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November 16, 2011 

ATTEST: 

£/d_J.~ 
Secretary of the Board of Education 
of the City of Chicago 

President Vitale noted for the record that he would be leaving the Board Meeting due to a 
prior commitment and Vice President Ruiz would chair the meeting. President Vitale passed the 
gavel to Vice President Ruiz. 

Vice President Ruiz took the Chair and the meeting being called to order there were then: 

PRESENT: Mr. Bienen, President Vitale, Ms. Pritzker, Mr. Sierra, Ms. Zopp, and Vice 
president Ruiz - 6 

ABSENT: Dr. Hines - 1 

ALSO PRESENT: Mr. Jean Claude Brizard, Chief Executive Officer, Ms. Noemi Donoso, 
Chief Education Officer, and Mr. Patrick J. Rocks, General Counsel. 

Mr. Jean Claude Brizard, Chief Executive Officer, and Mr. Oliver Sicat, Chief Portfolio 
Officer presented on update on the Portfolio Strategy. Mr. Steve Gering, Chief of leadership 
Development, gave a presentation on The Chicago Learning Collaborative. 

The Board Secretary noted for the record that President Vitale left meeting. 

Mr. Patrick J. Rocks, General Counsel, gave presentations on the Annual Readoption of 
Board Rules and Amendment, Modification or Repealer of Certain Board Rules in Accordance with 
Board Rule 2-7 [11-1116-RU1] and Rescind Outdated Policies in Board Reports 00-0726-PO1, 
92-0527-PO2, 71-1010-1, 96-0626-PO5, 97-1022-PO2, 95-1028-PO4, 95-1028-POS, 77-284, 80-58, 
00-0223-PO3, and 05-0824-PO7 [11-1116-PO1]. 

Vice President Ruiz thereupon opened the floor to the Public Participation segment of the 
Board Meeting. 

Ms. Zopp presented the following Motion: 

11-1116-MO1 

MOTION TO HOLD A CLOSED SESSION 

MOTION ADOPTED that the Board hold a closed session to consider the following subJects 

( 1) information, regarding appointment, employment, compensation d1scIpllne, performance. or 

dismissal of employees pursuant to Section 2(c)(1) of the Open Meetings Act: 

(2) collective negotiating matters between the public body and its employees or their representatives. 

or deliberations concerning salary schedules for one or more classes of employees pursuant 10 

Section 2(c)(2) or the Open Meetings Act, 

{3) the purchase or lease of real property for lhe use of the Board pursuant 10 Section 2(c)(5) ol lhe 

Open Meetings Act; 

(4) the setting of a price for the sale or lease of real properly owned by the Board pursuant to Section 

2(c)(6) or the Open Meetings Act; 

(5) security procedures and the use of personnel and equipment to respond to an actual. a 

threatened, or a reasonably potential danger to the safety of employees, students. staff. the 
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public, or public property pursuant to Section 2(c)(8) of the Open Meetings Act. and 

(6) pending litigation and litigation which Is probable or ImmInent involving the Board pursuant to 

Section 2(c)(11) of the Open Meetings Act 

Mr. Sierra moved to adopt Motion 11-1116-MO1. 

The Secretary called the roll and the vote was as follows: 

Yeas: Mr. Bienen, Ms. Pritzker, Mr. Sierra, Ms. Zopp, and Vice President Ruiz - 5 

Nays: None 

Vice President Ruiz thereupon declared Motion 11-1116-MO1 adopted. 

CLOSED SESSION 
RECORD OF CLOSED SESSION 

The following is a record of the Board's Closed Session: 

(1) The Closed Meeting was held on November 16, 2011, beginning at 12:08 p.m. at the Central 
Service Center, 125 South Clark Street, and President's Conference Room 6th Floor, and Chicago 
Illinois 60603. 

(2) PRESENT: Mr. Bienen, Ms. Pritzker, Mr. Sierra, Ms. Zopp, and Vice President Ruiz - 5 

(3) ABSENT: Dr. Hines, and President Vitale - 2 
A. Other Reports 
B. Warning Resolutions 
C. Terminations 
D. Personnel 
E. Collective Bargaining 
F. Real Estate 
G. Security 

No votes were taken in Closed Session. 

After Closed Session the Board reconvened. 

Members present after Closed Session: Mr. Bienen, Ms. Pritzker, Mr. Sierra, Ms. Zopp and 
Vice President Ruiz - 5 

Members absent after Closed Session: Dr. Hines and President Vitale - 2 

11-1116-AR2 

AUTHORIZE RETENTION OF THE LAW FIRM 
JONES DAY LLC 

THE GENERAL COUNSEL REPORTS THE FOLLOWING DECISION: 

Retention of the law firm Jones Day LLC. 

DESCRIPTION: The General Counsel has retained the law firm Jones Day LLC The f,rm provides legal 
services to the Board for various labor litigation matters. Authorization for the firm's services ,s requested ,n the 
amount of $250,000. As invoices are received, they will be reviewed by the General Counsel and. 11 
satisfactory, processed for payment. 

LSC REVIEW: LSC approval is not applicable to this report. 

AFFIRMATIVE ACTION STATUS: None. 

FINANCIAL: Charge $250,000.00 to Law Department- Legal and Supportive Serv,ce • Professional Serv,ces 
Budget Classification Fiscal Year 2012 10455-115-54125-231101-000000 
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GENERAL CONDITIONS 

Inspector General - Each party to the agreement shall acknowledge that. In accordance with 105 ILCS 5/34-
13.1. the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel necessary to 
conduct those investigations. 

Conflicts - The agreemer.t shall not be legally binding on the Board 1f entered into in violation of the provIs,ons 
of 105 ILCS 5/34-21.3 which restricts the employment of, or the lettmg of contracts lo, former Board member 
during the one year period following expiration or other termination of their terms of office 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3}, as amended from 
time to time, shall be incorporated into and made a part of the agreement. 

Ethics -The Board's Ethics Code adopted May 25, 2011 (11-0525-PO2), as amended from time to time, 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause thal any expenditure beyond the current fiscal 
year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(s) 

Vice President Ruiz thereupon declared Board Report 11-1116-AR2 accepted. 

11-1116-AR3 

WORKERS' COMPENSATION· PAYMENT FOR LUMP SUM SETTLEMENT FOR 
NATHAN GREGORY - CASE NO. 10 WC 37990 

THE GENERAL COUNSEL REPORTS THE FOLLOWING DECISION: 

Authorized settlement of the Workers· Compensation claim of Nathan Gregory Case No 10 WC 37990 
and subject to the approval of the Illinois Comm1ss1on. in the amount of $100,040.36. 

DESCRIPTION: In accordance with the provisions of the Workers· Compensation Acl. the General 
Counsel has determined that this settlement is in the Board's bes! interests 

LSC REVIEW: Local school council approval Is not applicable to this report 

AFFIRMATIVE ACTION STATUS: Nol appllcable 

FINANCIAL: Charge to Workers· Compensation Fund - General Fixed Charges Account #12470-210-
57605-119004-000000 FY 2012 $100,040 36 

PERSONNEL IMPLICATIONS None 

GENERAL CONDITIONS: 

Inspector General - Each party to the agreement shall acknowledge thal. ,n accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations 

Conflicts - The agreement shall not be legally binding on the Board 1f entered into In v1olat1on of the 
provisions of 105 ILCS 5/34-21 3 which restricts the employment of, or the letting of contracts to former 
Board member during the one year period following expIratIon or other termination of their terms of office 

Indebtedness - The Board's Indebtedness Polley adopted June 26.1996 (96-0626-PO3}, as amended 
from time to time, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted May 25, 2011 ( 11-0525-PO2), as amended from time to time 
shall be incorporated into and made a part of the agreement 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent liab1l1ty. sub1ect to appropriation in the subsequent fiscal yea, 
budget(s). 

Motion moved by Board Member Zopp and seconded by Board Member Sierra. 

The Secretary called the roll and the vote was as follows: 

Yeas: Mr. Bienen, Ms. Pritzker, Mr. Sierra, Ms. Zopp and Vice President Ruiz - 5 

Nays: None 

Vice President Ruiz thereupon declared Board Report 11-1116-AR3 adopted. 
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11-1116-AR4 

PROPERTY TAX APPEAL REFUND-AUTHORIZE SETTLEMENT FOR 
KMART CORP. PTAB APPEALS REGARDING ITS 

PROPERTY FOR TAX YEARS 2006-11 

THE GENERAL COUNSEL REPORTS THE FOLLOWING DECISION: 

November 16, 2011 

Authorized settlement of appeal by Kmart Corp. regarding its commercial property at 5050 S Kedz1e 
Avenue, Chicago, Illinois, for the 2006-2011 tax years This settlement results in a total refund of $79,726. 
plus interest, tor the tax years involved, with a savings of about $325,709, plus interest The refund will be 
implemented by reductions in the Board's property-tax revenues In calendar year 2011 or thereafter Tt11s 
settlement does not involve a direct payout of Board funds 

DESCRIPTION: The General Counsel has determined that this settlement is In the Board's best interests 

LSC REVIEW Local school council approval 1s not applicable to this report 

AFFIRMATIVE ACTION STATUS: Not applicable 

FINANCIAL There is no charge to any Board account The refund payment 1s to be deducted from the 
Board's ta)( revenues in calendar year 2011 or thereafter $79. 726 plus interest 

PERSONNEL IMPLICATIONS: None 

GENERAL CONDITIONS: 

Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board 11 entered into in violation ot the 
provisions of 105 ILCS 5134-21.3 which restricts the employment of. or the letting of contracts to torme1 
Board member during the one year period following expiration or other term1natIon of their terms of office 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-POJ) as amended 
from time to time, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted May 25, 2011 ( 11-0525-P02). as amended from time to lime 
shall be incorporated into and made a part of the agreement 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year Is deemed a contingent liability. sub1ect to appropriation In the subsequent fiscal year 
budget(s). 

Vice President Ruiz indicated that if there were no objections, Board Report 11-1116-AR4 
would be adopted by the last favorable roll call vote, all members present voting therefore. 

Vice President Ruiz thereupon declared Board Report 11-1116-AR4 adopted. 

11-1116-EXS 

APPROVE APPOINTMENT OF CHIEF SAFETY AND SECURITY OFFICER 
(Jadine Chou) 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THAT THE BOARD: 

Approve the appointment of Jadine Chou to the position of Chief Safety and Security Officer, effective 
November 21, 2011 at the salary set forth below: 

DESCRIPTION: 

~ 

Jadine Chou 

FROM 

New Employee 

TO 

External Title: Chief Safety and Security Officer 
Funclional Title: Officer 
Position No.: 257213 
Basic Salary: $150,000 
Pay Band: 09 
Budget Classificalion TBD 
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LSC REVIEW: 

AFFIRMATIVE 
ACTION STATUS: 

FINANCIAL: 

PERSONNEL 
IMPLICATIONS: 

November 16, 2011 

Local School Council review is not applicable to this report 

Not applicable. 

The expenditure involved in this report is not In excess of the regular budget appropriat,on 

The position to be affected by approval of this action Is contained in the FY12 depanment 
budget 

Vice President Ruiz indicated that if there were no objections, Board Report 11-1116-EXS 
would be adopted by the last favorable roll call vote, all members present voting therefore. 

Vice President Ruiz thereupon declared Board Report 11-1116-EXS adopted. 

11-1116-EXG 

WARNING RESOLUTION - CHRISTIE JONES 
CONTRACT PRINCIPAL, ASSIGNED TO STEPHEN T. MATHER HIGH SCHOOL 

TO THE CHICAGO BOARD OF EDUCATION 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOlLOWING: 

DESCRIPTION: 

That the Chicago Board ol Education adopt a Warning Resolution for 
Christie Jones and that a copy of this Board Report and Warning 
Resolution be served upon Christie Jones 

Pursuant to the provisions of 105 ILCS 5/34-85, the applicable statute of 
the State of Illinois, the Rules of the Board of Education of the City of 
Chicago, and the Employee Discipline and Due Process Policy, Board 
Report No 04-0728-PO1, a Warning Resolution be adopted and issued to 
Christie Jones. Contract Principal. to inform him that he has engaged In 
unsatisfactory conduct 

The conduct outlined in the Warning Resolution will result In lhe preferring 
of dismissal charges against Christie Jones, pursuant to the Slatute 1f 
said conduct Is not corrected immediately, and maintained thereafter In a 
satisfactory fashion following receipt of the Warning Resolution 
Directives for improvement of this conduct are contained In the Warning 
Resolution 

LSC REVIEW: LSC review is not applicable to this report 

AFFIRMATIVE 
ACTION REVIEW: None. 

FINANCIAL: This action is of no cost to the Board 

PERSONNEL 
IMPLICATIONS: None. 

11-1116-EX7 

WARNING RESOLUTION - DONNA HENCINSKI, 
SPEECH LANGUAGE PATHOLOGIST, ASSIGNED CITYWIDE 

TO THE CHICAGO BOARD OF EDUCATION 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING: 

That the Chicago Board of Education adopts a Warning Resolution for 
Donna Hencinsk1, and Iha! a copy of the Board Report and Warning 
Resolution be served upon Donna Hencinski 
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DESCRIPTION: 

LSC REVIEW: 

AFFIRMATIVE 
ACTION REVIEW: 

FINANCIAL: 

PERSONNEL 
IMPLICATIONS: 

11-1116-EXB 

November 16, 2011 

Pursuant to the provisions of 105 ILCS 5/34-85, the applicable statute 
of the State of Illinois, the Rules of the Board of Education of the City of 
Chicago, and Board Report 04-0728-P01, a Warning Resolution shall 
be adopted and issued to Donna Hencinski. teacher. to inform her that 
she has engaged In unsatisfactory conduct 

The conduct outlined in the Warning Resolution will result In the 
preferring of dismissal charges against Donna Henc1nsk1. pursuant to 
the Statute, if said conduct is not corrected immediately. and 
maintained thereafter in a satisfactory fashion following receipt of the 
Warning Resolution. A directive for improvement of this conduct Is 
contained in the Warning Resolution. 

LSC review Is not applicable to this report 

None 

This action is of no cost to the Board 

None. 

WARNING RESOLUTION - SHARON HOLYFIELD-COOPER 
TENURED TEACHER - GEORGE WASHINGTON CARVER PRIMARY SCHOOL 

TO THE CHICAGO BOARD OF EDUCATION: 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING: 

DESCRIPTION: 

LSC REVIEW: 

AFFIRMATIVE 

That the Chicago Board of Education adopts the Warning Resolution for 
Sharon Holyfield-Cooper and that a copy of this Board Report and 
Warning Resolution be served upon Sharon Holyfield-Cooper. 

Pursuant to the provisions of 105 ILCS 5/34-85, the applicable statute of 
the State of Illinois, the Rules of the Board of Education of the City of 
Chicago, and the Employee Discipline and Due Process Policy, Board 
Report 04-0728-PO1, a Warning Resolution must be adopted and issued 
to Sharon Holyfield-Cooper, Tenured Teacher. to inform her that she has 
engaged in unsatisfactory conduct. 

The conduct outlined in the Warning Resolution wlil result in the preferring 
of dismissal charges against Sharon Holyfield-Cooper pursuant to the 
Statute, if said conduct is not corrected immediately, and maintained 
thereafter in a satisfactory fashion following receipt of the Warning 
Resolution. Directives for improvement of this conduct are contained ,n 
the Warning Resolution. 

LSC review is not applicable to this report. 

ACTION REVIEW: None. 

FINANCIAL: 

PERSONNEL 
IMPLICATIONS: 

This action is of no cost to the Board. 

None. 
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11-1116-EX9 

WARNING RESOLUTION - GHAN IVY A LUTFI 
TEACHER, ASSIGNED TO FENGER HIGH SCHOOL 

November 16, 2011 

TO THE CHICAGO BOARD OF EDUCATION 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING: 

DESCRIPTION: 

LSC REVIEW: 

AFFIRMATIVE 
ACTION REVIEW: 

FINANCIAL: 

PERSONNEL 
IMPLICATIONS: 

11-1116-EX10 

That the Chicago Board of Education adopts a Warning Resolution for 
Ghaniyya Lutfi, and that a copy of the Board Report and Warning 
Resolution be served upon Ghaniyya Lutfi. 

Pursuant to the provisions of 105 ILCS 5/34-85, the applicable statute 
of the State of Illinois, the Rules of the Board of Education of the City of 
Chicago, and Board Report 04-0728-P01, a Warning Resolution shall 
be adopted and issued to Ghaniyya Lutfi. teacher, to inform her that 
she has engaged in unsatisfactory conduct. 

The conduct outlined in the Warning Resolution will result in the 
preferring of dismissal charges against Ghaniyya Lutfi, pursuant to the 
Statute, if said conduct is not corrected immediately, and maintained 
thereafter in a satisfactory fashion following receipt of the Warning 
Resolution. A directive for improvement of this conduct is contained m 
the Warning Resolution. 

LSC review is not applicable to this report. 

None 

This action is of no cost to the Board. 

None. 

WARNING RESOLUTION - JILL SONTAG 
TENURED TEACHER - JOHN GREENLEAF WHITTIER ELEMENTARY 

TO THE CHICAGO BOARD OF EDUCATION 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING: 

DESCRIPTION: 

Thal the Chicago Board of Education adopts a Warning Resoluhon for Jill 
Sontag and that a copy of this Board Report and Warning Resolution be 
served upon Jill Sontag. 

Pursuant to the provisions of 105 ILCS 5/34-85, the applicable statute of 
the State of Illinois, the Rules of the Board of Education of the City of 
Chicago, and the Employee Discipline and Due Process Policy, Board 
Report No 04-0728-PO1, a Warning Resolution be adopted and issued to 
Jill Sontag, Teacher, to inform her that she has engaged 1n unsatisfactory 
conduct. 

The conduct outlined in the Warning Resolution will result in the preferring 
of dismissal charges against Jill Sontag pursuant to the Statute. if said 
conduct is not corrected immediately, and maintained thereafter in a 
satisfactory fashion following receipt of the Warning Resolution 
Directives for improvement of this conduct are contained in the Jill 
Sontag. 

LSC REVIEW: LSC review 1s not applicable to this report. 

AFFIRMATIVE 
ACTION REVIEW: None. 
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FINANCIAL: This action is of no cost to the Board 

PERSONNEL 
IMPLICATIONS: None 

Vice President Ruiz indicated that if there were no objections, Board Reports 11-1116-EXS 
through 11-1116-EX10 would be adopted by the last favorable roll call vote, all members present 
voting therefore. 

Vice President Ruiz thereupon declared Board Reports 11-1116-EX6 through 11-1116-EX10 
adopted. 

11-1116-RS3 

RESOLUTION BY THE BOARD OF EDUCATION OF THE CITY OF CHICAGO REGARDING THE 
DISMISSAL OF NOWELL HERR, TENURED TEACHER, ASSIGNED TO SCHUBERT ELEMENTARY 

SCHOOL 

WHEREAS, pursuant to Section 34-65 of the Illinois School Code, 105 ILCS 5/34-85, a heanng 
was conducted before an impartial hearing officer. Brian Clauss, appointed by the lll1no1s State Board of 
Education, and 

WHEREAS, after the conclusion of the dismissal hearing that was afforded to Nowell Herr. the 
Hearing Officer made written findings of fact and conclusions of law, and recommended the dismissal of 
Nowell Herr; and 

WHEREAS, the Board of Education of the City of Chicago has reviewed the post-hearing briefs 
and hearing transcript and exhibits ("record"), along with the findings of fact, conclusions of law. and 
recommendation of Hearing Officer Clauss regarding the dismissal charges preferred against Nowell 
Herr; and 

WHEREAS, the parties were given an opportunity to submit exceptions and a memorandum of 
law in support of or in opposition to the Board's adoption of Hearing Officer Clauss·s recommendat,on 
and 

WHEREAS, the Board of Education of the City of Chicago fmds Iha! lhe facts found by the 
Hearing Officer constitute cause and grounds dismissal of Nowell Herr. 

NOW THEREFORE, be it resolved by the Board of Education of the City of Chicago, as follows 

Section 1: After considering the Hearing Officer's findings of fact, conclusions of law and 
recommendation, (b) the record of the dismissal hearing, and (c) any exceptions and 
memorandum of law submitted by the parties, the Board of Education of the City of Chicago 
accepts the Hearing Officer's findings of fact and tegal conclusions. 

Section 2: Nowell Herr is hereby dismissed from her employment with the Board of Education of 
the City of Chicago. 

Section 3: This Resolution shall take full force and effect upon its adoption. 

THEREFORE, this Resolution is herby adopted by the members of the Board of Education of the City of 
Chicago on November 16, 2011 

11-1116-RS4 

RESOLUTION BY THE BOARD OF EDUCATION OF THE CITY OF CHICAGO REGARDING THE 
DISMISSAL PROCEEDINGS REGARDING GHANIYYA LUFTI. TENURED TEACHER, 

ASSIGNED TO FENGER HIGH SCHOOL 

WHEREAS, pursuant to Section 34-65 of the Illinois School Code, 105 ILCS 5/34-65. a hearing 
was conducted before an impartial hearing officer, Ellen Alexander, appointed by the llhno1s State Board 
of Education; and 

WHEREAS, after the conclusion of the dismissal hearing that was afforded lo Ghaniyya Lufh. the 
Hearing Officer made written findings of fact and conclusions of law, and recommended the reinstatement 
of Ghaniyya Lufti; and 

WHEREAS, the Board of Education of the Crty of Chicago has reviewed the post-hearing briefs 
and hearing transcript and exhibits ("record"), along wilh lhe fmdmgs of fact. conclusions of 1aw. and 
recommendation of Hearing Officer Alexander regarding the dismissal charges preferred agamsl 
Ghaniyya Lufti; and 
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WHEREAS. the parties were given an opportunity to submit exceptions and a memorandum of 
law in support of or in opposition to the Board's adoption of Heanng Officer Alexander's recommendat10." 
and 

WHEREAS, the Board of Education of the City of Ctucago finds tnat the facts and assessment of 
witness credibility as found by the Heanng Officer constitute cause and grounds for re1nstatemenI of 
Ghaniyya Lufti; and 

WHEREAS. the Board of Education finds that the Heanng Officer's interpretation of Board 
oolicies fails to address the policies· plain language. 

NOW THEREFORE, be ,t resolved by the Board of Education of the City of Chicago, as follows 

Section 1: After considenng (a) the Hearing Officer's f1nd1ngs of fact. conclusions of law and 
recommendation, (b) the record of the dismissal hearing. and (c) any exceptions and 
memorandum of law submitted by the Petitioner. the Board of Education of the City of Chicago 
accepts in part, and rejects in part. the Hearing Officer's findings of fact and legal concius,ons 
with the exceptions noted in the Appendix to this Resolution 

Section 2: Ghaniyya Lufti Is reinstated to her employment with the Board of Educat,on 
However, she is suspended without pay for 30 days, which t,me has already been served Back 
pay ,s awarded to Ms. Lufli with full seniority, ,n the amount of $134,227.99 and benefits, subJect 
to offset by all sources of income and unemployment benefits, and subiect to the unpaid 
suspension. 

Section 3: This Resolution shall take full force and effect upon its adoption 

THEREFORE, this Resolution is hereby adopted by the members of the Board of Education of the City of 
Chicago on November 16, 2011. 

11-1116-RS5 

RESOLUTION APPROVING CHIEF EXECUTIVE OFFICER'S RECOMMENDATION 
TO DISMISS EDUCATIONAL SUPPORT PERSONNEL 

WHEREAS, on November 2, 2011 the Chief Executive Officer submitted a written recommenda­
tion, including the reasons for the recommendation, to the Board to dismiss the following educa­
tional support personnel pursuant to Board Policy 04-0728-PO1: 

Name 

Roosevelt Bradley 

Jone Chavers 

Jose Torres 

School 

Harlan Community Academy High School 

Randolph Elementary School 

Lincoln Parl< High School 

Effective Date 

November 16, 2011 

November 16, 2011 

November 16, 2011 

WHEREAS, the Chief Executive Officer followed the procedures established by him prior to 
making the recommendation; 

WHEREAS, the Board has reviewed the reasons for the Chief Executive Officer's recommenda­
tion; 

WHEREAS, the Chief Executive Officer or his designee has previously notified the affected 
educational support personnel of their pending dismissal; 

NOW, THEREFORE, BE IT RESOLVED: 

1. That pursuant to Board Policy 04-0728-PO1, the above-referenced educational support per­
sonnel are dismissed from Board employment effective on the date set opposite their names. 

2. The Board hereby approves all actions taken by the Chief Executive Officer or his designee 
to effectuate the dismissal of the above-named educational support personnel. 

3. The Chief Executive Officer or designee shall notify the above-named educational support 
personnel of their dismissal. 
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11-1116-RSG 

RESOLUTION APPROVING CHIEF EXECUTIVE OFFICER'S RECOMMENDATION 
TO DISMISS PROBATIONARY APPOINTED TEACHERS 

November 16, 2011 

WHEREAS, November 2, 2011, the Chief Executive Officer submitted written recommendations, including 
the reasons for the recommendations, to the Board to dismiss the following probationary appointed 
teachers pursuant to Board Rule 4-7b.2(b) and 105 ILCS 5/34-84: 

H!m! ~ ~ff!!c!iV! Date 

Colette Blakely Joseph Brennemann School November 16, 2011 

Dan Prusaitis Richard T. Crane Technical Prep November 16, 2011 

WHEREAS, the Chief Executive Officer followed the procedures established by him prior to mak,ng the 
recommendation; 

WHEREAS, the Board has reviewed the reasons for the Chief Executive Officer's recommendation. 

WHEREAS, the Chief Executive Officer or his deslgnee has previously notified the affected probahonary 
appointed teachers of their pending dismissal; 

NOW, THEREFORE, BE IT RESOLVED: 

1. That pursuant to Board Rule 4-7b.2(b) and 105 ILCS 5/34-84, the above-referenced probationary 
appointed teachers are dismissed from Board employment effective on the date set opposite their names 

2. The Board hereby approves all actions taken by the Chief Executive Officer or his des,gnee to 
effectuate the dismissal of the above-named probationary appointed teachers. 

3. The Chief Executive Officer or designee shall notify the above-named probationary appointed 
teachers of their dismissal. 

The Secretary presented the following Statement for the Public Record: 

I would like to note for the record that on November 2, 2011, the Board Members and the 
Office of the Board received the CEO'S Recommendation to Dismiss Probationary Appointed 
Teachers Pursuant to Board Rule 4-7b.2(b) and 105 ILCS 5/34-84. His recommendation included 
the names of the Teachers affected and the reasons. He also noted that the Teachers affected will 
be notified of the dismissal after adoption of the resolution. 

11-1116-RS7 

RESOLUTION AUTHORIZING THE HONORABLE TERMINATION OF REGULARLY 
CERTIFIED AND APPOINTED TEACHERS 

WHEREAS, the Chicago Board of Education ("Board") has the power under Sections 34-
8.1, 34-16 and 34-84 of the Illinois School Code ( 105 ILCS 5/34-1, et. seq.) to lay off employees, 
and 

WHEREAS, the Board has lhe power under Section 34-16(31) of the Illinois School Code 
to promulgate rules establishing procedures governing the layoff or reducttan 1n force of 
employees; and 

WHEREAS, the Board has the power under Section 34-19 of the Illinois School Code to 
delegate to the Chief Executive Officer ("CEO") the authorities granted to the Board provided that 
such delegation and appropriate oversight procedures are made pursuant to Board by-laws. 
rules, regulations, adopted pursuant to Section 34-19 of the Illinois School Code; and 

WHEREAS, the Board, pursuant lo the above articulated powers, promulgated ,ts Policy 
Regarding Reassignment and Layoff of Regularly Appointed and Certified Teachers 
("Reassignment Polley") on July 23, 1997 and amended from time to time thereafter, including in 

Board Report 07-1219-P0-1; and 

WHEREAS, the Board has delegated its power to layoff tenured teachers in accordance 
with the Reassignment Policy to the CEO under Board Rules 2-27(c) and 4-6; and 

WHEREAS, the Reassignment Policy provides that teachers honorably terminated under 
its provisions, who are rehired in a permanent leaching position within two school years after the,r 
honorable termination, shall have their tenure and prior seniority restored as of the date of rehire. 
and 
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WHEREAS, the employee(s) identified on Attachment A were removed from the 
attendance center to which they were assigned pursuant to Section 2 of the Reassignment 
Policy, and the Chief Executive Officer directed that each employee receive a notice of removal 
and each employee did receive said notice; and 

WHEREAS, all of the identified employees failed to secure a permanent appointment 
within at least 1 O school months after they received their notice of removal and the Chief 
Executive Officer directed that each of the identified employees receive at least 14 days· notice 
that they would be honorably terminated from service and each employee has received said 
notice 

NOW, THEREFORE, BE IT HEREBY RESOLVED BY THE CHICAGO BOARD OF 
EDUCATION as follows: 

That the employee(s) listed on Attachment A are honorably terminated from service effective on 
the date of honorable termination indicated on Attachment A, pursuant to the Board's 
Reassignment Policy. 

That those employee(s) listed on Attachment A. who were tenured at the lime of their honorable 
termination, shall have their tenure and full seniority restored without further formal Board 
action, if they are rehired by the Board to a permanent teaching position within two (2) 
years of the date of their honorable termination. 

That this Resolution shall be effective upon adoption, and shall replace all prior resolutions or 
other Board actions that are in conflict herewith. 

ATTACHMENT A 

REASSIGNED TEACHERS SCHEDULED FOR HONORABLE TERMINATION 

First Name 

Janet 
Mark 
Anil 

Last Name 

Haegele 
Belin 
Rimal 

Termination Date 

November 30, 2011 
December 2, 2011 

December 14. 2011 

Vice President Ruiz indicated that if there were no objections, Board Reports 11-1116-RS3 
through 11-1116-RS7 would be adopted by the last favorable roll call vote, all members present 
voting therefore. 

Vice President Ruiz thereupon declared Board Reports 11-1116-RS3 through 11-1116-RS7 
adopted. 

11-1116-R51 

RESOLUTION RE: 
APPOINTMENT OF NON-TEACHING STAFF REPRESENTATIVE 

TO ELECTED LOCAL SCHOOL COUNCIL 
FOR THE TERM OF OFFICE ENDING JUNE 30, 2012 

WHEREAS, the Illinois School Code. 105 ILCS 5/34-2 1(1). authorizes the Chicago Board of 
Education to appoint 1 representative of a school's non-teaching stall to each elected Local School 
Council after considering the preferences of the school's staff as ascertained through a non-bonu,ng 
advisory poll and to exercise absolute discretion In the appointment process; and 

WHEREAS, a non-binding aclv1sory poll was conducted at the school ident,f,ed below to ascertain 
the preferences of the school"s staff regarding the appointment of a representative of the non-leaching 
staff to fill the vacancy on the school's local school council; and 

WHEREAS, in accordance with 105 ILCS 5/34-2.1(1), tho results of the non-binding advisory poll 
have been forwarded to the Board for consideration In its exercise of absolute d,scret,on In the 
appointment process; 

NOW, THEREFORE, BE IT RESOLVED BY THE CHICAGO BOARD OF EDUCATION: 

1. The individual named below is appointed to serve as the non-teaching staff representative on the 
Local School Council of the identified schools for the current term of office. ending June 30. 2012 

2. The Resolution is effective 1mmed1ately upon adoption 

APPOINTEE 
Jesse Rooks 

POSITION 
School Security Officer 

11 

SCHOOL 
Louis Armstrong Elemenlary 
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11-1116-RS2 

RESOLUTION RE: 
APPOINTMENT OF TEACHER REPRESENTATIVES 
TO FILL LOCAL SCHOOL COUNCIL VACANCIES 

FOR THE TERM OF OFFICE ENDING JUNE 30, 2012 

WHEREAS, the Illinois School Code. 105 ILCS 5/34-2 1(1). authorizes the Ct,,cago Boarc of 
Education to appoint 2 teachers to each Local School Council after considering the preference~ of :t·e 
school's staff as ascertained through a non-binding advisory poll and to exerc,se absolute discretion ;n 

the appo,nlment process: 

WHEREAS, the School Code authorizes the Board to f,11 vacanc,es ,n teact1er representa:ove 
positions on local school councils in the same manner as the ong,nal appo,ntments 

WHEREAS, non-binding advisory polls have been conducted at the schools ,dentif,ed below to 
ascertain the preferences of the schools' staffs regarding the appointment of a teact1er to fill a teact1e1 
represental1ve vacancy on the schools' local school councils: and 

WHEREAS, In accordance with 105 ILCS 5/34-2.1(1). the results of the non-b1nd1ng ildv1sory polls 
have been forwarded to the Board for consideration ,n ,ts exercise of absolute d,screI1on 111 11,e 
appointment process; 

NOW, THEREFORE, BE IT RESOLVED BY THE CHICAGO BOARD OF EDUCATION 

The 1nd1viduals named below are appointed lo serve as teacher representat,ves on t11P. Local 
School Councils of the identified schools for the current term of off,ce end,ng June JO 2012 

2 The Resolution Is effective immediately upon adoption 

APPOINTEE 
Cynthia Wolski 
Carlos Patino 
Carlos Casia 
Dionne Phillips 
Rachel Lampley 
Diane Escobar 
Bndgel Nelson 
Nancy Solayman 
Allania Moore 

REPLACING 
Hertha Ramirez 
Shenda Winn 
Xav,cr EspeJ0 
Wanda Williamson-Johnson 
Sandy McElwee 
Donald Price 
Raymond Baker 
Carol Navarro 
Rachel Williams 

SCHOOL 
BelmonI-C,a9,n 
E:lurr 
Chappell 
Colemon 
Cullen 
Curie Metro 
Hope College Ptep 
Pu/ask, 
Schmid 

Vice President Ruiz indicated that if there were no objections, Board Reports 11-1116-RS1 
and 11-1116-RS2 would be adopted by the last favorable roll call vote, all members present voting 
therefore. 

Vice President Ruiz thereupon declared Board Reports 11-1116-RS1 and 11-1116-RS2 
adopted. 

11-1116-PO1 

FINAL 

RESCIND OUTDATED POLICIES IN BOARD REPORTS 
00-0726-P01, 92•0527-PO2, 71-1010-1, 96-0626-POS, 97-1022·PO2, 95-1028-PO4, 

95-1028-POS, 77-284, 80-58, 00-0223-POJ AND 05·0824-PO7 

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING: 

Rescind the following outdated Board Policies for the reasons stated below. 

Board Report No. 

00-0726-PO1 

92-0527-PO2 

Polley Name 

School Re-Engineering 

Removal of Mobile Classroom 
Units when new Permanent 
School Buildings are 
Completed 

12 

Reason for Rescission 

Outdated pohcy based on a provision 
of an expired collect1ve barga1nmg 
agreement 

Outdated pol,cy that is superseded by 
capital improvement plans that provide 
for the removal of mobile classroom 
units. 



Board Report No. 

71-1010-1 

96-0626-POS 

97-1022-P02 

95-1028-P04 

95-1028-POS 

77-284 

80-58 

00-0223-P03 

05-0824-PO7 

Policy Name 

Building Contracts 

Rental of Fac1l1t1es to Allow 
Leasing of Swimming Pools 

Disclosure of Employees 
Medical and Psychological 
Information 

Personnel Policy, Educational 
Support Personnel 
Qualifications and 
Appointments 

Personnel Policy, Educational 
Support Personnel: Eligibility 
Lists 

Faculty Integration 

Transfer of Funds Resolution 
Establishing Debt Service 
Funds for Notes, Bonds and 
Leases and Appointing Trustee 
for Those Funds 

New lmmigranl Teachers 

Sabbatical Leave Policy 

November 16, 2011 

Reason for Rescission 

Outdated policy that Is superseded t>y 
current contracting practices 

Outdated policy that Is superseded by 
current contracting practices 

Outdated policy that Is superseded by 
Board's Policy on Privacy of Health 
Related Information and procedural 
guidelines established by the Oft,ce of 
Human Capital 

Outdated Polley that Is supersedell by 
the Board's Policy on Layoff. lnter,m 
Assignment and Reappointment of 
Educational Support Personnel 
Employees and relevant collective 
bargaining agreements 

Outdated Policy that is superseded by 
the Board's Policy on Layoff, Interim 
Assignment and Reappointment or 
Educational Support Personnel 
Employees and relevant collective 
bargaining agreements 

Outdated Policy that pre-dates the 
Desegregation Consent Decree 

Outdated policy based on bonds that 
no longer exist. 

Outdated Policy based on a program 
that no longer exists. 

Per Board Rule 4-14(1) revIsIons. 
sabbatical leave requests will now be 
handled in accordance with the 
procedural guidelines established by 
the CEO or designee. 

THIS SPACE INTENTIONALLY LEFT BLANK 

13 



November 16, 2011 

11-1116-RU1 

FINAL 

ANNUAL READOPTION OF BOARD RULES AND AMENDMENT, MODIFICATION OR REPEALER 
OF CERTAIN BOARD RULES IN ACCORDANCE WITH BOARD RULE 2-7 

THE GENERAL COUNSEL RECOMMENDS: 

That the Board, in accordance with Board Rule 2-7, readopt ,ts Board Rules w,th the amendments. 
modifications or repealers thereto described below, which shall take effect upon adoption The Board 
Rules, as amended and re-adopted are fully set forth in the attachment to this Board Report 

Board Rule 
I 2-4 

3-2 

3-3 

3-4 

Title 
Order of Business; Quorum 

Law Department 

Retention of Outside Legal 
Counsel 

Action 
Amend to remove a specific order of business 
and indicate that the order will be published in 

tho Board meeting agenda 

------ -- ---i 
Amend to clarify the duties or the General 1 
Counsel to include the issuance of legal ; 
opinions, bringing actions on behalf or the Board ' 
and taking any actions required by law 

Am-e-nd-to-i·n--c1Ud8_n_e_w_p_ro_v_1sior10n" th€? GCne,a·1 ·: 
Counsel's authority to retain hearing officers. 1' 

arbitrators. med1alors. experl consullanls and 
witnesses and court reporters and approve . 
related payments of legal fees. expenses and 
costs, with monthly report,ng to the Board 

-~1-GpiAioo& Payment or ---+--R-es-c-in_d_p_r-evious -Rule. or1-Lega1-oi;,;;,on·s to : 
Judgments and Awards align with Section 3-2 amendments Estabhst1 f 

new Rule on Ille General Counsels author,1y to ! 
approve payments or 1udgments and awards and 1 

related monthly reporting requ,rements 

f--,-------t---------------+--------,----c-·-·---- ----····- ---· -- -
3-8 Inspector General Amend lo clarify duties or the Inspector General 

4T4f--- --+--=s_a_b-ba-t-ic_a_l L_e_a_v_e~f_o_r A~pp_o_i-nt_e_d--1------Am_e_n_d,...t_o_d_e_le_g_a-te--a-pp--rovaioi teactier - -

5-14 

Teachers and Principals sabbalical leaves to lhe CEO or des,gnce 

Estimate OfTaxes To Be Levied 
-----i 

Establish Rule to authorize the Chief F1nanc1al i 
Officer to annually determine the estimate of I 
property taxes to be levied and to comply with 35 I 
ILCS 200/18-60 : 

I 

f--,--6--9----- --+-cs,,...u_s_p_e-ns_i_o_n_o7f =p-U-p7ils---c-=--au_s_e_·-1-Amend lo "remove Chief Area Officer relerence~ 

and replace with Chief of Schools 

6-18 

6-25.IX. 

6-28 

-C::::i-rc-u-la_t,...io_n_a_n_d_,D,,...i_s_lr.,..ib_u_tio_n_o.,..f ---11---A--,--m_e_n...,d-to-re_m_o_v_e __ C-=--:-hief Area_O_l_t,c_e_r-rele;en-ces-

U nauthorized Written Materials and replace with Chief or Schools 

Use of School Buildings After 
Regular Hours of Building 
Operation 

Amend to remove Chief Area Officer references 
and replace with Chief of Schools 

LSC Member Eligibility ···------+---A-m_e_nd-to clarify step-parent-defin1lio; 

'-------'----------------'------ --·-·-- - ... - -- ---- --- -- ... _] 
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- ··-·-
Board Rule Tille 
7-2.b. Procurement Policy For Biddable 

and Non-Biddable Items, 
Requests for Information, Request 
for Proposals and/or Qualifications 
and Bid Solicitations 

7-2.1 
--·-· 

Expenditures of :ji25,000 and 
under i;;er lle~s Which Are Nol 
Required To Be Awarded Through 
a Competitive Bid Solicitation 
Process. 

7-2.2 Regulated Education-Related 
Exr2enditures Which Are Not 
Subject to Section 7-2 
Procurement Reguirements 

7-2.3 Non-Biddable Education-Related 
ExQenditures and Engagements 
Which Are not Subject to Section 
7-2 Procurement Reguirements 

--
7-2 4 Pur1,hase of Non-Biddable Items 

Through Federal, State, Count)'., 
Gitt and Sister Cit~ Agenct 
Contracts Which Are Not Subject 
To Section 7-2 Procurement 
Reguirements 

?T.5-- ·--Restricted Gift Purchases Which 
Are Not Subject To Section 7-2 
Procurement Reguirements. 

----·--
7-2.6 Procurement Guidelines 

··-
7-4 Posting of Bid Res1:1onses 

~H6ilatioo6 

7-5 Emergency Expenditures 

--

November 16, 2011 

Action 
-------, 

Amend to require written 
procurements. Amend to 
Section 7-15 for the Ch,ef 

quotes for Level One '1 

a!tgn w,th updates :o 
Purchasing Officer to i 

approve bids up to $75,0 00 Include provision ; 
for circumstances when a solic1ta11on does n-otj 
yield three price quotes 

---· 
Amend to specify that C hiet of Schools may 
conlract for expenditures u p to $25,000 

--·--
Establish new Rule that i 
Section 7-2 procure me 

dent1f1es exceptionslo ·1· 

nt requ,rements tor , 
xpend1tures where the 1,· 
otherwise regulated 

certain education-related e 
procurement process IS 

This procurement exce 
determination by the Chi 

pt1on 1s sub1ect to 
el Purchasing Ott,cer l 

and the General Counsel 

Establish new Rule that id ent1f,es exceptions to 
nt requirements for Section 7-2 procureme 

certain non-biddable 
expenditures and engage 
payments and student 

education-related 
menls such as lu1t1on 
ract1cum agreements 
pl1on 1s subiect to 
ef Purchasing Officer 

p 
This procurement exce 
determination by the Chi 
and the General Counsel 

-Establish new Rule that id ent1f1es exceptions to : 
requirements for the I 
ured under City of , 
I as Slate of llhno,s i 
s1sler Coty agency ;u,d ' 

Section 7-2 procurement 
purchase of items proc 
Chicago contracts as wel 
County of Cook contracts, 
federal agency contracts. 

Establish new Ruic that 1d ·e;i1iies excep1,ons 10 ·; 
requirements for the ! 
rom a spec1r,c vendor 
terms of a re5tr,ctea 

cy 

Section 7-2 procurement 
purchase of certain items f 
when required under the 
grant, 91ft. donation or lega 

--Establish new Rule that 
---- ... - -·-- -· ., 

authorizes the Chief : 
Purchasing Officer to e 
guidelines to effectively i 

stablish procurement ' 
mplement lhe Board s 

procurement rules 

~end to reflect current prachce for posting 
legory aggregate bid prices per ca 

--------
Reference to the Chief Fae 

---,-,,--- -· . - -
il1t1es O11,cer removed : 

and replaced with the Chief Operallng Officer 
i 

-- ··- -- __ J 
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f--B .. o_a_rd....,.R,_u,_le ___ -+-T_l_tl_e~-------- ____ _ 
7-10 I Sole Sourcing 

November 16, 2011 

Action 
----~-~to authorize the Chief Purchasing Officer! 

10 approve sole source purchases and 
ratifications up to $75,000 Amend lo clarify 
factors considered in a sole source evaluation. 
supplier named In a grant must be essential to 
fulfilling the Board's obligations under the grant 

------+-----------------4---------. --------
7-13 

7-15 

Written Contracts and Purchase 
. Orders Required 

Delegation of Authority to Act 

16 

Clarify that a purchase order Is required for all 
purchases and must be issued prior to order or 
receipt of goods or services 

Amend to authorize the Chief Educar,on oit,ce~ I 
and the Chief Executive Officer lo execute 
education-related agreements enumerated In 1 
Board Rules 7-2.3 and 7-2.4 

Amend to authorize the Chief Educar,on Olf,cer I 
lo execute no-fee education-related agreements 
and dala sharing agreements. , 

Amend the Chief F1nanc1al Officers authority I 
regarding grant. girt and donation acceptance 
agreement to require Board approval of gr.int 
agreements !hat impose add1honaI fmanc,al , 
obligations on the Board In excess of S250.000 

Amend the Chief Purchasing Officer s autt,ority 
to (a) authorize and execute agreements for the 
purchase of biddable ,terns that do not exceed 
$75,000. and (b) .ipprove payments ,incl ratofy , 
agreements for non-biddable ,terns up lo I 
S75,000 I 

I 
Amend lo aulhonze the General Counsel 10 : 
appoint outside counsel. retain experts ;incJ 10 

lake all actions required 10 fulfill the dut,es ;:rnd 
obligations imposed upon the General Counst!I i 
in Chapter Ill of the Rules 

Eliminate Chief Performance Officer delegated 
authorities 

Eliminate Ct11ef lnformat,on Officer delegated / 
authorities 

Authorize the Chief Admm1slrat1vc Off,cer or 
des1gnee to sign no-fee confidenhalily ;m<J I 
network access agreement~----- _ _ j 
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CHAPTER I 
ORGANIZATION OF THE BOARD OF EDUCATION 

Sec. 1-1. Officers. The officers of the Board of Education shali be the President. Vice President and 
Secretary. The President and Vice President shall be elected annually 1n July or whenever a vacancy 
exists, by majority vote of the full membership The Board shall select and appoint a Secretary and an 
Assistant Secretary who shall be employees of the Board and shall have the powers and duties 
prescribed by these Rules. 

Sec. 1-2. Election of Officers. The President and Vice-President of the Board of Educalion shall be 
elected from the members of the Board of Education by a roll call vote of the members of the Board of 
Education. The President and the Vice-President shall each receive lhe votes of a maionty of the lull 
membersnip of the Board of Education before being declared elected The President and the V1ce­
President, respectively, shall hold their offices for one year and until their successors shall be duly elected 
and qualified. 

Sec. 1-3. Special Committees. The President, with the approval or at the d1rectIon of the Board of 
Education, may appoint special committees to consider and report on matters referred to them 

Sec. 1-4. President. The President shall preside at all meetings of the Board of Education at which the 
President is present. The President shall perform such duties and exercise such powers as usually 
pertain to the office of President, and shall also have such additional powers as may be granted hy 
statute or by the Board of Education. 

Sec. 1-5. Vice-President. The Vice-President shall preside at all meetings of the Board of Educat,on ,n 
the absence of the President. and shall perform such other duties as may be enioined upon the V,ce­
President by the Board of Education. In the case of the absence or d1sab1tity of the President. or 11 there 
be a vacancy in the office of the President, all the powers and duties of that office shall devolve upon the 
Vice-President, who shall continue to exercise such powers and duties until tt1e President returns or the 
vacancy is filled. 

Sec. 1-6. Chairman Pro Tern. In the case of the absence or disability or the President and lhe Viet, 
President at any regular or special meeting of the Board of Education when a quorum ,s present. ;is 
determined by the Secretary by roll call. the members present shall proceed to the elect1011 or a Cha,rman 
Pro Tern who shall act at such meeting in lieu of the President and the Vice President 

Sec. 1-7. Secretary. The Secretary shall cause to be developed and kept a record or all or the c1genda~ 
and proceedings of the Board of Education; shall give notice to members and the public or regul;ir_ 
special and recessed meetings of the Board of Education, shall have general supervIsIon of all records of 
the agendas and proceedings of the Board of Education and of each committee and subcommittee 
thereof, and of such other records as the Board or Education may direct. shall sign all records of 
proceedings of the Board of Education; shall cause to be prepared exped1tIously the agendas and 
proceedings of the Board of Education and such reports and other matters as the Board of Educatio11 
may direct or are by law required, and shall send copies thereof to all members, shall publish and make 
available. at a minimum once a year, an up-to-date copy of these Board Rules; shall maintain an up-Io­
date file on policies approved by the Board, shall publish in May of each year a Calendar of Board 
Meetings for the upcoming fiscat year, shall publish in September a list of reports that require annual 
Board approval; shall accept all liens and summons served on the Board, shall sign all checks drawn by 
order of the Board of Education and present the same to the Mayor and the City Comptroller for 
countersigning, shall sign all contracts and legal instruments approved by the Board of Education and 
shall perform such other duties as usually pertain to the Office of Secretary or such as may be directed by 
the Board of Education and by these Rules 

The Secretary shall be responsible for the administration of the Polic,es for all records management 
(including computer, electronic, paper and film) records retention, records management and records 
destruction for the Board of Education and the Chicago Public Schools. 

Sec. 1-8. Assistant Secretary. The Assistant Secretary shall perform the duties of the Secretary In case 
of the Secretary's absence or inability to act. The Assistant Secretary shall perform such other duties as 
may be enjoined upon the Assistant Secretary by the Board of Education. 

Sec. 1-9. Discrimination. It is the policy of the Board to prohibit unlawful d1scrim1nat1on on the basis of 
any classifications protected by the Constitution of the United States. the Constitution of the State of 
Illinois and applicable federal, state or local laws or ordinances, ,nclud1ng but not limited to d1scnminat,on 
on the basis of race, color, sex. gender identity/expression, age. religion, disability. national origin or 
sexual orientation. 

Sec 1-10. Finance and Audit Committee. The Finance and Audit Committee shall consist of all 
members of the Board of Education. The Finance and Audit Committee Is authorized to review the status 
of the Board's budget and expenditures, rev,ew the expenses of the Office of the Board. decide all 
requests for reimbursement of expenses by the President or the Board, receive reports from the Chief 
Executive Officer or the Chief Financial Officer regarding issues related to the Board's financial condition. 
and review the Board's procurement and expense reimbursement policies and related mailers The 
Finance and Audit Committee also shall perform other responsibilities as are designated by the Board or 
the Board President. 
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CHAPTER II 
CONDUCT OF THE BUSINESS OF THE BOARD OF EDUCATION 

Sec. 2-1. Regular Meetings. The Board of Education shall establish a schedule of regular meetings In 
May of each year and shall state the regular dales. times and places of such meetings. 

Sec. 2-2. Special Meetings. Special meetings may be held al any lime on call ol lhe President or any 
three or more members. Such call snail be In writing, duly signed. and shall be presented 10 the 
Secretary who shall proceed immediately to prepare notices and an agenda on the sarnc and shall cause 
them lo be served on members of the public and the members of the Board of Educ.itoon al least 48 
hours prior to the day and hour set for said special meeting 

Sec. 2.3. Public Hearings on One School Issue or School Problem - Regular Meeting. Upon rtIe 
written request of the President or any maionty of lhe members, any one school issue or school problem 
presented by any member, person, civic group or organization. may be set for public he,ir1ng al a regular 
meeting of the Board, at a fixed t1our and stating the tome allowed for oral presenlal1on The Secretary 
shall promptly notify the person, civic group or organization that presented the said school issue or school 
problem to be heard, of the day and hour of the regular meeting of the Board at which lhe public hear,ng 
Is to be held, and stating the time allowed by the Board for oral presentation Procedures for 
presentations at public ~eanngs shall follow the current Guidelines for Public Part1c1pat1on 

Sec. 2-4. Order of Business;, Quorum. At each meeting of the Board of Education. the President shall 
take the chair at the time appointed for the meeting and shall call lhe same to order The Secretary shall 
immediately call the roll of members. If no quorum be present, the Board of Education shall not stand 
adjourned thereby, but the member or members present may adjourn to a subsequent dale by a ma1or1ly 
vote of l/1ose present. Provided a quorum of Board members Is physically present for a meelIn9. a Board 
member may participate by video or audio conference 1f he or she is prevented from physically attending 
because of: (i) personal illness or disability: (11) personal employment purposes. (111) business obllgallons 
of the Board: (iv) a family or other emergency: or (v} such other reasons authorized under Section 7 of tt1e 
Open Meetings Act (5/ILCS 12017). A Board member who attends a meeting by audio or v,deo means 
as provided herein, may participate in all aspects of the Board meeting including voling on any ,rem If a 
member wishes to attend a meeting by video or audio conference, the member shall notify the Secretary 
before the meeting unless advance notice Is impractical. The Secretary shall 1nd1ca1e In the mcehng 
minutes whether the members of the Board were physically present for the meeting or present by rneans 
of video or audio conference. 

A quorum for lhe transaction of business shall consist of a maiority of the full membership ol the Board of 
Education then serving. When a quorum is physically present, lhe ~ order or business shall be as 
IGIIGws subjesl le any-mooifi6ali8AG noted in lhe agenda published for a the particular meeting 

A., RGil-ball 
8. Chief Exemili•~e Officer Repor4 
G. Palisy/Rule R6J}Gfl 
D. P1al:lliG Pa~A 
E Glosec:l Session 
i; GIG6ed· Sessien Items 
G. R~~ioo-Gf-Miruites 
H. Unfinishee B1,siness 
I. R&SGMioo& 
J PQ!iGies 
K Beare Rules 
b. GommuniGatiOAS 
M. NOf\-DelS§able ReJ}orl& 

-1. f,leaHI om~: General Ce1,nsel; lnspeoler General 
:1 GRief..Exec1,li11e Offioer 
a. Chief Mana§ementGffiGer6 
4. General Counsel 

N. Delegable R~ 
.:\-, Gi:lief.fi.l<ec1it1"'0 Off1Ger 
:1. Chief Mana!'jeR'lenl OffiGefs 
a. General Celffi68i 

G. ~law Business 
P. Mjoommenl 

Sec. 2-4.1 Public Participation at Meetings. At each regular and special meeting which Is open to the 
public, members of the public and employees of the district shall be afforded lime. subiect lo reasonable 
constraints, to comment to or ask questions or the Board. The Board President shall establish and 
publish guidelines lhat will govern the public participation portion of each meeling 

Sec. 2-5. Rules of Order. The Rules of Parliamentary Pracl1ce embraced In lhe most recent ed1t,on of 
Robert's Rules of Order shall govern the Board of Education ,n all cases "' wt11ch they are not 
inconsistent with the Rules of the Board of Education 

Sec. 2-6. Amendment and Suspension of Rules. The Rules of the Board of Educat,011 may be 
repealed, amended or added to only at a regular meeting and by a vole of two-thirds of the lull 
membership. Any and all amendments to these Rules shall specify therein tne chapter and secr,on 
thereof sought to be amended. 
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ThP. Rules may bn suspended at any regulc1r meeting by a maionty of the full membership then servInq 
provided, however. tt·at these Rules shall nol be suspended for the purpose of repealin\J amend,nq or 
adding to the same except by a vote of two-thirds of the full membership 

Sec. 2-7. Annual Adoption of Rules. The Board of Educc1t1on shall re-adopt lllese Board Rules. ancl 
any amendments, mod1f1cations, repealers. or suspension thereto, by a vole of two-thirds of the full 
membership of the Board at ,ts first regular meeting after tile start of each fiscal year or at such other 
times as the Board deems appropriate. If the Board fails to readopt these Board Rules as set forth In t111s 
Rule, the existing Rules shall continue in full force and effect. 

Sec. 2-8. Withdrawing Reports and Laying Over Reports. 
a. Prior to a vote on any report presented to the Board, the Chief Executive Officer or any other 
Officer sponsoring the report may withdraw t11e report from the agenda 

b. Upon the request of any member. any report presented by any department head or any motion. 
resolution, order, or Rule presented by any member shall be laid over for one meeting, provided. 
however, that no matter shall be so laid over for more then three consecutive meetings. The report. 
motion, resolution, order or Rule so deferred shall be published In the proceedings of the Board of 
Education. 

Sec. 2-9. Vote Required - Recording of Vote. Except as otherwise provided by law or In these Rules. 
all questions pending before the Board of Education shall be decided by a maiority of the members voting 
upon them, a majority of the entire Board of Education voting. The Ayes and Noes shall be taken and 
entered of record by the Secretary. 

Sec. 2·10. Reconsideration. No motion for a recons1deratIon of any vote shall be entertained unless 
such motion shall be made at the meeting at which the vote sought to be reconsidered was taken. or at 
the next regular meeting thereafter. by any member of the Board of Educat10n who shall t1ave voted w,th 
the prevailing side or shall have been absent when the vote was taken Any member may second the 
motion. 

Where the Ayes and Noes have not been called on a question, any member may make lhe motion to 
reconsider 

Sec. 2-11. Records of Proceedings. The record of the Proceedings of the Board shall be prepared 
and maintained by the Secretary and include a record of the following (1) the date, time and place of the 
meeting, (2) the members of the Board who were present, absent and whether members were p/1ys,cally 
present or present by means of video or audio conference, and (3) a summary of d1scussI011 on all 
matters proposed, deliberated or decided and any votes taken. The Board of Education may direct that 
the remarks of any member made during a meeting shall be included In the record of proceedmgl'> 

Sec. 2-12. Approval and Posting of Proceedings. The Secretary shall affix his or her signature 10 the 
records of Board proceedings. Such signed records, when approved by a maIority vote of the full 
membership of the Board shall be the off,c,al records of such proceedings W1lh1n seven (7) days of lt1e 

approval of such proceedings, the Secretary shall post the approved proceedings on the Board's website 
for a period of not less than 60 days. 

Sec. 2-13. Delegation of Board Authority. 
a. Manner and Effect of Delegation of Authority. With the exception of those powers and authority 
exclusively reserved to the Board by the Illinois School Code, as it exists now. or as It may be hereafter 
amended. the Board may delegate its authority by Board Rule, Board Polley, Board Resolution. Bo;ird 
Report or other Board action. Where the Board has delegated authority to an Officer or his/her cJes1gnee 
that Officer or his/her designee may take all actions consistent w1tl1 the delegation without further Bo;ird 
action or authority and the action shall be binding upon the Board at the time the Officer acts 

b. Authority Not Specifically Delegated The Board reserves to itself all authority and power 11 ha~ 
not specifically delegated to another by Board Rule, Board Policy, Board Resolution. Board Report or 
other Board action. 

c. Authority over Departments and Delegated Authority. Chiefs, Officers and heads of departments 
have the authority lo supervise their respective departments or units. including all employees w1Ih111 their 
departments or units. and to lake all actions delegated to them by Board Rule, Policy, Resolution. Board 
Report or other Board action. Said Chiefs, Officers and heads of departments or units may delegate their 
authority to employees within their departments or units, including any authority delegated to them by the 
Board. 

Sec. 2-14. Line Item Veto. For any Board Report requesting authority for mul11pte 
actions/items/transactions, the Board shall have the right, at its discretion. to slnke or decline approval for 
any one or more actionlitem/transact1on identified on such Board Report without voiding the remainder or 
the Board Report. 

Sec. 2-15. Reporting to the Board. (Repealed 08-25-10) 
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Sec. 2-16. Approval of Donations. Donations may be issued to students enrolled In the Chicago Public 
Schools and third parties for the benefit of students enrolled in the Chicago Public Schools only upon 
approval by a majority vote of the Board. For purposes of this Rule. the term donatron means the 
voluntary contribution of funds by the Board to one or more individual students enrolled in the Chicago 
Public Schools or a not-for-profit entity that provides services to or advocates on behalf of students 
enrolled in the Chicago Public Schools Donations are not authorized by or sub1ect lo the provIsIons of 
Chapter fil + of these Rules 

CHAPTER Ill 
ADMINISTRATIVE ORGANIZATION 

Sec. 3-1. Chief Executive Officer. The Chief Executive Officer shall have all the duties and powers 
authorized by the Illinois School Code and all such additional duties and powers as may be granted by 
the Board of Education. 

Sec. 3-2. Law Department. The General Counsel shall have charge and control, subJect to lhe approval 
of the Board of Education, of the Law Departmenl and of all litigation. legal questions. and such other 
legal matters as may be referred to the department by the Board of Education or by the Chief Executive 
Officer. The General Counsel shall have authority to issue legal opinions, to bring actions on beha!f of the 
Board, to take any actions required by law and lo settle any matter before the law Department. 1nclud1ng 
bul not limited lo, federal and stale court cases, administrative enforcement agency cases workers 
compensation claims, employment issues. and contract disputes. for a sum up to and 1nclud1ng $50.000 
without Board approval. The General Counsel shall report any settlements In excess of $10,000 to the 
Board in an appropriate manner on a monthly basis. The~may-aulR9fhle-paymeol&ol 
legal eXl)8R686 an4-w&l~ovae-~nt~l9AS-3 2c-~-~h6HIIA,-~ lo 

t~rily dolo9a1oe to tho General Counsel in Chal)lor VII of ltioso Rules The General Counsel shall 
also review all contracts, bonds, and leases subject to the exceptions noted in Section 7 -15 herein 

Assistants and Deputies General Counsel shall work under the direction and supervIsIon of the General 
Counsel and are expressly prohibited from performing legal work for or undertaking legal representation 
of any person or entity other than the Board of Education. V1ola11on of the proh1b1hon against outs•dc 
practice by an Assistant or Deputy General Counsel shall constitute cause for immediate dismissal lrorr. 
employment. 

Sec. 3-3. Retention of Outside Legal Counsel. The relenl1on of outside legal counsel Is reserved tu tile 
Board. SubJect to approval by the Board, the General Counsel may retain outside legal counsel to appear 
In legal proceedings on his/her behalf or to provide other legal services to the BoarcJ The Genera! 
Counsel is also authorized to retain hearing officers, arbitrators, mediators expert consultants ancf 
witnesses and court reporters and to authorize payment of fees. expenses and costs related to thos!? 
retentions. Any actions taken pursuanl to this section shall be reported lo the Board on a monthly basis 

SoG, 3 4. bogal Opilli8R&, Ttie GeReral-Goun~F~~11-.u11~He&f;--I~ Of)IA!OA&-an<l 
advise lo the liloard of Edusat~ber~Ueos, tho ~€xeGUtwe...Qll~af'!O-~ 
aecrelary, upon any matter connected w~ralion of 11:10 l)UbilG smool~ 

Sec. 3-4 Payment of Judgments and Awards. The General Counsel 1s authorized to approve payment 
of any judgments. awards. fines or penalties rendered against or imposed upon the Board when, 1n the 
opinion of the General Counsel. no further proceedings are 1ustified. The General Counsel shall report 
payment of any judgments, awards, fines or penalties in excess of $10,000 to the Board on a monthly 
basis. 

Sec. 3-5. Attorney's Appearance in Legal Proceedings. The General Counsel shall appear for and 
protect the rights and interests of the Board of Education in all cases. suits. and proceedings brought by 
or against the Board of Education. The General Counsel also shall lake all actions necessary to fulfill the 
Board's obligations pursuant to Section 105 ILCS 5134-18.1 of the School Code If a current or former 
member. officer or employee of the Board is required to appear in any matter or defend against or 
respond to any claim, in their individual or official capacity, the General Counsel may elect to represent 
such person, appoint outside counsel to represent such person or approve reimbursement of reasonable 
legal expenses and costs provided that the person was acting in the scope of the person's office or 
employment during the events giving rise to the matter or claim. No Board funds shall be expended for 
paymenl of legal services rendered on behalf of any person in the event the person 1s 1dent1fied as the 
target of a criminal investigation or upon the charge of such person by criminal complaint, 1nformahon or 
indictment in criminal proceedings. Upon the conclusion of the criminal inveshgahon or proceedings In 
which the person was a largel or defendant, however, such person may request reimbursement of 
reasonable legal expenses and costs if such person has not been charged or has been acquitted or found 
not guilty or if all charges against such person in the action have been dismissed All requesls for 
reimbursement are subject to approval of lhe General Counsel and the Board 

Sec. 3-6. Workers· Compensation • Authority to Make Statutory Payments. The Chief Financial 
Officer or his designee shall have authority, in proper cases under the Workers· Compensation Act and 
Occupational Diseases Act as determined with advice of the General Counsel, to issue requ1s11Ions 
directing the payment of temporary total disability and statutory losses including statutory permanent total 
disability benefits to Board of Education employees who have sustained accidental 1n1uroes or incurred 
occupational diseases, and of medical and hospital expenses m such cases. without the adoption of 
Board Reports. Settlements of any Workers' Compensation claims shall be In accordance w1tn Board 
Rule 3-2. 
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Sec. 3-7. Administrative Organizational Units. The Board of EdlJCat1on sllall eslahlish suet, 
administrative organization units as 11 may deem necessary or appropriate to ensure the effective anc1 
efficient operation of the system and determine the duties and functions of each. Chiefs. officers and me 
heads of departments shall be appointed by the Board 1n accordance with Chapter IV of these Rules 

Sec. 3-8. Inspector General. ln-addilieR-lo sush adm1/ll&lfalwe-uR1I&, The Inspector General_ who ,~ 
appointed by the Mayor of the City of Chicago, shall tel)orl 19 tl:le Board-0(--E--dusaoon---TI\& IR&peGIOI 
General sh,JII investigate allegations of fraud. waste and mismanagement as well as any other mallers 
which shall be designated by the Board and make recommendations to the Board about ltie 
investigations. Prior to the beginning of each fiscal year. the Board shall determine the budget allocation 
for operation of the Office of the Inspector General. 

Sec. 3-9. Internal Audits. 

a. The Chief Executive Officer 1s responsible for ensuring that inlernal audits are conducted and for 
the ongoing improvement of the internal audit process 

b The Chief Executive Officer's respons1b11it1es shall include, but not be llm11ed to (1) developing an 
annual internal audit plan for purposes of providing obiective analyses. appraisal and evaluation of risks 
associated with fiscal and programmatic act1v1ties of the school district. (11) determining that the school 
district is effectively allocating resources on programs, external activities. partnerships and consullants. 
(iii) ensuring the integrity of the f1nanc1al reporting system and the efficacy of internal hnanc1af controls 
established to minimize waste and mismanagement, and (1v) recommending policies and systematic 
improvements regarding internal controls based upon audit analyses and findings. 

c. The Chief Executive Officer will review lhe annual internal audit plan with the Inspector General lo 
obtain recommendations for additional areas of audit and to avoid any audil dupl1cat1on of any ;irea or 
department designated for review in the annual internal audit plan 

d. The Chief Executive Officer shall report quarterly to the Board on the slatus of lhe 1n1ernal audit 
process. 

CHAPTER IV 
PERSONNEL RULES 

Sec. 4-1. Delegation of Authority and Reporting to the Board. 

a. Delegation to Chief Executive Officer or His/Her Oesignee. Sub1ecl to the limitations set forth 1n the 
Illinois School Code, these Rules and the Board's Policies. and except as provided 1n Rute 4-lc 
below, the Chief Executive Officer and his/her designee(s) are hereby delegated lhe following 
authority with respect lo Board personnel. which may bo exorcised without Board action 

1. except as provided in 4-1(c)(1) to hire, appoint, or promote based on merit employees upon 
his/her own recommendation or the recommendation of the General Counsel. the Chief 
Financial Officer, executive officers, officers or principals, and to establish ehg1b1hty cntena for 
hire, appointment or promotion; 

2. To classify and reclassify employees; 

3. To establish a schedule of basic salaries and wage rates, and to set compensal1on. wages 
and/or salary based on employee classifications or job lltles or other criteria. 

4. To establish policies with respect to overtime pay, 

5. to grant annual increases to wages and salary based on cost of living for employees not 
subject to a performance management program or ment pay plan and to grant or withhold 
annual increases to wages and salary based upon merit to employees subject to a 
performance management program O' merit pay plan adopted by the Chief Executive Officer 
or designee; 

6. to establish employee benefit plans, including employee medical, dental and life insurance 
plans, and tax-deferred savings plans. and the eligibility crilena for part1c1pa11on 1n those 
plans; 

7 To establish work schedules for all employees, including hours of work and days of work. 

8. To establish evaluation procedures for all employees, 1nclud1ng teachers and principals 

9. To grant paid time off for excused days, holidays. sick leave. personal leaves or vacallon: 

10. To grant voluntary leaves of absence to employees and to order involuntary leaves of 
absence for employees; 

11. to grant the following paid and unpaid leaves of absence to eligible employees in accordance 
with collective bargaining agreements. Board Rules and Policies 

i. sabbatical leaves of absence; 
11. on-loan leaves of absence; 
iii. union leaves of absence. and 
1v pension office employment loaves of absence: 
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12 To commence disciplinary or dismissal proceed1nos against employees. 

13. ro demote, transfer, discipline or d1sm1ss employees, 

14 To layoff employees. rec!uce the Board's workforce, or declare unpa1cJ furlough days for 
employees; 

15. To accept resignations and retirements from employees, and, 

16. To exercise all other authority over personnel that is riot spec1f1cally reserved for Bo;ircl 
action 

b. Chief Executive Officer's Quarterly Report of Personnel Transactions to tile Board and Monthly 
Report of Salary Increases in Excess of Ten (10%) Percent. The Chief Execullve Officer or his/her 
designee(s) shall submit a quarterly report (which shall be made public) to the Board that summarizes 
the previous quarter's personnel actions made by the Chief Executive Officer or his/her des1gnee u1 

accordance with Rule 4-1a, provided however, that the reason or cause for any employee dismissal 
shall not be made public. The Chief Executive Officer or his/her des,gnee(s) shall subm,J a monthly 
report (which shall be made public) to the Board that summarizes salary increases 1n excess of ten 
(10%) percent granted to employees during the previous month, including those caused by promotion 
or position reclassification. 

c. Personnel Authority Reserved for Board Action. The Board shall exorcise all authority over the 
following personnel matters, which authority is non-delegable under the Illinois School Code O' which 
the Board has reserved to itself: 

to appoint the Board Secretary, the Assistant Board Secretary, the Ch,ef Executive 
Officer. the General Counsel, deputies and assistants general counsel. the Cl11el 
Financial Officer. executive officers. officers. and contract prrnc1pats at schools wo1h 
Appointed Local School Councils and contract principals at schools with Local School 
Councils that fail to directly select a principal 1n accordance with section 34-2 3(2) of the 
Illinois School Code; 

2. To establish salaries upon hire for the Board Secretary. the Assistant Board Secretary. 
the Chief Executive Officer, the General Counsel. deputies and assistants general 
counsel. the Chief Financial Officer. executive officers and officers. 

3. To dismiss the Board Secretary, the Assistant Board Secretary. the Chief Exeeutove 
Officer. the General Counsel. deputies and assistants gener;il counsel. the Chief 
Financial Officer. executive officers and officers upon ma1ority vote of the full membership 
of the Board: 

4. To dismiss probationary appointed teachers m accordance w,th the lllino,s School Code 

5. To dismiss contract principals and tenured teachers for cause after adoption. rnod,f1c;i11on 
or rejection of an Illinois State Board of Education hearing officer's recornrnencJat1on. 

6 to terminate the contract of and to d1sm1ss a contract principal upon recommendation of 
the Chief Executive Officer. after notice and a hearing. in accordance with the Section 
5/34-8.3(d) of the Illinois School Code or. upon consent of the contract principal ancl ttw 
applicable local school council; and, 

7. to. upon recommendation of the Chief Executive Officer or his/her cJes1gnee. dismiss for 
cause non-probationary assistant principals and educat1onat support personnel who~P 
employment 1s governed by collective bargaining agreements 

Sec. 4-2. Collectivo Bargaining Agreements - Effect of Rules. The Chief Executive Officer or his/her 
designee shall negotiate all collective bargaining agreements on behalf of the Board. ancJ submit tentahve 
agreements to the Board for adoption and approval These Rules shall be construed consistently with any 
collective bargaining agreement entered into by the Board. Where a collechve bargaining agreement 1~ 
silent on a subject addressed by these Rules. these Rules shall control. In the event that a Rule 1s 111 

direct conflict with a provision of a collective bargaining agreement. the prov1s1on of the collective 
bargaining agreement shall control, except where the prov1s1on of the collectrve barga1n1ng agreement 
has been waived or declared void. Nothing 1n this Rule shall revive a provision of a collective barga1nu,g 
agreement that was voided p1,rsuant to 115 ILCS 5/4 5, as it existed from 1995 to 2003. unless revrval of 
that provision has been specifically negotiated and agreed to by the Board Nothing 1n this Rule shall 
affect the Board's rights or obligations with respect to permissive sub1ects of bargaining ;is set forth 1n 11 5 
ILCS 5/4.5 (2005). 

Sec. 4-3. Categories of Board Employees. Board employees shall be categorized as Teachers. 
Principals. Assistant Principals. Certificated Administrators, Educational Support Personnel, or 
Miscellaneous Employees. as defined below. The Chief Executive Officer or his/her des1gnee may crealc 
additional categories of employees, as he/she deems necessary The Chief Executive Officer or his/her 
designee may create a classification system and job titles w1th1n employee categories for purposes of 
assignment. pay and benefits. 

a. Teachers. Teachers are employees with teaching certificates issued by the Illinois State Teacher 
Certification Board, who are hired to perform instructional or related adm1nislrahve services Teachers 
shall be further categorized as follows: 

1. Appointed Teachers. Appointed teachers are full-lime teachers who are hired and assigned to 
vacant teaching positions. Appointed teachers shall be further classified as either tenured or 
probationary, as follows: 
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a Tenured Teachers. Tenured teachers are eilher· 1) leachers who have been appo1nled 10 
a teacher position, completed the statutory probationary period of continuous service as an 
appointed teacher necessary to attain tenure, and have not had a break on service or, 2) 
appointed teachers who lost their tenure but who meet the requirements to be reappointed w,th 
tenure set forth in subparagraph (a) (1) (a) (11) of this Rule. For purposes of lh1s Rule. a reacher 
position" includes classroom teacher positions, c1ty-w1de teachers. lead teachers. librarians. 
guidance specialists, counselors, social workers, speech pathologists, school-based nurses. and 
psychologists. The Board may dismiss tenured teachers from Board employment only for iust 
cause, in accordance with the Illinois School Code, and the Chief Executive Office, or his 
designee may lay off or otherwise remove tenured teachers from their positions ,n accordance 
with the Board's Rules and Policies. 

Loss of tenure. A tenured teacher's rrght to contractual continued serv,cc or tenure 1s losl 
upon the occurrence of any of the following· 

1. the tenured teacher's dismissal for cause. 
2. the tenured teacher's resignation from his/her teacher pos111on. which 1nclucles 

the tenured teacher·s voluntary transfer from his/her teacher position to ,Hi 

educational support personnel employee, a certificated adm1111strator an 
assistant principal or an interim or contract principal pos1t1on, and. 

3. the tenured teacher's honorable dismissal from his/her teacher positron 

1i. Reappointment with Tenure. Formerly tenured teachers who lost tenure under 
subparagraph (a)(1)(a)(i)(2) or (a)/1 ){al(i)(3) of this Rule shall be granted tenure upon 
reappointment lo a reacher position under !he following circumstances: 

when the former tenured teacher 1s reappointed to a teacher pos,t1on w1ttun 011~ 
(1) calendar year from the effective date of his/her res1gnalron 

2 when the former tenured teacher lost tenure by accepting a position as an 
educational support personnel, a certificated adm1n1stralor, an assistant pr1nc,pa1 
or an interim or contract principal and he/she is reappointed lo a teacher position 
without a break 1n servico to the Board of Education; and, 

3. when the former tenured teacher 1s reappointed to a teacher position within two 
(2) calendar years of his/her honorable d1sm1ssal. Nothing ,n this Section shalt IH• 

construed lo guarantee reappointment lo a teacher position or 10 alter the status 
of employees, including formerly tenured teachers, employed as an educat1011at 
support personnel employee, a ccrt1f1cated administrator. an assistant principal or 
an interim or contract principal 

b Probationary Appointed Teachers Probationary appointed teachers are either ( 1) newly 
appointed teachers who have not completed the statutory probationary period of continuoc.1s 
service necessary to attain tenure; or, (2)formerly tenured teachers who have had a breaK ,n 
service, been reappointed and have not completed the slalutory probationary period of 
continuous service necessary to allain tenure since their reappo1nlmcnl Probationary appo1ntecl 
teachers are a:,pointed on an annual basis and their continued employment 1s conditioned on the 
Chief Executive Officer's recommendation to reappoint them each year in accordance w,th Board 
Rules. Probationary appointed teachers may be dismissed from Board employment. or may be 
laid off or not reappointed in accordance with the Illinois School Code and Board Rules and 
Polices. Probationary appointed teachers become tenured teachers after serving the statutory 
period of continuous service necessary lo allain tenure, effective on the anniversary dale of their 
appointment plus any adJustments to their anniversary date as provided in these Rules or ,n 
Board policies 

2. Temporarily Assigned Teachers. Temporarily assigned teachers are certified teachers who are not 
appointed to a full-time, permanent position, but are employed on a temporary. provisional or 
conditional basis, as follows: 

a. Regularly certified teachers assigned to fill a full-time teaching position. which 1s 
encumbered by an appointed teacher, bur which has become temporarily vacant as a result of a 
leave taken by the appointed teacher; or 

b. Teachers with provisional or conditional teaching certificates who are c1ss1gned to 1111 ;i 

full-time, vacant teaching position pending receipt of full teaching certification. 

3 Substitute Teachers. Substitute teachers are teachers who are not appointed but are al a 
minimum, certified by the Illinois State Board of Education to substitute teach and serve on ;, 
tern porary basis, as follows: 

a. Day-to-Day Substitute Teachers Day-to-day substitute teachers are employed on a d.iy· 
to-day basis to fill temPQrary, day-to-day vacancies, as needed, with no guarantee of daily 
assignments. Day-to-day substitute teachers may not be assigned to fill the same pos,t1on on ;, 
day-to-day basis for more than twenty (20) consecutive student attendance days Day-to-d;iy 
substitutes may be classified as regular day-to-day substitutes or prov,s1onal day-to-day 
substitutes, based upon their type of certification. 
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b CADRE Substitute Teachers CADRE substitute teachers are employed on a tuil-11nH: 
and year-lo-year basis They are entitled 10 receive daily assignments for eact1 s'.ud1,nI 
attendance day throughout a school year in which !hey are employed CADRE su~sl1'.ules may 
only be assigned to fill the same position for up lo twenty (20) consecuhve student ,ineno,mcP 
days. The employment of a CADRE substitute teacher terrn,nates al the end of cac•1 sClloo ,,•;or 
and rnust be renewed by assignment annually, except that the employment of ,1 CADF{[ 
substitute teacher who: 1) ,s a displaced temporarily assigned teact1er cJue lo a pos,11on c,osIng. 
and 2) has been a CADRE substitute teacher for less lhan twelve ( 12) continuous rnonlhs since 
his/her displacement as a temporarily assigned teact1er will terminate at the end of the sct1ool 
year following lwelve ( 12) continuous calendar months from t11s/t1er assignment as ii CADHE' 
substitute teacher 

4 Half- T,rnc Teachers. Half-time teachers are regularly cert1f1ed to teach by the lll1no,s Stal£' Bo;,rd of 
Education, and are employed on a half-time basis. 

5. Rotired Teachers. Retired teachers are former teachers of the Chicago Public Sct1ools wtio ;ore 
receiving an annuity from the Public School Teachers' Pension and Retirement Fund. and who a) are 
re-employed on a temporary and non-annual basis In critical needs areas, as defined by 1t1e Boarci·~ 
residency policy and consistent with 40 ILCS 5/17-149; or b) are re-employed to 1eact1 ,n subfecl 
shortage areas in accordance with 40 ILCS 5/16-1501 

b. Principals. Principals are full-time employees with adm1nistrat1ve cert1f1cates issued by lhe Illinois St.it£' 
Board of Education who are hired to act as the instructional and adm1nistra1,ve leader of one or more 
student attendance centers. Principals are classified as follows: 

1. Contract Principals. A contract principal is appointed from an ehg1b1hty 11st ma1nta1ned by the Board 
A contract principal shall be hired under a contract with a duration of four (4) years, wh:ch shall be 
terminable for various causes, including removal or the contract pr1nc1pal under section ~/34-8 3 of 
the Illinois School Code. A contract principal has the powers and authority of a pn11c1pal prov,de(I In 
the Illinois School Code. A contract principal may be removed and replaced andtor d1sm,ssed fron1 
employment and his/her contract terminated, as provided by the pnnc1pal's contract andtor Bo,ird 
Rules and policies, and the Illinois School Code. and in accor(lance with the procedures set forth ,n 
the Board's Employee Discipline and Due Process Policy and the Illinois School Code. 

2. Interim Principals. An interim principal is a temporary principal whom the Chief Execuhve Officer or 
his/her designee may assign to a student attendance center for either up lo one ( 1) year or un1,I a 
student attendance center's Local School Council selects a contract principal, whichever comes first. 
or, in the case of a student attendance center on probation, where the Local School Council does not 
possess the authority lo select a contract principal, for an indeterminate period until the sludeni 
attendance center Is removed from probation status under the Board·s policy on probal1onary 
schools, or in the case of a newly established school, for an 1ndeterm1nate perood until the school has 
a duly constituted Local School Council or an Appointed Local School Council An interim proncIpa 
may exercise all of the powers and authority of a contract principal The Cl11ef Execuhve Officer or 
his/her designee may remove an interim principal at his/her discrehon 

3. Acting Principals. An acting principal Is a temporary principal who does not have a contract and Is 
assigned to a student attendance center by the Chief Executive Officer or his/her des1gnee for " 
period of up to one hundred (100) school days to fill a temporary vacancy In a student attendance 
center's principalship. Where a tenured teacher Is made acting principal, the tenured teacher shall be 
returned to his/her former position upon rernovaf from the acting princ1palsh1p An acting principal may 
not dismiss or seek the dismissal of an assistant principal, teacher or any educational suppor: 
personnef employee assigned to the schoof to which they are appoinled w1lhoul lhe prior approval of 
the Chief Executive Officer or his/her designee. The Chief Executive Ofhcer or his/her des1gnee may 
remove an acting principal at his/her discretion. 

c. Assistant Principals. Assistant principals are fulf-hme employees with admin1stral1ve cert1f1cates 1ssuecJ 
by the Illinois State Board of Education who are recommended for hire by a contract principal. In1er.rn 
principal or, where there is no contract or interim principal, assigned by the Chief Executive Officer or 
his/her desIgnee, to assist contract, interim or acting principals in the performance of U1e1r duhes as the 
instructional and administrative leader of a student attendance center. Assistant principals may be 
assigned direct instrucl1onal responsibilities. Assistant Principals are further categorized as follows 

1. Quota Assistant Principals. Quota assistant principals are Board-funded assistant principals who 
are recommended for hire by a contract or interim principal and whose term of assignment as a quotil 
assistant principal ends at the expiration of the conlract princ1pal's contracl, the retirement of the 
contract principal, the removal or dismissal of the contract principal, or the lermInatIon of the interim 
principaJ's assignment to the student attendance center. Quota assistant principals whose terni of 
assignment ends under this Rufe shafl be dispfaced In accordance w,lh lhe Board·s Assrgnmenl and 
Appointment of Teachers and Principals Policy 

2. Discretionary Assistant Principals. Discretionary assistant principals are ass,stant princ,pats 
funded by discretionary funds, who are recommended for hire by a principal and who serve on a year­
to-year basis. Discretionary assistant principals may be displaced In accordance with the Boards 
Assignment and Appointment of Teachers and Principals Policy. 
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d. Certificated Administrators Certif1c;ited adm1nistraIors are full-lune employees who tiold adn11r11straI1ve 
certificates issued by the lll1no1s Slate Board of Education. other t11an principals ancl assistant pru1cIpals 
who are assigned to administrative posItIons without direct Instruct1onaI duties Cert1f1cated a1lmm1strc1tors 
are ·•members of the teaching force" for purposes of the lll1no1s Pension Code. Cert1f1ca!ed adm,n,stralors 
are employed at-will 

e. Educational Support Personnel Educational support personnel are full or part-t,me employees who ;ire 
not required to have teaching or admin1stratIve certificates issued by tl1e Illinois State Board of Edl;cat,on 
to perform the duties of their position Educational support personnel are employed at-will. unless rtie 
Board has entered into a specific agreement granting a particular class of educat,onaf support personnel 
a properly interest in their employment by the Board 

f. Miscellaneous Personnel. Miscellaneous personnel are employed al will on a seasonal. c.isu.il. short­
term and/or temporary basis at"ld are ineligible for employee benefits, including but not l1rrnted to paid s,ck. 
personal and vacation benefit days and any Board-sponsored employee heallh. dental. life or other 
benefit program. Miscellaneous personnel shall not work more than twelve hundred ( 1200) hours 111 a 
calendar year. Miscellaneous personnel shall be members of the Municipal Employees·, Officers· and 
Officials' Annuity and Benefit Fund of Chicago except for the following groups of miscellaneous 
personnel: 

1. Miscellaneous personnel employed for less than seven hundred (700) hours In any calendar 
year, if paid on an hourly basis: or 

2. Miscellaneous personnel employed for less than four (4) months, if paid on monthly basis. or 

3. Miscellaneous personnel employed for less than one hundred (100) days. 1f paid on da,ly 
basis; or 

4 Miscellaneous personnel employed by another unit of local government and. ,n conncchon 
with that employment, are parl1c1pating In or receiving an annuity from one of the following 
City of Chicago municipal pension funds· the Mun1c1pal Employees' Olf1cers· and Olf,c,als 
Annuity and Benefit Fund of Chicago, and the Laborers' and Retirement Board Employees· 
Annuity and Benefit Fund of the City of Chicago, Policemen's Annuity and Beneftl Fund of lht:, 
City of Chicago, Firemen's Annuity and Benefit Fund of lhe C1ly of Chicago. or. 

5. Miscellaneous personnel receIvIng a pension or annuity. other than widows or child s 
annuity, from the Chicago Teachers Pension Fund, who are employed in a capacity for wh,cil 
the Board requires cert1ficallon from the Illinois Stale Board of Education Effective October 1 
2007. the Board shall not employ a retired Board employee who Is drawing an annuity front 
the Municipal Employees· Olficers' and Offtc1aIs· Annuity and Benefit Fund of Chicago as an 
employee in the category of miscellaneous personnel 

Sec. 4-4. Employment Requirements. Board employees musl conducl lhemselves ,n a manner that ,s 
consistent with the Board's status as a publicly financed primary and secondary educaltonal ins111u11on 
and with the Board's mission to provide a high quality public education to the children of the City of 
Chicago. Accordingly, all applicants for employment and employees shall be sub1ect lo :he follow,nq 
requirements: 

a. Residency. All employees must comply with the Board's Residency Policy Employees hired by lhe 
Board shall be advised in writing of the Residency Policy's requirements. 1nclud1ng application procedures 
for waivers of the policy for teachers In special needs posItIons. Employees· continued employment shall 
be subject to compliance with the policy. Employees who violate the Residency Poltcy shall be sub1ec1 lo 
discipline or dismissal in accordance with the Residency Policy and the Boaru·s Employee O1sc1p1tne and 
Due Process Policy. 

b. Criminal Background lnvest1gat1ons. As a condition of hire and cont,nued employment, all employees 
must authorize the Board to conduct a fingerprint or other criminal history venftcation ,n accordance with 
the provIsIons of the Illinois School Code. To ensure that the Board does not employ and Is not know,ngly 
employing a person who has committed tre crimes enumerated in 105 ILCS 5/21-23a or 105 ILCS 5134 
18.5, the Chief Executive Officer or his/her designee shall establish procedures and gu1dehnes for 
conducting criminal background investigations for (1) applicants prior lo hire: (2) employed teachers ill 
the time of their teacher certificate or educator license renewal or at some other periodic interval that ,s 
administratively convenient; (3) all other employees at regular periodic intervals that are adrn1n1strat1vely 
convenient; and (4) any employee or group of employees at the direct,on of the Chief Executive Officer 
Any employee whose criminal background excludes him/her from Board employment under the llhnoIs 
School Code shall be dismissed under the provisions of the Board's Employee D1sc1pline and Due 
Process Policy. Regardless of whether or not an applicant or employee·s criminal history excludes 
him/her from employment under 1he Illinois School Code, the Chief Executive Officer or his/her des1gnee 
shall consider the applicant's criminal conviction history, and whether or nol the apphcanl or employee 
has made a full disclosure of that history, In determining whether lo hire an applicant or whether to 
dismiss an employee. 

c. Convictions After Employment. An employee who is convicted of a felony or any crime 1n11ol11ing the 
consumption, possession, sale, distribution or manufacture of any controlled substance, as defined In 21 
U.S.C. §812, 720 ILCS 570/102 (1992) or under the Cannabis Control Act. 720 ILCS 550/1 et seq, or any 
drug that is legally obtainable but has not been legally obtained, or that Is not being used for prescnbed 
purposes or taken according lo prescribed dosages must notify the Chief Executive Officer, by letter vI;i 
certified mail, of the date, factual basis and nature of the con11Ict1on, as well as the name and location of 
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the court In which the conviction occurred. Failure to report any conviction. as required by th,s Rule, In 
writing within five (5) days of the conv1ctIon shall constitute cause for d1sm1ssaI from employment 
Compliance with this Rule shall not exempt the employee from discipline or dismissal because of the 
conviction. Additional requirements and procedures may be set forth ,n the Boards Drug anc AIC0l'.0I 
Free Workplace Policy. 

d Certification/Licenses. No applicant for employment or promotion to a posItIon that requires cert,f1cat,on 
and/or l1censure under the Illinois School Code, or any other law or Board pohcy, may be tured until he or 
she has presented proof of proper certification or licensing by the appropriate c1uthor1ty If an employees 
certificate or license lapses, or Is invalid, suspended or revoked, the employee shall be sub1ec1 to 
discipline or dismissal in accordance with the Board's Employee Discipline and Due Process Policy 

e. Health Examinations. All applicants for employment and employees may be required. as c1 cond1lIon ol 
hire or continued employment, to submit to a post-offer or post-employment health examination by an 
appropriate healthcare professional to demonstrate that they can perform the essential functions of lhe,r 
position and are fit for duty. 

f. Ethics Policy. All employees and applicants for employment shall comply with the Board's Ethics Policy 
Employees who violate the Board's Ethics Policy shall be subject to discipline and d1sm1ssal under the 
Board's Employee Discipline and Due Process Policy 

g Failure to Pay Municipal Debts The Chief Executive Officer or his/her des,gnee may requ,re that 
applicants for employment verify that they have paid all debts due an<l owing to the City of Chicago as a 
condition of employment. The failure by any Board employee to pay a debt due and owing to the City of 
Chicago shall be cause for discipline or d ism,ssal For purposes of this Rule. a debt due and owing 
means a specified sum of money owed to the City for city services. work or goods after the period grante(J 
for payment has expired and/or a specified sum of money owed to the City pursuant to a court or 
administrative order after the exhaustion of or failure to exhaust 1ud1c1al review Upon request of the C 1ty 
Comptroller, the Board may withhold wages to pay municipal debts In accordance w,th the provisions ol 
the Illinois School Code 

h. Drug and Alcohol Free Workplace. Board workplaces shall be drug and alcohol free Accordingly. 
employees shall not unlawfully manuracture, distribute. possess. consume. use. or be under the influence 
of drugs or alcohol on Board property or premises or at any site or Board-sponsored achv1t1es For 
purposes of this Rule, the term "drugs" means any controlled substance. as defined ,n 21 USC §81? 
and 720 ILCS 570/102 (1992), or any drug that 1s legally obtainable but has not been legally obtained. or 
Jhat is nol being used for prescribed purposes or taken according to prescribed dosages The Board 
and/or the Chief Executive Officer or his/her designee shall estabhsh polIc1es and procedures to comply 
with federal and state Drug Free Workplace Acts and Drug Free Sct,ools and Communities Acl5 
Additional requirements may be set forth in the Board Drug and Alcot1ol Free Workplace Policy The 
Board and/or the Chief Executive Officer or his/her des1gnec may establish add1t,onaI policies ,inc: 
procedures for drug and alcohol testing for applicants prior to the,r hire, or for employees. post-hire Suell 
policies and procedures shall be consistent with applicable law. Apphcants for employment. who violate 
this Rule, or Board policies and procedures, shall be excluded from cons1dcrat,on for employment 
Employees who violate this Rule shall be d,smissed from employment 

1 Violence Free Workplace and Learning Environment. It 1s the Board's policy Illa! its fac11t11es an(J 
workplaces shall be free of violence. Accordingly, employees shall not engc1ge In any acts of violence at 
the workplace, or engage in any acts of violence outside of Board workplaces lhat have a nexus to their 
Board employment. For purposes of this Rule. acts of violence include use of physical force. when ,t Is 
not reasonably necessary to protect persons or property from imm1nen1 harm, and acts of 1n1tm1da11on 
including, but not limited to, threats of physical force. 

j. Authorization to Work in the United States. All employees must be legally present In the United States 
and possess legal authorization for employment in the United States. 

k. Compliance with Laws and Board Policies and Rules Prohibiting Discrimination. All employees must 
comply with laws and Board policies and rules prohibiting discrimination, including laws and policies 
prohibiting sexual harassment. 

I. Statement Concerning Employment in a Job Not Covered by Social Securrty All employees who are 
employed in positions that are not covered by Socral Security shall receive a "S/alemenl Concerning Your 
Employment in a Job Not covered by Social Security" at the time of their hire 

m. Obligation to Cooperate in Inspector General lnvestiga11ons and to Answer Inspector Generals 
Questions. All employees are obligated lo cooperate with the Board's Inspector General ,n 1nvestIgat1ons 
or inquiries conducted by the Inspector General as required by 105 ILCS 5/34-13.1. Employees who are 
interviewed by the Inspector General or his/her authorized agents and who are given a notice of 
administrative rights by the Inspector General or his/her agents are directed by the Board of Education to 
answer all questions by the Inspector General. Employees who receive a notice of administrative nghls 
from the Inspector General or his authorized agents may not refuse to answer questions based upon the 
assertion of that employee's privilege against self-incrimination. Any employee who refuses to answer 
questions by the Inspector General or his authorized agents after receiving a notice of adm1nistra1tve 
rights shall be considered flagrantly insubordinaie and to have grossly disrupted the educational process 
within the meaning of the Employee Discipline and Due Process Poltcy. In addition to the penalhes set 
forth in 105 ILCS 5/34-13.1, any employee who refuses lo answer the quesltons of the Inspector General 
or his authorized agent after receipt of a notice of administrative rights shall be sub1ect to d1sm1ssal from 
Board employment In accordance with the Employee Discipline and Due Process Policy 
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n. Employees· Duty to Maintain Confidential Records. All employees must comply with all laws. rules ancl 
regulations, including Board rules and policies, governing conf1denl1al1ty of student. employee and family 
records and information, including but not limited to, the Family Educational Rights .:ind Privacy Act tt1e 
Illinois School Student Records Act, the Americans with Disabilities Act. the Illinois Hurnan R,ghts Ac:t and 
the Health Insurance Portability and Accountab1l1ty Act. The Board or the Ct11ef Executive Off,cer or 
designee shall establish standards and guidelines concerning student. employee and vendor access to 
and maintenance and destruction of conf1dcnt,al records and information For purposes of this Rule 
·records and information" include documents. audio-visual recordings. and data stored and accessed 
electronically. 

o. Other Pre-Employment and Employment Requ,rements The Board or the Chief Execul1ve Officer or 
the Chief Executive Officer's cesIgnee may establish other hiring and employment criteria and ellg1b1lity 
requirements that are consistent with the pos1tIon occupied or applied for, the Board's Rules and policies. 
public policy and local, state and federal law 

Sec. 4•5, Hiring, Appointment and Status of Employees. 

a. Hiring and Appointment of Employees. The Chief Executive Officer or his/her des,gnee shall h,re 
appoint and assign employees. except management level personnel. including officers. the General 
Counsel, heads of departments, directors and contract principals The Board snail t11re management level 
personnel, including the Chief Executive Officer. other officers, the General Counsel. he;ids of 
departments. directors and contract principals The Board and/or the Chief EKecut,ve Officer or h,s1hcr 
designee may establish policies and elig1b1l1ty criteria for the appointment or personnel 

b. Status of Employees. All employees shall serve at the pleasure of the Board and shall be considered 
at-will employees unless a statute or Board agreement or Board Rule expressly provides to the contrary 

Sec. 4-6. Layoff of Employees and Reductions in Force The Chief Executive Officer shall decide 
whether and when a layoff of employees or a reduction in the Board's workforce should occur The 
decision to layoff employees or conduct a reduction In force may be based upon enrollment pro1cct1ons 
reorganizations, and/or budgetary, financial, and/or operational needs The Chief Executive Officer or 
his/her designee shall implement such layoffs or reductions In force. Selection of employees for layoff 
who are covered by collective bargaining agreements shall be in accordance with the Board's Policy on 
Layoff of Tenured and Probationary Appointed Teachers and the Policy on ESP Layoffs 

Sec. 4-7. Dlsclpline and Dismissal of Employees. 

a. Discipline of Personnel. Principals, school-based supervisors. officers. heads of general departments 
now in existence or hereafter established, nonschool based supervisors. the Chief Execut,ve Officer or 
the General Counsel may discipline employees by written reprimand or suspension or employment 
without pay in accordance with the provisions of the Employee Discipline and Due Process Policy, as ii 
exists now, or as it may hereafter be amended. 

b. Dismissal of Personnel. 

1. Dismissal of Management Level Personnel, Including Chief Executive Officer. Officers. lite 
General Counsel, Heads of Departments. and Directors. The Board may d1sm1ss management level 
personnel, including officers, the General Counsel, heads of departments. and directors. eitller upon 
recommendation of the Chief Executive Officer and a maiorily vote of the full membership of the 
Board, or upon majority vote of the full membership of the Board 

2. Dismissal, Non-Renewal and Reappointmenl of Probationary Appointed Teachers Upon 
recommendation of the Chief Executive Officer, the Board shall dismiss or deny reappointment for the 
next school year to a probationary appointed teacher. as follows: 

a. Principals may recommend to the Chief Executive Off1Cer the non-renewal of a probationary 
teacher's appointment for the following school year provided that they must provide a reason 
lo the Chief Executive Officer for the non-renewal. The Chief Executive Officer may accept or 
reject the principal's recommendalion. If the Chief Executive Officer accepts the 
recommendation to non-renew a probationary appointed teacher, the Chief Executive Oftrcer 
shall recommend that the Board non-renew and dismiss the probationary appointed teacher 
and provide the Board the reasons for that recommendation, which shall not be made public 
The Chief Executive Officer shall notify probationary appointed teachers of non-renewal no 
later than thirty (30) calendar days before the end of the school year In the case of non­
renewed probationary appointed teachers who are in their last year of probation before 
attaining tenure, the Chief Executive Officer's nohce of non-renewal shall notify lhe 
probationary appointed teacher of the reason(s) for nonrenewal 

b. If a probationary appointed teacher engages In misconduct, or the principal Is not satisfied 
with the probatio'lary appointed teacher's performance, the principal may recommend that 
the probationary appointed teacher be dismissed before the end of the school year In 
accordance with procedures established by the Chief Executive Officer. If the Chief Executive 
Officer agrees with the princ1pal's recommendation. he or she shall recommend that the 
Board dismiss the probationary appointed teacher, and provide the Board the reasons for that 
recommendation. 

27 



November 16, 2011 

c Probationary appointed teachers shall be deemed reappo,nted from sct10ot year to sctiool 
year unless the Chief Executive Officer notifies the probationary appointed IPad1er th,lt •1e or 
she will not be reappointed in accordance with this Rule 

3. Dismissal of Other Probationary Employees. Miscellaneous Employees. and Ar-Will cducat1onal 
Support Personnel. The Chief Executive Officer may d1sm1ss at-will employees. 1nclud,ng nut not 
limited to probationary employees and managerial, supervisory and confiden!Jal educaI1onat support 
personnel. and miscellaneous employees. in accordance with t11e applicable provIsIons of the Board·s 
Employee Due Process and Discipline Policy, as ii exists at the lime of the adoption of this Rule. or 
as it may hereafter be amended Nothing In the Board's Employee Due Process and O1sc1pl1ne Policy 
as 1t exists at the time of the adoption of this Rule, or as it may hereafter be amended shall confer. or 
be construed to confer, upon probationary employees or other at-will employees a property interest in 
Board employment or an expectation of continued Board employment. 

4. Dismissal of Assistant Principals and Educat,onal Support Personnel Covernd by Collect1ve 
Bargaining Agreements. Upon recommendation of the Chief Executive Officer or his/her des19nee. 
the Board may dismiss assistant principals and educational support personnel covered by collective 
bargaining agreements for cause In accordance with the applicable provIsIons of the Board's 
Employee Due Process and Discipline Policy, as it exists at the time of the adoption of this Rule. or 
as it may hereafter be amended. 

5. Dismissal of Contract Principals. Contract principals may be dismissed from Board employment 
and their contracts terminated prior to the agreed upon end of their contract, as follows 

a. In accordance with section 34-85 of the Illinois School Code (105 ILCS 5t34·85J. and 
applicable provisions of !he Employee Discipline and Due Process Polley. as 1t exists at lhe 
time of the adoption of this Rule, or as 11 may hereafter be amended, lhe Board may u,sm1ss 
a contract principal for cause after a hearing before an llhno1s State Board of Educat,on 
("ISBE") hearing officer. In deciding whether to dismiss a contract principal. the Board shall 
consider the hearing officer's recommendation. any arguments made by the Chief Executive 
Officer or the contract principal with respect to the ISBE hearing officer's recommendation 
and other material necessary to make an informed decision The Board may adopt. modify or 
reject the ISBE hearing officer's recommendation. and enter orders ,t deems appropriate 
under the circumstances. 

b. Upon recommendation of the Chief Executive Officer. after hearing, the Board may remove 
replace and dismiss contract principals and terminate their contracts ,n accordance w,01 the 
principal's contract and the provisions ol 105 ILC 5/34-8 3. 

6. Dismissal Tenured Teachers In accordance with section 34-85 of the llhno1s Schoot Cude ( 10:i 
ILCS 5/34-85) and applicable provisions of the Employee Discipline and Due Process Policy a5 ,t 
exists at the time of the adoption of this Rule or as 1t may hereafter be amended. the Board ni,,y 

dismiss a tenured teacher for cause after a hearing before an fllino1s Stale Board of Education 
CISBE") hearing officer. In deciding whether lo dismiss a tenured teacher, the Board shall consider 
the hearing officer's recommendation, any arguments made by the Chief Execuhve Officer or the 
contract principal with respect to !he ISBE hearing officer's recommendation and other materi.il 
necessary to make an informed decision. The Board may adopt. modify or re1ect the ISBf. hearonq 
officer's recommendation, and enter orders it deems appropriate under the circumstances 

c. Suspension Pending Investigation and/or a Discharge or Dismissal Hearing. Where lhe Ch,ef Execut,ve 
Officer or his/her designee, or the General Counsel, deems It to be In the best interests of the Board. the 
Chief Executive Officer or his/her designee may remove an employee from active employment with pay 
or may suspend an employee without pay pending an investigation and/or d1sm1ssal hea11ng In 
accordance with applicable provisions of the Employee Discipline and Due Process Policy, as 1t exists at 
the time of adoption of this Rule. or as It may hereafter be amended 

Sec. 4-8. Hours of Work - Full- and Part-time Employees The Chief Execul,ve Officer or his/her 
designee shall assign employees to work full- or part-time schedules, consistent with their Job category. ,n 
accordance with this Rule. 

a. Teachers 

Full-Time Teachers. Full-time teachers shall be assigned to work a minimum of seven (7) hours 
per day, including lunch, break times and preparation times, five (5) days per week. for " 
minimum of 38.6 weeks per year, inclusive of vacations periods 

2. Half-Time Teachers. Half-time teachers shall be assigned to work no more than one-hatf ('I,) of a 
full-time teacher's schedule. 

b. Non-Exempt Educational Support Personnel. Educational support personnel may be employed 011 

either a full-time or part-lime basis. Full-time educational support personnel, who are classified as non­
exempt under the United States Fair Labor Standards Act and the Illinois Minimum Wage Law, shall work 
a minimum of seven (7) hours and forty-five (45) minutes per day (7.75 hours). including a lunch and 
break times, five (5) days per week, and 38.6 weeks per year. Part-time, non-exempt educational support 
personnel shall be assigned to work fewer than seven (7) hours and forty-five (45) minutes a day (7 75 
hours), and/or fewer than five (5) days per week, and/or fewer than f1fty-lwo (52) weeks per year 
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c. Other Exempt Employees. Employees who are classified as exempt under the United States Fair Labor 
Standards Act are subject to prn,c1ples of public accountab1l1ty, as defined by the United States Fair Labor 
Standards Act. Exempt employees are required to work as necessary to fulf1ll all of their duties and 
responsibilities, and full-time. exempt employees are required. at a minimum. to be performing the•r dut,es 
during the normal hours of operation of their assigned student attendance center or department 

d Miscellaneous Employees. Miscellaneous employees may be employed on either a full-time or part­
time basis, provided that, with the exception of miscellaneous employees who are currently part,c,patmg 
In any other public pension fund: 

1. miscellaneous employees paid on an hourly basis shall not be assigned to work more than seven 
hundred (700) hours in any calendar year; 

2. miscellaneous employees paid on a monlhly basis shall not be employed for more Jhan lour (4) 
calendar months In any calendar year, and 

3. miscellaneous employees paid on a daily basis shall not be employed for more than one hundred 
(100) days in any calendar year. 

Sec. 4-9. Overtime Premium Pay - Timekeeping - Public Accountability - No Compensatory Time 
Banks. The Chief Executive Officer shall designate all employee class1f1cations and 10b t1tles as exempt 
or nonexempt in accordance with the United States Fair Labor Standards Act and the lli1no1s M1n1mum 
Wage Law. 

a. Non-Exempt Positions. Employees who occupy non-exempt posItIons shall account for all hours 
worked on electronic timekeeping systems ma1nta,ned by the Board, or alternative systems approved by 
the Chief Executive Officer or his/her designees. Non-exempt employees shall be paid for all hour5 
worked in excess of forty (40) hours in a workweek In accordance with applicable law or as provided ,11 

applicable collective bargaining agreements. 

b. Teachers. Teaching positions are exempt positions. Teachers shall be required to account for 11,e 
hours that they are scheduled to be at the student attendance center and shall be required to use 
appropriate available accumulated sick or personal business benefit days for lull or partial day absences 

c Othor Exempt Positions. Employees who occupy other exempt pos,tioris shall t>e required lo accounl 
for their presence at work on each work day Said employees must adhere lo principles of public 
accountability, and may be docked for lull days of absence. Other exempt employees shall also use 
accumulated sick, personal or vacalion benefit time for full days of absence 
Said employees shall not be required to use accumulated benefit time for partial days of absence 

d. Timekeeping. The Chief Executive Officer or his/her des1gnee shall establish procedures for electronic 
timekeep,ng, which shall be the primary means for keeping employees· time. Nothing ,n this Rule shall 
prevent the Chief Executive Officer, the General Counsel, a department head or supervisors from 
establishing additional or alternative timekeeping methods ii operat1onal needs 
require them. 

e. No Banks of Compensatory Time In Lieu of Overtime. Non-exempt employees shall not accumulate 
compensatory time off in lieu of overtime. 

Sec. 4-10. Holidays. 

a. Designation of Holidays. The Chief Executive Officer or his/her designee shall schedule all Board 
holidays, on which days all Board offices shall be closed. Employees otherwise scheduled to work shall 
not be scheduled to work on Board holidays, except as necessary for the security and maintenance of 
facilities. Holidays that fall on a Sunday shall be observed on the Monday following the holiday Holidays 
that fall on a Saturday shall not be observed. 

b. Holiday Pay and Conditions for Holiday Pay Employees, other than substitute teachers. retired 
teachers and miscellaneous employees, shall be paid their regular pay for the holiday. except that CEO 
may declare designated holidays as unpaid furlough days for some or all employees In the case of 
teachers, "regular pay" includes pay for extended day and regularly scheduled classes authorized on an 
overtime basis. To be eligible for holiday pay, employees must work either the day before or the day after 
the holiday, unless the employee has been approved to use sick or vacation benefit time on those days 
except that appointed and temporarily assigned teachers and principals who are appointed or assigned 
on the day after Labor Day shall be eligible for holiday pay for the Labor Day holiday Other elig1b1hty 
requirements may be established by collective bargaining agreements or Board policies 

c. Teachers' Religious Holidays. Appointed teachers shall be granted up to three (3) non-attendance days 
with pay in a school year for the observance of religious holidays, which shall not be considered an 
absence. provided that 

1. The appointed teacher must give written notice to the school principal at least two (2) days ,,, 
advance of non-attendance for the religious holiday; and 

2. The cost of providing a substitute teacher shall be deducted from the appointed leachcr s pay 
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Sec. 4-11. Employee Benefit Days and Paid Excused Days. The Board shall establish sick. pcrsonill 
:ius1ness ;ind vacation leave poilcies for employees, other th;in substitute teachers and m1scellanco,1s 
employees. wnich shall set forth rules for the accrual, accumulation and payout upon term,nat,on of 
employment of sick, personal business and vacation benefits days n,e Chief Execul1ve Oft1cer or h,s1t1er 
des1gnee shall have the authority to grant paid excused days off to employees 

Sec. 4-12. Family and Medical Leaves of Absence - FMLA Leaves and Supplementary Family and 
Medical Leaves. 

a. Applicability of Rule. This Rule applies to all Board employees 

b Types of Family and Medical Leaves Authonzed by this Rule The Board shall establish policies for 
Family and Medical Leave Act leaves and for supplementary family and medical leaves. 1nclud1ng. child­
rearing leaves, personal illness leaves, and family illness leaves Said pol1c,es sl1a11 establish cl1q1b1l1ty 
criteria for leaves, leave duration. any employee rights to return to a position at termination of leave. and 
rights to pay during leave 

c. Coordination with Other Laws. Regulations and Polrc1es All leaves granted under this Rule to 
employees eligible for FMLA leaves shall be designated as FMLA leaves for the first twelve ( 12 l 
workweeks of the leave during any twelve (12) month period The Chief Executive Officer or h1slher 
designee shall make FMLA leaves retroactive to the first day of an employees· continuous absence prier 
to the employee's request for the FMLA leave except where the employee has previously provided !he 
Chief Executive Officer or his/her designee with the 1nformat1on sufficient for lhe Chief Executive Officer tu 
make a determination thal the leave qualifies as an FMLA leave and the Chief Executive Officer trns 
failed to designate the leave as FMLA, in which case the FMLA leave shall commence on the date !he 
employee submits an application for FMLA leave to the Chief Execu11ve Officer or his/her des1gnee 
FMLA leaves shall be concurrent with any other leave authorized by this Ruic 

d Coordination of Leaves. All leaves the Chief Executive Officer or his/her des1gnee grant under this Rule 
tu employees eligible for FMLA leaves shall be designated as FMLA leaves for the first twelve (12) 
workweeks of the leave during any twelve (12) month period The Chief Executive Officer or h1slher 
designee shall make FMLA leaves retroactive to the first day of an employees· continuous absence prior 
to the employee's request for the FMLA leave except where the employee has previously provided the 
Chief Executive Officer or his/her designee with the information sufl1c1ent for the Chief Executive Officer to 
make a determination that the leave qualifies as an FMLA leave and the Chief Execuhve Officer has 
failed to designate the leave as FMLA, in which case the FMLA leave shall commence on the date the 
employee submits an application for FMLA leave to the Chief Executive Officer or his/her des1gnee 
FMLA leaves shall be concurrent with any other leave authorized by this Rule. 

e. Effect of Leave on Probationary Periods. Any probationary appointed teacher granted a leave of lhirty 
(30) or more consecutive calendar days. including a FMLA leave. shall have his/her probationary period 
extended by the duration of the leave granted under this Rule. This Rule shall not apply to 1nterm1ttent 
leaves. 

f Leave Required. Any employee subject to this Rule shall be required to seek a leave 1f the employee 1s 
absent from work or anticipales that he/she will be absent from work for more than ten ( 10) consecutive 
workdays, or if the employee anticipates the need for an on-going, intermittent leave The Chief Executive 
Officer or his/her designee may seek to discipline or dismiss an employee who fails to apply for a leave 
under this Rule in accordance with the Board's Employee Discipline and Due Process Policy 

g. Medical Certification for Leave. All requests for leave or, where available, requests for leave 
extensions, must be supported by a certification from an appropriately licensed health-care provider In 
accordance with applicable law, the Chief Executive Officer or his/her des1gnee may require that an 
employee seeking a leave or on a leave to submit to periodic evaluation by an appropriately licensed 
health-care provider regarding the necessity of a leave or continued necessity of a leave. 

1. In cases of a dispute regarding the necessity of a leave, the Chief Executive Officer or his/her 
designee shall direct an employee to submit to an evaluation by an appropriately licensed 
healthcare provider and request the health-care provider's op1n1on regarding the necessity of a 
leave. 

2. Where appropriately licensed health-care providers issue conf11ct1ng opinions or cert1f1cat1011~ 
regarding the necessity for a leave, the Chief Executive Officer or his/her des1gnee shall direct the 
employee to submit to an evalualion of a third appropriately licensed health-care provider whose 
opinion and certification regarding the necessity for a leave will be controlling 

a) The employee or his/her healthcare provider shall select !he third health-care provider from ;i 

11st maintained by the Chief Executive Officer or his/her des1gnee 

b) The cost of the evaluation and opinion by the third healthcare provider shall be borne by the 
Board. 

3. An employee's failure or refusal to submit to any evaluation directed by the Chief Executive 
Officer or to cooperate in the evaluation or the healtt1-care providers selection shall be grouncls 
for discipline or dismissal from employment. 

4 Where the health-care provider's opinion 1s that the employee should be on a leave. the heallh­
care provider shall establish a date for re-evaluation to determine the continuec1 necessity of !he 
leave 
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h Maintenance of Insurance Benefits During Leaves. l\n employee granted a leave uncler this Rule shall 
maintain all insurance benefits dur11g his/her leave provided that the employee pays the ernployee·s 
premium contribution for the insurance. 

1. Prohibdion Against Secondary Employment During Certain Leaves of Absence. Employees wl10 ,ire 
granted a leave of absence for their own serious medical cond1t1on or their own personal illness under I111s 
Rule shall not work secondary employment during the period of the leave, including any leave exIens1on 

Sec, 4-13. Involuntary Personal Illness Leaves- Fitness for Duty Leaves. The Chief Executive OH1cer 
or his/her designee shall have the authority to place an employee on an involuntary illness leave 11 the 
Chief Executive Officer or his/her designee determines that the employee's physical or mental health 
renders the employee unfit to perform the duties o! the employee's posItIon. 

a. Examination of Employees Deemed Unfit for Duty The Chief Executive Officer or his/her des1gnee may 
require employees whose ritness for duty is at issue to submit to examinations and evaluations by 
appropriately licensed health-care providers to determine the employee·s fitness to perform his or her 
duties. 

b. Involuntary Personal Illness Leave for Employees Determined to be Unfit for Duty If an employee ,s 
determined to be unfit to perform the employee's duties, the employee shall be placed on an ,nvotuntary 
personal illness leave and shall have all the same rights afforded to employees on voluntary personal 
illness leaves in accordance with the applicable personal illness leave policy. 

c. Disputes Over Fitness for Duty. If an employee who Is placed on an involuntary personal illness leave 
disputes the appropriately licensed healthcare provider's determination that he/she Is unfit to perform 
his/her duties, the employee must submit an opinion from another appropriately licensed health-care 
provider that he/she is fit for duty, and the resulting dispute shall be resolved In accordance 1111th the 
provisions of Rule 4-12(g). 

d. Duration of Involuntary Personal Illness Leave An involuntary personal illness leave shall have ;i 

duration of no more than twenty-five (25) work months. 

e. Termination of Involuntary Personal Illness Leave. An involuntary personal illness leave shall lerm1nate 
on the earlier of: 1) certification that the employee Is fit for duty by an appropriate health-care profess1ora1 
approved by the Chief Executive Officer, or, 2) the expIratIon of twenty-five (25) work months 

f. Tenured Teachers and Contract Principals Who Remain Unfit for Duty at rt1c Expiratron of Twenty-Frve 
(25) Work Months. If, after the expiration of twenty-five (25) work months on an involuntary personal 
illness leave, a tenured teacher or a contract principal remains uni,! for duty, the tenured teacher or 
contract principal shall be dismissed in accordance with the Illinois School Code and the Employee 
Discipline and Due Process Policy. For purposes of this Ruic, an employee who has remained unlit for 
duty due to a mental or physical incapacity for six (6) or more work months shall no\ be deemed lo be 
suffering from a temporary mental or psychological impairment, as defined by the llhno1s School Code 
and nothing in this Rule shall prevent the Board from dismissing a tenured teacher or ;i contract princ,p;,I 
who has been mentally or psychologically IncapacItated for more than six (6) months 

g. All Other Employees Who Remain Unfit for Duty at the Expiration of Twenty-Five Work Moll/Its If. after 
the expiration of twenty-live (25) work months on an involuntary personal illness leave, an employee. 
other than a tenured teacher or a contract principal. remains unfit for duty and Is not collecting n 
permanent disability pension from the Chicago Municipal Employees Annuity Fund, the employee shall be 
deemed absent without leave and honorably terminated in accordance with the Employee D1sc1phne and 
Due Process Policy, For purposes of this Rule, an employee who has remained unfit for duty due to a 
mental or psychological impairment for six (6) or more work months shall not be deemed to be suffering 
from a temporary mental or psychological impairment, as defined by the Illinois School Code, and nothing 
in this Rule shall prevent tho Board from dismissing an employee who has been mentally or 
psychologically incapacitated for more than six (6) months. 

Sec. 4-14. Other Leaves with Pay. Except as otherwise provided in this Rule, the Chief Executive 
Officer, or his/her designee, may grant leaves with pay to eligible employees, as set forth In this Rule The 
Chief Executive Officer or his/her designee shall establish the procedures for apply for paid leaves under 
this Rule, which may include additional procedural eligibility cntena. Employees granted leaves under this 
Rule shall continue to be eligible to participate in employee health and dental benefit plans, provided that 
they pay any required employee premium contributions to maintain those benefits. Nothing in this Rule 
shall be construed to grant a contract principal a leave of absence beyond the termination date of \he 
contract principal's contract, or to extend the termination date of the pnnc1pal's contract 

a. Military Leave 

1 Eligibility. The Chief Executive Officer or his/her designee shall grant military leaves or reserve 
military leaves to full-time employees for any period the full-time employee spends in military 
service, including basic training, special or advanced training, and annual training, whether or not 
within the State of Illinois, and whether or not voluntary. 

2. Seniority and Benefits During Military Leave. An employee on any military leave provided 1n \his 
Rule shall continue to accrue seniority and other benefits 
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3. Pay During Military Leave 

a Annual Training Any full-time employee granted a leave of absence for annu;il traInIng under 
this Rule shad receive his regular compensation. 

b Basic, Special or Advanced Training. During the first sixty (60) day5 of military leave for 
basic, special or advanced training, an employee w,11 receive the ernployee 5 regular 
compensation minus the amount of his/her base pay for military act1v1t1es. 

4. Return to Work at Conclusion of Leave. An employee. other than a miscellaneous employee. who 
is granted a military leave under this Rule and who ( 1) receives a cer11f1cate described ,n sechon 
9(a) of the Military Selective Service Act, 50 uses Appx. § 459(a) (relating to the satisfactory 
completion of military service); and (2) makes application for reemployment w1th1n ninety (90) 
days after the employee Is relieved from such training and service or from hosp1tal1lahon 
continuing after discharge for a period of not more than one year, the employee stiall be returned 
to work, as follows a. if qualified to perform the duties of his/her former posItIon. lhe employee 
shall be reinstated to his/her former position or a position of like seniority. status or pay or b ,I 
not qualified to perform the duties of his/her former position due to a d1sab1l1ty sustained cfur,ng 
the military leave, the employee will be offered a vacant posit,on for which he/she 1s 4uahf,ed 

b. Bereavement Leave. The Chief Executive Officer or his/her des1gnee shall grant employees. other than 
substitute teachers, retired teachers and miscellaneous employees, paid bereavement leaves. as follows 

1. A leave not to exceed ten (10) week days, 1nclud1ng holidays and layoff days at lhe dealh of tile 
eligible employee's parent, spouse, domestic partner, grandparent. child, brother or sister of the 
employee, or step-parent married to a parent of the employee, provided thal the last r,ve (5) days 
of such a leave shall be applied against the employees· sick leave bank. ancJ 

2. A leave not to exceed five (5) week days, 1nclud1ng l1ol1days and layoff cJays, at the death of the 
eligible employee's grandchild, father-in-law, mother-in-law, brother-,n-I.iw, s,ster-,n-law. son,,,. 
law, daughter-in-law, nephew, niece, uncle, aunt, or first cousin of the employee. prov,ded that .ill 
days of such leave shall be applied against the employee's sick leave bank 

c. Jury Duty Leave. The Chief Executive Officer or his/her des1gnee shall grant employees. other than 
day-to-day substitute teachers, retired teachers and miscellaneous employees. a paid ie.:ive or absence 
when summoned for Jury duty, provided that the amounl of iury duty pay shall be cleduclecJ frorP 11,e 
employee's pay for each day of Jury duty. Day-to-day substitute teachers, retired teachers and 
miscellaneous employees shall be excused from work w1lhout pay when summoned for J'"Y duly The 
provisions of this Rule shall be applicable during summer school assignments 

d. Court Attendance Leave. The Chief Executive Officer or his/tier des1gnee shall granl employee~ a PJ•U 

leave of absence for court attendance when: 

the employee Is required to attend court, or other jud1c1al proceedings, In connecI1on with lit1gat1on 
in which school interests or records are involved, or when the State of Illinois. the City of Ch,cago 
or the Board is a party and the employee Is not personally interested in the outconie of the 
litigation; or 

2. the employee is subpoenaed to appear In court w1th1n Cook County. lll1no1s. In a matter In which 
the employee has no personal interest in the outcome of the case, in which case. the subpoena 
fee shall be deducted from the employee's pay. 

e. Conference Leave. The Chief Executive Officer or his/her des1gnee shall grant an employee other than 
substitute teachers, retired teachers or miscellaneous employees, paid conference leave lo attend 
professionally-related conferences, meetings, workshops, conventions, or commencement exercises for 
the employee, if in the Chief Executive Officer or his/her designee's judgment, the employee·s altendance 
is beneficial or related to the work of the schools 

f. Sabbatical Leave for Appointed Teachers, and Principals. ~~meAQa~--Of !he Chief 
Executive Officer or his/her designee~o may grant paid leaves of absence to appointed teachers 
and contract principals, who have completed six (6) continuous years of satisfactory service. for the 
purposes of resident study, travel or other purposes, for a period of at least five (5) months but no more 
than ten (10) school months, if the Chief Executive Officer or des1gnee Boa«! determines that the leave 
will improve the service of the teacher or contract principal to the public schools. Ehgibihty for and the 
terms and conditions of sabbatical leaves will be established by the Chief Executive OH1cer or des1gnee 
Qearg f)eliGy. 

g. Tenured Teacher, Contract Principal or Quota Assistant Prine/pal's On- Loan Leaves of Absence The 
Chief Executive Officer or his/her designee may grant to tenured teachers, contract pnnc1pals or quota 
assistant principals the types of on-loan leaves set forth in subparagraphs 1, 2 and 3 of t111s Section under 
the conditions set forth in those paragraphs without Board action and shall report such leaves on h,siher 
quarterly report to the Board. The Board shall establish policies governing the terms and condItIons under 
which the Chief Executive Officer or his/her designee may loan employees and the terms and cond1t1ons 
for agreements by which emplos,ees are to be loaned. The decision to grant an on-loan leave of absence 
rests solely within the discretion of the Chief Executive Officer or his/her des1gnee and 1s not an 
entitlement to eligible tenured teachers, assistant principals or contract principals 
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On-loan leave to il University or Other Educational lnslitut1011 After tt1e Board has approved ,, 
contract with a University or Other Eaucat1onal lnst1lut1on for an on-loan leave. the Chief 
Executive Officer may grant a tenured teacher, quota assistant pnnc,pal or contract principal an 
on-loan leave to take a pos1t1on at a university and/or 01t1er educational 1nst,tut,on 1f ,n t11c 
Judgment of the Cl1,ef Education Of'1cer such a leave will enable the 1eacher or admin,s1ra10, 10 
engage in aclivilies lhal will contribute lo 1ncreas1ng lhe ach1evemenl of lhe students of Ille 
Chicago Public Schools: 

2 On-loan leave to a Contract School After the Board has approved a contract with a contract 
school for an on-loan leave. the Chief Executive Officer may grant a tenured teacher. quot;i 
assistant principal or contract principal an on-loan leave lo take a pos1t1on with a contract school 
established under the Board's Policy to Establish Renaissance Schools, as adopted on 
September 22, 2004, and as ii may hereafter be amended from lime to time, or 

3 On-loan leave to Central or Area Offices. The Chief Executive Officer may grant a tenured 
teacher, quota assistant principal or contract principal an on-loan leave to take an adm1nistra11ve 
position with the Board at an Area or Central Office. 

Sec. 4-15. Other Leaves without Pay. The Chief Executive Officer may grant leaves without pay lo 
eligible employees as set forth in this Rule without Board action and shall report au such leave 1n his/her 
quarterly report of personnel transactions to the Board. The Chief Executive Officer or his/her des1gnee 
shall establish procedures for applying for unpaid leaves under this Rule, which may include add1t1onat 
procedural eligibility criteria. Employees granted leaves under this Rule shall continue to be e11g10lc 10 
part,c,pate in employee health and dental benefit plans, provided that they pay any required employee 
premium contributions to maintain those benefits. Nothing in this Rule shall be construed to grant a 
contract principal a leave of absence beyond the termination dale of the contract princ1pars contract or to 
extend the termination date of the princ1pal's contract. 

a. Personal or Student Teaching Leaves of Absence for Educational Support Personnel The Chief 
Executive Officer may grant educational support personnel employees who have been employed for not 
less than three (3) months personal or student teaching leaves of absence without pay The Chief 
Executive Officer, in the exercise of his/her discretion, may permit educational support personnel granted 
a personal leave of absence to be paid appropriate accumulated benefit time during the leave. Student 
leaching leaves of absence shall be without pay. Educational support personnel granted a personal or 
student teaching leave of absence l1nder this Rule shall be restored to their former pos,t,ons al the 
termination of the leave if the former position is available. If the former positron 1s not available, the 
educational support personnel employee may apply for consideration for other educational support 
personnel vacancies and, if the educaltonal support personnel employee ,s not selected 10 fill such 
vacancies, he/she will be laid off ,n accordance with Board Rules and Pofic1es 

b. Tenured Teachers' Leave for Travel or Study. The Chief Executive Officer or hrs/her des,gnee may 
grant an unpaid leave of absence for one ( 1) year or less to a tenured teacher for educationally-related 
travel or for full-time study in accredited institutions of learning At the conclus,on of the leave, the tenured 
teacher must present credentials showing the course work pursued and the amount of work done 10 the 
Chief Education Officer. In case of leave for travel, evidence of such travel shall be presented to the Ch,ef 
Education Officer. When a leave has been granted under this Rule, the absence shall not be construed 
as a break in service so far as seniority is concerned and the tenured teacher shall be returned to hrs/her 
position at the termination of the leave. A tenured teacher granted a leave under this Rule shall be 
ineligible for another leave under this Rule for a period of at least four ( 4) years after the conclusion of the 
leave. Any person who is granted leave under the provisions of this Rule, who fails to devote the ent,re 
period of the leave to the purposes specified in the application for leave shall pay to the Board the cost of 
maintaining benefits for the teacher during the leave and may be sub1ect to d1sc1phnc or d1sm1ssal 1n 
accordance with the Board's Employee Discipline and Due Process Polley. as ,1 exists now or as 11 may 
hereafter be amended. 

c. Tenured Teachers' Leave for Charter School Employment. The Chief Executive Officer or hrs/her 
designee may grant unpaid leaves of absence to tenured teachers who accept employment with a charter 
school in accordance with 105 ILCS §27A-10(b). Charter school leaves shall be granted ,none (1) school 
year increments. Successive charter school leaves may be granted for up to maximum of hve (5) school 
years. A tenured teacher who ,s granted a leave of absence for charter school employment may return 10 
his/her former position only if the leave terminates after his/her first year of charter school leave, 1f the 
leave terminates after more then one (1) year of leave, the teacher shall be assigned to the Reass,gned 
Teacher Pool in accordance with the Board's Policy on Reassignment and Layoff of Regularly Cer11f1e<1 
and Appointed Tenured Teachers, as 1t exists now, or as 1t may hereafter be amended 

d. Tenured Teachers· and Certificated Administrators· Personal Leave of Absence. The Chief Executive 
Officer or his/her designee may grant an unpaid personal leave of absence with full loss of salary for a 
period of two (2) years or less to any tenured teacher, certificated administrator, contract principal or 
quota assistant principal, 1f 1n the Judgment of the Chief Executive Officer, such leave will enable the 
tenured teacher, certificated adm1n1strator, contract principal or quota assistant principal to engage ,n an 
activity which will be beneficial to the work of the Chicago Public Schools. A contract principals 
application for a personal leave of absence shall be cond111oned upon the termination of the contract 
principal's contract and consent of the applicable local school council. Upon conclusion of the personal 
leave of absence, the tenured teacher, contract principal or assistant principal may apply for vacanl 
positions 
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e Tenured Teachers· and Educa/lonal Support Personnel Umon Leaves 

1. Upon application by the Chicago Teachers Union ( ·cTU"). the Illinois F edera11on of r eacners 
("IFT"), or the American Federation of Teachers ("AFT"), the Chief Executive Officer or des1CJnec 
may, without Board action, grant employees who are elected or appointed to full-t1rne pos,t1ons 
with the CTU, IFT or AFT leaves of absence without pay for the purpose of accepting positions 
provided that no more than thirty-five (35) employees shall be granted suct1 a leave at any one 
time. Employees granted a union leave of absence shall retain all other benefits as 1f they were In 
regular service. They shall continue to accrue sen1orily for salary increments and all other 
purposes where seniority 1s a factor, and their absence shall not be construed as a breal( 111 
service for any purpose. As condition of such leave. the CTU, IFT, and AFT must agree to pay 
the cost of maintaining any benefits for tt1e employee Al the conclusion of a union leave under 
this Rule, the teacher shall not have the right to return to his/her former position but will be 
assigned to an equivalent position in the area of his or her cert1f1cat1on in accordance with the 
faculty integration plan. An educational support personnel employee granted a union leave under 
this Rule shall not have a right to return to his/her former posIl1on at the conclusion of the leave 
but shall have a right to return to an equivalent position, provided the educational support 
personnel employee provides the Board ninety (90) calendar days notice of his/her intent lo 
return. 

2. The Chief Executive Officer or his/her designee may, without further Board action. grant union 
leaves of absences authorized by collective bargaining agreements approved by the Board to 
employees who are elected or appointed to union offices The Chief Executive Ott1cer or 
designee shall approve such leaves in accordance with the terms of the collechve bargarrnng 
agreement approved by the Board. 

f. Tenured Teachers· Pension Office Employment Leave. Upon application by the Chicago Teachers 
Pension Fund, the Chief Executive Officer or des19nee may grant an unpaid leave of absence to tenured 
teachers to accept appointments to fulH1me positions with the Chicago Teachers· Pension Fund As 
condition of such leave. the Chicago Teachers· Pension Fund must agree to pay the cost of maintaining 
any benefits for the employee. Upon termination of the leave. employees shall be treated as laid off 
employees and afforded the rights and benefits provided in the applicable Board's layoff policies 

g. Prmcipals' Summer Leave of Absence. Upon recommendation of the Local School Council. the Chief 
Executive Officer or designee may grant an unpaid leave of absence for two (2) calendar months or less 
during the calendar months of July and August to a contract principal who submits proper application prior 
to the May 1st preceding the months of July and August for which leave 1s requested When a leave has 
been granted under this section, the absence shall not be construed as a break in service so far as 
seniority Is concerned and lhe pnncipal·s position shall be held open Principals granted such leaves o' 
absence shall retain all other benefits as ,r they were 1n regular service. except that they st1a1I not be 
allowed to accrue sick or vacation benefit days, or receive pension credit for tt,e period of the unpaid 
summer leave. 

11 Family Military Leave of Absence. The Chief Executive Offrcer or designee may granf ,rn unpard lam,ly 
military leave of absence of up to thirty (30) calendar days to an employee who 1) 1s the spouse or parent 
of any person called to military service for a period of more than thirty (30) calendar days pursuant to 
orders of the Governor of the State of Illinois or the President of the United Slates, 2) has been employed 
by the Board for at least twelve (12) months, and, 3) has been employed for at least 1.250 hours of 
service during the 12-month period immediately preceding the commencement of ll1e leave Employee5 
who request unpaid family military leave for five (5) or more consecutive work days must make their 
request for the leave fourteen (14) days prior to the commencement of the leave. employees who request 
unpaid family military leave for less than five (5) consecutive work days shall make their request as soon 
as practicable. Upon termination of the leave, the employee shall be restored to the posI11on t1eld lly the 
employee prior to commencement of the leave or to a pos1t1on with equivalent seniority status. employee 
benefits, pay and other terms and conditions of employment, unless the employee would not have 
maintained his/her position regardless of the leave. The Chief Executive Officer or des1gnee shall 
establish procedures and requirements for applying for leaves, 1nclud1ng requirements for subm1ss1on of 
certification from the proper military authority to verify the employee's el1g1b1ltly for the famdy m1ltlary leave 
and procedures for return of employees at the conclusion of the family military leave 

Sec. 4-16. Resignations and Retirement. 
a. Except as provided in subparagraph b of this Rule, employees· ros1gnat1ons and notices of intent to 
retire are irrevocable upon receipt by the Department of Human Resources 

b. Upon recommendation of the Chief Executive Officer. the Board may permit an employee wI10 
submitted a resignation or who has submitted a notice of mtent to retire to rescind the rcs1gnaI1on or 
notice of intent to retire provided that all of the following conditions are met 

The employee has received a firm offer to rill a vacant position for which a Type 75 
administrative certificate is a required or desired qualification for a period after his/her effective 
date of resignation or retirement: 

ii. The employee makes a request to rescind the resignation or notice of mtent to retire before the 
effective date of the resignation or notice of intent to retire, 

iii. The employee has a record of performance with the Board that, in the Judgment of the Chief 
Executive Officer, demonstrates that he or she is uniquely qualified to fill the posItIon offered to 
h1m/her; 
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,v. In cases where the employee has part1c1pated in any Board-sponsored retirement IncentIve 
program, including but not l1m1ted to the Pension Enhancement Program or an Early Retirement 
Option, the employee agrees to repay to the Board all monies paid by the Board to the 
employee; and 

v. In cases where the employee has submitted an application for retirement or other benef1ls from 
a Pension Fund to which the Board makes contributions, the Pension Fund makes no obIectIon 
to rescission of the employee's application for retirement or other benefits and agrees to a 
refund or credit to the Board for the Board's employer "pick-up·· of employee pension 
contributions in connection w,th the advance payout of sick leave under Pens,on Enhancement 
Program or other similar programs. 

Sec. 4-17 Domestic Partners and Parties to a Civil Union; Definitions and Applicability of Terms. 

a. Domestic Partner Definition. The term domestic partner(s), as referred lo In Board Rules and 
Policies, shall mean individuals who (1) are at least 18 years of age; (2) are of the same sex. (JI are 
unmarried (single, divorced, or widowed) and not a party to a CIVIi union; (3) are each others sole partner 
(4) me responsible for each other's common welfare; (5) are residing in the same residence. (6) are not 
related by blood closer than would bar marriage in the State of Illinois; and (7) satisfy two of the follow,ng 
additional requirements: (i) have been residing together for at least 12 months, (11) have common or 10,nt 
ownership of a residence; (iii) jointly own a motor vehicle, credit account, checking account, or residential 
lease; or (iv) one or both have declared the other as the primary beneficiary on his or her will 

b. Civil Union Definition. The term civil union means a legal relationship between two persons of 
either the same or opposite sex established pursuant to the Illinois Religious Freedom Protection and 
Civ,I Union Act (PA 096-1513, effective June 1, 2011), referred to herein as the ·1111no,s C1v1I Union Acr 
Under the Illinois Civil Union Act. a marriage between persons of the same sex, a c1v1I union. or a 
substantially similar legal relalionship other than common law marriage, legally entered into ,n another 
jurisdiction, shall be recognized ,n Illinois as a civil union. 

c. Party To A Civil Union Definition. A party 10 a civil union means a person who has established ii 
civil union as defined in section b. of Board Rule 4-17 

d. Applicability of Terms to Board Rules and Polic,es A party to a civil union and a domestic partner 
shall be considered included in any definition or use of the terms .. spouse·, ·tam,!{, ·1mmed1atc family. 
·dependent", "next of kin", "in-law", "married··. ··relative·· and other related terms lhat denote the spous,1I 
relationship or affiliation as those terms arc used throughout Board Rules and Pohc,cs 

CHAPTER V 
FINANCIAL RULES 

Sec. 5-1. Fiscal and School Vear. The fiscal year of the Board of Education shall commence on the f,rsl 
day of July of each year. 

Sec. 5-2. Office Hours, The general offices of the Board of Education and District shall be open on 
Monday through Friday each week from a·oo o·ciock A.M. to 5:00 o'clock PM (Holidays designated ,n 
section 5-3 excepted.) 

Sec. 5-3, Holidays - Offices. The general offices of the Board of Education and Dlslnct shall be closed 
on the following legal holidays: January 1 (New Year's Day); the third Monday In January (tho birthday of 
Dr. Martin Luther King, Jr.): February 12 (Lincoln's birthday); the third Monday in February (Presidents· 
Day): the first Monday of March (the birthday of Casimir Pulaski); the last Monday tn May (Memorial Day) 
July 4 (Independence Day); the first Monday In September (Labor Day); the second Monday In October 
(Columbus Day); November 11 (Veteran's Day); the fourth Thursday and Friday In November 
(Thanksgiving Day Recess); December 25 (Christmas Day); and on such other days as the President, 
with the approval of or ratification by the Board of Education, may direct. When any such hohdays fall on 
Sunday, the Monday next following shalf be held and considered such holiday. 

Sec. 5-4, Report Condition of Finance. At least once each quarter the Chief F1nanc1al Officer shall 
present to the Board of Education a summary report of appropriations and encumbrances by funds. 
showing the condition of Board finances. A copy shall be filed with the Board Secretary. 

Sec. 5-5. fnvestment of School Funds. The Board hereby delegates to the Chief Financiaf Officer the 
authority lo invest its school funds in investment instruments as authorized by law. The Chief Financial 
Officer shall purchase and sell all investment instruments on behalf of the Board pursuant to law and the 
Board's Investment Policy. 

Sec. 5-6. Lunchroom Receipts. All moneys received in the lunchroom shall be forwarded In accorclance 
with the schedule established by Chief Financial Officer through a carrymg company approved by the 
Board of Education and deposited In a bank that is on the approved municipal depository list the Chief 
Financial Officer shall establish the procedures and schedule for the collection, transfer and deposit of 
lunchroom receipts. 

Sec. 5-7. Sale of Refreshments at Stadia. Sale of refreshments at the stadia shall be under the charge 
and control of the Chief Administra11ve Officer Proceeds from the sale of refreshmenls shall be credited 
lo the Lunchroom Fund. 

Sec. 5-8. Payroll Attendance Reports. Payroll attendance reports for each budget orgamzat,011 l,nit 
shall be prepared promptly under the charge and control of the Chief Financial Officer and be prornplly 
certified by the Chief, Officer or head of the department in which !he employees are employed 
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Sec. 5-9. Use of Roll-Over Funds. 

a Where the Board approves a budget for the current !,seal year t11at 1<Jent1f1es roll-over unspenl 
funds from the previous year's budget and authorizes the use of such funds ,n Ilic c,rrrent f,scal yc,;,r 
budget, the Chief Executive Officer sha:I designate the roll-over funds for part1cutar use~ or proJeC'.S all(! 
shall report the designations annually to the Board for approval. Only the follow,ng specified funds wI1.ch 
remain from the prior year's original budget are eligible for roll-over desIgnatIon hereunder 

( 1) non-personnel general funds in school and central/area offices, and 
(2) building Operation and Maintenance fund from the follow,ng accounts 

a Commod,t,es - Supplies; 
b Services - Contractual; and 
c Services - Repair Contracts 

b. Once designated, transfer of the roll-over funds to tho designated account(s) Is subJect to l::loaru 
approval and the use of the funds is subject to the following limItat1ons: 

(1) roll-over funds will be expended within the current fiscal year; 
(2) no liability beyond the current fiscal year may be incurred in using the roll-over funds, and 
(3) roll-over funds may not be used to hire employees. except miscellaneous personnel as dof1necJ "' 

Board Rule 4-3.f. whose positions w,11 close at or before the end of the fiscal year 

This Rule does not apply to a school special income fund or funds lhal are otherw,sc subiect to federal or 
state requirements or grant agreement obligations regarding carry over 

Sec. 5-10. Reporting Fraud, Waste, Mismanagement; Whistle Blower Protection. In accordance 
with the Whistle Blower Protection provisions found in the Illinois School Code. Section 34-2 4c. no 
disciplinary action may be taken against an employee or Local School Council member for the disclosure 
of information by that employee or local school council member that evidences {a) v1olalion of any law. 
rule. regulation or policy, or (bl waste. fraud, mismanagement, abuse of authority, or (c) a danger to 
health or safety of a student or the public. 

Sec. 5-11. Annual Notice. The Chief Executive Officer or desIgnee shall provide employees w1tn 
annual notice regarding the appropriate use and safeguarding of Board resources. comphance w,th 
funding source obligations and responsibilities to prevent misuse or misappropnat,on Board resources 

Sec. 5-12. Non-Resident Pupils • Tuition. Pupils must reside within ttie limits of the City of Ch1ca90 lo 

attend a Chicago Public School. For purposes or enrolling or complot,ng enrollment In an Op!wns for 
Knowledge school or program, a student must establish Chicago residency on or before July 1 '' prior to 
the start of the upcoming school year. 

Pupils whose parent(s) or legal guard,an(s) do not reside within the limits of the City of Chicago and wtlo 
are staying in Chicago for the primary purpose of attending Chicago Public Schools shall be considered 
non-resident pupils. The parent or legal guardian of a non-resident pup,f determ,ned to be ,n v,olat,on of 
this residency requirement shall be charged tuition as determined by the District's Department of 
Revenue, in accordance with the Illinois School Code and the student is subiect to transfer Pupils who 
become non-resident during the school term shall not be charged tuition for the remainder of the sct100I 
term in which they become non-resident. 

Sec. 5-13. Foreign Pupils - Tuition. Foreign students l!v,ng ,n the C,ty of Chicago w,th F-1 non 
immigrant student visas and participating in the Board's Visiting Foreign Student Program may enroll "' 
the Chicago Public Schools. Such student's must satisfy F-1 visa requirements 1ncludIng but not lim,ted to 
paying the per capita cost of tuition as determined by the District's Department of Revenue as well as 
meet applicable grade level and duration of visit requirements. In accordance w,th the 111,no1s School 
Code. foreign students participating in an organized foreign exchange program authorized by ltw Chief 
Education Officer or designee may enroll tuition-free in a Chicago Public School 

Sec. 5-14. Estimate Of Taxes To Be Levied. The Board hereby delegates to the Ch,of F,nanc1al Officer 
the authority to annually determine the estimate of property taxes to be levied as required under 35 ILCS 
200/18-60. Not less than 20 days prior to the adoption of the Board's aggregate levy the Chief F111anc,al 
Officer shall determine the amounts of money estimated to be necessary to be raised by taxation for that 
year upon taxable property in the district. The Chief Financial Officer shall file a report of the estunate w,I11 
the Secretary of the Board. The estimate shall be deemed an act of the corporate authority upon receipt 
of the Chief Financial Officer's report by the Secretary of the Board 

CHAPTER VI 
SCHOOL RULES 

Sec. 6-1. Admission Requirements. No person shall be admitted to any school under the 1urisd1ctIon of 
the Board of Education without meeting the requirements for admission No person seeking admission 
,nto any Chicago Public School who has been suspended or expelled for any reason from any public 
school in Illinois or any other state may be admitted without first completing the entire term of the 
suspension or expulsion, except on a case by case review by the Chief Education Officer or des,gnee 
Students who have been suspended or expelled from a private school. charter school or pubhc school 
outside District 299 may not be allowed to enroll ,n a Cl1icago Public School 1f they were suspended or 
expelled for an offense for which expulsion Is a possible sanction according to the Chicago Public. 
Schools Student Code of Conduct. 
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Sec. 6-2. Admission to Elementary School. All children rcs1d,ng In the City o( Chicago are el!g,ble al 
the beginning of the school year, lo enter kindergarten or first grade 11 they w,11 have react1ed tt,e age of 
five or six years, respectively, on or before September 1, with the following noted exceptions 

Children who will reach the age of six on or before December 31 may, at the beginning or the school year. 
enter first grade if the parent/legal guardian/temporary custodian presents satisfactory ev,dence that their 
child (i) attended a nonpublic preschool and continued their educalion at that school through 
kindergarten, (ii) was taught in kindergarten by an appropriately certified teacher and (iii) was assessed lo 
be ready for first grade. 

The principal of the elementary school in the attendance area in which the student resides shall require 
the parent/legal guardian/temporary custodian to present a birth certificate, baptismal record. or other 
satisfactory evidence of the date of birth. The parent/legal guardian/temporary custodian must also 
produce proof of residence and medical compliance. Lack of proof of residency for homeless students 
may not be used to exclude them from school. Homeless students must be enrolled In accordance w,th 
the Chicago Public Schools' Policy and Procedures on Educat,on of Homeless Children and Youth. 
96-1120-PO3, as may be amended. 

Sec. 6-3. Admission to High Schools. Pupils who have been graduated from elementary school shall 
be admitted to a high school in the District. Students who did not graduate from an elementary school and 
high school transfer students who seek adm1ss1on lo high school may be required to subn11I school 
records to evaluate appropriate placement and transfer of course credit, ,f applicable. and may also be 
required to take an examination which shall be conducted In accordance w,th the pohc,es establ,s11ed by 
the Board of Education. 

Sec. 6·4. Exclusion During Epidemics. The Chief Executive Officer in consultation with a city. state or 
federal public health departments or agencies shall have the power and duty upon reasonable evidence 
that an epidemic of any contagious or 1nfechous disease Is prevalent or that an epidemic of such Is 
impending, to exclude temporarily all pupils and employees from the pubhc schools serving lhe 
community where the disease has appeared. Such evidence. ,n order to be considered reasonable shall 
be brought to the attention of the Chief Executive Officer or a c,ty, stale or federal public heaI1t1 
departments/agencies. In reaching the decision to close a school or schools or to exclude any s1gn,f1cant 
number of pupils, the Chief Executive Officer. In consultation with a city. state or federal public heallh 
departments or agencies. shall consider the nature of the communicable disease. the nature of lhe 
preventive vaccine or toxoid, and the results of a survey showing the percentage of sludcnls and 
employees who have been inoculated. 

Sec. 6-5. Fire Drills. All employees shall strictly observe the Fire Drill Ordinance of lhe C11y of Chicago 
and the regulations with regard to emergency and fire drill d1srmssals as directed by the Ch,ef Exccut,vE: 
Officer 

Sec. 6-6. Health Requirements of Pupils. (Repealed 09-28-05) 

Sec. 6-7. Permits - Residence In Sub-District. (Repealed 01-24-961 

Sec. 6-8. Expulsion of Pupils - Cause. Expulsion of a pup,! ,s a suspension for a period exceeding ten 
consecutive school days. For a pupil with a disability, a prior determ1nat,on that the behav,or ,s unrelated 
to the pupil's disability is a prerequisite for expulsion. However. ,n all cases. a free appropriate public 
education must be made available to all students with disab1lIt,es expelled from school. Whenever a pupil 
In any school is found guilty of gross disobedience. misconduct or other vIolat1on as defined by the 
Student Code of Conduct of the Board of Education of the City of Chicago, the pupil may be expelled 
from school. The parenl or guardian shall be requesled to appear al an expulsion hearing before .i 

hearing officer to discuss the pupil's behavior. Such request shall be made by registered or certified m.i,I 
and shall state the time, place, and purpose of the hearing. The hearing off,cer shall report to the Chief 
Executive Officer or designee a written summary of the evidence taken at the hearing together with the 
hearing officer's recommendations thereon. If the hearing officer recommends that the pupil be expelled 
the hearing officer shall state the reasons for the recommendation and lhe proposed peflod of tune that 
the student should be expelled from school. The Chief Executive Officer or designee shall determine the 
appropriate disciplinary action upon the summary and recommendations of the heaflng officer No pupil 
may be expelled except by the decision of the Chief Executive Officer or designee. The parent or 
guardian of an expelled student shall have the right to appeal the expulsion dec1s1on to lhe Chief 
Executive Officer or designee. 

Pupils referred for expulsion whose presence poses a continuing danger to persons or property or an 
ongoing threat of disrupting the academic process may be immediately reassigned to an alternative 
school. Procedural safeguards under the Individuals with Disabilities Education Improvement Act of 2004 
apply to students with disabilities. 

Sec. 6-9. Suspension of Pupils - Cause. For gross dIsobed1ence. misconduct, or other v1olat1on as 
defined by the Student Code of Conduct of the Board of Education of the City of Chicago, a pup,I may be 
suspended temporarily by the principal for a period not exceeding ten consecutive school days for each 
offense. For a pupil with a disability, the pupil may be suspended for a period not exceeding ten school 
days in a school year, except where the school has consulted with and received approval from the Chief 
Specialized Services Officer or their designee. Every such suspension shall be reported to the parent or 
guardian of the pupil, with a full statement of the reasons for such suspension and also reported to tt1e 
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Chief of Schools Chief .Area 0ff1C61'. The parent or guardian of a suspended student shall have the right 
to appeal the suspe7sion decision to the appropriate Chief of Sct1ools Cl1.e~~tl!Gef or desIgnet; Tt1e 
Chief of Schools Chief Area 0~ or their des,gnee shall have authority to review the ac1I07 of the 
principal and make a final deter!T'ination as to the suspension of tt1e student 

Prior to any suspension, the student shall be given oral or wri/len notice of the charges aga1nsl the 
student and an informal heaflng with an explanation of the bas,s of the charge and an opporlun1ty lo 
explain his/her version of the facts. Students whose presence poses a cont,nuing danger to persons or 
property or an ongoing threat of disrupting the academic process may be 1mmedialely removed from 
school. In such cases, the necessary notice and informal hearing st1ould follow as soon ;is practtcable 

Sec. 6-10. Regular School Year. The regular school year shall begin and end on dates as approved by 
the Board in the Annual Regular School Year Calendar, the Annual Year-Round School Calendar and the 
Calendar for Schools Operating on an Alternative Schedule 

Sec. 6-11. Certificates of Graduation from Evening School. (Repealed 08-22-07) 

Sec. 6-12. Duties of Principals. Principals of schools are the responsible adm,rnstrat,ve heads of t11eIr 
respective schools and are charged with the organization. supervIsIon. adm,n,slrat,on, and d,sc,pltne 
thereof They shall establish and enforce such regulations, not contrary to the Rules and Poltc,es of the 
Board of Education, the Student Code of Conduct, or the regulahons of the Chief Executive Officer as ,n 
their judgment may be necessary for the successful conduct of tt1eir schools 

Sec. 6-12.1. Duties of Assistant Principals, Assistant Principals shall take charge of the,r respechve 
schools when their principals are absent from the building for any reason. Assistant Principals stiall he 
subJecl lo the supervision of the principal and shall perform such duties the pr,nc,pal may d,rect Such 
duties may include, but are not limited lo, providing assistance ,n the orgarnzat,on. superv,s,on 
administration, and discipline of the schools In the event there arc multiple Assistant Pr,nc,paIs ,n ii 

school and the principal Is absent, the principal shall designate which Assistant Principal shall he 111 
charge. 

Sec. 6-12.2. Duties of Associate Principals. (Repealed 10-25-951 

Sec. 6-13. Duties of Teachers. Teachers shall lake charge of the d1v1s1ons or classe5 ass,gncd to 
them by the principal. They shall be held responsible for the 1ns1ruc1Ion, progress and d1sc1phne of their 
classes according to the School Improvement Plan. Teachers shall render such assistance ,n the 
educational program in and about the buildings as the pnnc,pa/ may direct 1nclud1ng parent mterv,cws 
pupil-counseling, corridor, lunchroom, and playground superv1s10n. and attendance at professional staff 
meetings Teachers are supervised by their respective principals 

Sec. 6-14. Exclusion of Partisan and Sectarian Questions Principals and teachers sha;I prevent the 
introduction or discussion of questions of a sectarian or parhsan character In their schools 

Sec. 6-15. Purchase of Unauthorized Books. Principals and teachers shall not request or advise 
pupils to purchase for use in the schools, any book, pamphlet, or publocalton which the Board of 
Education has not approved. 

Sec. 6-16. Contributions and Presents. Employees and Local School Council members can solicit 
contributions for the school, either in money or in kind, but tile acceptance of the conlnbul1on shall be 
made in accordance with Board Rule 5-9 and the Board's Policy on the Acceptance of All Grants. G1fs 
and Donations. 

Sec. 6-17. Names and Addresses of Pupils Not To Be Given Out. No employee shall give out names 
and addresses of pupils or their parents or any information conla1ned In school records. except 111 
accordance with the Board's Policy on the Confidenlialily of Student Records. 

Sec, 6-18. Circulation and Distribution of Unauthorized Written Materials. No employee or other 
person shall circulate, permit to be circulated, distribute or exh1b1t, whether in wnlten or electronic form on 
school grounds or at school-sponsored functions, any advertisements, circular, subscription list. Inv1tation 
lo or notice of meetings, any book, map or other article, or any other matenal of a commerc,al, poI,11cal or 
sectarian nature, among the pupils, teachers. or other employees, except by approval of lhe principal. 
Chief of Schools Cl=!ief Area OfliGef-fGAo:), General Counsel, or the Chief Executive Officer ( CEO ) or 
their designees, setting forth the lime, manner and place of the c1rcutalIon or dIstribul1on. The provIs1ons 
in this paragraph do not apply to nor in any way affect the sections of the collective bargaining agreement 
between the Board and the Chicago Teachers Union ("CTU") pertaining lo the CTU's right to d,stnbute 
information to its members. The publication or distribution of obscene or libelous mater,als wluch ,~ 
published or distributed on school grounds by an employee shall constitute grounds for d1sm,ssal 

Urnon delegates or their designees may distribute union election materials of any employee candidates 111 
employee mailboxes, before and afler school hours. or during duly-free lime For lhe purposes of 111,s 
rule. teacher preparation periods are not duty-free time 

Distribution or circulation of written materials may lake place 1n an appropriate time. place and n,anner 
authorized by the principal, Chief of Schools GAG, General Counsel. CEO or their desIgnees Under no 
circumstances are the written materials lo which this rule applies to be d1slr1buled during class lime 
except in employee lounges and other designated areas. Distributors of such mater,;1ls may ,n no manner 
delay or detain students, teachers or other employees while distributing llie,r materials except as 
incidental thereto. 
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Research materials such as questionnaires, surveys, evaluation instruments and related data requests 
may not be distributed or circulated ·n schools except wf1cn aut11or1zed In accord;rnce w1tl1 tile Boards 
Research Study and Data Policy. 

Local School Councils who wish to distribute questionnaire or survey materials In connection with their 
duties and respons1b1i1t1es must have such materials approved as to legal lorrn by the General Counsel C' 

des1gnee prior to distribution. 

Sec. 6-19. Distribution, Exhibition and Collection of Books, Maps and Other Written Materials. 
(Repealed 09-24-03) 

Sec. 6-20. Holidays - Schools. The schools shall be closed on the following legal holidays occurring 
when schools are in session: January 1 (New Year's Day); the third Monday In January (the birthday of 
Dr. Martin Luther King, Jr). February 12 (Lincoln's birthday); the third Monday In February (Presidents 
Day); the first Monday In March (the birthday of Casimir Pulaski): the last Monday In May (Memorial Day) 
July 4 (Independence Day). the first Monday In September (Labor Day), the second Monday In October 
(Columbus Day): November 11 (Veteran's Day); the fourth Thursday In November (Thanksg1v1ng Day) 
December 25 (Christmas Day): the day following Thanksgiving Day and on such other days as the 
President, with the approval of or ratification by the Board of Education. may direct. When any such 
holidays fall on Sunday, the Monday next following shall be held and considered such holidays If 
unanticipated school dismissal becomes necessary, school holidays may be adJusted to ensure that the 
minimum number of pupil attendance days are scheduled and held pursuant to the Illinois School Code. 
Section 10-19 and the adJustment shall be implemented consistent with collective bargaining agreements 
If the Illinois State Board of Education authorizes modif1cat1ons to the designated legal school holidays. 
the modification(s} shall be implemented, upon Board approval, at individual schools consistent with 
collective bargaining agreements. 

Sec. 6-21. Corporal Punishment Prohibited. No employee of the Board of Education may inflict 
corporal punishment of any kind upon persons attending lhe public schools of the City of Chicago 

Sec. 6-22. Regular School Hours and Instruction. The specific hours of operation of an attendance 
center may vary to reflect the scheduling needs of particular schools, however. all schools must maintain 
regular hours of operation that provide all students with a minimum of 300 minutes of 1nstruct1onal work 
per day. 

Sec. 6-23. Dismiss Schools for Funeral Services. The Chief Executive Officer, with the approval of 
the President, may, in case of the death of the principal, dismiss a school during the session when the 
funeral service is held and may grant perm1ss1on for other principals to be absent from their schools to 
attend the funeral services. 

In case of the death of a teacher. the Chief Executive Officer may permit a delegation of two teachers and 
the principals to be absent from school to attend the funeral services without loss of salary 

Sec. 6-24. The Flag. At the beginning of each school day, students shall sing the National Anthem 
recite the Pledge of Allegiance and salute the flag of the United States. No studenl shall be compelled 10 
sing the national anthem, recite the Pledge of Allegiance or salute the flag 

The flag of the United States shall be displayed each day in a prominent place on the school house or 
school grounds, and the flag of the United States shall be conspicuously displayed 1n each and every 
classroom in the public schools of the City of Chicago. 

Sec. 6-25. Use of School Buildings After Regular Hours of Building Operation. 

General Requirements For Operation of School Bu1ld1ng Beyond Regular Hours 

School buildings shall be opened for any purpose upon the terms and cond1t1ons sel forth In Sec11on 34• 
8.1, Section 34-2.3 and Section 34-18 of the Illinois School Code Principals may set hours of operation 
of the school building, beyond regular hours of building operation, under the following conditions 

A The engineer-in-charge, the engineer-,n-charge·s designee or the prrnc1pal's des1gnee shall be 
present and on duty: 

B. Appropriate adult supervision as determined by the specific building use Is present: and 
C. A Type 75 certificated school administrator 1s available for emergencies 

II. School Affiliated Non-Student Groups 

School affiliated non-student groups, as defined for purposes of ttus Board Rule only, are groups whose 
mission is promote the educational mission and/or the efficient operations of a school These groups 
include, but are not limited to. Local School Councils ("LSC"), Parent Teacher Associations ( PTA ) 
Parent Teacher Organizations ("PTO"), Parent Advisory Councils ("PAC") and Professional Personnel 
Leadership Councils ("PPLC"). The following condilions shall apply to the use of school bu1ld1ngs hy 
school affiliated non-student groups 

A. LSCs shall have the right lo use school buildings lo meet or carry on official business sub1ec1 to 
applicable conditions set forth in Section I above provided that LSC meetings lake place In fac1llties thal 
comply with Open Meetings Act requirements and the requirements of the Americans with Disab1l11ies Act 
("ADA") and the Board's ADA Policy. 

B. LSCs may use school facilities during regular school hours so long as space 1s available and 
such use does not disrupt the educational operation of the school. 
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C PPLCs shall rave the right to use school buildings to meet subiect to applicable cond1t•ons set for 
1n Section I above 

0 PPLCs may use school facilities during regular school hours so long a5 space ,s ,wallablc aml 
such use does not disrupt the educational operation of the school 

E. Groups such as PTAs, PTOs or PACs may use the school building free of charge subJect to the 
applicable conditions of Section I above so long as such use does not incur unreasonable expense on the 
school. 

To the extent possible, school affiliated non-student groups should meet with the pr,nc1paI to establish ,1 

meeting schedule as far in advance of the meetings as possible 

Ill. School Affiliated Student Groups 

Any student group recognized by the school may use the school fac1lit1es dunng non-1nstruct,onat t,me as 
determined by the principal. Such groups may include groups whose m1ss1on ,s focusecl on an aspect of 
the school's curriculum (i.e. French Club, Math Cfub, Science Club, Literature Club). as well as groups 
whose focus is non-curricular (i.e. Debate Team. Chess Club, Christian Club) The principal may 
determine reasonable restrictions on the time, location and manner of the use 

A school may deny all non-curricular clubs from meeting at the school If a high school. however. permit~ 
one group whose focus is non-curricular to meet on school premises, 1I must allow all ot11er non-curr,cu1.ir 
student groups to assemble on the same terms and conditions 

IV. Non-School Afftliated Student Groups 

Organizations that work with students enrolled 1n a Chicago Public School whose r111ss,on ,s unrelated to 
the school's mission, educational program or operations, may use school fac,hhcs as determ,ned by the 
principal. The principal may determine reasonable restrictions on the lime. location ,rnd manner of the 
use. 

V. Community and other Non-School Affiliated Groups 

Community and other groups whose m1ss10n 1s unrelated to the Chicago Public Schools rnay use the 
school facilities for free, as delerm,ned by the principal, for free public lectures. concerts or ott,er 
educational and social interests, when school 1s not 1n session. subiect to the reasonable restrictions oil 

tho time, place and manner of such usage imposed by the principal 

As determined by the LSC, community and other groups wt1ose rniss1on ,s unrelate<J to the Chicago 
Public Schools may use the school facilities for a reasonable cost for public lectures. concerts or othe, 
educational and social interests, when school 1s not 1n session. sub1ect to the reasonal>le restr1cttons on 
the time, place and manner of such use imposed by the principal 

VI. Providing School Facilities for Commerc1al Use 

The LSC may determine if school facilities are available for rent by private, for-profit organizations If the 
LSC permits such rental, it may place reasonable restrictions on such use that shall be 1n effect for all 
commercial use. Such use will also be subject to the reasonable restrictions on the time. place and 
manner of such use imposed by the principal. The LSC should make clear that the school does not 
endorse or support the entity renting the facilities. 

VII. School Usage Permits and Licenses 

All organizations/entities except for School Affiliated Non-Student Groups and School Affiliated Student 
Groups wishing to use a school facility for free or for cost must execute and submit a School Usage 
Permit. The principal may deny the use of the school facilities when he or she has a reasonable basis to 
believe that use of the school facilities by such a group will cause damage or undue expense to the 
school. The principal may also deny use of the facilities if the group fails to meet any of the conditions 
outlined in the school usage permit. 

For all organizations/entities except for School Affiliated Non-Student Groups and SchOol Affiliated 
Student Groups proposing to rent or use a school building or parking lot more than 10 times a year. the 
Department of Operations, Office of Real Estate Management must be contacted and a license will be 
entered Into and executed in accordance with Board Rule 7-15 for such extended use 

VIII. No Viewpoint Discrimination Permitted 

No group or organization may be discriminated against due to the content or focus of their group or 
organization. If the school permits one group from categories Ill. IV, V or VI listed above to use ,ts 
facilities, it must allow other organizations with a similar mission or purpose to use ,ts fac1l1t1es on the 
same terms and conditions. 

No religiously-oriented clubs may be barred from meeting at the school 1f another group that focuses on 
s1m1lar topics and ideals is permitted to assemble there. 
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If a school grants an offering to or an opportunity for one or more outside youlh or commu'l1ly 
organizations to meet on school premises or In school fac1iit1es before or after 1nslrucl1011al 11ours ,1 must 
perrr.1t equal access to, and must not discriminate against. the Boy Scours of Amenca No school m;iy 
however, serve as a sponsoring or chartered organi2al1on for the Boy Scouts of America 

IX Gl:liel-Afea--GUlGef Chief of Schools Med1at1on 

In the event that a group or organization disagrees with a princ1pal's or Local School Councils 
determ1nat1on regarding ,ts request for use of a school facility, the group or organization may ask 111e 
appropriate Chief of Schools GAl&l---A~ (~GAG'.-) to meet with the group or organ1lat1on and tile 
principal and/or the Local School Council 1n an eflort to mediate the dispute The Chief of Schools CAO 
will make the final determination regarding use of the school facility 

X. Union Campaigning 

Employees are permitted to use school facilities dunng duty-free 11me, before and after school for 1ntern;il 
union campaign activities provided 

a) employees notify the principal in accordance with the collective barg,11n1ng agreement 
and the Board's facility usage policy, 

b) activities do not interfere with school act1v1ties, 1nclud1ng before or after sct1ool ac11v1t1es 
or programming, 

c) activities are not In tr.e presence of students, 

d) activities are during times or normal building operation, and 

e) act1v1ties do not require the Board lo incur any employee overtime costs 

For the purposes of this rule, teacher preparation periods arc nol duty-free time. Nothing 1n lh1s rule shall 
prohibit lhe Board from adopting reasonable reslrictions as to t,me, place and manner for use of ,ts 
facilities. 

Sec, 6-26. Alcohol and Tobacco Prohibited. Consumption or alcohol on Board property ,s proh1b1tcd 
Use of tobacco products on Board property is prohibited. 

Sec. 6-27. Use Free of Charge. (Repealed 10-22-03) 

Sec. 6-28. LSC Member Eligibility. 

A Definitions 

Wherever used in this Section, the following words and phrases shall have the following meaning 

Parent: Means a (a) biological or adoptive parent, (b) stepparent or (c) legal guardian of an enrolled 
student of an attendance center. 

Stepparent: means a person who is (a) married to the child's parent, a party to a civil union w,th the 
child's parent or the domestic partner of the child's parent, (b) resides with the child and (c) exercises 
care and custody of the child. In order to establish that he/she exercises care and custody of a child. the 
stepparent must provide: (i) a marriage certificate, civil union cert1f1cate or domestic parrner 
documentation, and (ii) a sworn affidavit by the biological or adoptive parent attesting that the stepparent 
in conjunction with the parent, does exercise care and custody of the child. Other evidence that may 
demonstrate care and custody includes but 1s not limited to the lollow1ng: (1i1) the child 1s declared as a 
dependent on the stepparent's most recent income tax return; (iv) the child 1s covered under lhe 
stepparent's health insurance; or (v) the child is listed as the stepparent's child lor Medicare. Social 
Security, Medicaid or other public aid programs. This Board Rule shall not be construed to give 
stepparents any right of access to student records except as provided 1n the llhno1s Schoof Student 
Records Act (105 ILCS 10/1 et seq.). 

Legal guardian: means a person who has been formally appointed guardian of a child by a court or 
competent jurisdiction. 

Local School Council or LSC. means an elected Local School Council or an appointed Local Sct1ool 
Council or Board of Governors, except when otherwise noted. 

Employed at the School· Means to receive compensation and act under the direction and superv1s1on or a 
principal or his/her designee who oversees the detail of the person's work. An employee of a tlurd party 
may not serve on a local school council at a school at which he or she 1s employed. however. Ile or she 
may be eligible to serve at another school. 

Employed by the Board of Education: Means to be In the employ ol the Board of Education whether or r.ol 
employed at the school. 
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Enrolled ,n a school means that the student ,s currently attending tt1e school ;it wt11ch the parent or legal 
guardian serves. Graduation 1s on the last cay of the acadern,c schooi year or semester d'>cl not on the 
date of a graduation ceremony or commencement exerc,se Pursuant to tt,e 111,no,s School Cotle. the 1,1s1 

day of lhe academic year or semester ,s deterrn1ncd by the Chicago Board of [ducat,on 

B El1g1bllity 

Persons who t1ave been elected to serve on a Local Sct1ool Council may serve ancl cont,nue to serve for 
the length of their term provided they meet and continue to meet the etig,b,lity requirements set forth 
below 

A person may serve and continue to serve as a r,arent representative ;is long ;is helst1e 

(i) has a child enrolled in the school in which he/she serves, 

(ii) is not employed at the school in which he/she serves, and 
(iii) is not employed by the Board of Education 

If a parent representative of a Local School Council ceases or fails to have a child enrolled 1n the school 
at which membership on the Local School Council at which he/she serves, for reasons other than 
graduation or voluntary transfer of the child, or becomes an employee of the Board of Educat,on. the 
parent's membership on the local school council and all voting rights shall be terminated 1mmed1ately 
upon the written determination of ineligibility by the General Counsel following the challenge procedures 
set forth below. In cases where the parent representative's membership ends due to graduation of his or 
her child, he or she serves until the end of the school year or semester ,n which his or her child 
graduates. In cases where lhe parent representative's membership ends due to the voluntary transfer of 
the child, the parent's membership and voting rights shall be terminated as of tt1e date of the transfer 

2. A person may serve and continue to serve as a community represental1ve as long as he/she 

(1) resides in the attendance area served by the school, 
(11) 1s not employed at lhe school ,n which he/she serves. 
(iii) 1s not employed by the Board of Education: and 
(iv) is not a parent of a student enrolled at the school 

If a community representative ceases to reside within tt1e attendance area or vot,ng boundaries of or •1as 
a ct1ild enrolled in, the school at which he/she serves, or becomes an employee of the school or Bo;ird of 
Education, his or her membership on the Local School Council and all voting rights are terminated 
immediately upon the written determ1natton of ineligibility by the Chief Executive Off,cer or des,gnec 
following the challenge procedures set forth below 

3 A teacher representative may continue to serve as long as he or she ,s employed ;ind ass1qned to 
perform a maiority of his or her duties at the school, provided that ,fa teacher representative resigns from 
employment with the Chicago Board of Education, or resigns from the Local School Council or volunlaflly 
transfers to another attendance center, the teacher's membership on the Local School Council and all 
voting rights are terminated immediately as of the date the teacher's resignation ,s rece,ved by the Board 
of Education, or as of the date the teacher's Local School Counc,1 res1gnal1on 1s received by the Lor.al 
School Council or the effective date of the teacher's voluntary transfer to another attendance center 

If a teacher representative resigns from employment with the Board, or resigns from the LocJI School 
Council or voluntarily transfers to another attendance center or 1s absent from employment at the school 
for an extended and defined period of time due to illness, disability, leave of absence, the m1hat1on of 
dismissal proceedings, or any other reason. the principal shall notrfy the Office of the Chief Executive 
Officer or designee of a teacher representative's permanent or temporary absence The Office of the 
Chief Executive Officer or designee shall certify, as appropr,ale, that a vacancy exists 1n such teacher 
representative's position. When a vacancy is certified, the Office of the Chief Execut,ve Officer or 
des1gnee shall issue written notification to the principal and the local school council advising the school to 
,nitiate a non-binding staff advisory poll. The school shall forward the results of the poll to lhe Office the 
Chief Executive Officer or designee in a timely manner. Alter receipt of the results. the Board will declare 
the existence of a permanent or temporary vacancy ,n the teacher representat,ve·s position and will 
appoint a replacement teacher representative un:11 such time as the absent teacher resumes se1vice "' 
the attendance center or for the remainder of the term. whichever occurs first 

4. A non-teacher staff representative may continue to serve as tong as he or she 1s employed and 
assigned to perform a majority of his or her duties at the school, provided that 1f a non-reacher staff 
representative resigns from employment with the Chicago Board of Education, or resigns from the Local 
School Council or voluntarily transfers to another attendance center, the non-teacher staff 
representative's membership on the Local School Council and atl voting rights are terminated 1mmed1ately 
as of the date the non-teacher staff representattve·s resignation 1s received by the Board of Educa11on or 
as of the date the non-teacher staff representative's Local School Council res1gna1ton 1s rece,ved by the 
Local School Council or the effective date of the non-teacher staff representative's voluntary transfer to 
another attendance center. 

If a non-teacher staff representative resigns from employment with the Board, or resigns from the Local 
School Council or voluntarily transfers to another attendance center or ,s absent from employment al the 
school for an extended and defined period of lime due to illness, disability, leave of absence, the 1nt11at,on 
of dismissal proceedings, or any other reason, the principal shall notify the Office of the Chief Executive 
Officer or designee of a non-teacher staff representative's permanent or temporary absence The Office 
of the Chief Executive Officer or designee shall certify, as appropriate, that a vacancy exists 1n such non­
teacher staff representative's position. When a vacancy is certified, the Office of the Chief Execuhve 
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Officer or des1gnee shall issue written notification to the principal and the local school council adv1s1ng the 
school to initiate a non-binding staff advisory poll. The school shall forward the results of the poll lo the 
Office the Chief Executive Officer or desIgnee In a timely manner After receipt of lhe resulls. !he Board 
will declare the existence of a permanent or temporary vacancy In the non-teacher staff representative s 
position and will appoint a replacement non-teacher staff represenlalive until such 1Ime as the absent 
non-teacher staff member resumes service at the attendance center or for the remainder of the term. 
whichever occurs first. 

5. A person may serve as a high school student representative for a one-year term begmning July 1 
and ending the following June 30th as long as he/she is and remains enrolled In the high school In which 
he/she serves on a full-time basis. For students who graduate while serving as a student representalIve 
of a Local School Council, their term shall end upon graduation In cases where the student 
representative voluntarily transfers from the school, the student's membership and voting rights on the 
Local School Council shall be terminated as of the date of the transfer If a high school student 
representative of a Local School Council ceases to be enrolled on a full-time basis in the school at he/she 
serves, for reasons other than graduation or voluntary transfer, the student's membership on the local 
school council and all voting rights shall be terminated immediately upon the written determ1na\ton of 
ineligibility by the Chief Execulive Officer or des1gnee following the challenge procedures set forth below 

C. Audit of Records 

The Chief Executive Officer or designee may periodically cause to be reviewed pert1nen1 records relal1119 
to individual LSC members in order to discover any relevant changes In an LSC member's elig1IJ1itly If 
such a review indicates that an LSC member does not meet the eligibility crileroa in this Board Rule. an 
investigation shall be conducted in accordance with the local school council member removal procedures 
sel forth below. 

D. Local School Council Removal Procedures 

1. Any person may challenge lhe elig1b11tty of an LSC member based on !he eltg1b1l1ty cr,ter,;i In lh,s 
Board Rule. Challenges shall be in writing and shall include 

a. the name, address, and phone number of the person filing the challenge 
b. a statement of facts upon which the challenge is based and any evidence which st1ppur1s 

the challenger's position 

2. In cases where an allegation of 1nel1g1bllity under this Board Rule Is made by another LSC 
member or an employee of the Board, the identity of the LSC member or Board employee may not be 
disclosed during any investigation of the allegation without his or her written consent 105 ILCS 5134-
2.4(c)("Whistle Blower Protection") 

3. In addition, the Board, its agents and employees, may act upon anonymous challenges. personal 
knowledge or other information of council members' ineligibility 1nclud1ng, but not limited to, the audit of 
records described above. A Board employee or agent with Informalion indicating that an LSC member Is 
not eligible under this Board Rule may initiate an investigation by submitting a written request for 
investigation to the Law Department. 

4. F1l1ng of Challenges - Challenges and requests for Invest1gation pursuant lo this Huie shall nc 
filed with the Law Department. 

5. Investigation of Ineligibility - The General Counsel shall review challenges and requests for 
investigation. If the General Counsel determines that the challenge or request has merit, the General 
Counsel may refer the matter for investigation if additional information is required The information 
provided by the challenger(s) and the results of any investigation shall be reviewed by the General 
Counsel. If the results of the investigation indicate that the LSC member may be 1nelig1ble, the General 
Counsel shall convene a hearing lo afford the General Counsel's representahve the opportunity to 
present evidence of ineligibilily and the concerned council member an opportunity to personally present 
statements and evidence on his or her behalf. The concerned council member shall be notified in wntmg 
of the date, time, and place of the hearing, of his or her right to have a representative at the hearing, and 
the specific basis for his or her alleged ineligibility. 

6. A hearing officer shall conduct a hearing and shall afford the General Counsel's representative 
the opportunity to present evidence of ineligibility and the concerned council member an opportunity to 
personally present statements and evidence substantiating his/her eligibility to serve on the council The 
General Counsel shall have authority to promulgate rules, including, but not linuted to, rules of procedure 
procedural manuals and rules of evidence, to govern hearings under this Rule. As soon as possible after 
the conclusion of the hearing, the hearing officer shall make a recommended finding to the Chief 
Executive Officer or designee regarding the council member's eligibility. 

7. The Chief Executive Officer or designee shall decide the queslion of the council members 
eligibility. If the Chief Executive Officer or designee finds that the concerned council member Is ineligible 
to serve based on the eligibiltty criteria in this Board Rule, the Chief Executive Officer or des1gnee shall 
declare the member ineligible and a vacancy on the council which shall be effecllve on lhe dale the 
declaration is issued. However, the vacancy may be filled only after (1) the concerned council member 
fails lo request recons1derat1on within the time allowed; or (2) the concerned council members rP.quest for 
reconsideration is denied. 
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8. Notice of Declaration of Vacancy - The Chief Executive Officer or des1gnee shall forward the 
determ1nat1on to each challenger and challenged LSC member in writ.ng by regular ano cer11f1ed n·a,I <1nd 
to the affected LSC by regular mail. 

E Request for Recons1derat1or 

1. Wilt1in thirty (30) days of the date of a Declaration of Vacancy by tt1e Cl11ef Executive Officer or 
designee, the challenged LSC member may submit a request to reconsider to the Ch,ef Execulive Officer 
or des1gnee. Failure to request recons1derat1on w1thm 30 days after the declaration of the vacancy w,11 
render the declaration of vacancy as final The request for reconsideration should state specific reilsons 
or grounds for rescinding the Chief ExeclJtive Officer or des1gnee·s prior determination concerning l!1e 
council member's eligibility. 

2. The Chief Executive Officer or des1gnee shall review the determ1natIon New evidence not re;1dI y 
available al Hie time that the challenge was filed may be submitted The decision of the Chief bccul,ve 
Officer or des1gnee shall be final and shall be forwarded to the challenger. the ctiallencJed L SC member 
and the affected Local School Council 

F. Appointment to Vacancy 

If a challenged parent or community LSC member is found to be 1ncl1g1blc to serve on the elected Local 
School Council pursuant to this process and a vacancy 1s declared, the LSC shall fill the vacancy by 
appointment of a qualified person who meets the eligibility requirements 

If a challenged teacher, non-teacher staff or student LSC member 1s determined lo be 111el,g1ble lo serve 
on the elected Local School Council and a vacancy Is declared, the Board shalt fill the vacancy by 
appointment of a qualified person who meets the applicable el1g1b11ity requirements after a non-b1ndmg 
advisory poll of school staff or students, whichever is appropriate If a challenged member 10 iln 
appointed Local School Council or Board of Governors is determined to be 1nelig1blc to serve on the 
council or board and a vacancy is declared, the Board shall fill the vacancy by appointment 1n accordance 
with the Board's Policy on Governance of Alternative and Small Schools 

Sec. 6-29. Loss of Local School Council Eligibility Due to Ethics Violations. 

For purposes of this Rule, references to Local School Council ('LSG') shall mean an elected Local Sct,001 
Council or an appointed Local School Council or Board of Governors except when otherwise noted 
herein. 

A. Challenges to Local School Council Members' Eligibility Based on Ethical Violations 

1. Any person may challenge a Local School Council member's eligibility to 5erve based on eth1c.iI 
violations. Filing a false Statement or failure to comply with the Board·s Code of Ethics Polley may be 
grounds for disqualification from serving on any Local School Council for the remainder of the concerned 
member's term(s) of office. Challenges shall be in wnt1ng and shall include 

a. the name, address, and phone number of the person filing the challenge: 
b. a statement of the facts upon whict1 the challenge 1s based and any evidence which 

supports the challenger's position. 

2. In cases where an allegation of an ethical violation under this Board Rule 1s made by another 
LSC member or an employee of the Board, the identity of the LSC member or Board employee may not 
be disclosed during an investigation of the allegation without his or her written consent 105 ILCS 5/34-
2.4(c) ("Whistle Blower Protection"). 

3. In addition, the Board, its agents and employees, may act upon (1) anonymous 1nformat1on 
regarding council members' ethical violations; or {Ii) personal knowledge or 01her information of ethical 
violations by council members obtained by Board agenls or employees A Board employee or agent with 
information of an ethical violation by an LSC member may initiate an investigatoon by submitting a written 
request for investigation to the Law Department. 

4. Filing of Challenges - Challenges, requests for investigation and reports of LSC members eth1c;il 
violations may be flied with the Law Department or the Board's Ethics Advisor 

5. Investigation of Ethical Violations. The General Counsel shall review challenges based on ethical 
violations, requests for investigation of alleged ethical violations and reports of such v1ola11ons received 
from Board agents or employees or anonymous sources If the General Counsel determines lhat the 
challenge, request or report has merit, he/she shall refer the challenge, request or report for InvestIgat1on 
The General Counsel shall review the results of the investigation If the resulls of lhe 1nvest,gat1011 
indicate that the LSC member may have committed an ethical v1olalion. the General Counsel shall 
convene a hearing to afford the General Counsel's representative the opportunity to present evidence of 
ethical violations and the concerned council member an opportunity to personally present statemenls and 
evidence on his or her behalf. The concerned council member shall be notified In writing of the date. time 
and place of the hearing, of his or her right to have a representative at the hearing ancJ of the spec1f1c 
provisions of this Rule or the Board's Code of Ethics Policy which he or she is alleged lo have v1olaled 
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6 A hearing officer shall conduct a l1ea11ng and shall afford ll1e General Counsels represenIat1ve 
the opporlunity to present ev1oence of ethics v1olal1on(s) and tl1e concerned council member an 
opportunity to personally present statements and evidence regarding the allegations of ethics v1olat1ons 
The General Counsel shall have authority to promulgate rules. including. but not limited lo. rules of 
procedure. p~ocedural manuals and rules of evidence, to govern hearings under this Ruic As soon a~ 
possible after the conclusion o' the hearing, the hearing officer shall make a recommended f,nd1ng 10 the 
Chief Executive Officer or desIgnee regarding the alleged ethical violation 

7. The Chief Executive Officer or designee shall decide the question of whether an ethics v1olat1on 
occurred. If the Chief Executive Officer or des1gnee finds that an ethical violation has occurred. the Chief 
Executive Officer or designee shall declare the member ineligible effective on the date the cleclara11on I~ 
issued. The vacancy on the council which shall be effective on the date the declaration Is issued 
However, the vacancy may be filled only after: (1) the concerned council member fails to request 
reconsideration within the time allowed, or (2) the concerned council member's request for 
reconsideration 1s denied. 

B Declaration of Vacancy 

When a council member has been afforded a hearing pursuant to this Rule and the Chief Execut,ve 
Officer or des1gnee has found that he or she should be disqualified from the Local School Council based 
upon a violation of the Code of Ethics or this Rule, the Secretary of the Board shall forward a Declaration 
of Ineligibility and a Declaration of Vacancy to the concerned council member and Local School Counc,I 
by certified and regular mail to the council member's last known address and to the alfecled LSC by 
regular mail. The vacancy shall be effective on the date the declaration is issued. However, the vc1cancy 
may be filled only after: (1) the concerned council member fails to request recons1derat1on w1lh1n the tome 
allowed; or (2) the concerned council member's request for reconsideration ,s denied 

C Request for Reconsideration 

Within thirty (30) days of the date of a Declaration of Vacancy based upon a ruling by the Chief 
Executive Officer or designee, the challenged council member may submit a request lo mcons,der to the 
Chief Executive Officer or designee. The request for reconsideration should state spec1f1c reasons or 
grounds for rescinding the Chief Executive Officer's or des1gnee·s prior determination concerrnng the 
council member's eligibility. New evidence not readily available at the time that the challenge wa~ l11ec 
may be submitted. 

2. The Chief Executive Officer or designee shall review the request for recons1derat1on and ,ssue a 
final determination. 
3. The Secretary of the Board shall forward the final determination to the challenger, 11 any. and the 
challenged council memoer by cert1f1ed and regular mail to tt1e concerned council members last know" 
address and to the affected LSC by regular mail. 

4. Failure to file a request for recons1derat1on within the lime allowed will render fuial ;a Declarat,on 
of Vacancy based upon a ruling by the Chief Executive Officer or designee. 

D. Statement of Economic Interests Filing Requirements 

Failure to timely file a Statement of Economic Interests (hereinafter "Statement'). or failure to f,le a 
complete Statement, shall result In automatic disqualification from the Local School Council for the 
remainder of the concerned member's term of office. The Secretary of the Board shall every year 
transmit to all schools a sufficient number of blank Statements of Economic Interests for all Local School 
Council members. Local School Council members shall file the Board's Statement of Economic Interests 
with the Secretary of the Board by the deadline specified in the annual Statement Council members will 
have 45 days from the date the Statement is sent to principals lo complete and submit such Statement 
Council members appointed after the due date of the annual Statement shall initially file the Boards 
Statement within seven (7) days of their appointment. Council members shall deliver their completed 
Statements to the principal of the school where they serve by the deadhne spec1/1ed ,n lhe annual 
Statement or, 1f appointed after the duo date of the annual Statement, within seven (7) days of their 
appointment. Such delivery shall be considered as the filing of the Statement with the Secretary of the 
Board. 

Within seven (7) days of the applicable filing dale, principals shall forward to the Secretary of the Board 
all Statements and/or the names of any council members who have failed to file Statements as required 
Local School Councils shall maintain copies of their members· Statements on file at their schools for 
public inspection 

When a council member has failed to file a complete Statement by the applicable filing dale. the 
Secretary of the Board shall automatically issue a Declaration of Intent to Disqualify to the concerned 
council member by certified and regular mail to the council member's last known address and the affected 
LSC by regular mail. The concerned council member shall have thirty (30) days from the date of lhe 
Declaration of Intent to Disqualify lo file a complete Slalement If the council member does not f,le a 
complete Statement wi'.hin the time allowed, the Secretary of the Board shall automatically forward a 
Declaration of Vacancy to the concerned council member and Local School Council by certified and 
regular mail to the council member's last known address and the school where he or she serves The 
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vacancy shall be effective on the date the declaration 1s issued There shall be no nghl to requesl 
reconsideration of a Declaration of Vacancy based upon a failure lo 11mely file a complele S1aternen1 
Either the concerned Local School Council or the Board, as appropriate, may 1mmed1ately proceec1 to fill 
the vacancy by appointment of a qualified person who meets all applicable el1g1b1l1ly requiremenls lo 
serve the remainder of the disqualified member's lerm 

E. Notice of Declarations 

The Secretary of the Board shall forward a Declaration of Intent to D,squaltfy and Declaration of Vacancy 
for failure to timely file a complete Statement to the concerned council member 1n writing by cert1f1ed and 
regular mail to the concerned council members lasl known address and the affected LSC by regular mail 
The Secretary of the Board shall forward a Declaration of Vacancy based upon findings by the Gener.ii 
Counsel to the challenger, ,f any, and the concerned council member In wriling by certified and regular 
mad to the concerned council member's last known address and the affected LSC by regufar ma,I 

F. Appointment to Vacancy 

If a parent or community Local School Council member 1s determined to be 1neltg1ble to serve on the 
elected Local School Council pursuant to this Rule and a vacancy 1s declared by the Secretary of thP. 
Board, the Local School Council shall fill the vacancy by appo1ntmen1 of a qualified person who meets the 
applicable eligibility requirements 

If a teacher, non-teacher staff or student Local School Council member 1s dclerm,ned lo be inel1g1ble to 
serve on the elected Local School Council pursuant to this Ruic and a vacancy 1s declared by lhe 
Secretary of the Board, the Board shall fill the vacancy by appo1nlmen1 of a qualtf,ed person who meets 
the applicable eligibility requirements after a non-binding advisory poll of school slaff or studcnls 
whichever 1s appropriate. 

If a member of an appo1nled Local School Council or Board of Governors 1s delerrn,ned lo be 1nc1tg,ble lo 
serve on lhe council or board and a vacancy is declared, the Board shall fill the vacancy by appo,nlment 
In accordance with the Board's Policy on Governance of Allernat1ve and Small Schools. 

Sec. 6-30. Removal of local School Council Members for Certain Criminal Convictions or Failure 
to Disclose Criminal Convictions. 

For purposes of this Rule references to Local School Council ("LSC") shall rnean an elecled Local Sct10c1 
Council or an appointed Local School Council or Board of Governors except when otrierw,se nore<l 
herein. Persons who have been elected to serve on a Local School Council may serve for the length of 
lhe term provided that they file a truthful Criminal Conv1ct1on Disclosure Form pursuan1 to Seclton 34 
2.1 (f) of the Illinois School Code ( 105 ILCS 5/34-2.1 (f)), and have cleared a cnmmal t.>ackgrOl,nlf 
1nvestigat1on which 1nd1cates thal they have not been convicled of crimes enumcraled 1n Section 34-? 1 (I 

5) of the Illinois School Code for which a person 1s either permanenlly inehg1ble for elecl1on to or serv ce 
on a local school council or ineligible for a period of ten (10) years alter conviction 

A. Criminal Conviction Disclosure 

All candidates must file a Criminal Conviction Disclosure Form prior lo election A Board conducte<t 
criminal background investigation must be compleled for each local school council member tlefore lhey 
take office. Failure to file a Criminal Conviction Disclosure Form, filing a false or incomplete Criminal 
Conviction Disclosure Form, or failure to provide information required by the Illinois State Police wh1ct1 
shall include, but is not limited to, fingerprints or other personal 1dent1f1cat1on 1nformat1on. shalt result 1n 
the disqualification from the Local School Council for the remainder of the member's term of office 

Each candidate must submit a Criminal Conviction Disclosure Form to the principal Principals shall 
forward Criminal Conviction Disclosure Forms to the Office of Local School Council Relations 

Principals shall notify the Office of Local School Council Relations of refusals by Council members to file 
a Criminal Conviction Disclosure Form. 

Principals shall maintain on file at their schools copies of the Councils' Criminal Conviction Disclosure 
Form for public inspection. 

B. lneligibilily Due to Criminal Conviction 

A person who has been convicted of any of lhe following offenses at any lime hall be 1neltg1ble for election 
or appointment to a local school council: 

Indecent Solicitation of a Child, Sexual Exploitation of a Child. Pandering. Keeping a 
Place of Juvenile Prostitution, Pimping, Juvenile Pimping, Exploitation of a Child, Child 
Pornography, Criminal Sexual Assault, Aggravated Criminal Sexual Assaull, Predatory 
Criminal Sexual Assault of a Child, Criminal Sexual Abuse, and Aggravated Criminal 
Sexual Abuse. 

A person who has been convicted of any of the following offenses within the 10 years prior to the date or 
nomination or appointment shall be 1nel1gible for election or appointment to a local school council 

Controlled Substance Trafficking, Cr1m1nal Drug Conspiracy, and Street Gang Cnrrnnal 
Drug Conspiracy. 
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C. Declaration of Vacancy 

T1e Chief Executive Officer or designee shall declare a vacancy on the Council for (a) failure to ftte a 
Criminal Conv1ct,or, Disclosure Form. (b) filing a false or incomplete Cr,m,nal Conv1ct1on Disclosure Forin 
(c) failure to provide information required by the Illinois State Police in order to complete the background 
1nvest1ga11on, or (d) r1aving been convicted of a crime for which a person ,s inelig1ble to serve on ,, local 
school council pursuant to this Board Rule and Section 34-2 1(f-5) of the 111,nois School Code Upon 
determination by the General Counsel that a Council member faded to file. or filed a false or incomplete 
Criminal Conviction Disclosure Form, has failed to provide information necessary for the completion of the 
background check, or has been convicted of a crime for which a person 1s 1nelig1ble to serve on ;i local 
school council pursuant to this Board Rule and Section 34-2 1(f-5) of the Illinois School Cocte. the Chief 
Executive Officer or designee shall notify the Council member by cert1f1ed mail and the affected LSC by 
regular mail. If the Council member does not file a form or file an amended form w,1t11n ten {101 days o 
rece1v1ng notice of the determ1nat,on. the Chief Executive Officer or des1gnee shall declare a vacancy on 
the Council 

1 Investigation of lnelig1b1l1ty - The Law Department shall conduct an 1nvest1gat1on of the 
facts relating to the LSC member's criminal history and the veracity of the LSC members 
Criminal Conv1ct1on Disclosure Form The General Counsel shall review the results of tt1e 
investigation. If the results of the investigation indicate that the LSC member may be 1nelig1ole 
under this Board Rule, the General Counsel shall refer the mat1er for a hearing. 

2. A hearing officer shall conduct a hearing on the LSC member's criminal history and the 
veracity of the LSC member's Criminal Conviction Disclosure Form and afford an opportunity lo 
the challenged LSC member to personally present statements and evidence substantiating 
his/her eligibility to serve on the council. The General Counsel shall have authority to promulgate 
rules, including, but not limited to, rules of procedure, procedural manuals and rules of evidence 
to govern hearings under this Rule. The hearing officer shall make a recommended determination 
to the Chief Executive Officer or des1gnee regarding elig1b1hty as soon thereafter as poss1bl1: 

3 Declaration of Vacancy - Any vacancy on the LSC caused by a d1squahhcat1on pursuant 
to this Board Rule shall be declared by the Chief Executive Officer or designee in those cases 
where a finding of ineligibility is made. 

Any vacancy that is declared by the Chief Executive Officer or des1gnee shall be effect,ve on the 
date that the determination 1s issued; however, the vacancy may be filled only alter ( 1) the 
concerned council member fails to request reconsideration within the time allowed. or (2) the 
concerned council member's request for reconsideration 1s denied. 

4. Notice of Declaration of Vacancy - The Chief Executive Officer or des,gnee shall forward 
the determination to the challenged LSC member in writing by regular and cert,f,ed mail to the 
member's last known address and the affected LSC by regular mail. 

D. Request for Recons1derat1on 

1. Within thirty (30) days of a Declaration of Vacancy by the Chief Executive Officer or 
designee, the challenged LSC member may submit a request for reconsideration to the Chief 
Executive Officer or designee. 

New evidence not readily available at the time that the vacancy was declared may be subm1fted 

2. The Chief Executive Officer or designee shall review the request for recons1derat,on The 
decision of the Chief Executive Officer or designee shall be final and shall be forwarded to tile 
challenged LSC member by certified and regular mail to the member's last known address and 
the affected Local School Council by regular mail 

E. Appointment to Vacancy 

If a challenged parent or community LSC member is found to be 1nehg1ble to serve on the elected Local 
School Council pursuant to this process and a vacancy is declared. the LSC shall proceed to ftl\ the 
vacancy by appointment of a qualified person who meets the eligibility requ1rements If a challenged 
teacher LSC member or non-teacher staff LSC member 1s determined to be ineligible to serve on the 
elected Local School Council and a vacancy ,s declared, the Board shall fill the vacancy by appointment 
of a qualified person who meets the applicable etigib1hty requirements after a non-binding advisory poll of 
school staff. 

If a member of an appointed Local School Council or Board of Governors 1s determined to be ,nellg1ble to 
serve on the council or board and a vacancy is declared, the Board shall hi! the vacancy by appointment 
in accordance with the Boards Policy on Governance of Alternative and Small Schools 

Sec. 6-31. Exercise of Certain of Powers of Local School Councils Lacking a Majority of Their Full 
Membership by the Chief Executive Officer. 

Whenever the active membership of a local school council, for any reason. falls below a rna1ority of ,ts full 
membership and the local school council is, therefore, unable to satisfy the quorum requ,remenl for tak,ng 
official action set forth in section 34-2 2(c) of the Illinois School Code. lhe Chief Executive Officer or 
des1gnee shall exercise the following powers of such council, set forth 1n section 34-2 of the tll1no1s School 
Code: 
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(1) to approve the expenditure plan prepared by t11e principal with respect to all funds 
allocated and distributed to the attendance center 

(,1) to transfer allocations w1th1n funds as allowed by section 3,1-2 J of the lll1no1s School 
Code. 

Sec. 6-32. Change of an Attendance Center's Local School Council Election Date. The Chief 
Executive Officer may recommend to the Board a change ,n the date of the next biennial local sct1ool 
council election for an attendance center from second semester report card pick-up day to first semester 
report card pick-up day. The Chief Executive Officer may recommend such a modif1cat1on ,f changing the 
date would facilitate greater participation in the election, as either candidates or electors by the parenls 
and community residents who would be eligible to vote for and serve on a particular local school council 
on and after the new election date. 

That determination may be based upon an 1mm1nent and s1gnif1canl change. increase or decrease in the 
populations of parents and/or community residents eligible to serve on, and who would be served by. a 
particular local school council. The circumstances which may be considered ,n deterrrnning the existence 
of such changes, increases or decreases may include, but shall not be limited to 

1. An imminent and s1gntf1cant change 1n the compos1t1on of the student populat,on eligible to attend 
the attendance center; 

2 An imminent and significant increase 1n the size of the student population el1g1ble to attend the 
attendance center, such as occurs when existing schools are consolidated or a new school ,s opened 
either in total or in stages; 

3. An imminent and significant decrease in the size of the student population eligible to attend the 
attendance center; 

4. An imminent and significant change 1n the attendance center's altendance bound;mes or whert• 
applicable, local school council voting boundaries. such as a significant expansion or contrachon of the 
boundaries; 

5. An imminent and significant expansion of the attendance centers attendance boundaries. or. 
where applicable, local school council voting boundaries. such as occurs when cx,sl,ng schools arc 
consolidated; 

6. An imminent and significant contraction of the allendance center's allendance bound.mes. or 
where applicable, local school council vot,ng boundaries: 

7. A change 1n the attendance center's grade structure or any other circumstance that would deny 
the parents or legal guardians of students eligible to attend the attendance center"' the nexl Fall Term all 
opportunity to participate, as their candidates or electors. 1n any local school counc,1 clechon for the 
attendance center during the period of students' anticipated enrollment ,n the ;ittendancc center 

The Board may adopt the Chief Executive Officer's recommendation pursuant lo ,ts authority under 
Sections 5/34-2.1 (n) and 5/34-18 of the Illinois School Code, respectively, to conduct fair and 1mpart1a1 
local school council elections and to exercise general superv1s1on and 1urisd1cl1on over lhe Chicago Pubhc 
Schools. 105 ILCS 5/34-2.1(n); 5/34-18 (2000) If the Board adopts the Chief Executive Off,cers 
recommendation, all subsequent local school council elechons for the attendance center may be held on 
the same date every two years thereafter. 

CHAPTER VII 
PROCUREMENT AND CONTRACT RULES 

Sec. 7-1. Purchasing Limitations. No purchases, 1nclud1ng purchases made using school internal 
accounts, shall be made except as provided in these Rules No officer or employee not expressly 
authorized by these Rules shall make any purchase on behalf of the Board of Education or enter into any 
contract of purchase, verbal or written, for any apparatus, equipment, supplies, service. repairs. goods 
wares or merchandise of any kind or description, or accept any of them on approval or otherwise No 
officer or employee of the Board of Education shall during a fiscal year expend or conlract to be 
expended any money, or incur any liability, or enter into any contract without an appropr1at1on therefore 
or in excess of: ill,) i} the amount appropriated in the budget; (Q) M) the amount authorized ,n a Board 
Report; (9 iiij the amount authorized by an Officer pursuant to the exercise of their delegated authority. 
or, (Q1 i¥) the compensation amount stated in the contract. Any contract, verbal or written. made ,n 
violation of this section is void as to the Board of Education. 

Sec. 7-2. Procurement Policy For Biddable and Non-Biddable Items; Requests for Information, 
Request for Proposals and/or Qualifications, and Bid Solicitations 

a. Requests for information and public canvassing of soltc1tal1ons of bids, requests for proposals and 
qualifications for contracts and purchases shall be authorized and managed by the Chief Purchasing 
Officer. All bid solicitations, which convert to binding contracts upon execution by the Board. shall be 
approved as to legal form by the General Counsel prior to the publication of such solic,tahon All requests 
for qualification shall include language describing the basis and process for award of work to pre-quahf1ed 
vendors. The Chief Purchasing Officer shall establish requirements regarding the publ1cat1on of any and 
all requests for information, solicitations of bids, and requests for proposals and qual,hcat,ons 
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b. All purchases for Biddable Items and Non-biddable Items shall be awarcJed pursuant !o a 
competitive process in accordance wit/1 the following procedures Biddable Items are defined as tllose 
goods, services and transportation purchases and contracts required to be awarded through a 
competitively bid solicitation process pursuant to 105 ILCS 5/10-20.21 Non-biddable Items are def1'1ed 
as those purchases and contracts for goods or services for which there ,s an exception under t 05 ILCS 
5/10-20.21 

Level One: All purchases of Non-biddable Items between $25,001 and $75.000 shall be awarded 
pursuant to a procurement process whereby at least three (31 written price quotations (wfilteJl 01 

Yeroal) are submitted to and evaluated by the Chief Purchasing Officer and awarded by the Chief 
Purchasing Officer to the most responsible and responsive proposer(fil with competitive pricing or 
any other form of competitive solicitation that is issued by the Chief Purchasing Officer 1n 
accordance with Federal, State or other agency purchasing gu1delines,as4~<at&-by 
th&-Ghief PuFGhasin9 Off!Gef. Good faith competitive solicitations that do not yield three (3) 
legitimate price quotations may be deemed to satisfy the procurement process requirements of 
this section at the discretion of the Chief Purchasing Officer: 

2. Level Two: All purchases of Non-biddable Items between $75,001 and S250.000 must he 
approved by the Board and 6hall-be awarded pursuant to a procurement process whereby <11 

least three (3) written proposals with price quotes are submitted to and evaluated by the Chief 
Purchasing Officer and are awarded to the most responsible and responsive proposer(fil w1lh 
competitive pricing, or any other form of competitive solic1tat1on that 1s issued by the Chief 
Purchasing Officer in accordance with Federal, State or other agency purchasing gu1delmes--as 
deemae ai;if)ropriale ey lh8-GAief-.P1nshas1n9 Ollicer and-J;Aal~9Y6G--OY t~ Good 
faith competitive solicitations that do not yield three (3) legitimate price quotation$ may be 
deemed to sa:isfy the procurement process requirements this section at the d1scret1on of the 
Chief Purchasing Officer; and 

3. Level Three: All purchases of Biddable Items between $10,001 and $ 75 000 must be approve ct 
by the Chief Purchasing Officer. Ad purchases of Biddable Items ,n excess of ~0:000 S75,00Q 
must be approved by the Board. All purchases of Biddable Items 1n excess ot $10,000 shall be 
awarded pursuant to a duly advertised bid solicitation issued by the Chief Purchasing Officer. •n 
accordance with tho precepts of formal sealed bids lo the lowest, respons111e, responsible 
biddorl.§.l, considering conformity with specifications and terms ot delivery, Quality and 
serv,ceabilily a~vea ~G. All purchases of Non-biddable Items S250.00 t 
and above must be approved by the Board and sRall-be awarded pursuant to a duly adverl1!;e<l 
request for proposals/qual1f1cations issued by the Chief Purchasing Officer or any other form of 
competitive solicitation that is issued by the Chief Purchasing Officer ,n accordance with Federal. 
State or other agency purchasing guidelines,a&--Ele&meG-aP!)fOl)Rat&--Oy-l~f.-Plclr<;ha&<n(J 
Offisef; ane shall ee apf)(oYeo-by-#1&-Beafd. 

Sec, 7-2.1 Expenditures of $251000 and Under ror--llems Which Are Not Required To Be Awarded 
Through a Competitive Bid Solicitation Process. Upon requisition duly signed or authorized by !he 
Chief Executive Officer, the Chief Education Officer, the Chief Purchasing Officer, the Chief F111anc•al 
Officer, the Chief Administrative Officer, the General Counsel, lhe Chiefs ot Schools or any other 
e~ecuti,,.e officer designated by Board Resolution, as appropriate for lheir respective areas of 
responsibilities, expenditures for supplies, materials, non-personal services, personal and consulting 
services or other work which are not required to be awarded through the compehhve bid sohc1tat1on 
process pursuant to Board Rule 7-2, up to $25,000 may be made by purchase order charging 
appropriated funds. ~~Rall ee first oelaiRad for all sue~ C0l'llm1lmenls '"' excess of $:.l5;000 

Sec. 7-2.2 Regulated Education-Related Expenditures Which Are Not Subject to Section 7-2 
Procurement Requirements. The procurement rules sel out in Section 7-2 do nol apply to: Cal selection 
of charter school providers and contract school providers which are subject to alternale procurement 
Processes: (bl engagement of Illinois State Board of Education certified special educalion providers who 
are providing specialized services as mandated by the Individuals with Disabilities in Education Acl, (cl 
payments of proportionate share federal education funds lor non-public schools to purchase goods and 
services under various Federal title programs: {d) engagement of vendor(sl required by the US 
Department of Education, the Illinois State Board of Education. or other federal state or local 
governmental agency to provide services under a grant or educalional service program adm1n1stered by 
the governmental agency: or (el other education-related expenditures subject to statulory or regulatory 
procurement procedures outside the scope of these rules. The applicability of Section 7-2.2 shall be 
determined by the Chief Purchasing OHicer and the General Counsel. If applicability is determined. lhe 
Chief Purchasing Officer and the General Counsel shall also identify the method of purchase and contract 
requirements pertinent to the transaction. Any expenditure pursuant to Seclion 7-2 2 that exceeds 
$25,000 requires Chief Executive Officer or Chief Education Officer approval and any expenditure that 
exceeds $75 000 further requires Board approval. 

Sec. 7-2.3 Non-Biddable Education-Related Expenditures and Engagemenls Which Are Nol 
Subject to Section 7-2 Procurement Requirements. The procurement rules set out 1n Section 7-2 do 
not apply lo: (al payments of tuition to accredited instilulions of higher education: or (bl engagemenls w•lh 
organizations or institutions providing internship, practicum or other educational learning opportunities to 
students. including student stipend programs. The applicabihty ol Section 7-2 3 shall be determined by 
the Chief Purchasing Officer and the General Counsel. Any expenditure pursuant 10 Sec11on 7-2 J(a) 
does not require a contract. Any expenditure pursuant to 7-2.Jfbl that exceeds $25.000 requires a 
contract Any expenditure pursuant to Section 7-2.3 that exceeds S25 000 requires Chief Executive 
Officer or Chief Education Officer approval and any expenditure that exceeds $ 75 000 further requires 
Board approval. 
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Sec. 7-2.4 Purchase of Non-Biddable and Biddable Items Through Federal, State, County, City and 
Sisler City Agency Contracts Which Are Not Subiect To Section 7-2 Procurement Requirements. 

The Chief Purchasing Officer Is authorized to approve the purchase of Non-biddable and Biddable Items 
based on contracts between another governmental entity, 1nclud1ng the City of Chicago the Stale of 
Illinois, the County of Cook, the Board's sister City agencies (the Chicago Park D1~tnct the C111cagq 
Transit Authority, the Chicago Housing Authority and the City Colleges of Chicago), and a federal agen.£L 
and its vendors {the ·'Reference Contract"), subIect to the following conditions 

The procurement process used to form the Reference Contract shall substantially comply with the 
competitive procurement requirements of these rules, and st1all comply with all legal obhgations 
applicable to the Board. 

2. A separate contract between the Board and the governmental entity s vendor that includes all of 
the material terms In the Reference Contract shall be executed prior to any purchases The 
contract entered into between the Board and the vendor may contain 

l.!} pricing or compensation terms equivalent to or more favorable to the Board lhalJ 
those contained In the Reference Contract 

llil a period of duration or term which may vary from the term of the Reference 
Contract; 

(!i!) such additional provisions as lhe Chief Purchasing Officer determines to be In the 
best interests of the Board; or 

ilid such insertions to or deletions from the Reference Contract as are required by law 
or regulation applicable to the Board. 

3. All purchases pursuant to Section 7-2.4 must be approved by the Chief Purchasing Officer and 
require a contract and those purchases over $75,000 further require Board approva~ 

4. The contract between the Board and the governmental entity's vendor ,s subIect to lhe review 
and approval of the General Counsel. 

Sec. 7-2.5 Restricted Gift Purchases Which Are Not Subject To Section 7-2 Procurement 
Requirements. In accordance with 105 ILCS 5/16-1, if a donor makes a restricted grant g,11. donal,on or 
Legacy the terms of which require the Board to purchase certain goods or services from a specific vendor, 
the procurement rules set out in Section 7-2 shall not apply to such purchases In all such cases any 
grant, gift, donation or legacy restrictions must be independently identified by the donor with no influence 
by District personnel. The applicability Section 7-2.5 shall be determined by the Chief Purchasing Officer 
and the General Counsel. If applicability is determined. the Chief Purchasing Officer and the General 
Counsel shall also identify the method of purchase and contract requirements pertinent to the transaction 
Any expenditure that exceeds $75,000 further requires Board approval. 

Sec. 7-2.6 Procurement Guidelines. The Chief Purchasing Officer ,s aulhonzecJ to establish 
procurement guidelines to ensure the effective implementation of the procurement rules contained In this 
Chapter VII. 

Sec. 7-3. Procedure for Bid Solicitations. Except as may otherwise be provided by the Board. when 
solicitations for Biddable Items are taken, as many bids shall be secured as practicable. basing the 
solicitation upon a list of prospective bidders that are qualified to provide supplies. materials. work or 
services. At least one public notice is to be made at least ten days before the bid due date In a 
newspaper published in the district and shall simultaneously be posted on a readily accessible bulletin 
board in the Office of the Chief Purchasing Officer. Each bidder receiving a copy of the sohc,tation must 
receive at least three days notice of the time and place of the opening of all such bids All bids must hP. 
sealed by the bidder and must be opened by the Chief Purchasing Officer or his/her des1gnee at a public 
bid opening al which the contents of the bids must be announced 

If the stated bid opening day falls upon a holiday as established by the Rules of the Board. the hme for 
receipt and opening of bids shall automatically be continued to the next following business day at the 
same hour. 

Sec. 7-4. Posting of Bid Responses SGlleliule ef Bid-S&IIG!tatiGAs. Whenever the bids arc opened 
and announced In accordance with Section 7.3 SGAeOOled. a copy of satd-S{;hed~ Ille aggregate bid 
prices by category proposed by each bidder shall be pubhcally posted by oosted-in-the Office of the Chief 
Purchasing Officer not later than four days follow,ng the day on which bids are opened A -&Gl=lt!dul&-of 
eiGs, certified by IRB Gl:lier P1JF6Ra&in9 OlltGBF, sl=lail-alse--0&-lorwaFQeG-to-lR& ~elai.y 81-tlle-Boaro ol 
~lion who shall-fffe-l-h&-9me-iA-a-safa-plase and properly prosorvo ~hem--a&-pafl-of-lh&- olltC+al 
ffiGOHl&-ef41:l~am-0f Ea 1J Ga t ien 

Sec. 7-5. Emergency Expenditures. 

a. An emergency shall be determined when, In the Judgment of the Chief Purchasing omcer ~ (a} ,1 

Is necessary make repairs and alterations. and purchase equipment, services. or supplies (collectively 
"Emergency Purct1ases"); lli} {I}) the Emergency Purchases are necessary as a result of c•rClirnst.inccs 
which call for immediate action (the "Conditions Precedent"); and U!.!,) {G) the Cond1l1ons Precedent arc " 
result of fire, accident. threat to the health, safety, security of individuals or other cond,t,ons and such 
action is necessary to prevent material loss or damage to properly, or bodily 1n1ury or loss of hfe of t11e 
occupants of the Board's buildings and third parties who may be present 111 ,ts buildings or on tts 
premises or to prevent interference with school sessions or to protect the health. safety. secunty or well 
being of students, staff. or third parties ("Emergency Cond1t1on(s)") 
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b In order to obtain approval o' ar, Emergency Expenditure, the following steps must be taken !.iJ 
(-a} obtain the verbal or written approval of the Chief Executive Officer, Chief Education Officer Ct11ef 
Administrative Officer, Chief Operating Officer Chief J;:aGilities GfliGer, or such other chief officer charged 
with authority over the Conditions Precedent. (ill (!H obtain the verbal or written approval of the Chief 
Purchasing Officer; ilii} (G} after the work has been completed, the purchases have been made, or the 
services have been rendered :o the satisfaction of the appropriate Department, complete a Request to 
Approve Emergency Expenditure on a form approved by the Chief Purchasing Officer (the "Emergency 
Request Form"); ill'.1 f{4 obtain the verification of the appropriate chief officer on the Emergency Request 
Form; and W (61 have the Emergency Request Form signed by the Chief Purchasing Officer. 

c. If an Emergency Condition occurs after business hours, on a weekend, on a holiday, or at any 
other time that the appropriate chief officer and the Chief Purchasing Officer cannot be contacted, each 
Portfolio Manager or such other appropriate chief officer of the Board, or their des,gnee, has the authority 
to take the necessary action at his/her own discretion 

d. The foregoing authority Is limited to the minimum expenditure of funds necessary to stabilize an 
Emergency Cond1tIon and protect person and property from further harm. After the Emergency Request 
Form has been completed, the Chief Purchasing Officer shall prepare a Board Report and obtain 
approval of the Emergency Expenditure by a ¾ vote of the Board. 

Sec. 7-6. Deposits, Bid Bonds, Performance and Payment Bonds. 

a. When a bid deposit shall be required, whether by law or at the discretion of the Chief Purchasing 
Officer, 11 shall be so stated in the solicitation of bids, and the deposit shall be in a reasonable amount out 
not in excess of 5% of the total bid amount proposed. The bid deposit. when required, may be In the form 
of a money order, certified check drawn upon a banking 1nstitut1on in good standing and made payable to 
the order of the Board, a specific bond, or a letter of credit. In lieu of submitting the bid depos11 as herein 
above provided, a bidder may file with the Board an annual bid bond, the amount of which shall be 
determined by the Chief Purchasing Officer, provided, however, an annual bid bond shall not be accepled 
on bids for construction work, alterations, repairs to buildings and grounds, and student transportahon 
matters. Such annual bid bond shall ,n no case be less than $10,000. and shall cover all bids subm,tled 
by such bidder during the period of the t>ond. All bid bonds shall tie signed by a responsible surety 
company licensed to do business in the State of Illinois 

b. All bid deposits accompanying a bid sollc1tat1on, except that of the successful b1<.ldcr. sl•all be 
refunded or returned afler the successful bidder has been determined and a contract has been awarded 
by the Board. The bid deposit of the successful bidder shall be returned afler the full execution of the 
contract and the tendering of any payment and/or performance bond required under the contract In case 
of a failure or refusal on the part of the selected bidder to execute a contract and tender a paymenl and/or 
performance bond, if required. within a reasonable period of time as determined oy the Chief Purchasing 
Officer, tho deposit of the selected t>idder so failing or refusing may be forfeited and retained by lhe Bo.ircJ 
as liquidated damages and not as a penalty or, when a bid bond has been furnished In lieu of a deposit. 
the Board may take action on the bond. 

c A payment and performance bond shall be required for all building construction and bu1lcJ1ng ancl 
grounds repair work, and student transportation matters A payment and performance bond may .ilso be 
required on any other purchases or contracts when specified by the Chief Purchasing Officer When a 
payment and performance bond is required, it shall be stated 1n the sollc1tat1on of t>1ds and requests for 
proposals and/or qualifications and the bonds required shall be in an amount sulf1c,ent to insure Ille 
fulfillment of the contract of the successful bidder/proposer. Such oonds shall be signed by a responsible 
surety company licensed to do business in the State of Illinois. 

Sec. 7-7. Rejection of Bids/Proposals. The Board or the Chief Purchasing Officer shall have the right 
to reiect any or all bids or proposals. 

Sec. 7-8. Expenditures - Pre-Qualified Vendors. The Chief Purchasing Officer shall submit a reporl lo 
the Board each quarter of all expenditures made to pre-qualified vendors. The report shall include a list 
of: 1) all expendilures made to each individual pre-qualified vendor: i1) the total expenditures made to all 
pre-qualified vendors in the applicable pool; and, iu) the balance remaining of the aggregate amount 
authorized for each applicable pre-qualified pool of vendors. 

Sec. 7•9. Strategic Sourcing. The Chief Purchasing Officer or his/her designee shall prepare and 
circulate to local schools a list of pre-qualified vendors ('strategic sourcing vendors') offering volume 
discounts of commodities such as instructional materials, equipment, supplies, and various services 
Schools shall be required to use strategic sourcing vendors for all purchases over $10,000 1n accordance 
with the Board's Strategic Sourcing Policy. Schools requesting to use a vendor other than a strategic 
sourcing vendor for purchases over $10,000 must ot>tain prior written approval from the Chief Purchasing 
Officer and comply with applicable competitive basis procedures. All such purchases of commodities and 
services that are subject to the Board's Strategic Sourcing Policy shall be made only pursuanl to ;i 

purchase order approved by the Chief Purchasing Officer. 

Sec. 7-10. Sole Sourcing. 

a. Sole Sourcing of Non-Biddable Items. Sole source procurements and contracts arc defined as 
those that have not been competitively procured Sole source procurements are discouraged and any 
office, department, program, unit, or school requesting sole sourcing should carefully consider all 
available resources before requesting a sole source award. Sole source procurements are improper ,t 
only for administrative convenience. The Chief Purchasing Officer Is authorized to approve sole source 
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procurements up to $75,000. All sole source procurements over $75,000 must be approved by the Chief 
Purchasing Officer and the Board. m.ist--w:&t--b&-app,o,,.6G-by--lA6--Choel--PurGha!;ing · OfllGef -aoo 11>61, 
appro"elJ by the BoarlJ. In determining whether to approve a sole source procurement of Non-biddable 
Items, the following criteria shall be considered 

1. The specific problem, requirement, or need that the procurement or contract ,s intended to 
address that makes sole sourcing necessary. This should include an explana11on as 10 how the 
services or goods and merchandise are critical or essential to the Boards respons1b•l1t,es or 
operations. 

2. The availability of resources to perform the services or provide the goods and merchandise 
efficiently and cost effectively. 

3 The unique qualifications. abilities or expertise of the contractor or supphor to meet the Hoards 
needs and/or the unique nature of the services and/or goods and merchandise 

4. Whether the particular contractor or supplier was named m a grant and Is essenltal to fulf•ll1ng the 
Board's obligations under the grant. 8f-WOOS6-.U6&1&-manoa1oob~IGr-GF-<leAOf 

5. Any other special circumstances that may be relevant such as copyright restrichons. or where the 
proposed contractor or supplier Is the only source available In the geographical area 

6. The basis for the determination that the costs, fees, or rates negotiated are fair and reasonaole 
given the absence of a competitive basis award The explanation may make a comparison with 
comparable contracts, use the results of a market survey. or employ some other appropri;ite 
means to make such a determination 

b. Sole sourcing of Biddable Items is not permitted. 8-0le-ww~ BiaEJable l!ems~.«oo-only 
l)Uf6tlafll-4&.a~ie~1~CS~0 .20 .21 of lhe-illlA~cROOI-Gooe-

Sec. 7-11. Contract Ineligibility. No person or business entity shall be awarded a contract 1f trial 
person or business entity~ (1) has been convicted of bribery or attempting to bribe ;i public officer or 
employee of the Board of Education of the City of Chicago, the State of Illinois, or any other public entity. 
In that officer or employee's official capacity: (1i) has been convicted of agreement or collusion amon9 
bidders or prospective bidders in restraint or freedom of compel1lion by agreement to bid a f,xed price or 
otherwise: or (iii) has made an admission of guilt of such conduct described above wt11ch 1s a ,natter of 
record but has not been prosecuted for such conduct lnehg1brlity under this sechon shall cont111ue lor 
three years following such conviction or admission 

For purposes of this Section 7-11, no person or business entity shall be eligible to be awarded a contract 
if such person has engaged in: !!.} {a) Bid Stringing (as defined In 720 ILCS 5/33 E-2 (r-5)), wh•ch also 
includes any knowing attempt to divide or plan procurements to avoid the use or competitive procedures . 
.(ill~ Bid Rigging (as defined in 720 ILCS 5/33 E-3); or (iii) ~ Bid Rotating (as defined rn 720 ILCS 5/33 
E-4). For purposes of this section, where an official, agent or employee of a business entity has 
committed such conduct described above on behall of such an entity and pursuant to the direction or 
authorization of a responsible oflicial thereol, the business entity shall be chargeable w11t1 the conduct 
Bid Stringing, Bid Rigging and Bid Rotating are prohibited. 

Sec, 7-12. Prohibition Against Stringing. "Stringing· is d1v1ding or planning any procurement program, 
activity, transaction, invoice, purchase order or agreement involving the Board or any of its operational 
elements (including offices, departments, bureaus, programs, units and schools) to avoid either. (a) any 
of the competitive procurement processes set forth in Board Rule 7-2; or (b) any of the hm1tat1ons on 
delegated authority set forth in Board Rule 7-15 or 105 fLCS 5/34-8.1. Stringing 1s proh1b1ted 

Sec. 7-13. Written Contracts and Purchase Orders Required. 

iL Except as otherwise provided in these Rules, all expenditures for Biddable Items exceeding 
$10,000 which must be awarded through the competitive bid sohc1tat1on process pursuant to Board Rule 
7-2, and expenditures for Non-biddable Items exceeding $25,000 which are not required to be awarded 
through the competitive solicitation process pursuant to Board Rule 7-2, either 1nd1v1dually or collecllvely 
for consecutive purchases from the same vendor/service provider of the same item or service by the 
same authorized officer 11ser eo11ar1moRtJsch8GI, and all other transacltonal matters requiring contracts. 
leases, licenses or intergovernmental agreements shall be evidenced by a written documenl approved as 
to legal form by the General Counsel and signed by lhe Board, lhe Chief Purchasing Officer or other 
officers as specified in Section 7-14 or 7-15 of these Rules, as applicable, and the other party 

No goods or materials, apparatus, equipment, supplies, wares or merchandise may be received, nor may 
services, repairs, or work commence nor leaseholds be created, nor may payments be made regarding 
any of the foregoing prior to execution of a written document for same 111 accordance with Board Rule 7 • 
14 or 7-15, as applicable. 

he Except as otherwise provided in these Rules, all purchases for any Dollar amount require a 
Purchase Order obtained consistent with these Rules and applicable law. The Purchase Order must be 
issued prior to order or receipt of goods or services. 
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Sec. 7-14. President and Secretary to Execute Contracts and Leases. Except as ott1erw1se prov1de<.1 
1n these Rules, tho President and Secretary of the Board of Education shall sign and execute all contracts 
duly authorized by order, resolution. or direction of lhe Board of Education and shall sign and execute 
leases of school property or property required for school purposes duly authorized by order. resolul1on or 
d'recl1on of the Board of Education. and which have been approved as lo legal form by lhe Gener;ii 
Counsel The President, with the approvaI of the Board, may designate one or more persons who shat, 
have proxy authority lo affix the signature of the President to suct1 contracts or le;ises In the cibsence of 
the Secretary. the Assistant Secretary shall sign such contracts or leases The Board may at IIs 
discretion. authorize and designate a signatory for leases and contracts under certain spec,f1e<f doll,1r 
amounts and for ancillary documents that serve 10 administer or effectuate a contract or le;ise In the 
event the President abstains from a contract or lease matter. the Board-approved contract or lease nrny 
be executed by the Vice President. In the case of abstention by the President and the absence. d1sab1l1ty 
or abstention of the Vice President. the Board-approved contract or lease may be executed by any 
member of tho Board. When so signed, executed, and approved. such contracts and leases st1all be 
deemed to be duly executed by the Board of Education. 

Sec. 7-15. Delegatlon of Authority to Act. In addition to the foregoing, the Board hereby deleg;itcs the 
following specific authority to the following Officers or their respective desIgnees wIlh respect to making 
and executing certain agreements, which authority may be exercised without prior Board actI011 or 
approval. This authority includes the authority to approve payments and ratify agreements w1lh1n the 
scope of the authority delegated in this section All authority exercised by the Officers pursuant to this 
Rule shall be reported to lhe Board on a monthly basis. 

a. The Chief Executive Officer has the authority to authorize and execute the following. 

L...._8ny and all intergovernmental agreements and other miscellaneous types of agreements lhal 
have no financial impact on the Board, subject to approval as lo legal form by the General 
Counsel. 

~ Education-related agreements enumerated In Board Rule l-2.2 and 7-2.3 up to $75,000 per 
provider/institution, subject to approval as to legal form by the General Counsel 

b. The Chief Operating Officer has the authority to authorize and execute the following 

1. Any and all real property leases/licenses where the Board is the landlord/licensor, w1Ih a term Q! 
less than len (10) years, regardless of the dollar amount, subIect lo approval as to legal lorm by 
lhe General Counsel (except for leases/licenses at 125 S. Clark Street, Chicago. lllino,s and for 
leases/licenses with Charter Schools, which require prior Board approval). provided however that 
the Chief Operating Officer may authorize and execute such leases/licenses w1Ih ro further 
approval frorr, the General Counsel when using the form agreement established by the Law 
Department with no modifications !hereto other than lo include business lerms Further. lhe Chief 
Operating Officer has lhe authority lo authorize and execute all real properly le;isesit1censes 
(including those with indemnification provisions) where the Board Is the tenant/licensee. the term 
is less than ten (10) years, and the dollar amount for the term of the lease/license Is $75,000 or 
under, subject to approval as to legal form by the General Counsel. Further, the Chief Operating 
Officer has lhe authority to authorize and execute any and all agreements and documents to 
grant the Board access or right of entry to property including those w1lh 1ndemn1hcat1on 
provisions. 

2. All Change Orders related to construction --change Order" means a change 111 a contract term 
other than as specifically provided for in the contract which authorizes or necessitates any 
increase or decrease in the cost of lhe contract or the lime to completion. The Chief Operating 
Officer shall establish construction change order procedures for the subm1ss1on and approval of 
Change Orders. The Chief Operating Officer shall report all Change Orders to lhe Board on a 
monthly basis. The monthly report shall include a brief description of lhe change, the original 
contract amount, the net change by previous Change Orders in dollar amount and by percentage. 
the total contract amount prior lo lhe current Change Order being submilled: the net 
increase/decrease In contract amount with the current Change Order In dollar amount ;ind by 
percentage, and the revised contract amount. All Change Orders must be In compliance w,111 the 
Public Works Contract Act (50 ILCS 525) 

3. Agreements or documents for lhe sale, dispos1l1on, transfer, donation or auchoning of Board 
assets, subJecl to approval as to legal form by lhe General Counsel, and provided that the 
compensation to be paid to a third party for these services shall be payable or deduclable frorn 
the proceeds. The Chief Operating Officer shall also have the authority lo approve the transfer of 
school assets to other schools (including charter schools) Board assets mean I11ose goods wh,ch 
are tangible, non-real estate properties. The sale, disposition. transfer. donation and aucl1on1ng of 
Board assets with an original purchase price or fair market value of $5.000 or more !hat were 
purchased with funds from the State Board of Education shall be subJect to the approval of 
Corporate Accounting The Chief Operating Orticer shall report to the Board on an annual basis 
all assets sold, transferred, donated, or otherwise disposed under lhe delegation of authority 
herein. 

c The Chief Education Officer has the authority to authorize and execute the following 

l. Education-rotated agreements as to legal form by the General Counsel. 

£c No-fee education-related agreements including 1nternsh1p agreements. prog,ammaI,c agreements 
and data sharing agreements, subIec1 lo approval as to~form by the General Counsel 
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aA>f----aflG--all---ewGaliooal---aRG/~al+G--~~----j)3ym9!ll----Of---tulllof,,--- tRal--1.av&--a 
finanGial impaGI on-ltle-8Gafo.-tlp lo $75,(l(l(l, s\/Gj86i-ffi.-aWrtWa~as-lo--Jegal-lor~y-lhe-GeA6fai Co.114661-

d. The Chief Financial Officer has the authority to· 1) accept any and all grants. dona1Ions and g1fls o' 
any dollar amount; and 1i) refund any unspent dollars from grants, donallons or gifts The Chief Financ1aI 
Officer has lhe aulhorily lo execute any and all grant, donation or g1f1 accept,ince agreements and 
amendments related thereto required by any such granlor, donor or g1ftor, mcluding agreements lo 
indemnify the granter, donor or giftor, provided however lhal any granl, dona1Ion or gill acceptance 
agreements and amendments related thereto with a value of $250,000 or more shall be subiect to 
approval as to legal form by the General Counsel and any such agreements that impose any additional 
financial obligation on the Board In excess of $250,000 shall be approved by the Board The Ch•ef 
Financial Officer together with the head of the department receiving the grant have the authority lo 
provide such additional information, assurances and certifications as arc necessary In connection w,th 
such grant. For all grants, gifts and donations and refunds of same, the Chief F1nanc1al Ofhcer shall report 
to lhe Board on a monlhly basis all granls, gills and donalIons received or made 111 excess of $50.000 
and all refunds of unspent grants, gifts or donations in excess of $5.000 Expenditure of grant funds arc 
subject to the procurement rules in lhIs Chapter VII. 

e. The Chief Purchasing Officer has the authority lo: 

.L Approve purchases payments up to $75,000 and to authorize and execute any and all of lhc 
fellow+Rg purchasing documents enumerated below, subJCCI to approval as lo legal form by the 
General Counsel, when such purchases are made in accordance with the Board Rules set forth 111 

Chapter VII; provided .however that the Chief Purchasing Officer may authorize and execute such 
purchasing documents with no furiher approval from the General Counsel wt,en using ltie form 
agreement established by the Law Department with no mod1f1cat1ons thereto other than lo ,ncludc 
business terms. If modifications are made 10 the form agreement then approval of Ille General 
Counsel as to legal form is required. 

1__ +c Agreements for Biddable llems and Non-biddable Items (a&oelHl6<HA--Secoon-1-lJ) thal do 
not exceed $75,000; 

~~ Options to renew and/or mutually-agreed-lo extensions of agreements for Biddable Items 
and Non-biddable Items that do nol exceed $75,000, and 

!!h~-- Amendments to Contracts for Biddable Items and Non-biddable Items ,n,I,ally cost,n<; 
$75,000 and under, which amendments haYe-no-hnancial ,mphc.atoons-or do nol •ncreasl' 
the total obligation lo more lhan $75,000 or maler@!.ly d1m1111sh the obhgatoons of tt11, 
vendor. 

?_. Approve payments and ratify agreements for the purchase of Non-biddable ,terns up to S75 000 
when such purchases are not made in accordance w1lh lhe Board Rules sel forth 1r1 1111s Ct,apter 
'{!L 

f. The General Counsel has the authority to appoint outside counsel, retain expens and to take all 
actions required to fulfill the duties and obhgations imposed upon the General Counsel In Chaple< Ill of 
these Rules. subject to appropriation The General Counsel also has the authority to authorize ancl 
execute any and all agreements and documents regarding the following 

1. access and right of entry to properly which may include 1ndemnif1cat1on. 

2. 1ndemnif1cation related to agreements for the purchase, sale. use. occupancy. license or lease of 
real estate: 

3. zoning, taxes and olher governmental petitions and requests. 

4. indemnification related to shrink-wrap and click-wrap agreements. 

5. agreements with a nominal value of less than $5,000 granting nonexclusive rights 10 use Board 
intellectual property and other agreements related to lhe grant of inlelleclual rights and 
permissions, including any indemnification of third parties associated with said agreements; and. 

6. other legal matters having no direct financial impact on the Board. 

g, +he Chief Perf<lmiance Oflicer has the au1hor1ly lo exewte~l-a silar+Rg--.i9'&emenls w,lh AO 

fiAaRcial 0bliflalior1 eA lhe l)arl or the Board subjecl 10 apl)ro..,al as l~Offfi by-lhe-~ 

9.,.1+. The Communications Officer has the authority lo execute access agreements to film ,n Board 
facilities and CPS schools subJect lo approval as to legal form by lhe General Counsel 

11.h The 01ief lnformalian OfliGer Chief Administrative Officer or des1gnee has the aulhonty to 
execute no-fee agreements wilh-ilo-financial 1rnplicali0As regarding non-disclosure, conf1denl1al1ly and 
network access with no further approval from the General Counsel when using ~ !ill agreement 
approved estaelishee by the Law Department wi~haf+.-1~ 
lllf~iorl-~efm6 

Vice President Ruiz indicated that if there were no objections, Board Reports 11-1116-PO1 
and 11-1116-RU1 would be adopted by the last favorable roll call vote, all members present voting 
therefore. 

Vice President Ruiz thereupon declared Board Reports 11-1116-PO1 and 11-1116-RU1 
adopted. 
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11-1116-CO1 

COMMUNICATION RE: LOCATION OF 
BOARD MEETING OF DECEMBER 14, 2011 

David J. Vitale President, and 
Members of the Board of Education 

Henry S. Bienen 
Dr. Mahalia A. Hines 
Penny Pritzker 
Jesse H. Ruiz 
Rodrigo A. Sierra 
Andrea L. Zopp 

November 16, 2011 

This is to advise that the regular meeting of the Board of Education scheduled for 
Wednesday, December 14, 2011 will be held at: 

The Central Administration Building 
125 South Clark Street 
Chicago, Illinois 60603 
Board Chamber - 5'" Floor 

Registration for Public Participation will be held between lhe hours of 8·00 a.m. and 9 00 
a.m. on the 1st Floor of the Clark Street Lobby. The Board Meeting will begin at 10 30 a.m. The 
Public Participation segment of the meeting will begin immediately following the CEO Report 
and proceed for two hours. 

11-1116-C02 

11-1116-EX1* 

COMMUNICATION RE: REAPPOINTMENT OF TRUSTEE 
TO SERVE ON THE PUBLIC SCHOOL TEACHERS' PENSION 

AND RETIREMENT FUND OF CHICAGO 
(RODRIGO A. SIERRA) 

TO THE MEMBERS OF THE BOARD OF EDUCATION 
OF THE CITY OF CHICAGO: 

I hereby reappoint Rodrigo A. Sierra, to serve as a Trustee on the Public School 
Teachers' Pension and Retirement Fund of Chicago. Mr. Sierra's term will commence 
November 2011 and expire November 2013. 

TRANSFER OF FUNDS 
v,11 im" Uni 1, and Ol>w,·is 

THE CHIEF EXECUTIVE OFFICER RF.COMMENDS THE rnLLOWING: 

The various 1rnnsfers of funds were re4ucs1ed hy the Cenlral Otf1re Dcpart111e111, u,11 ing the month ol 0,101._,, ,\II 
lrnnsfers are hue.Igel neutral. A hrief explanation of l!U<.:h rra11'fer i~ provided hdnw: 

I. Tnmsfcr £rum Rock Island Elementurt Network to Rudyurd Kipling School 

Rationale: 

Transfer From: 

Transfer 10: 

Amount: 

Funds to purchase el'ath s11hsrnp1io11. 

Unit 
Fund 
Account 
Prcgram 
Grant 

Unit 
Funu 
A<.:t:ount 
Program 
Grant 

Si ,000.00 

Rock Island Elcmenrnry Network 
General Education 1-'uml 
MiM.:dlancous Charge~ 
Other In,tr l'urpo,e, Misc 
Elem & H1 Network • Gen Board l'und, 

Rutlyartl Kipling School 
General Education Funu 
Seminar, Fees. Suh\<.:riptum:-i, Prole,,um;1l M1.:mher,h1p, 
Other Instr 1'11rpClse, Mi,c 
Elem & H, Network• Gen Board h111<is 
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2. Transfer from Citvwide Alternutive Schools und Puthways to Kdvyn l'urk High School 

Rationale. 

Transfer f'rom: 

Transfer to: 

Amounl: 

SLC allcx:alion, - Kclvyn l'arl. - mileage c,pcn,c, 1cl,t1cd 111 SI.C, 

Unit 
Fund 
Account 
Program 
Grant 

Unit 
Fund 
Account 
Program 
Grant 

$1,000.00 

CitywiUc Altcrna11v(! S!.'.hoob ~ml P,1thw.1)', 

NCLn Title V Fund 
Car Fare 
Small I.ea1111ng Comm11111t1e, 

Fte Smaller Leaming Comm11n11ie, 

Kclvyn Park High Sdmol 
NCLB Title V Fund 
Car Fare 
Smal I Leaming Commun ,tie\ 
Fie Smaller Learning Comn11n11tie, 

I 17 !! 
n,, 
',,I:> I'., 

22 /(J,1.l 

,.11:\ I 7 

~61 1!1 
.13(, 

5.J215 
22111.\,1 
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.1, Tr1111sfer from Cltywid,• Altcrnntivc Schools und Pntlnrnys to Mnnl,•y C11n•t·r Cmnmunih· Ar11d,•111v Hii:h .Sd11H1I 

Rationale. 

Trnnsfer Fmm: 

Tiansfcr 10: 

Amount: 

SLC allnc,11ion, - Manic> SI.C ,elated trasel 

Unll 
1"'11nd 
Account 
Program 
Grant 

Unit 
F11nd 
!\ccoun1 
Program 
Grant 

-~1.000 00 

Citywide !\llcrnall\'C Schools and J>,,thway, 
NCLL! Tllle V Fun<.J 
T, a vel Expcn,c 
Small Lcan11ng Cn11111111nitie, 
Fie Smaller Le,,n1111g Cnn11nun,1,c, 

Manley C<1rcer C11111mun11y AcJdemy Hirh School 
NCLll T,tlc V h111d 
Travel Expense 
Small Lcarn111f C111111111111it1c, 
1:tc s111~1llcr Lcaining Clll111llllllil11..·" 

I 17.'2 
; ~,. 
~-,~()) 

~~10.n 
:\~ l:\/1 

'-•II I 
;\(, 

'\-l ~l)°'I 

~ ! 10 ~; 

~. Trnnsfer from Citywide Allernutive Schools and P111h .. ays to Mnnlty Cun•rr <..:nmmunity ,\cad,•n,y llii:h Sd11111I 

Ratiotrnle. 

Translcr 1-rom: 

Transfer tn: 

Amount: 

SJ .C allocat"m' - Manley - SI.C related mdcagc. 

Unit 
Fund 
l\n:ounl 

Program 
Grant 

Unit 
l'und 
Account 
Program 
Grant 

$1.(XJ0.00 

Citywide !\ltc11tativc Schooh ,111,J l'ath"·')' 
NCLH Title V hmd 
C,1r F.11c 

Small I .earning Comm11nitie, 
f-u;: Smcliler 1.earninl,! Con11111111irk, 

Manley Career Community Acauemy l l1fh Sd11u1I 
NCLB Title V Fund 
Car Eue 
Small Lca1ning Comn,unit1c, 
l'ie Smaller I.earning Cmnn11111i11e, 

~ \ (, 

"l~ I,; 

22111.n 
,~,,I 7 

, II I I 
11(, 

'\.l~ I' 
_l~lO.l \ 

~~\~17 

5. Trunsf'er from Citywide J\llernalivl' Schools and Pathwuys to Munley Curccr Cnmmunit\' i\~a1km1 llii;h !'ld11H1I 

l.{ationalc: 

Transfer f'rom: 

Tra11.,ler to: 

Amount: 

SLC allocations - Manley - cxtcntlc<l u,1y hcnefits. 

Unit 
f'und 
Account 
Program 
Grant 

Unit 
rund 
Acwunt 
Program 
Grant 

~1.000.00 

Citywide Alternative Scl11•11b and Pathw,,r 
NCLl3 Title V Fund 
Teacher Snlarics - Extended Day 
Smull Learning Communitic, 
Fie Smaller Learning Communities 

Manley Career Community i\c;1demy High Sdwnl 
NCLB Title V Fun<l 
Medicare 
Snrnll Learning Comn1111utic, 
Fie Smaller Leaming Cm111111111itics 

56 

1.\7!! 
\.'\(, 

511.10 
~210.n 
S,1.1:\ 17 

5.1111 
,1,1(, 

:17~()~ 

!210.1.\ 

'\-i.1~17 



70X. Trunsfcr from Citywide Cupi1111/0perulio11s lo Southcusl Arca Elemenlnry Sdwnl 

Fund, Transfer from l\w:,1d# 211 I 0-4KO-!Ml-lll To Pn>JCctll 20; 11-221,.1 I -N~C Ch,nI~,­
Rcason • :--IA. 

Transfer to: 

Amo11111: 

Unit 
h1ml 

l\ccounl 
P,ograrn 

Gran! 

Unit 
f'umJ 

A1.:l'.C1ttnl 

Program 
Grant 

Citywide Car1wl/Oper,111on., 
QSCB • CIP Serie, 2009G 

C'apirnli1.ed Construction 

'.vlouern Sd10oh Aero" Chic.Lg<> 

Qualified School Cn11.,Iru<:11<111 Aond (Q,d,1 

SouIhcas1 Arc:, Elcme111ary Sd,ool 
QSCH - CIP Scnes 2009G 

Property · S11c, 
Modern School.\ Ano" Chicago Exp111is1011 
Qualified School Cons1r111:11on HomJ (Q,d>J 

~l.727,5!Xl.(M) 

70ij. Trnnsfcr for Citywide Acudemic Leurninu und Support 

~ationalc: 

Trans!er From: 

Tr:in,fer tn: 

Amount: 

Co11sulIing Services l':,y 

U111t 
f'und 
Account 
Program 
Grant 

Citywide Acade1111c Learning and .Suppo,t 
NCLB Title I Regular fund 
Commodities - Tex1houk, 
Scs Aim High A<l111ini,IrnIio11 

Nelli - Ch<1ice Sch1,oi, I Scs 

Unit C11ywide /\caclcmic I.earning and Suppnrt 
l'und NCI.B Title I Regular t=umJ 

l\ccounl Service,· l'rofcssinnal & Technical 
Program Nc\h Sc:-- Program 
Gran! Nclh - Choice Schools/ Scs 

$3.:585.<XIO.00 

710. Trunsfcr from Sufely ond Security • Citywide 10 Citywide Eurly College und Cureer 

Rationale· 

Transfer f'rom: 

Ttan:-.fcr to: 

Amonnt: 

Culture of Calm - Per V. Oryam - lu11ds arc moving to OCCP. 

Unit 
Fund 
At:count 
Program 
Grant 

Safely and Securtly - Citywide 
NCLR TIiie I Rcgul:,r Fund 
Services - Professional & Technical 
Oih Govt Fd Prog·Allencl&Soc Wk 
Di'\cretionary 

Unit Citywide Early College and Career 
l'unl1 NCLB Title I Regular Fund 

Account Services• Professional & Technical 
Program 0th Govt Fd Prog•AUend&.StK Wk 
Grant D1st:retionary 

$9,281.467.()() 

1~1.-\1) 

.JXO 
51, 1 I II 

~:\1'_\ I 

/121kMHI 

22111 I 
-lXO 
~(,](), 

25.1:\.1.J 
ft21MMMI 

11.l'i!I 

", \ll.i 

21JIHII I 
~ \01 ~7 

11.l'JO 
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~IJ(Kl!O 

.J.10127 
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November 16, 2011 

*[Note: The complete document will be on File in the Office of the Board] 

11-1116-ED1 

REPORT ON STUDENT EXPULSIONS FOR OCTOBER 2011 

DESIGNEE FOR THE CHIEF EXECUTIVE OFFICER REPORT THE FOLLOWING 
DECISION: 

1 Students were expelled from the Chicago Public Schools in October 2011. 

DESCRIPTION: 

Pursuant to the provisions of Sections 10-22.6 and 34-19 of the School Code of Illinois, 
Section 6-8 of the Rules of the Board of Education of the City of Chicago, and the Student 
Code of Conduct of the Chicago Public Schools, the designee for the Chief Executive Officer 
approved the expulsion of 1 Chicago Public Schools students, for gross disobedience. 
misconduct or other violations of the bylaws, rules and regulations of the Chicago Board of 
Education. 
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LSC REVIEW: 

October Totals 
(October 1 to October 31, 2011) 

Expulsions 
No Expulsions 
SMART Referrals 

1 
32 

--12 
82 

(2011-2012 Totals to Date) 
(August 1, 2011 to current) 

Expulsions 
No Expulsions 
SMART Referrals 

Decisions Pending 

62 
62 

120 
244 

55 

LSC review is not applicable to this report. 

AFFIRMATIVE ACTION STATUS: 
Not applicable. 

FINANCIAL: 
No cost to the Chicago Public Schools. 

PERSONNEL IMPLICATIONS: 
None. 

11-1116-ED2 

November 16, 2011 

APPROVE PAID LEAVE OF ABSENCE FOR ROBERT REYNOLDS TO PARTICIPATE IN 
THE FULBRIGHT PROGRAM IN FINLAND 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Pursuant to Board Rule 4-1(a)(9), the Chief Executive Officer has approved an academic year paid leave 
of absence (January 1, 2012 - June 30, 2012 ) for Robert Reynolds, a member of the teaching force. to 
participate in the Fulbright Program in Finland. 

DESCRIPTION: The Fulbright Program provides opportunities for qualified Chicago Public Schools (CPS) 
educators to undertake graduate study, advanced research, university teaching, and/or teaching in 
elementary and secondary schools in other countries for a designated period of lime with full pay and 
position security. 

Robert Reynolds, a sixth grade science teacher at the Mary G. Peterson School, applled and was 
selected by the Fulbright Program to research effective middle school mathematics instruction in Finland 
Mr. Reynolds will observe mathematics instruction, conduct research, undertake coursework, and 
potentially provide professional development. The Board of Education will pay Mr. Reynolds his regular 
base salary during the period of the leave (January 1, 2012 - June 30, 2012) and maintain all of his 
benefits. At the conclusion of his leave, Mr. Reynolds will return to his position at the Mary G. Peterson 
School. The principal of Mary G. Peterson School, Adam Parrot-Sheffer, approved the teacher's 
participation in the program. 

LSC REVIEW: Not applicable 

AFFIRMATIVE ACTION STATUS: Not applicable 

FINANCIAL: The teacher on Fulbright leave (Mr. Reynolds) will receive the basic salary which such 
members of the teaching force would have received if in actual service in the Chicago Public Schools and 
maintain ail of his employment benefits. 
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11-1116-EDJ 

APPROVE ENTERING INTO AGREEMENTS WITH VARIOUS UNIVERSITIES FOR STUDENT 
INTERNS IN THE AREA OF COUNSELING 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 
Approve entering into agreements with various urnvers1tIes to have them provide student interns In the 
area of counseling and authorize execution of agreements with additional Un1versit1es without further 
Board approval. The initial Universities are listed on the attached exhibit The counseling services shall 
oe provided by the Universities and interns at no cost to the Board. Written agreements for these services 
are currently being negotiated. No services shall be provided by any Un1vers1ty or their interns prior to 
execution of their written agreement Information pertinent to these agreements Is stated below 

UNIVERSITIES: 

USER: 

Exhibit "A" Attached 

Talent Office 
Chicago Public Schools 
125 South Clark Street, 2nd Floor 
Chicago, Illinois 60603 

Contacl: Alicia Winckler 
(Title) Chief Talent Officer 
Phone: 773-553-1070 

TERM: The term of the agreement for each University shall commence on the date the agrcemen: ,s 
signed and shall end June 30, 2013. 

OPTION TO RENEW: Each agreement shall have one option lo renew for a period of five (5) years 

SCOPE OF SERVICES: The Universities shall recruit and screen school counseling Inter11 candidates 
according to their own internal policies and practices. They shall refer the most qualified candidates to 
the designated CPS Program Contact for consideration and placement. The Board retains the r1gt1t to 
determine the number of intern slots, select the interns from the pool presented by the Un1vers1hes. and 
process the placements. Universities and interns may be asked to collaborate with CPS on various 
research studies, subject to compliance with the Board's Research Study and Data policy and applicable 
statutes. 

DELIVERABLES: Each University shall screen and provide an acceptable number of qualified interns as 
determined by CPS that meet the school counseling internship requirements of the State and CPS 

OUTCOMES: Each intern shall provide supervised school counseling services to CPS students during 
the designated internship time period. In compliance with the Illinois State Board of Education each intern 
must engage in the performance of various aspects of the counseling role and be gradually introduced to 
the full range of responsibilities associated with that role. An intern must complete at least 600 hours of 
which at least 240 hours of the internship shall involve direct service work with school-age individuals and 
groups. The length of the internship must last no less than one semester. The requirements of the 
internship may be modified to meet the established requirements of a University or another state board of 
education. 

COMPENSATION: Universities and interns shall receive no monetary compensation from the Board for 
the provided services. 

AUTHORIZATION: Authorize the General Counsel to include other relevant terms and cond1t1ons in the 
written agreements. The General Counsel also is authorized to include provisions in the agreements 
regarding 1ndemnif1cation by the Board when such language is required by a University Authorize the 
President and Secretary to execute the agreements, including agreements with Universities not listed on 
Exhibit A. without additional Board approval. Authorize the Chief Talent Officer to execute all ancillary 
documents required to administer or effectuate these agreements. 

AFFIRMATIVE ACTION: Pursuant to Section 5.2 of the Remedial Program for Minority and Women 
Owned Business Enterprise Participation in Goods and Services contracts, this contract is exempt from 
MBEIWBE review. 

LSC REVIEW: Local School Council approval is not applicable to !his report 

FINANCIAL: None 

GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Board of Education has the authority lo conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former 
Board members during the one year period following expiration or other termination of their terms of 
office. 
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Indebtedness - The Board's Indebtedness Policy adopted June 26. 1996 (96-0626-PO3) as amended 
from time to time shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-PO2). as amended from time 10 tI'lle 
shall be incorporated into and made a part of the agreement 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the currenl 
fiscal year is deemed a contingent liability, subject to appropriation in lhe subsequent fiscal year 
budget(s). 

EXHIBIT "A" 

I. UNIVERSITIES ENTERING INTO AGREEMENTS: 

1. Ball State University 
Deparlment of Counselir.g Psychology and Guidance 
Services 
622 Teachers College 
Muncie, IN 47306 
Contact Person· Charlene Alexander 
Title: Direclor of the School Counseling Program 

Phone: (765) 285-8040 
E-mail: caloxander@bsu.edu 

3. Chicago State University 
Department of Psychology 
Harold Washington Hall - 328 
Chicago, IL 60628 
Conlact Person: Karen McCurtis-Witherspoon 
Title: Director of Counseling Graduate Program 
Phone: (773) 995-3879 
E-mail: kmccurt1@csu.edu 

5. DePaul University 
College of Education 
1 E. Jackson, SAC 307 
Chicago, IL 60604 
Contact Person: Andrea Kayne Kaufman 
Title: Department Chair 
Phone: (773) 325-7661 
E-mail: akaufman@depaul.edu 

7. Governors State University 
College of Education 
1 University Parkway 

University Park. IL 60484 
Contact Person: Shannon Dermer 
Title Chair. Division of Psychology and Counseling 
Phone· (708) 534-3142 
E-mail: sdermer@govst.edu 

9. Indiana University - Bloomington 
School of Education 
W.W. Wright Education Building, Room Educalion 405 
Bloomington. IN 47405 
Contact Person: Rex A. Stockton 
Title: Counseling Psychology Program Training 
Director 
Phone: (812) 856-8344 
E-mail: cep@indiana.edu 

11. Marquette University 
Department of Counselor Education and Counseling 
Psychology 
150A Schroeder Complex 
Milwaukee, WI 53201 
Contact Person: Alan Burkard 
Title: Coordinator for the School Counseling Program 
Phone: (414) 288-3434 
E-mail: alan.burkard@marquetle.edu 
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2. Bradley University 
Department of Leadership In Education. Ht;man 
Services, and Counseling 
Campustown 76 
Peoria. IL 61625 
Contact Person Jenny T npses 
Tille Associate Professor & Coordinator Educational 
Adm inislrat1on 
Phone (309)677-3593 
E-mail. Jtripses@bradlcy edu 

4. Concordia University 
College of Graduate and Innovative Programs 
7400 Augusta SI 
River Fores!. IL 60305 
Contact Person Judy Skorek 

Title: Director of Clinical Training 
Phone· (708)209-3148 
E-mail 1udy skorek@cuch1cago edu 

6. Eastern Illinois University 
Departmenl of Counseling and S!<Jdent Development 
600 Lincoln Avenue 
Charleston. IL 61920 
Conlact Person Rict1ard Roberls 
Tille Department Chairperson 
Phone (217) 581-2400 
E-mail: rlroberls@eiu.edu 

8. Illinois Wesleyan University 
Educational Studies Departmenl 
Center for Liberal Arts 147 

Bloomington, IL 61701 
Contact Person Robin Leav1tI 
Title· Chair and Director of Teacher Education 
Phone. (309) 556-3504 

E-mail: rleavitt@1wu.edu 

10. Loyola University Chicago 
School of EducaI1on 
820 N. Michigan Ave, Lewis Tower. 11 11

' Floor 
Chicago, IL 60611 
Contact Person: Anita Thomas 

Title: Program Coordinator 
Phone· (31 2) 915-7 403 
E-mail: alhoma9@luc.edu 

12. Michigan State University 
Deparlmenl of Counseling. Educa11onal Psychology. ,ind 
Special Education 
44 7 Enck son Hall 
East Lansing, Ml 48824 
Contact Person· Jenny Tnpses 
Tille: Ed Tech Masters Program D1reclor 
Phone. (517)432-7195 
E-mail gravesle@msu cdu 



13. National-Louis University 
Department of Counseling and Human Services 
1000 Capital Drive 
Wheeling, IL 60628 
Contact Person: Christopher Clemmer 
Title. Department Chair 
Phone: (630) 874-4535 
E-mail: cclemmer@nl.edu 

15. Northern Illinois University 
Department of Counseling. Adult. and Higher 
Education 
GH 427C 
DeKalb, IL 60115 
Contact Person: Scott Wickman 
Title· Associate Professor 
Phone: (815) 753-9324 
E-mail: akaufman@depaul.edu 

17. Roosevelt University 
Department of Counseling and Human Services 

1400 N. Roosevelt Blvd. 

Schaumburg, IL 60173 
Contact Person: Roberto Clemente 
Title: Associate Professor 
Phone: (847) 619-8939 
E-mail: rclemente@rooseveltedu 

19. Saint Xavier University 
School of Education 
Warde Academic Center, 3700 W. 103•d Street, G20 t 
Chicago, IL 60655 
Contact Person: Beverly Gulley 
Title: Dean 
Phone: (312) 298-3221 
E-mail: gulley@sxu.edu 

21. University of Iowa 
Department of Rehabilitation and Counselor Education 
N338 Lindquist Center 
Iowa Cily, IA 52242 
Contact Person: David Duys 
Title: Coordinator for the School Counseling Program 
Phone: (319) 335-5281 
E-mail: david-duys@uiowa.edu 

23. University of Wisconsin-Madison 
Department of Counseling Psychology 
355 Education Building - 1000 Bascom Mall 
Madison, WI 53706 
Contact Person: Stephen M. Quintana 
Title: Professor 
Phone: (608) 262-6987 
E-mail: quintana@education.wisc.edu 

14. Northeastern Illinois University 
Departmen: of Counselor Education 
Chicago, IL 60625 
River Forest, IL 60305 
Contact Person: Chuck P1stor,o 
Title Chairperson 
Phone (773) 442-5551 
E-mail. c-p1storio@neiu.edu 

16. Purdue University 
Department of Educational Studies 

100 N. University St. 
West Lafayette. IN 47906 
Contact Person. Jean Peterson 

November 16, 2011 

Title: Coordinator of School Counselor Preparation 
Phone (765) 494-9742 
E-mail jeanp@purdue.edu 

18. Southern Illinois University - Carbondale 
Department of Educat1onat Psychology and Spec,al 
Education 
Wham 223 MC 4618, 625 Wham Drive 

Carbondale, IL 62901 
Contact Person· Alan White 
Title: Department Cha,rperson 
Phone (618) 453-2311 

E-mail: lwhite@s1u.edu 

20. University of Illinois - Springfield 
College of Education and Human Services 
One University Plaza, BRK 348 
Springfield, IL 62703 
Contact Person James Klem 
Title: School Counseling Area Coordinator 
Phone (217) 206-6883 
E-mail. 1kle14@uis edu 

22. University of Northern Iowa 
College of Social and Behavioral Sciences 
219 Latham Hall 
Cedar Falls, IA 50614 
Contact Person Jan Bartlelt 
Title: Associate Professor of Counseling 
Phone: (319) 273-7979 
E-mail· Jan.bartlett@uni.edu 

24. Western llllnois University 
Department of Counselor Education 
3561 601" Street, Room 277 
Moline, IL 61265 

Contacl Person: Rebecca Newgent 
Title: Chairperson 
Phone: (309) 762-1876, ext. 62273 
E-mail: RA-Newgent@wiu.edu 

Vice President Ruiz indicated that if there were no objections, Board Reports 11-1116-EX1, 
and 11-1116-ED1 through 11-1116-ED3 would be adopted by the last favorable roll call vote, all 
members present voting therefore. 

Vice President Ruiz thereupon declared, Board Reports 11-1116-EX1, and 11-1116-ED1 
through 11-1116-ED3 adopted. 
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11-1116-PR1 

AMEND BOARD REPORT 10-1215-PR1 
APPROVE EXERCISING THE FINAL OPTION TO RENEW THE AGREEMENTS WITH BERLAND 

PRINTING, INC., KAND M PRINTING COMPANY, INC. AND GEM ACQUISITION COMPANY, INC. 
D/B/A GEM BUSINESS FORMS FOR PURCHASE OF PRINTING ANO REPROGRAPHIC SERVICES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Approve exercising the final option to renew the agreements with Berland Printing, Inc., K and M Printing 
Company, Inc. and GEM Acquisition Co., d/b/a GEM Business Forms to provide printing and reprograph1c 
services tor the use by all schools, area offices and central oflice departments at a cost tor the option period 
not to exceed $2,QQQ,QQQ. $2,500,000.00 in the aggregate. Written documents exercising this option are 
currently being negotiated. No payment shall be made to any Vendor during the option period prior to the 
execution of their written document. The authority granted herein shall automatically rescind as to each 
vendor in the event their written document is not exacuted within 90 days of the date of this Board Report 
Information pertinent to this option is stated below. 

Thjs November 2011 amendment is necessary to increase the amount of compensation from 
$2,000,000.00 to $2,500,00,00 to coyer prjntjng and reprographic services for the Teacher's Common Core 
State Standards Books cccssl project. School Actjons Project and any other additional printing and 
reprographic seryjces tor schools and unjts, No written amendments to the agreements are required. 

Specification Number : 07-250015 

Contract Administrator : Knowles, Miss Demetra / 773-553-3256 

VENDOR: 

1) Vendor# 20163 
BERLAND PAINTING, INC. 

3950 S. MORGAN ST. 

CHICAGO, IL 60609 

Robert Berland 

773-822-0111 

773-822-0124 

2) Vendor# 40473 
K & M PRINTING CO., INC 

1410 NORTH MEACHAM ROAD 

SCHAUMBURG, IL 60173 

Michael S. Stobart 

847 884-1100 

847-881-1286 

3) Vendor# 44218 
GEM ACQUISITION COMPANY INC OBA 
GEM BUSINESS FORMS INC 

5942 S CENTRAL 

CHICAGO, IL 60638 

Katharine I. Owens 

773-735-3300 

773-735-4626 

USER INFORMATION: 

Contact: 12210- Office of Procurement and Contracts 

125 South Clark Street 10th Floor 

Chicago, IL 60603 

Knowles, Miss Demetra 

773-553-3256 

ORIGINAL AGREEMENT: 
The original Agreements (authorized by Board Report 07-1219-PRl) in tho amount of $6,000.000.00 ~ 
tor a term commencing January 1, 2008 and ending December 31, 2009 with the Board having 2 options to 
renew for 12 months each. The agreements were extended (authorized by Board Report 09-1216-PA3) for 
a term commencing January 1, 2010 and ending December 31, 2010. The original agreements were 
awarded on a competitive basis pursuant to Board Rule 5-4.1 (Specification 07-250015). 
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OPTION PERIOD: 
The term of each agreement is being extended for one year commencing January 1, 2011 and ending 
December 31, 2011. 

OPTION PERIODS REMAINING: 
There are no option periods remaining. 

SCOPE OF SERVICES: 
Vendors will continue to provide printing and reprographic services as requested by all central 0ll1ce 
departments, area offices and schools. Vendors will work with staff on an as needed basis in designing, 
typesetting, proofreading, sequential numbering, pri11ting, trimming, scoring folding, labeling, packaging, 
stitching, sewing, stapling, binding, drilling (3-8 hole punch), perforating, perfect binding, side stitching, 
saddle stitching, spiral binding, strapping, shrink wrapping, labeling, delivering, storing and translation 
services for printed materials. 

DELIVERABLES: 
Vendors will continue to print, store and deliver copy/printing reprographic requests to departments, area 
offices and schools. Vendors will provide the Board with monthly reports on all purchases as more fully 
detailed in the written agreements. 

OUTCOMES: 
Vendors' services will result in fixed prices for printing/reprographic services. 

COMPENSATION: 
Compensation payable to all Vendors during this option period, in the aggregate, shall not exceed the sum 
of $2,QQQ,QQQ,QQ $2.500,000,00. 

AUTHORIZATION: 
Authorize the General Counsel to include other relevant terms and conditions in the written option 
document§.. Authorize the President and Secretary to execute the option document§. Authorize Chief 
Purchasing Officer to execute all ancillary documents required to administer or effectuate this optron 
agreement. 

AFFIRMATIVE ACTION: 
The supplier diversity goals for this contract are 25% MBE and 5% WBE participation. Pursuant to the 
Remedial Program for Minority and Women Owned Business Enterprise Participation in Goods and 
Services Contracts, the Category Goals method for MIWBE participation will be utilized. Aggregated 
compliance of the vendors in the pool will be reported on a quarterly basis. 

LSC REVIEW: 
Local School Council approval is not applicable to this report. 

FINANCIAL: 
Charge To: Various departments, schools and area offices 
Budget Classification: 54520 - Printing Services FY11 - FY12 
Budget Classification: 54525 - Printing Services Other FY11 - FY12 
Not to exceed: $2,QQQ,QQQ.OO $2,500,000.00 

CFDA#: Not Applicable 

GENERAL CONDITIONS: 
Inspector General• Each party to the agreement shall acknowledge that, in accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel necessary 
to conduct those investigations. 

Conflicts • The agreement shall not be legally binding on the Board if entered into in violation of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former 
Board members during the one year period following expiration or other termination of their terms of office. 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended from 
time to time, shall be incorporated into and made a part of the agreement. 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04-0623-PO4), as amended lrom time to time, 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current fiscal 
year is deemed a contingent liability, subiect to appropriation in the subsequent fiscal year budget(s). 
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11-1116-PR2 

FINAL 

AMEND BOARD REPORT 10-0428-PR4 
AMEND BOARD REPORT 10-0224-PRJ 

APPROVE THE PRE-QUALIFICATION STATUS OF AND ENTERING INTO AGREEMENTS WITH 
ARCHITECTURAL/ENGINEERING TO PROVIDE SERVICES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION 
Approve the pre-qualification status of and entering into agreements with contractors to provide 
Architectural and Engineering services al a cost not to exceed $;IB.G~ $51,000,000 In Hie aggregate 
and approve entering into a written master agreemf!nt with each contractor Contractors were selected on 
a competitive basis pursuant to a duly advertised Request for Qualihcahons (Spec1f1cation No 09-250074) 
Written master agreements for contractors are currently being negotiated No services shall be provided by 
and no payment shall be made to any contractor pr.or to the execution of their written master agreement 
The pre-qualification status approved herein for eac.h contractor shall automatically rescind In the event 
such contractor fails to execute the Board's master agreement w1lh1n 120 days of the dale of this Board 
Report. Information pertinent to these master agreements is stated below 

This April 2010 amendment Is necessary to: (i) add a new contractor, Wilkinson Blender Architecture (1193) 
and (ii) to correct the vendor name and number of Gensler, Architecture. Design and Planning. PC 
(previously listed as #26, now hsted as #92). A writhm master agreement for the new contractor Is currently 
being negotiated. No services shall be provided by and no payment shall be made to any contractor prior to 
the execution of their written master agreement. Tt1e pre-qual1f1cation status approved herein for each 
contractor shall automatically rescind in the event such contractor fails to execute the Board's master 
agreement within 120 days of :he date of this aniended Board Report 

This November 2011 amendment Is necessary to increase the Architects/Engineers of Record jNEORJ 
base contract period spending authorization limit by $15,000 000 This increase Is lhe result of an 
expansion in the number and size of CIP projects as well as the AORs involvement In developing a new 
bi-annual assessment tool. expedited design cost for late school actions and design of Asset management 
projects. This amendment is also to reflect that the contract with Nakawatase Wyns and Assoc1a1es (1156) 1s 
terminated. In addition, the following contractors will be deleted from the pre-gualif1cat1on status A Epstein 
and Sons International. Inc. (#1 l. AECOM Services (#2). Fanning/Howey Associates, Inc {#191 Muller and 
Muller P.C. Ltd. {#55), O'Donnell, Wicklund, P1gozz1 & Peterson Architects {1158). Skidmore Owings Merrill 
{#70) and Gensler Architecture. Design & Planning, Inc. (#26) and {#92) No amendments to the 
agreements are required. 

09-250074 Spec1f1cat,on Number. 

Contract Administrator • Hernandez, Miss Patricia/ 773-553-2250 

USER INFORMATION: 
Contact: 11860 - Facility Operations & Maintenance 

125 South Clark Street 16th Floor 

Chicago, IL 60603 

Taylor, Ms. Patricia L 

773-553-2960 

TERM: 
The term of this pre-qualification period and each master agreement shall be for a three (3) year term 
commencing April 1, 2010 ano ending on March 31, 2013. The Board shall have the right 10 extend \tie 
pre-qualification period and each master agreement for 3 additional one year periods The term of the 
pre-qualification period and master agreement for tne new contractor(s) shall commence upon execution 
and end March 31, 2013. The Board shall have the right to extend the pre-qualif1calion period and each 
new master agreement for (3) additional one year periods. 

SCOPE OF SERVICES: 
The Architects and Engineers of Record will continue to manage and coordinate 1nd1v1dual proiects The 
firms will be assigned to prepare design development documents, construction documents and 
specifications setting forth in detail the s1te-spec1fic requirements for each project. In addition, each firm 
may also perform any or all of the following services. scheduling, budgeting, site analysis. coordinating CPS 
construction schedules with the applicable city agencies and solicitation and coordination of specialty 
consultants, such as gee-technical consultants, as tlley relate lo ind1v1dualfy assigned prorects These 
pre-qualified firms have experience and expertise 1n performing the required Architectural and Engineering 
services and the ability to meet the aggressive schedule found in the Capital Improvement Program The 
services of these firms are needed to ensure that CPS capital spending for Capital Planning will best serve 
the needs of the Chicago Public School children and their surrounding communities 

COMPENSATION: 
The sum of payments to all pre-qualified contractors for the pre-quahf1cat1on term shall not exceed the 
aggregate amount of i.,1e,ooo,ooo $51,000.000. The sum of payments In FY 2010 (April. June 20101 was 
$3,945,256; the sum of payments in FY 2011 was $2 7 453 054. The sum of payments for FY 2012 shall not 
exceed $19,601.690 
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USE OF POOL: 
The Department of Facilities Is authorizeo to receive services from the pre-qual!f1ed pool as follows 
Contractors are assigned work based upo'l the contractors experience with the requirements of the fObs 

AUTHORIZATION: 
Authorize the General Counsel lo included other relevant terms and condItIons In the wnllen master 
agreements. Authorize the President and Secretary to execute lhe master agreements Authorize the 
Chief Operating Officer to execute all ancillary documents required to administer or effectuate the master 
agreements. 

AFFIRMATIVE ACTION: 
Pursuant to the Remedial Program for Minority and Women Business Enterprise Part1c1pat,on ,n Goods and 
Services Contracts (M/WBE Program), the Per Conlract and Category Goals method for M/WBE 
participation will be utilized. The goals for this pool are 35% MBE and 15% WBE thus, contracts for vendors 
in the pool will be subject to compliance reviews on cl contract-by-contact basis. Aggregated compliance of 
the vendors in the pool will be reported on a quarterly basis. 

LSC REVIEW: 
Local School Council approval is not applicable to this report. 

FINANCIAL: 
Charge lo Operations: $ae,OOO;QOO $51 000.000 
Fiscal Year: FY10. 11. 12. 'hl 
FY10 and FY11- $31,398,310 
FY12: $19,601,690 
Budget Classification: Various Capital Funds 
Source of funds: Capital Funds 

CFDA#: Not Applicable 

GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that. in accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certa,n 
investigations and that the Inspector General shall h.3ve access to all tnforma11on and personnel necessary 
to conduct those investigations 

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of. or the letting of contracts to. former 
Board members during the one year period following expiration or other termination of their terms of 
ottice. 

Indebtedness - The Board's Indebtedness Policy adopted June 26. 1996 (96-0626-PO3), as amended 
from time to lime. shall be incorporated into and made a part of the agreement. 

Ethics - The Board's Ethics Code adopted June 23. 2004 (04-0623-PO4). as amended from time to time, 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent liability. subject to appropriation in the subsequent fiscal year 
budget{s). 

THIS SPACE INTENTIONALLY LEFT BLANK 
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1) 'Q'e11do1 # 1 7'37'5 6) 
A EF'STEll<J AND SONS IIHERNATIONAL. Vendor tt 20236 
tHe BROOK ARCHITECTUHE, INC 
600 W Ft:JtTOI~ ST 2325 SOUTH MICHIGAN AVE STE 300 
eHIeAee, It 6666 r CHICAGO. IL 60616 
jol Ill R. F'alelski 

RaMona Westbrook 312-1154-!!10() 
312-55!!-1217' 312-528-0890 

312-356-1040 
2) 'lte11doI # !!6161 

AEeeM SER'o'leEs OF lt:ttOOtS 7) 
303 EAST WAeKER DR., STE !!M Vendor n 98707 
eHIe:a.ee. it 66661 BUil T FORM. LLC 
flitegl IaII Hai te 311 NORTH ABERDEEN ST . 200C 
312-37'3-'i"i'!l:! 

CHICAGO, IL 60607 312-!!36-1 Hl!! 
Stephen Poston 

3) 312-738·3835 
Vendor# 39081 312 738-3864 
ALTUS WORKS, INC 

4224 N. MILWAUKEE AVE 8) 
CHICAGO, IL 60641 Vendor ~ 25 799 
Ellen Stoner CORDOGAN. CLARK & ASSOCIATES 

773-545-1870 716 N. WELLS ST. STE. 200 

773-545-1898 CHICAGO. IL 60654 

John W Clark 
4) 312-943-7300 

Vendor# 21846 312-943-4771 
BAUER LATOZA STUDIO LTD 

2241 SOUTH WABASH AVE 9) 
CHICAGO, IL60616 Vendor # 29709 
Joanne Bauer CREATIVE ENGINEERING CO 

312-567-1000 485 N. MAIN ST, STE L 

312-567-9690 GLEN ELLYN. IL 60137 

Fisal M. Hammouda 
5) 630-942-8999 

Vendor# 66018 630-942-9008 
BLDD ARCHITECTS, INC 

833 WEST JACKSO\! , STE 100 10) 
CHICAGO, IL 60607 Vendor# 14522 
Timothy J. McGrath DAVID MASON & ASSOCIATES OF ILLINOIS 

312-829-1987 LTD. 

312-666-8967 464 NORTH MILWAUKEE 

CHICAGO, IL 60654 

Dav,d W Mason 

312-884-5100 

312-884-5101 
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11} 16) 
Vendor# 96163 Vendor # 29907 
DAVID WOODHOUSE ARCHITECTS, LLC DLR GROUP, INC 

230 WEST SUPERIOR ST , 6TH FLR. 222 S. RIVERSIDE PLAZA. SUITE 2220 

CHICAGO, IL 60654 CHICAGO, IL 60606 

Amanda H Young Dennis E. Bane 

312-943-3120 312-382-9980 

312-943-3432 312-382-9985 

12) 17) 
Vendor# 96160 Vendor# 25758 
DB STERLIN CONSULTANTS DOYLE & ASSOCIATES 

123 NORTH WACKER DRIVE., STE 2000 800 SOUTH WELLS. STE 503 

CHICAGO, IL 60606 CHICAGO, IL 60607 

Reynold Sterlin Deborah Doyle 

312-857-1006 312-922-5520 

312-857-1056 312-922-5509 

13) 18) 
Vendor # 9551 O Vendor # 24244 
DBH & ASSOCIATES ARCHITECTS, INC EC PURDY & ASSOCIATES 

164 DIVISION ST., STE #712 53 W. JACKSON, SUITE 1631 

ELGIN, IL 60120 CHICAGO, IL 60604 

Demeke Berhanu-Haile Elizabeth C. Purdy 

84 7-269-9368 312-408-1631 

866-847-1761 312·408-1632 

14) 19) lle11do1 " !16166 
Vendor # 25757 FAl~l~ll~(lltiO'tv'EY ASSOCIATES, u~e 
DESMAN ASSOCIATES 32 M:i%1t~ SfREEf 
20 N. CLARK ST., 4TH FLOOR PARK RIDBE, IL 60066 

CHICAGO, IL 60602 6emge l<aca11 

Steve Rebora 
847-292-163!1 
841·2!12·1021 

312-263-8400 

312-263-8406 20) 
Vendor# 96164 

15) FARNSWORTH GROUP, INC 

Vendor# 23309 1144 W. JEFFERSON ST, STE 300 
DESTEFANO & PARTNERS, LTD. SHOREWOOD, IL 60404 
330 NORTH WABASH AVE .. STE 3200 Troy Stange 
CHICAGO, IL 60611 815-744-6940 
Mary Ann Van Hook 815-744-6965 
312-836-4321 

312-836-4322 
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21) 26) \f()l ldOI # !'l616i' 
Vendor# 20201 6ffi9LEA, AACI IITECTURE, DE9I(:H~ I', 
FGM ARCHITECTS -ENGINEERS f'tAr~r~ir~e. ir~e 

1211 W 22ND ST 11 EA9f MAE>t9c>N 9fREE f . 9fF ~00 

OAK BROOK, IL 60523 CHICA80, It 66662 

James G. Woods 
tar r 1ar Jul ii 1s0r, 
~2 5i'7·6520 

312-307-3002 ~ 
312-750-1704 

27) 

22) Vendor # 32223 

Vendor# 96165 GERALD MEISTER & ASSOCIATES LTD 

FORMA ARCHITECTURE LTD. 123 WEST MADISON STREET. STE 1600 

155 N. MICHIGAN AVE, SUITE 417 CHICAGO. IL 60602 

CHICAGO, IL 60601 Gerald Meister 

Luis A. Bolivar 312-226-6133 

312 729-5195 84 7-831 ·5509 

773-252-0076 
28) 

23) Vendor H 67620 

Vendor# 25735 GHAFARI ASSOCIATES. INC 

FOX & FOX ARCHITECTS 360 NORTH MICHIGAN AVE . STE \800 

8 S. MICHIGAN AVE , STE. 310 CHICAGO. IL 60601 

CHICAGO, IL 60603 E vanyel KokkHlO 

John Jay Fox, Ill 312-984-2300 

312-377-5074 3 l 2-984-8248 

312-377-5075 
29) 

24) Vendor# 27991 

Vendor # 23062 GLOBETROTTERS ENGINEERING 

GA RUCK AND ASSOCIATES, LTD CORPORATION OBA GEC DESIGN GROUP 

22102 N. PEPPER ROAD, STE. 201 300 S. WACKER DRIVE. SUITE 400 

BARRINGTON, IL 60010 CHICAGO. IL 60606 

Steven H. Pate Michael J. McMurray 

84 7-381-2946 312-922-6400 

847-304-1218 312-922-0267 

25) 30) 

Vendor # 24 783 Vendor # 67948 

GENERAL ENERGY CORP. GOLDEN STAR, INC DBA ADVANCE 

230 MADISON STREET 
CONSUL TING GROUP INTERNATIONAL 

OAK PARK, IL 60302 
300 WEST ADAM STREET. SUITE 420 

Prem Mehrotra 
CHICAGO, IL 60606 

708-386-6000 
Eyad Elqaq 

708-386-6091 
312-357-1840 

312-357-1845 
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31) 36) 
Vendor# 21816 Vendor# 25461 
GUAJARDO REC ARCHITECTS, LLC HOLABIRD & ROOT LLP 

401 EAST ILLINOIS , STE 220 140 SOUTH DEARBORN 

CHICAGO, IL 60611 CHICAGO. IL 60603 

Dan Sumita Jell Case 

312-661-1500 312-357-1771 

312-661-9903 312-357-1909 

32) 37) 
Vendor# 25860 Vendor# 25516 
HARDING PARTNERS HUTTER ARCHITECTS. LTD. 

224 S. MICHIGAN AVE., STE. 245 1000 W MONROE STREET 

CHICAGO. IL 60604 CHICAGO, IL 60607 

Paul A. Harding Pamela J. Hutter 

312-944-2600 312-492-8000 

312-922-8222 312-492·8444 

33) 38) 
Vendor# 21786 Vendor # 204 76 
HARLEY ELLIS DEVEREAUX ARCHITECTS HYDRO-THERMO-POWER INC 

401 W SUPERIOR, 5TH FLOOR 225 N. MICHIGAN AVE STE 2306 

CHICAGO, IL 60654 CHICAGO, IL 60601 

Robert C. Robicseek Raisa 8. Fridman 

312-951-8863 312-641-6164 

312-951-1719 312-641-6165 

34) 39) 
Vendor# 69644 Vendor # 25692 
HENNEMAN ENGINEERING, INC ILEKIS ASSOCIATES 

200 SOUTH WACKER DR., STE 850 205 W. WACKER DA., SUITE 730 

CHICAGO, IL 60606-5810 CHICAGO, IL 60606 

Jeffrey A. Treiber Alphonse A. llek1s 

312-583-1400 312-419-1017 

312-583-41 01 312-899·0965 

35) 40) 
Vendor # 34348 Vendor# 25725 
HMS SERVICES, INC. OBA HMS INTERACTIVE DESIGN. INC 
ENGINEERING 308 W ERIE, SUITE 506 
230 S. WESTMORE CHICAGO. IL 60654 
LOMBARD, IL 60148 Dina Griffin 
Haneef Shakeel 312-482-8866 
312-661-1516 312-482-9904 
312-661-1517 
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41) 46) 
Vendor# 24071 Vendor u 20014 
IRI/CEPCO ENGINEERING. INC KNIGHT EIA. INC 

50 EAST BELLEVUE PL #902 221 N LASALLE STREET. STE 300 

CHICAGO, IL 60611 CHICAGO. IL 60601-1211 

Irma Robinson Kev111 E Lentz 

312-787-1287 312-577-3300 

312-787-2982 312-577-3526 

42) 47) 
Vendor# 69642 Vendor# 96147 
JACKSON HARLAN, LLC KOO AND ASSOC IA TES. LTD 

651 WEST WASHINGTON BLVD. STE 206 53 WEST JACKSON BLVD. STE 2:l5 

CHICAGO, IL 60661 CHICAGO. IL 60604 

Joan Jackson JAh-Hee (Jackie) Koo 

312-627-1015 312-2350920 

312-627-1060 312-276-8459 

43) 48) 
Vendor# 19502 Vendor 1, 25822 
JOSE DE AVILA & ASSOCIATES LEGAT ARCHITECTS. INC 

6611 W. NORTH AVE, SUITE 101 651 WEST WASHINGTON BLVD STE I 

OAK PARK, IL 60302 CHICAGO, IL 60661 

Jose L. deAvila James McDonough 

708-383-3030 312-258-9595 

708-383-5971 312-258· 1555 

44) 49) 
Vendor # 29407 Vendor # 25827 
KAL TSOU NI MEHDI. INC MRA ARCHITECTS, LTD 

407 S. DEARBORN ST., SUITE 200 55 EAST WASHINGTON ST. STE 500 

CHICAGO, IL 60605 CHICAGO. IL 60602 

Maria Kaltsouni Maureen J Reagan 

312-987-9800 312-443-9880 

312-987-9892 312-443-9881 

45) 50) 
Vendor # 96656 Vendor # 69628 
KJWW, P.C. MCGUIRE IGLESKI & ASSOCIATES. INC 

623 26TH AVE. 1330 Sherman Ave 

ROCK ISLAND, IL 61201 Evanston. IL 6020 I 

Bob Winter Anne McGulfe 

312·356-3700 847-328-5679 

312-294-0003 847-328-9150 
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51} 56) 
Vendor# 29741 Vendor # 25831 
MELVIN COHEN & ASSOCIATES, INC NAKAWATASE, WYNS, & ASSOCIATES 

223 WEST JACKSON BLVD, STE 820 205 W. WACKER DR #1200 

CHICAGO, IL 60606 CHICAGO, IL 60606 

Ronald B. Cohen Clifford F Nordling 

312-663-3700 312-444-9630 
312-663-4161 312-444-9205 

52) (Terminaled) 
Vendor# 96188 
MGN CONSUL TING ENGINEERS, INC 57) 

635 BUTTERFIELD RD, STE 310 Vendor # 76373 

OAKBROOK TERRACE, IL 60181 
NEST BUILDERS INC DBA DBHMS 

Philip Niedziela 
303 WEST ERIE, STE 510 

630-627-6078 CHICAGO, IL 60654 

630-627-6143 
Sach1n Anand 

312-915-0557 

53) 312-915-0558 
Vendor # 69629 
MILHOUSE ENGINEERING & 58) 'o'e11dm # ::168:l:l 
CONSTRUCTION, INC O'DOt~NELL, WICKLUl~D. Pl60Ut 8-

60 EAST VAN BUREN STREET, STE 1501 PE"fffiSOt~ 11:RCI ltfECfS 

CHICAGO, IL 60605 111 W. WASHlt~SH:ll~ Sf. »2100 

Wilbur C. Mihouse Cl,ICASO, IL 66662 
Rici!; Elewar 

312-987-0061 :!12•960·603~ 
312-987-0071 312-821-!!3!13 

54) 59) 

Vendor# 98912 Vendor# 20153 

MODE ARCHITECTS, P.C ONYX ARCHITECTURAL SERVICES. 

363 WEST ERIE ST., STE 400 WEST 750 N FRANKLIN 

CHICAGO, IL 60654 CHICAGO. IL 60654 

Jung J. Mo Gary L Mathews 

312-236-65 72 312-787-2748 

847-655-2741 312-787-2857 

55) 'o'e11do1 # :3 I l!l!I 60) 

MULLER & MULLER P.C. LTEl Vendor# 96168 

'i'M t~. SAMSAMOI~ PEREZ, APC 

CHICASO, IL 66642 8770 WEST BRYN MAWR, STE 1300 

C911II 1ia Molle, CHICAGO, IL 60631 
312-432-4 I 80 Angela O'Byrne 
312-432-4184 

773-867-8340 

773-867-2910 
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61) 66) 
Vendor # 69632 Vendor# 96151 
PERRY & ASSOCIATES. LLC ROBERT C. VAGNIERES JR & ASSOCIATES 

221 NORTH LASALLE ST. STE 3100 1206 WEST 33RD PLACE 

CHICAGO, IL 60601 CHICAGO. IL 60608 

Christopher J. Perry Rober! C. Vagnieres Fr 

312-364-9112 773-843-1317 

312-364-9163 773-843· 1996 

62) 67) 
Vendor# 69640 Vendor # 25841 
PM COYNE AND ASSOCIATES PC RUBINOS & MESIA ENGINEERS. 

2417 WEST HOMER STREET 200 S. MICHIGAN AVE. #1500 

CHICAGO, IL 60647 CHICAGO. IL 60604 

Pa1rick Coyne o,pak s. Shah 

773-772-1782 312·870·6615 

773-772-1787 312-663-1473 

63) 68) 
Vendor# 69643 Vendor # 25646 
POWER ENGINEERS COLLABORATIVE LL.C SCHROEDER MURCHIE NIEMIEC GAZOA 

600 WEST JACKSON BLVD. STE 600 AUSKALNIS 

CHICAGO, IL 60661 936 W HURON STREET 

George Shibayama CHICAGO. IL 60642 

312-466-1540 Jack Murchie 

312-466-1546 312-829-3355 

312·829-8187 

64) 
Vendor # 40027 69) 
PRIMERA ENGINEERS, LTD. Vendor# 36913 

100 S. WACKER DR., #700 SIGMA ENGINEERING, INC. 

CHICAGO, IL 60606 28 EAST JACKSON BLVD. STE 1902 

Allyson L. Case CHICAGO. IL 60604 

312-606-0910 Osman Meah 

312-606-0415 312·360·0359 

312-360-0368 

65) 
Vendor # 24876 70) ~ 
RADA ARCHITECTS, LTD. 9Kl8flll81'1E ewtt~6S Ml=flflltt 

233 N. MICHIGAN AVE, STE 2320 2211 98UTH fll!ICHl6At~ A"IE. STE 16 

CHICAGO, IL 60601 CHIC/%68, IL 60604 

Radosveta Doytcheva 
flicliard F. Torrrlirrsorr II 
3l2-~60-•1018 

312-856-1970 ~ 12-869-45'15 
312-856-1978 
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71) 76) 
Vendor# 68974 Vendor# 24445 
SOLOMON CORDWELL BUENZ & STA PARTNERS. LTD 
ASSOCIATES, INC 350 WEST ONTARIO ST. STE 200 
625 NORTH MICHIGAN AVE. CHICAGO, IL 60610 
CHICAGO, IL 60611 Jan T. Taniguchi 
Solomon Cordwell Buenz 312-464-1444 
312-896-1100 312-464-0785 
312-896-1200 

77) 
72) Vendor # 96146 

Vendor# 25647 STV ARCHITECTS. INC 
SOODAN & ASSOCIATES 200 WEST MONROE ST 
100 N. LASALLE ST., #1800 CHICAGO, IL 60606 
CHICAGO, IL 60602 Maher Z. Lab1b 
Kehar S. Soodan 212-614-3469 
312-553-0003 212-473-2780 
312-553-1006 

78) 
73) Vendor n 25507 

Vendor # 29533 STV INCORPORA TE:.D 
SPAAN TECH, INC. 200 W MONROE, SUITE 1650 
311 SOUTH WACKER DRIVE., STE 2400 CHICAGO. IL 60606-5015 
CHICAGO, IL 60606 Maher 2. Labib 
Smita N Shah 312-553-0655 
312-277-8800 212·4 73-2780 
312-277-8808 

79) 
74) Vendor# 21626 

Vendor # 23341 SVEN DAHLQUIST ARCHITECTURE. INC 
STEPHEN RANKIN ASSOCIATES 428 N. WOLCOTT 
205 W. WACKER DR, #720 CHICAGO, IL 60622 
CHICAGO, IL 60606 Sven Dahlquist 
Stephen Rankin 312-445-0040 
312-899-0002 312-445-0044 
312-899-0965 

80) 
75) Vendor # 25754 

Vendor # 25849 SWWB. LTD 
STL ARCHITECTS, INC 203 N. WABASH 
808 NORTH DEARBORN CHICAGO, IL 60601 
CHICAGO, IL 60610 Christopher Bednarowicz 
Luis Collado 312-236-0528 
312-644-9850 312-236-0965 
312-644-9846 

73 



November 16, 2011 

81) 86) 
Vendor# 31929 Vendor # 72955 
TERRA ENGINEERING, LTD VOA ASSOCIATES INCORPORTATED 

225 WEST OHIO STREET, 4TH FLR 224 S MICHIGAN AVE, STE 1400 

CHICAGO, IL 60654 CHICAGO. IL 60604 

Karen Steingraber Percy D Roberts 

312-467-0123 312-554-1400 

312-467-0220 312-554-1412 

82) 87) 
Vendor# 44017 Vendor # 99822 
TILTON, KELLY + BELL. L.L.C. WAECHTER ARCHITECTS, PC 

55 WEST MONROE ST, STE 1975 4712 NORTH RAVENSWOOD AVE 

CHICAGO, IL 60603 CHICAGO, IL 60640 

Martha A. Bell Michael Waechter 

312-447-3100 773. 728-3920 

312-447-3113 773-728-3927 

83) 88) 
Vendor# 96145 Vendor N 22344 
TOM BROCK ARCHITECT, INC WALLIN/GOMEZ ARCHITECTS. LTD 

1753 NORTH DAMEN AVE, STE 1 R 711 SOUTH DEARBORN STREET. STE 606 

CHICAGO, IL 60647 CHICAGO, IL 60605-1827 

Tom Brock Agustin Gomel·Leal 

773-645-8968 312·427-4702 

773-862-6329 312·427-6611 

84) 89) 
Vendor# 29580 Vendor# 34010 
KATHLEEN O'DONNELL, PC OBA WIGHT & COMPANY 
TRIPARTITE, INC 211 N CLINTON 
4720 N. VIRGINIA AVE. CHICAGO, IL 60661 
CHICAGO, IL 60625 Jumes Mark 
Kathleen O'Donnell 312-261-5700 
773 681-0894 312-261-5701 
773-248-8598 

90) 
85) Vendor # 25858 

Vendor # 25855 WISS, JANNEY, ELSTNER ASSOC. 
URBAN WORKS, LTD. 330 PFINGSTEN ROAD 
213 W. INSTITUTE PLACE, #710 NORTHBAOK, IL 60062 
CHICAGO, IL 60610 John F. Duntemann 
Palric1a Saldana Natke 847-272-7400 
312-202-1200 847-291-9599 
312-202-1202 
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91) 
Vendor~ 58521 
YAS ARCHITECTURE, LLC 

200 SOUTH MICHIGAN AVE, FLA 14 
CHICAGO, IL 60604 

Stephen Yas 

312-786-0500 

312-786·0501 

92) Ve11do1 n t,6 167 

93) 

GEr~SLER, A:RCHITECTURE, DESJ8r~ & 
F'LANNINl:3, INC 
11 EAST MADISOI~ STREET., STE 300 
CHICABO, IL 66602 
La, 111a1 Joi 111srn 1 

312-577-6520 
312-456-0!24 

Vendor# 63281 
WILKINSON BLENDER ARCHITECTURE INC. 
1714 NORTH DAMEN, SUITE 3M 
CHICAGO, IL 60647 

Richard Blender 

773-772-7787 

773-772-7ll88 

Vice President Ruiz abstained on Board Report 11-1116-PR2. 

11-1116-PRJ 

November 16, 2011 

APPROVE THE AWARD OF CONSTRUCTION CONTRACTS AND APPROVE CHANGES TO 
CONSTRUCTION CONTRACTS FOR THE BOARD OF EDUCATION'S CAPITAL IMPROVEMENT 

PROGRAM 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Approve the award of Capital Improvement Program construction contracts in the total amount of 
$11,687,517.64 to the respective lowest responsible bidders for various construction proJects, as hsted m 
Appendix A of this report. These construction contracts shall be for projects approved as part of the 
Board's Capital Improvement Program. Work involves all labor, material and equipment required to 
construct new schools, additions, and annexes, or to renovate existing facilities, all as called for in the 
plans and specifications for the respective projects Proposals, schedules of bids, and other supporting 
documents are on file in the Department of Operations. These contracts have been awarded in 

accordance with section 7-3 of the Rules of the Board of Education of the City of Chicago. 

Approve changes to existing Capital Improvement Program construction contracts, in the amount of 
$315,822.00 as listed in Appendix B of this report. These construction contracl changes have been 
processed and are being submitted to the Board for approval in accordance with section 7-15 of the 
Rules of the Board of Education of the City of Chicago. 

Approve changes to existing Capital Improvement Program construction contracts, in the amount of 
$1,369,785.00 listed in Appendix C of this report. These construction contract changes are being 
submitted to the Board for approval prior to processing in accordance with section 7 -15 of the Rules of 
the Board of Education of the City of Chicago, since they require an increased commitment in excess of 
$50,000 or 10% of the original contract amount, whichever is less, or, as provided under Section 7-5 of 
the Rules, are necessitated by an unforeseen combination of circumstances or conditions calling for 
immediate action to protect Board property or to prevent interference with school sessions 

LSC REVIEW: Local School Council approval is not applicable to this report 

AFFIRMATIVE ACTION: The General Contracting Services Agreements entered into by each of the pre­
qualified general contractors and other miscellaneous construction contracts awarded outside the pre­
qualified general contractor program for new construction awards and changes to existing construction 
contracts shall be subject to lhe Board's Business Diversity Program for Construction Projects and any 
revisions or amendments to that policy that may be adopted during the term of any such contract 

FINANCIAL: Expenditures involved in the Capital Improvement Program are charged to 
the Department of Operations, Capital Improvement Program. 
Budget classification: Fund - 436, 468, 476, 477, 479, 480, 481, 482 
will be used for all Change Orders (Appendix B & C): Funding source for new contracts Is 
so indicated on Appendix A 
Funding Source: Capital Funding 
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GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that. in accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations an9 that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations 

Conflicts - The agreement shall not be legally binding on the Board 1f entered into In violation of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of or the letting of contracts to. former 
Board members during the one year period following expiration or other termination of their terms of 
office 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended 
from time to time, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-PO2), as amended from time to time, 
shall be incorporated into and made a part of the agreement 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent liability, subiect to appropriation In the subsequent fiscal year 
budget(s) 

THIS SPACE INTENTIONALLY LEFT BLANK 
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SCHOOL CONTRACTOR CONTRACT• 
CONTRACT 

METHOD 

Carpenter School AII-Bry Construction 2225590 (OC s 

Truth SchooJ i--: H Paschen. S.N. f\:1elsen 2225313 (OC 5 
& Assoc .. Inc. 

Med1ll lnlermcd1ate KR Miller Conmucnon 2228073 (OC s 
(Closed) Company 

Armour School AII-Sry Conslruct10:1 2234815 IOC s 

Murray A<:Jtfomy W1:ht Construct:on 2225!>92 JUL ~ 

....., \ N1ghtmgaie School AII-Bry Construtt1on .123,122 (OL s ....., 
Poe School AII-Rry Construction 2231686 5 

Thorp Schaul (l.1mc-s) Cn,cago Comin<.'rc1.1l 2223509 IOC 5 
Contr.1crnr1,, Ll.C 

Appendix A 
November 2011 

CONTKACT AWARD ANTICIPATEU 
AWARD DATE COMPLETION DATE 

2,141.380.43 9/21/2011 12/16/2011 

3,202,458 61 9/20/2011 12/1/2011 

5,3SS.003 21 9/27/2011 12/30/2011 

84,172 93 10/13/2011 12/1/311! 

15!.51409 9/22/2011 9/30/201 l 

235.20680 10/14/2011 11/30/2011 

114.227 90 10/4/201 l 11/1/201; 

403,'.:;53 6 7 Q/1$/2011 11/30/201 l 

I J.687.517 64 

F~~:L PROJ[CT SCOPE AND NOTES 

2011 This prO]PCt provided progr.1mmat1r. ch.anges, 1ntcr:or 1m::,ro\ cmcnt<; 
and a new roof to support the- new Ogden high school 

2011 This pro1ect renov.:1tcd the existin~ Ogden school to s;..ipp0r~ d ·:£>\\ 

charter !>l:hool for CICS mcludmg rhe renovation of 39 < l,1,,rnnm-.. 
bathrooms. library, and lunchroom, 111stallat1on of new lockers 

201 I This proiect renovated the existing Medill Jntermedi;ite Scl:nol into .-1 

new High School facility for Urhar. Prep High School Renuvc.1:10:1 scope 
mduded· (3) Science Labs. (3) Computer l.1h,;, (2) P~\.'.-ered clJssrnor:is 
(27) Classrooms, Library, Ll.lfetena, Warming Kuchen, GyTnna~1um. 
Adm1r:1stratJc.m offices. masonry restoration mcludtng tuckpo1ntmg 

2011 This proiect was cre.Jted to bi 111g,mothcr contr.1ctor !c:n !hf> ~rhocl 
smce the e"<1Stmg ge:ieral contractor was not r.ieP:mg ,he curre'.1: 
schedule The scopt.- of the pro1ect mclude-s -.rcr.1gt rnor:, shelvmg. J 
privacy partition m principal',;; rt'"Stroom. const, 11ct1on clc,mmg. labor 
to move school equipment. repl.Jcrment of motion dctec1nrs. and 
relocation of intercom spe,1kers 

2011 The intent of this pro1ect ,~ to m'-t.111 ~t>w p1.-1rgi vu:td L'4t.::pmC"nt .1nd 
~urfac1ng because the previous p:,1ygrou11d ,,.d~ hurned/mt'ltt"d C11P 1n 
v,c1nc!Jllsm 

201 I Th" intent or tht> pro1C"Ct 1s tu .:umplctc the I n::.!.1!i.1t:nn of:\-.~ nC\\ 
playiots {the- school currently hJs ,, CIP pro1ec1 on·g,omg} 

2011 The mtt"nt or this pro1ec1 was ro n·movc an uns;,fc, p\.1ygro1.nd JnJ 
replact w,th ,, ne;>w pl.tyground ad1ace-nt to ,'l nt>w turf frcl~ 

201 l Th" intent of this pro1ec1 w.,~ to eliin1n.1tt' the $01,, tl' v! '-L"\\"('r w,,1-_•r 
bJck• L.;p 1n the 0.1sement 
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REG. SCHOOL 

AA 

N/A 

2 Carpenter School I 8 

I 2 Truth School 9 

3 Medill Intermediate (Closed) I 19 I 

4 Armour School 

I 
0 

I 4 Murray Academy 0 
4 Nightingale School 0 

5 N/A 

6 Poe School I 0 I 6 Thorp School (James) 0 
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Affirmative Action 

H A 

24 I 0 
13 0 

13 I 0 
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7 0 
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CHICAGO PUBLIC SCHOOLS 
DEPARTMENT OF OPERATIONS 

November Change Order Log 

Changes Under $50,000 and 10% (Cumulatively) 

APPENDIX B 
10/20/2011 

TOT 
GENERAL CON~RACTOR 

~haj Pro;ectNum Contract Num Board Report REG TYPE ARCHITECT OF REC. CQR # CO AMOUNT 

PREVIOUS 
APPROVED 
CHANGES 

ORGINAL 
CONTRACT 

AMOUNT 

REVISED 
CONTRACT 

AMOUNT 
%OF TIME 
CON EXTN 

Beethoven School 2010-25931-MCR 1888098 10-0324-!'R4 4 GC F.H. Paschen. S.N. Nielsen & Assoc. 1032 S1.537 $130,193 $7,320.000 $7.451,730 1.80% 0 
Inc. 

Descnpt,on >> rnvesttgate duct flow 1ssues ln rooms 135 and 226. 

Reason >> During the test and balance process. it was ctiscovered that~ LS not adequate flow th.-u the duct se1'Vlfl9 these rooms. The 1SSue needs to be investigated to determine the possible CX>UBe of acbon to restore now to 
!he rooms. 

J ustmcalion » Discovered or Changed Conditions 

2011-51091-ADA 2103523 ! 1--0126-PR2 2 GC Chicago Commen:ial Conlractors. LLC 1031 R $10.535 Clemente Academy 

Descnption >> 

Reason 

Jusbficataon >> 

Remove e,aslmg masonry wals; Plaster 192 SF of cetlings as nec:cssary lo access damaged plumbing; Repair leaking plumbing fixtures and associaled 1"1'"'9· 
EJasting loiet room floor drain l'ia5 lailed ard caused damage in finished mezza~ spaces below. 

Discovere_d_ or Changed Conditions_. 

Clemen1e Academy 2011-51091-ADA 2103523 11--0126-PR2 2 GC Chicago Commercial Contradors. LLC 1033 S2.200 

Description >> At courtyard. replace metal fenong and shelf angle for grates at light -..ells. 

S202.233 S11,707.311 S11.920.079 1.82% 

S202.233 $11.707.311 S11.911.744 1.75% 

Reason » Existing a,~ floor on lower......,. lod<er room showers was to be removed and replaced with new a,ocn,te. The ex,st,ng blocl< wall belWeen the twa •-are.is .-ded to be removed and rebuilt ro faolitate tt,e 
demo and reo,nstrucbon of lhe new concrete ftoor for both shower areas. 

Jusbficabon » D<SCOw,red a, Changed Condition __ • ________ _ 

Clemente Academy 2011-51091-ADA 2103523 11--0126-PR2 2 GC Ctucago Comrnerc.,J Contr.Jctor,;, LLC 1034 S3,000 S202,233 $11,707.311 S11,912.54-C 1 75% 

Oescnption >> Remove and replace exlSbng walls on floors 2-8 ,n the xadefflic bktg to facihlate the nstallation of the new k•n exhaust 

Reason >> Upon demolmon d the wa1 to access. the nser fct 1nstallabon of lhe- new kdn exhaust, 1t was discovered there were no areas~ noor for the tradesmen to 'M>t1c from to tnstall the new kiln exhaust Demo of the waU on 
eacn ftoor fl0ffl 2~ was necessary to fac:,t;tate 0\5 woril GC did rot have acce-ss to this ~re-btd and had no way cl knowmg ttvs cxindrtron 

Just1rrca11on >> D,scovered or Cnanged Condmons 

Curiel.1etmHighSclloOI 2011-53101-CAR 2128124 11--0622-PR 10 4 GC IHC Construd><>n Compan.es. LLC STBD1C $445 $65.678 S1,110,671 S1. 176. 794 5. 95% 

Oescnption >> PrtMde supply and re!Um air gnles 

Reason >> In room 159 an embng 5IOrage room was converted to an office. however a supply and return a,r g,-!e were not 1nduded ,n the contract documents 

Jus.Dflca'bOt\ >> Enor/OmisslOn (AOR) -----------

0 

Curt>sSclloOI 2011-23061-MCR 2118622 11--052>PR5 GC Chicago Comme~ Contradors, LLC 03 ($14 139) so $3.250.000 $3,235.861 --0 44% D 

Oescnpbon >> Credrt Ri,mc,ying tuck pombng from scope from l1'e chimney 

Reason >> The mortar on tne ChLffll'ICY looked t> be recen11y tuck potntedl ~,twas disc.overed that rt was ruct po,nted on a o,eV1..s ,ob abot.n 6 ye.ars ago after fvrther review of the !1Jci: pointing ~ eie OM it was determrded to 
be ,n good condrtoon and rt the should be removed horn th• ~ 

Jusfflleataon >> Ownef Directed ---------- --------- -----
D-n School 2011-22881-ADA 2094882 11--0427-PR,O 2 GC F H PascP\en S N N~lser & Auoc 1009 ($2 563) s1a4 498 S4 321 000 SA.S02.93S • 2,-r. 

Inc 

OescnpbOf\ CREDI'':' Remove eightren {18) F7 2x2 fnnures Remove all Wtn"9 and condu•l to these !idure, RernoYe tf'l'11'e (3) mom~Laty oonuct swrrche, and four (4) swwtche1 Ubkzle ex.sting sWIICh1ng 

Reason >> These 12ms nave t>eett remov9d from lhe scope and embng c:ondyf1 and W1nng .,.; br used 

Justlficabon >>_':)_~-~red or C~-~~~~ 

D..,_ Sc,,oot 2011-22881-AOA 2094882 '1-0427-PR10 2 GC F H Paschiffl S ~ Niek.rn & Al-$0C 1028 SJ 1•2 $194 498 S4 321 000 $4,!>09 240 ◄ 36°1\i 
Inc 

Oete'IObc),, >> ll"IStaU 000,s ftatnrs and ha'°"'9re tor KCH-5 to mec.h~nc. oqu,i,menl •nd adJL&II block walJ ID-~ 4!Wllht'IQ p1o,ng 

Reason >> New block mason,-, di u, bas.emenl c.omaor drd 1"101 a.no-- tor ,c.c;eu 10 mechian.c.al eqU1pment Wall ,equ,rec, 10 oe f090C'd to OypaH eX\Sting i,,pu'Q 

Junr.;..1M)n >> Enort()m,u,on (AOR) 
- - ·-·- - ---

Oav,sAGIOemy 2010-26341-DEM 2029424 10-1111-PR.t 5 GC Chic.go Com"'8r:..■ 1 Cot1ffk'IOl'I LLC OJ ss 191 $745 S385 985 $391 920 , sc•-t> 0 

DftcnohOn Provide comoaclt'd C-"-6 ~le at .,., c:A cte-mch1he0 wailer foorpnn! 

Reaion ~ > CA~ aggre,galllt neon~ to f'l'\lltcl'I ex1S11ng e6c'vlhOn~ '" ltlr drft'\OL1"«J ~••ll'r too1p•1n1 

Ji.Jlhf<.alon >> 011G0"1eted 01 CP\angrd Cor,cfltt04"I\ 
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CHICAGO PUBLIC SCHOOLS 
DEPARTMENT OF OPERATIONS 

November Change Order Log APPENOIXB 

Changes Under $50,000 and 10% (Cumulatively) 10/20/2011 

PREVIOUS ORGINAl REVISED TOT 
GENERAL CONTRACTOR APPROVED CONTRACT CONTRACT %OF 

School P~Num C<>nmct Num Board Report REG TYPE ARCHITECT OF REC. CCR # C~NT CHANGES AMOUNT AMOUNT CON 

Dules School 2010-26141-ADA 1885074 10-0324-PR4 5 GC Miler ADA03 $4.051 S7697 5665.700 $677.448 176% 

Descnption >> Increase deplh of efev.110r foundation footings to r--0"' below top of the first floor sJab 

Reason » Upon commencetnef11 of em,valion !0< the new elevator foundabon. we discovered a hgh wale< table. We need to lower the footing for lhe new elevator foundabon to address 111e water (to..enng ine loolmg 2'). 

Justification » Dosa>vered or Changed Condibons _______ _ 
-· ---------

Dulles School 2010-26141-ADA 1885074 10-0324-PR◄ 5 GC Miler ADA14 $1.000 $7.697 $665.700 $674.397 1.31% 

Description >> Pro-.nde atterabons to ardtttec:tldal drawings are required. See details on SKA.2 01d & SKA2.01e. Provide Konecto Floor at raised concrete~ at stage with Roppe reducer stnp at edge. Remove aluminum base at 
lr11 area• lepace wi111 maple base, sta,n and finish 10 match stage tloor 

Reason » Upon completion of demo behind and al stage for !he new plattorm hit, we discove,ect a'1d eXISling structural wall lha1 con111ds ,.,th !he locabon of the new floor around the new hit. 

Jusbhcation >> Dcscovered or Changed Condihons 

DullesScnool 2010-26141-ADA 188SC74 10-0324-PR◄ S GC Miler ADA21 $1.015 $7,697 5665,700 

Oescnpt,on >> Prowie winng for a damper l'1'\0b' ,n the machine room 

Reason >> Wiring far a damper mot0t was not shown on any eJectncal drawmgs. 

Jusblicabon » ErrortOm,ss10n (AOR) 

Dvorak Academy 2011-260SHILR 2112411 11--0525-PRS 3 GC AII-Bry Construct>on 1011 $5.000 $76 476 $3.419.000 

Descnpban >> Remove and reinstall czilng as reqwred to insulate dua~ temp PfPl(lQ abo\le kitchen 

Reason >> The exc,s1ng duaJ-temperabJre ptp1ng 1s not insulated. 

JusDflc.ation >> ~is~~red or Changed Condrbons _ _ 
---- ------ --·---- -·---·-----

Dvorak Academy 2011-26051-BLR 2112411 11-0525-PRS 3 GC Al~Bry Constn..icOon 1013 S35 084 S76.476 $3,419,000 

Desc.rtpbon >> Install new eledncal pa~ and assoc£ated ex>ndult and wmng. 

Reasor, >> Ex,strng panels on lhe floor ar~ tufl and some breakers nave f\111110 circU1ts connected wtuch rs ■ code V10tanon 

Jusbficaoon » E~r/Om,ss,on (AOR) 
--·-· 

Dvoral< Academy 2011-26051.SLR 2112411 11-0525-PRS 3 GC AII-Bry ConslTlJcilOn 1015 $7 738 S76.476 S3.419 000 

DescnpbOn >> Ret1lute efredncal condurb 1n gym mezzan,ne for new OA louver. 

R&SOn >> The electncal modifc.ations are requi,ed ID rnstaiJ the new louver antt ccnnect,ons to new Uvs 

Ju>llfcabon » ErTOrlOm&SSH>n (AORI -----------
Dworak Academy 2011-26051.SLR 2112411 11--0525-PRS GC AJl-8,y ConslnJC1JOn 1018 $4 502 $76 476 S3419000 

Oesc:npbon >> Provide addlbOnal steel tar ctukr 
Reason >> The chtlle, and GdaErs ~ nol loc.alCd aver stNctural stee The add1oor\al steel WIii soan eiushng membe~ ro 5uppon lhe- new c.htMer 

Jusblicalon » Error/OmtSSIOO (AOR) ~------------- ---------------

$674,412 1 31% 

$3,500 476 23B% 

$3.530.560 326% 

S3.503.215 246% 

S3.499.97B 137% 

DvorakAcacleffly 2011-26051•BLR 2112411 11-0525-PRS GC Aa-8,y Cons1n.c11on 1019 $7 787 $76 476 S3 419.000 $3.503 263 2 46% 

Oe-scnP'DOn >> ProY'lde credff to, not ~stalling gn boo'ster pc,imi:- and aHociated c,.c:ung anci controh, PtoYICle new gu PRVs ■rc:t regu'-IOl"I Pn;JYlde new cf\atn hnll rerc.e on e!ILVnot ol blriding at new gas ent'31'1ce 

Renon >> Peop1e·s Gas p,oed medium p,,n.ure 10 the Sd'00I The gas boosters~ no 1ong,e, reou....a 

Jusrittc.Don >> Q,sc:o-,e~ or Chanoe<f Conctct,ons 
·------ - --·-· -----·-
Dvoralt Academy 2011·26051-BLR 2112411 11-0525-PRS 

()fl,Cnpf'IC)n > > Install new 12' wde IC 15· h.gh omam«ital rolJ,ng gale 10 m■tch ex1Ibng fence 

Renon » ComEd ttQuHled the- modified ;.tr to gatn ■a:ess co Mt"V<c The nr-. 1,an1to1me1 

Jus.r,ic.ataon » o~,ed or Cha~~ondlfl()nt 

GC A.Jt..Bry Con.stf\lC'bOi, 

PAgt' 2 

1022 S6 981 S76 4 76 S3419000 $3.502 457 244% 

TIME 
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CHICAGO PUBLIC SCHOOLS 
DEPARTMENT OF OPERATIONS 

November Change Order Log 

Changes Under$50,000 and 10% (Cumulatively) 

GENERAL CONTRACTOR 
PREVIOUS ORGINAL 

APPROVED CONTRACT 
School Pro~Num Contract Num Board Rel12!! REG TYPE ARCHITECT OF REC. COR # CO At.!OUNT CHANGES AMOUNT 

Dvorak Academy 2011-2605 H!LR 2112411 11--0525-PRS 3 GC A!Hlry Construcllon STBD6 S1,194 S76.476 S3.419,000 

Oescnphan >> Relocate existing vent pipe. 

Reason >> While laying out the new light fixtures. n was detem11ned that an ex1~bng ~nt pipe was obstructing the installatJon of the fixture. 

~licallOn » Discovered o, Changed CondllXlns 

Dvoralt Academy 2011-26051-BLR 2112411 11--0525-PRS 3 GC AJ~Bry Construcbon STil07 S10,000 S76.476 $3,419,000 

Descnpbon >> Prov,oe acfdrttonal kn&e wans. gypsum board wals at curtaW'I wall and winoow- ~kets. 

Reason >> Knee waRs a~ reqwred at unit venWalor locations to make eX'istJng wal flush. Gypsum board waUs and window pockets are reqUtred ,n the corridor as a result ot the lovilered ceiljng. 

Jusblication » Error/Omission (AORJ 
--------

F ams worth School 2011-23161-MCR 2112412 11--0525-PRS 1 GC AJI-Bry Consln,ction 009 S22,000 $142.500 $2,499,000 

Descnl)llon » Additional asi,halr and conctete. 
Reason » Per CPS walklhrough (5) addi!Jonal areas not on base scope were found to be ,n need of repa,,. 

Jusbficalion » Owner D&reded 
--- .. ----
F amswor!h School 2011-23161-MCR 2112412 11--052!>-PR5 1 GC ~ry Construct,on 012 S12.484 $142 500 $2,499.000 

Oescnpbon >> Cornice anchors at boiler house. 

Reason >> The eXtSting ~ were found to tJe detenoraled 

JusbficabOn >> Discovered or Changed Condibons 
.--· 

Graham School 2011-23391-(JA• 2163330 11--0727-PR10 4 GC Bl1ndemlan ConsU\.letlon Company 03 css.•ool ($2 036) s2n.ooo 

Clesenl)!lon » CLOSEOUT Unused allowa"°"' 
Reason >> Ck>se Out - deducbOn of 1111 unused allowance monies 

Justlt'lcaDon >> Owner ()rected 

Hale School 2011-23491-sAC 2162099 11-0727-PRIO s GC F .H. Paschen. S N N,elsen & As.soc . 01 $9,033 so $142.000 
Inc 

OescnpbOn >> Re-locate catch bnln dlSCOYered beneaU\ asphalt. 

Reason >> In tf)eo p,ocess or excavation for new foundation ,nstalation a manhole was d:scovered that was prev.ou.sJy co..-ered With pavement 

Jl.dtfflClDon >> OrscovefM o, Changed Condr90ns -------- ------ - -----------
Ham~lon School 2011-23501-FAS 2120781) 10-052!>-PR5 1 GC R~iable & As.sooate• Consttuct,on Co 3 S,..726 so $214 768 

DrscnpOOn >> ALLOWANCE Modrfy ex,sbng Fire pump monitor and a~rm pomts to provide a h.,Uy PuncbOn,ng sys!em 

Reason >> At tt\e' sran: of c:onstrucbon the CPS construction team was notJfiec, by !he AFM tnai the spnntter system did not ~ss •ts ~~est !Nl (2011) 

Jusflfc.ation >> 0aSCOWf80 or Changed Cond,bons 

Descnptlon >> Modtfy ex,srang F'~ pump moMOt and ~rm po.nts 10 prov«- a ~ull'y runcton1ng sys!'em 

Rea.on >> At lhe 1,t3rt of conlolruct,on the CPS con5!r\.ldl0n team was no1meo by e,e AFU t'hii: tt,e s.pnnkl~ sy1.te"" dod not ~IS ,rs Latest re-st (2011) 

Jus.btlc.ar,on >> 01SCOYef'8d or CP\anged Condmons 
------ - -· ----- ----- ------ ·-
Jeflfe~ri T SchOOI 2011-239'1-ENC 21HS190 11-0S2~PRS J GC W,ght Con,trucron (W,gt.1 & Company) 10::,1 $16 902 $9 9S3 $815 796 

Oescnotor'I >> A.dd,honal demohton '4IIOl1t at vano~ areas 

qeason >> AOd,,1,onal demohtlln ""°~ has bftn identrfled foll01M"O t~ ,rwtl.ll "'411 oemoUtlQn ~ready oetformed o,e,• NM t,C,OC)e 

Jus.!'Jfw:.l'lOt'I >> OaSccve""°" Of Ct\et"lgied CondlOOt"IS ------- ------- ------·-. --------- -- --
J,:"e~., t' School 2011-23941-ENC 2116190 11-0S2S.-PRS J GC Wight Con1f?\Jet10n IWIQ'lt & Comoeny) ·~· S4 CC2 $9 9~3 se1s 796 

C)e,s,cn~n ► > At 1911 Bkjg re~ ,..aocJ ~ing for COit t,~s •t -ro,ooe dowts ano ec,c,,t,onal PIIHtet 1no vc T won. a, 111,rs 4•:'." 

Rea,on » ru,,,,.o, •~ie-. of 11\e VIOlll once tne C1emo1it1on oro,ec111artN ren<Set'f'd '""'' ~ necesur,, ,o, DPt>pe' c.oo,o,"8tl0'"' ~ tr\e ne-w-~ tnat WIii oe, ,l'f\&)le,ne,n:ed "'"'~CSP oro,ect 

Justitcaoon >> O,scovie,to o, Cf\anged Ccno:lbOns 

;°),)Qt" J 

REVISED 
CONTRACT 

AMOUNT 

S3,496,671 

SJ.505,476 

S2.663,500 

$2.653.984 

s~.56" 

$151 033 

S229.•9ol 

SS-2651 

APPENDIX B 

10/20/2011 

TOT 
%OF TIME 
CON EXTN 

2.27°4 0 

2.53% 

658% 0 

... ----
6.20% 

·2.73% 0 

636% 0 

686% 0 

329"' ~ 

- ----- -- -- --------
$829 791 1 72~ 
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CHICAGO PUBLIC SCHOOLS 
DEPARTMENT OF OPERAllONS 

November Change Order Log 

Changes Under $50,000 and 10% (Cumulatively) 

APPENDIXB 

10/20/2011 

TO, 

~ool Pro~Num Contract Num Board Report REG TYPE 
GENERAL CONTRACTOR 

ARCHITECT OF REC. COR # CO AMO_UNT 

PREVIOUS 
APPROVED 
CHANGES 

ORGINAL 
CONTRACT 

AMOUNT 

REVISED 
CONTRACT 

AMOUNT 
%OF TIME 
CON EXTN 

Jeffe~n T Schoot 2011-23941-ENC 2116190 11--052~R5 3 GC Wight Conslruebon (W,ghl & Company) 1005 $5.538 $9.953 $815.796 $831,288 190% 

Description >> Adddional exc:avabot'I. backfil and excavabon at rooms 103 and 104 

Reason Addlbonaf demolition wort \lAS required lo eXPOSe existing sanrtary lines to inspect condthons. The fil material that was removed cannot be reused and must bring new bactfill. AdddlonaNy, the condi'boos of the 
concrete slab requiled a rewed tie-<n detail. 

JustJficabon >> OiscoveJed or Changed __ C_o_nd_llJO_ns _____ _ 

Jefferson T. School 2011-23941-CSP 2161475 11--0727..PR10 3 GC F.H Paschen. S.N. Nielsen & Assoc .. s31 $18,169 so $5.340.000 $5,358,169 0.34% 
Inc 

Description » Relocate proposed elevator comdor vesllbule entry per RFl 72 and 73 sketdles. Includes removmg and replacement ol Sl)rinkler heads, bghl fixtures. ducts, and opening loc:abon. 

Reason >> After JOC Protect and after wall demohhon eXJStmg duct location and scze would not allow for comdor to meet ADA dearances. AO R's sotubOn wa5 to mate 2nd and 3rd n vestibules mab:h l~yoc.rt on the 4th floor. 

Jusbfcation >> OtSawered or Changed Corditions 

Kinzie School 2011-24071-MEP 2159338 11-0727..PRlO GC Reliable & Assoaates Construc:!Jon Co 

Descnpt,on » Cost 10 abale and replace 2 plumbing Lw1es 1hal luwe leaks ,n 11\em 

Reason >> During the pesse< test it was dfsc:cwered that ptpes m the storaoe room were leaking and rt needs to be repa.ued 

JustJfic::abon >> Discovered Of Changed Cond1bons 
-----· 

Lafayette School 2011-24121-CSP 2221318 11-0727-PRiO 

Oescnphon Allowance fulded. Provide benc:N lunehroom tabLes 1n new lunchrooms 

GC F.H. Paschen. S.N Neben & Assoc 
loc 

Reason >> Scope ,s to bi.rikS !C> new lunci'lrooms and these kmchrooms require benches.I table to be fulty funcoonal. 

JustJftcaOon >> Owne1'° Directed 

05 $13,000 so $647,828 $660.828 2.01% 

001 $15 478 so so S15.478 a 00% 

a 

May Academy 2010-31171-t.lCR 1916029 10-0526-PR3 GC F.H Paschen. S.N. Nielsen & Assoc. cps1 ($40.341) (S29,612) $1 546 000 S1 .476.047 ~ 52% 0 
Inc 

Oescnpbon credrt remau-.ng allowances m contract 

Reason >> credit remam,ng aOow-anczs r, c:onrract 

Justrhc.aDon >> Owner C1reded ---------------- -----------------
M>tcnell School 2011-2451 HJAF 2163054 11-0727-PR10 2 GC F H Paschen. S.N Nielsen & Assoc 02 S2 000 $4.179 S452 ,01 $458.280 1 37% 

Inc. 

Oncn:,bon >:> Cisco~ Condmon Water shut-<rlf for 6ekl nouse as in par1r.way on Raone SLot vatve- 1nd sleeve a~ m~ and are gcung to require excavation to permanentty shut off. 

Reason >> Waler shut elf for fed house IS ?'"IOt ahgned property and complete shut off 'Ml reQ'Jlf'e excavation and addrbona.J COOT pe,m,15 and tandscape reslOratlon 

JustmcatlOn » OISCOvered 01 Cllanged Condlbons --------------
2011-2-4671-MCR 2125690 11-0622-PR,a • GC ; )4er L~e ConstnJcbon Inc 1030 S25 722 ($5909) S5 27• 038 S5.293 852 0 38% N,g~bngale School 

Oescnpbon >> 

Reason 

JusbbltOn >> 

Cost to modlt;' and ,nstall stffl p&atie de5,gn for JF. 1 ,tOfSt repaar. add ex-pan,O"I •nc:hOrs. taet weld •net p,0VICX' • deduct to, cap con concrete ancriors gnncflng cf roof sur1'ace anel sand blasong • pc:,rt,on of the roof 
WJE modl,ed the repair des.ign for psi JF-, k> be 1n stnct accons1nce wtlt'I l1'e reQuarernents ot ACI ••o. 
OISCOVe<'ed 0t Changed Cond-.s - -----------·- ------

N,ghlmgille School 2011-24671-MCR 2125690 11-0622-PR ,a • GC T)4er L~ Comtru::tlon Inc 1041 $8 323 (S5 909) S5 27• 038 S5.276.•52 0 05% 

Onc;npt'IOn >), Cosz tc 1'91ocate do~bc watet boosler p~p in,__ location per RFI 32 ■ I the ,cr,ooh req~st 

Reason >> SchOOI riNICWeO IFC csocumern1 ena noM:ed CUrretl! loclbOt'I on dr'MW'IQS Vlll0-...0 confhct W'ftf'I tutu~ -=ens 1n •nd out af f\e rx,11.,. Ftx>m AOR ~iewe,a conc11110ns on site ..,!ti Blog Eng ar<S BES proVlded sJtetctws for 
'111oca!cn 

Ju.sbfcatlon >> Enor/Omiss-on (AOR) 

N,gObngaJr Sctlool 2011-24671-MCR 2125690 11~22-PQtO ' GC Tyle-r L¥ie Constrl.lCbon inc 127 rS33 «6\ IS5 9091 S5 274 03& ss 23• 68) -0 75¾ 

On.cnot10n » CREDIT for ~1 liCOC)e' .u defined ,n ~W blC2 (1ndud~ addend.Ill 

Rea,on Creott ro, s,• wOtlC. cater, tJ.a&1M g~n,g baca1• and c,,a.n P•DtnQ oer bait' IGOPt 

.,..,.trflc.aoo" >,. Owner O,recetd 
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CHICAGO PUBLIC SCHOOLS 
DEPARTMENT OF OPERATIONS 

SchoQI_ 

O'T oole School 

Prl!l!S. Num 

2011-24801-SIP 

November Change Order Log 

Changes Under $50,000 and 10% (Cumulatively} 

GENERAL CONTRACTOR 
Contmcl Num Board Re~ TYp_E ARCHITECT OF REC. COR I!_ Cl> AMOUNT 

2112415 11--0525-PR5 5 GC Bl1nderman Conslrudion Company ~7 523.771 

Description >> Replace die duplex sump pumps in the Boier Hou~ and provide 2 new sump pumps 111 the rnechamcal spaces 

PREVIOUS 
APPROVED 
CHANGES 

so 

ORGINAL 
CONTRACT 

AMOUNT 

S7.594.500 

REVISED 
CONTRACT 

AMOUNT 

S7 618.271 

APPENDIX B 

10/20/2011 

TOT 
%OF TIME 
CON EXTN 

0.31% 0 

Reason >> The sump pumps ,n the Boiler room are amendy not functxmal and new condensate drain lines are betng bed in from the new Boie<s. The north mechancal and south mechanical pumps are needed to prevent the 
air tunnels horn filing wllh _, as n curremly does. 

Jusllficabon » DISOO\lered or Changed __ Co_nd_i11ons_· _________ _ 

Payton High School 2011-7002G-MCR 2112413 11--0525-PR5 GC F.H. Paschen. S.N. Nielsen & Assoc. 9 S19.433 S36,900 S5.025.000 $5.081.333 1 12"~ 
Inc 

Descnpl>on » Prov,de a roof expans,on jomt along l!>e Ch~er Well penmel!or wall. 

Reascn >> Per RFI 50, ttu, new roofing to be m&talled ,s over a floated concrete ffOOt", tne floated concrete may have more movement than affowied for w,th standard roofing. FHP to pn)Vlde a roof expansion ,cunt to ..a::ount for 
1/4· movement. 

Juslrfcalion » ErrodOmission (AOR) 
-----· 

Reily School 201G-25101-SLR 1888608 10-0428-PR8 1 GC F.H. Paschen. S.N. Nielsen & Assoc. COR 7 S22.100 $14.000 $1.620.000 $1.656.100 
Inc. 

Descnption » Replace existing DC supply Ian mot>r and VFD wilh new AC mo!Dr and VFD 

Reason » The existing fan momr laied ard must be replaced. A new DC mo11>r IS not rea~y avadable 

JUSllhcabon » Discovered o, Changed Conclil>ons 
··----

Reinberg School 2011-25111-MCR 2214458 11--0727-PR10 1 GC Paul Borg Constructaon 009 $18,709 $0 $840 319 $859.028 

Descnpt,on » Addi!IOnal masonry wort< at both (Gym. Audiloril.ffl) po<llcD rools. 

Reason >> When removrng the copmg rt was d&SCOYeted that the mortar at the par.apet wans are detenorated 

JU5bfcatJOn >> DISOOVered °' Changed Condibons 
--

RetnbelgScnool 2011-25111-MCR 2214458 1 Ul727-PR10 1 GC Paul Borg Construction ow~o $4.119 $0 $840.319 $844.438 

08c:ncmon >> New~ ard dnve apron 

Reason » ElCISt,ng drive apron ard sidewalk 151n bad condi11on and n ism need or repa• To<al cost for lh,s wort. ,s 12 790 OD The balance of 8.671 1s pan o• ALLOWNACE SOW"-01A 

Justrflcatton >> Owner 01rec".ed 
-------- --

Sel\ubert School 2011-25291-MCR 2110460 11--0525-PRS 2 GC Tyier Line Construct>on Inc 21 532.023 so S4 791 894 $4.823.917 

Descnptlon n• Addrtoi.al i1"01'1 fence and gates 

Reason >:> Pet CPS/ Alderman reQuest The addrb0na1 fence and gatM ~ provide berter securrty 

Just~t,on >> Owner Ou'eded 
--- ----

SchUf7 Higt, Scllool 2006-153G-BLR 1909837 I0-0526-PRJ , GC F H Pa.ctien s t< N,else1' & Assoc !>OR $7 145 $482 387 510445.000 $10.934 532 
Inc 

Oesc~IIOn » Provode add,t,onal sloel support for n,e new bOiler room concre1e slat> 
Reason » Upor, ~o....a of lt'4I ea1sttng slab II was dtsc:Overed that~ are no e.1:,s,t,ng suppc,rts 

Justlfcabon >> Error/Off11Sst01'1 (AORI 
---------·· - --------- --- - - • ------

Soums.de C)ccup.abonal Academy 201'-49031-SAC 2135309 11~22.PR10 s GC s:- t-f P•sc~n S N ""ielsen & Assoc 01 su 0-6 '° 5,33 000 S447 :146 
Inc 

Oe1,cnp110n >> Upgr.1de e:in1tlng Al Pf'\Qt\e •J$,lem to compahbie modet 
Reas.on >> Ongm.al bid OOCUMentl detall lhat ~ Annex antenor Al Phone .a&~mtlly be ll'ltrra>nn«.lt'd wtth Erle nrw ma.., Oui6chng A,phof\e Tt,,e, ev,shng sy1,ll!M l"\&I. been d,sconh,.,ued and no other ava .. t,le systems •re 

oompatit»e Wl1h ow eJOH"'Q annex AIO,l\cne To meet rT\e reau1remenI1 tl'\e A.tpP'IC>ne SyS,~m 1n tnre Arww,w W'ti have 10 be updated to an .A.,pho~ compa11b6e-wth d'IC new svstem 

Ji.o~tton >> El'Tor/Qm,sa,on CO._.I 

OncnottOn » Add compc,nenb 10 Al Pnorw 
Reason » Pnonoc,,al requesteG en adCted t.bstrr ~Cihon at f'I• wcul'TT'y oeu and devtcei •t rwo ot~ 1 aoo-, Pr,nop.a1 1tal9d adding ll'le-lf' dif'""°"1 woi11 •IT'Oro""" w-cunf'r and e~-c,e-nc) 

Justtfal>Ori ,,,. Scl'\om Requrst 

r-,uJ,.c. 

2.23% 

223% 

049% 

067% 

4.69% 

3 2•% 

0 

0 

0 
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CHICAGO PUBLIC SCHOOLS 
DEPARTMENT OF OPERATIONS 

School 

Spalding Elementary School 

Proi!!!:!_Num 

2009-599~R 

November Change Order Log 

Changes Under $50,000 and 10% (Cumulatively) 

GENERAL CONTRACTOR 
Contract Num Board Report REG TYPE ARCHITECT OF REC. COR # CO AMOUNT 

1677002 09-0225-PR4 3 GC Mchuda Construction. Inc. :ORll7E $4.353 

PREVIOUS 
APPROVED 
CHANGES 

S1.158.304 

OescripbOn >> Provide and install hue> new float valves for ~ing tower and instal high capacity air vent separator and instaU manual venr on condenser water pump header. 

R-..son » Float valves and arr vent separator nol included in base scope. Scope was idenlllied during the commissiorung walk thru 

Justillcation » O1SC011ered or Changed Condition,; 

Spencer Academy 2009-6000-ADA 

Oescnption >> Credit to< unused allowance. 

Reason » Credit for unused allowance. 

Justilication >> DIS00Vefed or Changed Conditions 

washington School (Harold) 2011-24921-NPL 

1745466 09-0722-PR6 3 

2163085 11-ll727-PR10 6 

Oescnpt,on >> Repair/ re-mulch surrounchng landscape at new playground 

Reason » Ongtnal SOW dd not CO\/Ct re-mulclung area 

Justmcalion » Drscovered or Changed Condibons 

GC Rehable & Associates Construdlon Co. 8 ($14,532) so 

GC Mile, 01 S2,125 so 

Total Change Orders: $315,822 

r>,19~ (, 

ORGINAL 
CONTRACT 

AMOUNT 

$26.616.121 

REVISED 
CONTRACT 

AMOUNT 

S27.778.TTB 

APPENDIX B 

10/20/2011 

TOT 
%OF TIME 
CON EXTN 

4.37% 0 

S1,195,810 S1.181,278 -1.22% 0 

S95.795 S97.920 2.22% 0 
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CHICAGO PUBLIC SCHOOLS 
DEPAR7111ENT OF OPERATIONS 

November Change Order Log 

Changes Over $50,000 or 10% (Cumulatively) 

APPENDIX C 

10/20/2011 

PREVIOUS ORGINAL 
GENERAL CONTRACTOR APPROVED CONTRACT 

~hool ProeNum Contract Num Board Ree2rt REG TYPE ARCHITECT OF REC. CQB # CO A!!Ql,!NT CHANGES AMOUNT 

Bogan Technical H,gh School 2010-46041-PLS 2007879 10-0922-PR8 5 GC F.H. Paschen. S.N. N,eisen & Assoc. 20 $10.914 $74.103 $785.000 
Inc 

DescnpbOn >> Sliding omarnentm gate at paring lot omitted from ong1naJ contract documents 

Reason >> The school orig111c1lly had a gate \,\then the fence a.rd gate wen!: ~moved. only the fence was on the contrad dra".tnngs. A gate ts requested for security. 
Justificabon >> Error/Qmissa, (AOR) 

carver Mibtary Academy 2010-46381-PLS 2007911 10-0922-PR8 6 GC Miller 18 $4.079 $148 288 $589.000 

Descnpbon » Redo ADA,_,. piping due lo oonoems ra,sed about lhe safely and secunty of tne p1p,ng. Remove oute< wythe of SGT. reloca,e piping and p,rovide and ,nstall a SS panel. 

Reason » Owne< leels that lhe cum,nt piping scenano will pose safety and secunty concerns 

JusllficatJOn » Error/Onussoon (AOR) 

REVISED TOT 
CONTRACT %OF 

AMOUNT CON 

S870.016 10.83% 

$741.367 25.87% 

Cune Memo High School 2010-53101-PLS 2007883 10-1922-PR8 4 GC F.H. Paschen. SN Noelsen & Assoc .. 1006 $96.787 $123.453 $915.000 $1.135.240 24 07<'.-
Inc 

Oescnpoon >> AdditJonal Ceramic Ne W0fk at locter rooms. ShOwer areas. and ~ C,eck. 

Reason » The additional Ille worlt is requ,red because lhe new ~le does not mat<:ti lhe exasbog s12e or color. Any p;,lch,ng would look out of place. 

Juslilicat,on » Owne< Dorecled 

Cune Matro High School 2010-53101.PLS 2007883 t0-1922-PR8 4 GC F.H. Pasct>en. SN N,elsen & Assoc ,022 
Inc. 

Descnpbon >> Provde soap drspensers. ~if ciriefs. addrt.onal privacy screens. and addroonal drains 

Reason >> AH Items are 1n need ol repair or 1ndus100 10 make the project a,mpba,u 

Justificabon >> 01saivered or Changed Condo!Jons 
---· 

Curtis School 2010-23061-CSP 1959519 10-0721M'R1C 6 GC Ch~ Commercial Convacto~ LLC CSP04 

OescnpbOn >> Pem,1t revtSrOns. 

Reason >> Numeruus ct\.anges. requested dunng permrt rev1ew-

Justlf"lc-.abOn >> Permit Review 
------- ·------- -
Dom,, School 2010-22971~R 1885068 11>-0324-PR4 6 GC Al~ry Consb'\.ICbOn 09 

$47.591 

SJ5.000 

519.448 

Oescnphon >> Rep.air sleet sheff angle assembly at NOtlh and South e-tevabOns See anacf'led SSt<-11 SSK-12 and SSK-1 J for locations and repair det111ls 

Reuon >> Upon a,mpetaon of specified parapet demolition wed•~ t!'lat the shelf angle at~ ele-vabOos neec,ed to be ~Darted 

Jc.rstrficat>On >> OJSCOvered or Cl\anged Condrt,OM 

Oescnpt>On >> Oemolistl and remove ex'ISbng wal ■s requwed to de1emnne re■50r\S tor detenoratlC)n 

Reaon >> Inspect.on cpen.ngs wefC feQUlred to deteffn,ne teHOl'ls for de1e101a110n ■long the easl elewt10n 

JUSl!foea!IO<\ » DOSCOYeftd o, Cl\anged Condoaons 

2010-22971~R 1885068 10-0324-PR4 GC AJ~Bry Constn,ct,cn 11 $31 895 

Fl#n,sn Incl lf'IStllll new H._. t~nsoms (With l~J al>O~ d rcwettenor doors ■no fTwffie$. (I Trainsom, 1oia1 6 rec:ungl.Aar 1.arcl'led 100) 

$123.453 $915 000 $1.086.044 18.69°Ai 

$830.422 $3.574 577 $4.439.999 2•.21°..r. 

S594.285 $4.875 000 S5.488 732 12 59".-

S59' 285 $4.875 000 $5.501. 180 12 &4'4 Dll<on Scnool 

Oescnp110n 

Reason Scope calls for r~I and ,ec,&acemem of doors and tramn bU'I not,~ trames and transot•'\I at>ow T~ frames 81\d eran1,0m1, aibcNe •~ ,n poor conditaon al"'ld Sf'IOutd be 'rtliac.rd 

J1.nhftcab0tl >> El'T'0tlOm~1ion (OM and AOR! 

Dun .. 5<:hool n•0-26141•.lOA 188507• 11>-0324-PII• GC u,11e, AOA1S sse 01;1 $7 697 S665 700 $731 458 9 88% 

Oe,,ct1phOt'I Al Soul\ Ener, end SoutnwHt &de al budding Demohh remc~ and replace eiusbng t,,tumin<h.1~ Pl""l"G Prov,oe a,ea cl ne--w c.onc,~le ,~• ,n 1'111 area Pod ovt end tluth ex,sflng caletl ba1,1n lllt~rafs 

TIME 
EXTN 

0 

0 

Reason E.-,st,ng S)e¥1"0 • damagecl .,_, graded 10 lloete into the C ...... ng Recommend ~pla,afrnenl end r~,ng to alOO# o,oper d,.•"-09 Rec:omrn,e"'1 deaning C)t ad~t catch OHlf"I to d\lU~ ptODef dra,nage aftt,r wo-t 

CD ...... 

Jusr,ftea!on > > SchOOI ReauHI 

P,1qt' 1 
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CHICAGO PUBLIC SCHOOLS 
DEPARTMENT OF OPERATIONS 

November Change Order Log 

Changes Over $50,000 or 10% (Cumulatively) 

APPENDIXC 

10/20/2011 

GENERAL CON TRAC TOR 
School ~ Conlr>Ct Mum Boam Report REG lYPE ARCHITECT OF REC. CORI COAMOUNT 

PREVlOUS 
APPROVED 
CHANGES 

ORGINAL 
CONTRACT 

AMOUNT 

REVISED 
CONTRACT 

AMOUNT 

TOT 
%OF TIME 
CON EXTN 

OulesSchool 201(}.26141-AOA 1885074 10-032+PR4 5 GC Miler )ATBO, $159,960 $7.697 $665.700 $833.3S7 25,19°"' 0 

Ocsaipbon ,.,. RemoveACM pipe msulabon l'1 basement Per MACTEC. long runs of hberglass to beleft., place_ AJI piping to be teft ,n ptace_ Removal and replacement of pcping by~- NOTE: FA zone atvestibue 112 10 be 
disabled ooong \Writ. No supeMSion doong abalement prowled by KRU 

Reason » In order to fix leaks at the emting steam pipe remc,-.,ai r:A asbestos oontarnmg pipe 1nsulabon from plumbing and heating p,pes located m the cra-1 space needed D be removed 

Justification >> Dlsc:overed o, Cl\anged Conditions 

r:arragu: Academy 200&-13~LR 1717418 09--0624-PRS 4 GC F.H. Paschen. S.N. Nielsen & Assoc .. 1018 S286.575 $226.036 $5962.000 $6.474.611 860% 0 
Inc 

Repair of emting mechanical equipment Oes,cnpbon >> 

Reason Components of the enstlog mec:hanteal system -.were not included m the ong,nal design of Ille syslefTI 
•Y>lem 

These components need to be repaired 1n order lo pmvde ttlfe school wrth a a,mp&eie and operable mechanic:al 

Justlficabon :o,, D,scove,ed or Changed Condobo<U 

Fal'T3gU Academy 201(}.53091-PLS 2007886 10-0922-P RS 4 GC F.H. Pa.schen S.N Nietsen & Assoc 
Ire 

15 538.725 S393.931 $1113.000 $1 545.656 38.87°4 0 

Oescnpbon >> Pa.ant al masonry walls ., boys restrooms and locker rooms 

Reason >> The ciastlng gralf\11 col.Ad nol be re~. Painting the surfaces will allow er,d eQo.table !ix f°' future graffib 

Jusbficaben >> Error/Ormss10n (OM) 

:.ane Tech Slad,um 201 ~-68CMO-UAF 2159339 11--0727-PR10 , GC F M Pasct'.eF\ S N. N ietsen & Assoc 011 $81 406 SS0.669 S2.665.000 S2.797.075 496% 
lne 

Oescnphon » 8 .tdd1tonal srie bght5 and aSOClated oonduits. hand holes. and ~1t tnakers 

R""""1 » ReQUlf'ed for serunty hghhng beyond end zone arus.. 

JusnfcabOn >> Owner OarecleC1 

Lozano Bilingual Cen1et 200&-4380-ADA ,sn389 10-032~?R4 2 GC Brown & Momen Inc ,. $90.822 (S10 610) s, 078 702 $1 158 914 744•4 

Oescnpttor, >> At seven (7) t>tlets - Remove the tolowlng ~IOr'le'S. wals to aa::es.s plumba.-iig_ ftoor cJra,ns lfocr * plaster ce,hrig al lloors bdow to acoess s.atlltary lines and floor draens. 10,et p,rtmons and access Core lloor 
drairi at center cJ ba.atu0oms ref'0U2 al sanitary pip.ng at~ ~ow 1'tpl.ae;:ir flco' and w9l '1nishes rep~ce toitct pattdJon.s & ace.en use ~ng ccimpound & slope ID ClraitU. i:Mtall mos.ac bSe. repar l)Ullster 
Of~ll'\O below" patch & paint all lltHS ol woc1c 

Rea.son >> Col'Tecl eusbng conditions 10 comply with CPS t,e19ht feQUarements 

Jvst,bborl >> Code Change (MO?OJ 

0 

Ua...,,.. Schoot 2009-45!!0-ADA 1862.C74 10-0127.PRl GC T -,4er Urie Cons.svcoon Inc 30 S,4 O:>O S2•6 617 S568 268 S818 89S 44 10% o 

De-scn:,bOn >> lnvesT.lgale Mid relocate CbCOvered conduit cas! into Ol$tlng concreae oeamlftoot 111""1penellftljl 1mpod,ng on~bbOn of the SQ9e' St.If Id\ Trac;.e all u!Ady ,n conduit and dentlfy all eqy1pnW!r:t ~VICH served and types ct 
~ wwe Retcx.ate condutl at ?he dl'ect:iorl d the 5Chooi BE T&U No1 to Exceed S.4.000 00 

Reason » 1 s· dia. conca,a was e1,s,c,ov,e,ie,c1 II'\ l\e' COl"IC1'tte slab Cll.img demo tor lhe tteQC l'1't the conau,1 .s ,n tP\e '#ay and needs to br ~:xated 10 al0'III to, ,nstaAabon ot trae Stage hft 

Justd'caZ,or. >> ~ or Changed Condmon-1 

Matr-cr~r,Scf\ool 2007-1480-CSP 1726765 OS--062~PR8 1 GC T ,4cf Lllne ConsS\,CJ'IOft Inc BLIL 161 S10S SSS S2 789 4l2 S27 189 127 SlO 008 '15 10 66-,o 0 

Oescnc,oon » R~ns eo nata10num H 1equ,red t,y IOPH as lrstrd ,n attached bu1Jet1n 160 ane1 16 • lnc:J:Aft •e-.,.s,ons to i:,ool ea~ ~in drain and piping .,,,.,..1110n edd1b0nal drains ,n bcll;er room ana pool martinQS 

Reason ,.,. Pe, IQPH perm.t rft'IPW cc,,r'lments 

.>v,tlcaN,n » Pef'Tl"l1t RNleW 

'-9"''"9* SCf'lool 201,.24,11.MCR 11~690 1,.()62'2.PR10 ◄ CC Ty1er La~ CO"li~Clf' 1t'IC •en '60 O•• ISS 9091 SS 27c Cl& SS 3:18 HJ ~ Cl% C 

~ >> AC1111t10na1i,1u1er'#Oftatt111,,..._ co,noors•noc:e•inos 45MtRF1••2.anoAF1•1s 
Reason ,..., plasle', conciflloM won.e Nn a,,~ 1,40,110naJ glaster wort ,n ~ ~ ,, "01 ~ .r. t'lt bate IGOCNt Ol.11 ,1 req"'"'ero 

J..,Slol<ahOt'I » 0~ o, C~ Condlf'lofn 
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November Change Order Log CHICAGO PUBLIC SCHOOLS 
DEPARTMENT OF OPERATIONS 

Changes Over $50,000 or 10% (Cumulatively) 

GENERAL CONTRACTOR 
School ProtS£!Num Contract Num Boan:! Reegrt REG TYPE ARCHITECT OF REC. 

Nighbngale School 2011-24671-1.!CR 2125690 11-0622-PRl0 4 GC T)ier Lane ConsUUClion. Inc. 

Descnp!lon » L.at>or and ma1onal to perform concrete roof dedc repair per RFI #17 response and WJE slcetdles. 
Reason >> Upon demo of extStlng roof. holes an roof were discovered~ in need of repair. 

Jusllfical>On » D,scovered or Changed Conctrt,ons 

Powell Replacement Elementary School 2011-27101-NPL 2163083 11--0727-PR10 5 GC PM!er 

Oescripbon » Remove exisllng unsuitable CA-7 and replace with CA~. 
Reason » Error (PBC) E>cisting CA7 would not meet compaction spec,ficalions requored for eq'"pment installabon. 
JustificabOn >> ErrorlOm1SSion 1n Contract Documents 

Schubert School 2011-2529UICR 2110460 1t--0525-PR5 GC T)ier lane Construcbon. Inc 

Descnpt10n » Various plumbing changes. 

Reason » Allor demolition expo,ed plumbing wu to.,nd to vary hom pro,ect documents or not COde compi,ant 
Justificabon >> Discovered or Changed Cond,bons 

Schurz High Sdlool 2010-46281-AOA 1909854 10--042&-PRS GC Ghcago Cornmeroal Contractors. LLG 

0escnpb0n >> Temporarily remove he.it deteciors and assoaated winng and a,ndurt on the basement celtmg below the be.er room 

Reason >> Revssion resulted because of another project sccpe. 

Justification >> Owner Ottected 

Schurz H,gh Sc:hool 2010-46281-PLS 2003746 10--0825-PRJ GC AII-Bry Constn.dlon 

COR # CO AMOUNT 

s19 $80.000 

01 $16.482 

12 $97.711 

96 $4.000 

13 $36 730 

PREVIOUS 
APPROVED 
CHANGES 

($5.909) 

$0 

so 

$622.429 

$39.019 

Oesc:npnon >> Pro-.nde electrical grour.ding to pool components and equrpment. Rep&lt' tile after electncw.n oomoletes h.s 'NOl1it Provde- weJI moun1ed sound proofing panel~ 

Reason » Pe, IOPH Oiredlve 

JuslJtlcaoon » Code Change 
------------- -------

Total Change Orders: $1,369,785 

r>-11~·1 

ORGINAl 
CONTRACT 

AMOUNT 

$5.274.038 

$56.663 

$4.791.894 

REVISED 
CONTRACT 

AMOUNT 

$5.348.129 

$73.145 

APPENOIXC 

10/20/2011 

TOT 
%OF TIME 
CON EXTN 

1,4QOA, 0 

29.09% 0 

$4.889.605 2 04°4 

$3.584.258 $4.210.687 17.48% 0 

S-C21.000 $496 749 17 99¾ 

z 
0 
< 
CD 
3 
C" 
CD ... .... 
a, 

I,,) 

0 .... .... 



November 16, 2011 

11-1116-PR4 

AMEND BOABP REPORT 10·11JZ·PB8 
APPROVE THE PRE-QUALIFICATION STATUS OF ANO ENTERING INTO AGREEMENTS WITH 

VARIOUS CONSULTANTS TO PROVIDE SERVICES RELATED TO ORACLE SYSTEMS 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Approve the pre-qualification status of and entering into agreements with various consultants to provide 
services related to Oracle systems at a cost not to exceed $8.la,000,000.00 in the aggregate. 
Consultants were selected on a competitive basis pursuant to Board Rule 7-2. Written agreements are 
currently being negotiated. No services shall be provided by and no payment shall be made to any 
consultant prior to the execution of their written agreement. The authority granted herein for each 
consultant shall automatically rescind as to each consultant in the event their written agreement is not 
executed within 120 days of the date of this Board Report. Information pertinent to this master agreement 
is stated below. 

This November 2011 amendment is necessary to; i} increase the compensatjon amount to provide 
production support foe the Oracle financial and PeopJeSott Human resources iotegratod systems 
jncluctjng staff augmentatjon for new projects io fiscal years 2012 and 2013 and iil cteleJe three vendors 
from the list IRotta Jusc. lac, rrn open Text lac. 1#10}. and oracle USA lac (#l rn No written 
amendments to the agreements are required 

Specification Number : 10-250052 

Contract Administrator : Hernandez, Miss Patricia I 773-553-2280 

USER INFORMATION : 

Contact: 12510 - Information & Technology Services 

125 South Clark Street - 3rd Floor 

Chicago, IL 60603 

Mcphearson, Mr. Anthony Lavelle 

n3.553.1300 

Project 
Manager: 

12510 - Information & Technology Services 

125 South Clark Street - 3rd Floor 

TERM: 

Chicago, IL 60603 

Nellem, Mr. Prasad Venkata 

773-553-1300 

The term of this pre-qualification period and each agreement is three years, effective upon execution by 
the Board of each consultant's agreement and ending January 31, 2014. The Board shall have the 11ght lo 
extend the pre-qualification period and each agreement for two additional one year periods. 

SCOPE OF SERVICES: 
Qualified firms will be asked to provide individuals to perform specific roles on projects under 
management by ITS. The actual skill sets and projects will vary, and qualified firms will be presented with 
a Statement of Work ('SOW') with the specific requirements when needed by ITS. Skill sets include but 
are not limited to: Oracle E-Business Suite Developers; Oracle Enterprise (PeopleSoft) Developers, 
Oracle Fusion Middleware Developers, Oracle Database and System Administrators; Oracle Architects; 
Oracle Functional Analysts; Project Managers; Testers and Trainers. Qualified firms will be working on 
various the types of roles and activities listed below. 
Working with various business communities to understand and capture business requirements. 
Compose technical design documentation to customize and develop Oracle applications. 
Code modifications to Oracle modules per captured requirements. 
Design modifications to the underlying Oracle data model and new Oracle tables. 
Compose and execute unit tests on code. 
Participate on project teams implementing new Oracle modules. 
Provide production support for Oracle delivered modules and customizations. 
Operation, maintenance and monitoring of the Oracle databases and infrastructure. 
Implementation of new technologies and documentation of the same. 

COMPENSATION: 
The sum of payments to all pre-qualified consultants for the pre-qualification term shall not exceed 
$6.000,060 $18 000,000 In the aggregate. 

USE OF POOL: 
Information & Technology Services is the only department authorized to receive services from the 
pre-qualified pool by use of the mini-bid process. 
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November 16, 2011 

AUTHORIZATION: 
Authorize the General Counsel to include other relevant terms and conditions in the written agreements 
Authorize the President and Secretary to execute the agreements. Authorize Chief lnlormat1on OH1cer to 
execute all ancillary documents required to administer or ettectuate the agreements 

AFFIRMATIVE ACTION: 
The M/WBE goals for this agreement include: 35% MBE and 5% WBE participation. Pursuant to the 
Remedial Program tor Minority and Women Owned Business Enterprise Participation in Goods and 
Services Contracts, the category method for M!WBE participation will be utilized. Thus aggregated 
compliance of the vendors in the pool will be monitored on a quarterly basis. 

Total MBE • 35% 
AST Corp. 
Clarity Partners, LLC 
Cybernet Services, Inc. 
Senryo Technologies, Inc. 
Sofbang, LLC 
Synch-Solutions 

Total WBE • 5% 
Mirage Software, Inc. 
VIVA USA, Inc. 

LSC REVIEW: 
Local School Council approval is not applicable to this report 

FINANCIAL: 
Charge to Information & Technology Services: $li!6,000,000.00Various capital and operating budget 
fines for fiscal years contingent on Board approval of future budget appropriations FY11,FY12 and E.YJ.J 
12510-xxx-56310-266407-oooooo-2012 $2.JOO ooo oo 
12510-xxx-563Jo-2ss10-oooooo-2012 $1 ooo ooo oo 

12510-477-56310-266407-610000-2010 

12510-115·54125-266407·000000·2011 
12510-230-54125-266407-000000-2011 
12540-230·54125·266407·000000·2011 
12510-482-56310-266407-000000-2011 
12510-477-56310·266407-000000-201 l 
12540-230-54125-266410-000000-201 l 
125 t 0-230-54125-266407-000000-2012 
l 25] 0-230-54125-266410-000000-20] 2 
12540-230-54125-266407-000000-2013 
12540-230-54125-266410-000000-2013 
12510-477-56310-266407-000000-2013 
12510-477-56310-266410-000000-3013 

CFDA#: Not Applicable 

GENERAL CONDITIONS: 

$600,000.00 

$600,000.00 
$200 00000 

$1 .300.000.00 
$1 20000000 

$400.000.00 
$1 .300 000.00 
$1 .300 000 00 
$2 200 00000 
$1,300 000.00 
$1000000 oo 
$2 70000000 
$1 000.000 00 

Inspector General· Each party to the agreement shall acknowledge that, in accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all Information and personnel 
necessary to conduct those investigations. 

Conflicts· The agreement shall not be legally binding on the Board if entered into in violation of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former 
Board members during the one year period following expiration or other termination of their terms of 
office. 

Indebtedness • The Board"s Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended 
from time to time. shall be incorporated into and made n part of the agreement. 

Ethics• The Board"s Ethics Code adopted June 23, 2004 (04-0623-PO4), as amended from time to time. 
shall be incorporated into and made a part of the agreement. 

Contingent Liability • The agreement shall contain the clause that any expenditure beyond the current 
fiscal year Is deemed a contingent liability, subject to appropriation in the subsequent fiscal year 
budget(s). 
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1) 

2) 

3) 

4) 

5) 

\Jer,do, # 8M63 6) 

flOLTJ6. TUSC, ll~C DBJ6. ULTIMftlTE 
SOFfWJ6.RE cor~SUL~NTS 
333 EAST BUTTERFIELD RD., STE !100 
LOMB1'AD, tl66146 
Matti 1ew V1 a1 1icar 

Vendor # 35049 7) 
APPLICATION SOFTWARE TECHNOLOGY 
CORP. 

1755 PARK STREET-SUITE 100 

NAPERVILLE, IL 60563 

Shaji Zechariah 

630-778-1180 

Vendor# 87711 
MtRAGE SOFlWARE, INC 
1701 EAST WOODFIELD RD., STE #636 

SCHAUMBURG, IL 60173 

Sri Surya 

224 232-5090 

Vendor# 94462 
COMPUTER AID, INC 

203 NORTH LASALLE STREET., STE 2100 

CHICAGO, IL 60601 

Jim Tatro 

630-561-9411 

Vendor# 63035 
CLARITY PARTNERS, LLC 

8) 

9) 

10) 

22 WEST WASHINGTON STREET., STE 1490 

CHICAGO, IL 60602 

Rodney Zech 

312-920-0550 11) 

12) 

13) 
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Vendor# 21625 
CYBERNET SERVICES, INC 

4391 COTTONWOOD TRAIL, FLA 1 

HOFFMAN ESTATES, IL 60195 

Saj, Varghese 

847-275-3456 

Vendor # 85404 
FRONTLINE CONSUL TING SERVICES. INC 

8701 MALLARD CREEK RD. 

CHARLOTTE, NC 28262 

Oharmesh Seth, 

704-409-4602 

Vendor# 87712 
GNC CONSUL TING, INC 

21195 S. LAGRANGE RD. 

FRANKFORT, IL 60423 

Nancy Cooper 

815-469-7255 

Vendor# 85401 
NAVAYUGAINFOTECH,LLC 

2028 POWERS FERRY. STE 240 

ATLANTA, GA 30339 

Sai Yerramsetty 

770-955-9599 

'o'e11dor # I !i:243 
OPEN TEl<T, INC. 
I 00 Tfll-S'fit.TE IN'fEflrn L PKW'' 
Lll~COLl~St-llRE, IL 60089 
Jiileddy Fla111asani 
n:,.929 04!:18 

Ve11doI # 917'60 
ORACLE USA, INC 
500 ORACLE PARKWAY 
RED't'VOOD SHORfS, CA !Jotoe!i 
Steplie11 Hotd,idge 
'1'03-364-2582 

Vendor # 22804 
SENRYO, INC. (OBA SENAYO 
TECHNOLOGIES, INC) 

4343 COMMERCE COURT, STE 610 

LISLE, IL 60532 

Dlnkar Karumuri 

630-355-7429 

Vendor# 85402 
SOFBANG, LLC 

145 TOWER DRIVE #1 

BURR RIDGE, IL 60527 

Danny Asnani 

630-299-6562 



14) 

15) 

11-1116-PRS 

Vendor # 34576 
SYNCHRONOUS SOLUTIONS, INC. DBA 
SYNCH-SOLUTIONS 

211 W. WACKER DRIVE, STE 300 

CHICAGO, IL 60606 

Ajay Patel 

312-252-3728 

Vendor # 90597 
VIVA USA, INC 

3601 ALGONQUIN., STE 425 

ROLLING MEADOWS, IL 60008 

Thomas Lesiewicz 

84 7-368-0860 

November 16, 2011 

APPROVE ENTERING INTO AN AGREEMENT WITH NATIONAL CENTER FOR TIME AND 
LEARNING FOR LONGER SCHOOL DAY SUPPORT SERVICES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Approve entering into an agreement with National Center for Time and Learning ("Vendor") to provide 
support services lo Chief Instruction Office al a total cost not to exceed $248,000. Vendor was selected 
on a non-competitive basis: the sole-source request was presented to the Non-Competitive Procurement 
Review Committee and approved by Chief Purchasing Officer. A written agreement for this purchase is 
currently being negotiated. No services shall be provided by Vendor and no payment shall be made to 
Vendor prior to execution of the written agreement. The authority granted herein shall automatically 
rescind in the event a written agreement is not executed within 90 days of the dale of this Board Report 
Information pertinent to this agreement is stated below 

VENDOR: 

1) Vendor# 90961 
NATIONAL CENTER ON TIME & 
LEARNING 
24 SCHOOL ST. 3RD FL. 
BOSTON, MA012108 
Ben Lummis 
617 723-6747 

USER INFORMATION: 

Project 
Manager: 10810 • Chief Education Officer 

125 S Clark St· 5th Floor 

Chicago, IL 60603 

Lee, Ms. Monica N 

773-553-1104 

TERM: 
The term of this agreement shall commence on the date the agreement is signed and shall end June 30, 
2012. This agreement shall have 1 option lo renew for a period of 1 year. 

EARLY TERMINATION RIGHT: 
The Board shall have the right to terminate this agreement with 30 days written notice. 

SCOPE OF SERVICES: 
The Vendor will provide the district with support services as the district plans and implements the Longer 
School Day initiative. Specifically, the Vendor will provide direct support to the Longer School Day 
Pioneer schools, create and deliver Longer School Day training to networks, and support the district 
leadership as they create and implement a Longer School Day plan district-wide. Service details are 
outlined below. 
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SUPPORT TO PIONEER SCHOOLS 
The Vendor will conduct onsite visits, including informal interviews, focus groups, and classroom v,s,1s, for 
all Longer School Day Pioneer schools. The Vendor will utilize the visits to understand each school's 
efforts to increase learning time and provide a set of recommendations on how to further strengthen 
implementation during the remainder of SY2011-12 and SY2012-13. The Vendor will also compile 
findings across all Pioneer Schools and shared those findings with the district so that the district can 
refine the district-wide implementation plan for the Longer School Day. 

PROFESSIONAL DEVELOPMENT 
The Vendor will develop and deliver a series of Longer School Day trainings to the Chiefs of Schools and 
their network staff. These trainings will help network staffs lead planning sessions, guide school teams 
through the planning process, as well as hold them accountable for meeting benchmarks for the 
development of implementation plans. 

DISTRICT SUPPORT 
The Vendor will provide strategic guidance and expert consulting to the district leadership related to the 
Longer School Day initiative. Specifically, the Vendor will help the district leadership create and 
implement a district-wide implementation plan as well as create relevant district guides, tools, and 
templates. 

DELIVERABLES: 
The Vendor will provide the following deliverables during the course of its support of the d1slrict 
(1) School-level recommendations for each Pioneer school on how each school can improve 
implementation of the Longer School Day initiative; 
(2) Compilation of the findings across all Pioneer Schools with recommendations for actions the district 
can take to support the Pioneer Schools and for addressing the lessons learned as they affect 
district-wide roll out of the longer school day: 
(3) Longer School Day training presentations, materials, and tools created and delivered in coordination 
with the Chief Instruction Office: 
(4) District-wide Longer School Day implementation plun; and 
(5) Longer School Day school guides, tools, and templates, including the School Planning Template, 
Communication Toolkits, Maximizing Time assessments, etc. 

OUTCOMES: 
Vendor's services will result in a successful implementation of the Longer School Day across district 
schools. 

COMPENSATION: 
Vendor shall be paid as specified in the Agreement: total not to exceed the sum of $248,000. 

REIMBURSABLE EXPENSES: 
None 

AUTHORIZATION: 
Authorize the General Counsel to include other relevant terms and conditions in the written agreement. 
Authorize the President and Secretary to execute the agreement. Authorize Director of New lnitiat,ves to 
execute all ancillary documents required to administer or effectuate this agreement. 

AFFIRMATIVE ACTION: 
Pursuant to Section 5,2 of lhe Remedial Program for Minority and Women Owned Business Enterprise 
Participation In Goods and Services Contracts, M/WBE provisions of the Program do not apply to 
transactions where the vendor providing services operates as a Not-for-Profit organization. This 
agreement is exempt from MBE/WBE compliance review. 

LSC REVIEW: 
Local School Council approval is not applicable to this report. 

FINANCIAL: 

10815-115-Xxxxx-Xxxxxx-000000-2012 $248,000.00 

CFOA#: Not Applicable 

GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that. in accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations. 

Conflicts • The agreement shall not be legally binding on the Board if entered into in 11iolat1on of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of conlracts to, former 
Board members during the one year period following expiration or other termination of their terms of 
office. 

lndebledness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended 
from time to time, shall be incorporated into and made a part of the agreement. 
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Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-PO2), as amended from lime to time. 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year 
budget(s). 

11-1116-PR6 

AMEND BOARD REPORT ll·0822-PR40 
APPROVE ENTERING INTO AN AGREEMENT WITH PRAIRIE GROUP, COLLEGE OF EDUCATION, 

UNIVERSITY OF ILLINOIS OF CHICAGO FOR CONSUL TANT SERVICES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Approve entering Into an agreement with the University ot Illinois at Chicago, through the Prairie Group, 
College ot Education, to provide consulting services to Office ol Stude11I Suppo, t aild E11yayarna111 
~ Office of Pathways to College and Careers 1opcc1 al a total cost not to exceed s1ao,ooo.oo. 
Vendor was selected on a competitive basis pursuant to Board Rule 7-2 and approved by CPOA 
#11-0610-CPOR-1446. A written agreement tor Vendor's services is cu11e11lly bei11g lla.u2Uo 
negotiated. Nu se1vices st.all be p1uvlded by Ve11do1 and 110 pay111e11t sl1all be 111ade lo Vendo1 pt10, to 
executivii or the wlitte11 agree111e1il. The authority granted herein shall automatically rescind in the event 
a written agreement is not executed within 90 days of the date of !his Board Report. Information pertinent 
to this agreement is stated below. 

Ibis November 2011 amendment is necessary to correct the term commencement date to June 23 2011, 
Furthermore this amendment reflects the actual budget line and department name change 

Contract Administrator : 
CPOR Number : 

Walls, Miss Opal Lynette/ 773-553-2250 
11-0610-CPOA-1466 

VENDOR: 

1) Vendor# 32571 
UNIVERSITY OF ILL AT CHGO 

1640 ROOSEVELT RD., #245 

CHICAGO, IL 60608 

Carol Fendt 

312-413-1599 

USER INFORMATION: 

Contact: 

TERM: 

10aso -K-12 Advising 
12s South Clack Street 
Chicago IL 60603 
Kamberos, Ms Sophia 
773-553-3267 

The term of this agreement shall commence 011 tile date Ille ag,ee111a11t is siy11ed June 23, 2011 and 
shall end December 31, 2011. This agreement shall have no options to renew. 

EARLY TERMINATION RIGHT: 
The Board shall have the right lo terminate this agreement with 30 days written nolice. 

SCOPE OF SERVICES: 
The University of Illinois et Chicago, through The Prairie Group, College of Education, will conduct a 
qualitative and quantitative summative evaluation of four summer school programs: Summer of Reading 
Enhancement, Next Grade Prep (Area 15), Lawndale Summer Camp (KKL Area 9), and Freshman 
Connection. Services will be overseen by the Office of Student Support and Engagement ~. with the 
support of the Office of Performance. Areas of inquiry will include, but will not be limited to: Student 
Achievement, Student Behavior, Student Engagement, Parent Engagement, Social-Emotional Skill 
Development, and Changes to Teacher Practice. 

Areas of focus for each program include the following: 

1. Summer of Reading Enhancement: Is a Balanced Literacy curriculum and targeted, differentiated 
instruction an effective strategy to improve reading skills? How do the program's capacity building 
elements Impact teacher practice? Do the program's parent engagement activities support student 
learning? 
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2. Next Grade Prep (Area 15): How does participation in Next Grade Prep impact social-emotional skill 
development and student engagement? How do the program's capacity building elements impact teacher 
practice? 

3. Lawndale Summer Camp (Area 9 KKL): Does participation in Lawndale Summer Camp (KKL-Area 9) 
enhance student engagement? How do the program's structural elements impact ( 1) behavior outcomes 
and (2) parent engagement? 

4. Freshman Connection: How does participation in Freshman Connection impact social-emotional skill 
development and student engagement? How do the common (core) elements of the Freshman 
Connection model influence key outcomes? Are there local strategies that we should highlight as 'best 
practice"? 

DELIVERABLES: 
The vendor will deliver a plan to assist program planners and others working with them in clarifying, 
modifying, and improving the summer initiatives' programs with the goals of strengthening the impact of 
these programs and developing a best practices rubric for ongoing assessment and improvement of all 
CPS summer programs. Additionally, the vendor will provide CPS leaders with documentation of the 
implementation and outcomes of four targeted summer programs, aimed at assessing each program's 
effectiveness and meeting its goals. 

OUTCOMES: 
Vendor's services will allow ~ QEQQ to analyze the impact of its summer innovation programs and 
help shape decisions regarding program improvements. Using qualitative and quantitative data, the 
vendor will provide a detailed assessment and evaluation on program quality metrics related to 
enrichment, student participation, human resource capacily and parent engagement. 

COMPENSATION: 
Vendor shall be paid during the contract term as specified In the agreement; total not to exceed the sum 
ot $180,000.00. 

REIMBURSABLE EXPENSES: 
None 

AUTHORIZATION: 
Authorize the General Counsel to include other relevant terms and conditions in the written agreement. 
Authorize the President and Secretary to execute the agreement. Authorize the Chief Education Officer. 
or designee, to execute all ancillary documents required to administer or effectuate this agreement 

AFFIRMATIVE ACTION: 
Pursuant to Section 5.2 of the Remedial Program for Minority and Women Owned Business Enterprise 
Participation in Goods and Services Contracts, MBE/WBE provisions of the Program do not apply to 
educational institutions. This agreement is exempt from MBE/WBE review. 

LSC REVIEW: 
Local School Council approval is not applicable to this report. 

FINANCIAL: 
Charge to th .. Office of Stude11t Suppo, t and E11gage111e11t Office of pathways to College and Careers: 
$180,000.00 

10870-332-54125-267983-430125-2012 $180 000,00 

CFDA#: Not Applicable 

GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board ot Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former 
Board members during the one year period following expiration or other termination of their terms ol 
office. 

Indebtedness• The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended 
from time to time, shall be incorporated into and made a part of the agreement. 

Ethics - The Board's Ethics Code adopted June 23, 2004 (04·0623·PO4), as amended from time to time, 
shall be incorporated into and made a part of the agreement. 

Contingent Liability • The agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year 
budget(s). 

Vice President Ruiz abstained on Board Report 11-1116-PR6. 
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APPROVE ENTERING INTO AN AGREEMENT WITH MEGATECH CORPORATION FOR THE 
PURCHASE OF AUTOMOTIVE TRAINERS 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION 

Approve entering into an agreement with Megatech Corporation for the purchase of automotive trainers 
for Pathways to College and Career - Career and Technical Education (GTE) Unit at a cost not to exceed 
$500,000. Vendor was selected on a competitive basis pursuant to Board Rule 7-2 A written agreement 
for this purchase is currently available for signature. No goods may be ordered or received and no 
payment shall be made to Vendor prior to the execution of the written agreement The authority granted 
herein shall automatically rescind in the event a written agreement is not executed within 90 days of the 
date of this Board Report. Information pertinent lo this agreement is stated below 

Specification Number : 11-250027 

Contract Administrator : Matthews, Ms. Trineda L / 773-553-3204 

VENDOR: 

1) Vendor# 90595 
MEGATECH CORPORATION 
525 WOBURN ST. SUITE 3 
TEWKSBURY, MA 01876 
Mary O'Hara 
978 937-9600 

USER INFORMATION : 

Contact: 

TERM: 

13725 - Early College and Career 

125 S Clark Street 

Chicago, IL 60603 

Mcgee, Mrs. Letitia J. 

773-553-2108 

The term of this agreement shall commence on December 1 , 2011 and shall end November 30, 2012 
This agreement shall have 2 options to renew for periods of 12 months each 

EARLY TERMINATION RIGHT: 
The Board shall have the right to terminate this agreement with 30 days written notice. 

DESCRIPTION OF PURCHASE: 
Goods: Automotive trainers end logistics robot trainer 
Quantity: As needed by the Board 
Unit Price: As specified in agreement; total cost not to exceed $500,000 

OUTCOMES: 
Procurement of this equipment will support the District's and CTE's goal of achieving higher enrollment 
and graduation rates in CPS Career Academies. Additionally, this purchase will allow students to work on 
industry specific equipment which will enable them to attain skills in the automotive field, potentially 
resulting in industry certification and licensure; college credit in high school, and participation in 
work-related experiences (i.e. apprenticeships, internships, etc.). 

COMPENSATION: 
Vendor shall be paid in accordance with the unit prices contained m the agreement total not to exceed 
the sum of $500,000. 

AUTHORIZATION: 
Authorize the General Counsel to include other relevant terms and condItIons in the written agreement. 
Authorize the President and Secretary to execute the agreement. Authorize the Pathways Officer or 
designee to execute all ancillary documents required to administer or effectuate this agreement 

AFFIRMATIVE ACTION: 
The MBEIVVBE requirements for this agreement include 15% total MBE and 5% total WBE particIpalIon 
However, the Office of Business Diversity recommends that a waiver of the MBEJWBE goals required by 
the Remedial Program for Minority and Women Owned Business Enterprise Participation in Goods and 
Services Contracts, be granted due lo the scope of services being not further d1vis1ble 
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LSC REVIEW: 
Local School Council approval Is not applicable to this report 

FINANCIAL: 
Various school units - 369-55005-144701-474555 

13 727 -369-55005-144701-4 7 4555-2012 $500,000.00 

CFDA#: Not Applicable 

GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that, In accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former 
Board members during the one year period following expiration or other termination of their terms of 
office. 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-P03), as amended 
from time to time, shall be incorporated into and made a part of the agreement 

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-P02), as amended from time to t,me. 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent f,scal year 
budget(s). 

11-1116-PRS 

RATIFY EXERCISING THE FIRST OPTION TO RENEW THE AGREEMENT WITH MILLENNIA 
CONSULTING, L.L.C. FOR PROGRAM EVALUATION SERVICES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Ratify exercising the first option to renew the agreement with Millennia Consulting, L.L C. (Millennia) to 
provide program evaluation services to the Office of Student Support and EngagemenVSmall Learning 
Communities (SLC) at a total cost for the option period not to exceed $78,000.00. A written document 
exercising this option is currently being negotiated. No payment shall be made to Millennia Consulting, 
L.L.C. during the option period prior to execution of the written document. The authority granted herein 
shall automatically rescind in the event a written document is not executed within 90 days of the dale of 
this Board Report. Information pertinent to this option is stated below. 

Contract Administrator : 
CPOR Number : 

Walls, Miss Opal Lynette/ 773-553-2648 
10-1108-CPOR-1354 

VENDOR: 

1) Vendor# 26187 
MILLENNIA CONSUL TING 
3530 NORTH DAME.N 
CHICAGO, IL60618 
Brenda Banner 
312 922-9920 

USER INFORMATION : 

Project 
Manager: 

10850 - K-12 Advising 

125 South Clark Street 

Chicago, IL 60603 

Robinson, Mr. Eugene 

773-553-2078 

ORIGINAL AGREEMENT: 
The original Agreement (authorized by Board Report 11-0126-PR24) In !he amount of $118,000.00 Is for 
a term commencing the date the agreement was signed and ending September 30, 2011, with the Board 
having two option(s) to renew/extend for periods of ontt year term(s). The original agreement was 
awarded on a competitive basis (CPOR 10-1108-CPOFl-1354) pursuant to Board Rule 7-2. 
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OPTION PERIOD: 
The term of this agreement is being extended for n,ne months commencing October t, 2011 and ending 
June 30, 2012. 

OPTION PERIODS REMAINING: 
There is one option period for one year remaining. 

SCOPE OF SERVICES: 
The Small Learning Communities (Central Office ) will continue to engage Millennia Consulting, L.L.C. as 
the third party evaluator for the U.S. Department of Education (USDOEd) SLC Initiative. Millennia will 
continue to track outlined outcome indicators using multiple data sources and collection methods. Specific 
targets of what success looks like have been determined collaboratively with SLC leadership, CPS 
Performance Management Team, and school-based teams. In addition 10 tracking outcomes, Millennia 
will continue to monitor performance measures and assess progress relative to 1mplementat1on structural 
changes and stra1egles. Specifically, Millennia will conduct mid-year site visits which shall include 
observations and structured Interviews with SLC leadership and school-based teams. Millennia will 
include questions in the annual focus group protocol that Inform this aspect of the evaluation. 

DELIVERABLES: 
Millennia will continue to provide the following deliverables: 1 ). Conduct meetings with teachers. SLC 
Coaches, and administration at 8 schools currently in their SLC grant periods; (Cohorts 7 & 8). 2).Conduc1 
mid-year school observations and interviews with all 8 SLC schools. 3). Conduct teacher and studenl 
focus groups at all 8 SLC schools, review focus group findings, and plan for future SLC implementaI1on 
4). Analyze findings and complete qualitative reports for all 8 SLC schools due June 30, 2012. 5). 
Conduct semi-annual meetings to discuss status of schools and evaluation activities. 6). In coordination 
with SLC facilitator, plan and facilitate maximum of two best practice/professional development meetings. 

OUTCOMES: 
At the end of the fiscal year, June 30, 2012, Millennia will compile an annual summative report which 
includes focus group and interview findings, as well as secondary data collec1ed with 1he assistance of 
school personnel and SLC leadership. During 1he summer, Millennia staff will meet with school leadership 
to review the findings, which are formally presented to a larger audience when school starts. The final 
report will be delivered 10 CPS SLC leadership staff who will then forward to the Uni1ed States 
Department of Education. Millennia's work on this project will result in a well-rounded picture of lhe SLC 
initiative which can be used from a range of vantage points (e.g., monitoring implementation. Irack,ng 
progress towards goals, and facilitating quality improvement activities) and by various target audiences 
(such as school leadership and teachers, district personnel, and USDoEd). 

COMPENSATION: 
Evaluator (Millennia) shall be paid as specified in the agreement; total not to exceed the sum of $78.000 

AUTHORIZATION: 
Authorize the General Counsel to include o1her relevant terms and conditions in 1he wnnen option 
document. Authorize the President and Secretary to execute the option document. Authorize the Chief 
Education Officer, or designee to execute all ancillary documents required to administer or effectuale th,s 
option agreement. 

AFFIRMATIVE ACTION: 
The M/WBE goals for this agreement include 25% total MBE and 5% total WBE participation. However. 
the Waiver Review Comminee recommends a partial waiver of the WBE goal, as required by the 
Remedial Program for Minority and Women Owned Business Enterprise Participation in Goods and 
Services Contracts be granted because the contract scope is nol further divisible. 

The Vendor has Identified the following participation: 

Total MBE • 100% 

Millennia Consulting, L.L.C. 
3530 North Darnen 
Chicago, Illinois 60618 
Contact: Wendy Siegel 

LSC REVIEW: 
Not applicable. 

FINANCIAL: 
Charge to the Office of Sludent Support & Engagement: $78,000 Fiscal year: 2012 

13722-336-54125-221033-543517-2012 

13722-336-54125-221033-543518-2012 

CFDA#: Not Applicable 
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GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that, In accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board if entered into In violation of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former 
Board members during the one year period following expiration or other termination of their terms of 
office. 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended 
from time to time, shall be incorporated into and made a part of the agreement. 

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-PO2), as amended from time to time, 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year 
budget(s). 

11-1116-PR9 

RATIFY ENTERING INTO AN AGREEMENT WITH NEW LIFE FOR CASE MANAGEMENT SERVICES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Ratify entering into an agreement with New Lile rvendor") to provide Case Management Services to the 
Office of Instruction at a total cost not to exceed $200,000. Vendor has started providing services and 
was selected individually, on a non-competitive basis, by various schools participating In the Culture ol 
Calm program. Payment for services Vendor has and wlll provide shall come from the Office of 
Instruction. A written agreement for Vendor's services is currently being negotiated. No payment shall be 
made to Vendor prior to execution of the written agreement. The authority granted herein shall 
automatically rescind in the event a written agreement is not executed within 90 days of the date of this 
Board Report. Information pertinent to this agreement is stated below. 

VENDOR: 

1) Vendor# 67456 
NEW LIFE 

2512 SOUTH OAKLEY 

CHICAGO, IL 60608 

Robert Belford 

773 851-7021 

USER INFORMATION : 

Contact: 

TERM: 

13725 - Early College and Career 

125 S Clark Street 

Chicago, IL 60603 

Craven, Miss Akeshia Elaine 

773-553-2108 

The term of this agreement shall commence on August 8, 2011 and shall end July 31, 2012. The Board 
shall have no options to renew this agreement. 

SCOPE OF SERVICES: 
The Vendor wilt provide case management services to students who are identified as demonstrating poor 
attendance. The Vendor will work with students, parents, and schools to create a plan lo improve 
attendance and address any constraints that prevent the student from attending school. The program 
involves: a) Outreach, b) Character Development, and c) Parenting Workshops. Vendor will provide 
updated contact Information for the students identified by the school as having information that is out of 
date. This may include but is not limited to home visits and phone calls in order to obtain this informahon 
Vendor will also meet with students during the school day to provide case management services. 

DELIVERABLES: 
1. Coordinate and support multiple school-based services, trainings, and interventions In which students 
and faculty participate: 
2. Create systems and tools for recommending and referring students tor specific supports and 
interventions; 
3. Engage effective community-based support resources to provide additional student services outside of 
school; and 
4. Comprehensively track student participation and analyze the effectiveness of the services provided. 
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OUTCOMES: 
1. Improved student attendance. 
2. A decrease in behavioral problems and serious misconduct violations. 
3. Reduced number of expulsions and out of school suspensions. 
4. Increase social and emotional competencies that relate to academic performance. 
5. Improved student academic development and performance. 

COMPENSATION: 
Vendor shall be paid upon invoicing as set forth in the agreement; total not to exceed the sum of 
$200,000. 

AUTHORIZATION: 

November 16, 2011 

Authorize the General Counsel to include other relevant terms and conditions in the written agreement. 
Authorize the President and Secretary to execute the agreement. Authorize the Chief of Instruction or the 
Officer for Pathway to College and Career to execute all ancillary documents required to administer or 
effectuate this agreement. 

AFFIRMATIVE ACTION: 
Pursuant to Section 5.2 of the Remedial Program for Minority and Women Owned Business Enterprise 
Participation in Goods and Services Contracts, MBE!WBE provisions of the Program do not apply 10 

transactions where the vendor providing services operates as a Not-lor-Protit organization. This 
agreement is exempt from MBEtWBE review. 

LSC REVIEW: 
Local School Council approval is not applicable to this report. 

FINANCIAL: 
Charge to: 
Various School Units - 332-54125-211001-430126 
Source of Funds: Title I 

CFDA#: Not Applicable 

GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that, in accordance w,th 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the 
provisions of 105 ILCS 5/34-21 .3 which restricts the employment of, or the letting of contracts to, former 
Board members during the one year period following expiration or other termination of their terms of 
office. 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended 
from lime to time, shall be Incorporated into and made a part of the agreement. 

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-PO2), as amended from time to time. 
shall be incorporated into and made a part ot the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year Is deemed a contingent liability, subject to appropriation in the subsequent fiscal year 
budget(s). 

11-1116-PR10 

APPROVE EXERCISING THE SECOND OPTION TO RENEW THE AGREEMENT WITH CHICAGO 
ARTS PARTNERSHIPS IN EDUCATION (CAPE) FOR PROFESSIONAL DEVELOPMENT, SUPPORT 

SERVICES, AND MATERIALS 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Approve exercising the second option to renew the agreement with Chicago Arts Partnerships in 
Education (CAPE) to provide professional development, support services, and materials to the Office or 
Academic Enhancement (DAE) at a cost for the option period not to exceed $285,966.00. A written 
document exercising this option is currently being negotiated. No payment shall be made to Vendor 
during the option period prior to the execution of the written document. The authority granted herein shall 
automatically rescind in the event a written document is not executed within 90 days of the date of th,s 
Board Report. Information pertinent to this option is stated below. 
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CONSULTANT: 

1) Vendor#31736 
CHICAGO ARTS PARTNERSHIPS IN 
EDUCATION 
203 NORTH WABASH #1720 
CHICAGO, IL 60601 
Amy Rasmussen 
312 870-6140 

USER INFORMATION: 

Project 
Manager: 10885 - Citywide - Academic Enhancement 

125 S Clark St • 4th Floor 

Chicago, IL 60603 

Frazier, Miss Michelle 

773-553-2060 

ORIGINAL AGREEMENT: 

November 16, 2011 

The original Agreement (authorized by Board Report 09-1216-PR22) in the amount of $305,384.00, was 
for a one year term commencing December 16, 2009, and ending December 19, 2010, with lhe Board 
having three options to renew for one-year terms. The agreement was renewed for a term commencing 
December 20, 201 O and ending December 19, 2011 (authorized by Board Report 10-1117-PR 10) in lhe 
amount of $226,307. The original Agreement was awarded on a non-competitive basis due to the 
consultant's qualifications and expertise in providing high-quality professional development 1n arts 
integration strategies in core academic areas. 

OPTION PERIOD: 
The term of this agreement is being renewed for one year commencing December 20, 2011, and ending 
December 19, 2012. 

OPTION PERIODS REMAINING: 
There Is one option period for one year remaining. 

SCOPE OF SERVICES: 
CAPE shall continue to provide professional development, external partnerships, and materials to further 
build the fine arts and academic programs at six International Baccalaureate schools. CAPE will continue 
to develop effective partnerships among designated schools with teaching artists, and enhance structures 
to bring about systemic change in teaching and student achievement. Each school will continue to work 
with a collaborative team of representative school staff and partner experts. These teams will further 
develop plans and implement the integrated curriculum and aligned artist residencies tor their classrooms. 
A comprehensive professional development program, directed by CPS and CAPE, will lur1her prepare 
team members, classroom teachers, and teaching artists for their roles. CAPE will continue lo provide a 
documentation, assessment, and research component that will help the schools and, ultimately, the larger 
educational community. The work in the six treatment schools will then be held in juxtaposition to three 
control group schools to evaluate the evidence ot the impact of the arts on learning. 

DELIVERABLES: 
CAPE will continue to design and provide professional development for teachers on developing 
arts-integrated curriculum, including assessment and documentation, working to improve the educat,onal 
community within schools, and supporting and encouraging school leadership in arts planning. IB-TAP 
will continue to make significant contributions to the field of arts-integrated education and school reform 
by developing: (1) high-quality, collaboratively developed, arts-integrated curricula that directly impact 
student learning, (2) structures that effectively support collaboration in schools lo improve school culture 
and teaching practices, and (3) teacher-and-artist-developed assessment tools lor evaluattng student 
learning, which other educators can adapt to their needs. 

OUTCOMES: 
Vendor services on the IB·TAP project will continue to result in several significant areas of teacher growth 
made possible through a continuum of professional development activities, individual action research 
studies, and collaborative planning with arts and content speciatists. As a result of their experiences. 
teachers will increase their proficiency in planning and implementing arts integration within the IB 
curriculum; be able to articulate standards and learner profile characteristics in their own area ot expertise 
and in the areas of their partners; increase their ability to share their work with others and to disseminate 
best practices; and increase their ability to provide prolessional development to their peer teachers. 

As a result of participating in this project, students will develop complex and multi-modal thinking that 
advances the range and depth of their learning, allowing them to solve problems within ditterent contexts 
Students will continue to increase their ability to document and reflect on their growth by formally 
presenting one developmental workbook (a core part of the tB learning process) to their teachers and 
classmates; produce art and other academic work that demonstrates an increase 1n content knowledge; 
and show their ability to draw upon accumulated knowledge in the arts and other content areas 1n 
creating and presenting original work. 
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November 16, 2011 

There is also a potential for replication of the proposed project and strategies across schools In CPS and 
beyond. 

COMPENSATION: 
Vendor shall be paid as specified in the renewal agreement; the total compensation lor this option penod 
shall not exceed the sum of $285,966.00. 

AUTHORIZATION: 
Authorize the General Counsel to include other relevant terms and conditions in the written option 
document. Authorize the President and Secretary to execute the option document. Authorize the OH1cer 
ol Academic Enhancement to execute all ancillary documents required to administer or effectuate this 
option agreement. 

AFFIRMATIVE ACTION: 
Pursuant to Section 5.2 of the Remedial Program for Minority and Women Owned Business Enterprise 
Participation in Goods and Services Contracts, MBE/WBE provisions of the Program do not apply to 
transactions where the vendor providing services operates as a Not-for-Profit organization. This 
agreement is exempt from MBE/WBE review. 

LSC REVIEW: 
Local School Council approval is not applicable to this report. 

FINANCIAL: 
Charge to Office of Academic Enhancement: $285,966.00 
Source of Funds: Grant (DOE) Fund 336 

10885-336-54125-113022-528310-2012 $162,137.00 

10885-336-54125-t 13022-528310-2013 $123,829.00 

CFDA#: Not Applicable 

GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that, in accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board it entered into in violalton of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former 
Board members during the one year period following expiration or other termination of their terms ol 
office. 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended 
from time to time, shall be incorporated into and made a part of the agreement. 

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525-PO2), as amended from time to time. 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year 
budget(s). 

11-1116-PR11 

APPROVE ENTERING INTO AN AGREEMENT WITH INSTITUTE FOR INNOVATION IN PUBLIC 
SCHOOL CHOICE (IIPSC) TO PROVIDE A SCHOOL CHOICE MATCHING SYSTEM AND SERVICES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Approve entering into an agreement with the Institute for Innovation in Public School Choice (IIPSC) to 
provide a school choice matching system and services to the Office of Portfolio at a total cost not to exceed 
$390,375. Vendor was selected on a non-competitive basis: the sole-source request was presented to the 
Non-Competitive Procurement Review Committee and approved by Chief Purchasing Officer. A written 
agreement for Vendor's services is currently being negotiated. No services shall be provided by Vendor and 
no payment shall be made to Vendor prior to execution of the written agreement. The authority granted 
herein shall automatically rescind in the event a written agreement is not executed wilhin 90 days of the 
date of this Board Report. Information pertinent to this agreement is stated below. 

Contract Administrator: Walls, Miss Opal Lynette / 773-553-2648 
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CONSUL TANT: 

1) Vendor# 91800 
INSTITUTE FOR INNOVATION IN PUBLIC 
SCHOOL CHOICE, THE 
710 6TH AVENUE 1A 
BROOKLYN, NY 11215 
Neil Dorosin 
347 529-5970 

USER INFORMATION: 

Project 
Manager: 

TERM: 

10880 • Academic Enhancement 
125 S Clark St· 4th Floor 
Chicago, IL 60603 
Ellis, Ms. Kathryn Mary 
773-553-2060 

November 16, 2011 

The term of this agreement shall commence on the date the agreement is signed and shall end November 
30, 2012. This agreement shall have 2 options to renew for periods of one (1) year each. 

EARLY TERMINATION RIGHT: 
The Board shall have the right to terminate this agreement with 30 days written notice. 

SCOPE OF SERVICES: 
This project is a multi-phase project to create and implement a new choice system tor Chicago Public 
Schools beginning with a required application process for all 8th and 9th grade students with tne ability to 
expand to additional grades in future years. 

Enrollment and choice reform has long been a priority at CPS, and important steps have been taken to 
improve the school choice services offered by CPS, especially in the areas of its elite testing high schools 
and in uniting elementary schools under one common application. The bulk of CPS schools, however, are 
enrolled via a loosely defined process that functions largely at the school level, producing results that are 
difficult to replicate or audit. In the interest of providing the best services for its parents and schools, CPS 
has decided to design and implement a centralized enrollment and choice process that Is parent friendly, 
efficient, equitable, transparent, and that meets the needs of all schools. CPS will pilot this new process In 
the 2012-2013 school year for students entering the 9th grade, and then roll ii out to the rest of the district. 

The project will consist of two phases: Market Design and Technology. The phases are descnbed below. 

Phase I: Market Dealgn 
In phase I, the vendor will create a set of policies and operations that define the market for 9th grade seats 
in Chicago public schools, working with CPS personnel and key community stakeholders. The market 
design should answer questions such as: How many choices will students be able to make? How many 
offers will students be eligible to receive? How many applications are needed for this process? What 
mechanisms will be used to translate school capacity into the number of seats to be offered via the 
assignment algorithm? How will students be prioritized for seats? What happens to students who are not 
assigned to a school via the algorithm? Can students appeal the results of the match? 

In this phase, IIPSC will create a detailed market design plan tor the annual cycle of enrollment and school 
choice for CPS. The plan will describe the policies that must be in place to guarantee a parent friendly. 
equitable, efficient, and transparent system. It will also provide a detailed set of operations designs that will 
govern the annual cycle of enrollment and choice. These services will be provided via face-to-face and 
remote meetings with CPS staff and Chicago parent groups. IIPSC principals will assist CPS administrators 
in meeting with school leaders and parent groups in order to describe the new process. 

Phase II : Technology 
In phase II, the vendor will provide the software and/or hardware necessary to support the enrollment and 
choice process, including the assignment algorithm(s) used to match students lo schools, and the data 
generation and formatting necessary to run the algorithm. This will include the creation of a web-based 
interface that allows parents, schools, and CPS administrators to conduct operations online. 

In this phase, IIPSC will provide advice and make recommendations lo CPS administrators regarding the 
class of assignment algorithm to be used in the CPS match, and then custom code the assignment 
algorithm software. Vendor will consult with CPS technical staff to ensure that the data necessary to run the 
algorithm software is collected and formatted properly, and support CPS technical staff in ensuring that the 
assignment algorithm will function in the CPS technical environment. 
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DELIVERABLES: 
Market Design - Vendor will provide the following deliverables: 
1. Written reports, manuals, guidelines, and memoranda as appropriate that contain the processes, 
procedures, recommendations and such other information as requested by the Board to enable the Board 
to continue to opera1e and utilize the school choice system in the future and to support knowledge transfer 
of the system 10 the Board. 
2. Support of and attendance at CPS internal communications meetings, meetings with school leaders. 
Chicago education thought leaders, and parent groups 10 describe the new process. 

Technology - Vendor will provide the following deliverables: 
1. IIPSC will provide a plan for CPS staff to use in collecting and formatting the data necessary to run the 
s1uden1 assignment algorithm. 
2. IIPSC will write custom-coded s1udent assignment algorithm software that reflects CPS policy dec1s1ons. 
3. IIPSC will transfer 1he code 10 CPS 1echnical staff and ensure that it functions within the CPS technical 
environment 

OUTCOMES: 
Vendor's services will result in a set of guidelines to govern the new process and a system capable of 
assigning studen1s as determined. 

COMPENSATION: 
Vendor shall be paid as specified in the agreemen1; the total compensation for the term shall not exceed the 
sum of $390,375. 

REIMBURSABLE EXPENSES: 
None. 

AUTHORIZATION: 
Authorize the General Counsel to include other relevant terms and conditions in the wrillen agreemen1. 
Authorize the President and Secretary to execute the agreement. Authorize Chief Port1otio Officer to 
execute all ancillary documents required to administer or eflectuate this agreement. 

AFFIRMATIVE ACTION: 
Pursuant to Section 5.2 of the Remedial Program for Minority and Women Owned Business Enterprise 
Participation in Goods and Services Contracts, MBEIWBE provisions of the Program do not apply to 
transactions where the vendor providing services operates as a Not-for-Profit organization. This agreement 
is exempt from MBEIWBE compliance review. 

LSCREVIEW: 
Local School Council approval is not applicable to this report. 

FINANCIAL: 
Charge to the Office of Portfolio: $390,375 
Source of Funds: xxx 
Budget Lines: 
xxxxx-xxx-54125-xxxxxx-xxxxxx 2012 $195,187.50 
xxxxx-xxx-54125-xxxxxx-xxxxxx 2013 $195,187.50 

CFDA#: Not Applicable 

GENERAL CONDITIONS: 
Inspector General • Each party to the agreement shall acknowledge that, in accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the aulhority to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel necessary 
to conduct those investigations. 

Conflicts • The agreement shall not be legally binding on the Board if entered into in violation of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former 
Board members during the one year period following expiration or other termination of lheir terms of otfice. 

Indebtedness - The Board's Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended from 
time to time, shall be incorporated into and made a part of the agreement. 

Ethics - The Board's Ethics Code adopted May 25, 2011 (11 ·0525-PO2), as amended from time to lime, 
shall be incorporated into and made a part of the agreement. 

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current fiscal 
year Is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(s). 
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11-1116-PR12 

AMEND BOARD REPORT 11-0126-PR21 
RATIFY APPROIJc ENTERING INTO AN AGREEMENT WITH THE UNIVERSITY OF CHICAGO 
(CHAPIN HALL CENTER FOR CHILDREN) FOR THE PURCHASE OF GRANT EVALUATION 

SERVICES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION 
Ratify~ entering ,nto an agreement with The University of Chicago (Un,vcrs,ty) for grant evaluation 
services to be provided through the Chapin Hall Center of Children (Chapin Hall) to the Office of Special 
Education and Supports at a total cost not to exceed $2 500,000.00. The Board was awarded a grant from 
the U.S. Department of Health and Human Services' Office of Adolescent Health (HHS) to address teen 
pregnancy prevention. The Chicago Teen Pregnancy ln.tiat1ve 1s a replIcat,on proiect intended to study the 
replication of the Teen Cutreach Program (TOP). University was selected on a non-compctit,ve bas,s and 
approved by the Non-Competitive Procurement Review Committee A written agreement for University's 
services is currently being negotiated. ~lo ser>,•ices sl=lall ea flr8Y1ee!l by Un1110rs11y ans No payment shall 
be made to University prior to the execution of the written agreement The authority granted here,n shall 
automatically rescind in the event a written agreement is not executed w1th1n 90 days of the date of this 
amended Board Report. Information pertinent to this agreement Is stated below 

This November 2011 amendment is necessary to chanqe the term commencement date to May 1 2011 
Vendor has provided services since this time but no paY,ment has been made. Further. this amendrnenl 
updates the department contact information. 

VENDOR: 

1) Vendor# 33123 
UNIVERSITY OF CHICAGO 

1313 East 60th Street 

CHICAGO, IL 60637 

Cheryl Smithgall 

773-256-5186 

USER INFORMATION: 

Contact: 11675 - Citywide Special Education Resource 
125 South Clark Street 8th Floor 

TERM: 

Chicago, IL 60603 
Loudon. Miss Jennifer Lynn 

773-553-3603 

The term of this agreement shall commence eal&-01-exeGUtiGA on May 1. 2011 and shall end August 31. 
2015. 

EARLY TERMINATION RIGHT: 
The Board shall have the right to terminate this agreement with 30 days written notice 

SCOPE OF SERVICES: 
The University, through Chapin Hall, will provide grant evaluation services regarding the replication of the 
Teen Outreach Program model The primary goal of the evalualfon is to determine the effectiveness of the 
TOP model as implemented within the Chicago Public Schools by comparing the difference In the reduction 
of: 1) teen pregnancy/fatherhood rates: 2) course failures; and 3) suspension rates between students In the 
treatment and control groups. 

Chapin Hall will employ a cluster-randomized designed for this study. Forty (40) schools will be selected 
from thirty-four (34) community areas with a high risk and number of teen pregnancies. Schools will be 
randomly assigned to either the treatment or control groups; randomization will stratified by racial and 
ethnic composition of students and school size to ensure balanced groups. The number of schools 
randomly assigned will be determined by the Board If there Is variability belween strata, this approach has 
the potential of increasing the reliability of the study This assignment will be done at the start of the pilot 
phase of the study and will be maintained throughout its duration Those schools selected for the treatment 
group will implemenl the TOP program, utilizing an evidence based youth development model consisting of 
26 lessons plans and minimum of twenty (20) hours of service-learning expenence fac1l1tated by a !rained 
adult. Those schools selected for the control group will not implement the TOP program. but will receive an 
incentive not to exceed $2,000 to participate in all evaluation activities related to the proJect In add1t1on. 
Chapin Hall will conduct a process evaluation regarding the interagency collaboration regarding 
:mplementation of the project 

Chapin Hall will collect and analyze data including CPS adm1nislrat1ve data, attendance. course grades. 
ISAT scores, and graduation and dropout rates; conduct key informant interviews, classroom observat,ons. 
and a youth survey. This data will be used by Chapin Hall to make recommendations on program 
implementation as well as program effectiveness 
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DELIVERABLES; 
University will provide the following 
1 Randomize sample of schools; 

November 16, 2011 

2 Develop and submit an approved Office of Adolescent Healtt1 Evaluation Plan to Board Proiect Manager 
3. Conduct baseline data collection from all partIc1pat1ng schools, 
4. Submit summary of baseline data collection; 
5. Submit semi-annual reports summarizing all data collection act1v1ties lo Board Proiecl Manager no later 
than March 15 of each year; 
6. Submit annual reports to the Board Proiect Manager no later than September 30 of each year 
summarizing all data collection activities and making recommendations for Implementallon of the proiect tor 
the next grant year; and 
7. Implement and execute the approved evaluation plan for the duration of the contract period 

OUTCOMES: 
University's services will result in written findings and recommendations regarding an evidence based study 
that will determine the effectiveness of the TOP program in: a) reducing course failures; b) reducing 
suspensions: c) reducing teen pregnancy/fatherhood rates; and, c) reducing the school drop outs 

COMPENSATION: 
University shall be paid based upon an approved, detailed budgel; total not to exceed $2,500.000 00 
inclusive of all reimbursable expenses. 

REIMBURSABLE EXPENSES: 
University shall be reimbursed per diem and travel expenses including air fare. hotel and ground 
transportation for travel to national conferences and grantee regional meetings related to this grant 

AUTHORIZATION: 
Authorize the General Counsel to include other relevant terms and conditions In the written agreement 
Authorize the President and Secretary to execute the a~Ireement. Authorize the Chief Officer of Special 
Education and Supports to execute all ancillary documents required to administer or effectuate this 
agreement. 

AFFIRMATIVE ACTION: 
Pursuant to Section 5.2 of the Remedial Program for M nonty and Women Owned Business Enterprise 
Participation in Goods and Services Contracts. M/WBE provIsIons of the Program do not apply when lhe 
vendor providing services operates as a Not-for-Profit organization 

LSC REVIEW: 
Local School Council approval Is not applicable to this report. 

FINANCIAL: 
Charge to the Office of Special Education and Supports $2,500,000 00 Fiscal Year 2011-2015 

11675-324-54105-221011-517500-2011 $500,000 00 

11675-324-54105-221011-517500-2012 $500,000 00 

11675-324-54105-221011-517500-2013 5500.000 00 

11675-324-54105-221011-517500-2014 S500.000 00 

11675-324-54105-221011-517500-2015 $500,000 00 

CFDA#: Not Applicable 

GENERAL CONDITIONS: 
Inspector General - Each party to the agreement shall acknowledge that, In accordance with 105 ILCS 
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain 
investigations and that the Inspector General shall have access to all informalion and personnel necessary 
to conduct those investigations. 

Conflicts - The agreement shall not be legally binding on the Board 1f entered into In v1olat1on of the 
provisions of 105 ILCS 5/34-21.3 which restricts the ernploymenl of. or the letting of contracts to. former 
Board members during the one year period following expiration or other termination of the,r terms or office 

Indebtedness· The Board's Indebtedness Policy adopted June 26. 1996 (96-0626-PO3), as amended lrom 
time to time, shall be incorporated into and made a part of the agreement 
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Ethics - The Board's Etr1cs Code adopted May 25. 2011 (11-0525-PO2). as amended from t,me to :,me. 
shall be incorporated into and made a part of the agreement 

Contingent L,ab,lity - The agreement shall contain the clause that any expenditure beyond the current fiscal 
year Is deemed a contingent l1abil1ty, sub1ect to appropriation In the subsequent fiscal year budget(s) 

Mr. Bienen abstained on Board Report 11-1116-PR12 

11-1116-PR13 

APPROVE PAYMENT TO IT'S YOUR SERVE FOR PROCESS SERVING FEES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION 

Approve payment to It's Your Serve ("Vendor") who provided Process services 10 the Talent Otl,ce from 
March 22, 2011 to August 10, 2011 in the amount of $39,150 00 These services were rendered without 
prior Board approval and all services have been completed. 

VENDOR: 

1) Vendor # 99898 
IT'S YOUR SERVE 

134 NORTH LASALLE., #750 

CHICAGO, IL 60606 

Kelly Kienzle 

312 855-0303 

USER INFORMATION : 

Contact: 
11 0 1 0 - Office of Human Cap,tal 

125 S Clark St - 2nd Floor 

Chicago, IL 60603 

Colston, Miss Cheryl Janette 

773-553-1070 

SCOPE OF SERVICES: 
Vendor provided personal service of discipline decisions, instructions and procedures to CPS employees 
who had pending and/or confirmed allegations of misconduct. 

DELIVERABLES: 
Vendor provided service of personnel termination letters, suspension without pay letters and absent 
without leave letters. 

OUTCOMES: 
Vendor's services allowed the Talent Office to have notilicalton lellers delivered ,n a timely manner 

COMPENSATION: 
Vendor shall be paid the sum of $39,150.00, for process services rendered at a rate ol S50.00 per 
service. 

AFFIRMATIVE ACTION: 
A review of Minority and Women Business Enterprise partic1palion was precluded due lo completed 
contract performance. 

LSC REVIEW: 
Local School Council approval is not applicable to this report. 

FINANCIAL 
Charge to the Talent Office: $39,150.00 
Budget Classification: 11070-115-54125-231601-000000 
Fund Source General Fund 
Fiscal Year: 2011-2012 

CFDA#: Not Applicable 

Vice President Ruiz indicated that if there were no objections, Board Reports 11-1116-PR1 
through 11-1116-PR13, with the noted abstentions, would be adopted by the last favorable roll call 
vote, all members present voting therefore. 
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Vice President Ruiz thereupon declared, Board Reports 11-1116-PR1 through 11-1116-
PR13 adopted. 

11-1116-OP1 

FINAL 

AMEND BOARD REPORT 06-0927-OP1 
AMEND BOARD REPORT 05-0727-OP1 

APPROVE ENTERNG INTO AGREEMENTS WITH VARIOUS 
TELECOMMUNICATION VENDORS FOR USE OF SPACE FOR PLACEMENT OF 

TELECOMMUNICATIONS EQUIPMENT AT CHICAGO PUBLIC SCHOOL PROPERTIES 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION: 

Approve entering into agreements with various telecommunication vendors for use of space for placement of 
Telecommunications Equipment at Chicago Public School Properties This Board Report superccdes and replace~ 
Board Report 96-0327-OP6for all agreements entered into after the date of this Board Report because the 
information contained in Board Report 96-0327-0P6 Is no longer accurate. however. Board Report 96-0327-OP& 
shall remain 1n effect for all agreements entered into before the date of this Board Report Written a9reements wil 

be negotiated for each placement. Information pertinent to these agreements Is stated below 

This Amended Board Report was necessary to permit the Board to (a) enter into a variety of agreements w,n, 
various telecommunication vendors for the permitted Use rather than lim1t1ng the Board to an agreement tt1,11 ,~ 
labeled as a "License Agreement". and (b) to allow the Board to charge the Licensee a one-time adrn,nistrat1ve lee 
that covers tne Board's then current administrative costs rather than limiting such one-time adm1n1strahve Ice to '1, o' 
the first year's fee. 

This November 2011 amendment Is necessary to permit the Board to accept all adm1nistraI1ve fees ncyot1atecl tr.· 
the Chief Operating Officer and charged to each telecommunication vendor ( ·ucensee l including lees chargect !Q_r 
site visits, equipment upgrades and equipment replacement. The amendment Is also necessary to allow L1censcf< 
payments for schools to come through Central Office before being appropriated to the schools 

LICENSOR: Board of Education of the City of Chicago 

LICENSEES: Various Telecommunications Vendors 

PREMISES: Vanous Chicago Public School properties 

USE: To use space for the attachment of antennas and Hie placement of base station equipment and the temporary 
placement of Cellulars on Wheels (COW) Each agreement will be modtf1ed to reflect. as appropnate 1nd1v1d-,al 
school requirements. Schools sites may have multiple agreements assuming adequate space 

TERM: The initial term of each agreement shall be for four (4) years. 

OPTIONS TO RENEW: The Licensee shall have four (4) options to extend the agreement for add1t1onaI 3-yea' 
terms. 

FEE: The initial fee shall be determined by the Chief Operating Officer based upon competItive market rates The 
initial fee will be fixed for the initial 4-year term The lee for each 3-year renewal term shall be fixed at a rate which 
Is 25% over the previous term's rate. AIWeesThe initial fee for the initial 4-year term and any renewal term lee will 
be paid d1restly le the ssheel, 1n 1116~ to the CPS Central Office by Automated Cleanng House and 
then appropriated to the respective school. Those schools that share a single school building shall split the fees 
proportionally according to their portion of the building. 

ADMINISTRATIVE FEE.§: Each Licensee for each agreement shall also pay the Board ~e an Init1aI 
administrative fee to cover various administrative costs. Such lee will be determined by the Chief Operating Officer 
based upon the Board's administrative costs. In addi)1on, each Licensee shall pay an add1t1onal administrative fee to 
be determined by the Chief Operating Officer for each instance of Licensee's. (a) vIs1t to the site. lbl equipment 
upgrades or (c) equipment replacement. All administrative fees will be paid directly to the Board in the Boards 
~ 

CONDITIONS PRECEDENT: Each Licensee for each site shall submit complete drawings and spec1f1cat1ons for IRe 
ill:!Y equipment placement, upgrade or replacement. The Board shall review and approve all such drawings and 
specifications The Board shall also require a detailed report 1nd1cat1ng that all equipment meets safety an<I health 
guidelines Additionally, Local School Council approval shall be received for each agreement 

INSURANCE/INDEMNITIFATION: The General Counsel shall negotiate all insurance and 1ndemn1f1ca11on 
provisions 

AUTHORIZATION: Authorize the General Counsel to include insurance 1ndemn1f1cation and all other relevant 
terms and conditions In the written agreements. Authorize the President and Secretary to execute the agreements 
and amendments to the agreements. Authorize the Chief Operating Officer to establish market rate fees on ;m 
annual basis. to establish the ~e initial administrative lee, to establish any add1t1onal administrative fees as 
necessary, to execute any necessary temporary access or space agreements, and to execute any and all other 
ancillary documents required to administer or effectuate these agreements 
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AFFIRMATIVE ACTION: Exempt 

LSC REVIEW: Local School Council approval Is required for each agreement 

Fl NAN C IAL: All-fee&-~al&-GiraG!ly--w-lM-66flaOl,.--All-a<lm IA16lrativ&-l6&&-f)a~GlfflGHy- l0-1il&-&afG ·The 1n111a1 
fee and any renewal term fees shall be to the CPS Central Office by Automated Clearing House and then 
appropriated to the respective school. All admin1slralive fees will be paid directly to the Board In the Boards n;irne 
as follows. 

Budget line· 11910-124-54125-253201-904003-2012 Income to Operations 

GENERAL CONDITIONS: 

Inspector General - Each party lo each agreement shall acknowledge that. In accordance with 105 ILCS 5134-13 1 
the Inspector General of the Chicago Board of Education has the authority to conduct certain investigations and lhal 
the Inspector General shall have access to all information and personnel necessary to conduc1 those Inves11gahons 

Conflicts - The agreemenls shall not be legally binding on the Board 1f entered into 1r1 v1olat1on of the provisions of 
105 ILCS 5/34-21.3 which restricts the employment of or the letting or contracts to, former Board members dur1rg 
the one year period following expiration or other termInatIon of their terms of office 

Indebtedness - The Board's Indebtedness Policy adopted ,My June 26. 4-Wa-(Qli 0726 E-X3) 1996 (96-0626-POJ) 
as amended from time to time, shall be incorporated into and made a part or each agreement 

Ethics - The Board's Ethics Code adopted Septembef..2-7,~Ga--002-7--RY~) May 25 2001 ( 11-0525-P02J. as 
amended from time to time, shall be incorporated into and r1ade a part of each agreement 

Contingent Liability - Each agreement shall contain the clause that any expendituro beyond the current fiscal year ,s 
deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(s) 

GENERAL CONDITIONS: 

Inspector General - Each party to each agreement shall acknowledge that, in accordance with 105 ILCS 
5/34-13 1. the Inspector General of the Chicago Board of Education has the authonty to conduct certain 
investigations and that the Inspector General shall have access to all information and personnel 
necessary to conduct those investigations 

Conflicts - The agreements shall not be legally binding on the Board if entered into ,n v,ora~on of the 
provisions of 105 ILCS 5/34-21.3 which restricts the employment of or the letting of contracts to, former 
Board members during the one year period following expiration or other termination of their terms of 
office. 

Indebtedness - The Board's Indebtedness Policy adopted July June 26, ~Q9~~Gi-072~ 1996 (96-
0626-P03), as amended from time to lime, shall be incorporated into and made a part of each 
agreement. 

Ethics - The Board's Ethics Cade adopted ~ 1 QQ5 (95 0927 RY3} May 25 2001 ( 11-0525-
em_i, as amended from time to time, shall be incorporated into and made a part of each agreement 

Contingent Liability - Each agreement shall contain the clause that any expenditure beyond the current 
fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year 
budget(s). 

11-1116-EX2 

PRINCIPAL CONTRACTS (A) 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING: 

Accept and file copies of the contracts with the principals listed below who were selected by the Local School 
Councils pursuant to the Illinois School Code and the Uniform Principal's Performance Contract 

DESCRIPTION: Recognize the selection by local school councils of the individuals listed below to the position of 
principal subject to the Policy on Requirements for the Selection of Chicago Public Schools Principals. #08-
1217-P02, dated December 17, 2008, subject to approval of any additional criteria by the General Counsel for 
the purpose of determining consistency with the Uniform Principal's Performance Contract. Board Rules. and 
Law. 

The Office of Principal Preparation and Development has verified that the following ind111iduals have met the 
requirements for eligibility. 
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NAME 

Myron Hester 

Troy LaRaviere 

Emily Sautter 

.EBQM 

Interim Principal 
New Millennium School of Health 

Assistant Principal 
Johnson 

Assistant Principal 
Casals 

TO 

Contract Principal 
Kozminski 

November 16, 2011 

Network. Burnham Park Elementary 
P N. 119364 
Commencing: September 12, 2011 
Ending September 11, 2015 

Contract Principal 
Blaine 
Network: Ravenswood-Ridge Elementary 
P.N. 120754 
Commencing: September 25, 2011 
Ending: September 24. 2015 

Contract Principal 
Casals 
Network Garfield-Humboldt Elementary 
P N 131481 
Commencing October 16, 2011 
Ending: October 15, 2015 

LSC REVIEW: The respective Local School Councils have executed the Uniform PrincIpal's Performance 
Contract with the individuals named above. 

AFFIRMATIVE ACTION STATUS: None. 

FINANCIAL: The salaries of these individuals will be established in accordance with the provIsIons of the 
Administrative Compensation Plan. 

PERSONNEL IMPLICATIONS: The positions to be affected by approval of this action are contained in the 
2011-2012 school budget. 

11-1116-EX3 

PRINCIPAL CONTRACTS (B) 

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING: 

Accept and file copies of contracts with the principals listed below whose contracts were renewed by the 
Local School Councils pursuant lo the Illinois School Code and the Uniform Prmc1pal's Performance 
Contract. 

DESCRIPTION: Recognize the selection by local school councils or the individuals listed below to the 
position of principal subject to the Policy on Requirements for the Selection of Chicago Public Schools 
Principals, #08-1217-PO2, dated December 17, 2008, subject to approval of any additional criteria by the 
General Counsel for the purpose of determining consistency with the Uniform Principal's Performance 
Contract, Board Rules, and Law. 

The Illinois Administrators Academy has verified that the following principals have completed 20 hours of 
Professional Development. The RENEWAL contracts commence on the date specified in the contracts 
and terminate on the dates specified in the contracts. 

NAME 
Frank Embil 

William Hook 

Nelly Robles 

FROM 
Contract Principal 
Woodlawn 

Contract Principal 
Chicago Ag H.S. 

Contract Principal 
Sawyer 
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TO 
Contract Principal 
Woodlawn 
Network: Burnham Park Elementary 
P.N. 128205 
Commencing July 1, 2011 
Ending: June 30, 2015 

Contract Principal 
Chicago Ag H.S. 
Network: Far South Side High School 
P.N. 140864 
Commencing: January 7, 2012 
Ending: January 6, 2016 

Contract Principal 
Sawyer 
Network: Midway Elementary 
P N 119459 
Commencing. July 1, 2011 
Ending June 30, 2015 



Rebecca Stinson 

Thomas Trotter 

Contract Principal 
Claremont 

Contract Principal 
Hyde Park HS 

Contract Pnncipal 
Claremont 
Network: Midway Elementary 
P.N 131014 
Commencing: February 20, 2011 
Ending. February 19, 2015 

Contract Principal 
Hyde Park H.S 
Network: South Side High School 
P.N. 113065 
Commencing: February 21, 2012 
Ending February 20, 2016 

LSC REVIEW: The respective Local School Councils have executed the Uniform Princ,pal's 
Performance Contract with the individuals named above. 

AFFIRMATIVE ACTION STATUS: None. 

November 16, 2011 

FINANCIAL: The salaries of these individuals will be established in accordance with the provis,ons of the 
Administrative Compensation Plan. 

PERSONNEL IMPLICATIONS: The positions to be affected by approval of this action are contained 1n 
the 2011-2012 school budget. 

11-1116-EX4 

CHIEF EXECUTIVE OFFICER'S REPORT ON POSTING AND PRESENT ATON OF 
CERTIFIED ADMINISTRATORS' SALARY AND COMPENSATION REPORT 

The Chief Executive Officer reports the following action 

Deac rlption: 

The Illinois School Code, 105 ILCS 5/34-18.37 states: 

Each school district shall post on its Internet website an itemized salary compensation 
report for every employee in the district holdmg an administrative certificate and working 
in that capacity, including the general superintendent of schools. The salary 
compensation report shall include without limitation base salary, bonuses, pension 
contributions, retirement increases, the cost of health insurance, the cost of life 
insurance, paid sick and vacation days payouts, annuities, and any other form of 
compensation or income paid on behall ol the employee. The report shall be presented at 
regular Board meetings subject to applicable notice requirements. 

The Talent Office has complied the Certified Administrators' Salary report for presentation to the Board 
and for posting on the Board's website a true and correct copy of which is attached hereto. The Certified 
Administrators' Salary Report shall be posted on the Board's website effective December 1, 2011 

THIS SPACE INTENTIONALLY LEFT BLANK 
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~rttf1C'11 Admin~or.. ~ .ind Compens.t10n Report 
As of Nowtmber 1, 201 1 

!!!!!!!&. ~ ~ !El!ll.Mf.. Ull!MIEl2. PAyOllTSICK& UNEMP\,QYMEKT WRKRSCOMP !.2I&. 
Pos.dlcn N"""'1er ~ !!21!1!!!!!..!i ~~ -- ~ - ~ ~ - Y.t&.lin l!!LZn ua ~ 
45'356 R""1E..,_ 

__ ..._ 
hmrucbonal SLIPPQft ~ G,a~ El. N~ 9".M:I 6,712 10.643 1.3110 0.622 l.452 871 1,199 129.S71 

37!>14 Elal.embonS - - C.tyWde-.SSeMoe 96.000 6.720 10.658 1.392 0.1122 3.456 8n 1.200 129,118 
301G&Cl Cillac.ant - .._ Cumaik>nl&li'IStNctioc'\ 96.207 6.735 10.1579 1.315 9.622 l.4&l 873 1.203 129.9n 
142296 c-.,e- -- ADISlantPfltlO.P,II Auguslus H Burley Scflool 1ouxm 7,211 11.S,4.5 , ... 0 3,74' 720 1.300 130,11!, 
131513 E,,ci.e-, -- _.......,.. 

C.--Sd,ool 104,009 7.211 11.sAS 1.508 0 3.744 720 1,300 130.115, 
241387 -- 5eftlol' Labor Ra Spasl. Tct, Sinor Labat Reis Sp:;tst • Teh "-- 96.328 8.743 10.992 1.397 0.1122 , .... 874 1.20' 130,128 
113129 -Ro;,,. -- -·- -·~ 10'.023 7.212 11,$47 1..5011 0 3,7◄5, 728 1.300 130.113 
145797 -- -- .......... ...._ Bu:sacy ~Cet'ftt Uagnct 104J)Z3 7.282 11.~7 ,.sos D 3.74S 721 t.300 130.133 
138222 [)..,;ODonoclt -- -- Senn llllfo Acd Of Lib Att:s/Tec 104.023 7.212 11.!>'7 1.508 0 3,74S 728 1.300 130133 
ZIOl16 -- -- -- .-o.o.,eo..n,._ 10-.QZI 7.212 u.~7 1..5011 0 3,745. 7211 1.300 130,133 
4$4960 cay~ -- -PMDpal ---Scftool 16'.023 7.212 ff.5'7 1..5011 0 ,.1,s 728 1.300 130,133 
-1 a..-.....,. -- -- -Docoo- 91,507 9.7~ 10.712 ,.,.. 9.1122 3.474 8111 1.20G 130 352 
14l006 .-iCasaSay -- -- 1/Miarn C&audr Ra¥l5 School •. 507 5.75& 10.712 1,300 1,822 3,474 8111 1.208 130,352 
124002 --... -- -- ---- 96,507 e.1se 10.712 1.3911 9.822 l.474 878 ,.,.., 130,352 
4111135 

T .... - -- -- Jan.sW Johlson$ctl of beat 95,507 6.751 10.712 1.390 1.822 3,.74 878 1)06 130.35.7 
141042 L,,..,_,_., -- ,,.erm ASSGtar1: Pnnapal Geo!V<W-- 91,507 8.756 10.712 1.399 UZ2 3.474 .,. 1.208 130,352 
119129 

....., __ -- ASSlllll,-PMcipel Jclh"IAW.atU'IScmd ta.507 6,756 10.712 1.lfi 1,822 l.474 078 1.20II 130 lS2 
112200 ...... ....,.,. -- -- Emsl""'"""IISd>ool 11111.507 6,756 10.712 1.399 9.822 3.•7• 878 1.208 130.352 
,.c,mo _.._ -- -- ---- Cll.507 0.756 ,0.112 1.319 UZ! , .. ,. 8711 t.208 130,3.52 
... ,738 T_.,_ -- -- 01.artnS~Sc::tlool 95,507 6.7518 10.712 1.398 •·= 3.'74 8711 1.208 130 lS2 
147274 ,.,_,_m -- -- ci.aw~nanSc:bool W.507 6.756 1D.712 1.319 •·= 3.,1• 0111 1.206 130.352 
120721 

_ ... -- -- -.,H-..- 95,507 8.758 10.712 1,391 9,822 3,474 678 1.208 130.~ 
290515 KllyZ,>nona -- -- -- 98.507 8.758 10.712 1.300 1.822 l.474 878 1.208 130 352 ..... ,. _ ..... --- -- .lltsaWad~SdlOOI 15.507 6.756 10.712 1,300 1,622 3.414 ""' 1.208 130.352 ,. .... TiflaotyTillnlan 

__ , -- c.e-.. -.- 96.507 8.756 10.712 1.390 1,822 3,474 6111 1.20G 130.352 
14055"4 ~ .... -- -- s....., ................. 111.507 S,756 10.712 1.390 1.822 3,474 8111 1.208 130.352 
1311317 -- -- _....,.,.. Ptlilp O Anncv Scao0I 915.$07 1.756 10.712 1.3'9 1.622 3.474 .,. 1.206 130.352 ,,...,. o...-. -- AIMIMPMopal "-"-<SOlool 96.507 1.756 10.712 , .... 1,822 3.474 676 1.208 130,352 
12Ui1 -- -- -- Slonr ScllD&lllbc Acac,m,, 08,507 e.756 10.712 , __ U22 3.474 878 1206 130 35.2 
17 .... ICaonaR- --- _ _, 

Ooc:IOt'R~Acadlffly 18,507 8.758 10.712 1., .. t.122 3,474 .,. ,.,.., 130,3S2 ,_,. Ramrt ~ -- -- CUTltSNHolllettSctlOOt N.507 6.756 10.712 t.lDO 1.922 3,474 8711 1.208 130.152 
1Jlt01 "-ScaolOn -- -- w.., Aug&IIIIY5l'WCOl'I SOI00I 111,5107 1.7S8 10.712 1.lOD 1.1122 3,474 8111 1.206 130.352 

...... 11:IM< "-Colins -- _,.,...pal WMl«L~WVSOAOl 91,507 1.710 10.712 1,391 1,822 3,474 .,. 1.2QG 130.352 

...... tel510 r__,.,.,e.,iie,r -- __ , ---- 111.!07 8,7S8 10.1,z 1,311 U22 3.474 870 ,.,.., 130.352 

(,.) 224012 -EAen -- -- --- a.so, 9,758 10,712 1,)00 1.822 3.474 6711 1.208 130,352 
14212' ..... _, -- _,.,_.. F,....eo, .....,_ MIO SCtool 1111.507 0.756 10.712 1.lOD D.822 l.474 6711 1.208 130.352 - _ ....... -- -- -B-- 15.507 9.7SI 10.712 1,)00 l,ez2 3,474 6111 1.208 130.352 
3l097'1 .MeZonco -- _ _, --- tl.507 e.ne 10.712 1,309 1.822 J,'74 8111 1.206 130352 
214076 

__ ., -- _ _, --- .. ,,,, 8,751 10 712 1,309 1.922 ,_., .. ere ,.,.., 1J0 l52 
1 ...... ,2 0t.lHl'Cl"8ftlyl1 -- _ _, 

U..AR,e,t'IOflSdlool 96 507 6,751 10 712 i.3W •·= 3.47• 8111 1206 130352 
135081 0,0.1(..g,JT 

__ , -- HenryOT.,._kftool 08,507 6,758 10.71' 1.lllO •= l.474 878 ,.- 110.352 
2 ...... 75 .-.a._ - - cc,-e..,,~ ...... ., .. ,0.112 , 402 1.822 l.441 8n 1.2011 130.579 
4$5380 L-""" lnslf'IIC:IIOfWScCIOC)ftLeaor, lnSrua,ona! SuQoon LtlOtf Ra~tbOge E1'ffl Hetwor\ 96n4 gn, ,0.na 1.4Cl •·= l,'"2 8n 1.2011 130824 
2430S0 s..,.c,,n;. ~-.. Proo,wimAOmin11"'1or 

_...,,,.,, 
07,Q215 8 712 10.770 1.407 1.822 3.413 67'1 1213 131001 

37S1SS E\aen,11PeN91W - - e.,~~~ 110,2 • 713 ,om 1407 1022 l.4M 67'1 1.213 131 OZ2 
242142 °"""""- - -- Giy WOe Solotilzed $tf'l'ICX 17 293 ..... ,a.7111 1.410 •·= ,.so, .. , 1215 131~ 
13975,8 t.w.tGoNtltl-JO,g,e1. -- -- PabloC.U.Sd'W)OI 1~0,I)' 7:W ,,.eoo , 523 0 l.712 ... 1113 111 etc 
455"9 R-.UO.... 111151nO.oNISuslllot1Lt-""' ~SUCJpaftL.e~ s-..,...,.e .. ..._...,Netwc,ft. 97 717 e.acs 101$< 1 .. ,. 1822 U2C ... ·= 131~3 
ll1C1& ........... c,wa-,o......_, ..__°""'_ c;..,-e..,,~ 97117 6.154 , ... 1,CXI 1.122 , .... ... 1 224 1l2.111 
2<"20> -- -~ .... -~-.... 

...,. .. ___ 
01NO 1151 1017a 1.Qt 1.122 l.521 - 122> 132,195 

lTS14o6 
..... _ -- u- C..y Wdl so.o..i.o ~ N017 ... , , .... 1.421 1122 l 521 - I 225 1l2241 

)74NS --- - - a,. w« ~ s,.,,,-,e .. , .. 817) ,._ 1,04 1az,, J 535 817 • 227 tl24SI 
44lllJ c-- ....... --- __ ........ ---- , .. _ 

7,..,,, ti,.. t.Sl7 0 ,,,., 1'2 1= 132.601 
,2,211 c,,,,,-~ -- -- Wi111Ml~M1$a. 

, .. _ '.,. ,,,. 'S,7 0 ,.,. 742 I l21 1l2.e01 
121otc "'-- -- -- MNftC~SCll0f'lf'l,Sto 

, .. _ 
7420 111• 1 537 0 1816 142 I 320 ,12eo, 

1,11n Tr.oy Tayw -- -- w...,.,_ .c: s.A,, ... ~11, s ,.,_ ,.,. ",.. 1 S37 0 1,,. 1<> I 320 11,2601 
254019 c..tlaSleadffl.a'\ -- -- _,,._[ ...... Seo .. )>1 6UI 10 .,. 1Q6 U22 lS<t ... I 229 112,688 

"""' "-""""" -- -- 0-W'II ....... SO.O, NU7 I.US 10111 1Q6 1122 ,.~, - , 2211 112.eee ,,..., 0.-K-. -- -.... - ltuMWH11c,iSc,-. NU7 .... ,01,1 U:111 1122 lkl - I 229 •l2-
21C)el Ca_..W4elffl. -- --· ...,,., ... Jt~ SOooi N)S1 8111 10 .,. I tJO 1122 Jkt .. ,229 ,.,_ 
1 ..... 1 J~O.w4 -- -- --- N)S7 1 ... , ,0111 "~ 1122 Jkt ... t.z11 131.lle8 z ,,.,.!. ..._W...,.,.,_W-DIMJ -- --- Jt9ftC:1'1$C:oft~SQIOOI .,., .... 10111 "~ 11122 )>Ct ... 1229 ,32_000 0 ... ,u FflftOtCOL ... -- -- Lowu,d...,,.Sdaal NJS1 6UI ,a,,, !QI 1.122 l S-1 ... \ 221 \32.888 < z•sc:as .... c- -- __ , 

c,-.._--- .,v .... , ,o .,. "~ 1122 JS.I .. 1229 132.00& CD 
:-1 ~- - -- C.1Wdlf ... ~ -- ·- ,a .. , !qt 1022 ) ... - ·= 13292'1 3 -· ._......._ ~-- -- (;Cy--- N111 I ttC ··- 14'1 1122 ,.ss.c Ht 12'>4 Ul.111 
J7l017 .....,_ - -- Cil'f¥1Ma ......... S.....m .1,1 • ltCI ..... '.,, im Uk Ht UM 1:s.3.111 O" 
1'1172• .....,__, -- -p- --- ,01 .,, , ... .... I l>C) 0 3041 1 .. 1337 1ll 7"8 Cl) 
l2ll29 c- .......... -- -·- , .... c~....,sc,w tOlll' 1 .... ., .. I 110 0 )040 740 I 337 llJ,15,1 

.... ,,,.,. _,._ -- -- ......... ~<~ 
.. _ 

... 1 •t Ott .. ,. 1122 J114 - t 241 Ill.IOI ..... 
t:t.nlt ""'°°" -- -- --- -- ... 1 ,, 0,1 '.,. HU >U• H> 1 141 1))801 51> :uoo4 ~-- -- .. __ ........, 

,~...,,,,_ ..... SQl,eo .. ,.. ... 1 ,, a,, 
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~,~ Aclm~"$ta!OC"S SaWy .,_, ComoensJ1101'1 R~n 
AsotNovrmbet' 1.20,, 

~ ~ ~ ~= PAYOUT Stetc. & UNEMPLOYMENT WRKRS COMP !.O.!!i!... 
Pft!bepn Nufflbff !Y!!!t Po-.np, ~ 

Pmwlrn,nt - ~ PICK-UP Pf:NSION11 trt UD, - ~ ~ I.ml AMOUNT 
12316' -- -Pnnapal -- John Hay COfflmAaoemy Sd,ool .. .- 6.Ni 11,019 1.'3!1 9.e22 3.574 090 t.241 133.1106 - .--v- --... -- WWliamB()gdo,,..,_ !19.268 u•• 11.019 1,'3!1 t,122 3.57.C - 1.2,1 133.808 
121251 JooaO--,.- -- Assimn1 Principal -~- .. .,.. 6.949 1,.a,a 1.4311 0,122 3.S7• ... 12,1 133.&0e 
>12:IT.l Juvenal Gocnez -- -- "-"'·-- !19.291 CS.MIi H.019 1'39 •= 1.S74 ... 12'1 133.101! 
,_1 .__..... ....... -- -- u,<zzo- .. .,.. S.0411 11.019 1,'39 t.122 3.574 - 1.2'1 133.806 
2'!2076 KM"'1Ausrm -- AssislantPrim:ipaf --SC,,00, .. .,.. 6.949 1'!.019 1."39 9.1122 3.574 .... 1241 133.806 
113220 vemeoac...oavcs -- -- -- .. .,.. 6.9411 1,019 U39 t.1122 l.57.C .. , 1.2'1 133.toe 
12 .... TaquiaHytlOn -- -- A.rdhony Overton Sc:hoo4 .. .268 6.9411 11.019 1,"39 9,1122 3.S74 995 1.2,1 133.8015 
119'140 ........,.r...,. -- -- ~ loUIS T• Math/SO Acad ... 2611 u•e 11,019 1.439 U22 3.574 ... 12'1 133.805 
12770< Oanolum« -- -- JolVtFISUSdtODI .. .,.. &.MIi 11.019 1.C30 t.1122 l.574 .. , 1.241 133.808 
1""""3 R0SM108.aio,10 -- -- _ .... _, 

!19.2IRI 8.949 11.019 1.439 t,1122 3.574 ... 1241 133.806 
131920 ...... T_ -- -- .John 8 Mulpf!y SchOol .. .,.. 15,949 11.019 1.439 9.1122 3.57• ... 1.24' 133.aoe 
292SC2 --- -- -- Theo0or1-~Higt1$c:tlool 107.011 7.491 11.■71 1."52 0 3.852 7 .. 1 lJO 133.870 
258720 B..t.ra Karpcumn Oa'ec:IOt of Couns,nng DftdarofCOllnw."Q EartyCClleQEanc!C.lftf 99.750 USJ 11.072 1 .... U22 3,591 ... r.247 134.•09 ., .... -·- Jnstn.dionlf ~ Luae< lltSlt\lC!ionll ~ Leaioe< ~--- M.ns ..... 11.075 1 .. 7 9.622 3.592 ... ,.2,1 13A.Wt 
37S136 c,,,,,.,............, - - C4y Wide~ SfoMat 100.000 1,000 11.100 1.450 9.1122 3600 700 12SC 134 722 
432037 VldOnaF~ Management Suppct1 O,lftlor ~ Support 0ftdOT Chie'fAIUOffic.1◄ 100.039 7.003 11.104 ,.~, 0.1122 3.001 700 1,250 134.n1 
122!107 ...... _,. ~Pnno,pal .......,...,,_ FIOsene:eBPric:aScnool 100.11, 7,012 11,119 1,453 t.622 3.- 701 1.252 1Jol.940 
303327 T_,_ ~Prtnc;apal A$SISb:t'IIPnncipel ~ FUiton $chool 100.174 7.012 11.119 1."3 1.1122 3.606 701 1.2~ 13'.9'0 
255"'6 -- As:1atar11Pnnapal -- _..,._,..,_ 100.11, 7.012 11.119 1."3 11122 , __ 701 1,252 ll4.9'0 
147110 8-Bol .................. -- NltlOs HefOes Acadeffl,c ~et 100.174 7.012 11,119 1.4S3 ..... , __ 701 1.252 134.940 
122U7 _v......., Asslsta'IIPrincapal 

.._ .. _ 
DouglasTayio,SCN>ol 100.174 7012 11 11Q ,.,53 ..... 3.- 701 12"2 13,4.940 

<03473 Cyfflh.e Tructwel --· -- ..,,.. a,..,... Ms & So Acad 100,114 7 012 11.111 ,.,!i3 ..... 3.- 701 1.2'2 13,4,940 
1351<10 --· --· -- w.D.a,rn F F.-1 Sd'lool 100.17• 7012 1'.111 ,.,53 1.122 ,.eoa 701 12"2 134.Q40 
1JM68 c.........eo... -- -- c.tef G Woadsof'I Sai.lfh 100.11, 7,012 1111Q ,_,5,3 t.122 3.eo& 701 125' 13A.9'0 
216M> \loanna ,._~ -- .......... _ 

~FGaltCOff'WnAcademr UJ0.174 7,012 11.111 t.453 1.122 3.- 701 1.2S2 llA.940 
14&1111 O~To,res -- -- Oonatcl L Moml UdVSo Soc S Hl0.174 7.012 11111 1.453 1.122 l,800 701 1.2S2 134.9'0 
411937 A-- -- -- JohnUMSNl~HqlSc:floo 100.174 7011 11.111) ,.., t.822 , __ 701 1,252 1,...,, 
1'2112 -- -- .......... Pnnc, ... G«>'V"W-C-Elem 100.174 7.012 11111 U53 1122 3.- 701 ,.,., 13'.9'0 
..,,77 cam,.,......,. --· --· litY'3~••tts&SoAC:9d 100,174 7.012 ll.119 1.453 ,122 3.eo& 701 1252 134.9'0 
•2101' Ser'Qt0Rltrwtz -- -- EMQ)TOl'lt,$cho01 100.11, 7012 "·"' US3 1.1122 ··- 701 12"2 13'.liMO 
1211224 "-,nelWMs --1 -- ~ VCllfta Sdlaol 100.174 7.012 11.111 ,.., 11122 3- 701 1 2S2 13A.940 _. 130387 ~...., Al$,iSqflt Pl'W'CI09I -Pnnc,p■! ~ LeatMG C.... 100.17• 7.012 11.111 1,453 1,122 3.- 701 1.25,2 134.SKD _. 1'7'8t "-'"""' -- ~~ Aleundef Von ~ scnoo4 100.174 7.012 111111 ,.., .. ,, l.SOII 701 1,252 !34.~ 

.i:,. Ut937 c-.-. -- -Pnnc, ... LWfN'IT"""'°""Scftool 100.114 7.012 1UUI USl 1.122 3.808 701 1.252 11'.!iMO 
3De912 c-- -- -- ....,,... ..... _ 

100.174 7.012 11.111 ,..., 1.1122 l.1100 701 1.252 13'.9'0 ,,..., ~-·Youno -- -- Foae, PM Scftml 100.174 7.012 11.118 U53 1.122 l.eae 71:1 125' 1l4.940 
1411l6 -= -- -- o,.....,-., 100.11• 7.012 n.111 US3 1.1122 3,11015 701 1.252 114.940 
12:1><6 v--......., -- -- 0--- 1ao.11• 7.012 11.111 US3 t.127 3.SOII 701 12'2 1l4.94a 
1ill1'S --- ADaallt Pmoipll -- Jcm,pllSlcddanScNof 100.174 7.012 H.111 US3 1,1122 3.eae 701 12'2 134.940 
1l3C80 ,...,,_ -- -- ~ L.ouno 1M &. lfflml C, 10011, 7011 ,1111 1.<Sl 1.127 3.000 7t1 1252 114,940 
14291• -y- -- -- ..loWl'ILPlcunSSCNOI 100.174 7.012 11.111 1"3 1.122 3- 701 1,252 114.9'0 
125224 - .. em.- Atlillant Pmcipll -- -'•alon~SdlOOI 100.174 7.012 11.111 USJ 1.122 3eoe 701 1252 13'!iMC 
13II02S CM>T--, --- -- ~KHiyt~ 100,174 7.012 11.111 1,'53 1.127 3.- 701 1.2'2 ll,C !MO 
21362' Tonp~e"' --- -- tsabdC0ltftff•5cflool 100 174 7,012 t1.t11 ,.., 11122 3.- 701 1.2'2 13'.940 ,_so ·-- --· -- ElltontiRCNl'OIClitNlfAUttJ 100 ,1, 7 012 ~t.ttl 1,4S3 1.1122 3.IOII 701 1 2S2 134.94D ,,.,,. , ..... a- -- ... ,.,,.,,.,.,~ ,.__,,_,., H)()t74 ,.,,? "·''· '."':'.' !I~ ,~ '"' • 1'-2 ·~~!I 
l74SS3 -.<.we Asklla,ii:~ -- T~SdlOOl'olf.M.~ 10011, 7011 '1.118 1CS3 1122 3.eo& 701 1,202 13',t,40 
11131S -- -- ................. Sharan C,.,.... llc.aoalllffe Sd'OO 100,tU 7.011 11111 1<53 1.122 3000 701 1.2'2 13A.9'0 
'51370 Ooon<O ...... -- -- iUDel C Ol(Hfte ~ 100 n, 7.012 ~, ,,. ,.., . ... 3IOII 701 1.252 13'.~0 
127012 ~- -- -- --- tQO 11, 7.012 11.111 US3 11127 3000 701 1 2S2 tl4.iMG 
147112 -- -- -- EIOn-S- 100 174 7012 11 ,,. 1.,Sl 1122 3000 701 1,202 •J,C,MQ 
12&31S s,.._ -- -- .__F.eldSc:ftocl 10011, 7012 11 111 .... 1122 """' 701 1.252 13'940 
251321 EIM"- -- -- .....,G__,..,_ 100.'7• 7 012 11 111 1'Sl ,122 3000 701 11'2 1l4t,40 . .,,,. -c:i-. -- -- EllfflH'ICNf'OI~~ t00.17• 10,1 11 111 USJ 1122 3.- 701 1,., 1k.MO 
12e1n -- -- -- W.......HRay$cMa IDD '74 7 011 ,1 111 1<53 1122 ,_ 701 '2S2 1)4 ... 0 .,_ --- s.,.« ............ Tcfl S.-.~-Ta. E ... ~-C- 1ao1ac ,on 11120 US, 1122 3907 701 11',2 1)'953 
C5$397 p-- ~S.-0-,LNQlff ~s..ooo,t:LeliOelf lloca,,..,.~~ 100 77S , ... 111• 1 .. 1 11122 3llll 70S 1.:MO 1lS882 
241lC1 -- --- ~~O,,woo, C"4f...,_.Offa24 1aoa02 7006 ,, , .. 1<12 ,122 3920 ,,,. 1290 ,1s.rn ·- s.ft0i"l~9':fflf'J -- _ ... _ 

JofW'I ... Ya,.,..,_.lll■QIWIS,cJI 101 ,19 rou 112)0 , .. , 1127 3 .. , , .. 1 215 1)15193 z 16)0111 w-.- -- .......... _ -~°""~ 1::)117'1 
""' 11 2>0 1 .. , I 122 3 .. 2 1m 1 ,., 1)6193 0 1,:Do, .,,,.,_., --· -- ~~ ... .,""0 .... 0f"of"" ,,, 11'9 7 .. , ,, J)O , .. 7 1122 3 .. 2 701 1 ,., 116.tll 

1lS7Sl ac-aP8'\.,.0--~ A-- -- E...,..f~$dloo 101 t7'8 ,.., 11no , .. , 11127 , .. , 701 1~ 13' 193 < 
121Ctt 

, __ -- . ..,..,.~ .-...Cl..lft'l,apScrieel 101 179 7CIU 11no 1 .. 7 U27 , .. , 701 ',., 1)6193 CD ,_,. JrrWu..,,,, .... , _,.,_, 
-p- T,i,o,nn J ._, .. -"' so.,, 101 17- ,.., 11no ... , . .,, ,.., 700 1 ,., 136.193 3 ,,,.,, l(4'fllNll,.Fc,,.,.,, -- -- eno.P-"~ 1(1117'1 ·- 11.no 1 .. , 1122 3 .. 2 701 1.,.. 1)8.193 C'" 11SOH .... -. -- .,..,_ ....... ~, L~ ..... kl"90I 101 ,,. ,.., 11no , .. , 1122 , .. , 700 1 ,., 131,183 CD - .......... -- -- CncSoaorro•~1tS ,0, 178 ,.., 11.110 ... , 1127 , .. , 701 121, 1Jl.18l ... 

Uf* L~LO... -- -- -'-- 101 ,,. 7 OfJ ,,,,. , .. , ,122 , .. , ... 1~ 1)t 18J ..... 
•011SS -- -- ................... ...,....... ._..,. .... [.....,...,Sdoc:11 'Ot 171 ,.., 111)0 , .. 1 ,w , .. , , .. I ,OS 1:w»un O> ll11N ~,.,_.,,,,. ......... ~ .. ....,..it"""C,oo,&I .JON, J It~ WW .... Su«, 101 !,. ,.., ·•no , .. , ,.,, , .. , 700 I ,OS ,.,., 
n1tJS u.o■ a.-.a..oc.. .. ..,. .. ~ .. ,.,. ... ~ .JOl'WI~~ 1 0IOJ.I rui 1 1101 "I' C lt1S 7113 •·3 116•07 N 

0 ..... ..... 



C«t:f.ed ~ Salat) and Cofflpens.1'110(1 Repotl 
Asot Nonmbef ~ 2011 

!!!!ll!!I.. lll.fi.!W2!!. ~ ~ ESTIMATED PAYOUT Slot & l#tfEMPLOYMENT ~IIC.R'S COMP !2I!L.. 
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Cetufied A.drnnStTators Salary and Compensation Reoon 
As ol Novembef 1. 201 f 

~ Z,.POISION ~ MEDICARE ESTIMATED PAYOUT SfCK & tJHEMPt...oYUENT WRKRS COMP I.Q..T..!-1:_ 
Poslt,on Nymlll!t ~ Pol:lt,GnTJde .,tobTll1f Drl'pattmefflfg,rw ~ ~-:UE PEHStON:Ul:1> l...'D &W>K;!!, ~ l!l:Llll'I !.ZS,. Ml!lY!!! 
3!Ma71 NOia Mutcb"one 

__ , 
Assistant Pnnapal W .. ITW G Rudolph LUfT'IU'IQ Cente 109.038 7.&33 12103 1.se, 9,622 3.925 763 1,363 146.029 

121>9'17 _,,,~, -·- Assrstant Principal L.esl .. Lewi$ School 109.0ll 7,033 12.103 1.se, 9,1122 392> 763 1.363 148.029 
1'&415 GeoogcC.-..,, -- __ , 

Brenunolbth&SoAc.aOemy 109.031 7,033 12.103 1.5,81 •·= 3.112> 763 1.3e3 14'1029 
133430 ,,.__,, -- -- Henry R QIS5dd ScfloOI 109.03& 7,633 12.103 1.551 9,1122 3.112> 7113 1303 146.029 
1178!13 Ouano Tumo, -- __ , 

James wacbtiiianll Sdl00I 109.915 1,094 12,201 1,594 0.622 3.9:57 ,.. 1.374 147.1'6 
133933 Syl~ ~ -- -- CPnaaMMJofAtta&Ouallg J09.91S 1 .... 12.20'1 1.594 5,1122 3.957 n,g 1.37• 141.,26 
14'I085 --- __ _. -- Sles,fWft Oeclllw Onsi=a1 Sd'lo t09.915 70 .. 12.201 1.59' 5,622 3.9S7 ""' 1 374 1,1.126 , ... ,, -- -- -- ~O~Sdmol 100.01s 7 ..... 12.201 1.504 U22 J.9!>7 ,.. 1.374 1'7.125 
124157 Tooyo~ -- -- Fr8l'ICIS Partman Sdl00f 109.915 7.- 12.201 , .... 1,1122 3,1157 7119 1.374 147126 
137057 ,.._.T.,.., -- -- ElfflCOFerrr.Sd'lool 109.91S 7,69< 12.201 1,594 9,e22 3.957 769 1.374 1,1.126 
1,17111& sn,nyDor<y -- -- Geo,geMPulma>SclOOOI 109.'a15 7.- 12.201 1.59' 9,1122 3.9S7 7119 1,374 147125 
1....,, ~ T~-Ooode -- -- Helu M Heft_..,. SdllCGI 109.91$ , ..... 12.201 1, ... 5,1122 3.157 7119 1.374 147,126 
140500 ..... Allen -- -- Alulnare ~ SdlOOI 100.915 7,1194 12.20'1 I.SN 5,622 3.957 ,.. 1,374 1'7,126 ,....,. uo,ae- -- --· ChaftesEYartSHugMSSd'001 109.915 , .... 12..201 1 .... t.922 3,1157 , .. 1,374 147_,ie, 
,211◄7 T,_,......, 

__ , 
Asmlar4 Prinapar u..m,.. .. Henson Sc:h:>ol 109.91S , .... 12.201 1,5'14 U22 J.V.,,7 709 1,174 147.12& 

406033 -- -- -- GoavoW-HS 109.9t5 ,. .. 12.201 1,5'14 9,1122 3.967 ,.. 1,374 ,,1126 
122114,1 -- --· --- ThomasA ~Comm Acao 109.015 7,094 12.201 , .... 9,1122 3.9:S7 7119 1.374 1'7126 
14""'2 _, ...... -- -- --- 100 915 7, .... 12.201 1,$114 U22 3,957 709 1.374 1'7.126 ,us., -- -- -- c.,w.se~~ 110.000 7.700 12.210 1, ... 9,022 3,11150 na 1.l7S 147.232 ,,s~ -- -- Sefl90I' PftNISional cw 0ffi0t « Autanarny ,10.000 7.700 ,22,0 1,505 9,1122 3,11150 na 1.375 147 .232 
'4105. -eu,,c;.,, -- ........,,.,.._ L.JnC0tl Park High Sct,ool 110.011 7,7QII 12.220 1,'96 9,022 3.0113 n1 t.376 147.3◄1 
12'185 -- --· -- ·-- ,,a.au 7.70II 12.220 , ..... 5,022 3.9113 77' 1.37& 1'7.3'1 
1Jll533 0-,-

__ , __ , ·-- 110.0II 7,100 12.220 1,590 1122 3.9113 n, 1.37& 1'7.l,41 ,....., c,,,--..-- -- __ , 
_S_K9'_ 110.ou '·""' 12.220 1,51& 9,022 3,1113 n1 1.370 1'7341 

1'9§01 Brian~ --· -- T-...Kely"'I!•- no.oms 77()11 12.220 1 .... 9,122 3,llll n, t.37& ,,1.3,41 
122151 Rarnne Cluwes-WeeUe-y -- -p- ltetbM: $pl!nciH .... & So Ac. 110.0U 7,7QII 12.220 1.59& 9,1122 3,11113 n, 1.370 147 341 
122056 --- AlldUl'ICPmop.1 -- eon.ea. ■ Yor\ An HS 110.C. 7,700 12.220 1.595 9,122 3.1113 n1 1.376 147,341 
37"'80 -- __ , -- Nancy B Jeftet10n M Sc:tlam 11D.CBII 7.70& 12.220 1,SIIIS 022 3,9') n, 1.376 147,341 
131111211 -"'--

__ , __ , 
-EC..,- 110,011 7,l'OII 12.220 1,59115 9,822 3,9113 n, 1.370 147 341 

..... 1 -eo.... 
__ , __ , 

laugf1$1nFa::DfterSa"MIOI 1'0011 77QII 12.220 1,590 1.122 3_9') n, 1.378 147.3'1 
29015 _....,,., -- __ , 

JOM,EbltmMSdlOOI t1D.OII 77QII 12.220 1,590 0.022 3.9113 n, 1.376 '47.341 
115724 ..... c-.. -- -- F~WPtct.Sc:flOO' 110,0II 77QII 12220 1, ... 9,1122 l.993 n, 1,378 147_3'1 .... •SlOOI Ulan,•~ -- Aslma,'llPnnopel ChQ,gOVocCerft'fA,C;.adeffly 110.018 7.700 12220 1.59& 9122 ,_., 771 1.378 147.341 .... 1,,.., c,,,os- -- __ , 

Sid,.,.S--,efScflool \10011 1.700 12.220 1,518 9022 3.9113 n1 1.376 147 3,11 
00 ,....., -- -- __ , 

F'l'an0$ U ~ SCftOOl 110.0U 7.700 12.220 ·- U22 3.9113 771 1.379 1•13,41 
1212◄$ .,.._l_,... -- __ , 

H,otPad<C-.-, 110.011 ,_,... 12220 1.Sto 9122 l.Wl 771 1.376 147.341 
1211S15 cnc,-,ce ..... -- -- CVS~A<Ml'ffiJ ,,o.oaa 1.708 12220 1 ... 9,122 , ... n, , 370 1'1,341 
llSSTO ,,._ -- -- F"'V""~Ac:aOemJ ,,o.ou 7708 12220 1 ... 9,122 3903 771 ,.11e 1'7.341 
277753 --.. -- -- F'l"tdtnc:kWYt1SNwDl"IYIScC1 110.018 7.708 12220 1,"90 0,122 3,9113 n, 1.37& 1'7,:,..C1 
1T73SI Gll:DwollamosOt-LfO'I -- -- ~~S.-.Scnooi 110.0U 7.701 12.220 I.SM U22 ,...,, 771 1.J?e 147 3'11 - "-'- -- -- SI~ T ~ Hign Sc11oo1 110.0I& """ 12.220 1.sm 0.1122 lee) m ""' 1'7.3'1 
a~s, p-- A.SIIDrWPMapa: -- p ... .._,._ 11D.OII 7.l'OI 12220 1,"90 1,022 31113 n1 1,37'8 1'7.341 
4121aa MnmaAOC.tUOfl -- -- ..._ __ 

110011 7,7111 12220 I.SM 0,122 l.■l n, 1.375 147,341 
4429n -- -- -- WAafflJ---CotarpTed\HS 110 OIi 7108 12220 1.- 1,122 3,1113 n1 1.370 1,7.3,11 
121013 -·-- -- -- ~ AomaweMIQlftSoool 1100111 77111 12.220 1,"90 1,122 39') 771 1.378 1'7.341 
12S73S -~ -- -- RJCf'IMI T Crane TOI P,p Comm M 110 .• 1.70II 12.220 , .... 1,122 , .• , n, 1.379 147341 
1'1240 -- -- -- l4acllonPMSCfloot 110.au 7700 12.220 1 .... 1.122 J,9') n, 1.379 147.341 ,~ .. -- -- _...._ COl'llillnlldTari:AM~ nU.uli I i06 •.i.220 , .... t.62.i .... 11, ,_u~ 1•7 .)cl 
1140» -- -- -- _,.....,__, 110.0U ,,... 12.220 1 .... I.IZl J.113 n1 13711 1'7 341 
1l5581 --- -- -- Sleplft'I T ...._, ...,_ Sd'lool 110.0I& 7108 12.220 1 .... 9.122 311113 n, 13-,. 1,7.3'1 
44,0113 

__ .._, __ , -- lllftt~C..W .... ,ott ,10.ou 7 70B 12220 1 .... 1,122 3,9') n1 ,..,. 147.l41 
13014' --- -- -- WAMlko-eflGTafll ... SOloo ,10,011 ,, .. 12220 , .... 0.122 39') 

"' 1 370 1'7 3'1 
121701 -- -- __ , 

i.Oww!Gf~....,_Scftool 110QII 7,7111 12220 1,"8 9122 3183 771 1 170 1'7,341 .,,,.,. - ..... .........,_..~~aor --o..c,., Ct1cfAf980ffa11 ,,o )11 ,,,. 1221, """' 112> 3113 TTJ 1,100 1'7&91 
1115!,2 ~l.J.iO'OtO-Nlggatl -- -- Jit.-i ...... lle-.oeti Scnoor ,,14se 1202 13 ,.., 1 711 0 '"" an 1'"' 1&8.189 ·= v-- l,,.IUQ,on,11~1,IPa(Seir ~St.coo,IU'flOf't Illa a J"CID,(Wm~ U07 .. 17)$ 12197 ,_ 0"22 , .. ,,. ,.as 1'8.213 ,..,. o,m,a,,-.., ..___0-.- ~5",QlOf'IOnc:tor C"-'AIU~11 11070, ·~· 12.217 ·- im ,. 77' ,,.. , .. .2,, 
11111129 -- -- -- ~Df"ffiaf\ ..... Scflclol 11 1 012 1111 12m 111a •122 3- 111 ,,.. ..... 
2'0"47 --- __ , -- ·-•Dole,- 111 011 1 ,,, 12W 11,0 ,122 ,_ 777 ,,.. ~ ..... 
121116 Rc,,T.......,.. -- -- ~$fflol"'S0oor u, D12 ,n, ,2:122 '••o IW ,_ 777 1:111 1.a,u z •2"'50 l,.Cll'WI-UNI -- -- lvnnatlC.SolonlO(IISdlao 111 011 rn, 12 >22 1810 lt:2 3- 1n ,:,aa ,41.404 
131129 -[-

__ , -- E~H~Sicftoo, 111011 1111 12 >22 , ,10 "'" 3- 111 uu 1"8•0I 0 
~ c...,- -- -- ...., NDflft £......,,, SO'IOOI ,,, o,: 1111 1':m 11•0 1122 , __ 777 1,)M 1 ... 4. < 
1:se,e •-c....... -- -- -w-- u1 o,, '111 ,1.m 1.1'0 im ,_ 717 1,U "'•·•• II) 
121u1 1 .......... -- -- ~J&C,..,_"._'°$0 111 012 1111 12m 1110 IU2 ,_ 777 13U 148408 3 .... 1 .. c-..- -- -- ___ ..._, 

1,1 011 1111 '2)22 1110 IU2 3- 111 13U , ... 4 .. C" 11SSIC 
.,_,. _ __ , --- E...,_ ...... ~011nr.e...,., 1\1012 ',,, 12m 1110 IU2 3- 777 ·- , ... , .. II) 14'ZJ'!t r ..... o-. -- ·~~...,,___ .-...Jt~W.- "' 011 ',,, ,un ,_,10 UZl , .. 117 1- , ..... ..... 

11ne1 ~- -- -- -......ose.-...,_. 111 012 111, •2 :m 1.110 1.m 3- 717 ,,.. 141411 ..... 1-7 Feao.W..,..os -- -- ~•v.....-0ccws ,,, 0,2 ,n, 
""" 1,110 im 3- 777 13M , .. 4 .. 

12J.ll2 .... ...._ -- -- [....., '°"'·· I( 0•••- SU- "' 012 '11, •2:m 1 ,,o IW 3- 777 ,,.. 1'8411 5'> 
121""2 .,_.TOl'fft.~ A-- -- JoNtLMefVISa.m , ,, 012 rn• •>>n I 110 1122 , .. 777 , ... " .... 9'J 
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Cet!lfwd Mministracn Sawy and Compens.ahon Re-por. 
/Uof Novembef1. 2011 

ANNUAl. ~ ~ ~ ll.Dl!!!Ilal2. ~ UN'Ef!PLOYMENT WRl(R5 COMP TOTAi, 

Pu!'li9IJNuffl-""""' ~ ~ --- ~ ~ -ON=~ - y.-c~ !!§_.Hr, 1.25'W, ~ 
140374 -- --· AssmentPnncipaf Fsanl I Sennea Schoof 111.012 1.n1 12.322 f,fl10 UZ! ,.- n, , __ 

1'8.498 
132911 \fNian Torres -- ~Principal VViliam J 0Nhan Schoel 111.012 1.n1 ,2.322 1.610 9.1122 ··- 1n ,.,.. 1'8,498 
421208 -- Aais&antPrincipal -Pnnopal --C,ag,n- 111.012 7.771 12.32'2 U510 0.622 3Jl98 n, l.3118 148.4911 
l37ll64 ._._ -- AnsunfPrincipal _..__ 111.012 7.771 12,32'2 1.$10 9.1122 3.9915 n, l.3113 1'8.408 
]94473 ~-· .,.._ - RaJGtammT,anr,gC.erlff 11a.11a S.310 13,177 1.721 0 4274 831 1.- 148.5-13 
119SM ,._T_ .......... ,.,_,., -- H...,_,u.yeonn.n.y-,. 112,091 7- 12."2 1.112!, U22 4.035 785 1.401 ,,,.&ea 
1◄218' l'Jnca- _,,,_ -- =•-- 112.091 7.848 12.4'2 1.625 9.122 •.ens 785 1,401 1'9,848 
141261 ..__ .. -- -- Ralph H Uetcalf~ Com A.cad Sch 112.091 1 .... 12."2 1.625 U22 •.035 785 1.401 1'9,1548 
l- -- -- -- MaNlia.tacasonScftOol 112.091 1- 12.442 1.,SZS 9.622 •.035 715 1,401 149,848 
125221 G ..... Coff-.llunrt -- _,,,_ Cynas H lloconN:t School 112.091 1 .... 12,"2 1.1125 9.922 •.03S 185 1.401 149,1148 
,42000 VanciaAnen -- Ansaarci'mdpal -~- 112.091 1.""6 12.442 1.1125 8.622 4.035 "" f,401 141,848 
125.39:S Donall!- -- -- OlelteSRHetldffsonScftool 112,.091 7.Me l2.442 1."25 8."'2 ...... 70, 1,401 149.848 
'45625 -- -- -Pmapol --.-Schoo 112.091 7.848 12."2 1.625 9.922 •.D35 715 1,401 M9,8'8 ,, .... _..._. -- ~Prtnapal uond-F-MSch 112.011 1.- 12."2 1.1125 0.622 4.D35 785 1,401 l4UM8 
1311100 Vwg-nia~ -- -- --- 112.001 7 .... 12,4'2 1.1125 0.5Z2 •.035 785 1,401 1,si.8'8 
12101s ,._....,.. -- -- He\WyHNaiflScaool 112.C81 7.MO 12.442 1.025 0.822 •.035 715 1.401 1'9.848 
t27UI 1,-.c.ni,.-.... -- -- MartSbwwtSc:ftad 112,091 7 .... 12."'2 1.825 0.822 •.035 70, 1.401 1'9.848 
121779 -- -- -- JQfwlU.,__ScN>at 112,091 7 .... 12.442 1.825 U22 4.035 785 t.401 149,8411 
12741 -- -- --· o.,;,f-- 112.091 7.148 12.- 1.1125 9.822 4.1135 785 1,401 ,,t.848 
119112 ,<....,Clo, -- -~ ·-- 112.0ll 7 ..... 12.442 \.<12$ 9.412:Z ··= 71!, 1.401 140,Ma 
144197 

__ ...., -- -- __ ....,Com,n,niy - 112,091 7.148 12,442 1.825 9.412:Z 4.03S 715 t.401 1'9.S44 
112101 -- -- -- .-.11s,,,ya,Sc11oo1 112.091 7.Me 12.4A2 1.825 0.822 4.0lS 10, I.COi 141.5'8 
!41000 1/-- -- -- LlldralgVon ~ Schoo4 112.0lt 7.- 12,4'42 1.825 0.5Z2 •.cw 785 1,401 141.84& 
412203 -- -- _ _, 

R-,.-T-Clffl< 112.l»t 7.- 12,442 1025 0."'2 4.DJS 785 1,401 ,.9.8'8 
1481171 ,....,._ -- Am,g ........... Pnnc, ... Donl-lellllanillllh"SoSOCS 112.091 7.Me 12."'2 1.025 0.1122 •.1135 785 1,401 1'9.MB 
~1 ... ,_ -- -- \MWtnPNcxon~ 112,011 7.Me 12.442 1.025 U22 4.035 715 '·'°' ,,ci.848 
44,WI -~ ... -- -- -- 112.091 7.MO 12,4,Q 1.1125 U22 •.cm 715 1.401 141.SCS 
131257 

--- -- -- e-2apa<a-.., 112.011 
, __ 

12,4A2 1.625 8.822 •.035 78S 1.401 1'Cl.&48 
1:ieeoo -Onofno -- -- ..,..,__ 112.011 7.MO 12.o&Q l."25 9.1122 •.035 "" 1,401 1'Cl.8'8 
1243" "--• -- -- -"""- 112.091 7.""6 12.'42 1.1125 9.822 4.0lS 715 1.COt 1'9,&48 
138771 .,_.......,..,. -- ASll!IMPl'lnCipal Dl.cMtPattSaN)OI 112.102 7.147 12.441 1,125 9.822 ··- ,.,, 1,401 141.111!2 

~ l- -- -- -- -- 112.,02 7,147 12.'41 1.1125 9.822 •.038 715 1.401 149,562 
~ 14Zl78 o-o-.., -- -- W\liafflH"'"U,._ 112.102 7.147 12.44) 1.1125 0.412:Z ··- 715 1.401 141.162 

CD 1355-tS -- -- -- Samuel Gampc-fS F~ Am Op Se 112.,02 1.8'1 12.IMJ •.025 9.822 •.Olll 715 1.4(11 1'9.8152 
112156 'fOUllrdl Roy9:tf -- -- __ ,___, 

112.1112 7.M7 12,40 1.1125 0."'2 ··- 715 !.401 14i.M2 , .... ,,. ........,.,..,._, -- -- ----- 112.102 7.147 11.443 1.1125 8.822 4,031 715 1401 1•9.8162 
127101 Eiwnmcan .. -- -- JomTPMF_..Attl&Acm 112.1Q2 7,t47 12,441 1.1125 l."'2 ...... m 1,401 1'9.N.2 
2UlaM L-~ -- -- .-.....meomn..w,,Al'ellScnool 112.,m 7147 12.""3 1.1125 9.1122 •.Oll 715 I 401 1'9.982 
407997 .,.,~ -- -- ~\lica;EC&FamCt 112.102 7.1'7 1l.44l 1.1125 1.1122 ··- 715 1.401 1'9.882 
42221> -- _,.......,., __ ,,__ 

ROl:lcflAllect. ...... So'IOOI '12.102 1.8'1 12,443 1,025 1.1122 •.OJI 715 t.401 1'9.811!2 - Roc::hf'le RIOdc:a 

__ , -- ,_.. 111.102 1.841 124') 1 . .is 8.1122 ,.a• 785 1 401 1.ct.1162 
,1n2l \fctana Canion .......... ..._ -- .,...,°"""eo,,w,,,.,_.,,., 1121C2 , .. , l24U 1112> 0.1122 403" 785 1.40, 1"3161 
1:,e,aa ..... - __ , -- Atnbft>W ~ $c:f\OO: 112.102 7,147 1244] 1.925 0.1122 •038 71S 1 401 1'9.962 
"8tS3 -cart .. --... A.Sldl•PMccia• So.lffl ~ lnG Colg ~ 1,,($ 112 102 7,147 124') 1925 0.022 ··- ns , '°~ 149,!ll.1 
112,,s Aftgrle ~8.a•lo --· AsMt•PnnoN• Fredrnc:Cflop11$cft0ol 112 102 7141 12.40 ,_.,. 9.1122 •.030 ,.. 1.401 1'9.862 
21al7 A:.,.a ~M'Cllon -- -·- RudyMl~SUIOOI ,,2.,02 7.M7 12.44.l ,.,,. ... 22 4.036 715 1 401 1'9.142 , . ..,. W..S.CaTy -- ~~ • . ..: ... c.a:*:;....-iQQ: :~:.?= !.!-!:' ~~ .. ~! ?.~~ !.!%? '"'" , .. ,..,,, !•~.!If!? 
121!117 ..... L-2 --· .................. Tl'IOfl'lft ~ Sichoo· 112 102 7.1'7 12 <W) 1025 9.1122 ··- 715 I 401 1 .. 11&2 
'"""11 

R_,. _ _ ..._ 
.......... ...._ e~ ScflDI ,,.. • ._..It 1tl.tQ2 1.t&1 12.4') 1.925 0.1122 •.mo 715 I 401 1'9.962 

142956 ,....,..c-,, -- __ , 
e..-..._sa- •1210'2 7.147 1l'-'J 1925 9.1122 ·- , .. t •01 ,ct.182 - R..,,,.Uly Rility -- -- f(ae5~$SJIK£dCtr ,,2.1a2 , .. , 12.44) I 0,S 0.1122 4.CIJO 71S 1401 1 .. ..., 

1)>"'2 r ... - -- --- -E-.- , 12.U>2 , .. , 12.C) 1.82!1 1.122 •.Oll 715 I 401 149882 
1172>0 co,,.,_, -~· -- ~TMoculc:NO'\~ , 12.102 7.M7 12,44) 1.tl>S 1.1122 4.0ll , .. I 401 141.9'!.2 
>95700 W...a.Will~Joftl't1C)l'I -.. - -- Y01SE-,-s 112.1crz 7147 12 .... l 10,S 1.1122 ..... 715 l 401 1401152 , ..... .....,c-, -- -- -- ~ 12102 , .. , ,u,, 1.125 1122 ..... 715 1401 1411.152 
llSffi -°"" -- -- lf'vlftC ..... $d'CIQI :12 ,a:2 7147 ,, .. , 1.US 0.1122 ·- 71S I 401 1"9.8S2 
215'1i111 E--

_...._.. -- G-.cFC.,....l,d'lool ,12 1112 , .. 1 ,, .. , •.us o .... .... 715 , .. 1 1'1.162' 
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~ed Mminislrators Sai8ry and Compenwtn,n Report 
A.sc1'Nawefflbf!t1.2011 

-- ~ ~ ~~ PAYOUT SP & UNEMPLOY11ENT WRKRS CQIIP !QI&.. 
Posfdo!!M~f ~ ~ ~ 9!PfflrMnl .... ~ - PE!O!QN 11 ,,. ~ lm>'..91. ~ 11§.,!!ll, !.Z3 .w2U!'! 
119n, -- - __ , 

EugeneFaetd~ 111.716 1u,o 13.177 1.721 9,622 4274 831 1 .... 158.115 
111612 -- - - CaiOwlAcaaOl'M.an'ISCI/Ted'I 111,7115 l.3l0 13_1n 1,721 0.1122 4.274 831 1 .... 158.115 
113319 -Us1al>eo• - - Hame!ES.,,.LrougeAc.ad 118.71'1 1.310 1J.1n 1.721 0.822 4.274 831 1 .... 158.135 
1211345 -- - - Led Encson Sd'dNtlCAeadem 111.715 11,310 13.fTI 1.721 9.822 4.274 831 1.4M 1511.135 
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116220 BerkllkrFry p- - EdwMtJeMerAC300fTheA.ns 111.716 1.310 1,.,n 1.721 0.622 4.274 831 1.484 158,115 
11128' ..,....._..,,. - - .lamaWaaJSdlaoJ 118.716 S.310 ,,.1n 1.721 0.1122 4.274 831 1 .... 158,13!, 
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113397 -- ......... - JOtlr'IC~Sdloot 1111.11e 1.310 11.1n 1.121 1.1122 4.274 .,, 1 .... 151.135 
121&52 -- - - Otwrty AclOlt"Y O!' Uuld. Sl\ld 1\l.71t 1.310 ,3_1n 1721 9.1122 4.Z,4 831 1.- 158.115 
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certtrte:2 Mnw-.strators Salary aiv:l ~ Repon 
As of No,,ember 1. 2011 

Al!IN~ ~ ~ ~~ PAYOUT stgc: & UNEWLOYMENT WRKRS COMP TOTAL 
PoaittollNwnt,e,r ~ e-...,. ,...,r ... °'""""'"-" ~ ~~ ~IQ@H.j" 1_- - ~Mn ~ !.z3 /U!Qll!II 
1"'401 ve,cncan....- --- __ , 

ThomasKellyH.QhS<nool 12S.704 1.790 13.053 1.IIZl t.022 4.52S ... t.~71 106.878 
381933 Y-vonne TOIYn 

_ _, 
--Pnnopat Geoove-- 12S.70C S.799 13.953 1.IIZI 9.022 •·= ""° 1.sn 1"8.478 

12a201 Smanl<lbaoe l'noapal - ,.,_.F~Sctiool 128.857 1.1100 14.0IU 1.1139 t.622 4.587 .... 1."'6 USl.320 
121706 ,,_Glynn -- - HanoodtHigt\Scftooil 129.&57 1.uo 14.081 t.&311 0.1122 4.587 .... '""' 168.320 
1111634 ....... .._ -- - en....,.,..... a So AcadKiy !20.157 o.sac 14,081 , .... t.1122 4.5167 ... '·""' 1M.320 
14S&12 Shan>n-- ....., ... Pn- Leslie le-.s Schoel 12fi.SS7 0.110 1C.081 1.IDll 9.622 4.567 ... '·""' 168.320 
111133 Robert Ucmdloef _, - DyettltQIISdlOCI 125.&57 '·"'"' 14.(JII 1.IDll 0.1122 •."'7 .... 1"'6 168.320 
11,a.&I R......,..._ ,._, - Chicago Mil Acacl. BrtwV:evitle 126.857 1.110 14.081 1.13!1 9.1122 4."57 ... '·""' 1M.320 
1112S9 -- - ~I --- 125.857 1.sac 14.081 1.1139 0.022 •.se1 ... '·""' 1SS.320 
119311 Tn5N- - - M JUn Or utayene Smool 128.&57 uao ,._0111 1.ffl 9.822 4.567 ... 1.586 161.320 
123204 Wananlilotganll lnlfflm Prw,op,1 -- -,ca,...,eommAcaOemyHS 128.033 0.982 14.212 1.158 9.1122 

·-- - 1.000 169.791 
11!1,490 ............. - - ....,.., .... ...,_,_ 121.033 S.012 14.212 ,.ase 0.1122 ... 09 .... 1.000 tEl.791 
11'200 Ca<nlla eo..ngton -- - OurmirVoc:allanll career Ac:a:S 121.033 1.982 14212 1 .... t.1122 4.809 ... 1.000 169.791 
1'2014 r..-yo..me "'-l>ol - --"--HS 128.033 0.982 1•212 1.11"6 9.822 

·--

.... 1.IIIJO 11W.7i1 
1....,, 

__ ., ..._,, - JomHK,nzicSOlooil 121.033 U62 1'.212 1.150 9.1122 ··- 196 1.800 189.791 
298340 ,,... ...... _, '""""Pmcipal ""- 121.033 1.902 14212 1 .... 0.1122 ··- - 1.800 189.191 
112416 -T- - - ---~ 121.033 1.182 14212 1.158 9.1122 

·-- - 1.11110 199.791 
11$3111 -- -- - NafFs.neo...VacH.gn~ 121.033 l.""2 tc,212 1."8 9.1122 ··- - 1.800 109.791 
113217 -- _, - Ollniet R Camwoa SdlOOI 13,033 1.1182 14.212 1 .... 0.022 4.809 198 1.800 169.7'01 
12'2113 -- - -- -CIOl>Acod ..... MagH 128.033 a.1182 14.212 1.150 9.122 ··- 8111 1.800 169.791 
1....,. ,.__ - p- Lau\hfwtliQhSd,ool 121,033 8.982 14.212 1.156 9.622 ··- .... 1.800 11!19.791 
12139' -- _, - --- 121.cm 8.1182 14,212 1 .... ·= 4.809 - 1.100 ,n:n, - ........,carmono - - --- 121.033 um 14,212 1.w 1.1122 4.809 .. 1.800 109.791 
1233lll -Olnsy - ~- -- 128.0ll l.""2 1•.z12 1."'6 9.822 

·--

... 1.800 16a.791 
11t217 -Cesono - - c.-ecam,,,- 1a.OJJ 0.802 14,212 1.158 0.1122 ·- - 1,000 109.791 
134343 -- ...._, - -.-Cc<tlO<MIQncl 1211.033 l.082 14,212 1.158 0.022 

·-- - 1.aoo 16'9.1'91 
111049 SoftpKaw.- - tnl8nfflPnncipal EdiMafdl"ldnC...,CommAca:J 128.033 8.982 14212 1.15" 9.822 ··- ... 1.100 189.791 
>02187 ,.__,. - -- --- 121.0ll l.012 tc.212 1.85'1 0.022 ..... ... 1.800 tM.791 
11"222 

"""""'~ 
.......... - .....,l,008- 128.033 ..... 14212 1.850 U22 4.809 1196 1.800 1et.1'91 

119040 1s.ot4Te0a - ,__,,,.._. ....,,., .... """sa- 1,S.033 l.""2 14212 1.156 t.822 ..... - , .... ,9_191 
111843 ...... ~ - ........... WAA-nN~CoffiM~Aud 111.03:J 8.982 1'.212 1050 t.822 ··- .... 1600 11!'9.1'91 
112442 S.....l.Oflon - - Senn lillW Aa:I Of LJC Ans/Tee 111.on I.IJU 14,212 1.ase 9.822 •.809 ... '000 169 791 
.. ll6> -- ·- - Rot.flo ~ cc,tllm ~ HS 121.0» 1.182 14 212 ,.asa 9122 ..... 1196 1.000 199.791 

N 
407621 <>e....Ho<ton ·- ·-- _..._-.... i21.0JJ 1982 1&212 11.$& 0.622 4.609 - 1000 1H.71U 
1373.32 """"II<- - - HansanP.,.Sd'IOOI 121033 8.'1152 14.212 ,_ass 0.022 

·-- - I 800 199.791 
(Jl ,,.. .. -~ -- - ~GrW\lfa Bell~ 121.on 0.11112 14.212 1.15" t.022 ..... ... 1.000 199.791 

14l090 tYIINlr V.-ga,s C06on - - w..n.s...ce,gScholssrcAcaa 121.013 Ul2 14212 ,_ase t.022 4.1101 ... 1.100 180.791 
122455 .,....,.e_, ·- - Ragar C S,..-,,.,, Hllgtl SctlOOI ,a.all 0.1182 14,112 1.158 t.822 ..... ... 1.000 189.791 
11a771 """'"'- - - ~CF-otNwlHrlgf'ISO'IOOI t210ll 1.1182 t•.212 , .... 0.022 ..... ... 1800 189.Tit 
11''78 o---.... - - c..scou,,-- 1210ll 1.112 14212 1850 9.122 ..... - 1.000 189.701 ·= ,.....,._ 

°""""°"""'-
Dlts,utrCh.etolscnoob fJIQleao,od Cirnlllffl EL.~ 121117 ..... 14,l:J1 1.15" t.022 •.112 .. , II01 1n.n1 

122"4 --· - - Ct\arlHS.9f'ownelSd'IOOl 1211"!1 o ... ••.221 1 .... 1.022 ,.012 197 1.eo1 10.891 
111n1 .._~ - - SlephrtftDec,tt,lfClasso,IS,a,c 128117 ··- !4,221 1.151 9.122 4_1512 197 1,IOt 189.897 
2425,1• Ew:.oett1Na,era -· -- v.n. ltO'nn E,tyChld Ctr 121117 ·- 14221 1158 1.122 ,.e12 117 1.eo1 190.197 ,,_ ........ _,, ..._, - Cl\af'ln Evaft'S ~ School 12'9117 1.980 , • .22, 1151 9.022 .... ,2 .. , ,001 1H.S97 
,30,... Al1'~e Mc:C1e11.an-B1"tMC" ......... - J0M H VanOtfpoft ~ Sc;f'I 111.117 1.- 1'.221 1.151 0.022 4.912 197 1001 1119.807 
1211173 Eilffft OlOOI~ - .......... Albany Pat\....,..~ Schlcl ~21117 ·- 14221 , ... 1.022 •.e12 107 1001 tSQ.891 
,1aiu.n ~~t:~i..-. 11'~• -...,.,,., ~=-!~~ •:! ?i'.' !22 ,e,: ........ -· ;au; •u~.o,,, 
14691!HI :>trwxE.sc,os,to -· Pnoopa• ~FCnwtiScnool 111111 ·- 14 Z2t I 151 U22 •.012 .. , 1001 119897 
117400 """' ....... -· .. .._ .-..UL~ Car"I) lilrT\ISc C1 ,21 '17 ·- 14 221 '151 U22 4.&12 .. , II01 1"9.197 
i391151 va~Bry.anc - - WnlWlglon ''W'IO Sd"OOI 111111 0.980 14.%21 1.151 9.122 4112 "7 I 001 189.897 .... -- - --.,p..._ wa-..~Sdlool ,,.. 117 ··- 14.Z:t ,_ss,e 0.122 4.612 197 1 .. , 199.1'97 
Z•S420 c--o. ... Onclor Of Sc,o,tt AO,,_,, C.,W00, 0t Spotb AOIT\-" Spa,b ..a ~IEdi.c.ato, 111.J.10 l.""2 •4.144 , .. , 0.022 4.QO - , ... 110.15,0 
242201 --- o.Pl,lty-Tetl Otp.ity-TCII ~& c...tMal ECIWCftOtl 1219&3 ICU ··- ·- t.022 •.an IOI 1000 170.l!WM 
11Me3 -- - - \AII.Q$WMSctlOOI tla917 ..... 15111 1 ... II . .,. ... 1111 111,283 
OS,&27 _,...,. ~C"4fOIScflOOl1 ~,cr..tofSCf'looll Ra• •aCldAJdOIEAtfflNltwcn 111.,u I osz 14)!,,I 1 IJS 1.122 .... IDS , .,. 171.39' 
114170 T-"- - - non.Jw.tflSCl'IOIO t21 J14 IOSZ ,. ,,. t 175 1.122 4.11~ IDS 1111 171.JQ,& 
1ZZ,- Kali.,.F_,.. --· --· SongN, L..,.... -.wr~ 111.Ju 90.Z 14,.. I 17$ 1.122 ...... ... 1111 111_3g.,, 
>N4?0 ._...,.. - - -~~c.- 111 J1• I.OS2 14 )!,,I 1,11S 0.IZ2 

·-·~ 
... , 111 1T1,31iM 

,mu s. ... ca.,. .. - lnl..,..,Prwlc:tipf, GeofgeWT•OlftScr'OCI' 1l'ISU 00'2 ,. )$4 1175 1.W .... ... t 111 111_394 
11$illJ ~- ·- - PNioAopr,Sdlool ,,..,,., 90S2 14104 ,an ..... 4.,ss "" 1 '"' 

1T1.3M z 
112'&2 --- -- - Jatw\AW....Sctlooil ,,.,,. ..... ,4 ... 111S 1122 4 ■U IDS 1 816 111.314 0 
•SS,,tlCI E_.,_ 0eipwt, Clwl ol Sctoo11 o.o,.,t,C~OfSCMof\ ~PM E~ ,_._.. , .. ;zoo ,,1s ,, ,., 2004 0 417S •1 1.72'& 112.100 < 
124)11 _.,....s.,~, - - -°"'- ,,._ 1111 1\)U Z 004 0 •.179 .. , I 711 1121100 CD 
117127 OW,,P- ·- - -,o-,s- •11200 •• ,s 1))11 2004 II 417S .. , 17:111 112JI00 3 '22•04 .. .,..,..,.,., - - ..-...-LPGWdkl'OOI ,,. S2I • 1)7 ..... , .. , 01'2 4- 114 , .,, ,n,u 
,,11•1 -·- - - "'Of'lloo...,~,~, 1)0 '21 1137 , .... , .. , 1.122 4- 114 ,.,, ,n.ou CT 
1'7170 Z.,.....&oo,.,,A.MO - - LIOfW'l~t1Fol\~MSCf'I ,,..,. I 1'7 ,. ... '"' 1122 4." It< ,w •72.114 CD 
111,CM --· -- - ...,_CP'WGSOl0f1nt:1$1c1 uout IU1 ··- ... , am .... .,. '.,, tl2.lt4 
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Cerutied Adminmt31cn Salary and Compensaoo,,. Repon 
AsofNowmbtil,2011 

- ~ ~ --= PAYOUT SICK & lJ'NIBIPLQY'MENT WRKRS COMP TOTAL 
r:o,mon Numbar fem ~ .!!&.I!!!t oeoa,....,_.. ~ 1':&!1--W eamQIUL1li i.- !!Elli!:& ~ U'!LZn ~ ~ 
t1&S73 C,._Jones PrinoOOI - Stephen T MIUMlr High SCIIOOt 135.~ 0.488 15.040 1.11115 U22 4.1100 .... 1.694 179.193 
121197 NneuGunn ......... - John F Ebeffla:t School 135,!148 ..... 15,045 1.165 0.1122 ._.., .... 1.- 179,103 
120444 ea,., Rodger> _, - -con,......,, 135,S,ri,8 o .... 15.0&S 1.965 9.1122 4.1100 94• 1.1194 1N.193 
138879 .,._Arnc>IH...., - - -ea,....,- 135,5'8 ..... tS.Oil8 1.985 •.1122 ._.., .... 1.694 179.193 
115240 -- - - 1..a1ug1N1 Falcooet Sd1ool 135.sce ..... 15.1)16 1.065 9.1522 ,_.., .... 1.- 179,193 
1220k -- - -I RJd\afG T Crane Tea Prp Comm H 135.548 ..... 1$.046 1.165 9.6Z2 080 !M9 1.- 179.193 
119004 s.nraoGGmez Pnnapll _, Natban S Daw Scnoo1 & Annea 135,S48 9.481 1S,048 1.065 0.1122 000 ... 1.l!M ,79,193 
1371199 c;.,..,111,n"" - ....... Pnncpa, P.aul RGbaon liigh Sdlool 135.SCI 9 .... 15.048 1.065 9.1122 ,_.., - 1.- 179,tl3 
114575 F'°"'10eGon<aleS - ...._ ---- 135.S- ..... IS.OC6 1.965 9.122 4.800 ... l.l!M 179,193 
-412231 Kcayana ~ - --· Joftrl larsMII ...-O HiQI\ scnoo 135.S<a 9.418 15,040 1.965 9.622 

'·""° 
949 1.694 179,193 

1413'0 To,tyaTOlbetl - - Roswell 8 Masoa Scflool 135,.S41 9.418 15,046 1.965 0.1122 4.IIIIO ... 1.- 179,193 
119459 -- Pnnapll - --- 135,5,48 ..... 15,046 1.965 9.1122 

'·""° 
.... 1.- 179.193 

13.5193 ........... - - Yane~CurieMdroH 135-'41 9 .... 15,0'8 1.965 0.1122 
'·""° 

.... 1.l!M 179,193 
"""5311 Barton Dasinger - - ecs., E Chavtz IMbdt A.cad C 135,548 9.418 15,0A& 1.955 9.1122 4,880 940 1.694 179.1113 
1141&2 l(JfflSlmo - ·-- eo...,..._ 135.5"8 9."'8 15.°'8 1,965 9.1122 4.IIIIO ... 1.1194 '79.193 
1191510 e-.-. - - --- 135.54 0,"'8 1S.Gle 1,085 9.1122 

'·""" 
... 1.694 17'9193 

117112 -- - - Hed)efl so.nc- IAlltl & Sa Ac.a 135.5411 o .... tS.046 1,965 0.1122 4.810 949 1.694 179.193 
4:23500 w.iamGaslt,n Oit-F-,ity & Comm E~tl'I Dit-Flffalr & Cotrwn Engagemenl 0Md Aaninamliwe Offic::et 13S,153 9 .... 1S,OS8 1,987 9.1122 ..... 950 1 .... 179.32C 
111850 T-.w«zl - Pnnopol Tie4pcicftca•StboOI 135,653 , .... ts.ma 1,tlS7 9.1122 ..... 050 1.S!il6 17932C 
1'1538 -- - - Josec,tl t<.am.n Corp Comm Sc1l 135.Ml ··- 15.058 1,te7 9.1122 ..... 050 1 ... 179.324 
11n)C OoneloC.... - - -~- 135,653 9,416 15.0SI 1.9157 0.1122 ..... 050 1.8'111 17i.l24 
1127211 -- - - Medgar Evaff Sd'lool 13$.653 9.- tS.05il , .• , 9.1122 ..... ll50 1 ... 1711.324 
1147'9 V~Affllaur~n ...._ _, --- 135&53 9,4DS u.m.a 1.9117 U22 ..... 050 ...... 179,324 
113t&O Dot>otoh- - -· RNltfWIIIIIDIIISd'mll 135.e.53 9.416 ts.OSI 1.M7 9.1122 ..... 050 1, ... 17'9.l24 
112868 Denn5- - ""'- V'91Gnnc>mSd1ool 135.W 9,4tlS 1S.OS8 1,""1 9.1122 ..... 950 1,8'111 17'9.32C 
120213 FedenoDflatK - -· El--- 135.553 •. ,. ,s.osa 1167 0.022 .... 950 1.1198 179.l2C 
11""8 Em,._ - -· W6am H Pra::Gft Schaal 13,$,6$3 9,4115 1s.ose , .. , 9,1122 ..... 050 1,611& 179,32C 
121053 --- - - -Eua,s-, 135.153 •. ,. 1s.osa 1.9117 0.1122 ..... 950 1.eM 179,324 
1173$4 -- - -· Samuel~ Fine Arts Op Sc t35.W 9.416 ,s.osa 1.167 U22 .... 115() 1.- 179,l2C 
128344 L...-~ - - -co,,,,,-,.-, 135,853 0,418 1S,OSI 1,087 9,&22 .... 050 1.- 17'.l2C 
11169,C ~- - - Saug.-Sdlool 135.W 9.491 1s.osa , .• 7 0.1122 ..... ll50 1.086 179,324 .... t11s:J3 

_...., - ..._ ThonlasAEdilonRl!Qc.ft~Ct 135.W 9.,. 1,.osa 1.187 0.&22 ..... 050 1.- 179.l2◄ 

N 12'3365 -G.alonu - - -E-- 135.W o .... 1$.0$1 , .• 7 0.022 .... 950 1.- 17'9,324 

-.J 
13512S ~ .. - - - DlftinPnSdlOOI tlS.W 9.4. 15.0Y , .• , 0.1122 ..... ll50 , ..... 179,124 
14eeo0 OeCotalll>usley - lntenmPnnc,pail FtWIOISc:altKayScnool 135,6,S,3 9 .... 1s.ose 1.907 9.1122 .... 050 1.eao 110,12, 
1157>4 """"-- - - --0.-- 135.&53 ..... 1$.0SI 1.907 0.1122 ..... ll50 1 .... 179.l2C 
,zs,21 v-~ - - --- 135953 ..... ,s.asa , .• , 9.1122 ··- .,. 1808 17'.l2C 
12116< ~- - Ad"'G- c.q-..-ComA.alSao 135,ISl •. ,. IS.OSI 1.•1 U22 .... 050 1 ... 179.UC 
1)09<() CnfUflQ - -· JoMTlril0c:uldlleo,ScN,al 13~.SSJ o.,. 1~ose , .• , 9.&22 ... 950 

1 -
111.12, 

115569 -Kon! -· ,.,,,_., AIOdlvSH&tleySctlOOI tlS.ISl ••• 15,0~ t.N7 U22 ... 9!,0 1.- 179,l2C 
127175 -- - p- "'""'a.ens Comm Ac.Mkffly tJ~SS3 .... 15.CKI ,.., 9.622 ... 050 1.608 171.324 
114298 -"'""• - -· JoMT Pv"Wt F'•Atts&Ac.ad 13SS~3 ••• 1s.ose 1 ,07 U22 .... 050 1000 179J24 
1219'4 c-..-... - tnkWnPnnc,p,al 8,art,,.,a Voe.It EC & Fam Ct 115 &Sl D.CN 1SOY 1 907 91122 .... 9SO 1808 179,12( 
121225 .......,_,, _, - Pa,t. ... no,So!OOI 135.SSl .... ,sosa 1187 9.822 ..... .,. , ... \19324 
1l14M Ewitt..-.on - - WHS P'twpa'WIOl"f Sa,001 13),0)) 9.411e 1).0)9 1 .• 7 9.622 .... ..., , ... ,1,.12, 
1117511 lordll ~~n~ - ·- G.o,g,el•'-'ICIScflool tlS.95l 1.4915 1>0Y 1087 9,622 .... 9SO 1 ... 171.32C 
•t?',1, ~...,_. Jar.Atl'W' - - T,.~.~•~-~ •~~': 111,ac:, ··- •!.~ ~ !I!'!' !.~ .... 

""" 'ete ,,. ,:, 
131530 Y~C4.ll'll'IG'(Ot\ Pn"°""' - N•harlAColdllall$cflool 13S.S53 .... 15 Os.I 1 .. , l.&22 .... ..., , ... 119.124 
~22599 JOE~J-tOoO - - .....,e_,s.,_ ,,,.es, 1.,. ,. - 1.117 9.&22 .... 050 , ... 1N32C 
11:ml _c,,...,,, - - o...ra.,o,.,s.,_ tlS.SSl l,Clle tS.05,e 1.9157 9.122 .... 950 ,.sos 17'9.l2C 
121913 --... - -- .-vinC_,.l90l!SCIIIOO' ,u.s,, , ... ,s.ose , .• 7 1.622 ... ""' 1,699 111.u, 
1100:ZS -- - - Ft.-.m.Pafll.l9anSdlool ,1s.,s1 1.491 ,._ , .. , 1.1%2 .... ... ,_ 17' 124 
130172 -- - - ~Caul'b.,s~ 1J.S.a5.l .... 15.0Sol l 1111 1.1122 .... ... 1no 11132, 
11tNt -- - - ~- 1~w .... 15,,0S,t 1187 0.1122 ..... 050 1 ... 17't.l2C 
2110,11, .,_,._ - - AoeitftA9.ectW..-Sctlool t,SH3 .... ,,ose 1187 1&22 ..... ... ,_ 11112, 
11"242 z--. - - --- ,,s153 9418 ISOY 1187 U22 ·- .,. 1008 t79124 
439110 ..,.,,,._ ....... - l'NffftPnnc:ao,el So.lffiS...1..iCofOPJ90HS 14],0. tO.OC) .,.t.n 2m1 0 ., .. 1 oos ,,... 17'9.S2c ,,_ AIQllnald E,,,..,., - llllen,n Pnnopal Kafleft COfflfl'l!iMr A.c:aO,rffy MS 14JSO, 1000 1,_ 2Dl1 0 ,.,. 1 OO> 1,... t'9UC 
11'1222 "-°'"' - - .,.... ........ ~, ,,,soc 1000 1,_ ,., 0 ., .. 

""" 1 71M ,,,s.;,, ,, .... ..lwO,d\S..,,, - Pnnc,oa1 --- 10 ,ot ,ooo 1\.,. 2m1 0 ., .. I oos 1!'0< 11'152• z 
245'10 P...C.Cotlo,w 0,reao, Of E...., C"-"'CI PQm, Oftoot or E.,.,, C..._, Po,l'ft, £en, CMl3 • F.c a PtOQ Oo, 1:,e- 1)5.3 ., '"" I 179 1622 4,113 .. , 1708 1IOJ.l9 0 
12290< ~,...,,.,, - - """"'"~SdlOOI 1)5)9'5 IS7S ,,, .. 1- H22 •m ... , 710 110 7S3 < ,2010 e ... c-. -- ·- L,n•V ..... ~, I )1111 • Sl4 1\111 1•• H22 . .,. ... , "' , ..... (I) 
,n,10 .-,-. - - --- 1)1117 • Sl4 1S 111 1t0> H22 . .,. 0)1 I 711 110905 3 , .. sss ~- - - ...... .,..o~SdlOOI ~)1117 ISi< ,s, .. 1t0, H22 4029 ... 1 711 110..,. 
411170 -- - - c,,w..1:~c.,.,.1t1 •.)1111 .... ,,, .. 1•• ,m • ffl Ml 1711 , .. ..,. C" 
117QM -- - - .,_,..,..c.....,1111t .... ~ 1>1111 .... ,,, .. 1•• .. .,, •ffl ... 1111 110.,. n, 
1l2121J -..c ... -- - --- •SA.lot tUS ,s)u 200< .. .,, .. ,. ., ,,,. 112.>2> ... 
1- ..__ -- - 011 • r._.. ~ ~, •:M- ••11 IS Mt ,_ ,m .. ,. ., ',,. 112 U2 .... 
>027>1 ,,..._,_..._ - _...,_ 

MMlt~COfflffl~ •:11200 ,,1, ,, ,,., ,_ om .. ,. .,, ,,,. 112!.n O'> 
202114 v.,....aun.-.. ~- ................ ,.,.,,..._,Sdlaa.,~ 1:M20I ••u T\ ,., 100< ,m ,.,. .. , 

' "' 112 SZ2 -
111l0l ~~. - - ~ic; ...... sa.o, l>AJUt .. ,. ,, ,,., ,_ om .... .,, 1 ,,. ,12,22 "' 0 .... .... 



eert,rlf!d ~ors Salary and ~ R~ 
As of NO'Y'Mftr 1. 2011 

A!IIIU&. ~ 9!L2l'.£IL ~ ESTIMAl£D PAYOUTStOl& utlEMPl.OyME,NJ W8K!S COMP TOTAL 
Popbon N,-nbrr ~ ?-..mr .... nn. pepnnent Name i;.lll.aBY = tfl§IQ!t 111:li l&'li ~ J!K..3~ m..zn t.zn AMOUNT 
121,0:, ..... .....,. - _, Emil.az.pata~ 131.200 9.875 15.341 2.004 9.622 4.976 967 1.728 182.522 
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11-1116-AR1 

FINAL 

REPORT ON BOARD REPORT RESCISSIONS 

THE GENERAL COUNSEL REPORTS THE FOLLOWING: 

I. Extend the rescission dates contained In the following Board Reports to January 25, 2012 
because the parties remain Involved In good faith negotiations which are likely to result in an 
agreement and the user group(s) concurs with this extension: 

1. 09-0722-OPJ: Approve Entering into a Master lntergovernmenta, License Agreement with 
Chicago Park District for Use of Facilities 
User Group: Office of Real Estate 
Services: License Agreement 
Status: In negotiations 

2. 10-0127-0P1: Amend Board Report 08-0625-OPB Approve Entm1ng mto an Intergovernmental 
Agreement with the Chicago Park D1stncl for the Lease of Land and the Use of Certain Athletic 
Facilities to be Constructed as Part of the New Lee/Pasteur Area School 
User Group: Chief Operating Officer 
Services: Lease Agreement 
Status: In negotiations 

3. 10-1117-PR18 Amend Board Reporl 08-0827-PR23. Amend Board Report 05-1026-PR12 
Amend Board Report 04-0324-PR20. Approve Entering into an Agreement with Blue Cross Blue 
Shield of Illinois for Health Care Administration Services 
User Group: Office of Human Capital 
Services: Health Care Adm1n1stration Services 
Status: In negotiations 

4. 10-1117-PR19: Amend Board Report 08-0827-PR26. Amend Board Report 07-1219-PR19 
Approve Exercising the Second Option to Renew the Agreements w,t~ Uruted Health Care Insurance 
Company and United Behavioral Health for Health Maintenance Organization. Behavioral health and 
Flexible Spending Account Services 
User Group: Office of Human Capital 
Services: Behavioral Health and Flexible Spending Account Services 
Status: In negotiations 

5. 10-1215-0PJ: Approve the Second Renewal of the Lease Agreement with Fortunes From A Farr. 
LLC for Lease of Space at 641 South Plymouth Court for Jones Higt1 School 
User Group: Office of Real Estate 
Services: Lease Agreement 
Status: In negotiations 

6. 11-0126-EX9: Amend Board Report 10-0922-EX4: Amend Board Report 10-0728-EX6 Amend 
Board Report 09-0826-EX?: Amend Board Report 08-0827-EXB: Amend Board Report 08-0602-
EX2: Amend Board Report 07-0627-EX?: Approve the Renewal of ·.he Charter School Agreement 
with the Youth Connection Charter School. 
User Group: Office of New Schools 
Services: Charter School 
Status: In negotiations 

7. 11-0223-PR4: Approve Entering into Agreements with Dell Marketing, LP. Dell F1nanc1al. 
Sentinel Technologies (CISCO), Inc. and Vian Corporation (Hitachi) for the Purchase and/or Lease of 
Network Servers. 
User Group: Information & Technology Services 
Services: Purchase and/or Lease of Network Services 
Status: 2 of 4 agreements have been executed; the remainder are 1n negot1at1ons 

8. 11-0323-EX9: Approve the Renewal of the Charter School Agreement with Lawndale Educational 
and Regional Network Charter School, Inc. 
User Group: Office of New Schools 
Services: Charter School 
Status: In negotiations 

9. 11-0323-EXl 1 Approve the Establishment of the Prologue Ea-ly College and Entering 1nI0 a 
School Management and Performance Agreement with Prologue, Inc. and llhno,s Not-For-Prof1I 
Corporalion 
User Group: Office of New Schools 
Services: School Management and Performance Agreement 
Status: In negotiations 
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10. 11-0323-PR? Approve Exerc1s1ng the First Option to Renew the Pre-Oualif1cat1on Status of 
Contractors to Provide Mechanical Contracting Services for the £3oard of Education 
User Group: Facility Operations & Ma1~tenance 
Services. Mechanical Cortracting Services 
Status: In negotiations 

11. 11-0427-OP3: Amend Board Report 09-1028-OP3 Amend Board Report 09-0527-OPJ Ratify 
Entering into a School Food Services Agreement and Approve Entering into a New Lease Agreement 
with Noble Network of Charter Schools for Lease of a Portion of the c,egier School Building. 2040 W 
Adams. 
User Group: Real Estate 
Services: Food Service and Lease Agreement 
Status: In negotiations 

12. 11-0427-0P4: Amend Board Report 09-1028-OP4 Authori2e Entering into a New Lease 
Agreement with Noble Street Charter School for Use of the Gladstone School Building at 1231 S 
Darnen Avenue. 
User Group: Real Estate 
Services: Lease Agreement 
Status In negotiations 

13. 11-0427-OP5 Amend Board Report 10-0526-OPl· Amend Board Report 10-0224-OP4 
Approve Entering into a New Lease Agreement and School Food S,~rv1ces Agreement with Noble 
Network of Charter Schools for Rental of the Reed School Building at 6350 S Stewart 
User Group: Real Estate 
Services: Lease Agreement 
Status: In negotiations 

14. 11-0427-PR49: Approve Entering into an Agreement with Illinois Caucus for Adolescent Heallh 
for Training, Youth Development, and Implementation Services. 
User Group: Citywide Special Education Resource 
Services: Youth Development and Implementation Services 
Status: In negotiations 

15. 11-0525-EDJ: Approve Entering into Agreements with Vanous Providers for High Quality Early 
Childhood Services. 
User Group: Office of Early Childhood Education 
Services: Early Childhood Services 
Status: 159 of 161 agreements have been executed; the remainder are m negotiations 

16. 11-0525-EX?: Amend Board Report 11-0126-EX6· Amend Board Report 10-0526-EX5 Amend 
Board Report 10-0428-EX2: Amend Board Report 09-1123-EX7: Amend Board Report 09-0826-
EXa: Amend Board Report 08-0924-EXB. Amend Board Report 08-0602-EX?: Approve the Renewal 
of the Charter School Agreement with UNO Charter School 
User Group: Office of New Schools 
Services: Charter School 
Status: In negotiations 

17. 11-0525-EXB Amend Board Report 11-0126-EX9: Amend Boarcl Report 10-0922-EX4 Amend 
Board Report 10-0728-EX6: Amend Board Report 09-0826-EX?: Amend Board Report 08-0827-EXB 
Amend Board Report 08-0602-EX2. Amend Board Report 07-0627-1:X?. Approve the Renewal of 
the Charter School Agreement with the Youth Conneclion Charter Sc:hool 
User Group: Office of New Schools 
Services: Charter School 
Status: In negotiations 

18. 11-0525-OP4: Authorize the Public Building Commission of Chicago to Purchase the Property at 
10436 South Indianapolis Boulevard for the Construction of a New Southeast Area Elementary 
School. 
User Group: Facilities & Operations 
Services: Purchase Agreement 
Status: In negotiations 

19 11-0525-PR22: Approve Exercising the First Option to Renew thu Agreemenl with Delta Dental 
of Illinois for Dental Preferred Provider Organization (DPPO) and Dental Health Maintenance 
Organization (DHMO Services). 
User Group: Office of Human Capital 
Services: Dental Heall', Maintenance 
Status: In negotiations 

20. 11-0525-PR24: Approve Exercising the First Option to Renew lh•~ Agreement w1lh Encompass 
Health Management Systems for Utilization Management and Case Management Services 
User Group: Office of Human Capital 
Services: Health Maintenance 
Status: In negotiations 
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21. 11-0622-ED2 Approve Entering inlo an Agreernenl with City Colleges of Ct11cago for Du.ii 
Credit/Enrollment, Remediation. and Articulal1on Partnersh,p Prograrns 
User Group Office of College and Career Preparation 
Services: Articulation Partnership Program 
Status: In negotiations 

22. 11-0622-ED3: Approve Entering into an Agreement with Loyola Unrvers1ty of Chicago for 
Community-Based Federal Work Study Program. 
User Group Office of College and Career Preparation 
Services: Federal Work Study Program 
Status: In negotiations 

23. 11-0622-OP1 • Approve the New Lease Agreement with Bronzev·lle Lighthouse Charter School 
for Lease of Hartigan School Locates at 8 West Root Street. 
User Group: Real Estate 
Services: Lease Agreement 
Status: In negotiations 

24. 11-0622-OP3: Approve new Lease Agreement with Chicago Charter School Foundation 
{Chicago International Charter School) ChicagoQuest for Lease of the Trulh School Localed at 1443 
North Ogden. 
User Group: Real Estate 
Services: Lease Agreement 
Status: In negotiations 

25. 11-0622-OP4: Approve the New Lease Agreement with L EAR N Charter School for Lease of 
the Thorp School Located at 8914 South Buffalo Avenue. 
User Group: Real Estate 
Services: Lease Agreement 
Status· In negotiations 

26. 11-0622-PR8: Amend Board Report 11-0223-PR2 Amend Boarci Repor110-0728-PR9. Amend 
Board Report 09-0923-PRS: Approve Entering into an Agreement with Cannon Design for Design 
Management Services for the Capital Improvement Program 
User Group Facil1ly Operations & Ma1nlenance 
Services: Design Management Services 
Status In negotiations 

27. 11-0622-PR37: Amend Board Report 11-0323-PR20 Approve Payment and Ratify E:nterrng into 
Agreement with Children's Memorial Hospital and UmoJa Student Development Corp to Provide Staff 
Development and Student Support for the Office of School Improvement 
User Group: Office of School Improvement 
Services: Staff Development and Student Support 
Status: In negotiations 

28. 11-0622-PRJB Approve Exercising the Fourth Option to Renew that Agreement with the 
University of Chicago for Consulting Services Provided by the Chapin Hall Center for Children 
User Group: Citywide Special Education Resource 
Services: Consulting Services 
Status: In negotiations 

29. 11-0622-PR39: Approve Entering into Agreements and Renewals with Hearrng Off,cers tor 
Expulsion, Truancy, Tuition Residency and Board Rule 6028, 6-29, end 6-30 Hearings 
User Group: Office of Student Support and Engagement 
Services: Hearing Officer Services 
Status: 9 of 14 agreements have been executed; the remainder are 1n negot1auons 

30. 11-0622-PR42: Ratify the First Option lo Renew the Agreement with Varrous Consultants for 
Development of a Capstone Course in Space Science. 
User Group: Academic Initiatives 
Services: Development of Capstone Course in Space Science 
Status: 5 of 6 agreements have been executed; the remainder are in negot1at1ons 

31. 11-0824-ED5: Approve Exercising the Second Option to Renew the Agreements with Selected 
Vendors to Provide Consulting Services lo Private Schools 1n Chicago Pursuant lo the NCLB Tille I 
Federal Entitlement Program. 
User Group: Office of Grants Management and Admin1strat1on 
Services: Consulting Services 
Status: In negotiations 

32. 11-0824-PR2: Approve Entering into Agreement with Various Vendors for the Purchase of 
Library Books. Reference Books and Related Services. 
User Group: Office of Humanities 
Services: Purchase of Library Books, Reference Books and Related Services 
Status: In negotiations 
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33 11-0824-PRS: Approve Entering 1•110 a Software License Agreement with Education Loy1shcs 
Inc. to Provide Software Enhancements to the Current School Bus Flouting System 
User Group: Student Transportation 
Services: Software License Agreement 
Status In negotiations 

34. 11-0824-PR11: Approve Exercising the First Option lo Renew the Agreement w,th Careers 
Through Culinary Arts Program (C-CAP) For Educational Services 
User Group: Office of College to Career Preparation 
Services: Educational Services 
Status: In negotiations 

35. 11-0824-PR12: Approve Exercising the Second Option to Renew tho Agreement with Illinois 
Restaurant Association Education Foundation for Education Services. 
User Group: Office of College to Career Preparation 
Services: Educational Services 

Status: In negotiations 

36 11-0824-PR13: Approve Entering into an Agreement with R '✓. Kuhns Associates. Inc For 
Consulting Services. 
User Group: Office of Human Capital 
Services: Consulting Services 
Status: In negotiations 

37. 11-0824-PR16: Approve Exercising the Option to Extend the Prequahflcation Stalus of and the 
Agreements w,th Various Vendors to Provide Staff Professional Development and Studcrt 
Development Services For the Culture of Calm Program 
User Group: Office of School Safety and Security 
Services: Professional Development Services 
Status. In negotiations 

38. 11-0824-PR 17: Approve Exercising the Option to Renew the Agreements with Vanous Vendors 
for the Purchase of Specialized Educational Equipment. 
User Group: Office of Special Education & Support 
Services: Purchase of Specialized Educational Equipment 
Status: In negotiations 

39. 11-0824-PR18: Approve Exercising the Option to Renew the Agreements w1tll Vanous Vendors 
for the Purchase of Specialized Equipment, Testing Materials. Maintenance. Training and W;irranty 
Services. 
User Group: Office of Special Education & Support 
Services: Purchase of Specialized Educational Equipment 
Status: In negotiations 

40. 11-0824-PR23: Approve Exerc1s1ng the First Option to Renew lhu Agreement with Metr,tech. ,nc 
for Hie Purchase of Test Materials and Related Professional Development Services 
User Group: Office of Student Assessments 
Services: Purchase of Test Materials 
Status: In negotiations 

It. Rescind the following Board Reports in part or in full for failure to enter into an agreement 
with the Board, after repeated attempts, and the user groups have been advised of such 
rescission: 

1 11-0824-PR1 • Approve Extending the Agreement with Staples Business Advantage. A d1v1s1on of 
Staples Contract and Commercial, Inc. for the Purchase of Remanufactured InkJet and Laser Toner 
Cartridges and Compatible Inkjet and Laser Toner Cartridges. 
User Group: Office of Procurement 
Services: Purchase of Remanufactured lnket and Laser Toner Cartridges 
Action: Rescind Board authority in full for failure to execute their agreement. 

Vice President Ruiz thereupon declared Board Reports 11-1116-C>P1, 11-1116-EX2 through 11-
1116-EX4 and 11-1116-AR1 accepted. 

The Secretary presented the following Statement for the Public Record: 

Vice President Ruiz and Members of the Board: 

Please be advised that I have received a report dated November 16, 2011, from the Chief 
Financial Officer pursuant to the authority delegated to him in Board Rule 5-14. 
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November 16, 2011 

This report estimates that the amount of money necessary to be raised by taxation upon 
the taxable property in the district as defined in Section 18-60 of the Property Tax Code is 
$2,133,300,000. 

The report also certifies that this estimated amount is less than the limit defined in Section 
18-70 of the Code and specifies that the amount of the levies that will actually be used in 2012 will 
be determined in the FY 2013 budget process. 

Please let the record reflect that I am placing a copy of the Chief Financial Officer's report 
in the record of this meeting and will include the report in the Official Report of the Proceedings of 
the Board. 

I 
OffiCC<,ftilC"fh-icf FinanC~lf(jfill:d -12.5 ~-11llillffa,fs[l~·l:l- ('l11l·ag,1. lfllflm, (10(.fl \ 

Telephone 773•553-2700 l·AX 773 553-2701 

Report of the Chief Financial Officer pursuant to noard Rule 5- 14 and Section 35 II.CS 
200/ 18-60 of the Illinois Property Tax Code 

35 ILCS 200/ 18-60 of the Illinois Property Tax Code ("the Code") requires that not less 
than 20 days prior to the adoption of its aggregate levy. the coqJorale authority of eal'h taxini.: 
district shall determine the amount of money estimated lo be nece!,sary to be raised hy 
taxation for that year upon the taxable property in its clistril'l. 

Section 18-70 of the Code provides in part that if the estimate of the corporate authorit~• 
made as provided In Section 18-60 is more than 105% of the amount exte11clecl or estimated to 
be extended upon the final aggregate levy of the preceding year. then the corporate authority is 
required to give public notice of and hold a public hearing on its intent to adopt a levy in excess 
of 105% of the amount extended or estimated to be extended in the prior year. 

Board Huie 5-14 delegates to the Chief Financial O!Hcer the authority to annually 
determine the estimate of properly laxes to he levied as required u11der 35 ILCS 200/ 18-60 and 
to report that estimate to the Board through the Offke of the Secretary of the Board. 

Board Rule 5-14 also requires that not less than 20 days prior to the adoption of the 
Board's aggregate levy. the Chief Financial Officer shall determine the amounts of money 
estimated to be necessary to be raised by taxation for that year upon taxable property in the 
district and that the estimate shall be deemed an act of the corporate authority upon receipt of 
the Chief Financial Officer's report of the estimate hy the Secretary of the Board. 

The Chief Financial Offlcer hereby estimates that the amount of money necessary to be 
raised by taxation upon the taxable property in the district as dcllned in Section 18-60 of the 
Code is S2.133,300,000 and cert!Hes that this estimated amount is less than the limit dellncd 
in Section 18-70 of the Code. The amount of the levies that will actually be used in 2012 will 
be determined in the FY 2013 budget that will be presented to the Board. 

This report is filed with the Secretary of the Board this l 6 111 day of November. 2011. 
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November 16, 2011 

OMNIBUS 

At the Regular Board Meeting of November 16, 2011 the foregoing motions, reports and 
other actions set forth from number 11-1116-MO1 through 11-1116-RS7 except as otherwise 
indicated, were adopted as the recommendations or decisions of the Chief Executive Officer and 
General Counsel. 

Mr. Bienen abstained on Board Report 11-1116-PR12. 

Vice President Ruiz abstained on Board Reports 11-1116-PR2 and 11-1116-PRS. 

ADJOURNMENT 

Vice President Ruiz moved to adjourn the meeting, and it was so ordered by a voice vote, 
all members present voting therefore. 

Vice President Ruiz thereupon declared the Board Meeting adjourned. 

I, Estela G. Beltran, Secretary of the Board of Education and Keeper of the records thereof, 
do hereby certify that the foregoing is a true and correct record of certain proceedings of said 
Board of Education of the City of Chicago at its Regular Board Meeting of November 16, 2011 held 
at the Central Service Center 125 South Clark Street, Board Chamber, Chicago, Illinois, 60603. 

Estela G. Beltran 
Secretary 
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