-qualification term shall not exceed
36,000;000 $18.000.00Q in the aggregate.

USE OF POOL.:

Information & Technology Services is the anly department authorized to receive services from the
pre-quaiified pool by use of the mini-bid process.
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AUTHORIZATION:

Authorize the General Counsel to include other relevant terms and conditions in the written agreements
Authorize the President and Secretary to execute the agreements. Authorize Chief Information Officer to
execute all ancillary documents required to administer or effectuate the agreements.

AFFIRMATIVE ACTION:

The M/WBE goals for this agreement include: 35% MBE and 5% WBE participation. Pursuant to the
Remedial Program for Minority and Women Owned Business Enterprise Participation in Goods and
Sarvices Contracts, the category method for MMWBE participation will be utilized. Thus aggregated
compliance of the vendors in the pool will be monitored on a quarterly basis.

)

AST Corp.

Clarity Partners, LLC
Cybernet Services, Inc.
Senryo Technologies, Inc.
Sofbang, LLC
Synch-Solutions

Yotal WBE - 5%
Mirage Software, Inc.
VIVA USA, inc.

LSC REVIEW:
Locai School Council approval is not applicable to this report

FINANCIAL:
Charge to Information & Technology Services: $186,000,000.00Various capital and operating budget
lines for tiscal years contingent on Board approval of future budget appropriations FY11,FY12 and EY 13

12510-477-56310-266407-610000-2010 $600,000.00
12510-115-54125-266407-000000-2011 $600,000.00
12540-230-54125- : $1.300.000.00
CFDA#: Not Applicable
GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct centain
investigations and that the Inspector General shall have access to all information and persannel
necessary to conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former
Board members during the one year period following expiration or other termination of their terms of
office.

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-P0O3J), as amended
from time to time, shall be incorporated into and made a part of the agreement.

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-P04), as amended from time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current

fiscal year is deemad a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).
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3)

4)

5)

Verdor#85403 6)

Vendor # 35049 7)
APPLICATION SOFTWARE TECHNOLOGY
CORP.

1755 PARK STREET-SUITE 100
NAPERVILLE, IL 60563

Shaji Zechariah

630-778-1180

8)
Vendor # 87711

MIRAGE SOFTWARE, INC

1701 EAST WOODFIELD RD., STE #636
SCHAUMBURG, IL 60173

Sri Surya

224 232-5090

9
Vendor # 94462 )
COMPUTER AID, INC

203 NORTH LASALLE STREET., STE 2100
CHICAGO, IL 60601

Jim Tatro

630-561-9411

10
Vendor # 63035 )

CLARITY PARTNERS, LLC

22 WEST WASHINGTON STREET., STE 1490
CHICAGO, IL 60602

Rodney Zach

312-920-0550 "

12)

13)

90

November 16, 2011

Vendor # 21625
CYBERNET SERVICES, INC.

4391 COTTONWOOD TRAIL, FLR 1
HOFFMAN ESTATES, IL 60195
Saji Varghese

847-275-3456

Vendor # 85404
FRONTLINE CONSULTING SERVICES. INC

8701 MALLARD CREEK RD.
CHARLOTTE, NC 28262
Dharmesh Sethi
704-409-4602

Vendor # 87712
GNC CONSULTING, INC

21195 8. LAGRANGE RD.
FRANKFORT, IL 60423
Nancy Cooper
815-469-7255

Vendor # 85401
NAVAYUGA INFOTECH, LLC

2028 POWERS FERRY, STE 240
ATLANTA, GA 30339

Sai Yerramsetty

770-955-9599

Vendor # 22804
SENRYO, INC. (DBA SENRYO
TECHNOLOGIES, INC)

4343 COMMERCE COURT, STE 610
LISLE, IL 60532

Dinkar Karumuri

630-355-7429

Vendor # 85402
SOFBANG, LLC

145 TOWER DRIVE #1
BURR RIDGE, IL 60527
Danny Asnani
630-299-6562
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Vendor # 34576

SYNCHRONOUS SOLUTIONS, INC. DBA
SYNCH-SOLUTIONS

211 W. WACKER DRIVE, STE 300
CHICAGO, 1L 60606

Ajay Patel

312-252-3728

15)
Vendor # 90597
VIVA USA, INC

3601 ALGONQUIN., STE 425
ROLLING MEADOWS, IL 60008
Thomas Lesiewicz
847-368-0860

11-1116-PR5

APPROVE ENTERING INTO AN AGREEMENT WITH NATIONAL CENTER FOR TIME AND
LEARNING FOR LONGER SCHOOL DAY SUPPORT SERVICES

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve entering into an agreement with National Center for Time and Learning (*Vendor®) to provice
support services to Chief Instruction Office at a total cost not to exceed $248,000. Vendor was selected
on a non-competitive basis: the sole-source request was presented to the Non-Competitive Procurement
Review Committee and approved by Chief Purchasing Officer. A written agreement for this purchase is
currently being negotiated. No services shall be provided by Vendor and no payment shall be made to
Vendor prior to execution of the written agresment. The authority granted herein shall automatically
rescind in the avent a written agreement is not executed within 90 days of the date of this Board Report.
Information pertinent to this agreement is stated below.

VENDOR:
1) Vendor # 90961
NATIONAL CENTER ON TIME &
LEARNING

24 SCHOOL ST. 3RD FL.
BOSTON, MA 012108
Ben Lummis

617 723-6747

USER INFORMATION :

Project
Manager: 10810 - Chiet Education Officer

125 S Clark St - 5th Floor
Chicago, IL 60603
Les, Ms. Monica N

773-553-1104

TERM:
The term of this agreement shall commence on the date the agreement is signed and shall end June 30,
2012. This agreement shall have 1 option to renew for a period of 1 year.

EARLY TERMINATION RIGHT:
The Board shall have the right to terminate this agreement with 30 days written notice.

SCOPE OF SERVICES:

The Vendor will provide the district with support services as the district pfans and impfements the Longer
School Day initiative. Specifically, the Vendor will provide direct support to the Longer Schoot Day
Pioneer schools, create and deliver Longer School Day training to natworks, and support the district
leadership as they create and implement a Longer School Day plan district-wide. Service details are
outlined below.
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SUPPORT TO PIONEER SCHOOLS

The Vendor wili conduct onsite visits, including informal interviews, focus groups, and classroom wisits, for
all Longer Schoo! Day Pioneer schools. The Vendor will utilize the visits to understand each school's
efforts to increase learning time and provide a set of recommendations on how to further strengthen
implementation during the remainder of SY2011-12 and SY2012-13. The Vendor will also compile
findings across all Pioneer Schools and shared those findings with the district so that the district can
refine the district-wide implementation plan for the Longer School Day.

PROFESSIONAL DEVELOPMENT

The Vendor will develop and daliver a series of Longer School Day trainings to the Chiefs ot Schoois and
their network staff. Thaese trainings will help network staffs lead planning sessions, guide school teams
through the planning process, as well as hold them accountable for meeting benchmarks for the
development of implementation plans.

DISTRICT SUPPORT

The Vendor will provide strategic guidance and expert consulting to the district leadership related to the
Longer School Day initiative. Specifically, the Vendor will help the district leadership create and
implement a district-wide implementation plan as well as create relevant district guides, tools, and
templates.

DELIVERABLES:

The Vendor will provide the following deliverables during the course of its support of the district:

(1) School-level recommendations for each Pioneer school on how each school can improve
implementation of the Longer School Day initiative;

(2) Compilation of the findings across all Pioneer Schools with recommendations for actions the district
can take to support the Pioneer Schools and for addressing the lessons tearned as they affect
district-wide roll out of the longer school day;

(3) Longer School Day training presentations, materials, and tools created and delivered in coordination
with the Chisef Instruction Office;

(4) District-wide Longer School Day implementation plan; and

(5) Longer School Day school guides, tools, and templates, including the School Planning Tempiate,
Communication Toolkits, Maximizing Time assessments, etc.

OUTCOMES:
Vendor's services will result in a successful implementation of the Longer School Day across district
schools.

COMPENSATION:
Vendor shall be paid as specified in the Agreement; total not to exceed the sum of $248,000.

REIMBURSABLE EXPENSES:
None

AUTHORIZATION:

Authorize the General Counsel to include other relevant terms and conditions in the written agreement.
Authorize the President and Secrelary to execute the agreement. Authorize Director of New Initiatives to
execute all ancillary documents required to administer or effectuate this agraement.

AFFIRMATIVE ACTION:

Pursuant to Section 5.2 of the Remedial Program for Minority and Women Owned Business Enterprise
Participation in Goods and Services Contracts, MMWBE provisions of the Program do not apply to
transactions where the vendor providing services operates as a Not-for-Profit organization. This
agreement is exempt from MBE/WBE compliance review.

LSC REVIEW:
Local School Council approval is not applicable to this report.

FINANCIAL:

10815-115-Xxxxx-Xxxxxx-000000-2012 $248,000.00

CFDA#: Not Applicable

GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel
necessary to conduct those investigations.

Confiicts - The agreement shall not be legally binding on the Board it entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former
Board members during the one year period following expiration or other termination of their terms of
office.

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-P03), as amended
from time to time, shall be incorporated into and made a part of the agreement.

92



November 16, 2011

Ethics - The Board's Ethics Code adopted May 25, 2011 {11-0525-P02), as amended from time to time.
shall be incorporated into and made a part of the agreement.

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).

11-1116-PR6

AMEND BOARD REPORT 11-0622-PR4Q
APPROVE ENTERING INTO AN AGREEMENT WITH PRAIRIE GROUP, COLLEGE OF EDUCATION,
UNIVERSITY OF ILLINOIS OF CHICAGO FOR CONSULTANT SERVICES

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve entering into an agreement with the University of lllinois at Chicago, through the Prairie Group,
Coliege of Education, to provide consuiting services to

at a total cost not to exceed $180,000.00.
Vendor was selected on a competitive basis pursuant to Board Rule 7-2 and approved by CPOR
#11-0610-CPOR- 1446 A wrmen agreement for Vendors services mnwmrnmg
negotiated. N v ;

Bxecununvf'the'mmsn“agrwmenr The authomy granted hefeln shall automaucally tescmd in the evenl

a written agreement is not executed within 90 days of the date of this Board Report. Information pertinent
to this agreement is stated below.

Contract Administrator : Walls, Miss Opal Lynette / 773-553-2250
CPOR Number : 11-0610-CPOR-1466

VENDOR:

1) Vendor # 32571
UNIVERSITY OF ILL AT CHGO

1640 ROOSEVELT RD., #245
CHICAGO, IL 60608

Carol Fendt

312-413-1599

USER INFORMATION :

Contact: 10850 - K-12 Advising
125 South Clark Street
Chicago, IL 60603
Kamberos, Ms. Sophia
772-653-3267

TERM:
The term of this agreement shall commence orrthedatetteagresnrentissigned June 23, 2011 and
shall end December 31, 2011. This agresment shall hava no options to renew.

EARLY TERMINATION RIGHT:
The Board shall have the right to terminate this agreement with 30 days written notice.

SCOPE OF SERVICES:

The University of lllinois at Chicago, through The Prairie Group, College of Education, will conduct a
qualitative and quantitative summative evaluation of four summer school programs: Summer of Reading
Enhancement, Next Grade Prep (Area 15), Lawndale Summer Camp (KKL Area 9), and Freshman
Connection. Services will be overseen by the Office of Student Support and Engagement QPCC. with the
support of the Office of Performance. Areas of inquiry will include, but will not be limited to: Student
Achievement, Student Behavior, Student Engagement, Parent Engagement, Social-Emotional Skill
Development, and Changes to Teacher Practice.

Areas of focus for sach program include the foltowing:

1. Summer of Reading Enhancement: Is a Balanced Literacy curriculum and targeted, differentiated
instruction an effective strategy to improve reading skills? How do the program's capacity building
elements impact teacher practice? Do the program's parent engagement activities support student
learning?
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2. Next Grade Prep (Area 15): How does participation in Next Grade Prep impact social-emotional skili
development and student engagement? How do the pragram's capacity building elements impact teacher
practice?

3. Lawndale Summer Camp (Area 9 KKL): Does participation in Lawndate Summer Camp (KKL-Area S}
enhance student engagement? How do the program's structural elements impact (1) behavior outcomes
and (2) parent engagement?

4. Freshman Connection: How does participation in Freshman Connection impact social-emotional skill
development and student engagement? How do the common {core) elements of the Freshman
Connection model influence key outcomes? Are there local strategies that we should highlight as *best
practice"?

DELIVERABLES:

The vendor will deliver a plan to assist program planners and others working with them in claritying.
modifying, and improving the summer initiatives' programs with the goals of strengthening the impact of
these programs and developing a best practices rubric for ongoing assessment and improvement of all
CPS summer programs. Additionally, the vendor will provide CPS leaders with documentation of the
implementation and outcomes of four targeted summer programs, aimed at assessing each program's
effectiveness and meeting its goals.

OUTCOMES:

Vendor's services will allow ©8SE QPCC to anaiyze the impact of its summer innovation programs and
help shape decisions regarding program improvements. Using qualitative and quantitative data, the
vendor will provide a detailed assessment and evaluation on program quality metrics related to
enrichment, student participation, human resource capacity and parent engagement.

COMPENSATION:
Vendor shall be paid during the contract term as specified in the agreement; total not to exceed the sum
of $180,000.00.

REIMBURSABLE EXPENSES:
None

AUTHORIZATION:

Authorize the General Counsel to include other relevant terms and conditions in the written agreement.
Authorize the President and Secretary to execute the agreement. Authorize the Chiet Education Otficer,
or designee, to execute all ancillary documents required to administer or effectuate this agreement

AFFIRMATIVE ACTION:

Pursuant to Section 5.2 of the Remedial Program for Minority and Women Owned Business Enterprise
Participation in Goods and Services Contracts, MBE/WBE provisions of the Program do not apply to
educational institutions. This agreement is exempt from MBE/WBE review.

L.SC REVIEW:
Local Schoo! Council approval is not applicable to this report.

FINANCIAL:

Charge to the Offiteof-Student-Supportand-Engagerment Office of Pathways to College and Careers:
$180,000.00

CFDA#: Not Applicable

GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct cenain
investigations and that the Inspector General shall have access to all information and personnel
necessary to conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 6/34-21.3 which restricts the employment of, or the letting of contracts to, former
Board members during the one year period following expiration or other termination of their terms ol
office.

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (86-0626-P0O3), as amended
from time to time, shall be incorporated into and made a part of the agreemant.

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-P0O4), as amended from time to ime,
shall be incorporated into and made a part of the agreement.

Contingent Liability - The agreement shail contain the clause that any expenditure beyond the current
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).

Vice President Ruiz abstained on Board Report 11-1116-PR6.

94



November 16, 2011

11-1116-PR7

APPROVE ENTERING INTO AN AGREEMENT WITH MEGATECH CORPORATION FOR THE
PURCHASE OF AUTOMOTIVE TRAINERS

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve entering into an agreement with Megatech Corporation for the purchase of automotive trainers
for Pathways to College and Career - Career and Technical Education (CTE) Unit at a cost not to exceed
$500,000. Vendor was selected on a competitive basis pursuant to Board Rule 7-2. A written agreement
for this purchase is currently available for signature. No goods may be ordered or received and no
payment shall be made to Vendor prior to the execution of the written agreement. The authonty granted
herein shall automatically rescind in the event a written agreement is not executed within 80 days of the
date of this Board Report. Information pertinent to this agreement is stated below

Specification Number : 11-250027
Contract Administrator : Matthews, Ms. Trineda L. / 773-553-3204
VENDOR:

1) Vendor # 90595
MEGATECH CORPORATION
525 WOBURN ST. SUITE 3
TEWKSBURY, MA 01876
Mary O'Hara
978 937-9600

USER INFORMATION :

Contact:
13725 - Early College and Career
125 S Clark Street
Chicago, IL 60603
Mcgee, Mrs. Letitia J.
773-553-2108

TERM:

The term of this agreement shall commence on December 1, 2011 and shall end November 30, 2012
This agreement shall have 2 options to renew for periods of 12 months each

EARLY TERMINATION RIGHT:
The Board shall have the right to terminate this agreement with 30 days written notice.

DESCRIPTION OF PURCHASE:

Goods: Automotive trainers and logistics robot trainer

Quantity: As needed by the Board

Unit Price: As specified in agreement; total cost not to exceed: $500,000

OUTCOMES:

Procurement of this equipment will support the District's and CTE's goal of achieving higher enroliment
and graduation rates in CPS Career Academies. Additionally, this purchase will allow students to work on
industry specific equipment which will enable them to attain skills in the automotive field, potentially
resulting in industry certification and licensure; college credit in high school, and participation in
work-related experiences (i.e. apprenticeships, internships, etc.).

COMPENSATION:
Vendor shall be paid in accordance with the unit prices contained in the agresment; total not to exceed
the sum of $500,000.

AUTHORIZATION:

Authorize the General Counsel to include other relevant terms and conditions in the written agreement.
Autharize the President and Secretary to execute the agreement. Authorize the Pathways Officer or
designee to execute all ancillary documents required to administer or effectuate this agreement

AFFIRMATIVE ACTION:

The MBE/WBE requirements for this agreement include 15% total MBE and 5% total WBE participation
However, the Office of Business Diversity recommends that a waiver of the MBE/WBE goals required by
the Remedial Program for Minority and Women Owned Business Enterprise Participation in Goods and
Services Contracts, be granted due to the scope of services being not further divisible
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LSC REVIEW:
Local School Council approval 1s not applicable to this report

FINANCIAL:
Various school units - 369-55005-144701-474555

13727-369-55005-144701-474555-2012 $500,000.00

CFDA#: Not Applicable

GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspactor General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel
necessary to conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former
Board members during the one year period following expiration or other termination of their terms of
office.

indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-P0O3), as amended
from time to time, shall be incorporated into and made a part of the agreement

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-P0O2), as amended from time to time,
shall be incorporated into and made a part of the agreernent.

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current
fiscal year is deemad a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).

11-1116-PR8

RATIFY EXERCISING THE FIRST OPTION TO RENEW THE AGREEMENT WITH MILLENNIA
CONSULTING, L.L.C. FOR PROGRAM EVALUATION SERVICES

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Ratify exercising the first option to renew the agreement with Millennia Consulting, L.L C. (Millennia) to
provide program evaluation services to the Office of Student Support and EngagementSmall Learning
Communities (SLC) at a total cost for the option period not to exceed $78,000.00. A written document
exercising this option is currently being negotiated. No payment shall be made to Millennia Consulting,
L.L.C. during the option period prior to execution of the written document. The authority granted herein
shall automatically rescind in the event a written document is not executed within 90 days of the dale of
this Board Report. Information pertinent to this option is stated below.

Contract Administrator : Walls, Miss Opal Lynette / 773-553-2648
CPOR Number : 10-1108-CPOR-1354

VENDOR:

1) Vendor # 26187
MILLENNIA CONSULTING
3530 NOATH DAMEN
CHICAGO, IL 60618
Brenda Bannor
312 922-9920

USER INFORMATION :

Project 10850 - K-12 Advising

Manager: 125 South Clark Street
Chicago, IL 60603
Robinson, Mr. Eugene
773-553-2078

ORIGINAL AGREEMENT:

The original Agreement (authorized by Board Report 11-0126-PR24) in the amount of $118,000.00 is for
a term commencing the date the agreement was signed and ending September 30, 2011, with the Board
having two option(s) to renew/extend for periods of ona year term(s). The originat agreement was
awarded on a competitive basis (CPOR 10-1108-CPOFI-1354) pursuant to Board Rute 7-2.
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OPTION PERIOD:
The term of this agreement is being extended for nine months commencing October 1, 2011 and ending
June 30, 2012.

OPTION PERIODS REMAINING:
There is one option period for one year remaining.

SCOPE OF SERVICES:

The Small Learning Communities (Central Office ) will continue to engage Millennia Consulting, L.L.C. as
the third party evaluator for the U.S. Department of Education (USDOEd) SLC Initiative. Millennia will
continue to track outlined outcome indicators using multiple data sources and collection methods. Specific
targets of what success looks like have been determined collaboratively with SLC leadership, CPS
Performance Management Team, and school-based teams. In addition to tracking outcomes, Millennia
will continue to monitor performance measures and assess progress relative to implementation structural
changes and strategies. Specifically, Millennia will conduct mid-year site visits which shall include
observations and structured Interviews with SLC leadership and school-based teams. Millennia will
include questions in the annual focus group protocol that inform this aspect of the evaluation.

DELIVERABLES:

Millennia will continue to provide the following deliverables: 1). Conduct meetings with teachers, SLC
Coaches, and administration at 8 schools currently in their SLC grant periods; (Cohorts 7 & 8). 2).Conduct
mid-year school observations and interviews with all 8 SLC schools. 3). Conduct teacher and student
focus groups at all 8 SLC schools, review focus group findings, and plan for future SLC implementation.
4). Analyze findings and complete qualitative reports for all 8 SLC schools due June 30, 2012. S).
Conduct semi-annual meetings to discuss stalus of schools and evaluation activities. 6). In coordination
with SLC facilitator, plan and facilitate maximum of two best practice/professional development meetings.

OUTCOMES:

At the end of the fiscal year, June 30, 2012, Millennia will compile an annual summative report which
includes focus group and interview findings, as well as secondary data collected with the assistance of
school personnel and SLC leadership. During the summer, Millennia statf will meet with school leadership
to review the findings, which are formally presented to a larger audience when school starts. The final
report will be delivered to CPS SLC leadership staff who will then torward to the United States
Department of Education. Millennia's work on this project will result in a well-rounded picture of the SLC
initiative which can be used from a range of vantage points (e.g., monitoring implementation, iracking
progress towards goals, and facilitating quality improvement activities) and by various target audiences
(such as school leadership and teachers, district personnel, and USDoEd).

COMPENSATION:
Evaluator {Millennia} shall be paid as specified in the agreement; total not to exceed the sum of $78.000.

AUTHORIZATION:

Autharize the General Counsel to include other relsvant terms and conditions in the written option
document. Authorize the President and Secretary to execute the option document. Authorize the Chief
Education Officer, or designee to execute all ancillary documents required to administer or effectuate this
option agreement.

AFFIRMATIVE ACTION:

The M/WBE goals for this agreement include 25% total MBE and 5% total WBE participation. However,
the Waiver Review Committee recommends a partial waiver of the WBE goal, as required by the
Remedial Program for Minority and Women Owned Business Enterprise Participation in Goods and
Services Contracts be granted because the contract scope is not further divisibte.

The Vendor has identified the following participation:
Total MBE - 100%

Millennia Consulting, L.L.C.

3530 North Damen

Chicago, lllinois 60618
Contact: Wendy Slegel

LSC REVIEW:

Not applicable.

FINANCIAL:

Charge to the Office of Student Support & Engagement: $78,000 Fiscal year: 2012
13722-336-54125-221033-543517-2012 $39,000.00
13722-336-54125-221033-543518-2012 $39,000.00

CFDA#: Not Applicable
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GENERAL CONDITIONS:

Inspector General - Each party to the agreement shail acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shal! have access to all information and personnel
necessary to conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former
Board members during the ona year period following expiration or other termination ot their terms of
oftice.

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 {96-0626-PO3), as amended
from time to time, shall be incorporated into and made a part of the agreement.

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-P0O2), as amended from time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).

11-1116-PR9

RATIFY ENTERING INTO AN AGREEMENT WITH NEW LIFE FOR CASE MANAGEMENT SERVICES

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Ratify entering into an agreement with New Lite (*Vendor®) to provide Case Management Services to the
Office of Instruction at a total cost not to exceed $200,000. Vendor has started providing services and
was selected individually, on a non-competitive basis, by various schools participating in the Culture of
Calm program. Payment for services Vendor has and will provide shall come from the Office ol
instruction. A written agreement for Vendor's services is currently being negotiated. No payment shall be
made to Vendor prior to execution of the written agreement. The authority granted herein shall
automatically rescind in the event a written agreement is not executed within 30 days of the date of this
Board Report. Information pertinent to this agreement is stated below.

VENDOR:

1) Vendor # 67456
NEW LIFE
2512 SOUTH OAKLEY
CHICAGO, IL 60608
Raobert Belford
773 851-7021

USER INFORMATION :

Contact: 13725 - Early College and Carser
125 S Clark Street
Chicago, IL 60603
Craven, Miss Akeshia Elaine
773-653-2108

TERM:
The term of this agreement shall commence on August 8, 2011 and shall end July 31, 2012. The Board
shall have no options to renew this agreement.

SCOPE OF SERVICES:

The Vendor will provide case management services to students who are identitied as demonstrating poor
attendance. The Vendor will work with students, parents, and schools to create a plan to improve
attendance and address any constraints that pravent the student from attending school. The program
involves: a) Outreach, b) Character Development, and ¢) Parenting Workshops. Vendor will provide
updated contact information for the students identified by the schoo! as having informalion that is out of
date. This may include but is not limited to home visits and phone calls in order 10 obtain this intormation.
Vendor will also meet with students during the school day to provide case management services.

DELIVERABLES:

1. Coordinate and support multiple school-based services, trainings, and interventions in which students
and faculty participate;

2. Create systems and tools for recommending and referring students tor specific supports and
interventions;

3. Engage effective community-based support resources to provide additionat student services outside of
school; and

4. Comprehensively track student participation and analyze the effectiveness of the services provided.
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OUTCOMES:

1. Improved student attendance.

2. A decrease in behavioral problems and serious misconduct violations.

3. Reduced number of expulsions and out of school suspensions.

4. Increase social and emotional competencies that relate to academic performance.
5. Improved student academic development and performance.

COMPENSATION:
Vendor shall be paid upon invoicing as set forth in the agreement; total not to exceed the sum of
$200,000.

AUTHORIZATION:

Authorize the General Counssl to include other relevant terms and conditions in the written agreement.
Authorize the President and Secretary to execute the agreement. Authorize the Chief of Instruction or the
Ofticer for Pathway to College and Career to execute all ancillary documents required to administer or
effectuate this agreement.

AFFIRMATIVE ACTION:

Pursuant to Section 5.2 of the Remedial Program for Minority and Women Owned Business Enterprise
Participation in Goods and Services Contracts, MBE/WBE provisions of the Program do not apply 1o
transactions where the vendor providing services operates as a Not-for-Profit organization. This
agreement is exempt from MBE/WBE review.

LSC REVIEW:
Local School Councll approval is not applicable to this report.

FINANCIAL:

Charge to:

Various School Units - 332-54125-211001-430126
Source of Funds: Title !

CFDA#: Not Applicable

GENERAL CONODITIONS:

Inspectar General - Each party to the agreement shail acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authonty to conduct centain
investigations and that the Inspector General shall have access to all information and personnel
necessary o conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board it entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former
Board members during the one year period following expiration or other termination of their terms of
office.

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended
from time to time, shall be incorporated into and made a part of the agreement.

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-P02), as amended from time to tme,
shall be incorporated into and made a part of the agreement.

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).

11-1116-PR10

APPROVE EXERCISING THE SECOND OPTION TO RENEW THE AGREEMENT WITH CHICAGO
ARTS PARTNERSHIPS IN EDUCATION (CAPE) FOR PROFESSIONAL DEVELOPMENT, SUPPORT
SERVICES, AND MATERIALS

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve exercising the second option to renew the agreement with Chicago Arts Partnerships in
Education (CAPE) to provide professional development, support services, and materials to the Otfice ot
Academic Enhancement (OAE) at a cost tor the option period not to exceed $285,966.00. A written
document exercising this option is currently being negotiated. No payment shall be made to Vendor
during the option period prior to the execution of the written document. The authority granted herein shall
automatically rescind in the event a written document is not executed within 90 days of the date of this
Board Repont. Information pertinent to this option is stated below.
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CONSULTANT:

1) Vendor # 31736
CHICAGO ARTS PARTNERSHIPS IN
EDUCATION
203 NORTH WABASH #1720
CHICAGO, IL 60601
Amy Rasmussen
312 870-6140

USER INFORMATION :

Project
Manager: 10886 - Citywide - Academic Enhancement

125 S Clark St - 4th Floor
Chicago, IL 60603
Frazier, Miss Michelle
773-553-2060

ORIGINAL AGREEMENT:

The original Agreement (authorized by Board Report 09-1216-PR22) in the amount of $305,384.00, was
for a one year term commencing December 16, 2009, and ending December 19, 2010, with the Board
having three options to renew for one-year terms. The agreement was renewed for a term commencing
December 20, 2010 and ending December 19, 2011 (authorized by Board Report 10-1117-PR10) in the
amount of $226,307. The original Agreement was awarded on a non-competitive basis due to the
consultant's qualifications and expertise in providing high-quality professional development in arts
integration strategies in core academic areas.

OPTION PERIOD:
The term of this agreement is being renewed for one year commencing December 20, 2011, and ending
December 19, 2012

OPTION PERIODS REMAINING:
There is one option period for one year remaining.

SCOPE OF SERVICES:

CAPE shall continue to provide professional development, external partnerships, and matenals to further
build the fine arts and academic programs at six International Baccalaureate schools. CAPE will continue
to deveiop effective partnerships among designated schools with teaching artists, and enhance structures
to bring about systemic changs in teaching and student achievement. Each school will continue to work
with a collaborative team of representative schoo! staff and partner experts. These teams will further
develop plans and implement the integrated curriculum and aligned artist residencies for their classrooms.
A comprehensive professional development program, directed by CPS and CAPE, will turther prepare
team members, classroom teachers, and teaching artists for their roles. CAPE will continue to provide a
documentation, assassment, and research component that will help the schools and, ultimately, the larger
educational community. The work in the six treatment schools will then be held in juxtaposition to three
control group schools to evaluate the evidence of the impact of the arts on learning.

DELIVERABLES:

CAPE will continue to design and provide professional development tor teachers on developing
arts-integrated curriculum, including assessment and documentation, working to improve the educationai
community within schools, and supporting and encouraging school leadership in arts planning. 1B-TAP
will continue to make significant contributions to the lield of arts-integrated education and school reform
by developing: (1) high-quality, collaboratively developed, arts-integrated curricuia that directly impact
student learning, (2) structures that effectively support collaboration in schools to improve school culture
and teaching practices, and (3) teacher-and-artist-developed assessment tools lor evaluating student
learning, which other educators can adapt to their needs.

OUTCOMES:

Vendor services on the 1B-TAP project will continue to result in several significant areas of teacher growth
made possible through a continuum of professional development activities, individual action research
studies, and coilaborative ptanning with arts and content specialists. As a result of their experiences.
teachers will increase their proficiency in planning and implementing arts integration within the 18
curriculum; be able to articulate standards and learner profile charactleristics in their own area of expertise
and in the areas of their partners; increase their ability to share their work with others and to disseminate
best practices; and increase their ability to provide professional development to their peer teachers.

As a result of participating in this project, students will develop complex and multi-modal thinking that
advances the range and depth of their learning, allowing them to solve problems within ditferent contexts
Students will continue to increase their ability to document and refiect on their growth by formally
presenting one developmental workbook {a core part of the 1B learning process) to their teachers and
classmates; produce art and other academic work that demonstrates an increase in content knowledge;
and show their ability to draw upon accumulated knowledge in the arts and other content areas in
creating and presenting original work.
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There is also a potential for repiication of the proposed project and strategies across schools in CPS and
beyond.

COMPENSATION:
Vendor shall be paid as specified in the renewal agreement; the total compensation for this option perod
shall not exceed the sum of $285,966.00.

AUTHORIZATION:

Authorize the General Counsel to include other relevant terms and conditions in the written option
document. Authorize the President and Secretary to execute the option document. Authorize the Officer
of Academic Enhancement to execute all ancillary documents required to administer or etfectuate this
option agreement.

AFFIRMATIVE ACTION:

Pursuant 1o Section 5.2 of the Remedial Program for Minority and Women Owned Business Enterprise
Participation in Goods and Services Contracts, MBE/WBE provisions of the Program do not apply to
transactions where the vendor providing services operates as a Not-for-Profit organization. This
agreement is exempt from MBE/WBE review.

LSC REVIEW:
Local School Council approval is not applicable to this report.

FINANCIAL:
Charge to Office of Academic Enhancement: $285,966.00
Source of Funds: Grant (DOE) Fund 336

10885-336-54125-113022-528310-2012 $162,137.00

10885-336-54125-113022-528310-2013 $123,829.00

CFDA#: Not Applicable

GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel
necessary to conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation ot the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, tormer
Board members during the one year period following expiration or other termination of their terms of
office.

Indebtedness - The Board's indebtedness Policy adopted June 26, 1996 (96-0626-P0O3), as amended
from time to time, shall be incorporated into and made a part of the agreement.

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-P0O2), as amended from time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liabllity - The agreement shall contain the clause that any expenditure beyond the current
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).

11-1116-PR11

APPROVE ENTERING INTO AN AGREEMENT WITH INSTITUTE FOR INNOVATION IN PUBLIC
SCHOOL CHOICE (IIPSC) TO PROVIDE A SCHOOL CHOICE MATCHING SYSTEM AND SERVICES

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve entering into an agreement with the Institute for Innovation in Public School Chotce (IIPSC) to
provide a school choice matching system and services to the Office of Portfolio at a total cost not to exceed
$390,375. Vendor was selected on a non-competitive basis: the sole-source request was presented to the
Non-Competitive Procurement Review Committee and approved by Chief Purchasing Officer. A written
agreement for Vendor's services is currently being negotiated. No services shall be provided by Vendor and
no payment shall be made to Vendor prior to execution of the written agreement. The authority granted
herein shall automatically rescind in the event a written agreement is not executed within 90 days of the
date of this Board Report. Information pertinent to this agreement is stated below.

Contract Administrator: Walls, Miss Opal Lynette / 773-553-2648
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CONSULTANT:

1) Vendor # 81800
INSTITUTE FOR INNOVATION IN PUBLIC
SCHOOL CHOICE, THE
710 6TH AVENUE 1A
BROOKLYN, NY 11215
Neil Dorosin
347 529-5970

USER INFORMATION:

Project

Manager: 10880 - Academic Enhancement
125 S Clark St - 4th Floor
Chicago, IL 60603
Ellis, Ms. Kathryn Mary
773-553-2060

TERM:

The term of this agreement shall commence on the date the agreement is signed and shall end November
30, 2012. This agreement shall have 2 options to renew for periods of one (1) year each.

EARLY TERMINATION RIGHT:
The Board shall have the right to terminate this agreement with 30 days written notice.

SCOPE OF SERVICES:

This project is a multi-phase project to create and implement a new choice system for Chicago Public
Schools beginning with a required application process for all 8th and 9th grade students with the ability to
expand to additional grades in future years.

Enrollment and choice reform has long been a priority at CPS, and important steps have been taken to
improve the school choice services offered by CPS, especially in the areas of its elite testing high schools
and in uniting elementary schools under one common application. The bulk of CPS schools, however, are
enrolled via a loosely defined process that functions largely at the school level, producing resulls that are
difficult to replicate or audit. In the interest of providing the best services tor its parents and schools, CPS
has decided to design and implement a centralized enroliment and choice process that 1s parent inendly,
efficient, equitable, transparent, and that meets the needs of all schools. CPS will pilot this new process In
the 2012-2013 school year for students entering the 9th grade, and then roll it out 10 the rest of the district.

The project will consist of two phases: Market Design and Technology. The phases are descnbed below.

Phase I: Market Design

In phase |, the vendor will create a set of policies and operations that define the market for 9th grade seats
in Chicago public schools, working with CPS personnel and key community stakeholders. The market
design should answer questions such as: How many choices will students be able to make? How many
offers will students be eligible to receive? How many applications are needed for this process? What
mechanisms will be used to translate school capacity into the number of seats to be oftered via the
assignment algorithm? How wili students be prioritized for seats? What happens to students who are not
assigned to a school via the algorithm? Can students appeal the results of the match?

In this phase, IPSC will create a detailed market design plan for the annual cycle of enroliment and school
choice for CPS. The ptan will describe the policies that must be in place to guarantee a parent friendly,
equitable, efficient, and transparent system. It will also provide a detailed set of operations designs that will
govem the annual cycle of enroliment and choice. These services will be provided via face-to-face and
remote meetings with CPS staff and Chicago parent groups. IIPSC principals will assist CPS administrators
in meeting with school leaders and parent groups in order to describe the new process.

Phase Il : Technology

In phase Il, the vendor will provide the software and/or hardware necessary to support the enroliment and
choice process, including the assignment algorithm(s) used to match students to schools, and the data
generation and formatting necessary to run the algorithm. This will include the creation of a web-based
interface that allows parents, schools, and CPS administrators to conduct operations online.

In this phase, IIPSC will provide advice and make recommendations to CPS administrators regarding the
class of assignment algorithm to be used in the CPS match, and then custom code the assignment
algorithm software. Vendor will consuit with CPS technical staff to ensure that the data necessary to run the
algorithm software is collected and formatted properly, and support CPS technical staff in ensuring that the
assignment algorithm will function in the CPS technical environment.
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DELIVERABLES:

Market Design - Vendor will provide the following deliverables:

1. Written reports, manuals, guidelines, and memoranda as appropriate that contain the processes,
procedures, recommendations and such other information as requested by the Board to enable the Board
to continue to operate and utilize the school choice system in the future and to support knowledge transfer
of the system to the Board.

2, Suppont of and attendance at CPS internal communications meetings, meetings with school leaders,
Chicago education thought leaders, and parent groups to describe the new process.

Technology - Vendor will provide the following deliverables:

1. WPSC will provide a plan for CPS staft to use in collecting and formatting the data necessary to run the
student assignment algorithm.

2. [IPSC will write custom-coded student assignment algorithm software that reflects CPS policy decisions.
3. IIPSC will transter the code to CPS technical staff and ensure that it functions within the CPS technical
environment.

OUTCOMES:
Vendor's services will result in a set of guidelines to govern the new process and a system capable of
assigning students as determined.

COMPENSATION:
Vendor shall be paid as specified in the agreement; the total compensation for the term shall not exceed the
sum of $390,375.

REIMBURSABLE EXPENSES:
None.

AUTHORIZATION:

Authorize the General Counsel to include other relevant terms and conditions in the writlen agreement.
Authorize the President and Secretary to execute the agreement. Authorize Chief Portiolio Officer to
execute all anciliary documents required to administer or effectuate this agreement.

AFFIRMATIVE ACTION:

Pursuant to Section 5.2 of the Remedial Program for Minority and Women Owned Business Enterprise
Participation in Goods and Sarvices Contracts, MBE/WBE provisions of the Program do not apply to
transactions where the vendor providing services operates as a Not-for-Profit organization. This agreement
is exempt from MBE/WBE compliance review.

LSC REVIEW:
Local School Council approval is not applicable to this report.

FINANCIAL:

Charge to the Office of Portfolio: $390,375

Source of Funds: xxx

Budget Lines:

XXXXX-XXX-54125-xxx0xx-xxxxxx 2012 $195,187.50
XXXXX-XXX-54125-xxxxxx-XxxXXx 2013 $1085,187.50

CFDA#: Not Applicable

GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct cenain
investigations and that the Inspector General shall have access to all information and personnel necessary
to conduct those investigations.

Contlicts - The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former
Board members during the one year period following expiration or other tarmination of their terms of office.

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-P0O3), as amended from
time to time, shall be incorporated into and made a part of the agreement.

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-P02), as amended trom time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current fiscal
year Is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(s).
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11-1116-PR12

AMEND BOARD REPORT 11-0126-PR21
RATIFY ARRROVE ENTERING INTO AN AGREEMENT WITH THE UNIVERSITY OF CHICAGO
{CHAPIN HALL CENTER FOR CHILDREN) FOR THE PURCHASE OF GRANT EVALUATION
SERVICES

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION

Ralify Approve entering into an agreement with The University of Chicago (University) for grant evaluation
services to be provided through the Chapin Hall Center of Children {Chapin Hall) to the Otfice of Special
Education and Supports at a total cost not to exceed $2 500,000.00. The Board was awarded a grant from
the U.S. Department of Health and Human Services' Office of Adolescent Health (HHS) 10 address teen
pregnancy prevention. The Chicago Teen Pregnancy In.tialive 1s a replication project intended to study the
replication of the Teen Cutreach Program (TOP). University was selecled on a non-compelitive basis and
approved by the Non-Competitive Procurement Review Committee A written agreement for University's
services is currently being negotiated. Ne-s8rvices-shall-be-provided-by- Universiy-and No payment shall
be made to University prior to the execution of the written agreement. The authority granted herein shalil
automatically rescind in the event a written agreement is not execuled within 90 days of the date of this
amended Board Report. Information pertinent to this agreement is stated below

This November 2011 amendment is necessary to change the term commencement date lo May 1, 2011
Vendor has provided services since this time but no payment has been made. Further, this amendment
updates the department contact information.

VENDOR:

1) Vendor # 33123
UNIVERSITY OF CHICAGQ
1313 East 60th Street
CHICAGO, IL 80637
Cheryl Smithgall
773-256-5186

USER INFORMATION:

Contact: 11675 - Citywide Special Education Resource
125 South Clark Street 8th Floor

Chicago, It 60603
Loudon, Miss Jennifer Lynn

773-553-3603

TERM:
The term of this agreement shall commence date-of-execution on May 1, 2011 and shall end August 31,
2015.

EARLY TERMINATION RIGHT:
The Board shall have the right to terminate this agreement with 30 days written nolice

SCOPE OF SERVICES:

The University, through Chapin Hall, will provide grant evaluation services regarding the repiication of the

Teen Outreach Program model. The primary goal of the evaluation is to determine the effecuveness of the
TOP model as implemented within the Chicago Public Schools by comparing the difference in the reduction
of: 1) teen pregnancy/fatherhood rates: 2) course failures; and 3) suspension rates belween students in the
treatment and control groups.

Chapin Hall will employ a cluster-randomized designed for this study. Forty (40) schools will be selected
from thirty-four (34) community areas with a high risk and number of teen pregnancies. Schools wi be
randomly assigned to either the treatment or control groups; randomization will stratified by racial and
ethnic composition of students and school size to ensure balanced groups. The number of schaols
randomly assigned will be determined by the Board. \f there is variabilily between strala, this approach has
the potential of increasing the reliability of the study. This assignment will be done al the start of the pilot
phase of the study and will be maintained throughout its duration. Those schools selected for the treatment
group will implement the TOP program, utilizing an evidence based youth development model consisting of
26 lessons plans and minimum of twenty (20) hours of service-learning experience faciitated by a trained
adult. Those schools selected for the control group will not implement the TOP program, bul will receve an
incentive not to exceed $2,000 to parlicipate in all evaluation aclivities related o the project. in addition.
Chapin Hall will conduct a process evaluation regarding the interagency collaboration regarding
implementation of the project.

Chapin Hall wili collect and analyze data incluging CPS administrative data, attendance. course grades.
ISAT scores, and graduation and dropout rates; conduct key informant interviews, classroom observations.
and a youth survey. This data will be used by Chapin Hall to make recommendations on program
implementation as well as program effectiveness
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DELIVERABLES:

University will provide the following

1 Randomize sample of schools;

2. Develop and submit an approved Office of Adolescent Health Evaluation Plan to Board froject Manager
3. Conduct baseline data collection from all participating schools,

4. Submit summary of baseline data collection;

5. Submit semi-annual reports summarizing all dala collection activities to Board Project Manager no later
than March 15 of each year;

6. Submit annual reports to the Board Project Manager no later than Seplember 30 of each year
summarizing all data collection activities and making recommendations for implementation of the project for
the next grant year, and

7. Implement and execute the approved evaluation plan for the duration of the contract penod

OUTCOMES:

University's services will result in written findings and recommendations regarding an evidence based study
that will determine the effectiveness of the TOP program in : a} reducing course failures; b) reducing
suspensions; ¢) reducing teen pregnancy/fatherhood rates; and, c) reducing the schoal drop outs

COMPENSATION:
University shall be paid based upon an approved, detailed budget; total not to exceed $2,500.000.00
inclusive of all reimbursable expenses.

REIMBURSABLE EXPENSES:
University shall be reimbursed per diem and travel expenses including air fare, hotel and ground
transportation for travel to national conferences and grantee regional meetings related to this grant

AUTHORIZATION:

Autharize the General Counsel to include other relevant terms and condilions in the written agreement
Authorize the President and Secretary to execute the agreement. Authonize the Chief Officer of Special
Education and Supports to execute all ancillary documents required to administer or effectuate this
agreement.

AFFIRMATIVE ACTION:

Pursuant to Section 5.2 of the Remedial Program for M:nority and Women Owned Business Enterprise
Participation in Goods and Services Contracts. M/AWBE provisions of the Program do not apply when the
vendor providing services operates as a Not-for-Profit organization

LSC REVIEW:

Local School Council approval is not applicable to this report.

FINANCIAL:

Charge to the Office of Special Education and Supports: $2,500,000 00 Fiscal Year 2011-2015
11675-324-54105-221011-517500-2011 $500,000 00
11675-324-54105-221011-517500-2012 $500,000 00
11675-324-54105-221011-517500-2013 $500.000.00
11675-324-54105-221011-517500-2014 $500.000 00
11675-324-54105-221011-517500-2015 $500,000.00

CFDA#: Not Applicable

GENERAL CONDITIONS:

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority 10 conduct certain
investigations and that the Inspector General shall have access to all information and personnel necessary
to conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracls to. former
Board members during the one year period following expiration or other termination of their terms of office

Indebtedness - The Board's indebtedness Policy adopted June 26, 1996 (96-0626-P03), as amended from
time to time, shall be incorporated into and made a part of the agreement
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Ethics - The Board's Ethics Code adopted May 25. 2011 (11-0525-P02). as amended from time 10 ime,
shall be incorporaled into and made a part of the agreement

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current fiscal
year is deemed a contingent liability, subject o appropriation 1n the subsequent fiscal year budget(s}

Mr. Bienen abstained on Board Report 11-1116-PR12

11-1116-PR13

APPROVE PAYMENT TO IT'S YOUR SERVE FOR PROCESS SERVING FEES

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve payment to It's Your Serve ("Vendor") who provided Process services to the Talent Oftice from
March 22, 2011 to August 10, 2011 in the amount of $39,150.00. These services were rendered without
prior Board approval and all services have been completed.

VENDOR:

1) Vendor # 99898
IT'S YOUR SERVE

134 NORTH LASALLE., #750
CHICAGO, IL 60606

Kelly Kienzle

312 855-0303

USER INFORMATION :

Contact:
11010 - Office of Human Capital

125 S Clark St - 2nd Floor
Chicago, IL 60603

Colston, Miss Cheryl Janette
773-553-1070

SCOPE OF SERVICES:
Vendor provided persanal service of discipline decisions, instructions ang procedures 10 CPS employees
who had pending and/or confirmed ailegations of misconduct.

DELIVERABLES:
Vendor provided service of personnel termination letters, suspension without pay letters and absent
without leave letters.

OUTCOMES:

Vendor's services allowed the Talent Office to have notification letters delivered in a timely manner

COMPENSATION:
Vendor shall be paid the sum ot $39,150.00, for process services rendered at a rate of $50.00 per
service.

AFFIRMATIVE ACTION:
A review of Minority and Women Business Enterprise participation was precluded due to completed
contract performance.

LLSC REVIEW:
Local School Council approval is not applicable to this report.

FINANCIAL:

Charge to the Talent Office: $39,150.00

Budget Classification: 11070-115-54126-231601-000000
Fund Source: General Fund

Fiscal Year: 2011-2012

CFDA#: Not Applicable
Vice President Ruiz indicated that if there were no objections, Board Reports 11-1116-PR1

through 11-1116-PR13, with the noted abstentions, would be adopted by the last favorable roll call
vote, all members present voting therefore.
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Vice President Ruiz thereupon declared, Board Reports 11-1116-PR1 through 11-1116-
PR13 adopted.

11-1116-OP1
FINAL

AMEND BOARD REPORT 06-0927-OP1
AMEND BOARD REPORT 05-0727-OP1
APPROVE ENTERNG INTO AGREEMENTS WITH VARIOUS
TELECOMMUNICATION VENDORS FOR USE OF SPACE FOR PLACEMENT OF
TELECOMMUNICATIONS EQUIPMENT AT CHICAGO PUBLIC SCHOOL PROPERTIES

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Approve entering into agreements with various telecommunication vendors for use of space for placement of
Telecommunications Equipment at Chicago Public School Properties. This Board Report supercedes and replaces
Board Report 96-0327-OP6for all agreements entered into after the date of this Board Report because the
information contained in Board Report 96-0327-OP6 i1s no fonger accurate, however, Board Reporn 96-0327-OP6
shall remain in effect for all agreements entered into before the date of this Board Report  Written agreements il
be negotiated for each placement. Information pertinent to these agreements is stated below

This Amended Board Report was necessary to permit the Board to (3) enter into a variety of agreements with
various telecommunication vendors for the permitted Use rather than hmiting the Boarc 10 an agreement that is
labeled as a "License Agreement”, and (b) to allow the Board to charge the Licensee a one-time adnuristrative fee
that covers the Board's then current administrative costs rather than limiting such one-time administrative fee lo ' o
the first year's fee.

This November 2011 amendment 1s_necessary to permit the Board to accept all administrative fees negotated by
the Chief Operating Officer and charged to each telecommunication vendor (“Licensee ) ncluding fees charged for
site visits, equipment upgrades and equipment replacement. The amendment is also necessary 10 allow Licensee
payments for schools to come through Central Office before being appropriated to the schools

LICENSOR:  Board of Education of the City of Chicago
LICENSEES: Various Telecommunications Vendors
PREMISES:  Various Chicago Public School properties

USE: To use space for the attachment of antennas and the placement of base station equipment and the lemporary
placement of Cellulars on Wheels (COW). Each agreement will be modified to reflect, as appropriate. indwidual
school requirements. Schools sites may have mulliple agreements assuming adequate space

TERM: The initial term of each agreement shall be for four (4) years.

OPTIONS TO RENEW: The Licensee shall have four (4) options lo extend the agreement for addiional 3-yea’
terms.

FEE: The initial fee shall be determined by the Chief Operating Officer based upon competitive market rates The
initial fee will be fixed for the initial 4-year term  The fee for each 3-year renewal term shall be fixed at a rate which
is 25% over the previous term's rate. Al-feesThe initial fee for the initial 4-year term and any renewal term fee wi)
be paid direstiy-to-the-seheci-in-the-schoole—name to the CPS Central Office by Automated Clearing House and
then appropriated to the respective school. Those schools that share a single school building shall splil the fees
proportionally according to their portion of the building.

ADMINISTRATIVE FEES: Each Licensee for each agreement shall also pay the Board a—one-twe an iniial
administrative fee to cover various administrative costs. Such fee will be determined by the Chief Operating OHicer
based upon the Board's administrative costs. |n addition, each Licensee shall pay an additional administrative fee to
be determined by the Chief Operating Officer for each instance of Licensee's. (a) visit to the site, {b) equipment
upgrades or (¢} equipment replacement. All administrative fees will be paid directly to the Board, in the Board's
nams.

CONDITIONS PRECEDENT: Each Licensee for each site shall submit complete drawings and specifications for the
any equipment placement, upgrade or replacement. The Board shall review and approve all such drawings and
specifications. The Board shall also require a detailed report indicating that all equipment meets safety and health
guidelines. Additionally, Local School Council approval shall be recewed for each agreement

INSURANCE/INDEMNITIFATION:  The General Counsel shall negotiate all nsurance and indemnification
provisions

AUTHORIZATION: Authorize the General Counsel 10 include msurance. indemnification. and all other retevant
terms and conditions i the written agreements. Authorize the President and Secretary to execule the agreements
and amendments 1o the agreements. Authorize the Chief Operating Officer to establish market rate fees on an
annual basis. to establish the ere-time Initial administrative fee,_to establish any additional administrative fees as
necessary, t0 execute any necessary temporary access or space agreements, and to execule any and all other
ancillary documents required to administer or effectuate these agreements
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AFFIRMATIVE ACTION: Exempt
LSC REVIEW: Local School Council appraoval is required for each agreement

FINANCIAL: Ali-{ees-payable-directiy-to-the scheol-- All-adminisirative-fees-payable-dwestiy- to-the-Beard -The inial
fee_and any renewal term fees shall_be to the CPS Centrai Office by Automated Clearing House and then
appropriated to the respective school. All administrative fees will be paid directly to the Board, in the Board's name
as follows:

Budget line: 11910-124-54125-253201-904003-2012  Income to Operations

GENERAL CONDITIONS:

Inspector General - Each party to each agreement shall acknowledge that, in accordance with 105 ILCS 5/34-13 1
the Inspector General of the Chicago Board of Education has the authority to conduct certain investigations and that
the Inspector General shall have access to all information and personnel necessary to conduct those investigalions

Conflicts - The agreements shall not be legally binding on the Board if entered inlo in violation of the provisions of
105 ILCS 5/34-21.3 which restricts the employment of or the letting of conlracts to, former Board members dunrg
the one year period following expiration or other termination of their terms of office

Indebtedness - The Board's Indebtedness Policy adopted July June 26, 1895485-0726-EX3) 1996 (96-0626-P0O3).
as amended from time to time, shall be incorporated into and made a part of each agreement

Ethics - The Board's Ethics Code adopted September-27,-1885-(85-0822-RU3) May 25 2001 {11-0525-P02). as
amended from time to time, shall be incorporated into and made a part of each agreement

Contingent Liability — Each agreement shall contain the clause that any expenditure beyond the current fiscal year 1s
deemed a contingent liability, subject to appropriation in the subsequent fiscal year budgel(s})

GENERAL CONDITIONS:

Inspector General - Each party to each agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authonty to conduct certain
investigations and that the Inspector General shall have access to all informalion and personnel
necessary to conduct those investigations.

Conflicts - The agreements shall not be legally binding on the Board it entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of or the letting of contracts to, former
Board members during the one year period following expiration or other termination of their terms of
office.

Indebtedness - The Board's indebtedness Policy adopted duly June 26, 1095-(95-0726-EX3) 1996 (96-
0626-PQ3), as amended from time to time, shall be incorporated into and made a part of each
agreement.

Ethics - The Board's Ethics Code adopted September-27-1955-{85-0022-RU3) May 25 2001 (11-0525-
PQ2), as amended from time to time, shall be incorporated into and made a part of each agreement

Contingent Liability - Each agreement shall contain the clause that any expenditure beyond the current
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year
budget(s).

11-1116-EX2

PRINCIPAL CONTRACTS (A)
THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING:

Accept and file copies of the contracts with the principals listed below who were selected by the Local School
Councils pursuant to the lllinois Schoo! Code and the Uniform Principal's Performance Contract

DESCRIPTION: Recognize the selection by local school councils of the individuals listed below to the position of
principal subject to the Policy on Requirements for the Selection of Chicago Public Schools Principals, #08-
1217-PO2, dated December 17, 2008, subject to approval of any additional criteria by the General Counse! for
the purpose of determining consistency with the Uniform Principal's Performance Contract, Board Rules. and
Law.

The Office of Principal Preparation and Development has verified that the following individuals have met the
requirements for eligibility.
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NAME FROM 10
Myron Hester Interim Principal Contract Principal
New Millennium School of Health Kozminski
Network: Burnham Park Elementary
P.N. 119364

Commencing: September 12, 2011
Ending: September 11, 2015

Troy LaRaviere Assistant Principal Contract Principal
Johnson Blaine
Network: Ravenswood-Ridge Elementary
P.N. 120754

Commencing: September 25, 2011
Ending: September 24, 2015

Emily Sautter Assistant Principal Contract Principal
Casals Casals
Network: Garfield-Humboldt Elementary
P.N. 131481

Commencing: October 16, 2011
Ending: October 15, 2015

LSC REVIEW: The respective Local School Councils have executed the Uniform Principal’s Performance
Contract with the individuals named above.

AFFIRMATIVE ACTION STATUS: None.

FINANCIAL: The salaries of these individuals will be established in accordance with the provisions of the
Administrative Compensation Pian.

PERSONNEL IMPLICATIONS: The positions to be affected by approval of this action are contained in the
2011-2012 school budget.

11-1116-EX3

PRINCIPAL CONTRACTS (B)
THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING:

Accept and file copies of contracts with the principals listed below whose contracts were renewed by the
Local School Councils pursuant to the lllinois School Code and the Uniform Principal's Performance
Contract.

DESCRIPTION: Recognize the selection by local school councils of the individuals listed below to the
position of principal subject to the Policy on Requirements for the Selection of Chicago Public Schools
Principals, #08-1217-P0O2, dated December 17, 2008, subject to approval of any additional criteria by the
General Counsel for the purpose of determining consistency with the Uniform Principal's Performance
Contract, Board Rules, and Law.

The Ninois Administrators Academy has verified that the following principals have completed 20 hours of
Professional Development. The RENEWAL contracts commence on the date specified in the contracts
and terminate on the dates specified in the contracts.

NAME FROM T0
Frank Embil Contract Principal Contract Principal
Woodlawn Woodlawn
Network: Burnham Park Elementary
P.N. 128205

Commencing: July 1, 2011
Ending: June 30, 2015

Wiltiam Hook Contract Principal Contract Principal
Chicago Ag H.S. Chicago Ag K.S.
Network: Far South Side High Schoot
P.N. 140864

Commencing: January 7, 2012
Ending: January 6, 2016

Nelly Robles Contract Principal Contract Principal
Sawyer Sawyer
Network: Midway Elementary
P.N. 119459

Commencing: July 1, 2011
Ending: June 30, 2015
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Contract Principal
Claremont

Network: Midway Elementary
P.N. 131014
Commencing: February 20, 2011
Ending: February 19, 2015
Thomas Trotter Contract Principal Contract Principal
Hyde Park H S Hyde Park H.S
Network: South Side High School
P.N. 113065
Commencing: February 21, 2012
Ending: February 20, 2016

LSC REVIEW: The respective Local School Councils have executed the Uniform Principal's
Performance Contract with the individuals named above.

AFFIRMATIVE ACTION STATUS: None.

FINANCIAL: The salaries of these individuals will be established in accordance with the provisions of the
Administrative Compensation Plan.

PERSONNEL IMPLICATIONS: The positions to be affected by approval of this action are contained in
the 2011-2012 school budget.

11-1116-EX4

CHIEF EXECUTIVE OFFICER'S REPORT ON POSTING AND PRESENTATON OF
CERTIFIED ADMINISTRATORS' SALARY AND COMPENSATION REPORT

The Chief Executive Officer reports the following action
Description:
The Illinois Schoot Code, 105 ILCS 5/34-18.37 states:

Each school district shall post on its internet website an itemized salary compensation
report for every employee in the district holding an administrative certificate and working
in that capacity, including the general superintendent of schools. The salary
compensation report shall include withaut limitation base salary, bonuses, pension
contributions, retirement increases, the cost of health insurance, the cost of life
insurance, paid sick and vacation days payouts, annuities, and any other form of
compensation or income paid on behalf of the employee. The report shall be presented at
regular Board meetings subject to applicable notice requirements.

The Talent Office has complied the Certified Administrators’ Salary report for presentation to the Board

and for posting on the Board's website a true and correct copy of which is attached hereto. The Certified
Administrators' Salary Report shall be posted on the Board's website effective December 1, 2011

THIS SPACE INTENTIONALLY LEFT BLANK
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Poutron Number Name

455356 Ruby Everage
75148 Ela Lembers.
301040 Ging Graat
142296 Canenne Ploches
131613 Enc Lews
241387 Sharon Baiey
113129 Redolfo Rojs
145797 Petring Haywos
138222 Devia Darroch
235816 Michefle Hemandez
454960 Cory Overstroet
2654481 Dematnus Mundy
143806 Odwn Casaday
124092 Barbera Luster
419835 Tk Martn
141042 Lytina Lanptey
nN2e Saivacor Vetasco
112200 Hanna Kspca
140370 Ekzadeth Gako
3738 Tawane Knox
147274 AnQets Hggnoatham
120721 Manats Pk
298515 Xety Zanona
«“act Meyoshe Xnox
145089 Tritany Tdimen
140554 Sherry Putie
135397 Jence Hadless
114525 Dana Schearz
129361 James Brandon
170008 Kapns Robereson
148834 Roben Lazers
138101 Carolne Scanion
112044 Eowerd Coltirs
141510 Tumotty Butiev
4012 Jennder Efen
124 Sars Bosch
408088 Nathan Pwtre
10976 Juke Zonce
214076 Adnenne Porter
144412 Oexser Chaney 1
135081 Clyoe Kng Jr
44479 Joan Berger
455390 Lywomils Ked
43050 Sorys Grdfn
75188 Exmenm Panagarg.
2142 Aneran
139758 Luz Gonzetez-Jorges.
455309 Reoeccs Davvs.
81416 Rorad Park
245203 Moty Wason
ITS1e8 Lse lngram
74085 Shwetanws Brothers
442833 Ceron Sheviey
124211 Crnyere Okator
121084 Otwae Marowsls
wnin Yragyy Taywr
e Grette Steadman
204358 Kmderty Semon
129542 Dune Koeres
214383 Camute Wikigm
144887 Jaqueire Devrs
129148 Mapie Wikerms- Wembety
“a18) F anoico Lesl
245085 taanc Castelar
244487 Ostorsh Jobs
200040 Lerpww Selean
1807 Mary Weun
140724 Aty Kimowsd,
WM Clarmss Brovo-Runs
133014 Jorone Thamgeon
1223 Oomca On
213804 Ractees Mota

Certifieg int Salary and Ci

As of November 1, 2011

Tt Job Titte Name
Insructional Suppont Leader instructional Support Leader Garfieid-Humdoldt £ Network
Mansger Manager Cay Wde Spenaized Service
Manages Manager Cumauom & Istruction
Assslant Pnona Asscstant Pancipa! Augustus N Buntey School
Assclant Assistant Canter Missie Schoot
Senior Labor Refs, Sposst - Teh Semor Labor Reis Spctst - Teh Emgloyes Relatsons-Sup
Assistant Principal Assistant Prncipal Msmuette Schoo!

Assistant Prncipet Asusiant Prnops! Beasiey Academx Center Magnet
Assintart Principol Assistant Principal Senn Metro Acd Of Ub Arts/Tec
Assistank Principat Aszistant Principel Jose De Dvago Comm Acadermy
Assistact PRnoipN Assstant Pinapal Georme Washwnglon Hgh School
Asmuant Procpet Asmstant Pracips) Annur Docon School
Assistpnt Pracios! Assigtant Principel WiSiam Claude Reavis Schoot
Asstat Prncps) Assistant Prncipal Levf Encson Schoiastc Academ
Astistant Principsl Pancipal Jarmas W Johrson Sch of Exosl
Assistant Prinopst fmenm Assstant Pnncrpat George W Tion School
Assstant PanGpal Assstant Principal Jehn A Waish Sanool
Assstant Pancpsl Assistant Poncipel Emst Prussing School
ASStant Panoay Assigzant Prncos Iater-Amencan Schoot
Assztant Pénciosl Assistant Princigal Charles S Dencen School
ATt Prancipel Asutart Principal Clara W Barton School
Asusiant Princpal Assittant Procepal Heram M Beidng Schoo!
ASSiStan Pancosl Assiseant Pincipal RIvenswood Schoot
Asseant Prnaoa Assstant Princpal Juha Ward Howe Schoo!
Asssiant Prnopal Assigtant Prncipl Genevieve Melody Schoot
Asssilant Principal Assistant Principal i Learwung institute
ASSart Procpal Assstant Prvcips Philp O Ammowr School
Astzzant Prnopst Assatant Prnape! Philsp RoOers School
Assisiant Prncipa! Assiczant Princips! Stone Scholasixc Acacemy
Asuatant Prncps Asugtaat Prncpal 0oage Rensesance Acaderny
Asssiant Prncpel Assigtont Provcipsé Charies N Holden Schoot
ASSELA Pancpsl Assiptont Princips! Wilkiam Augusius Hinton Scnool
Assatant Pnnopal Asustant Prncipal Wamer L Newberry MUVSO Acd
Aot Prncipsl Asumant Principe! South Loop Schook
Assatant Prnapal Assigant Principal Joseph Bresmemenn School
Asnsiar Prncpa! Aszrstent Precapet Francsco ! Maden M School
Assatant Prnopsl Asssstant Prinogal Wetlaam B Ogoen School
AsTisant Prncoal Asmztant Pancos! Norwood Park Scneo!
Assatant Pnncioat Astasiant Pnncnal 25000 Beser Sohool
ASSISLam Pancaos! Assatant Prncios! Martn A Ryerson Schoo!
AsSorant Prncpsl Amatent Prncrpal Henry O Tanner Schoot
Manager Cay Wide Eany Crwigmood
1RSHUCLOND! SUPOO Leader INSrUcLONE SuPPO Lesder Raverswoos-Ruige Elern Networs
Program AdTunatrator Progrem L Program
Manages Manager Cey Weoe Specsired Servoe
Manager Manager Cdy Wide Sosashzed Sermce
Assetant Procoa Asumant Pabio Casats School
(ASINCHONS! Suppont Lesser IVRNchons! Suppornt Leader Skywsy Elevventary Networx
Grants Ang Dets Manager Groms An Data Manager Cay Weoe Eany Chiohood
Do Ngr D gt E0-Prol
Monager Wenager Cay Wioe SOR0aMIec Sence
Manaper Mangger Cay Wae Soeastred
ACHg ATt Princps! Agng Assmant Prncaps! Coverdiolyn Brooks Hagh SChoo!
Azssaternt Pracost Asseiant Prncpdl Wil Pean Sohoo
Axaatent Procosd Assgamt Prncans! Heten C Pesrce S Of i S0
ASWR I Pracos Askemant PrnGaps! Willuprns X Susev a0 Soociaty S
ASTRINE Pracos ANRaw Prncaps John 3 Perstung Eom Mag Sch
ASSERBN PrACOM AsLmen PracOs Oavrs Magnet Scheos
Assstant Prncosl Assestamt Prnopsl Ruiut W Hach School
AsSsnt Pracpe Asurstont Prncaps! MBS W RuGOMS SCOM0O!
ASL808 PANCIOS Aswgem Prnapel Washron Innnag Scrool
ASSRONT PARCOM AIam ParGOs Frencrs Scort Key SChoo!
Asaiant Pracos Aswsiant Prncapsl Lowns Pasteur Schaot
Asastart Pracos Aserstan Prncps! CACAgD ALBOSmy HQh SCROO!
Maneger Cay Wie Earty Cnaghood
URE Menager URE sdgnager Cay Woe SOuCasized Servce
Monsger Wenage: Cey WAde Sonceised Servce
AL Pracpe ALrmam PraCOd JONINA Bum SCRoo!
Asstent Prncos! Aswgtan Pracaosd Irene C Hermanosr Muae SOV
Assmten Prncos Asvgom Pracapel Jerien SChow< Acadeny
A3smant Pancom Asgntare Prrcapes Goorge Manany $cres
Agriiard Prncps Axruiare Prancipel TRurpoeo MarAes Wkdthe Sched

95 853
96,000
96207
104,009
104,009
96328
104,023
104,023
104,023
104,023
104,023
98.507
98,507
98,507
98.507
98.507
98.507
26507
98.507
98,507
98.507
96.507
98.507
98,507
96.507
98,507
96,507
98.507
8,507
96.507
9¢.507
98,507
98,507
98507
o8 507
90.507
98,507
98.507
98,507
%8 507
08,507
90 688
98 724
91.026
97042
27.283
105 047
97 787
[ 24 13

Report

[a=Std PENGION 11.1%  14%% MEDICAL YAC J.60% o5 Jo%
8.712 10,643 1.390 8622 3452
8,720 10.658 1392 9.622 3456
6.738 10678 1.395 962 3483
1.281 11,545 1508 o 3744
128 11,545 1.508 0 744
68.743 10,892 1397 962 l4ss
7282 11,547 1.508 ° A4S
7.282 11,547 1.508 o 3.745
1282 11.547 1.508 [ 3748
7.282 11,547 1508 o 3745
7282 11.547 1,508 [ 3.745
6.758 0712 1399 9.622 3.474
6.758 10712 1399 282 3474
6,756 10.712 1399 9.622 3474
6758 10.7112 139 L X.-~4 3474
8.75% 10.712 1.399 V522 3474
675 1wne 1399 .62 3474
6,756 10.712 1399 9622 3474
8.7%6 10712 1309 .62 3474
6.7% 10,7112 139 2622 3474
6.7% 10.712 13:% .62 3474
8.758 10,12 1399 2622 3474
8.756 10.712 1399 62 la7¢
6.756 10,712 1399 2622 3414
8.756 10.712 1399 9622 347¢
8758 10712 1399 92822 3474
8.75%6 10.792 1.9 62 3474
.75 10.712 1.39% 9622 3474
6758 10,712 1.9¢ W02 3474
8.7%6 10.712 1399 2022 3474
8.7%6 10.712 1309 o2 3.e7¢
8758 10.7112 1.399 622 3424
6.7% 10,712 1399 0622 474
6.7% w.nz 1.399 .62 3474
a7 10712 1,30 w2 3474
6.7%6 10,7112 1399 .62 3474
8.7%8 10.712 139 L X -4 3474
6.7368 10.712 1399 X~ 3474
8.756 10012 1390 622 3474
8.758 10.712 1399 962 3474
6.7%8 10.742 1.100 622 3474
LR 0 1402 e 3481
[ R1a] 10,738 1403 0622 42
8.792 10.770 1907 .62 349
[ 324 21 0.2 1407 s a2 3494
6,808 0.8 1410 .62 3.501
7.383 11,660 143 [} 1R
8,845 10854 148 02 3.3
6.854 10 889 1420 a2 3.52%
€859 10 876 14 .22 pX -4
LY ) 10 580 141 e I
X 22) 10 208 1424 L X r-4 3538
7.420 11 708 1537 o 3ee
7 42¢ 11 208 1437 ] 39
7420 11 708 1537 o 30e
7 42¢ 11 788 1937 0 Ise
6 883 19 s 1420 822 IS
LY ) 10918 RS *e2 3.4
¢ 825 [LE ) 1428 a2 3541
6 885 1098 14 ra 354
. 845 10 918 AR, ] a2 Ise
Y1 10N 1428 1oz 3
[X 3] 0 149 e 2 bR 1}
.84 108 1426 re2 3%
¢ 800 10 9e¢ 14 1e2 3548
LR 414 1098 143 L X v 1354
e 0 0 Mne 14 .22 3854
T ape 1000 14%0 ° 3040
.44 ARN 133% ] 3048
(R 1) ‘1019 1430 a2 314%
(R 1] ALE-11 1430 sa22 3874
¢ M9 AR 11 10 102 387

87
872
873

L 1)
L4
148
148

3

[ 2]

1999
1200
1203
1.300
1,300
1204
1300
1.300

__UAL TR PENSION  EMPLOYER mmwmw%

12957
129.718
129977
130115
130015
130128
130133
130133
130133
130133
130,133
130352
130352
130,352
130352
130,352
130 352
130.352
130352
130362
130,352
130.352
130 352
130352
130.352
130.352
130.352
130352
130352
130382
130.352
130352
130,352
130352
130.352
130352
130,352
130352
130352
130352
130.352
130579
130624
131,001
131022
131298
131414
131953
132197
12.19%
132241
132481
132601
132801
12601
132801
112,688
1312608
122888
132 608
112880
112008
132088
132008
132928
133910
133110
13).758
132,758
133,008
133 %08
133808

L10Z ‘91 48qWBAON
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Bosibon Numbey Npme

123164 Peggie Bumett
40885 Anthorry Vandatakss
121251 Joan Garey-Rogers
2137 Juvensl Gomez
248481 Lawrence Wixte
282076 Karen Austn
113220 Vemecia Gee-Davs
124499 Taquia Hyton
119140 Sharrone Travis.
127704 Oans Tumer
142833 Rosano Badino
131520 Jesse Tang
2928542 Mansa Velasquez
258720 Barbers Karpounan
455396 Kails Hayrws
375136 Cheme Bens-Late
432037 Victoria Fore
122907 Assha McCarmy
303327 Taka Foster
255506 Kraand Beaty
147119 Elswe Bl

122687 Mariene Vingenty
40373 Cyritma Treadwet
135140 Maurs Mutigh
133863 Cassanars Devis
216582 Vanns Nolen-Peers
148871 Diana Torres
411937 Angel Johnson
142612 Wands Withers.
an7 Carme! Pevuins
21014 Sergo Ramwez
128224 Reyell Wals
130382 Karen Ray

147481 Gal ung

441937 Clauts Soncher
08912 Cammen Basue
115402 Kimberty Harpes-Young
1418% Wands Cruz
12348 Vickona Peery
118345 Patnas Whaehouse
133480 Lwz Fgueraa
1424 Philp Yasensk
123224 Waler Ometas
138025 Chwey Temey
213625 Yorrys Mamenaner
248450 Frea AQure
125258 LOuns Oitwer

74583 Mewmms Guoe
119315 Aksne Whae
451370 Oonned Rader
122012 Civyle Weever
1N Nectie Maitiery
128018 Syeo Alwvned
2503 Elue Kpne

452178 James Clanve
128172 Jefiewy Ntan
419083 dnchedl Braus
455397 Pauia Mohbd
24341 Sam Gomn
138308 Soncre Demos-Keney
143081 Wands Han

112209 Aot Heney

135783 Bevts Partev. Omeny
120493 Tens rovoman
144854 Nota Anvarer
11470 Kennoth Faznes
11508% tven Segeme
geeu Karere Asat
147580 Lynnttie Love
400155 Nalsa Sucveer
331198 Javon Frangue
258938 ANreds Brown Bimoca

Cefiec ana C Fton Report
As of November 1. 2011
ANNUAL 7% PENSION  EMPLOYER MEDICARE
Name SALARY Pex-up PENSION I1.1% L45%

<John Hay Comm Acadeny School 9208 8949 11.019 1439
‘Wiiam 8 Ogden School 99268 6,949 11019 1439
Mourt Greenwood School 9268 6.949 11,019 1439
Eugene Freld School 99268 6,949 11,019 1439
Lavizzo Schoot 93268 8040 11.019 1439
Scott Jophin Schoot %268 8.949 11.019 1409
Esmond School 9268 8949 11.019 1439
Anthony Overton Schoot 99268 0.949 11.019 1439
Enmit Loues Td RatSa Acxd 99,268 8.949 1,019 1439
John Faske School 9268 5549 11.019 1420
Agustin Lara Acasemy 99.268 6,949 11.019 1439
Jolin B Murpty School 99.263 6.949 1018 1430
Theooore Roosevelt Migh Schoo! 107,011 749 11278 1582
Earty Coliege anc Career 9.750 6.983 1more 1448
Rock Islang Elementary Network 99,775 0584 11.075 1447
‘Wide Speciaized Seniow 100,000 7.900 11,100 1430
CThuet Ares Office 14 100.039 7.003 11,104 1451
Filoeence B Price School 100174 7.012 11,119 1453
Robert Fullon School 100,174 7.002 .18 1453
Hoace Mann School 100.174 7.012 11.119 1453
Nenos Hevoes Acadermc Cevrer 100.174 7.012 11,118 1453
Dougtas Taylor School 100174 7012 11119 1483
Beacwell Ats & So Acad 100,174 7012 ninse 1453
Wikam F Fink! Schoo! 100.174 7012 1018 1.453
Canter G Woodson South 100.174 7002 11119 1453
Stephen F Gale Comm Acaderny 100.174 7.012 11119 1453
Donals L Momll MUVSa Spc S 100,174 7.012 11119 1453
John Marshall Meud Hgh Schao 100.174 1012 11119 1453
Geomge Wasrungion Carver Etem 100,174 7012 ARRAY 1453
Myra Bracwe!t Ans & S0 Acsd 100,174 7.012 19 1453
Ennco Tonts Schook 100,174 7012 11,119 1453
Alessandra Vohs School 100174 7012 1119 1453
Northaade Learmng Canter 100,174 7012 RRRRL] 1453
Alexander VOn Humboidt SChook 100.174 1.012 1919 1453
Lyman Trumbud Schaol 100.174 7.002 1118 1453
Bnghton Park School 100,174 1012 ns 1483
Fagter Park Schwol 100,174 2.012 11,119 1453
Ororco Acadenmy 100.174 7.0012 11118 1453
Oscar Dapnesgt Schoot 100.174 7.002 1,118 1453
Jaseph Stockton Schoot 100174 7.002 RARAL ] 1453
RodoNo Lozano B & msme C1 100174 7012 1918 1453
Josash L Pickesn School 100.174 7.012 1119 1453
Avaion Park School 100,174 1012 RARA] ] 1453
Stephen K Hay! Schoot 100.174 1.012 1019 1483
sabet C OXeetts School 100174 1012 ARAL) 1483
Eflen H Renanos Coner Acsd 100174 T012 0y 1453
Treouton Mz Scrmal 100174 2012 11110 1483
Tarungion Schoo! of Exceaenc 100 174 7012 AARAL 1453
Sharon Chrats Mcsua e Schoo 100,174 1012 11118 1453
42068 C OKeefle School 100 174 7012 e 1453
Bnan Procoto Sawot 100174 1012 ARRE] ] 1483
Efon Machel Scnoo 100174 7012 1M1 1483
New Frets Schoot 100 174 1002 1M 1433
Mary G Paterson Sconool 100.174 7012 ARRAL ] 1483
Elen R Rcherds Comwer Acag 100.174 Y012 ARRAI ] 1453
Wilaa 1 Ray Sceed 00974 v 012 119 148
Esfty College ang Career 100 184 T013 11120 14%)
ROCK 130N Edementary Noewon. 100 178 70% 11108 1481
Chegl Arge OWor 24 100 882 7956 11180 e
John M Varderpos Magre Sch 101176 1082 1230 1487
R Natnone! Do SO0 11178 7082 1123 1 e07
ALy 1or YAQ WOMmen 1re 7002 123 1487

Eowerd F Dwnne Schoo 101178 1002 N0 1487
ks C Lamvap Sehee 121178 ? o2 " 0 1487
Thomes J Waten Sovoos 10117 roa2 " 1087
Onoie PoA Schan 191178 7 on2 M2IN 1487
L e Schoo! 101 178 7 on> 1M20 1087
£ SO0N0 ACsImy 3 ALINY, ) ToR 1.0 ‘a7
Sohneg Comnmon SChoor LLIRE, ] Tom "o 1487
Wast Rugs Epmentary Schoo ‘01178 1000 120 1687
Jonn ) Persiwng W Mag Scroo Qe T o8 P 1487
John Wheller Show 10003 Teyn 1210 1581

ESTIMATED  PAYOUT SICK 8 UNEMPLOYMENT
MEDICAL YAC 3.60% N3 To%

62 3574 095
962 3574 s
822 3.57¢ 095
w2 357¢ 5
2622 3574 o5
9622 3574 35
o2 3574 95
2622 3574 895
9622 3574 095
82 31574 L1
.02 3574 5
9622 3574 L o)
4 3352 749
2622 3591 038
9622 3592 898
962 3800 T00
°82 3.801 700
9822 3.608 0
622 3.606 701
9822 3608 701
2622 3608 70t
82 3.008 01
(1 +- 3608 701
[ 1.+ 3.608 701
[ X~ 3008 01
.42 3608 701
94822 3608 0
022 3608 701
[ X+~ 3608 701
[X--] 3008 01
9022 .608 701
82 3608 0
9822 3808 m
3.600 0

3.608 0

2622 3.608 0
sax 3808 ™
L Lv-d 3,006 0
L - 3.608 701
[ 2--4 3.608 m
L 1> J.608 e
L X -4 3608 ™
0" 3600 ™
eax 3608 0
e 3608 701
0822 3.608 701
L1 4 I ™
182 3608 o
se2 Jeoe 0t
L1~ 3808 70t
L L~ 3608 bl
(1t 3608 m
se J808 0
(X -] 1608 701
(]t~ J.608 om
12 3600 701
[ 1] 30807 701
0" e 708
a2 1629 o8
s 642 08
1 Je42 708
"o 3642 708
L1t~ 3642 To8
o2 3842 To8
AT 31842 108
L L] 3642 Tos
s 3042 T00
42 1042 o
(1% 3042 ro8
e 3042 708
an 1842 708
c 028 783

WRKRS COMP

125%

124
1241
1241
1241
1241
1241
1.241
1241
1241
124t
1241
1243
1338
1247
1247
12%
1.250
1252
1292
1252
1282
1252
1252
1252
1252
12%2
1.252
1252

188

1 8)

TOTAL
AMOUNT

133,806
133,308
133.808
133.808
133.806
133.806
133.908
133.808
133.608
133008
133,806
133,308
133.870
134,409
134 44y
134722
13477
134,940
134 940
134.940
134,940
134,040
134,940
134.940
134 940
134,940
134.940
134 940
134 940
134 540
134 940
134 940
134,940
134,940
134940
134540
134940
134 940
134,940
134.940
134,940
134,940
134 940
134 940
134,940
134,940
134 040
134 G40
134.940
134,940
134 940

134 940
134,540
134940
134 940
134 953
133602
135,728
136193
136 193
136,193
136193
136193
136.193
138193
138,193
130.19)
124193
136 193
138193
136 407
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Sii

Posdion Number Npme
204836

115479
131648
1213
455489

245087
375181
422099
124520
147608
132189
219405
140148
17001
121903
118890
455391
455393
92516
111671
258895
138245
135417
41045
145986
130191
14003C
n2m7
1229
253558
1408%8
1398
2er2
127284
2700%8
444
448Tes
402708
121
44280
134129
128473
132700
129304
43137
131702
120420
1448513
112204
120%38
111818

Teresa Chwobak-Prince
Jenader Launncik
Dwone Witson

Leske Foster

Jesch Reyes

Lites Hurter

Carotyn Chatnan-Walts
Teresa Hugging

Cyriha Gardar

Mania Norvitle

Certfied Admanistrators Salary and Compensston Repont
As 0! November ¢ 2011

sob Te Name
Assistant Pnnogal Mchac! M Byrme Schoal
Assistant Principal Henry Clay School
Assistant Princpal Gratam School
Princpal Gamstt A Morgae School
Director of S.TEM. Ofice of Sci Tech Eag Wath
Maneger - Toh Taient Othice
Mansger City Wile Specal Ed Resouraes
Instructonal SuppoTt Leades Aushin-nrh Lawnasie EL Netwek
Etruchonsl Suppornt Leader Rock isians Elementary Networt.
Assistant Principsl A N Pritzher School
Assstat Priacios Abnsbam Lincols Schook
Asgtant Princpsl Amos A Stagg School
Assistant Principal James Werd School
Assstant Princip Benyamin Banaeker School
Assistant Prinaipal Mark Shendan Math & So Acad
Assistant Pancipal Albert R Satwn Magnet Schoot
Aswrstant Prncpal 63 F Aldrage School
Astrgant Priocpal Horsce Greeley School
Assrsiact Princpal Jasefa Octz De Dominguez Sch
Assistant Prencipal Arthux R Ashe X Semool
Assinant Princpsl Adam Clayton Powell & Pacaess
Suppon Dwector Cruet Area Office 16
Support Dwector Crmet Area Office 23
retnachondl Support Leader Engiewood-Gresham EL Network
structions! Suppost Lesder EL Networt
Ovo Process & Mor Ove F
City Wie Spociskaed Servce
Management Support Dwector Ciuel Ares Offucn 17
Aszcstant Pricoosl Namenase! Greene School
Asurgtant Procos M Jsan De Latayerie School
Asszstare Prinaoal John D Shaop Schos!
Assaant PROGOM Columtna Explorers Acsdenty
Azustant Prncost Jdang Addams School
Assatent Prncos John H Hamine SChoo)
Assmant Princoal Mount Vemon Schoot
Assstant Prnooa Dane) J Corkery School
nstruchonsl Seppon Leacer Ravensmoos-Rage Elem Network
Instructions! Suppon Leadet Ravenswoon-Rage Elem Network
Ow-Curr. innovaton & Retorm Chuet Ares Of0e 15
Asssiam Prncnal Joseph Warren School
Assistars Prnapal Ane Kewer Regri Gt Mag SC
Asszmant PRncpa AReny Park Multi ACSd SChool
Assatan Prnaosl Alce L Bamard Comp MINVSC O
Assstars Prnapsl Frankun Frwe Ants Cevec
Asatant Prnces! Brwt Harte School
Asscan Prnoos! Chantes G Hemmond School
ASTRETS Prooes’ Chanies S Srownes 5
Asyiant Prnaoal Ted Lensn Regonat Gfted Cen
Asyrsan Prncoel Kate S Kowogg Sanoot
Assegtant Prnoedl Hamet Beecher Sowe SCroo!
Aswzan Panapsl Joaph Ketmen Corp Comm Sch
Assatgn Peamopel North River School
Assastam PONCOd Cromn Comm Acas Fune Arts Ct
Assaient Prncosl Tromes A Ecmon Reg Gited O
Azsscare Poncosl Wiowood Schoo
Acting Assesiom Prncos! JoRn Marnat Mewo HQM SChoo
AGing AZIELM PAAOOS JORA MAFINSN MWD QR SCNOD
Prncos Gage Pant Hgn School
Assrmam Prncosl Ngrouete Sahoo
Assaman Prnoos Geoge Anmsireng Scheol
ALsmant Prncoel Oavat G Farragu Camver Acad
Assempnt Princpel Tnoen Acatems Tianadon S
Assesan Prnogel Mooy Avves
Assastan Pracosl Mans $2.0000 ScNoLNC ACd
Assatant Prnopel Wendet Pranps Acatenmy
ASsmsn Prncos Natenel Tesonen Acacemy
Assrian Prncoel Motwron AcIOSm Trantan S
Asaatand PRncosd Thomes Kefly Fgr SCPoo
Adesian PraGps! *ape Conege Prep HS
Asrilan Prnopsl Saney Sewyes Schoo
Aspraion Prenc.osl Jorn F Kenrpdy QN Scioot

ANNUAL
SALARY
109,038
109,038
109,038
109038
101,354
101,652
101,753
0,77
101,773
2118
102,118
102,116
102118
102 118
102,118
102,116
102.116
102,118
102,118
102,116
02,116
102.116
102353
110367
102773
102773
102.95¢
102,954
103,031
103.041
103,049
103,041
103,041
103,041
103.041
1M 012
M1.02
.72
103.773
104,000
104,000
104,000
104 008
104,008
104,000
104,000
104 000
4.8
104,000
104 009
104 0%
104 0090
104 008
104 008
104 000
104 008
104 03
14 0N
104 623
104 023
104 023
104 023
104 6
104 Q23
104 02
104 Q23
104 623
104 02)
104 &N
104 023
e o
‘04 02)

I% PENSION
a.%.C 014
763
7633

3
213
mm
m
7284

7280
7281
20
28
1281
28
128
T80
TSt
1281
T8
1.8
T
1281
T
8
128
T2
T2
rm
1
T
T
T2
rs
L, 4
1w
102
rw
1
1
12
12

EMPLOYER MEDICARE
PENSION 11.1%  1.45%

12303 1581
12,103 1.581
12,103 1,581
12210 1.584
11250 1470
11283 1474
11288 1475
11297 1476
1,297 1476
11,338 1.481
1.3s 18
1.3 1.431
11335 1.481
11,338 1481
11238 1481
11.33$ 3481
11335 1480
11.3% 1481
11.338 1481
11338 1481
11,338 148
11,338 1481
11,381 1484
12,281 1.800
11,408 1.4%
11,408 1,490
11428 1.4
11428 145
11,428 1494
11438 1.404
11438 1.4%¢
11.438 1.404
11438 1404
1108 1.49¢
11638 1.49¢
1222 1810
232 1610
11.518 1.508
1519 1.50%
1154 1.508
11.548 1.508
11,545 1.508
11,548 1.508
11.548 1.508
11,345 1.508
11 548 1508
11548 1.

[ 155
11.548 1.508
11 843 1,508
11548 1.508
11543 1508
11 548 1.508
11 548 1508
11 543 1508
19 548 1508
11947 1508
11840 1508
11 347 1.508
11947 +508
11 847 1908
11 %41 iR ]
11847 1508
11 847 1 %08
11 %a? 1 508
11847 1900
11 347 508
14T ) 508
(X1} 1308
s 1 508
(IR "1 1308
11 sa? ' 808

ESTIMATED
MEDICAL

PAYOUT SICK & UNEMPLOYMENT WRKRS COMP

VAC 3.60%

W3 .70%

763
763
763
783
709
72
712
712
712
s
5
7S
s
75
ns
kst
ns
ns
ns
ns
s
ns
716
™
719
79
ksl
m
bz il
721
s
™m
”
™m
m
m
kass

T8
20
28
28
bz )
ke

28

3

bz d

P PRPRPRR

78
28

33

2
2
28

12
121
70
2t
28
7
12
2.4

1.25%

1300

BEEBEEEHEEEEEEEHEY

JOTAL
AMOUNT
136,407
138,407
138.407
136.407
136418
134.789
16915
136,940
138,841
137.369
137,389
137,389
137,369
137,389
137.369
137,389
137.369
137.369
137.369
137.369
137,380
137.369
137608
138,069
133191
138.191
138.417
138407
138.514
138,526
138,526
1852
138,528
138.526
136,526
138878
130878
130441
139.442
139.72¢
1970
139737
139.737
139.737
139737
130737
139737
15,757
130.737
139.737
1NN
139.737
130.737
139737
139 737
139737
130.755
139.75%
139754
130.7%8
139.75%
139755
130.78%
139.78%
10758
199748
129.73%
139,755
130.748
130755
130.785
130.798
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L

112016

19727
394881

144527
119070

126261
127487
113193
121270

1498
113154
148513
139544
125029
1190880
144816
298769
131848
108307
121548
53148
110278
140051
144727
443514
1nxz

124487
13812
124845
119187
130079
148173

133470
140397
143925
143893

141785
131179
114042
432041
170308

305013
125400
141530
130044
131298
127432
1420

113358
124308
130533
133084

Position T
Leonard Fourle Aséstant Princapal
Coiette Laurenceil Asststant Princpal
Luz Borges-Canbatio Assistant Principal
Lian Lazu Assistant Principst
Anars Gapson AsSstant Prmcpa)
Joan Petrakos Aststant Principsl
Brendan OLaughn Assistant Principat
Peggy Brodesick Assistant Prncipal
varquex Assstant Prncipal
£1Roy Estes Asszstant Principat
Gabriei Pam Assestant Prncipal
Ruobest Stasxcrak Assesiand Principal
Sheansnn Finley-Jones. Assinant Principsl
Garcia Asusiant Pnacpal
Meissa Stenger Assstant Prinapet
Jomes Bamwes Assistant Prisapat
Efren Toledo Aswustant Prncpst
James Gray Pracpei
Evetyn Randie-Robbins Princrpsl
Patriciz Brexke Principst
Keaya Sadier Prncpet
Rona Senmons. Principel
Muchele Sandom Astxizace Princrpet
Nicole Neal AssEstant Princapal
Lena Camacho Asmstant Princpat
LaGshy Thigpen Astestant Prncspel
Syvia Hoage ASUSIM Princrpe!
Tracey Garfess ARt Prncipal
Jocetyn Gaston Assatant Ponops!
Takesr Whwe-James AssrRant Pracoal
EMvands Butier Assdian! Prnoos!
Adgon MaTishon Assestart Prnopel
Sheryl Fragman ASLEEN PANGOM
Jubys Penn 10 Moreh Tohw Hosgrt
Joge Seds Asssiant Prnops!
Metacws Beatty-Sever Assmtant Prncpal
Carotyn Rownd Axsatant Prnaps)
Masityn Race ASURON Pracspal
Kamderty Davrs Assatant Princpal
Ihacte Sadiks Assistare Princosl
Erks Forernan Astastant Priacepel
Goldhe Ko Assistant Princosl
Laury Lemnone: Asssstnt Prncipe)
Alshrie Anz-Sims Asantent Prncipst
Leeanan Kran Assesiant Prncos!
Tarss Washwgton AsStstant Princps!
C Po nacos:
Renas Orve Assiant Prnaps
Yerrycas Permry ATIRI™ Prncost
LamdAcs Clemons Wilkarrvs  ASI/RSN Prncipsl
Mary Sochson Asutard Prncape!
Shevron Bititee As3gan Prnnope!
Muo Love AsuBant Prncipsl
Oune Brynani ASURINE Prncpe!
Mafitgw Oorm. ASHRIR Prncpel
Rongtis Worts Assatent Prvops!
Sednne Ancenson Assmant Prappe!
Ratwn Johnmon Mansgerment Suppon D cior
Susen Gross. ASLRAN PrnOos!
Mortar Mo
Mergarvt Kang Astatsnt Precipe!
NN Lewes-Dnchens. At Prmoge!
Ems Cory Assatont Prncpsl
Francco Yones ASlom Prviapst
Marrasms Romre? ASRen Prncapel
€ w0t Buocs ASRRIN Pracgs
Mercus Ware AsbRere Procoel
€doon Comapne Assstens Proecapel
Yolanss Peyne ASNRIN Proncpe!
Condacy Kene Asssiont Puncapet
Lwis Conee AV Prnces
Meradsn Louc Aswitan Pancapel

Cendea Administrators Salary and Compenssion Report

A$ of November 1, 2011

Atben G Lane Tedh Hh School

Peter A Rewberg School
Percy L Jukn Mgh School
John F Ederman Scnood
Wikem P Gray School
Berwto Jusrez Mgh Schoal
Peecy L Juhan Hegh School

King Seiedrve Enviment HS

Lncotn Pars Hgh School

oM F REVEy R ST
Elmne O Goooiow Magnet Schoo!

A ODuxon Schoot
Wilham H Brown School
James Madaon School
Otever S Wesicon Schoo!
Robernt Emmet School

Feoenco Garas Lorca School

Wakiam £ Owver School

ANNUAL
SALARY
105.998
105,996
105.995
105,996
105,996
105 996
105908
105,996
105,996
105.998
105.996
105998
105.998
105996
105.998
105 998
105990
114318
114,318
14318
114,318
11408
108.921
108 921
106921
108 921
108 921
108 921
108 921
108 921
108 821
108 921
108 92
107.011
107,011
107.011
107,011
107.0M
1w07.01
107.01
107,011
107,041
107.08*
107.081
107 O
107,019
ST o
107 987
107,997
107 987
107.987
107 987
107 987
107 987
107 987
10?7 087
118 39
108 15
118 39
100 Q24
100 030
00 0
100 034
109 038
100 03
100 00
100 0
100 0¥
109 0¥
100 03
100 0%
100 038

BCKAP

163

143
T3
183
rey

EMPLOYER ~ MEDICARE LESTIMATED

PENSION 11,1%
11.766
11,708
11.786
11.768
11708
11,786
11.708
11.7%68
14,706
11.768
11.768
11.786
11.766
1.8
nres
11,766
11.788
12689
12,009
12,689

1.45%

1.537
1537
1.537
1.537
1537
1537
1.537
1.537
1.537
1537
1537
1537
1.537
1537

1901
1581
1901
L 1
V381
+ 390
188y
1990

MEDICAL

PAYOUT SICK & UNEMPLOYMENT WRKRS COMP  TOTAL
™S 0%

YAC 300%

33816
3816
3818
3816
33818
3816
3816
3816
3816
31818
3.818
3818
38
3818
38
3818
3818
1S
4,115
4115
118

42
142
42
742
142
142
742
42
142
742
742

1.25%

1325
1325
1325
1325
1325
1325

142223
142223
1“Q
142223
142223
192223
142223
223
142223
142223
Qs
142223
142223
Q3
42223
142223
"2
143,012
143,012
143012
143012
143012
143,380
143330
143 350
143380
143 380
143 380
143 380
143330
143380
143,380
143,380
143492
143492
143492
143492
143492
163492
143492
143 42
143492
143492
143492
143 ¢92
143492
143402
144714
144714
144 T1¢
144.774
a4 714
144 0a
144 T4
144 798
144 708
145,605
1456825
148,775
148011
148,020
148029
145 220
145,029
148 029
146,029
146,020
148,029
146,029
148 020
148,029
146.029

L1L0Z ‘91 J9QWIBAON
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Pancaps)
ITERICHONS SupOOn Leader
MG Seuppon

Aswsend Pancpal

Salary 3nd C Repon

As of November 1. 2011

Oepastmeert Nyme

Wilms G Rudoiph Learmng Cente
Lasie Lewss School
Brentano Math & S Acagemy
Henry R Ctissoid School

James Wadswonh School
Catmecs Acad of Ans 8 Dual Lg
Stephen Decalur Classical Scho

EOwn G Foreman rgh School

Jean Bactrare Beavoer Scnoor

Jectrewne B Vagrn O S
EOwerd (Dure) K Ennglon Scho
Jonn L Mersh S

ANNUAL T% PENSION EMPLOYER MEDICARE
SALARY PICK-uP PENSION 11,1%  L45%
109.038 7633 12103 1581
109.0338 7833 12.103 1581
109.033 7833 12,90 1581
109.038 7633 12,103 1581
109.91% 7694 12201 1,584
109.915 o904 12201 1,594
109.915 7604 12201 1.584
100915 7.094 12201 1,594
0amns 7894 12204 1554
109.81% 7604 12201 1.504
109818 7004 12200 1594
109,915 7694 12201 1,594
109.915 7.004 12201
We.s1S 2.004 12201
109915 7004 12201
109.918 7594 12201
109.91% 7,094 12201
100918 7,094 12201
110.000 7.700 12210
110,000 1.700 12210
110,088 1.708 120
110,088 7.708 7220
110.088 1.108 1220
110,088 1.708 12220
110,088 7.708 12220
110.088 7.708 12220
110.069 7.708 12220
110,088 7.708 1220
110.088 .08 12220
110.088 7708 12220
190,008 708 12220
110,088 1108 12220
110.083 7.200 12220
110088 7.708 12220
110,088 1708 12.20
110.088 .08 12220
110,088 r.708 12220
110,088 7708 12220
110.088 1708 12220
110.088 1.708 12220
110,088 7708 12220
110,088 1108 220
110,088 7.708 1220
110 088 7.708 7?2220
110083 7.708 1220
110.088 1.708 2220
110,088 1.700 12220
10,088 7106 o
110.088 7708 2o
110,088 7708 7?20
110,088 7708 1220
110,088 708 2220
110 088 2 r08 122220
110 387 1128 122851
118,458 0292 13149
110 784 r718% 12287
110.78% 738 2297
111012 m 1232
11012 k244 122322
[XTW IF) T 12322
111012 m 1212
11012 tA22] 1232
11012 rm 73
111012 mn 12122
111012 mm 1232
1" 02 1 7212
19012 e 23
11012 ERAL) 122
111012 T [}~
11012 Tm 2z
1012 1 122
141002 m 212

ESTKATED
MFDICAL

PAYOUT SICK4 UNEMPLOYMENY WRKRS COMP TJOTAL
YAC 3.60% 16L.70% L25% AMOQUNT
3925 763 1363 146,029
3925 783 1.363 148.029
3925 .3 1383 148 029
3.92% 783 1363 145,029
3957 e 137 147126
3957 789 1374 147126
3957 7688 1374 147126
3.957 ™o 1.374 147126
3357 ™9 1374 147128
3987 769 1374 147126
3957 769 1374 147126
3987 769 1374 142,126
3,957 e 1374 147126
3.957 00 1374 147.128
3IN7 89 1374 147128
3987 89 1374 147126
3987 89 1.374 147 126
3987 169 1374 147126
3.960 ™ 1375 147232
3.960 770 1375 147232
3.983 beal 1376 147 341
3883 k2al 1378 147,341
3983 ™ 1378 147341
3.8 m 1378 147 341
3883 m 137 T
3.003 m 1376 147 341
3.963 k2al 1376 147,341
3.9 ™ 1376 147.341
3.983 m 1378 wr3a
3983 kehl 1.378 147.341
3 b2 1378 147 341
3983 t2al 1376 147341
3983 7 13768 147 341
398 m 13786 147241
398 m 1378 147340
393 m 1378 147 341
3083 ™m 1378 147 341
39 m 1376 41
3.963 m 1376 147341
3983 m 1378 147341
3983 kedl 1378 7341
3983 ™ 1378 1473401
3083 m 1378 147.341
3% ™m 1378 147 341
383 keal 1.378 147 341
3.983 s T3 147341
3.8 ™m 1378 147 341
I th 1376 147 341
3, ™m 1378 147341
683 m 1376 147 341
3m bzAl 1378 147341
38 7 1376 147 341
I 124} 1378 147341
R R 12 3 1.380 147891
LR 829 1489° 148189
S 1241 1.385 148213
3088 73 1385 148214
398 7 1388 148 ¢98
I m 1388 148 498
3 hesd 1388 148 498
3o m 1388 148.498
308 ”nr 1388 148408
Jm 7”7 1380 148 498
L] m 1388 148408
308 m 1380 148 408
3. k444 11388 148 408
3008 m 1388 148 400
Ive m AR R Y1)
Ie m 1308 148498
by} bead 1308 18408
by _J mm 1388 148 400
3008 ” 188 148 408

LL0Z ‘91 JOqWIAON
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Position Nymber

140374

121075
127598
121779
127481
182
144787
112108
141000
412283
148871

442551
131267

124389
138773

142378
135595
121156
144174
127808
210884
407007

118023
128508
448183
112145
214237
143429
121587

Cenhed Salary and C.

As ot November 1. 2011

John T Pre Fene Ats 3 Acaa
Anbum Communty Ares School
Bardars Vi EC & Fam Ct
Robert A Blach Megnet School

HuphesDaves.

Jetse Owers Comm Acadery
Amdrose Pramondon SChoo!
South Shore In0 Colg Prep HS
Fregenc Chopin School
RudyrD Kiplang $chool

Was Cane S

Nathone Pooe Schod

Thomas Chaimen Sosoers Scr
Veive W uaer SO0

RS Amuntae n mQh SROO)

111.012
Moz
111.012
111,012
ngns
12,091
112,091
112.091
112,091
1200
112,091
112,091
19209
112.091
112.001
12,00
192,091
112,091
112,09
1200
12,00
112,001
112,001
112,00t
112,091
112,00
1200
112.00
112,001
112.091
12102
192,102
12,102
12102
1M12.10
112102
N2
1m2.12
1R
12102
12102
12182
112102
12102
12102

ANNUAL 7% PENSION.
SALARY  PICKUP

7847
7847
7847
7847
rae?
7.4
7.047
7047

248?

Tl

1232
1232
1232
1232
13177
12402
12.442
12,442
12,442
12,442
12,442
12402
12,442
12,442
12,442

124402
12,442
1240
A\rZ -4
12,442
1262
12,442
12,442
12442
12,642
12,442
12,442
12,4402
12442
12443
12.443
12.44)
12,6
12,643
12443
12,443
12.443
12443
12,443
1244)
12443
12 443
12 443
12.443
12,443
12,842
12 443
12.64)
12 443
12 443
12643
12,443
12 443
1243
12443
12 443
12 a4
12443
12843
12443
3304
13 208
13.320
130
123
1340
12 42
s
12872
12812
2

EMPLOYER MEDICARE
PENSION 111%  145% MEDICAL

ESTIMATED
16810 9822
1610 2822
1810 9622
1.810 9.622
12 0
1625 9.622
1.625 9622
1625 82
1825 62
AK.v-1 962
1825 62
1425 9.622
1625 .62
1825 9.622
1625 0622
1825 9.622
1.62% .62
1.82% 2622
1.2 .62
1425 8z
1.625 9622
1625 9.622
1828 9622
1025 .62
165 2862
1.82§ 9.622
1625 .62
1.625 262
1825 2622
1828 9.622
1629 .2
1825 9622
1625 L2 -~
*.a28 o8&
1628 2622
1,828 9.62
1.62% 0.622
1.825 sa2
1.625 a2
1825 622
1.825 0622
1825 L 3.~
1428 s
1625 9822
1625 ve2
1a28 .62
el o2
16285 262
1625 .82
14 .62
1028 a2
1628 [ X~-4
1a2% s
1429 s
rLas s a2
1628 oax
1823 a2
1028 oo
1an o2
AN Fel 62
162% 0622
18 °
1238 [}
1740 o
1140 o
182 62
1792 o
Vet 1622
1042 [ X+
1042 202
1042 [ X -]
82 (X~

PAYOUT SICK & UNEMPLOYWENT WRKRS COMP TOTAL
AC 3, NS 70% 1.25% AMOUNT

407
4017
077
4017
LY 124

777
m
m
m
L))
785
785
785
785
788
785
785
785
788

1,388
1388
1.388
1.388
1484
1.401
1401
1401
1,401
1,401
1,401
1.401
1,401
1,401
1.401
1.401
1.401
1.401
1,401
1404
1.40%
1.401
1,401
1.401
1.401
1.401
1.401
1.401
1.401
1.40¢
140
1.401
1.401
1.401

140%
1.401
1401
1.401
1.401
1401
1.401
1401
140
1.401
1401
1 ane
1401
t 401
1401
1401
1401
1401
1401
1401
1401
